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A brief country overview:  

The kingdom of Denmark has, despite its relatively small size, often punched above its weight 

internationally. Vikings raiding from Denmark and the other Nordic nations changed the course of 9th- and 

10th-century European history; in the Middle Ages, the Union of Kalmar united all of Scandinavia under 

Danish leadership. In recent times, Denmark has been known for its modern economy and extensive 

welfare system, while enjoying an often difficult relationship with the European Union. 
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Key Country facts 
Official Language: Danish  

Currency: Danish Krone                                                                                     

Country dial code: +45 

Country abbreviation: dm 

Statutory filing payment methods:  

No annual declaration.  Monthly reporting via E-løn 

Some companies are required to file employee statistics, monthly to www.dst.dk 

National minimum wage: None; instead, negotiated between unions and employer associations; the 

average minimum wage for all private and public sector collective bargaining agreements was 

approximately DKK 110 ($20) per hour, exclusive of pension benefits.   

Annual filing Deadline: The deadline for making corrections to the annual tax assessment is 1 May of 

the following year. 

Time Zone: Central European Time Zone (UTC+01:00) 
 

Public Holidays in Belgium  
 

Holidays in Belgium 2015/16 

2015 2016  Holiday Holiday Type 

1 January 1 January New Year’s Day  National Holiday  

2 April  24 March Maundy Thursday  National Holiday 

3 April  25 March Good Friday  National Holiday  

6 April  28 March Easter Monday  National Holiday  

1 May  22 April General Prayer Day  National Holiday  

10 May   Mother’s Day  Not a Public Holiday   

14 May  5 May  Ascension Day  National Holiday 

15 May  6 May  Ascension Friday  Not a Public Holiday  

25 May  16 May  Whit Monday  National Holiday  

5 June   Constitution Day  National Holiday  

5 June   Father’s Day  Not a public holiday 

24 December  24 December  Christmas Eve  National Holiday  

25 December  25 December  Christmas Day  National Holiday  

http://www.dst.dk/
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26 December  26 December  Second day of Christmas National holiday  

31 December 31 December  New Year’s Eve  Not a Public Holiday  
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Tivoli Gardens (or simply Tivoli) is a 
famous amusement park and pleasure 

garden in Copenhagen, Denmark. The 
park opened on 15 August 1843 and 

is the second oldest amusement park 

in the world, after Dyrehavsbakken in 
nearby Klampenborg. 

 
With 4.033 million visitors in 2012, 

Tivoli is the second most popular 

seasonal theme park in the world, the 
most visited theme park in 

Scandinavia and the fourth most 
visited in Europe, only behind 

Disneyland Paris, Europa-Park Rust 
and the Efteling. 

 

From the very start, Tivoli included a 

variety of attractions: buildings in the 

exotic style of an imaginary Orient: a 

theatre, band stands, restaurants and 

cafés, flower gardens, and mechanical 

amusement rides such as a merry-go-

round and a primitive scenic railway. 

After dark, coloured lamps illuminated 

the gardens. On certain evenings, 

specially designed fireworks could be 

seen reflected in Tivoli's lake. 

Business and culture in 
Denmark 

What you need to know about processing 
payroll in Denmark  

 

Establishing as an Employer in Denmark  
Denmark is often chosen as a company’s centre for Nordic or other 

European activities. In such cases, a company may establish a 

Danish company (A/S or ApS) which can then establish a branch in 

other Nordic or regional countries. A Danish company can also 

serve as Nordic headquarters or holding company for other 

European activities. 

Manufacturing in Denmark may be carried out in various ways. A 

foreign company may establish separate production facilities, either 

by building, acquiring or leasing such facilities, or having products 

manufactured by establishing contacts to existing producers of 

similar products in Denmark. Establishing production facilities in 

Denmark is most often done by establishing a Danish company 

(A/S or ApS) and letting the company acquire or lease such 

facilities. 

Service businesses in Denmark may be conducted through e.g. a 

distribution centre, a regional headquarters, or a shared services 

centre. Services are most often carried out through a Danish 

company, but can also be conducted via a branch or a 

representative office. 

Employment 
 

The average working week in Denmark should not exceed 48 

hours. Save for this rule, there are no statutory rules on working 

time in Denmark. Most collective bargaining agreements contain 

rules on working hours, and the normal number of working hours is 

37-37½ per week. If no such collective bargaining agreements 

apply to the employment, the parties are in principle free to 

determine the working hours through agreement. In practice, most 

employers follow the norm of the collective bargaining agreements. 

 

http://www.investindk.com/Business-solutions/Headquarters
http://www.investindk.com/Business-solutions/Headquarters
http://www.investindk.com/Business-solutions/Headquarters
http://www.investindk.com/Business-solutions/Production-Centre
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Getting down to business  
Danes take punctuality for business meetings very seriously and expect that you will do likewise. These are 

hardworking people who desire that each minute spent on the job is productive and used effectively. It is 

therefore important to arrive on time for both work and meetings. You should make a call with an 

explanation if you are delayed since meetings will begin and end punctually. This is also the case when 

attending social meetings.  

 

Visas and work permits in Denmark 

Denmark is one of the European Union's most active members in trying to recruit skilled workers from 

around the world. Denmark's immigration policy, similar to the United Kingdom's skilled immigration 

program, utilizes a points based system called the Danish Green Card to attract skilled workers from 
outside the EU. In addition, Denmark has a work permit system called the Positive List scheme for people 

who have a valid job offer from a Danish employer. 
 

The Danish Green Card  
 
If you can score enough points based upon criteria such as age, education, language skills, and work 
experience, you can obtain a three year residence permit under the Danish Green Card scheme which will 

allow you to live in Denmark and find work. A previous job offer is not required. 
 

The Positive List  
 
There are many occupations in Denmark for which there is a lack of qualified workers. If you have skills in 

one of these occupations, you can obtain a work and residence permit in very little time under the Positive 
List scheme. 
 

The Pay Limit Scheme 

 
If you have a job offer from a Danish employer that pays more than DKK 375,000 (approximately USD 
80,000), you are also eligibile for a work and residence permit in Denmark under the Pay Limit scheme. 
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Tax & Social Security 

Tax 
 
Starting January 1, 2015 the Danish corporate income tax rate is reduced from previous 24.5% to 23.5%. 

It is very important to understand that the personal income taxes (PIT) are high in Denmark. The marginal 
tax rate is approx. 56 % and the effective PIT rate is approx 35%-48% .On the other hand the social 

contributions are rather small, the part paid by the employer will normally not exceed approx. 2 % and the 
part to be paid by the employee also approx. 2 % of the gross salary. This combination is different from 

most other countries in Western Europe, where PIT marginal rates are smaller (on average 40-45 %) and 

effective PIT approx. 25% - 30 %. The social contributions to be paid by the employer are higher approx. 
20 % and for the employee approx. 10 %. 
 

Social security  
 
The social contribution rates are low based on two reasons. The high income taxes finance a large part of 

the State Budget including also a large part of the social welfare benefits. The other reason is that pension 
savings in Denmark to a large extent is a private matter as opposed to being a public matter. The pension 

savings is normally agreed as a part of the salary package. The public pensions are relative small and the 
private pensions are relative high. So in order to obtain a proper pension saving in Denmark private 

pensions must be made normally as a part of the salary package or privately without involvement of the 

employer. Very often 10-15 % of the salary is placed in private pension schemes in tax favoured defined 
contributions schemes. The contributions are normally split between employer and employee. 
 

 
Tax reporting year 
 
The Danish fiscal year follows the calendar year. 
 

Payslips 
 

Payslips can look different depending on the IT system or salary agency your employer uses. They may 

also contain different information – though certain information is obligatory. 

Every time you receive your payslip, you should check that the figures are correct. You should also save 

your payslips until the end of the tax year and until your tax for the year has been calculated (on the 

annual tax statement). Your payslips are proof that you have paid tax. 
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Compliance 
 

 

Starters/Registration 

By law (Ansættelsesbevisloven) there has to be an employment contract covering all important matters 

and at least the following 13 points: 

1. Employer and employee name and address 

2. Where the working place is situated (if not one place, details are to be specified) 

3. Job description or title and job category 

4. Starting date of the employment 

5. Expected duration of employment if limited 

6. The employee’s right regarding paid vacation 

7. Notice period from employer and employee 

8. Salary at the start of employment, and any additions to the salary and when the salary is paid 

9. Normal working hours 

10. Information if any collective agreements apply 

11. Whether or not the employment can be terminated after 120 consecutive days of sickness 

(Funktionærloven) 

12. Whether or not a probation period of three months has been agreed with 14 days of notice 

(Funktionærloven) 

13. Anything else relevant to the employment. 

Information required - copy of signed employment letter / contract, job title, name, address, telephone 

number, email (to be used as salary slips are forwarded by e mail if this is agreed), CPR (personal 

registration number), name of bank and bank’s registration (4 digits) and account number(10 digits), 

details of salary, bonus, commission and pension, tax card.   

Information regarding the employment (CPR number and salary details) is forwarded to the tax authorities 

each month. 

Leavers/De-registration  

Legal requirements – in the private sector, most employees with degrees are covered by the Salaried 

Employees Act (Funktionærloven), which means that they are only obliged to give 1 month’s notice before 

leaving.   

The Employer has to give 1 month’s notice to employees employed for less than 6 months, and 3 months’ 

notice for employees employed for more than 6 months.  After 3 years of employment, employees must be 

given 4 months’ notice.  This period is extended by 1 month for every additional 3-year period of 

employment to a maximum of 6 months’ notice. It is possible to employ on probation for the first three 

months with only 14 days notice. 
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If an employee is laid off without any reasonable reason, he / she will be entitled to compensation from 

the employer depending on the years worked for the company. 

Compensation (1, 2, 3 month salary) is also paid if the employee has been employed for 12, 15, 18 years. 

All leavers (except for directors) are entitled to vacation pay based on 12.5% relating to earned vacation 

not taken.  This is to be paid to a fund no later than the 10th of the following month. White collar 

employees are by law entitled to this payment due to Ferieloven (vacation law). 

For directors, if it is not stated in the employment contract that they are entitled to vacation pay as above 

(non directors), they do not receive any vacation pay when they leave. It is important to note that it is not 

the title (director) but the actual individual work responsibility that decides the vacation pay status. 

 

Data Retention  
 

A company is obliged to retain all payroll documentation for five (5) complete years. 
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Statutory Absence/Payments 

Annual leave 
 

As a salaried employee, you are entitled to five weeks’ paid leave from your employer, if you have worked 

for a whole calendar year before the year in which you are taking leave. The holiday leave that you have 
earned is paid either in the form of a salary during your holiday with a holiday supplement, or as holiday 

compensation. 

  
If you have been employed for less than a whole calendar year, you will earn 2.08 days for every month of 

employment. 
  

If you have not earned the right to five weeks’ paid holiday, you still have the right to take up to five 

weeks’ holiday, but it will not be paid for by your employer. 
  

The holiday year runs from 1 May to 30 April. 
 

 

Parental leave 
 

All women are entitled to four weeks’ leave before giving birth and 14 weeks’ maternity leave thereafter. 
Men are entitled to two weeks’ paternity leave, which they can take during the first 14 weeks following the 

birth. Parents can receive a birth allowance for a total of 20 weeks. 

  
After the first 14 weeks of maternity leave, both parents are entitled to take parental leave of up to 32 

weeks. They are jointly entitled to an allowance for 32 weeks. The father can start his leave within the first 
14 weeks following the birth. It is possible to extend this leave by eight weeks. 

 

If this leave is extended, you can apply to your municipal authority for a reduction in the allowance during 
the leave period, since the maximum amount that can be paid out equates to an allowance for 32 weeks. 

  
The same rules apply in the case of adoption. 

  
Maternity leave offers an opportunity for flexibility. Flexible maternity leave is particularly flexible for 

parents who are working and want to save some leave until the child is older, or for those who want to 

split the leave or start working fewer hours. In most cases, this flexibility requires an agreement to have 
been entered into with the employer. There are different leave rules for parents in employment, self-

employment and study. 
  

You can contact the Citizen Service in your municipality if you have any doubts or questions about the 

rules concerning birth. 
  

Sickness  
 

Under the Danish Sickness Benefit Act, sickness benefits are paid to the employee for the first 14 days of 

the employee's absence. After 14 days, the sickness benefits are paid by the local authority. The employee 

receives 90 percent of their salary or a maximum of DKK 3,016 per week. The employee cannot receive 

sickness benefits for more than one year. 
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Benefits  

 
Child and Youth Allowance  
 

Parents who are tax resident in Denmark receive child and youth allowance (børne- og ungeydelsen, also 

called børnecheck). This is paid automatically every three months into a NemKonto account (an account 

specifically designated to receive payments from the public sector). The amount paid depends on the 
child's age and is paid until the child is 17. 

 

Disability Benefits  
 

Services and benefits for people with disabilities are financed by local authorities. A home help can also be 
provided if the local authority considers it necessary. Local authorities also offer personal assistance 

schemes and socio-pedagogical support for those who need it. Reimbursement of extra costs may be 

granted depending on the specific situation (this can include extra transport, or help with day-to-day tasks 
within the home). 

Individuals who cannot support themselves financially due to a disability are entitled to a maintenance 
benefit from the Danish State. This disability pension is available to those aged 18 to 65 whose ability to 

work is permanently reduced. Applications for a disability pension are made at the local municipality office. 

The local authority then assesses whether a person is entitled to the pension. 

 


