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A brief country overview:  

Hungary traces its history back to the Magyars, an alliance of semi-nomadic tribes from southern Russia 

and the Black Sea coast that arrived in the region in the ninth century.  

After centuries as a powerful medieval kingdom, Hungary was part of the Ottoman and then Habsburg 

empires from the 16th century onwards, emerging as an independent country again after World War I. 

The Hungarian language belongs to the Finno-Ugric family and is one of the handful of languages spoken 

within the European Union that are not of Indo-European origin. 
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Key Country facts 
Official Language: Hungarian 

Currency: Hungarian forint 

Country dial code: +36 

Country abbreviation: HUN 

Statutory filing payment methods:  

National minimum wage: 105,000 HUF (€350) per month for unskilled labor, 122,000 HUF (€405) per 

month for skilled labor. 

Annual filing Deadline: Newly founded companies will have to file VAT returns monthly and not 

quarterly from 1 January 2015 as the proposal provides that VATable persons commencing their activities 

shall submit VAT returns monthly in the year of registration and in the following year. 

Public Holidays in Hungary  
 

Holidays in Hungary 2015/16 

2015 2016  Holiday Holiday Type 

01 January 01 January New Year’s Day National Holiday 

15 March 15 March National Day National Holiday 

05 April 27 March Easter Sunday National Holiday 

06 April 28 March Easter Monday National Holiday 

01 May 01 May Labour Day National Holiday 

03 May 01 May Mother’s Day Not a Public Holiday 

24 May 15 May Pentecost Sunday National Holiday 

25 May 20 June Pentecost Monday National Holiday 

21 June 19 June Father’s Day Not a Public Holiday 

20 August 20 August Saint Stephens Day National Holiday 

23 October 23 October Republic Day National Holiday 

01 November 01 November  All Saints Day National Holiday 

25 December 25 December Christmas Day National Holiday 

26 December 26 December  Second Day of Christmas National Holiday 
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The Hungarian Parliament 

Building (Hungarian: Országház, 

Hungarian 

pronunciation: [ˈorsaːɡhaːz], which 

translates to House of the Country or 

House of the Nation) is the seat of the 

National Assembly of Hungary, one of 

Europe's oldest legislative buildings, a 

notable landmark of Hungary and a 

popular tourist destination of 

Budapest. It lies in Lajos Kossuth 

Square, on the bank of the Danube. It 

is currently the largest building in 

Hungary and still the highest building 

in Budapest.  

Budapest was united from three cities 

in 1873 and seven years later the Diet 

resolved to establish a new, 

representative Parliament Building, 

expressing the sovereignty of the 

nation. An international competition 

was held, and Imre Steindl emerged 

as the victor; the plans of two other 

competitors were later also realized in 

the form of the Ethnographic Museum 

and the Hungarian Ministry of 

Agriculture, both of which face the 

Parliament Building. Construction 

from the winning plan was started in 

1885 and the building was 

inaugurated on the 1000th 

anniversary of the country in 1896, 

and completed in 1904. (The architect 

of the building went blind before its 

completion.)  

Business and culture in 
Hungary 

What you need to know about processing 
payroll in Hungary 

 

Establishing as an Employer in Hungary 
In order to harmonize with the respective EU regulations as well as 

to establish a modern and comprehensive regulation of business 

entities, Hungary implemented substantial changes to its corporate 

law in 1997. The Act on Business Associations gave mandatory 

rules for all economic entities, and the Act on company registration 

(passed also in 1997) regulated the registration of such entities. On 

July 1, 2006, a new Act on Business Associations (Act IV of 2006 - 

'Company Act' -) and a new Registration Act (Act V of 2006 on 

Public Company Information, Court Registration Proceedings and 

Dissolution Procedures - 'Registration Act' -) came into effect. The 

aim of the new provisions was to provide a more flexible and 

expedient legal regime than the former one, while lessening the 

administrative obligations of companies.   

 

The Company Act determines six different corporate forms that 

may serve for investors as a basis to carry out business activity in 

Hungary. All of these forms can exclusively be established and 

op  

 

 

 

Company limited by shares (Rt.) which may be privately founded 

 

Association (egyesülés)   
 

Employment                                                                

The Average working hours are 40 per week. 

Retirement Age – 62 years. From 2010, 65 for those who was born 
in 1957 or later. 

There are certain shifts stipulated by the law: 

- Afternoon shift 15% (between 2pm-10pm) 

- Night shift 15% or 30% in case of alternating shift (between 
10pm - 6am) 

- In case of continuous work schedule +5% afternoon shift and 

+10% night shift has to be paid over the general rate. 
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Getting down to business  

Punctuality is extremely important when Hungarians meet foreigners. If possible, try to arrive about ten 

minutes before your scheduled meeting time and allow for heavy traffic when travelling in a city, especially 
in Budapest. Nevertheless, traffic is always a good excuse for being late. Compared to business meetings, 

public events almost never start on time, and a delay of 5 to 10 minutes is typical. To be a “little bit late” is 
not a problem if you are a foreign collaborator. Such a lack of punctuality will not influence business 

negotiations or the final result. 

Visas and work permits in Hungary 

Citizens of the EU, EEA, Switzerland and their spouses and dependants do not need a work permit. 
Spouses of Hungarian nationals do not need a work permit either. 

To work legally, everyone else requires a work permit. This is usually organised by the prospective 

employer who is required to provide various documents to the immigration authorities, such as proof of 
qualifications and health certification. Relocation firms also offer help in arranging paperwork, which can 

be time consuming and complicated in Hungary. 
 

EU Blue Card 

A Blue Card is a work permit for highly skilled non-EU citizens, allowing them to live and work in any 

country of the European Union. Some countries have yet to fully enact the law related to EU-wide Blue 
Cards, and there are exceptions, for example Ireland, Denmark and the UK are not part of the initiative. In 

general, the card is valid for up to two years. 
 

Work Permits 

Expats moving to Hungary to work require a work permit. The process of getting a work permit for 

Hungary (sometimes referred to as a residence permit) is generally hassle-free, provided expats have an 
offer of employment from a company based in Hungary. 

 
Once an offer of employment is secured, expats will need to apply for a Hungarian employment permit. 

A basic step-by-step breakdown of the process is as follows: 

  

 Obtain an offer of employment from a Hungarian business or the Hungarian office of a multinational 

company 

 The company should supply an invitation letter for a business visa or a Hungarian employment permit 

(which is obtained from the Labour Authority of the County, or Budapest) for a work visa 

 Before moving to Hungary, relevant documents and a completed application form must be submitted. 

 Supporting documents should also be provided, including information about the location of future 

residence in Hungary, sufficient funds, and health insurance for the initial period of stay. 
 

The Hungarian work visa is usually issued within 30 days of the application being submitted. The period of 

validity begins from when the visa is issued. 

 
Expats travelling with their partners will need to apply for a separate work permit if their spouse also 

intends to work in Hungary. 
 

Once in Hungary with a permanent address, expats will have to apply for Hungarian Identification Card. 

Those wishing to stay in Hungary for longer than a year are required to have an HIV test. 
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Tax & Social Security 

Tax 
 

The Personal Income Tax Rate in Hungary stands at 16 percent. Personal Income Tax Rate in Hungary 
averaged 36.46 percent from 1995 until 2014, reaching an all-time high of 44 percent in 1996 and a record 

low of 16 percent in 2013. Personal Income Tax Rate in Hungary is reported by the National Tax and 
Customs Administration of Hungary. 

From 1 January 2015, the 5 percent VAT rate will apply to the sale of cattle, sheep and goats also. Another 

change is that the VAT Act clearly prescribes the obligation of VAT payment on the provision of portfolio 
management services. Portfolio management is defined in Section 4, Paragraph (2), and point 53 of Act 

CXXXVIII of 2007 on Investment Firms and Commodity Dealers and the Rules Governing their Activities. 
According to this definition portfolio management means the activity under which the assets of the 

customer are invested in financial instruments and managed under previously agreed conditions based on 

the order received from the customer and to the benefit of the customer with the customer bearing the 
risk, i.e. the loss, and benefiting from the yield, i.e. the profit, deriving from the acquired instruments 

directly. Independently from this provision, a new special tax exemption title was also introduced 
according to which the “portfolio management of assets serving the coverage of insurance technical 

reserves” is exempt from tax. 

  

Country 
Income Tax Social Security 

VAT 
Corporate Individual Employer Employee 

Hungary                   10/19%                16%                  28.5%               18.5%                27% 

 

Social security  
 
Residents and non-residents working in Hungary are required to pay social security contributions on their 

gross salary in Hungary or in the country of their employer after an E101 has been issued. 

Social security rates  

For employers: 

27% in total, applicable as follows: 
 24% pension fund, 

 3% health insurance and unemployment contribution (2% plus 1%)  

For employees: 

17.5% in total, applicable as follows: 
 10% pension contribution (subject to an annual gross income cap of HUF 7'665'000)  

 7.50% on health insurance and unemployment contribution (6% plus 1.5%). 

In addition, individuals are subject to: 

 14.00% health care tax charge on certain elements of passive income if the health insurance 

contribution is less than HUF 450'000 in the current year.   

 

http://www.worldwide-tax.com/hungary/indexhungary.asp
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Tax reporting year 
The fiscal year in Hungary mirrors the calendar year ending on December 31st.  
 

 

Payslips 
 

Employers must provide employees with a payslip each month. Each month, the payslip should include a 
detailed list of all deductions to the employee’s salary including taxes, social insurance and voluntary 

contributions.  
 

Compliance 
 

 

Employer Registration  
All companies must be registered with an office of the National Tax Authorities relevant, Social Insurance 

Institute and the Court of Firms.   

Hungarian companies and branches must also have a Hungarian bank account. 
 

Starters/Registration 
Employers must send the tax registration form to the tax authorities one day before starting day of 

employment.   

When new employees start employers need to see the employee’s Social Security card, tax card, pension 

registration, Certificate of Earnings from previous employer, status and dependent details. 

 

Leavers/De-registration  
When an employee leaves the company employers must deregister the employee from the tax authorities, 

provide a leaving statement of earnings and return the Tax and SS cards to the employee. 

 

Data Retention  
The employer is obliged to maintain all original employees’ records and employment contracts for a 
minimum of five (5) years as required by local law; and maintain key pension documentation indefinitely.  

 

Statutory Absence/Payments 

Annual leave 
The basic annual leave entitlement is twenty working days. 
This holiday time shall be increased with 
a) one day when the employee reaches twenty five years of age; 

b) two days when the employee reaches twenty eight years of age; 

c) three days when the employee reaches thirty one years of age; 
d) four days when the employee reaches thirty three years of age; 

e) five days when the employee reaches thirty five years of age; 
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f) six days when the employee reaches thirty seven years of age; 

g) seven days when the employee reaches thirty nine years of age; 
h) eight when the employee reaches forty one years of age; 

i) nine days when the employee reaches forty three years of age; 
j) ten days when the employee reaches forty five years of age. 

The employee shall first be entitled to extra holiday in the year he reaches a specific age as per above. 

The employee is entitled to extra annual holiday 
a) of two working days if he has a child under sixteen years of age; 

b) of four working days if he has two children younger than sixteen years of age; 

c) of seven working days in total if he has more than two children under sixteen years of age. 

The amount of extra annual holiday above shall be increased with two days per child in case of (a) 
disabled child(ren).  Upon the birth of his child, a father shall be entitled to five days of extra vacation 

time, or seven working days in the case of twins, until the end of the second month from the date of birth, 

which shall be allocated on the days requested by the father. 

The employee whose employment relationship commences or terminates part-way through the year, shall 
be entitled annual leave proportionate to his time in employment in that year. 

If a calculation of annual leave results in a fraction of a day, any fraction that comes to half a day shall 
count as a full working day. 

The employer shall allocate the annual leave after discussion with the employee. Except during the first 
three months of employment, seven days of the annual holiday shall be allocated in two parts maximum as 

requested by the employee. 

Unless agreed on otherwise, annual leave shall be allocated for a period of at least fourteen consecutive 

days. The employee shall be informed about the allocation of his holiday at least fifteen days in advance. 

Paternal leave 
Women have 24 weeks maternity leave, but are allowed to take up to three years off and receive 
maternity benefits. For the first six months, a woman receives 70 percent of her previous salary; this 

support is called Pregnancy and Confinement Benefit (Terhességi-gyermekágyi segély – TGYÁS). 

For the next eighteen months, until the child’s second birthday, a Child Care Fee (Gyermekgondozási díj – 
GYED) is available. The amount paid is 70 percent of the previous earnings of the parent taking care of the 
child; however it is capped, and cannot be higher than 70 percent of twice the minimum daily wage. 

A benefit called Child Home Care Allowance (Gyermekgondozási segély – GYES) is available for parents or 
grandparents taking care of a child up to the age of three, although this is a much smaller amount. For 

those who were unemployed when they gave birth, only GYES is payable. 

There is also a one-off birth benefit called the Birth Grant (Anyasági támogatás). 

Fathers are entitled to five days paternity leave, to be taken in the first two months following the birth. 
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Sickness  
 

Sick pay is provided to insured applicants, who are incapable of work and have been registered as such by 

a doctor. Sick leave is provided instead of sick pay for the first 15 working days of the period of an 
incapacity for work, and the employer pays 70 percent of the payment for periods of absence for this 

period. Sick pay is provided for up to one year during the term of insurance, for 30 days after the expiry of 

the insurance (so-called passive sick pay), and in the event of caring for sick children, for different periods, 
depending on the age of the child (84 days per child from the age of one to three, 42 days per child from 

the age of three to six, and 14 days per child from the age of six to 12). 

The amount of sick pay equals 60 percent of the daily average salary, depending on the period of 

insurance (conditional on at least two years of employment), and 50 percent (where the period of 
employment is shorter), but no more than one-thirtieth of 200% of the minimum wage valid on the initial 

date of entitlement and of 150 percent of the minimum wage valid after the termination of the insurance 
(approximately HUF 5,000 a day and HUF 3,675 in relation to passive sick pay). The daily average number 

of people receiving sick pay, i.e. the approximate number of sick employees out of the total of 3,850,000, 
is 90,000 persons per day (2-2.5%). 

Benefits  

Hungarian unemployment benefit 
 

You are eligible to apply for unemployment benefit in Hungary if you have been working there and paying 
contributions for at least 360 days in the last 3 years. Ask at your local Munkaügyi Hivatal for further 

information. 
You should also state any previous periods of contributions in the UK. You can prove previous periods of 

contribution in the UK by filling out a CA3916 and applying for a statement of National Insurance 
contributions from HM Revenue & Customs to assist unemployment benefit claims. 

 

Hungarian disability benefit 
 

For information on applying for the equivalent of a disability benefit, contact your local doctor for the local 

procedure. You might have to pass certain tests in order to qualify. 
You should also state any previous periods of contributions in the UK. You can prove previous periods of 

contribution in the UK by filling out a CA3916 and applying for a statement of National Insurance 
contributions from HM Revenue & Customs to assist sickness benefit claims. 

 

Hungarian contribution-based benefits 
 

Working and paying contributions in Hungary gives you entitlement to a number of Hungarian social 
security benefits. These benefits include unemployment benefit, and permanent and temporary incapacity 

benefit.  
Make sure that, as for any benefit application, you apply in writing. 

 


