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A brief country overview:  

Once the centre of the Ottoman Empire, the modern secular republic was established in the 1920s by 

nationalist leader Kemal Ataturk. 

Straddling the continents of Europe and Asia, Turkey's strategically important location has given it major 

influence in the region - and control over the entrance to the Black Sea. 

Turkey's progress towards democracy and a market economy was halting in the decades following the 

death of President Ataturk in 1938. The army saw itself as the guarantor of the constitution, and ousted 
governments on a number of occasions when it thought they were challenging secular values.  
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Key Country facts 
Official Language: Turkish 

Currency: Turkish lira 

Country dial code: +90 

Country abbreviation: TUR  

Statutory filing payment methods: Bank transfer 

National minimum wage: 424.26 EUR per month 

Annual filing Deadline: 25th March 

 
Public Holidays in Turkey 
 

Holidays in Turkey 2015/16 

2015 2016  Holiday Holiday Type 

01 January  01 January New Year’s Day National Holiday  

23 April 23 April 
National Sovereignty and 

Children’s Day 
National Holiday 

01 May 01 May Labour Day National Holiday 

19 May  19 May 
Commemoration of Ataturk, 

Youth and Sports Day 
National Holiday 

17 July  07 July  Ramazan Feast  National Holiday 

18 July  08 July Ramazan Feast  National Holiday 

19 July  09 July Ramazan Feast National Holiday 

30 August  30 August  Victory Day  National Holiday 

23 September  11 September Kurban Bayrami National Holiday 

24 September 12 September Kurban Bayrami National Holiday 

25 September 13 September Kurban Bayrami National Holiday 

26 September 14 September Kurban Bayrami National Holiday 

29 October 29 October Republic Day  National Holiday 
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The Sultan Ahmed Mosque (Turkish: 

Sultan Ahmet Camii) is a historic 
mosque in Istanbul. The mosque is 

popularly known as the Blue Mosque 
for the blue tiles adorning the walls of 

its interior. 

It was built from 1609 to 1616, during 
the rule of Ahmed I. Its Külliye 

contains a tomb of the founder, a 
madrasah and a hospice. The Sultan 

Ahmed Mosque is still popularly used 

as a mosque. 
 

After the Peace of Zsitvatorok and the 

result of the war with Persia, Sultan 

Ahmet I, decided to build a big 

mosque in Istanbul to reassert 

Ottoman power. It would be the first 

imperial mosque for more than forty 

years. While his predecessors had 

paid for their mosques with their spoil 

of war, Ahmet the First had to remove 

the funds of the Treasury, because he 

had not gained remarkable victories. 

It caused the anger of the ulema, the 

Muslim jurists. The mosque was built 

on the site of the palace of the 

Byzantine emperors, in front of the 

basilica Ayasofya (at that time, the 

primary imperial mosque in Istanbul) 

and the hippodrome, a site of 

significant symbolic meaning as it 

dominated the city skyline from the 

south. Big parts of the south shore of 

the mosque rest on the foundations, 

the vaults of the old Grand Palace.  

Business and culture in 
Turkey 

What you need to know about processing 
payroll in Turkey 

 

Establishing as an Employer in Turkey 
 

Turkey's regulatory environment is extremely business-friendly. 

You can establish a business in Turkey irrespective of nationality, 

or place of residence.   
 

It is possible to establish a company in a single day by applying to 

the relevant trade registry office with the required documents. The 

company is established once the founders declare their intent to 

set up a joint stock company in the articles of association, which 

have been issued in accordance with the law, and where they, with 

their notarized signatures, unconditionally acknowledge and 

undertake to pay the whole capital. The company receives its 

“legal entity” status upon registration with the trade registry. 

Incorporated companies such as a:  

 Joint-stock company (A.Ş.)  

 Limited liability Company (Ltd. Şti.)  

 Commandite company  

 Collective company  

 Cooperative company 

Employment 
Employment in Turkey is governed primarily by the labour and 

trade union laws, under which the maximum working week is 
restricted to 45 hours which should be equally divided between the 

numbers of days worked.  “However, in accordance with the Labor 
Law, working hours may be arranged by the employer within the 

legal limits. In spite of the law, there is no standard work week in 
Turkey.” 

An individual is not permitted to work more than 11 hours per day 

and cannot work more than 7.5 hours between 8:00pm and 

6:00am.  
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Getting down to business  

In Turkey they prefer to do business with those they know and respect, therefore it is important to spend 

time establishing a good relationship.  

Business appointments should be made 1-2 weeks in advance.  

When addressing an individual the most common method is to call a man by his first name followed by 

'bey'. Similarly, a woman's first name is followed by 'hanim'.If professional titles exist such as Doctor or 
Professor, always use them either on their own or before the individuals' first name. This is also the case 

with many other professions such as lawyers or engineers. Within Turkish companies and organisations 

senior ranking staff will also be addressed accordingly with the title of their position. 

Business cards are usually given at the start of every business meeting. It is polite to have one side of 
your business card translated into Turkish.  

Visas and work permits in Turkey 

For the application of work visa for Turkey, the first requirement is to have a letter of job offer or 

employment contract on which the application could be based since work permit applications are always 
for a specific position and they are employer driven. 

The application should be made from the country of origin that is via the Turkish Consulate in London for 
British nationals as well as foreign nationals resident in the UK, unless they are the holder of a residence 

permit for Turkey which is valid for at least 6 months. Applications for extension of a given work permit 
can be made in Turkey if accompanied by a valid residence permit. 

The fees for work permit and subsequent entry clearance are charged once the application is approved. 
The Consulate does not withhold the passport during the processing of the application. 

It is important to know that work visa procedure is double application in nature, that is while the employee 

puts a claim for work visa in London, the employer makes a simultaneous application in Turkey by 

submitting a file to the competent authority, the Ministry of Labour and Social Security, Department for 
Work Permits for Foreigners. There should not be more than 10 working days between the employee's and 

the employer's applications. Some employers who have the experience of employing foreign employees 
are well informed about this double application feature of the work permit procedure whereas some others 

might totally be unaware of it. Therefore, foreigners to work in Turkey are advised to make their 
application only after they have checked that their employers are ready as well to submit an application so 

that both applications can be combined and processed. 

The documents required from the employers are specified in the web page of the Ministry of Labour and 

Social Security:  www.csgb.gov.tr/csgbPortal/yabancilar/eng/sektorler.html  

It usually takes 6 weeks for the application to be processed. Upon the receipt of the approval of the 

Ministry for a work permit application, the applicant is immediately notified of the result and is required to 
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come to the Consulate again with his passport to get the work visa that is the stamping of the work permit 

in his passport. Applicants who fail to ask for work visa within maximum 3 months after notification have 
to renew their applications. Issuing work visa takes maximum 3 working days and if the applicant cannot 

collect it in person, he can give a postal order to the Consulate so that the passport can be posted to him. 
Foreigners who enter Turkey on the basis of work visa are expected to get a residence permit within 30 

days of their entry. 

Tax & Social Security 

Tax 
Real persons' income is subject to individual income tax. The income is defined as the net amount of all 

earnings and revenues derived by an individual within a single calendar year. As per the Income Tax Law, 
income may consist of the elements listed below:  

 Business profits  
 Agricultural profits  

 Salaries and wages  

 Income from independent personal services  

 Income from immovable property and rights (rental income)  

 Income from movable property (income from capital investment)  

 Other income and earnings 

According to the Turkish Tax Legislation, there are two main types of tax statuses regulated on the basis 

of residence: resident taxpayers, and non-resident taxpayers. Resident taxpayers (those who reside in 
Turkey, and those who spend more than a continuous period of six months in Turkey within a calendar 

year) are taxed on their earnings and incomes derived in and outside Turkey, whereas non-residents 
(those who do not reside in Turkey and those who do not spend more than a continuous period of six 

months in Turkey within a calendar year) are taxed only on their earnings and incomes derived in Turkey. 

The individual income tax rate varies from 15% to 35%.  

Individual income tax rates applicable for 2015 are as follows: 

The table applicable to employment income in 2015 is as follows; 

Range Tax on Lower Amount Percentage 

Up to 12,000 0 15 

12,000-29,000 1,800 20 

29,000-106,000 5,200 27 

Over 106,000 25,990 35 

 

The table applicable to all income other than employment in 2015 is as follows; 

Range Tax on Lower Amount Percentage 

Up to 12,000 0 15 

12,000-29,000 1,800 20 

29,000-66,000 5,200 27 

Over 66,000 15,190 35 
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Social security  
 

The Social Security Rate in Turkey stands at 31.50 percent. Social Security Rate in Turkey averaged 34.56 

percent from 2000 until 2013, reaching an all-time high of 38.50 percent in 2001 and a record low of 
31.50 percent in 2009. Social Security Rate in Turkey is reported by the Ministry of Labor and Social 

Security. 

 
In Turkey, the Social Security Rate is a tax related with labor income charged to both companies and 

employees. Revenues from the Social Security Rate are an important source of income for the government 
of Turkey because they help to pay for many social programs including welfare, health care and many 

other benefits.  
 

Tax reporting year 
The fiscal year in Turkey mirrors the calendar year, ending on 31st December. 
 

 

Payslips 
 

Employers must provide employees with a payslip each month. Each month, the payslip should include a 

detailed list of all deductions to the employee’s salary including taxes, social insurance and voluntary 

contributions.   Normally two copies are provided, one copy is signed by the employee and returned to the 
employer the other is retained by the employee for use at doctors, hospitals etc. 

 

Compliance 
 

 

Employer Registration  

Employers must set up a legal entity if they wish to employ staff. This could be either a branch company 

or a subsidiary company established in Turkey.  At the time of legal company set up tax registration is 

completed and a Tax number provided. 

As soon as you start to employ staff you must be registered with the appropriate social security 

authorities, once registration is complete companies will receive a social security registration number.   

 

Starters/Registration 

The employer must notify the authorities of new starters immediately by submitting a notice of 

employment. The declaration shall be submitted online to the authorities before the start date. New 

employees already registered with the Social Security authorities, will inform the authorities themselves 

that they start work, and within 30 days from the start of their employment. Forms to complete and 

registration with authorities: the new employee starter form is filled online in the website of SGK (Social 

Security). If the employee releases, SGK is informed by filling the form online in it’s website in 10 days. 
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Leavers/De-registration  

Legal requirements: Both parties can terminate the employment by mutual agreement. Employee or 

employer can terminate a permanent employment contract, as long as the required notice period is taken 

into account. The notice period will depend on the number of months worked as shown below: 

Less then 6 months 2 weeks 

6 month to 1.5 years 4 weeks 

1.5 years to 3 years 6 weeks 

More than 3 years 8 weeks 

These are minimum periods of notice and may be increased by the collective agreement. The day on which 

the notice is given is included in the calculation. 

Notice periods can be substituted by payment in lieu. Under certain circumstances, employer and employee 

can terminate the employment agreement without notice.  

Forms and returns / de-registration: the employer must inform the local authorities of any leavers by 

sending a leavers document to the Regional Employment Office and to the SGK (Social Security authority). 

 

Data Retention  
 

The employer is obliged to maintain all original employees’ records and employment contracts for a 

minimum of five (5) years as required by local law.   Additionally, copies of saving schemes documents for 
five (5) years in hard copy and ten (10) years in soft format. 

 

 

Statutory Absence/Payments 

Annual leave 
 

There are six paid public holidays per year, plus two paid periods of religious holiday, which comes to eight 

days in total. Employees are entitled to paid annual vacation for the periods indicated below, provided that 

they have worked for at least one year including the probation period:  

   

Years of work Minimum paid vacation period 

1 - 5 years (inclusive) 14 working days 

5 - 15 years 20 working days 

15 years (inclusive) or longer 26 working days 

These benefits are the minimum levels set by law and may be increased on the basis of a collective or 
personal employment contracts. 



19 

Copyright 
All rights reserved. No part of this publication may be reproduced, distributed, or transmitted in any form or by any means, including photocopying, recording, or 

other electronic or mechanical methods, without the prior written permission of the publisher. 
Disclaimer 
Every effort has been made to ensure that all information in this booklet is correct at time of publication. This information should be used as reference only and not as 

a sole source of decision making. 

 

As per the Labor Law, in case the employer recruits at least 10 workers within the same workplace or 

across the whole country; any premium, wage, compensation, etc. to be paid to workers shall be paid in 

Turkish Lira (TRY) to the bank accounts of employees. If wage and salary amounts are not paid into 

employees' bank accounts, an administrative penalty is charged to the employer. It is possible to 

denominate wages/salaries in terms of a foreign currency. In this case, wages/salaries shall be paid in TRY 

calculated on the basis of the relevant foreign currency rate prevailing as of the payment date. 
 

Maternity leave 

Turkish labour law allows a pregnant woman 16 weeks maternity leave with eight weeks to be taken 
before the birth and eight after; leave may not all be taken after the birth. In the case of a multiple 

pregnancy (twins or more) the maternity leave is increased to 18 weeks. A pregnant women may work up 
to three weeks before the birth with the balance of leave added to leave taken after the birth providing her 

health and that of the baby allow it. 

After the birth, when the paid leave period is over, a working mother may apply for six months unpaid 

leave; this does not affect the annual leave allowance. Fathers are allowed a parental leave of up to three 
days. 

During pregnancy, a working woman may have time off for periodic medical examinations. After a birth, 
she may request breaks in the working day amounting to 1 hour 30 minutes per day for breastfeeding. 

Mothers may determine at what times and how much of this period they used. This applies until the baby 
is one year old. 

To qualify for maternal leave, an employee must have an official medical report which indicates the 
expected date of birth. This report is also required for the allowance paid during maternity leave. The 

employer (human resources or accounting departments) can provide details of the social security 
institution the company is affiliated to. 

Paternal leave 
 

Fathers are allowed a parental leave of up to three days. 

Sickness  
 

In accordance with article 6 ( c ) of the Turkish Labor law, all employees are entitled to maximum one 

week paid sick leave upon production of confirmative medical report. Sick leave might be extended. 

Extended sick leave is granted on unpaid basis. In the case of sick leave that exceeds six weeks beyond 

the notice periods determined in Labor Law, employment contract may be terminated without notice.  

 

Notice periods are determined under the article 17 of Labor Law. Minimum notice periods are set on the 

basis of length of employment. Accordingly;  

 

Less than six weeks Two weeks 

Between six weeks and eighteen weeks Four weeks 

Between eighteen weeks and thirty-six weeks Six weeks 

More than 3 years  Eight weeks 
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Employers might have right to terminate employment contracts without notice in the case of sick leave 

that exceeds six weeks beyond the above notice periods. For instance for an employee who using sick 

leave and have worked for less than six weeks, employer has the right terminate employment contract 

without notice after eight weeks. (Two weeks’ notice + six weeks sick leave) 
 

Additional paid leave  
 

Nursing Leave 
  

Article 74 of the Turkish labor law also regulates the nursing leaves of the female employees. All female 

employees are allowed daily a total of one and half hour nursing leave from their return to work until their 

infant turns one year old. Nursing leave is considered within the daily working time. Employee herself 

decides when and in how many parts she will use the nursing leave.  
 

Marriage Leave 
 

In the event of marriage, as per article 46 (b) of the Turkish labor law, employees are entitled to three 

days paid leave.  

 

Bereavement Leave 
 

As per article 46 (b) of the Turkish labor law, employees are entitled to three days of paid leave in the 

event of the death of the employee’s mother, father, spouse, brother or sister, and child.  

 

Leave for seeking a new job  
 

As per article 27, during notice period, all employees are entitle to use no less than two hours times-off 

within working hours to seek new job. Job seeking hours might be merged and can be used at one time. If 

the employee works during the job seeking hours, employer should compensate job seeking hours with 

twice amount of salary in addition to employee’s normal salary. 

 

Benefits  

Universal Health Insurance 

A system of Universal Health Insurance (Genel Sağlık Sigortası) is currently being implemented in Turkey 

(as of February 2012). Most foreigners with a residence permit and living permanently for at least one year 

in Turkey, and who do not hold health insurance under the legislation of their home country, must make 

compulsory monthly payments into the scheme. For some foreigners this scheme is voluntary, but other 

nationalities have to pay into this scheme or pay a fine. For most foreigners, this entitles them to unlimited 

healthcare for approximately TL 200 a month. Payments into the scheme are made monthly at a bank. 

Eligibility 

 The foreigner must have held a residency permit for at least one year  

 The foreigner must not be entitled to a government health scheme in their home country  
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To determine whether they are eligible to benefit from the health insurance system, foreigners should 

contact their home country embassy or consulate, or the nearest Social Security Office (Sosyal Güvenlik İl 
Müdürlükleri). 

To enrol in the Universal Health Insurance Scheme, the following documents are required: 

 Residency permit  

 Turkish ID number  

 Passport  

Temporary Incapacity Benefits 

 

Employees are entitled to this benefit if they are on sick leave. They are entitled to 50 percent of their 

average daily earnings, or 67 percent if they have dependants. To be eligible, the employee must submit a 

report from a doctor to their local social security office. 

 


