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A brief country overview:  

The largest of the Balkan countries, Romania has dramatic mountain scenery and a coastline on the Black 

Sea.  

It has seen numerous empires come and go from the Roman, to the Ottoman, to the Austro-Hungarian.  

After World War II the country was under communist rule although the leadership pursued a foreign policy 
independent of that of the Soviet Union.  

Romania, a slower developer than other former communist countries of Eastern Europe, took a major step 
away from its past when it was one of seven countries to join Nato in late March 2004. Its strategic 

location and Black Sea air and naval bases make it attractive to the alliance. 
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Key Country facts 
Official Language: Romanian 

Currency: Romanian leu 

Country dial code: +40 

Country abbreviation: ROU 

National minimum wage: 217.50 EUR per month (Jan 2015) 

Annual filing Deadline: Annual tax returns are due by 25 May of each year for the previous year. 
 

In certain cases, such as for employment income derived from non-Romanian employers, tax returns are 

due on a monthly basis by the 25th day of each month for the previous month. 

Public Holidays in Romania 
 

Holidays in Romania 2015/16 

2015 2016  Holiday Holiday Type 

01 January 01 January New Year’s Day National Holiday 

02 January 02 January Days after New Year’s Day National Holiday  

24 January 24 January Unification Day National Holiday 

10 April 29 April Orthodox Good Friday  National Holiday 

13 April 01 May Orthodox Easter Monday National Holiday 

01 May 01 May May day National Holiday 

03 May 01 May Mother’s Day National Holiday 

10 May 02 May Romanian Monarchy Day National Holiday 

10 May 08 May Father’s Day National Holiday 

01 June 20 June Orthodox Pentecost Monday National Holiday 

15 August  15 August  St Marys Day National Holiday 

20 November 30 November Feast of St Andrew  National Holiday 

01 December  01 December  National Day National Holiday 

25 December 25 December Christmas Day National Holiday 

26 December  26 December Second day of Christmas National Holiday 
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Bran Castle, situated near Bran and 

in the immediate vicinity of Braşov, is 

a national monument and landmark in 

Romania. The fortress is situated on 

the border between Transylvania and 

Wallachia, on DN73. Commonly 

known as "Dracula's Castle" (although 

it is one among several locations 

linked to the Dracula legend, including 

Poenari Castle and Hunyad Castle), it 

is marketed for resale in 2014 as the 

home of the titular character in Bram 

Stoker's Dracula.  

There is, however, no evidence that 

Stoker knew anything about this 

castle, which has only tangential 

associations with Vlad III, voivode of 

Wallachia, the putative inspiration for 

Dracula. As discovered by the Dutch 

author Hans Corneel de Roos, the 

location Bram Stoker actually had in 

mind for Castle Dracula while writing 

his novel was an empty mountain top, 

Mount Izvorul Călimanului, 2,033 

metres (6,670 ft) high, located in the 

Transylvanian Călimani Alps near the 

former border with Moldavia. 

Business and culture in 
Romania 

What you need to know about processing 
payroll in Romania 

Establishing as an Employer in Romania 
 

The following are required to start a business in Romania:  

 Reserve company name: you need to get a certificate from 
the Trade Registry which states the name you have chosen does 

not exist and reserves it for you. 

 Deposit capital: the company’s formation capital needs to be 

deposited in a bank and certificate of funds provided by the 
bank. 

 Certification of officers and/or representatives: fiscal 

certification needs to be obtained from the local tax offices for 
the company’s associates and/or legal representatives. 

 Company registration: You need to register with the Biroul 
Unic of the commercial registry (Registrul Comertului – BASC), 
get court registration, publish the constitution notice, then 

register for both statistical and tax purposes.  

 VAT registration: With tax authorities 

 Employee contracts: should be registered with the local labour 

inspectorate.  

In principle it is possible to complete the steps for company 
registration in two weeks, but in practice you should allow more 

time. Costs vary depending on various factors, such as the capital, 

type and complexity of the business to be registered, they will 
exceed 300 RON in most cases. On top of this figure, you should 

take into account costs for: legal assistance, translation, bank costs 
and any other professional services you may require during the 

registration process. You will probably find it necessary to engage a 

specialist agent to complete this process for you. In this case, you 
should also try and make sure you have an independent third-party 

review documentation to protect your interests.  

Employment 
Normal office hours for company employees in both public and 
private organisations are from Monday to Friday, 9am to 5pm. 

Shops are typically open every day from 9am to 10pm.For full-time 

employees, the normal working week is 8 hours per day and 40 
hours per week. For young people aged up to 18 years, working 

hours are limited to 6 hours per day and 30 hours per week. 
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Some companies may adopt an unequal distribution of working hours, subject to the normal working 
week. The maximum legal working time is 48 hours per week, including overtime, except under specific 

terms and conditions that may be set down in a collective bargaining agreement. 

Pregnant women and anyone under the age of 18 cannot work a night shift between the hours of 10pm 
and 6am. 

When daily hours exceed 6 hours, employees are entitled to unpaid lunch and other breaks. People under 
the age of 18 have lunch breaks of at least 30 minutes, if daily working time exceeds 4 ½ hours. 

Getting down to business  

Romanians are taking their jobs seriously and generally work more than the normal working program. The 

work in Romania is subject of specific legislation very similar with other European countries. They are open 

to foreigners and treat them as professionals if they are coming from countries with best practices and 

expertise in the area. They respect the foreigners for their skills not for their origins or titles. 

Visas and work permits in Romania 

Types of visas granted and issued by the Romanian state: 

1. The airport transit visa (marked A) allows the access into and stay in the international area of 
an airport until boarding the plane to the country of destination; 

2. The transit visa (marked B) allows access on the territory of Romania, for the purpose of transit, 
for a duration of at the most 5 days; 

3. The short-stay visa (marked C) allows entry and a short stay of aliens on the territory of Romania 
for no more than 90 days within an interval of maximum 6 months from the date of entry (in the 

case of a multiple-entry visa, the duration of the stay will be taken into account from the date of the 

first entry). The Romanian short-stay visa is granted for the following purposes: official government 
mission, tourism, business, private visit, transportation, participation in sports activities, as well as 

cultural, scientific or academic events. In the case of a holder of a short-stay visa, the stay right 
cannot be extended.   

4. The long-stay visa (marked D) allows the entry and stay of aliens on the territory of Romania 

for a period of 90 days at the most, for the following purposes: economic activities, professional 
activities, commercial activities (such as investment), religious or humanitarian activities, work, 

studying, family reunification, as well as research. The right of stay in this case is of 90 days; 
however, this type of visa allows for its prolongation following an official request addressed to the 

Romanian Office for Immigration which is part of the Romanian Ministry of Administration and 

Interior. The requests for the extension of the right of stay must be personally submitted by the 
applicants, at the local branch-offices of the Romanian Office for Immigration closest to their place 

of residence, at least 30 days before expiry of the stay right granted by the visa. Overstaying the 
visa entails cancellation of the visa and the obligation of leaving the territory of Romania. 
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Tax & Social Security 

Tax 
 
Residents 

Sixteen percent flat tax rate. 

Non-residents 

Sixteen percent flat tax rate. 
 

Social security  
The total amount of health and social insurance in the Romania is:  

• minimum 45.15 %  
• maximum 58.85 % 

Of which is the tax rate 17 % for employees and 28.15 % - 41.85 % for employee. In Romania are these 
insurance: health insurance, unemployment insurance, social insurance and. The employers must pay two 

payments to the Fund (Risk Fund and Labor Chamber Fund). The contributions by the employer and the 

employee are subject to ceiling defined by law.  

• Risk fund 

These insurance is paid only from employers. The tax rate is between 0.4 % and 3.6 %. It is no ceiling. 

• Labor Chamber  
These insurance is paid only from employers. The tax rate is between 0.25 % and 0.75 %. It is no ceiling. 

• Unemployment insurance 
These insurance is paid from employee (1 %) and from employer (2 %). It is no ceiling. 

• Social insurance 
These insurance is paid from employee (9.5 %) and from employer (19.5 % to 29.5 %). Ceiling for the 

payments from employee is five times the projected average gross wage (in 2008 it is 6 350 RON). 
Contributions rate by the payments from employer varies with the working conditions. Working rate 

conditions are:  

o normal 19.5 % 
o difficult 24.5 % 

o special 29.5 % 
Ceiling is the same as by the payments from employee. 

• Health insurance 
It is 13.5 % of taxable gross salary of which 6.5 % employee and 7.0 % employer. It is no ceiling. 

Tax reporting year 
 

The fiscal year in Romania mirrors the calendar year, ending on 31st December.  
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Payslips 

 
The payment of the salary is proven by the employer by signing the payroll and any other supporting documents 

proving the effective payment of the salary to the entitled employee, according to art. 168 of the Labor Code. 

In terms of payslip, the legislation is silent on this expressly. The payslip is basically an information document issued to 
an employee and that, in many cases, is retained by the employee. 

In practice, there are companies that: 

 Print and distribute payslips to employees every month, after paying salaries; 

 Opted for a web-based system, such as MyStaff Employee Self Service module, that allows direct the employee to 
consult and list the payslip. 

The payslip model can be modified according to the needs of each company, but, as a principle, it should be a copy of 
the payroll. 
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Compliance 
 

 

Employer Registration  
 

New companies must register with the National Trade Register office, (the Romanian Chamber of 

Commerce and Industry), and be in possession of a Registration Certificate (if applicable).  A local 

registered office (limited liability company, permanent establishment, representative office etc.) should be 

incorporated in order to allow the company to employ people. 

 

Within the registration process new employers must obtain a unique registration code from the Trade 

Register Office ) and enable them to submit files for tax registration to the National Agency for Fiscal 

Administration (ANAF) (Romanian fiscal authorities), and pay social security contributions (pension 

contribution, health contribution, risk and accident contribution, unemployment fund contribution, 

guarantee fund, disability fund contribution-if applicable) for its employees. 

 

A national collective employment agreement is not enforced; however, Collective Agreements are 

negotiated at the industry level by employers’ unions and organisations.  

Employers with more than 20 employees should adopt a collective agreement. 

 

 

Starters/Registration 

There is a statutory requirement for the employer to register new starters to the company at least one day 

in advance of the actual start date using the automated registration system via the “REVISAL” website 
(https://reges.inspectiamuncii.ro).   

Information required: name, surname, personal identification number, date of birth, nationality, address, 

job title, job code, type of contract (permanent or temporary), working hours, day/night working period, 

gross salary, permanent bonuses. 

 

Leavers/De-registration  

There is a statutory requirement for the employer to de-register leavers from the company at least one 
day in advance of the actual termination date using the automated registration system via the “REVISAL” 

website (https://reges.inspectiamuncii.ro).  

Employers are required to issue a supporting file and a written statement indicating reasons for leaving in 

case of termination by employer: restructuring, discipline dismissal, dismissal for professional reasons. It 

should be also issued a management decision regarding the contract ceasing. Employers must provide a 

statement to the employee with the individual income tax for the current year. 

 

Data Retention  
A company is obliged to retain original documents for the statutory period of 10 years. 

 

https://reges.inspectiamuncii.ro/
https://reges.inspectiamuncii.ro/
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Statutory Absence/Payments 

Annual leave 
Paid annual leave is guaranteed to all employees; the minimum length of annual leave is 20 working days 

according to the provisions of the Labour Code, or 21 working days according to the applicable National 

Collective Labour Agreement. In addition to the 21 days, the following are entitled to additional annual 
leave: employees with disabilities (3 days), blind persons (6 days) and employees working in special 

conditions (at least 3 days per year). 
  

Public holidays, established by law and the collective labour agreement, are not included in the duration of 

the paid annual leave. 
  

For the annual leave period, employees receive an allowance not lower than their base salary plus any 
other permanent allowances or additional payments normally due for the period in question, as stipulated 

in their individual employment contracts. 
  

The annual leave allowance must be paid by the employer at least 5 working days before the 

commencement of the leave period. 
  

According to the Labour Code, paid leave – not included in the annual leave – is granted for exceptional 
family events. The nature of exceptional family events and the amount of paid leave are established by law 

or in the applicable collective labour agreement. 

  
Employees are entitled to paid leave for exceptional family events or other situations, as follows: marriage 

of employee – 5 days; marriage of an employee’s child – 2 days; birth of a child – 5 days + 10 days in 
case the employee attended infant care courses; death of spouse, child, parents, parents-in-law – 3 days; 

death of grandparents, brothers, sisters – 1 day; blood donors – according to the legal provisions in force; 
upon change of employment within the same company, when relocating to another town – 5 days. 

 
 

Maternity/Paternity leave 
 

People who have worked for 12 months before the date of birth of their child can benefit either from: 

 a leave of one year, as well as a monthly compensation equivalent to 75% of the average net 

income over the last 12 months. Compensation may not exceed 3,400 RON/month (about 800 
EUR/month). People who have chosen this option also benefit from a bonus of 500 RON / month 

for 12 months when they return to work. 

 a leave of two years, as well as a monthly compensation equivalent to 75% of the average net 

income over the last 12 months. In this case the compensation cannot surpass 1,200 RON per 
month (about 305 EUR/month). 

Maternity/Paternity leave, second parent 

The second parent has the right to one month of parental leave. 
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The second parent can either: 

 Request one month of leave. Compensation and leave are suspended for the other parent for this 
month and the first parent will have the choice of taking an unpaid leave or coming back to work. 

 Or this worker must inform the Labor Inspectorate that he or she will not opt for the one month 

leave a minimum of 60 days prior to the baby's first birthday. The leave of the first parent and the 
compensation is reduced by one month in this case. 

These provisions do not apply if the workers return 9 months after the birth of the child. 

 

Sickness  
 

The sick leave and social health insurance allowances to which employees are entitled are as follows: sick 

leave and allowances for temporary work disability caused by common illnesses or accidents which 

occurred outside work; sick leave and allowances for illness prevention and recovery of the ability to work, 

only for situations resulting from work-related accidents or occupational illnesses; maternity leave and 

allowances, leave and allowances for caring for a sick child, sick leave and allowances linked to maternal 

risks. 

The sickness leave indemnity is paid based on the medical certificate issued by the physician. The sickness 

allowance should be recovered/supported by the health fund (FNUASS in Romanian). Thus in order to 

recover the money from FNUASS a set of documents must be submitted within 90 days from the medical 

certificate’s date together with a standard request form. The employer should receive the money back or 

the decision of refusal within 30 days from the request date, although it is quite often to be overpassed 

this term.  

 

 


