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A brief country overview:  

Ireland, also known as the Republic of Ireland occupies about five-sixths of the island of Ireland. It’s a 

Sovereign state in Western Europe. With a population of over 4.6 million inhabitants, Ireland is surrounded 

by the Atlantic Ocean, Celtic Sea to the south, St George’s Channel to the South East, and the Irish Sea to 
the East. Ireland joined the European Economic Community (EEC), predecessor of the European Union, in 

1973. In 2013, Ireland was ranked as the seventh-most developed country in the world by the United 
Nations Human Development Index. Ireland is a member of the European Union and is a founding 

member of the Council of Europe and OECD.  

 

 

Global Payroll Association Presents 

Ireland  
A Brief Country Overview and Payroll Highlights 
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Key Country facts 
Official Language:    English 

Currency:                                          Euro (EUR)  

Country dial code:    +353 

Country abbreviation:   IE 

Statutory filing payment methods:  Electronic 

Fiscal Year:     1 January – 31 December 

Time Zone:      UK Greenwich Mean Time (GMT) 
 

Annual filing Deadlines: 

P30 – Payroll Deductions and Employer’s Contributions - Monthly Filing (made to the revenue) – 14th of the 

following month or 23rd of the following month if filed and paid through Revenue Online Service (ROS)  

P35L – Annual Payroll Returns – 15th or 23rd February following the end of the calendar year if filed and 
paid through Revenue Online Service (ROS) 

P60 - Year End Form (Employee) – to be issued to employees before 15th February 

National minimum wage:   

Experienced adult worker* - €8.65 hourly rate 

Aged under 18 - €6.06 

First year from date of first employment aged over 18 - €6.92 

Second year from date of first employment aged over 18 - €7.79 

*An experienced adult is an employee who has an employment of any kind in any 2 years over the age of 
18.  

The current rates apply from 1st July 2011 

 

 

 

 

 
 
 

https://cloudpay.atlassian.net/wiki/display/~matthew.hillier/ROS+Submission+-+P35L
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Public Holidays in Ireland 
 

Holidays in Ireland 

2015 2016  Holiday Holiday Type 

1st January 1st January New Year’s Day National Holiday 

17th March 17th March St Patrick’s Day National Holiday 

6th April 28th March Easter Monday National Holiday 

4th May 2nd May Early May Bank Holiday National Holiday 

1st June 6th June June Bank Holiday National Holiday 

3rd August 1st August August Bank Holiday National Holiday 

26th October 31st October October Bank Holiday National Holiday 

25th December 25th December Christmas Day National Holiday 

26th December 26th December St Stephen’s Day National Holiday 
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The building in which the Storehouse 

is located was constructed in 1902 as 
a fermentation plant for the St. 

James's Gate Brewery.  The building 
was designed in the style of the 

Chicago School of Architecture and 

was the first multi-storey steel-framed 
building to be constructed in Ireland. 

The building was used continuously as 
the fermentation plant of the Brewery 

until its closure in 1988, when a new 

fermentation plant was completed 
near the River Liffey. In 1997, it was 

decided to convert the building into 
the Guinness Storehouse. This 

historical building is central to Dublin's 
and Ireland's heritage. 

 

Business and culture in 
Ireland  

What you need to know about processing 
payroll in Ireland 

 

Establishing as an Employer in Ireland 

All incorporated companies must be registered with the Companies 
Registration Office (CRO). A form A1 must be completed and 

submitted along with a memorandum and articles of association.  
 

 

Employment 
 

The maximum average working week for many employees cannot 

exceed 48 hours, not including rest or lunch breaks (normally 

averaged over a four-month reference period for most employees). 
Workers can work more than 48 hours per week as long as the 

average over the four-month period is less than 48 hours.  

Working time and rest periods do not apply to all employees such 

as the Gardaí, Defence Forces or employees who control their own 

working hours.  

 

 
 

Mulranny (Irish: an Mhala Raithní, 
meaning "the hill-brow of the 
ferns")—sometimes spelled as 

'Malaranny', 'Mullaranny', 'Mullranny' 
or 'Mulranny'— is a seaside village on 

the isthmus between Clew Bay and 
Blacksod Bay in County Mayo, Ireland. 

Mulranny is the home of colourful 

giant fuchsias and exotic plants. This 
plant life is celebrated each summer 

during the Mulranny Mediterranean 
Heather Festival. Mulranny has been 

cited as a possible source of the 

ancient Gallowglass MacNevin family, 
who originally emigrated to Scotland 

in the mid 10th Century. The Nevin 
Coat of Arms has a Fern as a main 

symbol. 
 

Mulranny, nestled at the foot of The 

Nephin Mountain Range, offers long 
sandy blue flag beaches and a 

relatively mild climate. Mulranny also 
plays host to a breathtaking coastal 

lagoon. The Corraun Peninsula, which 

contains three mountain peaks, is 
situated across Clew Bay. 

In 2011, Mulranny was a winner of 
the EDEN (European Destination of 

Excellence) award 
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Getting down to business  

 Business is best initiated through a well-connected third party. Who you know may be vital to your 

business success. The Irish are not very time conscious and may not be punctual for business and social 
meetings. They have a relaxed sense of time and may be a little late for meetings. However, a foreigner 

should be on time for business meetings. Business cards are exchanged, but not necessarily immediately 
upon meeting. Irish people tend to be creative and calm in a crisis. They prefer to improvise rather than 

follow a rigid plan.  

Outwardly the Irish accept authority but inwardly have strong displeasure in accepting it. They also dislike 

bureaucracy. Planning and strategy are short term. Irish tend to be poor in long-range planning.  

 Don't be misled by the easy going and amiable attitudes of the Irish. In negotiations, the Irish are astute 

and tenacious. The golf course is a major venue for conducting business in Ireland. 

Visas and work permits in Ireland 

Nonresidents of Ireland are classified into two primary groups: European nationals (EEA) and non-

European nationals (Non-EEA). EEA nationals have the ability to seek work without requiring a work 
permit. Non-EEA nationals must apply and pay for a work permit or Green Card. The permit is initially 

granted for two years.  

Foreign workers in Ireland must have a valid work permit if their salaries exceed a certain threshold and 

are subject to Irish taxation on both income earned in Ireland and abroad.  

 

Tax & Social Security 

Tax 
 

2015 Income tax table – resident in  Ireland 

Range Percentage 

Single or Widowed or Surviving Civil Partner, 
without dependent children 

33,800 @ 20% Balance @ 40% 

Single or Widowed or Surviving Civil Partner, 

qualifying for Single Person Child Carer Credit 
37,800 @ 20% Balance @ 40% 

Married or in a Civil Partnership, one Spouse or 

Civil Partner with Income 
42,800 @ 20% Balance @ 40% 

Married or in a Civil Partnership, both Spouses or 
Civil Partners with Income 

42,800 @ 20% with increase of 24,800 max.  
Balance @ 40% 

Tax is charged as a percentage of an employee’s income. The percentage that an employee pays depends 

is directly related to the amount of income. The first part of your income, up to a certain amount, is taxed 
at 20%. The remainder of your income is taxed at the higher rate of tax, 40% in 2015. The amount that 
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you can earn before you start to pay the higher rate of tax is known as your standard rate cut-off point 
(SRCOP) Income taxes are withheld at the source by employers using a Pay As You Earn (PAYE) system. T  

 
Social Insurance 
 
Employees that are in employment pay contributions to the Social Insurance Fund. The contribution 
employees pay depends on the level of income and the type of work and therefore it is called a Pay 

Related Social Insurance (PRSI) contribution. The amount of PRSI contributions required is determined by 
11 different social insurance classes and job types - they are A, B, C, D, E, H, J, K, M, S and P.  

 

The most common class is A and applies to people in industrial, commercial and service type employment. 
It is the responsibility of the employer to deduct the employee PRSI contribution directly from the salary. It 

is collected by the Revenue and a record of your contributions is kept by both your employer and the 
Department of Social Protection.  

 
Employees earning less than €352 gross pay per week do not pay any social insurance; the employer is 

required to make the social insurance contributions on their behalf.  

 
The Employer will need the employees Personal Public Service Number (PPSN) in order for the employer to 

make the PRSI contributions on their behalf.  

Each main PRSI class is divided into various subclasses and relates to the amount of PRSI which the 

employer or employer must pay. 

 

Rates of Contribution for 2015 

Subclass Weekly pay Band Fortnightly pay Band Monthly pay Band 

AO €38 to €352 €76 - €704 €165 - €1,525 

AX €352.01 to €356 €704.01 to €712 €1,525.01 to €1,543 

AL €356.01 to €500 €712.01 to €1,000 €1,543.01 to €2,167 

A1 More than €500 More than €1,000 More than €2,167 

A8 Up to €352 Up to €704 Up to €1,525 

A9 More than €352 More than €704 More than €1,525 

BO Up to €352 Up to €704 Up to €1,525 

BX €352.01 to €500 €704.01 to €1,000 €1,525.01 to €2,167 

B1 More than €500 More than €1,000 More than €2,167 

CO Up to €352 Up to €704 Up to €1,525 

CX €352.01 to €500 €704.01 to €1,000 €1,525.01 to €2,167 

C1 More than €500 More than €1,000 More than €2,167 

DO Up to €352 Up to €704 Up to €1,525 

DX €352.01 to €500 €704.01 to €1,000 €1,525.01 to €2,167 

D1 More than €500 More than €1,000 More than €2,167 

HO Up to €352 Up to €704 Up to €1,525 

HX €352.01 to €500 €704.01 to €1,000 €1,525.01 to €2,167 

http://hr.bna.com/hrrc/display/link_res.adp?fedfid=30661860&fname=a0d6g9j0d5&vname=ipycpref
http://www.welfare.ie/en/Pages/Earnings-Bands-and-Subclasses-2015.aspx
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H1 More than €500 More than €1,000 More than €2,167 

JO Up to €500 Up to €1,000 Up to €2,167 

J1 More than €500 More than €1,000 More than €2,167 

M All income All income All income 

K1 More than €100 More than €200 More than €433 

SO Up to €500 Up to €1,000 Up to €2,167 

S1 More than €500 More than €1,000 More than €2,167 

 
Universal Social Charge 
 

Ireland’s Universal Social Charge (USC) is a tax payable on gross income and health contributions which 

was implemented in 2011. 

 
Since 1 January 2015, employees earning incomes of €12,012 or less are required to pay 1.5% up to 

€12,012. Once an employee’s income is over this limit, they pay the relevant rate of USC on all  income.  
 

Standard rate of USC (2015) 
 

Rate Income band 

1.5% Up to €12,012 

3.5% From €12,012.01 to €17,576.00 

7% From €17,576.01 to €70,044.00 

8% From €70,044.01 to €100,000.00 

8% Any PAYE income over €100,000 

 

The actual amount can vary depending employees’ personal circumstances. 

 

Tax reporting year 
 
 

 

The tax year in Ireland is the calendar year from 1st January to 31st December.  

 

Payslips 
 

All employees have a right to be supplied with a payslip which shows the gross wage and details of all 

deductions. Payslips can be provided in electronic format or in hard copy.  
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Compliance 
 

 

Employer Registration  
 

There are a number of different regulations and obligations you need to consider when setting up a 
business in Ireland. Different regulations can apply depending on whether you may be employed or if you 

are someone who is coming from outside of Ireland to set up a business.  Business start-ups can be 

registered as a sole trader, a partnership or a limited company. The type of structure depends on the type 
of business you are running and the risks you wish to take. Businesses are taxed based on the type of 

business.  Companies that are incorporated are liable for corporation tax. Businesses that are not 
incorporated are required to pay tax under the self-assessment system.  

  

 
Sole trader: Sole traders must be registered as a self-employed person with Revenue. Sole traders that 

wish to set up a new company name must register their business name with the Companies Registration 
Office (CRO).  

Limited company: The Company must be registered with the CRO and the company reports and 
accounts must be submitted to the CRO annually. The legal name of the business must be registered with 

the CRO. Limited companies can file their company tax returns online with the CRO using CORE 

(Companies Online Registration Environment). 
 

 

Starters/Registration 

When an employee starts work with a new employer, employees need to give their P45 form to their new 

employer who will take certain details from the P45 and send it to the tax office. The employer notifies the 

tax office that the employee has changed jobs so that they can issue a tax credit certification for their new 

job.  

 

Leavers/De-registration  

Employees leaving a job should be issued with a P45 form from their employer.  

 

Data Retention  
 

In relation to HR records employers are required to keep records of holidays, public holidays, special leave, 

rest breaks, start and finish times of each employee for each day and sick leave for a period of 3 years. 
 

 

 

 

 

 

 

http://www.core.ie/
http://www.core.ie/
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Statutory Absence/Payments 

Annual leave 

An employee’s entitlement to annual leave holidays from work is set out in legislation and in the contract 

of employment. The legislation sets out the minimum entitlements only and additional entitements can be 

granted between the employer and employee. The basic annual paid leave entitlement is 4 weeks. The 
leave years runs from April to March, however many employees use the calendar year (January to 

December) to calculate entitlement. An employee who has worked for at least 8 months is entitled to an 
unbroken period of 2 weeks' annual leave. 

 

Maternity leave 

The entitlement of basic period of maternity leave applies to all female employees regardless of length of 
service working for the organisation or the number of hours worked per week. Employees are also entitled 

to additional unpaid maternity leave. All female employees in Ireland are entitled to take maternity 
leave for a basic period of 26 weeks. At least two weeks must be taken before the end of the week of the 

baby’s expected birth date and at least four weeks taken after. Employees entitled to maternity leave can 

also gain an additional 16 weeks unpaid maternity leave.  

 

Paternal leave 

Employers are not obliged to grant male employees paternity leave (either paid or unpaid) following the 

birth of their child. Typically employees must apply for leave in writing before the birth or adoption or a 
child. However male employees are entitled to parental leave. Parental leave entitles both parents who 

quality, to take up to 18 weeks unpaid leave from employment who have children up to the age of 8 years. 
Parents are not entitled to pay or social benefits during parental leave.  

 

Sickness  

In general an employee does not have the right under employment law to be paid while on sick leave. It is 

down to the decision of the employer to decide their policy on sick pay and sick leave, subject to the 
employee’s contract or terms of employment. If an employee is entitled to sick pay, the employer may 

require the employee to sign over any Illness Benefit payment from the Department of Social Protection to 
your employer for as long as the sick pay continues. Typically, the employee’s contract of employment will 

define the maximum period of sick pay entitlement in a stated period, for example, one month's sick pay in 
any 12-month period.  
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Benefits  

 

Personal Pensions  

 
Personal pensions in Ireland are those that are organised individually by self-employed people or employed 

people who do not have an occupational pension scheme. The rules governing personal pensions have 
changed very considerably in recent years. Personal pensions are not subject to the regulation of the 

Pensions Authority. Instead, personal pensions are subject to tax law and financial services legislation 

(including the general law on insurance).  

The maximum pension contributions, in any one year, for which an employee is entitled to tax relief, is 

related to age and is expressed as a percentage of an employee’s gross income. The maximum gross 
income figure for relief purposes is €115,000. The maximum tax relief employees receive as a % of their 

earnings is set out below. 

Tax Relief by Age Bracket 

 

Under 30: 30 to 39: 40 to 49: 50 to 54: 55 to 59: 60 and over: 

15% 20% 25% 30% 35% 40% 

 

Occupational Pensions  

Typically large employers in Ireland have occupational schemes and many smaller employers do not. Each 

pension scheme has its own set of rules. Pension schemes nationally are generally regulated by the 

Pensions Authority. Contributions to approved occupational pension schemes may attract tax relief. 

Regulation for tax purposes is supervised by the Retirement Benefits District of the Revenue 

Commissioners.  

There is no legal requirement for employers to provide occupational pension schemes for employees, 

however more employers are putting schemes in place and there is a favorable encouragement from the 

government as well.  
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Company Overview  

CloudPay is the world’s only cloud-
based platform for integrated global 

payroll and payments processing, 

collaboration and delivery. 

We believe that collaboration and 
integration are the only ways to 

address the complex and valuable 

challenge of how to manage global 
payroll and payments. We’re creating 

market leading technology and using 
payroll expertise and knowledge to 

revolutionize payroll and payments for 

multi-national organizations. 

CloudPay enables you to improve 
business performance through greater 

fiscal control, see people costs 

through enhanced visibility,  assure 
local and global compliance, and 

reduce payroll and payment 
operational costs. 

CloudPay is: 
 

CloudPay Payroll processes and 
consolidates all global payrolls. 

CloudPay Payments pays globally 
distributed employees & third parties. 

CloudPay Insights analyzes 

comprehensive payroll and payments 
data, processes and communications. 

CloudPay Control automates and 
manages all payroll and payments 

processes. 

CloudPay Connect automates data 
in and out for connected systems. 

CloudPay Collaborate manages 
secure communications for all 

constituents. 

 

Company   
 

CloudPay  

CloudPay 
1 & 2 The Woodford Centre 

Lysander Way 
Old Sarum 

Salisbury 

Wiltshire 
SP4 6BU 

United Kingdom 

                   

Contact Details  

United Kingdom  

Phone Number: +44 1722 

420 700 
Fax Number: +44 1722 415 
652 

Americas +1 919 322 5800 

Asia +65 6403 5900 

Europe +44 1722 420 700 

Email: 

enquiries@cloudpay.net 

Website: www.cloudpay.net 

  

                  

Website 

http://www.cloudpay.net/ 

mailto:enquiries@cloudpay.net
http://www.cloudpay.net/

