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A brief country overview:  

Europe's northernmost country, the Kingdom of Norway is famed for its mountains and spectacular fjord 

coastline, as well as its history as a seafaring power. 

It also enjoys one of the highest standards of living in the world, in large part due to the discovery in the 

late 1960s of offshore oil and gas deposits. 

Norway's annual oil revenue amounts to around $40bn (£21bn), and more than half of its exports come 

from this sector. To counter inflation, spending of oil revenue was restricted. 
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Key Country facts 
Official Language: Norwegian, Nynorsk, Bokmål 

Currency: Norwegian krone 

Country dial code: +47 

Country abbreviation: NO 

Statutory filing payment methods: Payments must be done from a local bank account. 

National minimum wage: TIL Norway has no minimum wage, however Mcdonald's workers make 

between 95 - 140+ kroner ($16-24USD) per hour depending on their age. 

Annual filing Deadline: The deadline for submitting the tax return is 30 April 

 
Public Holidays in Norway 
 

Holidays in Norway 2015/16 

2015 2016  Holiday Holiday Type 

01 January 01 January New Year’s Day National Holiday 

02 April 24 March Maundy Thursday National Holiday 

03 April 25 March Good Friday  National Holiday 

06 April 28 March Easter Monday National Holiday 

01 May 01 May Labour Day National Holiday 

14 May 05 May Ascension Day National Holiday 

17 May 16 May Constitution Day  National Holiday 

25 May 17 May Whitmonday National Holiday 

08 November 13 November  Father’s Day Not a Public Holiday 

25 December  25 December Christmas Day National Holiday 

26 December  26 December Boxing Day National Holiday 
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Lofoten [ˈluːfuːtən]) is an 

archipelago and a traditional district in 

the county of Nordland, Norway. 

Though lying within the Arctic Circle, 

the archipelago experiences one of 

the world’s largest elevated 

temperature anomalies relative to its 

high latitude. Lofoten is known for a 

distinctive scenery with mountains 

and peaks, open sea and sheltered 

bays, beaches and untouched lands. 

"[T]here is evidence of human 

settlement extending back at least 
11,000[yrs in Lofoten, and] the 

earliest archaeological sites ... are 
only about 5,500 [yrs] old, at the 

transition from the early to late Stone 
Age." Iron Age agriculture, livestock, 

and significant human habitation can 

be traced back to ~250 BCE. 
 

The town of Vågan (Norse Vágar) is 
the first known town formation in 

northern Norway. It existed in the 

early Viking Age, maybe earlier, and 
was located on the southern coast on 

eastern Lofoten, near today's village 
Kabelvåg in Vågan municipality. 

However, the Lofotr Viking Museum 
with the reconstructed 83-meter-long 

longhouse (the largest known) is 

located near Borg on Vestvågøy, 
which has many archeological finds 

from the Iron Age and Viking Age. 

 

Business and culture in 
Norway 

What you need to know about processing 
payroll in Norway 

 

Establishing as an Employer in Norway  

Setting up business in Norway is easily done through the The 
Brønnøysund Register Centre. The form “coordinated register 

notification” is a joint form for registration in the Central 

Coordinating Register for Legal Entities, the Register of Business 
Enterprises, The Value Added Tax Register and the Foundation 

Register. 

This form also collects basic data for Nav Aa Register (The 

Norwegian Labour and Welfare Organisations employer - employee 
register), the Statistics Norway’s Register of Companies and 

Business Enterprises, the Norwegian Gaming and Foundation 
Authority and The Corporate Taxation Data Register. 

The form is available for download. Please note that the 
coordinated register notification is only available in Norwegian. The 

form must be completed in Norwegian. Coordinated register 
notification Part 1 – Guide is available in English. 

Employment 

 

Working hours are normally 8am to 4pm, with exceptions made for 
parents with small children, personal appointments, sickness, and 

national holidays. If there is a lot of snow or the day is unusually 

warm, the office may empty early. By law employees have four to 
five weeks of holiday. 
 

Colleagues with families will normally leave work to pick up kids 
from school, or go straight home without stopping to socialise. 

Expats may search the office at 4.05pm, only to find that all their 

local colleagues have already gone home. Don’t expect Norwegians 
to work after hours. Some expats find that outside of work hours, 

the office can be a lonely place. International companies are 
increasingly using English as the working language, but there is still 

a strong emphasis placed on Norwegian in the office space. 
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Getting down to business  

 Simplicity and nature are the core of the Norwegian lifestyle. Tolerance, kindness to each other and 

independence are highly valued. Criticism of other people or others' systems is frowned upon. "Peace and 
progress" are mottos in the country that sponsors the Nobel Prizes. Norwegians treasure their landscape, 

outdoor activity, sailing, cross-country skiing, etc. 
  

 In Norway you should shake hands with everyone present--men, women and children--at a business or 

social meeting and should shake hands again when leaving. When introduced for the first time, address 
the other by both first and last name, i.e. Mr. John Lund. Norwegians do not use the phrases "Pleased to 

meet you" or "How are you?" They find these to be surface formalities with no real meaning. 

Visas and work permits in Norway 

‘Skilled Worker’ Norway Work Permit 

Qualifying for a Norway work permit as a skilled worker requires that you have either: vocational training in 
a skilled occupation; university or college education; or another area of special expertise. You must also 
have a confirmed offer of employment from a Norwegian business. Your job will need to meet certain pay 

and skill requirements, so click on the free assessment to find out if you qualify to work in Norway. 

‘Skilled Jobseeker’ Norway Work Permit 

A work permit for Norway can also be obtained without an offer of employment. The ‘skilled jobseeker’ 

Norway work permit allows you to live in Norway for six months in order to look for work. Once an applicant 
has found work in Norway they will be required to apply for a standard ‘skilled worker’ Norway work visa. 

The eligibility criteria for this category of visa is the same as the ‘skilled worker’ permit (excluding the 
confirmed offer of employment). Take the free assessment to find out if you qualify for working in Norway. 

Self-employed work permit Norway 

You can apply for a visa to live and work in Norway if you intend on starting your own business in the 
country. Eligibility depends on your funds and business expertise. Like the ‘skilled worker’ Norway work 
permit, you will be required to meet certain skill and education requirements. Click on the free assessment 

to find out if you can apply to be a self-employed businessman working in Norway. 

Other types of work in Norway 

There are many different ways to qualify for work in Norway. Aside from the above categories of Norway 
work visa, your options include: 

 The ‘Specialist’ visa for high-earners; 

 Qualifying for part-time work with a Norway student visa; 

 Visas for employees of international companies with offices in Norway; 

 A visa for self-funded researchers; 
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 Seasonal worker visa (for unskilled workers); and 

 A range of cultural and exchange programs. 

The above are just some of the many different pathways to working in Norway. With so many options to 
choose from, it is important that you consult the experts at Global Visas to find the ideal Norway work visa 

for your needs. Start applying to live and work in Norway today by taking the free assessment. 

Tax & Social Security 

Tax 
 

Tax rates and limits – 2015 

  

Tax on ordinary income 

Persons 27,0% 

Persons in Finn mark of Nord-Troms 23,5% 

Surtax 

Level 1 - Amounts exceeding NOK 550 550 9,0% 

Level 1 - Finn mark and Nord-Troms NOK 550 550 7,0% 

Level 2 - Amounts exceeding NOK 885 600 12,0% 

National insurance contribution 

Earned income 8,2% 

Pension income 5,1% 

Income from self-employment 11,4% 

Lower limit for paying national insurance contribution NOK 49 650 

Wealth tax 

State NOK 0 - 1 200 000 0% 

State NOK 1 200 001 - 0,15% 

Municipality NOK 0 - 1 200 000 0% 

Municipality NOK 1 200 000 - 0,7% 

 

For persons not tax resident in Norway there is no threshold for wealth tax to the municipality. The wealth 

tax to the municipality is calculated from the first Norwegian krone. 
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Other tax rates 

Foreign artists and athletes 15% 

Tax on pension paid to persons not resident in Norway 15% 

Tax on dividends paid to shareholders not resident in Norge (or a lower tax rate according to a 

tax treaty) 
25% 

 
In Norway, it is up to each municipality to establish a tax on real property. Contact your local municipality 

to find out if you have to pay property tax. 

 
Social security  
 

Norway has signed social security agreements with a number of countries. The most comprehensive 

agreement Norway has signed is with the EEA countries (the EEA Agreement). A separate social security 

agreement has been signed with Switzerland, which means the EEA rules also apply in this country.  

The Nordic Convention is a special social security agreement between Denmark, Finland, Iceland, Norway 

and Sweden. It refers employees to the rules of the EEA Agreement.  

The aim of social security agreements is to ensure that you as a foreign national have the same rights as 

the nationals of the other country that is party to the agreement when you live or work there. Such 

agreements contain rules that are intended to prevent employees having social security obligations to two 

countries at the same time, so that you do not have to pay National Insurance contributions to both 

countries.  

When Norway has signed a social security agreement the agreement's rules take precedence over the 

rules in the National Insurance Act. Social security agreements differ in structure and set different rules 

(for exporting benefits). If you are going to move to or work in a country with which Norway has a social 

security agreement, you must investigate your rights according to the individual agreement.  

Tax reporting year 
 
The fiscal year in Norway mirrors the calendar year, ending on 31st December. 
 

 

Payslips 
 

When your employer pays you your wages, you will also receive a receipt (pay slip), which shows your 

gross pay and how much tax has been deducted. Keep these receipts. They document how much tax you 

have paid. 
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Compliance 
 

 

Employer Registration  
Every company must be set up as a legal entity and registered with the authorities. 

 

Starters/Registration 

Forms completed and Registration with Authorities - The employee has to have a tax card for the present 

year.  The employer has to report new employees and employees who have stopped working for the 

company to the register of employees. (Nav25-01.11 (hard copy) for the Employee register and forward to 

the Aa-register “Arbeidstakerregisteret” (Employee register) or submit the registration electronically).  The 

register is situated in Oslo, and there is one office for the whole country.  They need to be informed of: 

name, address, personal ID number, part-time and full-time working hours (%) and their start date or end 

date.  The employer must report these to the authorities within 8 working days. 

 

Leavers/De-registration  

The employer has to report employees who have stopped working for the company to the register of 

employees.  Complete Nav25-01.11 and forward to the Aa-register “Arbeidstakerregisteret” or send 

information to the authorities electronically to deregister employee from Employee Register. 

Normal term of notice for Norwegian employees is 3 months, after trial period.   

 

Data Retention  
 

Companies must retain all payroll related data for a minimum of ten years. 
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Statutory Absence/Payments 

Annual leave 
 

The employer is required to grant the employee 25 working days of leave per leave year. The employee 

must use his full annual leave entitlement every year, with the exceptions laid down in the Holiday Act. 

Working days are defined as all days which are not Sundays or statutory public holidays. Working days 

during a period of annual leave which, according to the employee's work schedule, would in any case have 

been days off, count as annual leave and are deducted from the number of days laid down in the 25 days.  

 

Parental leave 
 

To gain the right to paid leave for herself and the father, the mother must have worked for 6 of the last 10 

months before birth, or the leave is unpaid (except for a lump sum benefit from the government) 

 

Maternity leave 
 

Maternity leave stands at 56 weeks (13 months) (80%) or 46 weeks (10.5 months) (100%) - mother must 

take at least 3 weeks immediately before birth and 6 weeks immediately after birth, father must take at 

least 12 weeks (the so-called "daddy quota") - the rest can be shared between mother and father. 

 

The mother can also take an extra full year of unpaid leave after the paid period ends. 

 

Paternity leave 
 

12 weeks of the 56/46 weeks paid leave is reserved for the father. If he does not take these 12 weeks, 

they will be lost as they cannot be transferred to the mother. 

The father can also take an extra full year of unpaid leave after the paid period ends. In addition, the 

father is entitled to take two weeks unpaid leave directly before or after birth (many fathers are paid for 

these weeks by their employers). 

Sickness  
 

Sickness benefits compensate for loss of income for employed members of the National Insurance Scheme 

who are occupationally disabled due to an illness or injury. •You must be occupationally disabled due to a 

disability that is clearly caused by your own illness or injury. •You must have been working for at least four 

weeks. •You must lose pensionable income due to your occupational disability. It is a requirement that the 

income that the calculation of your sickness benefits is based is at least fifty percent of the basic amount 

(1/2 G). This income limit does not apply to sickness benefits paid during the employer liability period. 

Your occupational disability may be documented by a personal declaration or by a sick leave certificate 

from your doctor. Sickness benefit can be paid for one year but the requirement is that you must engage 

in a work-related activity as early as possible. 
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Benefits  
 

Health related benefits 

Treatment by a doctor or hospital and essential medicines are covered by the National Social Insurance, 

but you need to pay a patient's charge. As a member of the national insurance, you are entitled to have a 
general practitioner (GP) as your regular doctor. 

 

Dentist 
 

The national insurance does not cover charges for general dental treatment for adults. There are free 

school dentists for children. 
 

Work Assessment Allowance 
 

A work assessment allowance allows you to have an income in periods during which you are ill or injured 
and need assistance from the Norwegian Labour and Welfare Administration (NAV) to return to work. This 

assistance may include employment schemes, medical treatment or other follow-up measures from NAV. 

 

Disability pension 
 

Disability pension may be relevant for those with permanently impaired earning capacity due to illness or 

injury. From 2015, today’s disability pensions will be replaced by disability benefits. One of the most 
important changes in the disability pension reform is that it will be easier for those who are able to work to 

earn an income without this affecting their degree of disability.  

 

Funeral grant 
 

Given to cover funeral expenses. Means-testing is not applicable to children under the age of 18. 

 


