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A brief country overview:  

Argentina stretches 4,000 km from its sub-tropical north to the sub-Antarctic south.  

Its terrain includes part of the Andes mountain range, swamps, the plains of the Pampas and a long 

coastline. Its people have had to struggle with military dictatorship, a lost war over the Falkland Islands, 
and severe economic difficulties.  

Argentina is rich in resources, has a well-educated workforce and is one of South America's largest 
economies. But it has also fallen prey to a boom and bust cycle.  

A deep recession foreshadowed economic collapse in 2001. This left more than half the population living in 
poverty and triggered unrest. The country struggled with record debt defaults and currency devaluation.  
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Key Country facts 
Official Language: Spanish 

Currency: Argentine peso 

Country dial code: +54 

Country abbreviation: ARG 

Statutory filing payment methods: Bank transfer is the preferred method of payment for online 

purchases in a wide variety of countries. Countries vary widely in technical sophistication of their set-up. 

National minimum wage: 4,716 Argentine pesos or equivalent in US dollars ($551) per month for up to 

200 hours; paid thirteen times a year. 

Annual filing Deadline: Second week of fifth month after the fiscal year ends. 

 
Public Holidays in Argentina 
 

Holidays in Argentina 2015/16 

2015 2016  Holiday Holiday Type 

01 January  01 January New Years Day National Holiday 

16 February 08 February Carnival  
Celebrated Monday 

before Ash Wednesday  

17 February 09 February Carnival 
Celebrated Tuesday 
before Ash Wednesday  

23 March  Bridge Public Holiday 

Monday before truth 

and justice Memorial 
Day 

24 March 24 March 
Truth and Justice Memorial 

Day 
National Holiday 

02 April 02 April Malvinas Day Veteran’s Day 

03 April 25 March Good Friday 
International Catholic 
Holiday 

01 May 01 May May Day 
International Workers 

Day 

25 May 25 May May Day Revolution  
Anniversary of the First 
Government in Buenos 

Aires 

20 June 20 June National Flag Day 

Commemorates the 

death of Manuel 

Belgrano 

09 July  09 July Independence Day National Holiday 
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17 August  15 August San Martins Day National Holiday  

12 October  10 October 
Day of respect for cultural 
diversity  

Columbus Day 

23 November  28 November Day of National Sovereignty National Holiday  

07 December  09 December Bridge Public Holiday  National Holiday  

08 December  08 December  Immaculate conception Day 
Also known as Virgins 

Day 

25 December 25 December  Christmas Day National Holiday  
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Iguazu Falls, Iguazú Falls, 

Iguassu Falls, or Iguaçu Falls are 
waterfalls of the Iguazu River on the 

border of the Argentina province of 

Misiones and the Brazilian state of 
Paraná. The falls divide the river into 

the upper and lower Iguazu. The 
Iguazu River rises near the city of 

Curitiba. For most of its course, the 

river flows through Brazil, however, 
most of the falls are on the Argentine 

side. Below its confluence with the 
San Antonio River, the Iguazu River 

forms the boundary between 
Argentina and Brazil. 

 

The name "Iguazu" comes from the 
Guarani or Tupi words "y", meaning 

"water", and "ûasú ", meaning "big". 

Legend has it that a deity planned to 

marry a beautiful woman named 

Naipí, who fled with her mortal lover 
Tarobá in a canoe. In a rage, the 

deity sliced the river, creating the 
waterfalls and condemning the lovers 

to an eternal fall. The first European 

to record the existence of the falls 
was the Spanish conquistador Álvar 

Núñez Cabeza de Vaca in 1541. 
  

Business and culture in 
Argentina 

What you need to know about processing 
payroll in Argentina 

 

Establishing as an Employer in Argentina 
 

In general, foreign investors wishing to invest in Argentina, either 

by starting up new businesses or by acquiring existing businesses 

or companies, do not require prior government approval except for 

regulated areas or for general applicable regimes such as antitrust 

regulations. However, if a foreign company’s investment consists of 

holding equity of an Argentine company, the foreign company must 

register with the Public Registry of Commerce of the jurisdiction 

where the Argentine company is incorporated and comply with 

certain periodic reporting requirements. 

 

Foreign investments are governed by the Argentine Foreign 

Investments Law No. 21,382 enacted in 1976, which has 

subsequently been the subject of considerable amendment, with a 

view to liberalising the regime applicable to them. 

The law states, as a general principle, that foreigners investing in 

economic activities in Argentina enjoy the same status and have 
the same rights that the Constitution affords local investors. Both 

are entitled to select any legal organisation permitted by law, and 
to have free access to domestic and international financing. 

Employment 

The legal maximum working time is 8 hours/day and 48 

hours/week. However, the regular working week cannot exceed 44 

hours/week for daily work, 42 hours/week for night work or 36 
hours/week where work is performed in hazardous or unhealthy 

environments. Work is normally not permitted on Saturday 
afternoon and Sunday, although the authorities do make 

exceptions depending on the occupation. Overtime rate is 50 
percent extra, for work performed from Monday until 1 PM on 

Saturdays, and 100 percent extra for work performed thereafter 

and/or on public holidays. 
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Getting down to business  

Initial greetings in Argentina are formal and follow a set protocol of greeting the eldest or most important 
person first. A standard handshake, with direct eye contact and a welcoming smile will suffice, it is polite 

to maintain eye contact throughout to indicate interest. In general, Argentines prefer third-party 
introductions, so you should wait for your host or hostess to introduce you to others at a small gathering. 

When leaving, say good-bye to each person individually. 

Argentina is a relationship-driven culture, so it is important to build networks and use them. Argentines 

maintain and use an intricate network of family and friends to call upon for help, favours or assistance. If a 
favour is done for you, you will eventually be called upon to re-pay it. Name-dropping and nepotism do not 

have the negative connotations as it has in the West and can be used to your advantage. Above all 
Argentines like to do business with people they know and trust. They prefer face-to-face meetings rather 

than by telephone or in writing, which are seen as impersonal. Once a relationship has developed, their 

loyalty will be to you rather than to the company you represent. 

Visas and work permits in Argentina  

Entry Requirements 

Anyone intent on entering Argentina needs a valid passport. Whether you must also apply for a visa 
depends on both your nationality and the purpose of your stay. The same goes for the type of visa you 

require. 

Some choose to go on a short fact-finding trip before embarking on their expatriate assignment in 

Argentina. Nationals from close to 80 countries can enter Argentina without a visa and stay for up to 90 
days. If your home country is not on this list, you will need a tourist visa (category 24 A). Depending on 

your country of origin, a tourist visa allows you to stay in Argentina for 30 to 90 days. Simply ask at your 

nearest consulate. 

The 24 H professional visa is for short business trips. The visa usually allows for stays of up to 30 days for 
applicants who wish to enter Argentina with the intent to do business or attend any conferences or 

congresses. Along with your application, be sure to bring the following documents when you apply: 

 Your valid passport 

 Three passport photographs 

 A return flight booking 

 A travel agency itinerary or hotel reservations 

 Three months’ bank statements 

 An invitation from a company in Argentina 
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Visa of Temporary Residence 

Expats who plan on staying in Argentina for more than three months must obtain a visa of temporary 

residence. Several visas fulfill this purpose, most importantly the working visa. 

The working visa category is sub-divided into two separate visas. Which one you need depends on your 

reason for coming to Argentina. The 23 A visa applies to the majority of people who move to Argentina for 
any salaried activity. Category 23 E, meanwhile, caters specifically to so-called scientists and specialists as 

well as some managers, technicians, and administrative staff. 

Expats from much of South America may not need to get such visas, however. MERCOSUR, the South 

American customs union, includes the nations of Argentina, Brazil, Paraguay, Uruguay, Venezuela, Chile, 
Colombia, Ecuador, Peru, and Bolivia. Citizens of the MERCOSUR countries should inquire at their nearest 

Argentine mission about the MERCOSUR visa (category 23 L). 

 

Tax & Social Security 

Tax 

Individuals resident in Argentina are taxable on worldwide income and may obtain a foreign tax credit for 
taxes paid on income from foreign sources. 

Non-residents and foreign beneficiaries are only taxable on their Argentine-source income. 

Residents and non-residents are taxed at progressive income tax rates ranging from 9% to 35%. 

 

Taxable income (ARS *) Tax on column 1 
(ARS) 

Tax on excess (%) 

Over (column 1) Not over 

0 10,000 - 9 

10,000 20,000 900 14 

20,000 30,000 2,300 19 

30,000 60,000 4,200 23 

60,000 90,000 11,100 27 

90,000 120,000 19,200 31 

120,000   28,500 35 
 

Gross income tax is a provincial tax applicable to self-employed individuals on gross earnings. The general 
tax rate is 3% in the Federal Capital (the city of Buenos Aires), and similar rates are applicable in the 

different provinces. Professionals who do not perform their activity in the form of a company are exempt 

from the gross income tax in the city of Buenos Aires. The tax is paid by filing monthly tax returns. 
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Social security  
 
All employers and most employees are required to contribute to social security and pension funds. 

Exceptions include foreign employees who fall into specific categories, such as certain research scientists. 

Argentina also has social security agreements with a number of countries. Workers coming from these 

countries are exempted from social security payments to the Argentine retirement and pensions fund if in 

their respective countries they are covered by comparable systems. These countries are: Brazil, Chile, 

Greece, Italy, Paraguay, Portugal, Spain and Uruguay. 

The welfare system in Argentina provides public medical care, public education and other benefits such as 

public transport subsidies and unemployment support, to both residents and foreigners. Benefits are 

administered centrally by the National Social Security Administration (Administración Nacional de 
Seguridad Social - ANSES). 

Tax reporting year 
 
The tax reporting year in Argentina mirrors the calendar year, ending on 31st December.  
 

 

Payslips 
 

Employers must provide employees with a payslip each month. Each month, the payslip should include a 
detailed list of all deductions to the employee’s salary including taxes, social insurance and voluntary 

contributions.  
Employers should pay their employees via a bank debit card.  Cash payments are still used for certain 

sectors or groups of employees (i.e.  Agriculture). Checks are customarily given to terminated employees 

upon signature of final receipt. 

 

 

Compliance 
 

 

Employer Registration  
All businesses in Argentina must be registered with AFIP and have a tax registration.  If the business 

decides to hire a workforce, then they must register with the Labor Ministry as well.   The revenue and tax 

agency is known as the Federal Agency of Public Income “Agencia Federal de Ingresos Publicos” (AFIP), 

and a tax id “Clave Unica Identificaion Tributaria” (CUIT) is issued by the revenue and the province tax 

agency. 

Subsidiaries have the same tax id “CUIT”.    Corporate companies with independent functions or 

acquisitions would have different tax ids.  In regards to province registration, a company, depending upon 

the physical geographical locations, might have more than one tax obligation with each province. 
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Starters/Registration 

AFIP new employment affiliation. The employer performs the incorporation of the employee at the “AFIP” 

electronically, via the employer’s CUIT number and a password or service provider. 

Information required:  

 Personal  data: name, address; education background; proof of address and identification; tax 

information; salary data; HR/Payroll data, family members and their health insurance information, 

employee’s health insurance, bank account an union affiliation. 

 Tax data: Individual’s tax number (CUIL), Declaracion 572 (Declaration of deductions)    

 HR/Salary data: employee salary, premiums, bonuses and/or allowances, dispense voucher, job 

title, cost center, location, department, work hours, “jornada”, type of employment contract 

Leavers/De-registration  

The employee must be paid at end of the employment relationship and the employer must create the final 

payments and the corresponding terminations and complete the deregistration from  “AFIP “ within one 

day of the leave/termination date in order to release the employer from further obligations.   

The service certification “ certifacion de servicio” must be delivered within  30 days.  If a written 

notification is given then the employer must deliver service certification within 48 hours. 

Typically salaries are paid during the standard pay periods or a special pay run depending upon the 

leave/termination date, and any remaining compensation and prorated accruals (i.e., Mandatory annual 

bonus, Vacation Premium) are paid to the employee, and affect all cumulative figures. 

The Employee must sign their final pay slip and the termination receipt. 

 

Data Retention  
An employer is obligated to retain their payroll data as below: 

 Store “Libro Ley” for all of its’ business duration; either in hardcopy or electronic format; and 

 Store for up to five years all regulated employee  documentation once terminated, either in 
hardcopy or electronic.  

 

 

Statutory Absence/Payments 

Annual leave 
All workers have a statutory right to at least 5.6 weeks paid annual leave (or 28 days paid holiday if you 

work five days a week). 

Your employer may offer more than your minimum right to paid holiday. The main things you should know 
about holiday rights are: 

 you start building up holiday entitlement as soon as you start work 

 your employer can control when you take your holiday 
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 you get paid your normal pay for your holiday 

 when you finish a job, you get paid for any holiday you've not taken 

In order to qualify for the right to annual leave you need to be classed as a worker. If you're self-
employed, you have no statutory right to paid annual leave. 

Maternity leave 
Women receive pregnancy benefits and job protection in Argentina. Mothers should inform their 

employees of their pregnancy in writing, and enclose a medical document stating the expected date of 

delivery. Mothers are allowed 90 days' maternity leave during which they are paid by their employer. 

Women usually take 45 days before and 45 days after pregnancy. It is not permitted to work any longer 

than 30 days before the expected birth date. Some institutions offer a longer period of maternity leave. 

Mothers may choose not to return to work and receive severance pay instead. Those mothers who choose 
to extend their absence from work for a period of three to six months are not paid. This extended work 

absence is only available for those who have been employed for longer than one year. 

Mothers are entitled to two half-hour breaks a day for breastfeeding. 

Paternal leave 

Fathers receive 2 days’ paternity leave at 100% of their pay.  

Other leave entitlements 
A worker has the right to sick leave with full pay for a period of up to three months per year, if his/her 

length of service is 5 years or less, and for a period of up to six months if his/her length of service is of 

more than 5 years. If the worker has family charges, these entitlements are extended respectively to 6 and 
12 months. The worker is also entitled to sick leave without pay for a further period of 12 months, during 

which the employer is obliged to maintain the employment relationship.  
The above entitlements are granted for each illness that prevents the worker from reporting to work.  

Special leave with pay may be granted in certain circumstances, such as the birth of a child (2 days), 

marriage (10 days), death of a relative (3 days), and to attend an examination in secondary or university 

education (2 days for each examination, with a ceiling of 10 days per year).  

Pension 

The legal obligations to provide a pension are determined and regulated by the “Law 24.241.” Both 

employers and employees contribute to the pension scheme through these contributions. 

 

Special Processing Runs 

In accordance with Argentina law, the following special process runs are considered standard for 

Argentina: 

 Mandatory annual bonus “Sueldo anual complementario” – Consists of two extra payment runs 

processed throughout the year. Customarily, June’s additional payment is included with the 
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standard June’s payroll processing and is reflected on the June payslip.  The December extra 

payment is customarily processed before the holidays and therefore is processed as a special 
process run with a separate payslip; and 

 Vacation processing – Vacations must start on Monday, and employers are legally required to have 
deposited vacation funds in employee’s account on the first day of vacation, along with the 

granted vacation premium. Employees are provided a payslip at his/her disposition and a 

notification must be signed confirming that the vacation period began on the agreed Monday. 

 


