
Why conduct drug and alcohol testing?
As an employer, you have a lawful duty to provide a safe place of work to all your 
employees and visitors to your workplace.

If a worker is impaired by drugs or alcohol they pose an increased risk of harm to 
themselves and to others and you must act to eliminate or control those risks. 

Drug and alcohol testing is an effective deterrent you can deploy to discourage 
workers from attending the workplace when adversely affected by drugs and 
alcohol.

This guide outlines:

 � the reasons for drug and alcohol testing your workers;

 � the available testing methods;

 � what you can test for; and

 � how to act on the results. Quick Reference Guide
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Michael is a Partner in the Sydney office of Holding Redlich. He practices in all areas 
of workplace relations with a special focus on occupational health and safety.

Michael acts for a diverse range of clients, including construction and manufacturing 
companies, media, education and not-for-profit organisations, and government 
bodies.

Before joining Holding Redlich, Michael’s practice included acting on behalf of 
WorkCover NSW in prosecuting breaches of the Occupational Health & Safety 
Act (NSW).

Michael has extensive litigation experience in employment disputes and defending 
occupational health and safety prosecutions and regularly appears in state and 
federal courts and tribunals. Michael is a regular presenter of seminars and training 
on workplace issues, in particular on occupational health and safety issues.

Charles  is the Director of Biochemistry and Toxicology at QML Pathology 
(Queensland Medical Laboratory), one of the largest private pathology laboratories 
in Australia. He has occupied this position for more than 30 years.

He is a senior lecturer in pathology for the University of Queensland and occupies 
a position on the Education Faculty of the Australasian Medical Review Officers 
Association.

He is a member of the Forensic and Clinical Toxicology Association, the Society of 
Hair Testing, the Australia & New Zealand Association for Occupational Medicine 
and the Australasian Association of Clinical Biochemists.

QML performs drug testing for government departments, as well as occupational 
and medical services throughout Australia.

Michael Selinger LLB, BA (Hons) (ANU)

Editor-in-Chief, Health & Safety Handbook

Dr Charles Appleton MBBS, FRCPA
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