
 
Hyperlite Mountain Gear 

Policies and Procedures To 
Combat Coronavirus (COVID-19) 

 
Hyperlite Mountain Gear requires sick employees to stay home: 

• Employees who have symptoms of acute respiratory illness are 
recommended to stay home and not come to work until they are free 
of fever (100.4° F)or greater using an oral thermometer), signs of a 
fever, and any other symptoms for at least 24 hours, without the use 
of fever-reducing or other symptom-altering medicines (e.g. cough 
suppressants). Employees should notify their coordinators and stay 
home if they are sick. 

• Hyperlite Mountain Gear sick leave policies have been updated to 
include the following.  

o Hyperlite is required to provide two weeks of paid sick leave 
and up to 12 weeks of paid family and medical leave for 
employees affected by the coronavirus who have worked at the 
company for at least a month. 

o Sick leave is to be paid at the usual pay rate. Family leave is to 
be paid at two-thirds of the usual pay rate. Sick leave is capped 
at $511 per day and paid family leave at $200 per day.  

• During this national emergency Hyperlite Mountain Gear will not 
require a healthcare provider’s note for employees who are sick with 
acute respiratory illness to validate their illness or to return to work. 

• During this national emergency, Hyperlite Mountain Gear will suspend 
its attendance and punctuality policy and no points will be applied.  

• If any employee feels uncomfortable working, Hyperlite Mountain 
Gear will understandably put that employee on furlough so that the 
employee can immediately begin collecting unemployment, with 
plans to hire that employee back once the Covid-19 crisis has 
stabilized and the nation or state is no longer under an emergency 
order.  

 



 

Separate sick employees: 

• CDC recommends and therefor Hyperlite Mountain Gear requires that 
employees who appear to have acute respiratory illness symptoms 
(i.e. cough, shortness of breath) upon arrival to work or become sick 
during the day will be separated from other employees and be sent 
home immediately. Sick employees should cover their noses and 
mouths with a tissue when coughing or sneezing (or an elbow or 
shoulder if no tissue is available). 

Respiratory etiquette and hand hygiene by all employees: 

• Hyperlite Mountain Gear has placed posters that encourage staying 
home when sick, cough and sneeze etiquette, and hand hygiene at 
the entrance to our workplaces and in other workplace areas where 
they are likely to be seen. 

• Hyperlite Mountain Gear will attempt to provide tissues and will 
provide no-touch disposal receptacles (trash cans) for use by 
employees. 

• Hyperlite Mountain Gear instructs its employees to clean their hands 
often with an alcohol-based hand sanitizer that contains at least 60-
95% alcohol, (located as every entrance) or wash their hands with 
soap and water for at least 20 seconds. Soap and water (warm or 
cold) should be used preferentially if hands are visibly dirty. This 
requirement should be at the very least every two hours or 
immediately after returning from breaks, lunches or anything that 
takes you out of the work place.  

Perform routine environmental cleaning: 

• Hyperlite Mountain Gear requires all frequently touched surfaces in 
the workplace, such as workstations, countertops, machines, and 
doorknobs to be cleaned daily using disinfectant such as Lysol, or 
disposal wipes if available 

• Hyperlite Mountain Gear also requires twice a week that all surfaces 
that have been cleaned with Lysol, disposal disinfectant wipes on any 
other disinfectant source be cleaned with soap and warm water to 
prevent the build-up of disinfectant residue on our material.  

 



Additional Measures in Response to Currently Occurring Sporadic 
Importations of the COVID-19: 

• Employees who are well but who have a sick family member at home 
with COVID-19 should notify their Coordinator and refer to CDC 
guidance for how to conduct a risk assessment of their potential 
exposure. 

• If an employee is confirmed to have COVID-19, Hyperlite Mountain 
Gear will inform fellow employees of their possible exposure to 
COVID-19 in the workplace but maintain confidentiality as required by 
the Americans with Disabilities Act (ADA). Employees exposed to a 
co-worker with confirmed COVID-19 should refer to CDC guidance 
for how to conduct a risk assessment of their potential exposure. 

Updates to this policy.  

• Hyperlite Mountain Gear is closely monitoring the CDC regarding this 
pandemic and reserves the right to update this policy as new 
guidelines become available from the CDC. 


