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Marninwarntikura Women’s Resource Centre is 

a centre of inspiration that provides women and 

their families a place for positive change and 

leadership, embracing the cultural beliefs of 

the Fitzroy Valley communities while engaging 

with opportunities of the twenty-first century.

We support Fitzroy Valley women and their families 

by encouraging safety and wellbeing, and by 

fostering leadership and financial independence.

We do this by contributing to community growth 

and development. We provide activities, 

mentoring, support, access to culturally sensitive 

and respectful services, and advocacy by 

professional, ethical and enthusiastic staff.

We strengthen the power of women and their families to 

create rich, engaged, and healthy lives for Indigenous 

peoples living in the Fitzroy Valley and beyond 

Women Building Belonging 
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MESSAGE FROM THE CEO

Welcome to Marninwarntikura’s 
2019 Annual Report. It has 
been another very busy and 
exciting year. Once again, I am 
incredibly proud of our teams 
and the work they are doing.

Our Centre is often abuzz with 
women and children coming-
and-going, working, and 
engaging in our diverse range 
of programs and activities. It 
is a happening place! I love 
the sounds and sights of our 
Women’s Resource Centre. 
Let me give you just a taste. 

We have —

• Signing in language;

• Storytelling, guitar and singing 
sessions up at Baya Gawiy, 
our Early Learning spaces;

• Enthusiastic and engaged 
parent sessions with the 
Marulu team who reach 

into community with Jandu 
Yani U, adapted Positive 
Parenting Program;

• Families coming in for legal 
advice and seeking support 
to break the cycle of trauma;

• Young women through ‘Design 
Within Country’ making 
everything from sleek dresses 
to flowing sunhats and hair 
scrunchies — all of which 
have gone straight to the 
catwalk and are modelled by 
emerging Fitzroy Valley models;

• Children picking fruit 
and veg in our healing 
garden, and running and 
laughing under sprinklers;

• Our senior artists designing and 
printing on fabric in the studio.

And not to forget the magical 
nights on the Marnin veranda, or 
in our healing garden, where we 
gather to eat and chat with our 
staff and family and friends — 
sometimes with important guests. 
Sally Mansfield, Ambassador 
and Permanent Representative 
to the United Nations, came all 
the way from Geneva to visit 
us for the weekend. This is just 
a small example of what a day 
is like at Marninwarntikura.
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So much of this work is made 
possible by our long-term 
partnerships, and valued friends 
such as Royal Far West, the 
Earth Foundation, Jawun and 
Goodstart Early Learning. Their 
work with us gets stronger year-
on-year. It is great to have 
new people come to work 
with us to co-create emerging 
and dynamic initiatives as we 
look to future opportunities. 

At the heart of our Centre, 
knitting all our programs 
together, are our women and 
our families. Our deeply-held 
and entwined connections 
through family and kin unite 
us all. As women, we have a 
responsibility to provide care 
and nurturing that grows us all 
up as healthy and engaged 
individuals, families, and 
communities. These values come 
from our culture and underpin 
our work at Marninwarntikura. 

Our programs would not exist if 
it were not for the women of the 
Fitzroy Valley who advocated, 
designed, and now deliver these 
programs; and for the families 
across the Valley who engage 
and use the services we provide.

In recognition of the resilience 
and multiple strengths of our 
women, we have captured 
their voices and images and 
put them up in the entrance of 
Marninwarntikura for all to see. 
When you walk into the Centre, 
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you can see our purpose in our 
women’s faces and through 
their words. We are everything 
because of our women. Through 
their actions, they give us hope 
for a future where we all have ‘a 
good life well lived’. That is why 
we have called it the ‘Stories of 
Hope — Women’s Voices Project’.

Throughout this Annual Report, we 
have given you a taste of these 
images and stories. The pictures 
and words of our women help 
you to understand our programs 
and the outcomes of our work. 
This is the truth, the reality, of what 
lies behind the reporting and the 
numbers. I encourage you to take 
the time to engage with these 
stories as you read this report. 

These stories are often about 
how the space and work of 
Marninwarntikura make our 
women feel uplifted and positive. 
Our approach is to provide 
holistic service delivery that is 
culturally grounded, healing and 
trauma-informed. We know that 
life is complex and layered, and 
that we can experience crises 
and strengths simultaneously. 
Because of that we do not 
approach our work in siloes. 

Our programs are integrated 
— from crisis response in the 
Shelter, to prevention and early 
intervention work at Baya Gawiy. 
Women and families are not 
issues to be solved and resolved. 
They are living full lives and have 

unique strengths that need to 
be seen. We work hard to wrap 
our services around their needs 
and to enhance their strengths.

At the same time, we cannot 
shy away from the crises our 
women and many of our staff 
experience in their lives. Much 
of the crisis and prevention work 
we do is responding to growing 
systemic issues that have not 
been effectively addressed — 
often for generations. In our 
trauma-informed practice of work 
we consider what has happened 
to those we work with because 
the crisis we are presented with 
is the result of underlying issues. 

For instance, women that use 
our shelter who are living with 
domestic and family violence are 
also likely to come from severely 
overcrowded and sub-standard 
houses. Homes with too many 
people, and not enough space 
to accommodate them, are 
pressure-cooker environments. 
Many of our women have no 
choice because there are 
too few housing options. 

We know that many of our women 
are the sole providers and carers 
for large families. Inadequate 
social security payments are 
leaving them in extreme financial 
insecurity, and sometimes families 
go without meals and electricity. 

Punitive approaches to welfare 
payments and insufficient 
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resources add to the burden. 
Imagine having no air-
conditioners in 40-degree heat. 
Imagine trying to feed a family 
healthy food when a bag of 
grapes is $38.00, and a punnet 
of blueberries is $17.00. There are 
countless examples like this.

It is the reality of systems failure 
that we are responding to. Our 
work is integrally connected to 
this larger picture of systems and 
government decision-making. 
Yet our women remain powerful, 
vibrant, and resilient. As an 
organisation, we build on these 
strengths. We model what good 
looks like, and how the broader 
systems should enable good 
in our lives rather than detract 
from this or undermine us.

For all the reasons I have outlined 
above, I am a huge supporter of 
this year’s NAIDOC theme, ‘Voice. 
Treaty. Truth.’ These are the 
elements of the Uluru Statement 
From the Heart. Recognition 
of Aboriginal and Torres Strait 
Islander peoples in this nation, 
and enshrining our voice in the 
constitution, is vital to making 
sure our people are always at 
the decision-making table to 
change systems for the better. 

We urge visitors to take the time 
to listen deeply and take the 
messages with them as they gain 
empathy and understanding of 
the complexities we face every 
day. Our work on the ground is 

about voice and recognition. 
It is informed by the lived 
realities of our women, and it 
provides the evidence base 
that should be contributing to 
the design and implementation 
of effective policy. 

At Marninwarntikura, we are 
committed to uniting our women 
with researchers, partners and 
stakeholders across sectors 
and government. We must 
begin this work today so we are 
ready for when all our voices 
are recognised in the founding 
document of this nation*. 
Together we are laying the 
groundwork to get to a good 
life well-lived in the future. We 
are doing this for our children 
and grandchildren, and for 
those not even born, to ensure 
their futures are brighter. We are 
taking control of the narrative 
and sharing the positives.

Whoever you are reading this 
report — whether you are part 
of our team, a community 
member, a service provider, 
a philanthropist, supporter, or 
a policy maker — you play a 
vital part in making this change 
happen. This must be a collective 
effort. We cannot do it alone.

Thank you. 

Emily Carter, CEO

*See the Uluru Statement From the Heart on the back cover. 7



REFLECTING ON HOW 
MARNINWARNTIKURA 
STRENGTHENS WOMEN 
— BOARD MEMBERS

Marmingee Hand, Chair 

The Centre strengthens women 
and their families by supporting 
them to have a go, no matter 
what their circumstances. The 
Women’s Centre is a trauma-
informed organisation. Through 
its programs and advocacy, 
the Centre gives women a 
say about what’s going on in 
their lives and community.

Helen Thomas 

With activities, especially the 
studio giving them self-esteem. 
That’s what we are all about. 
Giving them things to do. They say 
we can’t do it, and we help them 
to do it. The Old People set up 
this place to empower women. A 
lot of women are involved in this 
place. This is what we fought for. 
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Robyn Wilson 

History of the place, watching it 
grow and all the strong women 
going through the place. Some 
are still with us, some aren’t, 
but they make us feel good.

Mary Aiken

The Centre gives women the 
opportunity to work. It encourages 
women to come forward and open 
up about whatever issues they 
have in their relationships with their 
partner; and how to be responsible 
to keep their children and families 
safe. The Centre supports parents 
to teach their kids right from wrong, 
and to encourage them to go to 
school and respect other people. 
Being here, the women have time 
to talk to women about their issues 
and learn how we can heal.

Brenda Shaw 

It gives them independence, 
encourages them to start up their 
own businesses, unveiling their gifts 
and talents. Marnin started them up. 
It’s getting broader now the young 
people are using their talents. We 
are extending out to the school. 
Marnin is bringing out positive 
stories into the community telling 
them they don’t have to be in a rut 
anymore. It’s often hidden. They 
need to find what they are good at, 
and we are helping them find it.
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1. Make FASD history

2. Work towards a harm free Valley

3. Consolidate then grow

4. Actively partner with others

•  Inspire each other 

•  Plan and communicate

•  Respect and care

•  Learn deeply 

1. Nurture our children and young people 

2. Strengthen families through healing

3. Facilitate participation 

4. Build a sustainable organisation

• We value Marninwarntikura’s history 

• We deeply respect the Indigenous peoples and cultures of the Fitzroy Valley

• We have an enabling and empowerment focus

• We support the alcohol restrictions and strive to make FASD history 

• We work in a new way: Bringing Two Ways Together

• We are ethical and act with integrity 

CORE VALUES

VALUE & RESPECT

ENCOURAGE & SUPPORT

COLLABORATE

BE ACCOUNTABLE

MARNINWARNTIKURA STRATEGIC PLAN 2015-2020 SUMMARY

OUR SHARED 

BEHAVIOURS

OUR STRATEGIC 

PRIORITIES

OUR GUIDING 

PRINCIPLES

OUR GOALS

OUR VISION
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SENIOR LEADERSHIP TEAM

CEO & DEPUTY CEO

CHAIRPERSON & BOARD OF DIRECTORS

BUNUBAWALMAJARRI

GOONIYANDI WANGKATJUNGA

MWRC MEMBERS: 
FITZROY VALLEY WOMEN

NYIKINA

MARNIN STUDIO

MARULU TEAM

HEALING INITIATIVES 
TEAM

WOMEN’S SHELTER

FAMILY SUPPORT AND 
LEGAL TEAM

CHILD AND PARENT 
CENTRE

EARLY CHILDHOOD 
LEARNING UNIT 

CHILD AND PARENT 
SUPPORT PROGRAM

BAYA GAWIY BUGA YANI 
JANDU YANI U CENTRE

MOBILE PLAYGROUP 
PROGRAM

COMMUNITY PROGRAMS

OUR STRUCTURE
This is the way that we have organised ourselves 
to deliver on the Strategic Plan
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M
AR

ULU FASD STRATEG
Y

M
AKING FASD HISTORY

MARULU

Marulu, a Bunuba word 
meaning ‘precious, 

worth nurturing.’ 
Using evidence-based 

research the Marulu 
team develop and 

create tailored supports 
for children and 

families impacted by 
Fetal Alcohol Spectrum 
Disorder and Early Life 
Trauma. Surrounding 

families with empathy, 
knowledge and 
understanding 

enables all children to 
thrive. Our goal is to 
make FASD history.

SUPPORT AND 
CRISIS RESPONSE

The shelter is a caring 
and safe space 
for women and 

children escaping 
from domestic and 

family violence.  
The Family Support 
and Legal Service 
delivers culturally 
appropriate legal 

representation 
alongside holistic 

supports promoting 
safety and 

wellbeing designed 
to strengthen 

family capacity.

BAYA GAWIY BUGA 
YANI JANDU YANI U

Welcoming, vibrant 
and safe, the early 

learning environment 
invites, enhances 

and respects cultural 
connection. Enriched 

by language and 
cultural knowledge 

the children are 
supported through 

play-based 
learning to explore 
themselves and the 

world they live in, 
providing a strong 
foundation from 
which to grow.

MARNIN STUDIO

A creative hub, inspiring women 
to connect, explore and share 

knowledge of country, culture and 
community.  Language, stories 
and memories are captured in 

exquisite pieces sold on a local, 
national and international level.

HEALING GARDEN

Listening and learning is at the 
heart of everything we do. 

The Healing Garden is a safe 
space to rest our minds and hearts. 
The whispers of the trees under the 

big sky brings us back to country 
and all it’s wisdom. An oasis 

where all beings can find refuge.
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Baya Gawiy Buga 
Yani Jandu Yani U
Our programs:

• early childhood learning; 

• child and parent centre; 

• language, culture 
and wellbeing;

• mobile playgroup teams.

We are integrating our teams to 
strengthen our support, and to 
provide the highest quality holistic 
educational experiences possible. 
This gives our families a good start. 

Strategic Goal 

Nurturing our 

children and young 

people to reach 

their full potential.
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Child and Parent 
Centre (CPC) and 
Community Programs 

At Baya Gawiy, through 
quality educational programs, 
playgroups, and the language 
culture and wellbeing 
program, we create conditions 
to improve transition to, 
and success at, school. 

In a safe nurturing space, we 
increase access to health 
and education services 
including paediatric teams, 
women’s health, child 
health, and playgroups. 

TAFE training and many education 
and professional learning 
sessions are run out of the CPC. 
Aboriginal staff are engaged in 
accredited training and build 
on their formal qualifications 
to become educational 
leaders into the future.

‘At Marninwarntikura, and now 
coming to the workplace, is 
uplifting. When I walk through 
the door, all that stress and 
depression is left behind. We 
are strong people and strong 
parents. We know that we 
can turn our lives around. We 
encourage each other at work 
and our children at home. We 
will never give up. We come to 
TAFE. We are all there laughing 
and learning, and we build up 
more. This is what I’ve learned 
working at Marnin. Being here 
with strong people has helped 
me with my challenges.’

 - Patricia Cox 

Child and Parent 
Centre (CPC) 

The CPC houses community 
programs that include the Fitzroy 
Valley Mobile Playgroup, and 
Children and Parent Support.

Our mobile playgroup has 
delivered playgroups in 
community and On Country to 
Bayulu, Joy Springs, Muludja, 
Junjuwa, Mindi Rardi, Kurnangki, 
and to families living in town. 
We have engaged with 
and supported parents and 
carers. We provide access 
to parenting workshops, art 
therapy, and activities that 
increase connectedness and 
improve everyone’s wellbeing.
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The Children and Parent Support 
Program provides mentoring 
and promotes connectedness 
through play. The supported 
playgroups bring parents 
together to participate in 
discussions and planned healing 
experiences. Both adults and 
children have benefitted from 
our stimulating, calming, and 
learning environments.  

The CPC programs provide 
three Maru Maru playgroups 
per week at the centre; one 
On Country, and one in Bayulu 
Community. Women and children 
from the shelter regularly join 
the playgroups in a safe and 
supported environment. 

Embedded in our playgroups 
is the Language, Culture and 
Wellbeing (LCW) program, 
facilitated by local educators 
representing three of the 

language groups in the Fitzroy 
Valley. Each session provides 
engaging educational 
experiences while recognising 
families as the child’s first 
educator and nurturer. 

The Kindilink program joins the 
Maru Maru playgroup on Tuesday 
mornings to co-facilitate learning 
experiences that prepare 
children for transition to school.

Nindilingarri Cultural Health 
Service provide weekly ‘Beautiful 
Baby Bumps’ sessions and a 
‘Mums and Bubs’ group, which 
have both been very successful. 
Nutritionists work with parents 
on practical preparation of 
snacks and lunchbox items.

Successes 

• Educators created oral stories 
for children that express On 
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Country experiences — i.e. 
Hunting for Big Fat Mummy 
Kakaji (Emma Bear) and The 
Jarrampa Story (Marshia Cook);

• The Miromaa project is in 
its second year — training 
in recording language 
and developing resources, 
adding audio and video 
into the database, and 
building a bank of language 
resources of the different 
languages of the area; 

• A third-party agreement with 
TAFE means the CPC can co-
deliver the Certificate III in 
Early Childhood Education 

and Care to meet the needs 
of our team and ensure more 
people experience success;

• In workshops with Alison 
Lester and Jane Godwin, two 
local educators illustrated 
stories which we hope will be 
published with the Indigenous 
Literacy Foundation.  

Improvements 

• Improved activities for 
families — art therapy, 
counselling services (onsite);

• Improved training and learning 
outcomes for local educators;
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• With regular access to 
a lecturer, student unit 
completion rates increased 
from previous years. Eight 
students enrolled in the 
first semester and ten 
in second semester;

• Staff training and education 
is high on our agenda. This 
year, educators attended Early 
Childhood conferences around 
Australia, including Darwin 
(Puliima), Adelaide (SNAIC), 
and Armidale (Nature Play).

We are looking forward to —

• Building on the exciting 
language, culture, and 
wellbeing work;

• Building on the planning and 
development stage that 
involved many of our team 
and community members. 
We are working together to 
enhance the living curriculum 
based on the seasonal 
calendar, and embedding 
Indigenous knowledges at 
the core of all learning;

• Developing more culturally 
appropriate resources 
in Bunuba, Walmajarri, 
and Gooniyandi;

• Taking the learning outside 
into different spaces across 
the organisation including 
On Country experiences;
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‘After seeing our counsellor, 
an educator was able to go 
home and speak to her sons 
and daughters about the 
cycle of domestic violence. 
This has helped her make 
choices about her personal 
life, breaking the cycle. 

A Baya Gawiy parent told 
us that her referrals to allied 
health services, counselling, 
and parenting courses 
have changed the way 
she parents her children. 
The changes in her and her 
children’s relationship has 
been remarkable to watch.’

CPC Coordinator reflection

• Highlighting educational 
and LCW outcomes, and 
sharing stories on our 
Facebook page with the 
community as they happen.

Early Childhood 
Learning Unit (ECLU)

Baya Gawiy Early Childhood 
Learning Unit (ECLU) helps our 
little ones to be like the baya 
gawiy, the freshwater stingray 
of the Fitzroy River. As well as 
being strong swimmers, they will 
absorb, understand and remain 
connected to their surrounding 
environment and communities.

Successes 

We secured five-year funding 
from the Department of 
Education which has alleviated 
funding concerns and allowed 
us to focus on delivering 
quality education and care.

The Goodstart Early Learning 
Executive team visited to 
understand our context and see 
the impact of our partnership. 
They have committed to extend 
the secondment programme 
to 2020. This is significant as 
it enables us to provide high 
quality education and comply 
with National Quality Standards. 
The secondees benefit from 
a cultural exchange as local 
educators, and community 
members share Indigenous 
knowledges and ways of doing. 
This is real two-way learning.

The 2019 NAIDOC theme is Voice. 
Treaty. Truth. With children and 
educators from each of the 
learning spaces, we created our 
own banner proudly displayed 
at the entrance to Baya Gawiy 
Buga yani Jandu yani u Centre. 

When Alison Lester (author) 
and Jane Godwin (illustrator) 
visited, we were fortunate to 
attend an On Country afternoon 
‘brushing’ up on our artistic skills. 

The seasonal calendar is 
embedded into the program 
with strong links to the Early 
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Years Learning Framework. 
The Language, Cultural and 
Wellbeing Program enhances 
our work, facilitates On Country 
visits, and incorporates language 
within each of the rooms. 

Aboriginal educators visited 
two Steiner Centres, the 
Thalgarrah Environment 
Education Centre, and attended 
the Nature Play Conference. 
These experiences expanded 
their horizons and exposed 
them to exciting new ideas.

Improvements 

• The quality of our educational 
programs and environments 
are enhanced by the 
professional learning we 
are attending;

• Increased numbers of 
Aboriginal staff engaged 
in accredited training;

• Strengthened engagement 
with allied health professionals;

• Increased opportunities 
for learning across the 
different teams.

We are looking forward to —

• Applying our new learnings 
to the work we do;

• Sharing and building 
upon our knowledge;

• Demonstrating to parents 

and carers the importance 
of the quality early learning 
environments and experiences 
we are creating;

• Working with Baya Gawiy 
Leadership and the Language, 
Culture and Wellbeing team 
to strengthen the language 
culture and wellbeing focus.

‘We have that problem at 
home, but we can leave it 
at the door. When we are at 
work, we can take our mind 
off other things. Having that 
relationship with children, 
young mothers, dads, and 
colleagues is important 
and makes me happy.’ 

Emma Bear 
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Puliima

The Puliima 

language and 

technology 

conference was 

held in Darwin, and 

Baya Gawiy was 

well represented. 

The team included 

Natalie Davey, 

Patrick Cox, 

Emma Bear, Sue 

Loughlin and 

Stacey Brooking. 

Natalie presented 

on the use of 

seasonal calendars 

and language 

at Baya Gawiy.

21



Family Support 
and Legal Unit
The Family Support and Legal 
Unit (FSLU) is an accredited 
legal centre providing culturally 
appropriate legal representation 
on family law, care and 
protection matters, as well as 
assisting with violence restraining 
orders and criminal injuries 
compensation. The FSLU also 
provides a range of holistic wrap-
around support to women and 
families who are experiencing 
domestic and family violence.

Strategic Priority

Reducing harm in 

the Fitzroy Valley.

Strategic Goal 

Strengthening families 

through the journey 

of healing from 

intergenerational 

and early life trauma, 

grief, and loss.
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Our core business is women’s 
safety, wellbeing and access 
to justice. The FSLU team works 
with women and their families 
and communities to find 
solutions to effectively address 
the impact of domestic and 
family violence on women, 
families, and the community. 
It is big work. The complex and 
challenging issues relating to 
domestic and family violence 
requires a whole-of-community 
and long-term approach. 

We offer a range of crisis 
interventions and information 
workshops designed to 
promote women’s wellbeing, 
provide legal education, and 
facilitate safety and wellbeing 
in community. Working towards 
harm reduction remains a 
priority across the organisation 
and drives everything we do.

The service brings a holistic 
approach to working with local 
women and children within 
a family-centred, trauma-
informed model of care. The 
multi-disciplinary team includes 
two solicitors, a registered 
social worker, and a clinical 
psychologist. Local staff are 
community navigators who 
provide cultural oversight and 
connection. The addition of 
the clinical psychologist and 
social worker to the FSLU means 
we can now offer on-going 
care beyond crisis care.

The team continues to look 
for opportunities to co-
design early intervention and 
prevention activities that will 
promote safety, wellbeing, and 
healing in the community. 

Successes 

• More effective trauma 
integrated interventions 
for women, families, 
and communities;

• Supporting trauma-
informed case management 
practice with the shelter;

• Strengthening the process of 
local triage communication 
with police for high-risk cases; 

• More families accessing 
ongoing support; 

• Regular case management 
meetings between the FSLU, 
hospital, mental health, and 
alcohol and drug services. 
These meetings ensure 
continuity of care and 
increase the range of holistic 
interventions available.

Improvements 

• Fifteen to twenty percent 
increase in women attending 
the service for legal 
advice, counselling, and 
social worker support;

• Approximately fifteen 
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percent increased assistance 
for family law and child 
protection matters;

• Fifty percent increase in 
Recovery Orders where 
a primary caregiver has 
had a child removed 
without consent;

• Decrease in Violence 
Restraining Order matters 
that proceed to court.

We are looking forward to —

• Strengthening our 
collaboration with local 
agencies and services;

• Improved and more 
meaningful community 
engagement in 2020;

• Focusing on the need to 
heal men, we will partner 
with Gurama Yani U and 
the Men’s Outreach Service 
in Broome to support and 
strengthen the men.
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Women’s Shelter
The Women’s Shelter provides 
a safe place for women and 
children to stay when they 
present in crisis. The model of 
care is trauma-informed and 
focused on ongoing support 
beyond the initial crisis.

The Shelter is often the first point 
of entry to the organisation and is 
an opportunity to support women 
and children on a pathway 
towards wellbeing and healing. 
Following an initial assessment to 
identify needs, internal referrals 
(with consent) can be made for 
trauma counselling, legal advice, 
social work support, art therapy, 
parenting support, and children’s 
playgroups. External referrals 
and connections are also made 
to relevant support agencies.

Strategic Goal 

Strengthening 

families through 

the journey of 

healing from 

intergenerational 

and early life 

trauma, grief 

and loss.

Strategic Priority 

Reducing harm in 

the Fitzroy Valley.
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Successes 

• Improved mandatory risk 
assessments and safety 
planning for women 
escaping family violence;

• Improved ‘healing 
spaces’ to create a more 
therapeutic environment;

• Intensive case management 
to better support women 
and their children; 

• Relevant, targeted staff 
training to build capacity and 
work towards best practice;

• Improved processes and 
procedure to ensure industry 
compliance and standards.

Improvements 

• Building capacity of staff and 
focusing on training for all staff 
is strengthening our work and 
relationships with women; 

• Feedback from women 
and children is informing 
improvement plans;

• Aspirational plans to improve 
the environment and create 
more therapeutic spaces 
(subject to funds) are part 
of our long-term vision.

We are looking forward to —

Over the next twelve months, 
we will implement an outreach 

program for women requesting 
follow-up after exiting the Shelter. 
We will further embed the whole-
of-organisation trauma-informed 
care and service delivery 
model. We will support Gurama 
Yani U (Men’s Shed) to deliver 
men’s social and wellbeing 
programs, and family activities. 

We are excited about the 
ongoing work with our healing 
spaces and anticipate exciting 
new design changes to the 
building interior and gardens. 
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Marnin Studio
Marnin Studio is a healing 
space where women come to 
create, learn, and relax. We 
are grassroots, aspirational, 
inclusive, and adaptive. We 
are walking together to create 
sustainable change and 
positive futures for the Fitzroy 
Valley. The studio supports 
the development of ideas 
into marketable products that 
create financial opportunities.

Design Within Country (DWC) 
works with creatives from urban 
and remote settings to build 
collaborative networks with 
industry mentors that bring 
small business ideas to reality.

Marnin Studio is redesigning 
and rethinking a new model 
that enables us to evolve into 

a business incubator hub. A 
committee of local women are 
driving the change, facilitating 
the collective decision-
making processes, increasing 
community engagement, 
and building ownership. 

We are developing partnerships, 
creating contemporary seasonal 
designs, leading social change, 
and realising a local vision.

Strategic Goal

Facilitating 

participation in 

economies and 

activities that 

enhance wellbeing.
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Successes

• Worked with designers from 
urban and remote settings to 
shape design ideas, through 
cross-cultural connections 
and collaborations, 
into viable products for 
commercial markets;

• Designed and produced fashion 
collections and accessories for 
high profile events; 

• Developed products for 
individual businesses; 

• Supported young Indigenous 
women to follow their 
modelling dreams by 
partnering with Jira Models; 

• Worked closely with the school 
to use fashion as the medium 
for student re-engagement; 

• Five designers from Melbourne 
worked with six designers 
from the Fitzroy Valley on 
the creation of a collection 
of clothing, jewellery, shoes, 
and hats. They were shown 
at the Darwin Aboriginal Art 
Fair (DAAF) ‘From Country 
to Couture’ runway, a local 
NAIDOC event, and other 
fashion/fundraising events in 
Melbourne;

• Fitzroy Valley designers 
created eighteen new 
designs for their own small 
businesses. This included skirts, 
dresses, hoodies, bags, hats, 

scrunchies, headscarves, 
and jewellery. They were 
largely sold out at DAAF;

• Twelve young women 
participated in the local 
NAIDOC fashion parade. 
Three went on to model at 
DAAF. One went on to model 
in Melbourne Fashion Week;

• Marnin Studio website launched 
which includes an online store.

Improvements 

• Improving processes and 
building understanding 
around artist’s copyright, 
licensing and wills;

• Facilitating other income 
streams such as collaborations, 
licensing and commissioning 
of designs, particularly within 
the emerging Indigenous 
fashion and textile industry; 

• More young people are 
engaging with our projects, 
especially through the school.

We are looking forward to —

• Securing sustainable funding so 
that we can realise our vision; 

• Co-designing and 
creating a new model;

• Responding to emerging 
new ideas;

• Growing small business ideas.
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Design within Country 

is an essential 

element of our work 

and injects energy 

and expertise into 

Marnin Studio.

Design Within Country 

is looking forward 

to showcasing our 

collections at a 

special fundraising 

event in Melbourne. 

This will be a chance 

to reconnect local 

designers with their 

Melbourne-based 

creative partners and 

friends, make new 

networks, and begin 

the 2020 collection.
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Healing Initiatives 
Our healing work is part of a 
long-term vision, takes time, 
and requires lots of people’s 
input. We need to tap into their 
thinking, build understandings, 
and bring our teams, our women 
and their families, along with us.

We are working on a healing 
framework that guides our 
work into the future. We are 
reviewing how we work, what 
we do, and how we can embed 
healing approaches across the 
organisation. This work builds 
on the vision of the women who 
advocated for a safe space 
and built Marninwarntikura 
into what it is today

Strategic Priority 

Towards a harm-

free Valley.

Strategic Goal 

Strengthening 

families through 

the journey of 

healing from 

intergenerational 

and early life trauma 

grief and loss.

2019 ANNUAL REPORT | OUR PROGRAMS32



Jane Pedersen's Churchill 
Fellowship investigation 
into breaking cycles of 
intergenerational trauma through 
empowerment, guides our work 
and can be found on our website. 
We have implemented some of the 
ideas she introduced us to.

We work from the position of 
Women Building Belonging. 
We do this by —

• Creating nurturing reflective 
spaces that invite self-care;

• Providing opportunities for 
women and children to connect 
in the healing garden;

• Nourishing and nurturing events 
that build connections;

• Ongoing reflection on our 
work, and how we can build 
understandings of trauma 
and healing that inform 
our ways of working;

• Promoting self-care with 
the women we work with, 
including our own teams;

• All teams integrating learning 
of trauma and healing 
into their programs.

Successes 

• Our counsellor and Marulu 
team participated in 
the Evidence Based EFT 
Tapping Workshop with the 
MindHeartConnect team;

• The women’s ‘Voices Project — 
Stories of Hope’ asked Fitzroy 
Valley women ‘How MWRC 
strengthens women?’. Their 
responses were so affirming 
and insightful. We have placed 
portraits of women and their 
comments on the walls in the 
entrance of MWRC. It is really 
inspiring to read and reflect on 
the encouraging feedback;

• We have commenced our 
work on a healing framework 
with Jacqui Pearse from 
Burbangana. We are building 
on previous strategic planning 
to ensure the healing 
framework is embedded in 
our strategic plan and vision;

• We have made some great 
video resources to be used 
to grow knowledge of how 
trauma effects our bodies, 
and how to respond differently 
in ways that foster healing. 
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Improvements

• All teams have had access to 
ongoing training that promotes 
understandings of trauma;

• Across the different teams there 
are key people connecting, 
sharing knowledge, and 
building understanding;

• Emily Carter our CEO provides 
ongoing information to visitors 
and new staff on the ongoing 
impacts of Government policies, 
past and present. This helps to 
explain some of the challenges 
we as a community face today.

We are looking forward to —

• Progressing the healing 
framework and embedding the 
thinking as a central element 
of our work into the future;

• We are hoping to bring 
Dr Lori Leydon and the 
MindHeartConnect team to 
Fitzroy Crossing in 2020 to work 
with our teams and community;

• Increasing our knowledge 
of trauma and healing on a 
personal and professional level;

• Creating more opportunities 
for nurturing and self-care;

• Enhancing and connecting 
indoor and outdoor spaces 
to extend the feeling of 
Marninwarntikura being 
a place of sanctuary.
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Marulu
Marulu (a Bunuba word meaning 
‘worth nurturing’) has been 
set up to create a community 
response to FASD (Fetal Alcohol 
Spectrum Disorder), and trauma 
in the Fitzroy Valley. It is a 
collaborative effort involving a 
number of essential partners.

We work with research institutes 
to build the evidence base and 
to understand more about FASD 
and trauma. We are looking 
for innovative ways to support 
children and families, and make 
sure complex needs across a 
lifespan are met in ways that 
enable aspirations to be realised. 
The Marulu team respond to the 
findings of the Lililwan Prevalence 
Study and support families living 
with FASD and complex trauma.

Strategic Priority 

Making FASD history.

Working towards a 

harm-free Valley.

Strategic Goal  

Nurturing our 

children and young 

people to reach 

their full potential;

Strengthening families 

through the journey 

of healing from 

intergenerational 

and early life trauma, 

grief, and loss.
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Successes 

• Jandu Yani U (Positive 
Parenting ‘for all families’). 
We wound up the research 
project with the University of 
Sydney and the University of 
Queensland. The advisory 
team met in Fitzroy Crossing to 
review the data and started to 
plan for what a holistic family 
support model could look like. 
We will be seeking funding 

to build the capacity, and 
engage parent coaches to 
deliver the adapted program 
to Fitzroy Valley families;

• Bigiswun — After a request 
from carers and community 
members, we have 
commenced the Bigiswun 
research looking at where 
the cohort of Lililwan young 
people are now. We are 
reconnecting and reviewing 
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their needs to build the 
evidence on what supports 
are needed at different 
stages across a lifespan;

• We are about to reprint the 
FASD and Complex Trauma: a 
resource for educators as we 
have had an overwhelming 
number of requests and 
very positive feedback;

• Marurra_U — We continue 
to be inspired by the work 
we are engaging in with the 
Royal Far West team. We are 
learning from their expertise 
on reframing responses and 
trauma informed approaches. 
We have been trialling the 
delivery of professional learning 
into a remote community 
school — Yiyili Aboriginal 
Community School — using 
telecare and supporting the 
school to respond to children 
with complex needs. The 
feedback to date is very 
positive. We are speaking 
with other schools to create 
opportunities to extend the 
knowledge and expertise 
across the Kimberley. 

Improvements 

• Strengthened relationships 
with WACHs;

• Connecting the visiting 
paediatric multidisciplinary 
teams to the RFW teams;

• Strengthened relationships 
with Kimberley AICS schools; 

• Creating improved processes 
for communicating information 
back to families, and 
ensuring they understand 
assessments and are aware 
of supports available. 

We are looking forward to —

• Publishing the new resource for 
Early Childhood educators that 
will equip them with knowledge 
and understandings of FASD 
and Early Life Trauma (ELT);

• We are working on a suite 
of resources that provide 
information to those working 
with children and young 
people on how to adapt our 
environments and responses 
to meet complex needs; 

• Building on the work with Royal 
Far West and creating ongoing 
supports for more families;

• Creating a number of 
opportunities to learn more 
about trauma and healing, and 
incorporate that knowledge 
into our presentations, resource 
development, and ways 
of working with families.

37



FINANCIAL 
STATEMENTS 
AND AUDIT
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The Marninwarntikura audited financial statements for 2018/19 have 
been lodged with the Office of Regulation of Indigenous Corporations. 
They are available on request. 

Stielow & Associates Chartered Accountants are our independent 
auditors. They have provided a 2018/19 Independent Audit Report and 
Certification and stated that the financial statements are:

‘A true and fair view of the Corporation’s financial position as at 30th 
June 2019 and of the performance for the year then ended and that 
there is compliance with funding bodies terms and conditions.’

The following summary and chart of our balance sheet shows a 
strengthening in our financial position with operational reserves to 
support future program activities growing by more than 10% during the 
2018/19 financial year. 

Financial position at 30 June $M $M
2019 2018

What Marninwarntikura has:

Cash* 2.2 2.1

Property, vehicles & equipment 2.7 2.7

Other 0.1 0.2

TOTAL 5.0 5.0

What Marninwarntikura needs to pay:

Suppliers & other amounts owing 1.2 1.6

Debt owing to bank 0.2 0.2

TOTAL 1.4 1.8
 
What Marninwarntikura has in reserve to support future operations:

Cash* 0.8 0.3

Land, buildings, vehicles & equipment 2.7 2.7

Other 0.1 0.2

TOTAL 3.6 3.2

* In addition to the cash shown, Marninwarntikura has cash of $0.9m (last year 2018 it was $1.4 m) which is held 
in trust for funding bodies. This cash must be used for delivery of programs, under the conditions of the funding 
agreements, with any amounts which do not get used to be returned to the funding bodies.
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Financial Outlook

Marninwarntikura has a 
satisfactory financial outlook 
through to 2020. In response to 
our advocacy efforts, and in 
recognition of Marninwarntikura’s 
service delivery capabilities, 
Government support is 
strong. More than half of the 
Government supported programs 
are now on three to five-year 
funding arrangements. 

Each year, funding agreements 
come to the end of their term, 
and funding renewals and 
extensions to agreements 
always carry uncertainty. 

We are currently seeking 
funding to ensure we have the 
financial flexibility to respond 
to organisational and service 
delivery challenges, and to 
support the ongoing work of the 
Marnin Studio who currently don’t 
have enough ongoing funding.

We need to work hard to ensure 
that philanthropic funding is 
sustained over the longer term. 
This requires us to maintain 
strong relationships with our 
supporters, to seek out new 
funding opportunities, and 
to ensure that stakeholders 
understand the importance 
and reach of our programs. 
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OUR FUNDERS 
AND SUPPORTERS
A Big Thank You to Our 
Funders and Supporters
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Funders, Philanthropists 
and Partners

Australian Government

National Indigenous 
Australian Agency (NIAA)
Department of Education 
Department of Social 
Services (DSS)
Department of Health (DOH)

Western Australian Government 

Department of Culture 
and the Arts
Department of Communities
Department of Education 
Department of Local 
Government and Communities 

Goodstart Early Learning 
The Healing Foundation 
MindHeart CONNECT Foundation
Australian Childhood 
Foundation (ACF)
Cages Foundation 
Change Angels 
Earthed Foundation 
Endota Spa 
Gilbert + Tobin Lawyers 
Gourlay Charitable Trust
Hidden Valley Handcrafts
Jawun 

Lottery West
PwC
Seven Seeds Coffee
Seljak brand 
Casey Cardinia Women’s 
Business Group 
Tarnanthi Art Fair 
Coles Express
Allanah & Madeline Foundation 
Armidale Rotary Central 
Board NSW
Bunuba Rangers 
Burbangana Group 
Centacare Kimberley
Gurama Yani U (Men’s Shed)
Fitzroy Valley District High School 
Fitzroy Valley Hospital 
Westnet Safe Connections 
Gooniyandi Rangers
KALACC
The Kimberley Foundation 
Kimberley Land Council (KLC)
Kimberley Training|North 
Regional TAFE
Legal Aid (WA)
Mangkaja Art Resource Agency 
Marra Worra Worra 
Family Violence Prevention 
and Legal Services Forum
Ngumpan Arts Centre 
Ngurrara Rangers 
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There are many more 

contributors who support our 

work, encourage us, and are 

joining us on our journey. 

Thank you so much we 

couldn’t do it without you.

Nindilingarri Cultural 
Health Services 
Reconciliation Australia 
Royal Far West 
HP
Share the Dignity 
Shire of Derby West Kimberley 
SNAICC 
Social Ventures Australia 
Telethon Kids Institute 
The University of Sydney 
Indigenous Community Volunteers
Wangki Radio 
We Al li 
Wesley College 
Western Australia Police 
West Kimberley Tourist 
Information Centre 
Women’s Council for 
Domestic and Family 
Violence Services (WA) 
Yiriman Women’s Project 
ANKAA
Artisans of Fashion
Lois Hazel Design
Jira Models
Lott Studio
Mirador Design
Post Sole
Willie Weston
MTK Fabrics 

Telstra 
Indigenous Literacy Foundation
Leon and Fiona George
Mal James 
Jan Cossar
Kerry Boland
Ruth McMullin
Freya Flavell
Gillian Howell 
Stacey Brooking
Sue Loughlin
Allison Lester and Jane Godwin
Jo Coleman
Kim Anderson 
Sue Loughlin

Sue Motley

Deb Bray

Marg George 
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WAYS TO SUPPORT 
MARNINWARNTIKURA 

Visit our Websites

Marninwarntikura: www.mwrc.com.au

Marulu Strategy: www.marulustrategy.com.au

Blog: www.mwrc.com.au/blogs/news

Follow us on Facebook:

MWRC: www.facebook.com/marninwarntikura/ 

Baya Gawiy: www.facebook.com/Bayagawiy/

Marnin Studio: www.facebook.com/marninstudio

Marulu Strategy: www.facebook.com/MaruluStrategy/
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Uluru statement from the heart

We, gathered at the 2017 National Constitutional Convention, coming from all 
points of the southern sky, make this statement from the heart:

Our Aboriginal and Torres Strait 
Islander tribes were the first sovereign 
Nations of the Australian continent 
and its adjacent islands, and 
possessed it under our own laws 
and customs. This our ancestors 
did, according to the reckoning 
of our culture, from the Creation, 
according to the common law from 
‘time immemorial’, and according to 
science more than 60,000 years ago.

This sovereignty is a spiritual notion: 
the ancestral tie between the land, or 
‘mother nature’, and the Aboriginal 
and Torres Strait Islander peoples 
who were born therefrom, remain 
attached thereto, and must one day 
return thither to be united with our 
ancestors. This link is the basis of the 
ownership of the soil, or better, of 
sovereignty. It has never been ceded 
or extinguished, and co-exists with the 
sovereignty of the Crown.

How could it be otherwise? That 
peoples possessed a land for 
sixty millennia and this sacred link 
disappears from world history in 
merely the last two hundred years?

With substantive constitutional 
change and structural reform, we 
believe this ancient sovereignty can 
shine through as a fuller expression of 
Australia’s nationhood.

Proportionally, we are the most 
incarcerated people on the planet. 
We are not an innately criminal 
people. Our children are aliened from 
their families at unprecedented rates. 
This cannot be because we have no 
love for them. And our youth languish 
in detention in obscene numbers. They 
should be our hope for the future.

These dimensions of our crisis tell 
plainly the structural nature of our 
problem. This is the torment of our 
powerlessness.

We seek constitutional reforms to 
empower our people and take a 
rightful place in our own country. 
When we have power over our destiny 
our children will flourish. They will walk 
in two worlds and their culture will be 
a gift to their country.

We call for the establishment of a 
First Nations Voice enshrined in the 
Constitution.

Makarrata is the culmination of our 
agenda: the coming together after 
a struggle. It captures our aspirations 
for a fair and truthful relationship with 
the people of Australia and a better 
future for our children based on justice 
and self-determination.

We seek a Makarrata Commission to 
supervise a process of agreement-
making between governments and 
First Nations and truth-telling about 
our history. In 1967 we were counted, 
in 2017 we seek to be heard. We 
leave base camp and start our trek 
across this vast country. We invite you 
to walk with us in a movement of the 
Australian people for a better future.

Photograph reproduced courtesy of SNAICC


