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A brief country overview:  

With a population of 16.8 million, The Netherlands is a densely populated country with a land area of 

41.526 km2 bordering both Belgium and Germany. The popular Capital city of Amsterdam sees a 

continuous stream of tourists with popular attractions being the Canals of Amsterdam, Van Gogh 

memorials and the production of international class cheeses.    

The main religion of The Netherlands is the Roman Catholic Church. 
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Key Country facts 
Official Language: Dutch  

Currency: Euro (EUR) 

Time Zone: Central European Time (CET) and (CEST) 

Country abbreviation: NL 

Country dial code: +31 

Statutory filing payment methods: SEPA/IBAN 

National minimum wage: €9.02 per Hour 

Fiscal Year: 1 January – 31 December  

Monthly filing deadline: End of following month 

Annual filing Deadline: The December tax report is also used as the annual filing 

 
 
Public Holidays in Netherlands  
 
 

Public Holidays in Netherlands 2015/16 

2015 2016 Holiday 

1st January 1st January New Year’s Day 

3rd April 25th March Good Friday 

6th April 28th March Easter Monday 

30th April 27th April King’s Day 

5th May 5th May Liberation Day 

14th May 16th May Ascension Day 

25th May 16th May Whit Monday 

24th – 26th 
December 

24th-26th 
December 

Christmas 
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As one of the most influential artists 

to have lived to date, Vincent Van 

Gogh’s works of art attract more than 

1.5million visitors to the Van Gogh 

museum located in Amsterdam.  

The museum currently holds the 

largest collection of Van Gogh’s work 

with over 200 canvases, 500 drawings 

and 750 written documents on display 

for public view.  

Current masterpieces on display are 

Van Gogh’s self-portraits, The Sun 

Flowers and The Bedroom in Arles. 

 In 2015, The Van Gogh museum will 

be celebrating 125 years since his 

death by exhibiting works normally not 

on show revolving aroung the theme of 

‘Van Gogh, 125 years of inspiration’.   

 

Business and culture in the 
Netherlands 

What you need to know about processing 
payroll in the Netherlands 

 

Establishing as an Employer in the 

Netherlands 
Any new company looking to establish themselves needs to register 

with the Chamber Of Commerce. This can be done online so no 

physical presence is needed. After incorporation of the company, 

the founders of the company are jointly and severally liable for 

each legal act performed during their management and which 

binds the company in the period between execution of the deed of 

incorporation and the registration of the chamber of commerce has 

been affected. Publication in the Netherlands Official Gazette 

(Staatscourant) of the first registration and certain subsequent 

registrations is required and will be made by the Chamber. 

 

Employment 
In the Netherlands the maximum working hours per day is 12 hours 

with the maximum working hours per week being no more than 60. 

Maximum working hours per week however, cannot average more 

than 48 hours over a 16 week period. All employees are entitled to 

a minimum of a 30minute break every 5.5 hours.  

There are a lot of people who work part-time. This is partly caused 

by the fact that childcare centres are quite expensive and the 

government is reducing its contribution. The tax office pays part of 

the costs of childcare to the employee (or directly to the childcare 

centre, depending on the income of the employee.  The higher the 

income, the lower the contribution from the tax office will be. 

Employers must allow employees to work part-time or to work 

flexible hours. The employer can only turn down such a request if 

there are strong and objective reasons not to permit it (such as 

endangering continuity). Overtime is paid at 100% or a higher 

percentage when this is stated in the (collective) labour agreement. 
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Getting down to business  
The Dutch are very proud of their cultural heritage, rich history in art and music and involvement in 

international affairs.  

The Dutch shake hands with everyone present at the beginning and again when leaving at any business 

and social meetings. Introduce yourself if no one is present to introduce you, usually by stating your last 

name instead of ‘Hello’. The Dutch consider it rude not to identify yourself. 

 

Visas and work permits in the Netherlands  

Work Permits are needed for all outside the European Economic Area and for people from Croatia. 

The majority of foreign nationals do not need a visa to visit the Netherlands for a period not exceeding 

three months, but they must hold a valid passport or EU identify card.   

For anyone who wishes to stay longer than three months in the Netherlands, or to work there, the 
procedures vary depending on their nationality. For EU/EEA/Swiss nationals, there is no formal 

requirement to obtain a residence or work permit, but they need to obtain a residence permit in order to 

be eligible for social security benefits in the Netherlands. This will only be granted to people whose 
monthly income exceeds the minimum wage. 

With the exception of nationals of the USA, Canada, Japan, Australia and New Zealand, all non 

EU/EEA/Swiss foreign nationals who wish to stay longer than three months in the Netherlands must obtain 

an "authorization temporary stay" (MVV) from the Dutch embassy or consulate in their home country 
before entering the Netherlands; they must have entered the country on the basis of this authorization to 

be eligible to apply for a residence permit on arrival.  

There is no requirement for EU/EEA/Swiss nationals to obtain a work permit in order to take up 

employment in the Netherlands. However, the nationals of all other countries are required to hold a work 
permit to carry out any form of employment in the Netherlands. It can be difficult for these foreign 

nationals to obtain work permits, since there is a general requirement for the employer to persuade the 
authorities that there are no Dutch/EU/EEA or Swiss nationals who are available and suitably qualified for 

the post.  

The employer must submit a work permit application to the Center for Work and Income (CWI), providing 

evidence that they have made every effort to recruit a Dutch/EU/EEA/Swiss national. Typically, work 
permit applications take around five weeks to be processed, and the applicant is not allowed to work in the 

Netherlands until their work permit has been approved.  
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Tax & Social Security 

Tax 
 

2014/15 Income tax table  

Range (€) Percentage 

0 to 19,822 36.50% 

19,823 to 33,589 42.00% 

33,590 to 57,585 42.00% 

57,586+ 52.00% 
 

Social security  
 

Social security premiums need to be paid to the tax office. The monthly tax report includes details on an 

individual employee level. The tax office distributes this data to the social security office (UWV). UWV is 

responsible for maintaining and redistributing this data. 

The Netherlands has an extensive system of social security where people are entitled to a minimum 

income if they cannot support themselves. Unemployment benefits, if you are entitled to them, end after a 

period of 3 months to 38 months, depending on the number of years someone has been employed.  

 

Tax reporting year 
 

The tax year in The Netherlands is the calendar year, 1st January to the 31st December. 

 

 

Payslips 
 

Employers must provide employees with a payslip each month. Each month, the payslip should include a 

detailed list of all deductions to the employee’s salary including taxes, social insurance and voluntary 

contributions. Payslips should also include details on the 13 month allowance if being paid either on the 

regular pay period or in additional payroll run. 
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Compliance 
 

 

Employer Registration  

The social security system consists of 2 parts: national insurance scheme (volksverzekering) which covers 

all citizens and the social security scheme (sociale verzekering) which covers employed persons. 

Contributions are payable on total earnings up to a set ceiling. 

Social security contributions (premie Volksverzekering) covers old age (AOW), survivor’s pension (AWW), 

healthcare (AWBZ), disability and child benefit (AKW). Other contributions are destined to unemployment 

insurance WW, disability insurance WAO. 

2015 Employment law reported chages.  

General rule as of the 1st of July 2015: you can offer 3 contracts for a fixed term within a period of 2 years. 

At the beginning of the 4th contract or when the term of 2 years is exceeded (and the employee continues 

working), the employee automatically has an indefinite contract. Before the 1st July 2015 you can /could 

offer 3 contracts for a fixed term in a period of 3 years. 

Starters/Registration  

Employers must register new starters to the “Belastingdienst” for wage tax and social security by issuing a 
tax submittence (after having received a correct and active tax number).   New starters need to sign a salary 

tax declaration or “Model” Opgaaf gegevens voor de loonheffingen or loonbelastingverklaring, a form 
detailing name, address, “SOFI” or BSN number (social security number), date of Birth and if the employee 

wants to use the Tax discount.   

Employers also need to proof the identity of the employee and should request a copy of passport (driving 

licence is not acceptable) and keep a copy on file for 5 years after employment ends, missing these copies 

may result in severe penalties if audited. 

Leavers/De-registration  

No dismissal can take place without approval from the regional employment offices (Centrum voor werk a 

inkomen (CWI)).   The termination of contract by mutual agreement does not require authorisation, 

although some form of formal registration of termination is useful to prove compliance with minimum 

stipulations laid down by collective agreement (periods of notice, payment of outstanding wages or 

compensation). 

 

Data Retention  

Employers must retain the documents detailed below for a minimum period of eight years (seven years plus 

the current tax year), either in hard copy or electronic media:  

Payroll journal, Report listing every company employee and their earnings  (“loonstaat”), Original payroll 
input documents and payroll reports, Employee tax statement; and copy of identity card, passport and 

copy of employment contract. 
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Statutory Absence/Payments 

Annual leave 
Holiday days vary from employer to employer but are generally considered to be 4 times the working 

hours per week on an annual basis. Holiday allowance is 8% of the gross salary and is mostly paid in the 

month of May and based on the salary earned from June of the previous year until May of the present 

year. 

 

Maternity leave 
Maternity leave is 16 weeks from 4 weeks before the baby is due. Maternity pay is 100% of normal wages 

during these 16 weeks, this is normally either paid directly to the employee or reimbursed to the employer, 

by the Social Security office. 

Paternal leave 
 

Paternity is only two days for the father, taken after the baby is born. 

Sickness  
When an employee falls ill, the employer pays until the fixed term has expired or when the term of two 

years has expired for people with a contract for an indefinite term.  Employers have a lot of obligations 

when an employee falls ill. Not meeting these obligations and/or a high illness rate will result in extra costs 

for the employer.  If an employee becomes ill in the Netherlands the employer needs to pay at least 70% 

of the wage earned before illness and is obligated to do this for up to two years. If the amount earned by 

the employee is less than minimum wage then it will need to be supplemented by the employer for the 

first year of illness but not the second.  

Benefits  
Benefits are agreed upon in the individual labour contract and/or in the collective labour agreement. 

Examples are the reimbursement of (travel) expenses extra compensation for overtime and schemes to 

save tax when people use a company arranged sporting facility, travel to work with a bicycle and pay 

contributions to a labour union. 

As of the 1st of January 2015 the Work-related expenses scheme will be compulsory (instead of being able 

to choose between two systems). With the Work-related expenses scheme the employer can pay up to 

1.2% of the total fiscal income without taxation. Besides this a number of specific costs, such as travel, 

can also be reimbursed without taxation. 

Pensions 
There are three ways to build up an old age pension: 

1. Public pension, applicable for all inhabitants and people working in The Netherlands. Each year 

you build up 2% of the maximum pension benefits.  

2. Pension scheme arranged by the employer. A pension scheme is, in general, not compulsory. It 

can be compulsory with certain types of activities or through a collective labour agreement. In 

most cases both the employer and the employee pay a part of the premium. 

3. On an individual level. To a certain extent the amounts that are put into such a scheme can be 

deducted from the taxable income. 
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Company Overview  

Tentoo Payroll Professionals 
  

Tentoo is the first payroll company 

in the Netherlands.  
  

With our payroll service we support 
flex workers, freelancers, self-

employed individuals and employers, 

from small to large. This way they 
don’t experience any worries, risks 

and barriers when it comes to 
payment and employment! 

Nowadays, tens of thousands of 
freelancers and entrepreneurs 

experience the ease of payrolling by 

Tentoo. They have jumped into 
carefree entrepreneurship! 

The benefits of payroll for 
employers: 

Employers choose payroll for its ease 

and flexibility. The benefits of payroll 
by Tentoo: 

  
Adjust the working hours to the 

workload; 
No employer-related risks; 

No obligation to pay flex workers 

during sick leave; 
No worries about your payroll; 

The salary payments are taken care 
of; 

Advance funds of wage costs; 

You stay in control of recruiting and 
supervising your employees! 

  
With payrolling by Tentoo your 

employees join our payroll. We take 

over the task of paying salaries to 
your employees, including all 

responsibilities and risks. This gives 
you fewer obligations, more flexibility 

and more ease! 
 

Company   
 

Tentoo Payroll 

Professionals 

Netherlands  

Maassluisstraat 2  

1062 GD 

Amsterdam 

                   

Contact Details  

 

Tel: 0031 (0) 6 536 94 951   

Email: pdenronden@tentoo.nl   

Website: www.tentoo.nl   

Contact: Paul den Ronden 

                  

Website 

www.tentoo.nl   


