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Marninwarntikura is a centre of inspiration 

that provides women and their families a 

place for positive change and leadership. 

Marninwarntikura is a Walmajarri word. 

'Marnin' means 'women', 'Wanti' means 'big 

mobs of women' and 'Kura' means 'belonging 

to'. When said together, it means that women 

who belong to this region, these countries 

and each other, have come together.

Our vision

Strengthening the power of women & their 

families to create culturally rich, engaged 

& healthy lives  for Indigenous peoples 

living in the Fitzroy Valley & beyond.
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MESSAGE FROM 
THE CHAIR

I would like to update you on 
Marninwarntikura Women’s 
Resource Centre’s progress. 

Last year Emily Carter was 
appointed to the CEO position 
and Fiona Mason as Deputy 
CEO. In the past 12 months I 
have observed that there has 
been more staff to help with 
the programs being provided 
by the organisation. Funding 
is always an important factor 
and our committed staff put 
in a lot of time trying to ensure 
the programs are funded 
so they can continue. 

In the last six-months we have 
sold the Bell Road land and built 
three houses on the corner of 
Millard and McLarty Road. These 
will be for staff and will help 
the organisation recruit staff. 

Next year I would like to see 
more local women on the 
Board attending meetings, 
and involved in decision 
making. If funding allows, it 
would be good to see a bush 
meeting on country. In the 
meantime, women can come 
into Marninwarntikura and 
take part in activities to talk 
about family issues, children, 

raising awareness, family 
violence and other things. 
Some of our activities take 
women and children out on 
country where the old people 
can tell stories and teach the 
kids about their culture. 

I would like to take this 
opportunity to thank the women 
of the Fitzroy Valley, and wider 
supporters and partners from 
around the nation, for their 
support and with funding to see 
this organisation to carry out our 
work with women, children and 
families in the Fitzroy Valley. 

I also thank the Board directors. 
And to all the staff, thank 
you for your support. Thank 
you to all the programs and 
teams for your dedication to 
make sure that the programs 
are operating smoothly.

Without the help of the 
women, supporters and staff, 
this organisation could not 
operate and do what it sets 
out to do. This helps us to 
feel hopeful for the future.

Mary Aicken
Chair

2018 ANNUAL REPORT | INTRODUCTION4



MESSAGE FROM 
THE CEO

We are guided by the motto 
women building belonging. We 
are creating a feeling of safety 
and nurturing and wanting 
people to see the place as ours, 
theirs, all of ours. We have the 
solutions and are working to 
create a better future for us all.

Aboriginal people in the 
Kimberley have suffered 
traumatic experiences since 
the time of first contact. 
Colonisation, including the stolen 
generations and other policies 
of removal, dispossession and 
assimilation, continue to impact 
us all. These challenges didn’t 
just appear overnight, they were 
years in the making. The solutions 
we are working to create will 
take a long time, it will take us 
years to see real change, but 
we believe we can do it if we 
work together in a smarter way.

We are creating a welcoming 
place, beyond the programs 
we deliver, beyond crisis 
responses and instilling a sense 
of hope and possibility in all 
we do. We are increasing 
the numbers of women and 
children we are working with 
across all our programs and 

we are focused on improving 
what we do and how we do it.

We are working on creating 
inspiring spaces and inviting 
others into them to join us on 
this journey of healing and assist 
us, in our efforts. We want this 
to be a place where people 
can come, read a book to the 
little kids in the Early Childhood 
Learning Unit or Child and Parent 
Centre, have a cup of tea and 
soak up the calming nature of 
our therapeutic gardens, get 
some cuttings from our gardens, 
volunteer in the op shop, or 
check out the social enterprise. 

There is always something 
happening at Marninwarntikura 
and we are encouraging 
more and more people – from 
our communities, tourists, 
philanthropists and all people 
working in the Fitzroy Valley – to 
join to create positive change 
for everyone working and living 
in the Valley. We want a change 
and we deserve it. We are 
entitled to what others have in 
other parts of the country. We 
bring people in to work with us 
to make it happen – drawing on 
expertise from a growing network 
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of like-minded people, willing 
to support us in lots of ways.

Our 2018 annual report highlights 
our achievements and explains 
the many different ways we are 
working to create real change 
in our community. It was great 
to see the coming together of 
everyone to celebrate ‘Because 
of her we can’, this year’s 
NAIDOC theme. NAIDOC week 
was great at Baya Gawiy – Alison 
Lester was working with staff from 
the Early Childhood Learning 
Unit, Child and Parent Centre 
and Community Program to 
create really great books and 
artwork. The Language speakers, 
Marmingee, Brenda and Bullen, 
were writing children’s songs 
in Language and English. 
Everyone came together to 
create and share resources. 
I really enjoyed the buzz and 
so did the old people who 
joined in to celebrate with us.

We have to do this work. It’s 
hard, but we will be letting our 
children and families down 
if we don’t do it together, 
with local organisations, 
government funders, our 
supporters and philanthropists 
– all working together to see 
real change. This work is too 
big for any one program, 
organisation or service, but if 
we can create opportunities for 
collaboration we can increase 
our chances of success. 

Finally, I would like to thank 
all those who have supported 
me in my first year as the CEO 
– the Board and staff and the 
many philanthropists, friends 
and supporters who are on 
this journey with me and my 
team. We really appreciate the 
continued support we receive 
and look forward to what is 
possible in 2019. I am inspired 
when I see everyone growing 
and learning from each other.

Emily Carter
CEO
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REFLECTING 
ON OUR 
STRATEGIC 
PRIORITIES
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Making FASD History 

Making FASD History is an 
ambitious agenda and very 
difficult to achieve but we 
are working on supporting 
families, building on community 
knowledge of FASD (Fetal 
Alcohol Spectrum Disorder) 
and trauma, strengthening 
families’ capacity to respond 
to young people with empathy 
and understanding, while 
supporting children with FASD in 
our community and looking for 
new ways of accessing services 
that have not been available to 
our families in the Valley. I spent 
time at Royal Far West in Manly, 
NSW and saw families with 
complex needs being supported 
by teams of health professionals. 
It opened my eyes to what 
could be possible and made me 
determined to show our families 
what ‘good looks like’ in terms 
of family supports and services. 

We are working on a local 
level in our community but also 
sharing what we have learnt, 
building the evidence through 
research and influencing the 
national responses to FASD.

We supported Gilbert + Tobin 
Lawyers in their efforts to 
change the law and policy 
to recognise the impact 
of FASD. I have also given 
evidence to a Parliamentary 
Inquiry into the ‘accessibility 

and quality of mental health 
services in rural and remote 
Australia’, highlighting the 
needs of people with FASD. 

We are family focused but also 
keen to make sure what we have 
learnt in the Valley is shared 
widely and can help other 
communities across Australia.

Working Towards a 
Harm Free Valley

We continue to create nurturing 
spaces. As we source funding 
we will spread more therapeutic 
spaces throughout all working 
areas and create many different 
places to stop, breathe, look 
after ourselves and engage in 
positive ways with women and 
children accessing our services.

This is a long learning journey. 
Our team are continuing to learn 
about our own histories, engage 
in learning around trauma and 
its impacts on us as individuals, 
communities and the nation. 
We all did the ‘We Al li’ training 
and are learning together so 
that we are able to respond to 
our families with empathy and 
understanding, not judgement 
and blame. The discussions are 
interesting and we will grow this 
knowledge and share with and 
learn from other organisations 
we are working with. 
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Consolidation and Growth 

We are always looking for 
opportunities to collaborate – 
working together with Aboriginal 
organisations and State and 
Commonwealth governments 
as well as growing the number 
of friends we are connecting 
with. We have some great 
relationships with philanthropists 
and experts who work with us in 
a pro bono capacity and others 
who assist us in any way that 
they can. We can’t do this work 
without generous donations and 
in-kind support. We welcome 
expertise from people who can 
enhance our team’s capacity 
to deliver quality programs.

The Jawun Executive and a 
number of philanthropists visited 
Marninwarntikura to learn about 
our organisation and understand 
the complex nature of our 
work. We shared stories from 
our lived experiences, talked to 
them about Marninwarntikura’s 
history, and I shared my own 
personal stories. I also talked 
with them about the importance 
of constitutional recognition 
– sharing the bigger picture 
and talking about the politics, 
so these influential people 
can carry our message, so 
they can take our voices with 
them when they leave.

Across all teams we have been 
reflecting on our practice 

It has been great to 

stop and think about 

our work and realise 

a lot has happened 

since the last report 

and I look forward 

to what comes 

next. It is a big job 

and needs all of 

us to play our part. 

I’m really excited 

about where this 

will lead us.
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and processes and making 
changes to ensure we are 
as effective as possible, 
strengthening our capacity to 
be a centre of inspiration.

Development of Bell Road

The Board has decided to 
pursue the selling of Bell Road, 
some land we had purchased 
in the light industrial area 
of Fitzroy Crossing we had 
purchased. We decided it 
wasn’t feasible and we didn’t 
have capacity to develop a 
multi-million dollar project on 
the site and have decided to 
focus on strengthening our 
work before expanding it.

Building Connections, 
partnering with governments 
and stakeholders to 
develop positive change 
with and for communities

We are moving ahead with 
actively participating in a 
new way of partnering with 
governments and other 
stakeholders to develop 
positive change with and 
for communities across 
the Fitzroy Valley.

We work with different 
organisations and are constantly 

looking for creative new 
ways of addressing complex 
issues in our community. We 
participate in Fitzroy Valley 
Futures Forums, and support 
Erica Sykes, coordinator of Fitzroy 
Futures, in her work to bring 
together various stakeholders. 

We are part of a consortium 
providing a community 
psychologist working with 
community navigators, 
to increase access to 
mental health supports. 

We have recently signed an 
MOU with the men’s shed 
and are actively seeking 
out opportunities to build 
new connections. We are 
also strengthening existing 
relationships to enable new 
opportunities to become 
embedded in the way we 
work as a collective of people 
committed to improving 
the lives of us all living and 
working in the Valley.

Katherine Burchfield is the 
Health Director at RFW and 

Emily Carter our CEO with 
Sue Thomas Strategic Priority 
Lead are co-designing WHAT 
GOOD LOOKs LIKE in terms of 
family supports and services.
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OUR STRATEGIC PRIORITIES

1. Make FASD history

2. Work towards a harm free Valley

3. Consolidate then grow

4. Actively partner with others

OUR SHARED BEHAVIOURS

• Inspire each other 

• Plan and communicate

• Respect and care

• Learn deeply 

OUR GOALS

1. Nurture our children and young people 

2. Strengthen families through healing

3. Facilitate participation 

4. Build a sustainable organisation

OUR GUIDING PRINCIPLES

• We value Marninwarntikura’s history 

• We deeply respect the Indigenous peoples and cultures of the Fitzroy Valley

• We have an enabling and empowerment focus

• We support the alcohol restrictions and strive to make FASD history 

• We work in a new way: Bringing Two Ways Together

• We are ethical and act with integrity 

CORE VALUES

VALUE & RESPECT

ENCOURAGE & SUPPORT COLLABORATE

BE ACCOUNTABLE

MARNINWARNTIKURA STRATEGIC PLAN 2015—2020 SUMMARY

OUR SHARED 

BEHAVIOURS

OUR STRATEGIC 

PRIORITIES

OUR GUIDING 

PRINCIPLESOUR GOALS

OUR VISION
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OUR STRUCTURE
This is the way that we have organised ourselves 
to deliver on the Strategic Plan

SENIOR LEADERSHIP TEAM

CEO & DEPUTY CEO

CHAIRPERSON & BOARD OF DIRECTORS

BUNUBAWALMAJARRI

GOONIYANDI WANGKATJUNGA

MWRC MEMBERS: 
FITZROY VALLEY WOMEN

NYIKINA

MARNIN STUDIO

MARULU TEAM

HEALING INITIATIVES 
TEAM

WOMEN’S SHELTER

FAMILY VIOLENCE 
PREVENTION LEGAL TEAM

CHILD AND PARENT 
CENTRE

EARLY CHILDHOOD 
LEARNING UNIT 

CHILD AND PARENT 
SUPPORT PROGRAM

BAYA GAWIY BUGA YANI 
JANDU YANI U CENTRE

MOBILE PLAYGROUP 
PROGRAM

COMMUNITY PROGRAMS
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WHAT OUR 
PROGRAM 
AREAS HAVE 
ACHIEVED
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Baya Gawiy Buga 
Yani Jandu Yani U
Baya Gawiy Early Years Programs 
are integrating a model of 
education and care that nurtures 
our children and young people 
to reach their full potential.

Baya Gawiy Buga Yani Jandu 
Yani U is a gathering and 
learning place where community 
members and children access 
programs and services that 
enhance the wellbeing of Fitzroy 
Valley children and their families.

We want our 

children to know:

‘their language, 

their skin line, where 

they came from, 

their culture, songs, 

seasonal foods’ 
Bullen Rogers 2018

2018 ANNUAL REPORT | WHAT OUR PROGRAM AREAS HAVE ACHIEVED16



The culture, language wellbeing 
program wraps around the new 
way of working in an integrated 
model of service delivery that 
reflects our vision and helps to 
create a centre of inspiration 
working effectively to increase 
impact at Baya Gawiy Buga 
Yani Jandu Yani U. Educators, 
Language speakers and 
facilitators worked together, 
consulting with community and 
reflecting upon the philosophy, 
to build a model of best practice 
for Baya Gawiy. A Culture and 
Language Wellbeing team from 
within the different Baya Gawiy 
teams has been developed, 
incorporating Language experts 
from the community. Culture 
and Language Wellbeing hubs 
have been created – these 
inspiring spaces within the Early 
Childhood Learning Unit and 
the Child and Parent Centre 
are places where our Language 
team can gather, create, teach, 
learn and think in Language, 
while creating, sharing and 
preserving languages, using new 
technologies in a digital library 
through the Miromaa project. 

We have begun to implement 
a ‘living curriculum’ based on 
the seasonal calendars of the 
Fitzroy Valley to guide teaching 
and learning in all the early years 
services. Our new integrated 
model embraces the ‘One 
Marnin’ spirit of service delivery 
– a collaborative approach that 

enables the sharing of resources, 
skills and expertise, providing 
opportunities to develop a suite 
of programs that authentically 
reflects the Marninwarntikura 
Early Years philosophy of ‘Two 
Ways of Knowing and Doing’ 
while integrating trauma aware, 
healing informed practice 
into everything we do.
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Early Childhood 
Learning Unit (ECLU)

STRATEGIC GOAL ONE

Nurturing our children and 
young people to reach 
their full potential

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

We facilitate individualised, 
therapeutic learning programs, 
which are evidence-based, 
build on strengths and address 
the early education and care 
needs of Fitzroy Valley children. 

We are referring children at 

Baya Gawiy Early 

Learning Unit provides 

culturally appropriate, 

education and trauma 

informed care for up to 

35 children aged from 

6 months to 5 years. 
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educational risk to allied health 
services – speech pathologists, 
audiologists or the paediatrics 
team through Western Australian 
Community Health Services 
(WACHS). The importance 
of early intervention means 
our role in identifying needs 
and connecting families to 
services is vital to give these 
children the best start in life. 

We provide essential supports for 
vulnerable families by allocating 
a number of places for children 
identified as being at risk. We 
prioritise children in foster care 
or in families the Department of 
Communities are working with.

Our team recognise the 
importance of feeling a strong 
sense of belonging by bringing 
families from across the Baya 
Gawiy Early Years services 
together to connect and share in 
social events. Many of our events 
this past year have enabled 
our local educators to develop 
skills and leadership qualities 
by planning and facilitating 
the programs within the newly 
formed integrated model. 

The integrated model 
(incorporating all the 
Marninwarntikura early years 
services) aims to provide 
wellbeing spaces for Elders and 
local people to come, use and 
share traditional languages 
and cultural knowledge, 
create resources as well 

as nurturing spaces where 
Language and culture can 
grow. Learning and healing 
opportunities are provided 
for our staff and community 
to promote wellbeing. 

Some examples of how we 
are nurturing our young 
people and strengthening our 
families through our quality 
learning environment: 

• We participated in NAIDOC 
opening and closing 
ceremonies, where the 
community was invited 
to have morning tea and 
participate in craft activities 
with our educators and 
children. The Guwardi Ngadu 
Frail Hostel aged residents, 
our old people, were our 
special guests at these events. 
At the closing ceremony a 
local Bunuba/ Walmajarri 
man (Clifton Bieundurry) 
sang and performed a song 
he wrote in Walmajarri for his 
son, which both moved the 
audience and highlighted 
the talents and strengths 
in our community. Bullen, 
our resident musician, 
also sang his Walmajarri 
favourite songs which are 
very familiar to the children. 

• Miromaa project (Indigenous 
Languages and resources 
database system) was 
launched in July as a part 
of NAIDOC. Staff and 
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community members were 
provided with training. The 
database will be used to 
store Language dictionaries, 
written and pictorial resources 
and audio recordings that 
are developed by the 
Baya Gawiy Language and 
Cultural Wellbeing program. 
Strengthening and prioritising 
the use of the languages of 
Fitzroy Valley is strongly linked 
with promoting healing and 
enhancing wellbeing. Our aim 
is to embed these languages 
and cultural knowledge in all 

of our educational programs. 

• Chris Aitkin, our resident 
song writer in July, created 
songs with local staff and 
community members, 
depicting the seasonal 
calendar, in three different 
languages, and with music to 
accompany them. Bullen and 
Chris began work on creating 
and recording a collection 
of Bullen’s songs and music 
as an ongoing project. These 
were recorded at Nindilingarri 
Music Studio as sound files 
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and are now in use in the 
children’s programs. 

• Alison Lester with Jane 
Godwin were also very 
valuable guests on our 
NAIDOC agenda. Alison 
Lester is a well-known 
illustrator and author of 
children’s books. Alison 
facilitated illustration 
workshops for children, 
staff and community over 
three days. The workshops 
resulted in improved 
participation of families and 
community members as 
well as the creation of two 
books ready for publishing 
by the Indigenous Literacy 
Foundation. Improved 
artistic skills for staff has 
been noted also, which has 
carried into the children’s 
program and our adult craft 
self-care sessions. Providing 
artistic experience is planting 
the seed for wellbeing for 
adults and children alike.

These initiatives included 

Early Childhood Learning 
Unit, Child and Parent Centre, 
and Community Programs 
teams – they all benefit in 
different ways from working 
together while engaging in 
these exciting activities.

Our achievements 

• On Country events 
(most weeks in the dry 
season) have enabled 
local educators to 
share knowledge and 
skills with colleagues, 
children and community, 
facilitating wellbeing. 

• Portfolio Night – this will 
be an event held twice 
per year. Staff training will 
promote consistency across 
the centre and reflect the 
focus on children’s learning 
and development. 

• The Living Curriculum 
– Seasonal Calendar 
Workshop guided our teams 
to co-design a simple 
and easy to use seasonal 
calendar that informs the 
curriculum as a basis for 
our children’s education 
programs, giving ownership 
and integrity to our two-
way learning practices. 
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Child and Parent 
Centre (CPC) 

STRATEGIC GOAL ONE

Nurturing our children and 
young people to reach 
their full potential

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

The Child and Parent Centre 
(CPC) is funded by the 
Department of Education to 
be the hub for families and 
children in the Fitzroy Valley. 
Along with the school and 
allied health departments, the 

We nurture our 

children and young 

people to reach their 

full potential and 

strengthen families 

through the journey 

of healing from 

intergenerational 

and early life trauma, 

grief and loss
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Centre engages families to assist 
in meeting the educational 
needs of the communities. This 
is achieved through the delivery 
of multiple services focusing 
on therapeutic learning that 
addresses the risk factors for 
health, learning, development 
and wellbeing in young 
children in the Fitzroy Valley.

Our Child and Parent Centre 
team are working to improve 
the health, wellbeing and 
educational outcomes for 
children and their families 
through trauma informed and 
healing aware practice. We do 
this by working in partnership with 
teams across Marninwarntikura, 
community members and 
other service providers.

Some examples of how we 
nurture our children and young 
people to reach their full 
potential and strengthen families 
through the journey of healing 
from intergenerational and 
early life trauma, grief and loss:

• Supported playgroups 
encourage stronger parenting 
skills and increase levels of 
family support, particularly 
enhancing the parent–child 
relationship, increasing 
parents’ understanding, 
skill and confidence to 
support their children’s 
development, as well as 
providing opportunities to 
connect, strengthen and 

expand social support 
networks. Many families are 
attending the supported 
playgroups on a regular 
basis. We offer transport from 
Bayulu, Joysprings, Muludja 
and all the town communities.

• Healthy meals workshops and 
development of the healthy 
eating patch and gardening 
program for children. We 
have regular healthy meal 
workshops and cooking for 
families on a budget, based 
in the kitchen at the CPC. 
These workshops are growing 
in popularity and are enjoyed 
by families. We often use 
produce that is grown in 
our healthy eating patch.

• Paediatric Team and Allied 
Health Services. Monthly 
allied health services are 
provided and the paediatric 
team hold fully equipped 
medical clinics at the CPC. 
The midwife and child health 
nurse provides weekly free 
clinics to monitor the health 
of mothers and babies.

• Wellbeing spaces. The new 
integrated model provides 
wellbeing spaces for local 
people to come and speak 
their own Language/s, 
create resources and to 
feel a sense of belonging. 
Learning and healing 
opportunities are provided 
for our staff and community.
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• ‘Making On Country’ 
Workshops. CPC parents, 
families and staff were 
involved in collecting bush 
medicine to use in a range 
of traditional remedies 
and medicinal soaps as 
well as creating story 
telling bags with a range 
of locally crafted props for 
storytelling for children. 

• Early Intervention. Workshops 
were held at the CPC to 
increase parents’ and carers’ 
understanding of children’s 
development. SNAIC 
delivered ‘Deadly Futures’, 
the Abercedarian approach 
to improve early childhood 
development outcomes. 
The ‘Same But Different’ 
workshops were designed for 
carers and parents to raise 
awareness about disabilities.

• Miromaa project (Indigenous 
Languages and resources 
data base system). Under 
our new integrated model, 
the CPC benefits from the 
Miromaa project. We know 
that recovery and use of the 
languages of Fitzroy Valley 
is linked with healing and 
wellbeing. We embed these 
languages into CPC programs 
as we build connections across 
the community, and embed 
Indigenous knowledges 
into our ways of working.

• On Country programs have 
enabled CPC staff to share 
knowledge and skills with 
colleagues, children and 
community in ways that 
facilitate wellbeing.

Our achievements 

We are reaching more vulnerable 
families in times of crisis and 
we continue to support them 
on an ongoing basis. 

We have increased the use of 
the space by local services for 
different purposes including, 
running sessions, engaging 
with families in a neutral space 
and connecting up health 
and education services.

We have had a 50% increase 
in families attending the Child 
and Parent Centre (CPC) for 
the first 6 months in 2018. 

We are looking forward to

strengthening and enhancing 
the suite of early childhood 
services that Marninwarntikura 
can provide to families of the 
Fitzroy Valley, as well as drawing 
on the wisdom of local educators 
and Elders to develop Language, 
culture and wellbeing programs.
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Community 
Programs 

STRATEGIC GOAL ONE

Nurturing our children and 
young people to reach 
their full potential

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

The Baya Gawiy Child 

and Parent Centre 

provides mobile 

playgroup services 

in communities and 

Child and Parent 

Support to mothers 

of small children. We 

develop learning 

and play activities to 

build strong culture 

and identity in our 

communities.

25



This year we have been 
working in Bayulu, Muludja and 
Joy Springs communities.

• The team are running a 
Home Visit program which 
is engaging more mothers 
and connecting them to 
other activities in the CPC.

• Our ‘On Country’ program 
continues to provide 
opportunities to know country 
and learn more about where 
we come from through 
story, song and play, while 
learning about looking after 
yourself with good eating 
(damper and fishing) and 
using bush medicine.

• We joined the CPC 
team in the ‘Making On 
Country’ workshops. 

• The work we are doing with 
Miromaa resulted in a video 
filmed at Darngu (Geike 
Gorge) in three languages 
talking about the seeds and 
leaves of the Fitzroy Valley.

• Our work with children’s 
book author Alison Lester 
and musician Chris Aitken 
resulted in new stories and 
songs written by the CPC 
team in Bunuba, Gooniyandi 
and Walmajarri, which 
were painted and drawn 
by the mobile playgroup 
women and children and 
will be used in books.

Our achievements

The number of children, mothers 
and some fathers engaging with 
different programs is increasing. 

Five Bush Medicine products 
are being made by and 
used in community.

We are looking forward to 

more exciting activities, 
connecting with more families 
and strengthening the work 
we are doing with the ECLU 
and CPC integrated model.
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Family Violence 
Prevention and 
Legal Unit (FVPLU)

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

STRATEGIC PRIORITY TWO

Reduce harm in the Fitzroy Valley

Marninwarntikura Family 
Violence Prevention and 
Legal Unit (FVPLU) is one of 14 
such services based across 
the country. The FVPLU is 
an accredited community 
legal centre funded by the 
Department of Prime Minister 
and Cabinet. The service 
delivers culturally appropriate 
legal representation and non-
legal holistic support to women 

The FVPLU works 

with women and 

their families and 

communities to 

find solutions that 

effectively address 

the impact of 

domestic violence.
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and their families who have 
experienced family violence. 

The FVPLU works with women and 
their families and communities 
to find solutions that effectively 
address the impact of domestic 
violence and the consequent 
challenges experienced by 
women and children. This is 
big work. The complex and 
challenging issues relating to 
domestic and family violence 
requires a whole-of-community 
and a broad inter-agency 
approach. The FVPLU team 
works closely with relevant 
stakeholders and communities 
to promote understanding 
and awareness about these 
issues. The service offers a 
range of workshops designed 
to promote women’s wellbeing, 
provide legal education and 
facilitate safety and wellbeing 
in community. Working towards 
harm reduction remains a high 
priority and guides our work. 

The service brings a holistic 
approach to working with Fitzroy 
Valley women and children, 
from a client-centred, trauma 
informed model. In 2017, the 
service received funding under 
the Government’s Third Action 
Plan Against Domestic Violence 
to employ both a Clinical 
Psychologist and Case Manager. 
This has been a game changer 
for the service. The addition of 
these two staff has strengthened 

our ability to provide intensive 
case management and 
clinical, therapeutic support 
for our high-risk families. 

This year we have been focused 
on consolidating processes and 
providing targeted wrap around 
supports to families, made 
possible by our expanded team. 

Some examples of how we 
are strengthening families and 
working to reduce harm:

• providing more effective 
clinical interventions for 
families and communities 

• supporting trauma informed 
case management practices 
and processes with the Shelter 

• active membership with 
the nationwide FVPLU We 
Al Li Trauma Champion 
Working Group 

• establishing and maintaining 
the process of local triage 
communication with 
Police and Department 
of Communities 

• active participation in multi-
agency approaches to 
supporting high risk families 

• development and delivery 
of internal and external 
Family Violence professional 
learning including training 
and implementation 
of a tool to measure 
violence in relationships 
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and identify the risk level 
to women and children, 
known as the Common Risk 
Assessment Management 
Framework (CRAMF)

• building a learning 
community with the legal 
unit, the Shelter and external 
local health services. 

Our achievements 

We are seeing increased 
active engagement with 
services beyond the immediate 
crisis responses – especially 
connecting families to the 
Marulu and CPC teams. We have 
enabled better quality and more 
focused referrals to services, 
and more families benefit from 
the coordinated wrap around 
supports. We have strengthened 
our relationships with Police and 
the Department of Communities

We are looking forward to 

building on the coordinated 
care and support we are able 
to offer with the additional 
team members and their 
skills and expertise. 
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Women’s Shelter

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

STRATEGIC PRIORITY TWO

Reduce harm in the Fitzroy Valley

The new Shelter 

model that is currently 

being implemented 

is a trauma aware 

healing informed 

model, recognising 

that families in the 

Valley have and are 

still experiencing 

trauma in their lives.

The Women’s Shelter provides 
a safe place for women 
and children to stay when 
they present in crisis. 

The Shelter provides emergency 
housing, meals, laundry and 
other assistance such as 
referrals to complementary 
services within the Fitzroy 
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Valley and surrounding 
areas, such as legal services, 
Department of Communities, 
Centrelink, Police, hospital, 
Department of Social Services, 
transportation, and assistance 
with relocation when needed.

The new Shelter model that is 
currently being implemented is a 
trauma aware healing informed 
model, recognising that families 
in the Valley have and are still 
experiencing trauma in their 
lives. The trauma experienced by 
children who live with domestic 
violence is now recognised and 
the Shelter provides support to 
children who access the service, 
by offering a more nurturing 
environment, and supports such 
as referrals, access to resources 
and connecting them with Baya 
Gawiy early years services.

Some examples of how we 
are strengthening families and 
working to reduce harm:

• On site staff training to ensure 
staff feel supported in their 
roles and have strengthened 
capacity to respond to 
women and children’s 
needs in a trauma informed 
healing aware way. 

• The Shelter offers more 
intensive support and referrals 
to both women and children as 
part of the women’s journey. 

• Case management for 
both women and children 
are improving. Women 
feel more supported – 
our focus is to ensure we 
contribute to strengthening 
the power of women and 

their children as part of 
Marninwarntikura’s focus on 
women building-belonging. 

• The Shelter has implemented 
positive changes to the 
intake process, focusing 
more on care.

Our achievements 

248 women and children, 139 
women, 44 male children and 65 
female children have accessed 
our service. We are continuing to 
support women by connecting 
them to different services. 

People have been staying in the 
shelter longer. This goes beyond 
the immediate crisis and gives 
them time and space to develop 
safety plans designed to help 
them prevent ongoing trauma.

We are still seeing an increase 
in numbers of women and 
their children coming to the 
Shelter as part of their overall 
safety planning. Therefore, 
the Shelter continues to be 
a major factor in keeping 
families safe and minimising 
the impact of family violence 
across the wider community.

We are looking forward to 

strengthening our focus on 
supporting women and their 
families and playing a part in their 
recovery by connecting women 
to more comprehensive wrap 
around services and promoting 
the development of safety plans.
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Marulu

STRATEGIC GOAL ONE

Nurturing our children and 
young people to reach 
their full potential 

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

STRATEGIC PRIORITY TWO

Reduce harm in the Fitzroy Valley 

Our purpose is to make FASD 
History and to strengthen 
community capacity, resilience 
and wellbeing. We are 
community led and we work from 
and build the evidence base.

Marulu is a Bunuba 

word meaning ‘worth 

nurturing’. We are 

working to create a 

community response 

to FASD (Fetal Alcohol 

Spectrum Disorder) 

and Early Life Trauma 

in the Fitzroy Valley.
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Marurra U Partnership

Marurra U Partnership – a Bunuba 
word meaning ‘to support with 
love and care’. We continue 
to progress our partnership with 
Royal Far West. Members of our 
Marulu team have spent time in 
Manly, NSW to see first-hand the 
types of therapeutic supports 
available to children living in 
rural and remote areas through 
the use of new technologies. 

The Marulu Manager, Jadnah 
Davies, commented that 
none of this comprehensive 
type of wrap around supports 
has been available to Fitzroy 
families in the past. She also 
realised that it is not only in the 
Fitzroy Valley where families 
are living with such complex 
needs. This realisation and the 
strong relationships and the 
expertise we have tapped into 
drives our positive approach. 

We have been running a 
trial, that delivers capacity 
strengthening professional 
learning sessions in Yiyili School 
and evaluates the use of 
telecare to support the school 
to address the complex needs 
of families. The feedback has 
been positive and the Aboriginal 
Educators are saying we need 
to provide information on 
trauma to the families too.

The ongoing partnership is a 
significant achievement and we 

build on such successes as we 
scope out exciting new ways to 
work with families, overcome 
professional isolation, develop 
networks and significantly 
support those of us working with 
families. The Marulu team are 
really proud of the possibilities 
we are creating through access 
to a wide range of allied health 
professionals – benefitting 
from their expertise in trauma, 
working with vulnerable 
families and expanding our 
knowledge and understandings 
of therapeutic supports. 

Jandu Yani U Positive 
Parenting Program

We are in the last year of the 
Jandu Yani U research project, 
a program which aims to build 
the capacity of parents and 
carers to respond to children’s 
behaviour using a positive 
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trauma informed approach. We 
are delivering parenting support, 
‘Fitzroy Style’. We are finding that 
as people complete the course 
they are telling others about it 
so young mums especially are 
coming to us to participate. 
We are collecting data and 
feedback on what works and 
what else we can do to guide 
our next steps. Fifty families have 
engaged with the training and 
some are asking to do it again. 

We have developed a number 
of resources for parents and 
carers to remind them of 
strategies to use in the home 
when supporting children 
with FASD and to promote 
understanding of the impacts 
of trauma. These resources 
form the basis of toolkits we are 
building to support families and 
help them when they are in 
their homes and communities. 

We have recently published 
the new updated Resource for 
Teachers to support schools 
to meet the needs of children 
with FASD in their classrooms. 
This book, published by 
Marninwarntikura, will be 
available on our website and 
distributed to Fitzroy Valley 
schools to build capacity and 
understanding of FASD and 
intergenerational trauma. Book 
launches are planned for Fitzroy 
Crossing and the international 
Australasian FASD Conference 

in Perth in November 2018. 

We continue to build the 
evidence through our work 
with universities and research 
institutions. We are constantly 
looking for opportunities to 
lead initiatives that grow and 
share knowledge around FASD 
and respond to the needs 
of families living with the 
effects of FASD and trauma.

We have been running ‘Nurture 
Nights’ to connect families 
and provide them with a 
calming space and respite 
for families living with the 
demands of such complex 
needs on an everyday basis.
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Our achievements 

• Jandu Yani U Positive 
Parenting Program has 
engaged 50 families in the 
Fitzroy Valley. A small number 
of men have participated 
and we are hoping to engage 
with more men to help 
better support fathers. We 
are pursuing opportunities 
to build on the learning and 
supports beyond the program.

• Marurra U Partnership – The 
Marulu team have visited 
Manly and the Marurra U 
team have come to Fitzroy to 
work intensively with teams 
across Marninwarntikura, 
strengthening capacity and 
working with the Marulu 
team to enhance the support 
for targeted families. 

• We are increasing the number 
of families we are working 
with and providing ongoing 
support through nurture nights 
and home visits. This enables 
us to build strong relationships 
and tailor individualised 
supports as required. 

• The knowledge of trauma and 
FASD is constantly growing in 
our team, enabling us to share 
this knowledge with families, 
to promote understandings 
and provide much needed 
supports to families.

• Another successful 
international FASD awareness 
march was held in Fitzroy 
Crossing with many local 
organisations contributing 
to the success of the 
day. Nindilingarri led the 
coordination, MWW provided 
breakfast and Marulu 
provided specially designed 
T-shirts. The community 
and schools supported 
the event with a growing 
number of people joining 
in to raise awareness of 
FASD and support others 
across the Valley working 
to Make FASD History.

We are looking forward to

building on the resources we 
have developed, sharing our 
knowledge around trauma and 
FASD and consolidating the work 
we have been doing through 
the Marurra U partnership. Most 
importantly, we are looking 
forward to strengthening 
more families’ capacity to 
support their kids, and grow 
community knowledge that 
increases understanding and 
empathy rather than fosters 
judgement and blame.
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Healing Initiatives 

STRATEGIC GOAL ONE

Nurturing our children and 
young people to reach 
their full potential 

STRATEGIC GOAL TWO

Strengthening families through 
the journey of healing from 
intergenerational and early 
life trauma, grief and loss 

STRATEGIC PRIORITY TWO

Reduce harm in the Fitzroy Valley 

Our work at Marninwarntikura 
is based around breaking the 
cycle of intergenerational and 
early life and complex trauma. 
It is about overcoming trauma 
and creating opportunities for 
all in our society to have a good 
life well lived. We work from an 
understanding that trauma is not 
permanent. Through supporting 
people to make change in their 

Our work at 

Marninwarntikura 

is based around 

breaking the cycle 

of intergenerational 

and early life and 

complex trauma.
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lives, creating safe and nurturing 
spaces, and responding to 
individuals in empathic ways we 
can and do make a difference. 

This is a long journey and we 
are building and strengthening 
the work Marninwarntikura has 
been engaged in for some 
time. We are taking a long term 
considered approach based on 
new and emerging evidence.

Examples of how we work 
towards these goals:

• We continue to develop 
nurturing spaces and create 
a calming environment 
around Marninwarntikura.

• We will continue to seek 
funding so that we can 
expand therapeutic spaces 
and increase opportunities for 
the community to benefit from 
the nurturing environment.

All teams across the organisation 
participated in We Al li trauma 
informed training. This gave us 
a chance to come together 
and build on our knowledge 
of trauma informed practices 
and to develop action plans 
that focus on embedding 
understandings of the ways 
our teams work together 
to benefit our families and 
strengthen our trauma aware 
healing informed approach.

We are growing our own 
personal and collective 

knowledge of the impacts 
of intergenerational trauma 
and its effects on the next 
generation. All of our teams are 
on an ongoing learning journey 
and promoting empathy in 
the way we work to strengthen 
families and realise our vision 
of a Harm Free Valley.

We have been having a series 
of nurturing nights with targeted 
families, including women and 
children in the Shelter and 
Marulu families, to provide an 
opportunity and the space for 
self-care, and reminding women 
of the need to take good care 
of themselves as well. The 
children have been participating 
in the self-care activities and 
we have been teaching boys 
how to provide their mothers 
with some self-care too.

Our CEO Emily Carter has been 
formally and informally raising 
the awareness of visitors to 
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Marninwarntikura about the 
connection between trauma 
and the need for constitutional 
recognition to promote healing 
in communities as well as healing 
of the nation. She is advocating 
for others to take our voice with 
them when they leave Fitzroy 
and go back to their homes with 
a better understanding of how 
the political situation impacts 
Aboriginal peoples’ daily lives. 

We are looking forward to 

growing our knowledge across 
all teams, welcoming new 
people into the organisation and 
building their knowledge and the 
communities’ knowledge around 
the impacts of intergenerational 
and complex trauma.
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Marnin Studio

STRATEGIC GOAL THREE

Facilitating participation in 
economies and activities 
that enhance wellbeing  

Marnin Studio social enterprise 
works with women to create 
a range of high quality art 
products that incorporate 
local Indigenous knowledges, 
particularly of flora and fauna 
of the region. The creation 
of these products enables 
women to share their culture 
and stories with customers 
from all over the world. 

The wellbeing of the 
women involved in the 
program is enhanced on 
several levels including: 

• learning new skills and being 
able to have ownership 
over their creations from 
start to finish in a space 
that is comfortable, 
encouraging and safe 

We are seeking to 

diversify and engage 

with different 

groups of women.
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• attending markets, events 
and festivals to sell their 
products and tell their stories, 
increasing exposure and sales 

• making a regular 
income through the 
sale of their products

• improving the layout of 
the workshop and Studio 
shop to create a relaxing 
and therapeutic space. 

Our achievements 

We are diversifying the different 
groups of women we are 
engaging with – we are working 
closely with the school to 
encourage the involvement of 
younger women and create 
opportunities for the younger 
women and older women 
to learn from each other.

• We are strengthening 
business partnerships and 
enhancing distribution and 
marketing opportunities. 

• We are constantly providing 
opportunities for women 
to develop new skills and 
extending their exposure 
to different aspects of 
running a small business  

• We are securing corporate 
orders that give artists a 
purpose for production and 
assured income in a low-
pressure environment.

Highlights 

• For the first time, Studio 
women were exhibitors at 
the Mowanjum Cultural 
Festival, Western Australia’s 
largest cultural celebrations. 
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• We are showcasing our work 
at the Darwin Aboriginal Art 
Fair and connecting with 
other social enterprises.

• We achieved acceptance 
into the Finders Keepers 
Market Indigenous 
Program (Melbourne). 
This program encourages 
and supports Indigenous 
makers and provides a 
platform with a dedicated 
audience to support their 
commercial endeavours.

We are looking forward to

expanding our reach and the 
number of women engaging 
in the Studio, by targeting 
different cohorts of women in 
our communities to become 

involved in different projects, 
as well as through a small-scale 
outreach program where we go 
out to women who are unable to 
come into our creative space/
studio. The program is also 
looking to attract younger girls 
and women into the space to 
learn new skills and allow for the 
transfer of cultural (especially 
botanical and Language) 
knowledge from the other 
women involved in the program. 
We are working to increase the 
festival and market attendance 
at more targeted events that will 
enable our growth and create 
opportunities for increased 
exposure and product sales.
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Special Projects
Jen Sharman has been 
working with us to explore the 
development of community 
based social businesses. 
Supporting emerging new 
ideas to become innovative 
new projects created by local 
women in our communities.

Design Within Country

Design Within Country is one of 
these exciting new projects.

The Design Within Country (DWC) 
fashion project started in 2017 
as a cross cultural collaboration 
aimed at facilitating ongoing 
connections between young 
creatives in urban and remote 
communities. With additional 

mentoring and access to 
MWRC’s extensive national 
networks, DWC set about 
creating the foundations 
for the next generation of 
young designers to emerge 
from the Fitzroy Valley. 

In 2018 DWC aimed to build on 
the momentum created in the 
first year of the project. DWC 
completed a successful year 
of design and collaboration 
that culminated in the DWC 
Collection being showcased in 
fashion collections. Ten Fitzroy 
Valley creatives worked with 
Melbourne designers to create 
a collection that featured 
in fashion catwalks at the 
Darwin Aboriginal Art Fair and 
Melbourne Fashion Week. 

The initial designing and sewing 
of the collection took place 
over three weeks at Djugerari 
Community and we thank 
that community, the Ngurarra 
Rangers, Marra Worra Worra 
and Fitzroy Valley District 
High School (FVDHS) for their 
support in getting this ambitious 
project off the ground.

In addition to the fashion 
collection, each Fitzroy Valley 
artist worked on developing 
their own line of clothing 
and/or accessories which 
largely sold out at the Darwin 
Aboriginal Art Fair. This range 
will be built upon and further 
developed as social businesses 
for the artists next year.
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Filmmaker Elle Marsh worked 
with FVDHS student Dylan Storer 
to create a documentary 
about the project that will 
be ready for screening by 
the end of the year.

Internationally renowned 
photographer Victoria 
Zschommler worked with 
local models to create 
a stunning collection of 
images for the project.

A highlight has been 
collaborating with Perina 
Drummond from Jira Models in 
Melbourne, to link local Fitzroy 
Valley girls to the modelling 
industry. Perina visited Fitzroy 
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Crossing twice during the year 
and was able to support young 
local women to take part in 
her Melbourne Fashion Week 
catwalk. We look forward to 
growing and developing this 
partnership in the future.

The DWC project has also 
sparked the interest of the 
Australian Fashion Council. Their 
CEO, Dave Giles Kay, is visiting 
Fitzroy Crossing in November to 

work on a strategy for more fully 
including Indigenous fashion 
in the work of the council.

Most importantly Design Within 
Country has created genuine 
connections, networks and 
relationships between young 
creatives from urban and 
remote settings, and laid the 
foundations for a new generation 
of creatives to develop in the 
Fitzroy Valley. It has provided 
opportunities for young women 
in Fitzroy Crossing to expand 
their horizons and start to believe 
that anything is possible.

The 2018 DWC project would 
not have been possible without 
the support of Jen Layton, 
the Earthed Foundation 
and the Department of 
Local Government, Sport 
and Cultural Industries. 

Images by Victoria Zschommler.
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OUR 
MONEY 
STORY
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FINANCIAL HIGHLIGHTS 

Marninwarntikura’s 
financial position 
continues to be sound: 

• Income is 
diversified.

• Service delivery 
programs are 
funded.

• Prudent operational 
investments are 
being made in 
land, buildings, 
motor vehicles 
and equipment 
to maintain future 
service capacities.

• Operational 
reserves 
consolidated at 
more than $3 million. 
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Marninwarntikura Funding by Source 2017/18

We continue to receive strong support from the Australian and Western 
Australian governments, while at the same time funding and support 
from non-government sources was 32% in 2017/18, up from 25% in the 
previous year.

WA State 
Government

24%

Australian 
Government

44%

Philanthropy 
16%

Pro Bono
6%

Enterprise
10%

Non 
Government

32% Government
68%

Nearly one-third of Income from Non-Government Sources

We are grateful for the ongoing funding provided by the Australian 
and Western Australian governments – this funding forms the 
foundations for delivery of Marninwarntikura’s work. We also 
acknowledge and thank the many philanthropists, donors, providers 
of pro bono services, and other supporters and friends who enable 
Marninwarntikura’s programs to be enhanced and expanded.
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Marninwarntikura Expenditure 2017/18

Operating Expenditure

During 2017/18 more than $5 million was expended on delivery of diverse 
community service programs and corporate management support. 

Expenditure across community programs and corporate 

Capital Expenditure 

In addition to the operating expenditure, more than $1 million was invested 
in land and buildings during the 2017/18 financial year, to ensure that 
housing is available for the specialist staff required to deliver the expanding 
services in Fitzroy Valley communities. The Marninwarntikura Board also 
looks for opportunities to rationalise the organisation’s assets, and in the 
new financial year 2018/19 (after 30 June 2018), Marninwarntikura entered 
into a binding contract to sell land in Fitzroy Crossing which is excess to 
operational requirements.

Marulu
13%

Baya Gawiy
32%

Strengthening 
Families 

31%

Healing & 
Therapeutic

13%

Corporate
11%

Corporate = governance, management, shared services
Baya Gawiy = early childhood learning, family & child services, mobile playgroup

Marulu = FASD, trauma and positive parenting
Strengthening families = safe communities, family violence prevention, legal unit women's shelter

Healing and therapeutic = studio, garden, healing
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Financial Statements and Audit

The Marninwarntikura audited financial statements 2017/18 have been 
lodged with the Office of Regulation of Indigenous Corporations. They 
are available on request. 

The following summary and chart of our balance sheet shows a 
strengthening in financial position. Operational investments in 
property, vehicles and equipment have increased, debt owing to 
banks has been reduced and operational reserves to support future 
program activities are more than $3 million. 

* In addition to the cash shown, Marninwarntikura has cash of $1.4 M (last year 2017 it was $2.0 M) which is held 
in trust for funding bodies. This cash must be used for delivery of programs, under the conditions of the funding 
agreements, with any amounts which do not get used to be returned to the funding bodies. 

Financial position at 30 June 2018 $M $M
2018 2017

What Marninwarntikura has:

Cash* 2.1 2.5

Property, vehicles & equipment 2.7 1.7

Other 0.2 0.4

TOTAL 5.0 4.6

What Marninwarntikura needs to pay:

Suppliers & other amounts owing 1.6 1.2

Debt owing to bank 0.2 0.5

TOTAL 1.8 1.7
 
What Marninwarntikura has in reserve to support future operations:

Cash* 0.3 0.8

Land, buildings, vehicles & equipment 2.7 1.7

Other 0.2 0.4

TOTAL 3.2 2.9



$5.0
$4.0
$3.0
$2.0
$1.0

$0.0
-$1.0
-$2.0
-$3.0

What we have What we owe What’s left for future programs

$5.0

-$1.8

$3.2
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Stielow & Associates Chartered Accountants are our independent 
auditors. They have provided a 2017/18 Independent Audit Report and 
Certification and stated that the financial statements are:

A true and fair view of the Corporation’s financial position as at 30th 
June 2018 and of the performance for the year then ended and that 
there is compliance with funding bodies terms and conditions.

Financial position at 30 June 2018 ($ millions)
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Financial Outlook

With the ongoing government and philanthropic support, with 
diversified income, and with the prudent operational investments 
made, Marninwarntikura has a good financial outlook through to 2019. 

We do, however, face ongoing challenges in ensuring that 
government and philanthropic funding is sustained over the longer 
term. This requires us to continue to maintain strong relationships with 
our supporters, to continuously seek out new funding opportunities, 
and to ensure that stakeholders understand the importance and 
reach of our programs. Each year funding agreements come to 
the end of their term and, despite best efforts, funding renewals 
and extensions to agreements always carry uncertainty. 

Because of changes in early childhood policies being put in 
place through the Australian Government’s Jobs for Families 
Childcare Package, the funding provided by the Department of 
Prime Minister and Cabinet for the Baya Gawiy Early Childhood 
Learning Unit (Baya Gawiy ECLU) is being discontinued, and 
there are many complex issues to address in moving to the new 
administrative and compliance arrangements. In particular, it is 
critical for government to recognise and acknowledge that the Baya 
Gawiy ECLU is a remote service working with vulnerable families. 
It delivers trauma informed and culturally appropriate education 
and care to Aboriginal children whose parents and carers may 
be unable to access employment opportunities, or unable to fulfil 
Centrelink obligations required for their child to access our service. 
We are working very hard to build a suitable alliance with the 
Australian Government Department of Education and Training to 
secure future funding for the Baya Gawiy ECLU and to ensure that 
suitable levels of funding are sustained to enable us to continue 
to deliver high quality early childhood education and care.



OUR FUNDERS 
AND SUPPORTERS
A Big Thank You to Our 
Funders and Supporters
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SUPPORTERS - Funders, Philanthropists and Partners

Australian Government
Dept. of Education & Training
Dept. of Prime Minister & Cabinet
Dept. of Social Services

Western Australian Government
Dept. of Culture and Arts
Dept. of Communities
Dept. of Education
Dept. of Local Government 
and Communities
Dept. of Aboriginal Affairs WA
Dept. of Housing WA

Cages Foundation

Change Angels

Colliers Foundation

Costa Foundation

Earthed Foundation

Endota Spa

Gandel Foundation

Gilbert + Tobin Lawyers

Goodstart Early Learning 

Healing Foundation

Hidden Valley Handcrafts

Ian Potter Foundation

Jawun

Jolimont Foundation

Kim Anderson 

Lotteries West

Sue Loughlin

Kind supporters of our 
Pozible campaign 

Seven seeds coffee
Seljak brand
Casey Cardinia women’s 
business group
Tarnanthi Art Fair

We appreciate the generous donations 

we have received from individuals 

who are too numerous to mention.
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SUPPORTERS - Funders, Philanthropists and Partners cont.

Aboriginal Legal Service

Allanah & Madeline Foundation 

Bunuba Rangers

Burbangana Group

Fitzroy Crossing Men’s Shed

Fitzroy Futures Forum

Fitzroy Valley District High School

Fitzroy Valley Hospital

Freedom Westnet Safe 
Connections

Gooniyandi Rangers

KALACC

Kimberley Foundation 

Kimberley Land Council

Kimberley Training Institute

K&L Gates Lawyers

Mangkaja Art Resource Agency

Marra Worra Worra

Morrgul

Ngumpan Arts Centre

Ngurrara Rangers

Nindilingarri Cultural 
Health Services

Patches

Perpetual Foundation

PwC Australia

Reconciliation Australia

Royal Far West

Share the Dignity

Shire of Derby West Kimberley

SNAICC

Social Ventures Australia

Telethon Kids Institute

University of Sydney

Wangki Radio

We Al li 

Wesley College

Western Australia Police

West Kimberley Tourist 
Information Centre

Women’s Council for Domestic 
and Family Violence Services (WA)

Yiriman Women’s Project
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We thank all of the organisations who have 

provided various kinds of support during the year.



OUR NEW WEBSITE
We have launched our 
new website to capture the 
diverse programs we are 
delivering and showcasing 
the ongoing work we do to 
empower women to make 
changes in their lives and 
strengthen families’ capacity 
to create better futures. 

Check out the blog that 
highlights some of the exciting 
initiatives we are working 
on at Marninwarntikura: 

mwrc.com.au/blogs/news

You can also donate to 
one of our projects

www.mwrc.com.au/donations

SUPPORT HEALING 
INITIATIVES - 
NURTURING NIGHTS
$30.00

SUPPORT 
MARNINWARNTIKURA 
PROGRAMS
$100.00

SUPPORT THE BUILDING 
OF THERAPEUTIC SPACES
$75.00

SUPPORT AN ARTS 
PROJECT
$100.00

SUPPORT THE MARULU 
MARURRA_U PARTNERSHIP
$200.00

SUPPORT AN EARLY 
EDUCATION PROJECT
$50.00

SUPPORT THE 
REDESIGN OF THE 
WOMEN’S SHELTER
$300.00
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OTHER WAYS TO SUPPORT 
MARNINWARNTIKURA 

Visit our Websites

Marninwarntikura: www.mwrc.com.au

Marulu Strategy: www.marulustrategy.com.au

Blog: www.mwrc.com.au/blogs/news

Follow us on Facebook:

MWRC: www.facebook.com/marninwarntikura/ 

Baya Gawiy: www.facebook.com/Bayagawiy/

Marnin Studio: www.facebook.com/marninstudio

Marulu Strategy: www.facebook.com/MaruluStrategy/
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