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To enable people living with asthma to live a 
more fulfi lling life through correct education 

and management

Our vision

Our mission
To provide training, education and support to 
people with asthma and their families to help 
them lead as normal a lifestyle as possible. 
To provide in-depth knowledge to all health 
care professionals, which is research and 

evidence based.
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President’s Report

Greetings. The past year has been one of the most 
eventful in our organisation’s history, culminating in 
the merger of The Auckland Asthma Society Inc. and 
Asthma New Zealand – The Lung Association Inc. to 
create a new entity – Asthma New Zealand Inc. The 
merger process has resulted in assets, memberships 
and contracts being transferred to the new entity. In 
addition, both organisations’ boards merged to form 
a new board for Asthma New Zealand Incorporated.

The merger happened right at the end of both 
organisations’ fi nancial years, enabling the newly-
formed Asthma New Zealand Inc. to begin FY19 with 
a clear, strong focus. The top priority for the coming 
year is to review, refresh and re-look at how we can 
deliver more asthma services, to more people, more 
effi  ciently and eff ectively than ever before.

We might be raising the bar but it’s about delivering 
more rather than changing our core reason for 
being, which is helping New Zealanders and families 
aff ected by asthma and COPD to live the best 
possible lives.

The lead-up to the merger was an incredibly busy 
time for everyone who was involved – many of 
whom gave their time free-of-charge. I’d like to 
acknowledge the eff orts of:

Our employees and volunteers: he past year has 
been a busy and challenging time for our employees 
and volunteers; mergers are never easy! The board 
and I have been impressed with everyone’s eff orts 
and your dedication to the cause.

Our donors, funders and other supporters:  
Support – whether it be fi nancial or in kind – is the 
lifeblood of a not-for-profi t organisation such as 

ours.Thank you for standing behind us, we really 
appreciate it.

Our board members: All of our board members 
volunteer their time and expertise, which is greatly 
appreciated. Some bore particularly heavy workloads 
in the lead-up to the merger – a challenging task 
when juggling the mountain of merger-related tasks 
with their own jobs.

Zahra Champion: I’d also like to acknowledge Zahra 
Champion. Even though she is also Chief Executive 
of NZBio (a busy role in its own right), Zahra stepped 
down from the board to fi ll in Asthma New Zealand 
Inc. Chief Executive role until we fi nd someone for 
that position. 

We value your ongoing support and are greatly 
looking forward to the coming year. It’s certainly 
going to be an exciting one!

Robert Muir
PRESIDENT 
The Auckland Asthma Society Inc.
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Chief Executive Report

This will be the last Annual Report from The 
Auckland Asthma Society Inc. following our 
decision to merge with Asthma New Zealand – 
The Lung Association Inc., to create a new entity 
– Asthma New Zealand.

As the Asthma New Zealand’s acting Chief Executive, 
I am very excited about the merger and the benefi ts it 
will bring to our clients.

Although there has been no change to our core focus 
of helping New Zealanders and families aff ected by 
asthma and COPD to live the best possible lives, 
one of Asthma New Zealand’s top priorities post-
merger has been to review and refresh our strategy 
and operations so that we can deliver more asthma 
services, to more people, more effi  ciently and 
eff ectively than ever before.

Over the past year, The Auckland Asthma Society 
Inc. continued to directly support people of all ages, 
from all walks of life. People can access our support 
services through self-referral or via a referral from 
their GP or health care professional. We therefore 
continued working closely with primary and tertiary 
health sites to increase and strengthen referral 
pathways. 

To this end, with the help of a GSK travel scholarship, 
we supported Dr Andrew Corin and Professor Jeroen 
Douwes to attend the European Respiratory Society 
(ERS) Congress in Milan, Italy in September 2017. 

Shortly after their return, The Auckland Asthma 
Society Inc. ran an evening event for health 
professionals where Dr Corin presented on 
“Transformational thinking about obstructive airway 
diseases” and Professor Douwes discussed: 
“Asthma and the environment: have we made any 
progress?”. During the dinner a fundraising raffl  e 
was held, which also served to raise our profi le and 
remind Auckland GP practices to refer people to our 
services. 

Boehringer Ingelheim worked with three of our COPD 
support groups, to get feedback and opinions for 

a TV advertisement for one of its COPD drugs. 
The review, which was conducted by a third-party, 
underlined the importance of consumer involvement 
in healthcare. Boehringer Ingelheim’s collaborative 
processes helped ensure that COPD information 
accompanying their medication was more relevant, 
readable and understandable to patients, and helped 
to improve patients’ knowledge about their condition.

The past year has been an incredibly busy and 
eventful one. None of this could have been done 
without the support of our passionate staff  who go 
above and beyond the call of duty to make a genuine 
and lasting diff erence to people aff ected by asthma 
and COPD. We are privileged to have a great team!

I would like to thank the General Community who 
gave a signifi cant amount of their time and energy to 
achieve the merger. 

Thanks also to our partners, sponsors and donors for 
the huge commitment they have again made over the 
past year, which has enabled us to improve the lives 
of many people in our community. 

Finally, thank you to our members and your families. 
We value being of service to you and are very much 
looking forward to providing more services to more 
people in more places now that we have come 
together as Asthma New Zealand.

Best wishes
Zahra Champion
ACTING CHIEF EXECUTIVE
The Auckland Asthma Society Inc.



Respiratory Disease
AFFECTS 1 IN 6
New Zealanders

Asthma
AFFECTS 1 IN 7

Children 

AFFECTS 1 IN 9
Adults 

OVER 521,000
People are estimated to need medication

COPD
200,000

People aff ected

Most COPD cases are linked to 
SMOKING
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Donors and Supporters 

SPONSOR

GSK NZ Ltd

The Auckland Asthma Society Inc. wishes to thank the generous support of the following sponsors, donors and funders:

DONORS

G Perkins

Wayne Gyde

Adrian Rickards

Helen and Gordon Lowe

Merediths Restaurant

Leys Charitable Trust

Douglas Goodfellow Charitable Trust

Boehringer Ingelheim (NZ) Ltd

Oceanbridge Shipping Ltd

Hillsborough Primary School

FUNDERS
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Education and Support for 
People with Asthma / COPD 
and Their Families

Clients, members and anybody who has questions 
or concerns about asthma / COPD may also call us 
on our 0800 227 328 help-line. This has not been a 
heavily-used service to date, so consideration will be 
given to promoting it more over the coming year.

Refer to the Statement of Service Performance on 
page 13 for more information about the services we 
provided during the year.

We are passionate about educating and supporting 
people with asthma / COPD and their families to live 
better lives by helping people to self-manage their 
conditions. This results in fewer asthma / COPD 
attacks, fewer emergency visits and fewer hospital 
admissions.

Much of our one-to-one support is delivered via our 
unique 3+ Education plans, which involve working 
with clients via three or more (i.e. 3+) face-to-face 
interactions with them at whichever location/s work 
best for them. We typically meet with clients in 
schools, at work and/or homes, followed up by a 
phone call a year later. Clients can also meet their 
nurse educator at one of our offi  ces or call our help-
line at any time.

During these sessions we:

• educate clients about asthma / COPD signs and 
symptoms

• ensure they know how to correctly administer 
their medication

• show them how to manage ‘triggers’ such as 
allergens 

• provide them with a personalised asthma / 
COPD management action plan  

It is important for people to keep managing their 
conditions, so we follow up to ensure clients are 
using their medication correctly. During this session 
we also test their lung function and discuss any other 
issues or questions they may have.  

Our nurse team follows up with every client at the 
end of the fi rst 12 months and it is heartening to see 
marked improvements in people who have followed 
their plan during the course of the year.

Where appropriate, we also work with other social 
agencies such as WINZ, Housing NZ and Lung 
Health (a private body that helps fund electricity costs 
for people with respiratory conditions).

“The nurse was fantastic. 
She was really easy to talk 
to and both my boys felt 
comfortable with her. She 
got down to their level.”
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Education for Health Professionals 
and Community Groups 

Many of our clients are referred to us via health 
professionals and community groups, so ongoing 
education for health professionals is crucial for 
providing them with the knowledge and skills to 
competently and consistently advise patients who 
have asthma / COPD. The aim is to ensure that they:

• understand what asthma / COPD is
• know how to recognise the symptoms
• can provide eff ective treatment and management 

advice 
• can advise patients how to correctly use their 

medications and medical devices
• know where to refer patients for further 

education and support

During the past 12 months we have off ered a range 
of asthma / COPD training courses and education for 
nurses (including school, Plunket, practice and public 
health nurses), GPs, registrars, physiotherapists and 
pharmacists. Although these courses are subsidised, 
uptake has been disappointing for a number of 
reasons. Over the coming year we will be looking at 
how to strengthen relationships – and course uptake 
– with health professionals throughout the country.

There has, however, been more encouraging uptake 
for our community outreach activities such as green 
prescription community asthma education, Laura 
Fergusson Trust COPD education, Aspire community 
group education, etc. This provides a strong 
foundation on which to build in the future.

Refer to the Statement of Service Performance on 
page 13 for more information about the services we 
provided during the year.

“It was highly interactive 
with good Q & A sessions 
and easy-to-follow 
information.”
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Entity Information
FY 31 March 2018

LEGAL NAME OF ENTITY

The Auckland Asthma Society Inc.

OTHER NAME OF ENTITY

Asthma Auckland

TYPE OF ENTITY 

Incorporated Society

REGISTRATION NUMBER

CC20407

ENTITY'S PURPOSE OR MISSION

Our vision is to enable people living with asthma to 
live a more fulfilling life through correct education 
and management. Our mission is to provide 
training, education and support to people with 
asthma and their families to help them lead as 
normal a lifestyle as possible. To provide in depth 
knowledge to all health care professionals which 
research and evidence based.

ENTITY STRUCTURE

The Society is made up of Members, run by an 
elected General Committee, with a Chief Executive  
and Staff. 

MAIN SOURCES OF THE ENTITY'S CASH  
AND RESOURCES

District Health Board contract and grants from 
various funders, sponsorship, donations, trading, 
membership, campaigns, appeals.

MAIN METHODS USED BY THE ENTITY TO 
RAISE FUNDS

Grant applications from various funders, fundraising 
events such as raffles, competitions, bequests and 
donation appeals.

ENTITY’S RELIANCE ON VOLUNTEERS AND 
DONATED GOODS OR SERVICES

We do not use a great deal of volunteers on a 
regular basis, however, three days per week 
our reception is covered by a volunteer. Events 
and some of our administration work have been 
done by our volunteers. We receive second hand 
nebulisers from the public so we can distribute 
them when needed. 

ADDITIONAL INFORMATION

A passion for helping people with asthma is 
everything we do at The Auckland Asthma 
Society Inc. This commitment to improving our 
community’s health has been a crucial part of our 
mission since our beginning almost 50 years ago. 
We support the community by providing access 
to essential asthma education for those with the 
greatest need and empowering communities 
become healthier. Through a wide range of 
programmes and services, we promote prevention 
of an asthma attack, early detection of asthma, 
tools to encourage asthma self-management 
and help people of all ages to get the care they 
need. We work closely with schools, community, 
medical centres, rest homes, marae and others 
with first-hand knowledge of community needs, 
providing asthma education and support. Working 
with community to promote healthy living and 
prevent this chronic disease brings the greatest 
health benefits to the greatest number of people in 
need. It also helps to reduce health gaps caused 
by difference in race and ethnicity, location, social 
status, income and other factors that can affect 
health. 

MAIN SOURCES OF THE ENTITY'S CASH  
AND RESOURCES

Physical Address: 581 Mt Eden Road, Mt Eden, 
Auckland 1024
Postal Address: P O Box 67066, Mt Eden, 
Auckland 1349
Phone: 09 623 0236  Fax: 09 623 0774
Email: auckland@asthma.org.nz
Website: www.asthma.org.nz
Facebook: www.facebook.com/AsthmaNZ
Twitter: @asthmanz
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Statement of Service Performance
FY 31 March 2018

DESCRIPTION OF THE ENTITY’S OUTCOMES

Our aim is to see a reduction in:
         • Reliever medication use
         • Night symptoms i.e. waking due to coughing or shortness of breath
We also aim to improve:
         • Limitation of doing activities
         • School and work attendance
Overall we want to reduce the amount of emergency visits / presentations and/or hospital admissions.

DESCRIPTION AND QUANTIFICATION (TO THE EXTENT  
PRACTICABLE) OF THE ENTITY’S OUTPUTS

2018 ($) 2017 ($)

School 3+ plan is where we go into schools and, with the assistance of the 
school nurse, see students with asthma (usually those with more severe asthma) 
on a three-visit plan, which means seeing them once a term. Students are given 
advice on what asthma is, signs, medications and how they work, ACT (Asthma 
Control Test) score, which is a patient’s perspective of asthma. We check peak 
flow, give out information, action plans and check inhaler technique.

1190 1210

Face to Face 3 + visits was set up to offer patients repeat visits as research 
shows that patients need repeat visits to remember the essential information 
given in an asthma education session. As per the School 3+ plan we give 
information on asthma, signs and worsening signs, medications how they work 
and inhaler technique. We do the ACT test and peak flow if necessary. We give 
out information on asthma and action plans. At present we are doing the first 
home visit face to face but subsequent or follow up visits are done via phone 
where possible.

897 1,108 

Spirometry and NIOX testing is done on people with both asthma and COPD 
to identify those with asthma and those with COPD. NIOX testing allows us to 
identify people with inflammation in the airways. Nitric oxide is a waste product 
of inflammation and therefore we can test for the efficacy of medications and 
how they are working in asthma. 

31 48 

Hospital referrals – same education as Face to Face 3+ visits but these patients 
are referred by a hospital admission. Often people do not take in vital information 
while in hospital and it important for us to follow up to ensure these clients do 
not have a repeat hospitalisation.

564 685 

COPD support groups are groups held on the North Shore, West Auckland and 
Central offering support and advise to people with COPD. They gain knowledge 
from the nurses and support from each other.

235 196 

Schools, health day participations, community group and green prescription 
etc., education sessions. Education sessions to different community groups vary 
from each other as we tailor them to the respective group that we are educating. 
Topics usually include: what is asthma, signs, medications and how to use them 
correctly. We talk about action plans and peak flows. We cover both asthma 
and COPD in these sessions. Health days are brief interventions for people with 
either COPD or asthma and again what is discussed can vary depending on 
what the client wants to know.

941 2,260 
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Statement of Service Performance (cont)
FY 31 March 2018

ADDITIONAL OUTPUT MEASURES

Our aim is to leave each client with enough knowledge & information to enable them to self-manage their 
asthma and its symptoms.  We do not limit our education sessions to 3 visits as some clients may require 
many more.

ADDITIONAL INFORMATION

Face to Face 3+ visits were down from last year, this was due to the reduction referrals this year. 
Outcome is measured by a one year follow up audit of a patient’s perception of their own health. Our 
patients / clients are phoned one year after their first visit and asked a series of questions to enquire if any 
improvement has been made i.e. less hospital admissions or presentations at and emergency department.  
All patients are given an evaluation form and are encouraged to rate our service. 

It isn’t always possible to achieve outcome data from all individuals seen, while an effort is made to contact 
everyone, some decline but more often than not many are uncontactable, they have either moved or changed 
phone numbers. However, 22% of our clients who answered our questions we have the following results:
 
Hospital admissions or emergency presentations: 
         • Improved - 54.7% 
         • Same - 35.9% 
         • Worse – 3.0%
         • Unsure – 6.4% 

Salbutamol (reliever) use:
         • Improved – 54.7% 
         • Same - 32.5% 
         • Worse – 6.4%
         • Unsure – 6.4%
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Statement of Financial Performance - Group
FY 31 March 2018

Notes 2018 ($) 2017 ($)

Revenue

Donations, fundraising and other similar revenue

Donations  41,587  112,499 

Grants 4  259,082  235,633 

 300,669  348,132

Fees, subscriptions and other revenue from members

Campaigns, information and membership 1,631 1,950

Revenue from providing goods or services

Contracts MOH  316,469  313,336 

Trading  32,643  34,625 

Training  2,961  5,192 

Corporate sponsorship  2,000  1,000 

 354,073  354,153 

Interest, dividends and other investment revenue

Investment and other income  -    1 

Distribution income  14,082  18,992 

Gain on sale of investments  10,181  7,426 

Unrealised gains on investment revaluation  23,032  29,809 

  47,295  56,228 

Other revenue

Other revenue  37,696  -   

Gain on sale of fixed assets  -    31,445 

Total revenue  741,364  791,908 

Expenses

Expenses related to public fundraising

Promotion and fundraising exp  25,414  49,848 

Volunteer and employee related costs

Salaries  453,295  499,511 

Costs related to providing goods or services

Personnel expenses  81,632  31,379 

Communication  36,171  46,233 

Service provision  18,924  31,471 

Property  45,856  56,919 

 182,583  166,002 

Other expenses

Audit fee  11,500  8,145 

Depreciation  30,751  25,515 

General expenses  7,998  9,187 

Fees on investments  7,379  7,641 

Loss on sale of investments  3,659  3,008 

Unrealised loss on investment revaluation  -    14,357 

 61,287  67,853 

Total expenses  722,579  783,214 

 Surplus/(deficit) for the year  18,785 8,694

The above Statement of Financial Performance should be read in conjunction with the accompanying Statement of Accounting Policies and notes to the 
Performance Report and the Independent Auditor’s Report. 
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Statement of Financial Position - Group
FY 31 March 2018

Assets Note 2018 ($) 2017 ($)

Current assets

Bank accounts and cash  122,393  37,467 

Debtors and prepayments  30,490  30,122 

Inventory  10,465  13,122 

Other current assets 5  3,187  2,598 

Total current assets  166,535  83,309 

Non-current assets

Property, plant and equipment 1  4,958,645  319,669 

Investments 2  810,204  811,554 

Total non-current assets  5,768,849  1,131,223 

Total assets  5,935,384  1,214,532 

Approval of the Performance Report 
for and on behalf of the General Committee:

President General Committee Member

Liabilities

Current liabilities

Creditors and accrued expenses  28,083  19,532 

Employee costs payable  58,607  27,755 

Unused donations and grants with conditions 4  38,400  8,600 

Finance lease liabilities  6,050  6,050 

GST payable  8,311  7,652 

Total current liabilities  139,451  69,589 

Non-current liabilities

Finance lease liabilities  2,017  8,067 

Total non-current liabilities  2,017  8,067 

Total liabilities  141,468  77,656 

Total assets less total liabilities (net assets)  5,793,916  1,136,876 

Accumulated funds

Opening accumulated funds  1,136,876  1,128,182 

Accumulated surpluses  18,785  8,694 

Revaluation reserve 1  4,638,255  -   

Total accumulated funds  5,793,916  1,136,876 
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Statement of Cash Flows - Group
FY 31 March 2018

2018 ($) 2017 ($)

Cash flows from operating activities

Cash was received from:

Donations, fundraising and other similar receipts  330,469  354,251 

Fees, subscriptions and other receipts from members  1,631  1,950 

Receipts from providing goods or services  393,469  354,153 

Interest, dividends and other investment receipts  49,738  18,992 

Net GST  659  1,957 

Cash was applied to:

Payments to suppliers and employees  654,816  769,701 

Net cash flows from operating activities  121,150  (38,398)

Cash flows from investing and financing activities

Cash was received from:

Receipts from the sale of property, plant and equipment  -    33,654 

Receipts from the sale of investments  468,197  438,196 

Cash was applied to:

Payments to acquire property, plant and equipment  31,472  18,536 

Payments to purchase investments  472,949  426,347 

Net cash flows from investing and financing activities*  (36,224)  26,967 

Net increase / (decrease) in cash  84,926  (11,431)

Opening cash  37,467  48,898 

Closing cash  122,393  37,467 

This is represented by:

Bank accounts and cash  122,393  37,467 

The above Statement of Cash Flows should be read in conjunction with the accompanying Statement of Accounting Policies and notes to the Performance 
Report and the Independent Auditor's Report.
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Statement of Accounting Policies
FY 31 March 2018

BASIS OF PREPARATION

The Auckland Asthma Society Inc. - Group has 
elected to apply PBE SFR-A (NFP) Public Benefit 
Entity Simple Format Reporting - Accrual (Not-
For-Profit) on the basis that it does not have public 
accountability and has total annual expenses of 
equal to or less than $2,000,000. All transactions 
in the Performance Report are reported using the 
accrual basis of accounting. The Performance 
Report is prepared under the assumption that the 
entity will continue to operate in the foreseeable 
future.
This Group Performance Report for the year ended 
31 March 2018 comprises the controlling entity and 
its controlled entities (together referred to as the 
‘Group’) and individually as ‘Group entities’.

GOODS AND SERVICES TAX (GST)

All amounts are recorded exclusive of GST, 
except for debtors and creditors, which are stated 
inclusive of GST.

INCOME TAX

The Auckland Asthma Society Inc. is a registered 
charity (CC20407) under the Charities Act 2005 
and therefore exempt from New Zealand income 
tax.

BANK ACCOUNTS AND CASH

Bank accounts and cash in the Statement of Cash 
Flows comprise cash balances and bank balances 
(including short term deposits) with original 
maturities of 90 days or less.

PROPERTY, PLANT AND EQUIPMENT

Property, plant and equipment is measured at cost 
less accumulated depreciation and accumulated 
losses. Cost includes items directly attributable 
to the acquisition of an asset which has future 
economic benefits and where the cost or fair 
value of the item can be measured reliably. Where 
an asset is acquired at no cost, or for a nominal 
cost, it is recognised at fair value as at the date of 
acquisition.

DEPRECIATION

Depreciation is provided to write off the cost, less 
estimated residual values, of all tangible fixed 
assets, with the exception of land, at the following 
annual rates: 
Freehold buildings:            2% SL                                                     
Motor vehicles:               20-25%DV                                                            
Office furniture and equipment:  20% DV                                    
Medical equipment:            20% DV                                                       
Computer Equipment:         48% DV                                                   
 

EMPLOYEE ENTITLEMENTS

Liabilities for wages and salaries, including annual 
leave, are recognised in "Employee Costs Payable" 
in respect of employees' services up to the 
reporting date.

INVENTORY

Inventory is valued at the lower of cost and net 
realisable value.

INVESTMENTS

Investments in shares are stated at market value. 
Unrealised profits and losses arising from the 
revaluation of investments are included in the 
Statement of Financial Performance. Dividend 
income is recognised in the Statement of Financial 
Performance on a cash basis.

TIER 2 PBE ACCOUNTING STANDARDS  
APPLIED 

The Performance Report is a consolidated applying 
PBE IPSAS 6 (NFP) whereby only the Group results 
are presented.

BASIS OF CONSOLIDATION

BUSINESS COMBINATIONS 
Business combinations are accounted for using 
the acquisition method as at the acquisition date, 
which is the date on which control is transferred to 
the Group.
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The Group controls an entity when it has the 
power to govern the financial and operating 
policies of an entity so as to obtain benefits from 
its activities. In assessing control, the Group takes 
into consideration potential voting rights that are 
currently exercisable.

CONTROLLED ENTITIES
Controlled entities are entities controlled by the 
Group, being where the Group has power to 
govern the financial and operating policies of 
another entity so as to benefit from that entity’s 
activities. The financial statements of the Group’s 
controlled entities are included in the consolidated 
financial statements from the date that control 
commences until the date that control ceases.

TRANSACTIONS ELIMINATED ON 
CONSOLIDATION 
Intra-group balances and transactions, and any 
unrealised income and expenses arising from intra-
group transactions, are eliminated in preparing the 
group performance report.

GROUP ENTITIES
The Auckland Asthma Society Inc. has one 
controlled entity, Asthma Education Charitable 
Trust. The controlled entity has the same reporting 
date as the controlling entity.

FOREIGN CURRENCIES

Foreign currency transactions are translated to 
New Zealand currency at the exchange rates ruling 
at the dates if the transactions. Overseas assets 
and liabilities have been converted to New Zealand 
currency at the rate of exchange ruling at balance 
date. Realised and unrealised gains and losses of 
foreign currency transactions are recognised in the 
statement of financial performance.

REVENUE

DONATIONS 
Donations are recognised as revenue upon receipt 
and include donations from the general public, 
donations received for specific programme or 
services or donations in-kind.
 

BEQUESTS AND LEGACIES 
Revenue from legacies and estates that satisfies 
the definition of an asset is recognised as revenue 
when it is probable that future economic benefits or 
service potential will flow to the entity, and the fair 
value can be measured reliably.

GRANT REVENUE
Grant revenue includes grants given by government 
organisations and various other charitable entities 
(See Note 4 for further information). Grant revenue 
is recognised when the conditions attached to 
the grant have been complied with. Where there 
are unfulfilled conditions attaching to the grant, 
the amount relating to the unfulfilled condition is 
recognised as a liability and released to revenue as 
the conditions are fulfilled.

DHB FUNDING
Revenue from the Waitemata District Health Board 
(CMDHB) is recognised as the service is provided 
by reference to the date of completion. These 
were completed by balance date and no deferred 
income is recorded.

EXPENSES

Expenses are recognised in statement of financial 
performance upon utilisation of the service or at the 
date of their origin.

CHANGES IN ACCOUNTING POLICIES

There have been no changes in accounting policies 
during the financial year (2017: nil).

COMPARATIVES

The comparative figures cover the 12 month period 
ended 31 March 2017.



AUCKLAND ASTHMA SOCIETY INC.

20

Notes to the Performance Report
FY 31 March 2018

NOTE 1 : PROPERTY, PLANT AND EQUIPMENT

2018

Asset class
Opening 
carrying 
amount

Purchases Sales/
disposals

Current year 
depreciation 

and impairment

Closing 
carrying 
amount

Land  200,000  -    200,000  -    -   

Buildings  68,348  -    61,743  6,605  -   

Land and buildings (see note below)  4,900,000  -    -    4,900,000 

Motor vehicles  20,596  30,434  3,624  13,755  33,651 

Office equipment  12,144  -    -    2,566  9,578 

Computers (including software)  13,840  -    -    6,644  7,196 

Medical equipment  4,741  4,660  -    1,181  8,220 

Total  319,669  4,935,094  265,367  30,751  4,958,645 

On 28 March 2018 The Auckland Asthma Society Inc. entered into a sale and purchase agreement with Asthma 
Education Charitable Trust in relation to the land and building at 581 Mt Eden Road, Mt Eden Auckland, at the 
2017 capital value set by the Auckland Council of $4.9million. The difference between the capital value and the 
carrying value at the time of sale purchase agreement is recognised as “Revaluation Reserve” in the statement of 
financial position.

On 29 March 2018, The Auckland Asthma Society Inc. entered into a Deed of Gift in Extinguishment of Debt and 
forgiven the loan from the sale of land and building.

2017 (Restated)

Asset class
Opening 
carrying 
amount

Purchases Sales/
disposals

Current year 
depreciation 

and impairment

Closing 
carrying 
amount

Land  200,000  -    -    -    200,000 

Buildings  74,948  -    -    6,600  68,348 

Motor vehicles  31,440  -    2,208  8,636  20,596 

Office equipment  15,420  -    -    3,276  12,144 

Computers (including software)  1,132  18,535  -    5,827  13,840 

Medical equipment  5,917  -    -    1,176  4,741 

Total  328,857  18,535  2,208  25,515  319,669 

NOTE 2 : INVESTMENTS - GROUP     
Investments 2018 ($) 2017 ($)

Fixed  475,874  398,626 

Equities  334,330  412,928 

Total  810,204  811,554 
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NOTE 4 : REVENUE FROM GRANTS

The following organisations have provided grants to the Society 
2018

Organisation
Grants 

received  
2016-17

Receipts 
2017-18  Repaid 

Grants held 
over to  

2018-19
Revenue

AH Watson Charitable Trust  -    5,600  -    -   5,600 

Auckland Council  -   4,500  -    (400) 4,100 

Blue Sky Community Trust Ltd 3,000  -    -    -   3,000 

Blue Waters Community Trust  -   8,000  -    (5,000) 3,000 

Constellation Communities Trust  -   10,000  -    (5,000) 5,000 

Dragon Community Trust  -   5,000  -    -   5,000 

Foundation North  -   20,000  -    -   20,000 

Four Winds Foundation Ltd  -   14,000  -    -   14,000 

GlaxoSmithKline NZ Limited (GSK)  -   30,450  -    -   30,450 

Infinity Foundation Ltd  -   5,000  -    -   5,000 

Community Organisation Grants Scheme (COGS)  -   7,500  -    (1,000) 6,500 

J A Redwood Charitable Trust  -   1,000  -    -   1,000 

John Illott Charitable Trust  -   2,000  -    (2,000)  -   

Lion Foundation  -   15,000  -    -   15,000 

Louisa & Patrick Emmet Murphy Foundation  -   8,000  -    -   8,000 

Mt Wellington Foundation Ltd  -   5,000  -    -   5,000 

North and South Trust  5,600 5,000  -    -   10,600 

NZ Lottery Grants Board  -   45,000  -    -   45,000 

New Zealand Community Trust (NZCT)  -   8,000  -    -   8,000 

Pelorus Trust  -   5,000  -    -   5,000 

Pub Charity  -   45,832  -    (25,000) 20,832 

Sir John Logan Campbell Residuary Estate  -   4,000  -    -   4,000 

Ted & Mollie Carr Endowment Trust  -   5,000  -    -   5,000 

Transpower New Zealand Limited  -   25,000  -    -   25,000 

The Trust Community Foundation (TTCF)  -   5,000  -    -   5,000 

Total 8,600 288,882  -    (38,400) 259,082 

NOTE 3 : COMMITMENTS AND CONTINGENCIES

Commitment Explanation and timing 2018 ($) 2017 ($)

Operating lease commitments to 
lease or rent assets

Equipment leases

Payments due within 12 months  4,262  4,883 

Payments due after 12 months  13,498  19,532 

Total  17,760  24,415 

Capital commitments
There are no capital commitments as at balance date (2017: nil)

Contingent liabilities and guarantees     
There are no contingent liabilities or guarantees as at balance date (2017: nil)
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NOTE 4 : REVENUE FROM GRANTS (continued)
2017

Organisation
Grants 

received  
2015-16

"Receipts  Repaid 
Grants held 

over to  
2018-19

Revenue

Auckland Council  -   10,000  -    -   10,000 

Blue Sky Community Trust Ltd  -   8,000  -    (3,000) 5,000 

Blue Waters Community Trust  -   3,000  -    -   3,000 

Constellation Communities Trust  3,000  -    -    -   3,000 

Dragon Community Trust  -   3,000  -    -   3,000 

Endeavour Community Foundation  -   10,000  -    -   10,000 

First Sovereign Trust Ltd  -   10,000  -    -   10,000 

Foundation North  -   20,000  -    -   20,000 

Four Winds Foundation Ltd  -   10,576  -    -   10,576 

GlaxoSmithKline NZ Limited (GSK)  -   4,027  -    -   4,027 

Infinity Foundation Ltd  -   8,000  -    -   8,000 

Community Organisation Grants Scheme 
(COGS)  -   9,112  -    -   9,112 

John Illott Charitable Trust  -   1,500  -    -   1,500 

Mt Wellington Foundation Ltd  -   5,000  -    -   5,000 

North and South Trust  -   5,600  -    (5,600)  -   

NZ Lottery Grants Board  -   20,000  -    -   20,000 

New Zealand Community Trust (NZCT)  -   10,000  -    -   10,000 

Pelorus Trust  -   6,000  -    -   6,000 

Pub Charity  -   50,000  -    -   50,000 

Sir John Campbell  2,500 4,000  -    -   6,500 

St Joans  -   6,720  -    -   6,720 

Ted & Mollie Carr Endowment  -   3,400  -    -   3,400 

The Lion Foundation  -   15,000  -    -   15,000 

The Southern Trust  -   7,800  -    -   7,800 

Trillian Trust  -   2,998  -    -   2,998 

The Trust Community Foundation (TTCF)  -   5,000  -    -   5,000 

Total 5,500 238,733  -    (8,600) 235,633 
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NOTE 5 : RELATED PARTY TRANSACTIONS
2018 ($) 2017 ($) 2018 ($) 2017 ($)

Description of related party 
relationship

Description of the transaction 
(whether in cash or amount 
in kind)

Value of 
transactions

Value of 
transactions

Amount 
outstanding

Amount 
outstanding

Robert Muir and Linda  
Thompson are members of 
the Board of Management of 
Asthma New Zealand - The 
Lung Association Inc.

Transactions of both financial 
and non-financial nature during 
the year.

 30,000  -    3,187  2,598 

NOTE 6 : EVENTS AFTER THE BALANCE DATE:
On 17 March 2018 in a Special Meeting of Asthma New Zealand - The Lung Association Inc. (Asthma NZ) 
attendees voted unanimously to merge Asthma NZ with The Auckland Asthma Society Inc. It was voted that 
Asthma NZ would be wound up and all its assets and liabilities distributed to The Auckland Asthma Society 
Inc. on 1 April 2018. Thereafter, the operations of Asthma NZ will cease. The merger represents an exciting 
opportunity to review and refresh the Society’s strategy and operations so that it can deliver more asthma 
services, to more people, more efficiently and effectively than ever before. (2017: Nil)

NOTE 7 : PRIOR PERIOD ADJUSTMENTS
During the year ended 31 March 2016, the Group has incorrectly recognised a finance lease arrangement of a 
motor vehicle as an operating lease. This has now been recognised as a finance lease in the 2017 comparative 
amounts. Adjustments recorded are detailed as below:

Statement of financial performance: Unadjusted audited 
performance report

2017 ($)

Prior period 
adjustment

2017 ($)

Restated amount
2017 ($)

Increase in depreciation 19,465 6,050 25,515 

Decrease in personnel expenses  37,429  (6,050)  31,379 

Statement of financial position

Increase in property, plant and equipment (see note 1) 305,552 14,117 319,669

Increase in lease liability - 14,117 14,117

The statement of cash flows has not been restated as there are no consequences to this statement in relation to 
above prior period adjustment.
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