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Manager - Baya Gawiy Early Childhood Learning Unit 

This is an excellent opportunity for an innovative and dynamic early childhood service manager looking for meaningful work 
within an Aboriginal Organisation that has an integrated approach of wellbeing, quality education and care for the children. 

Our unique program, co-designed by educators, meets the needs and wellbeing of the children and their families in 
our community, and guides everything that happens in our day. Our strong commitment to the rights of the child, social 
justice, equity and respectful relationships as well as the theories of two-way practice, support us to create meaningful 
programs, beautiful environments, and appropriate education and care.   

Wellbeing is at the heart of all that we do at Baya Gawiy. It is a place where children, families and staff feel welcome and 
comfortable, a place where they belong. We create environments that nurture the wellbeing of children their families and 
staff. As educators, we welcome our families each day by being present in body, mind and spirit, well prepared and receptive 
to all that they ring.  

The Baya Gawiy Buga yani Jandu yani u Centre is operated by Marninwarntikura Fitzroy Women's Resource Centre.  
Marninwarntikura is a healing-informed and trauma-aware organisation. This means that we understand that the women and 
families who use our services, as well as many of our team members, have experienced intergenerational and early life trauma. 
For some of us, trauma is a daily part of our lives. We know that continuing to deepen our expertise in healing, and ways of 
working that are trauma-informed, is a life-long individual and organizational journey. We embed new learnings and 
approaches across our workplace to enable healing responses and self-care. Our Core Values describe what is important to us. 
They underpin our Guiding Principles which shape the decisions we make, and they drive our Shared Behaviours which guide 
the way that we work. This is the scaffolding which helps us to strengthen our organisational culture and work practice.   

Find out more: www.mwrc.com.au      www.facebook.com/marninwarntikura  www.facebook.com/Bayagawiy/ 

PURPOSE OF THE ROLE 

Provide transformational leadership by stimulating, inspiring and empowering the team to meet the objectives and goals of 
the Marninwarntikurra Women’s Resource Centre (MWRC) for Baya Gawiy Early Childhood Learning Unit in Fitzroy Crossing.  
Lead the team to work within the MWRC healing framework, Early Years philosophy, guiding principles, shared behaviours 
and strategic goals, as set out in the 2020-2025 Strategic Plan. 

QUALIFICATIONS 

- ACECQA approved Early Childhood Education Diploma or Bachelor of Early Childhood Education  
- with frontline management skills or qualifications 
- Current Senior First Aid Certificate (with Anaphylaxis and Emergency Asthma Management)  
- Acceptance of Western Australian Working with Children Check  

KNOWLEDGE 

Working knowledge of the National Quality Framework; Education and Care Services National Regulations, National Quality 
Standards and the associated Assessment and Rating System. Comprehensive practice knowledge of the Being, Becoming and 
Belonging Early Years Learning Framework 

POSITION OPEN 

http://www.mwrc.com.au/
http://www.facebook.com/marninwarntikura
http://www.facebook.com/Bayagawiy/
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 A clear understanding of, empathy for, and ability to uphold the Centre’s pedagogy development and philosophy  

 Knowledge and a deep appreciation of the particular learning styles and social emotional needs of children at this 
particular stage of development. 

 Knowledge of and a commitment to early intervention as a strategy to optimise child development 

Skills and Competence 

 Leadership: knowledge of leadership theory and the use of a range of leadership styles 

 Teamwork: Well-developed skills in the management and guidance of teams.  

 Communication: Demonstrated communication skills – oral, written 
and computer.   

 Professional relationships: ability to maintain high level of understanding and respectful relationships 
with parents, carers, children and young people to address the needs of Indigenous communities and 
families on the wellbeing of their children. 

 Early childhood education: A commitment to maintaining and building upon the high standard of our 
unique early year’s pedagogy and practices  

 Research and critical thinking skills: keeping abreast of current thinking and research in the all relevant 
fields relating to the centre including wellbeing, trauma informed practices, education and care, 
advocacy and funding.  

 Working within Indigenous culture: Experience and understanding of Indigenous Ways of Knowing 
and Doing by demonstrating deep appreciation of Indigenous knowledge and willingness to take 
guidance from the cultural leaders in community. Understanding and commitment to cultural 
difference of the four language groups of the Fitzroy Valley.  

 Cultural Competence: Ongoing reflective practice in cultural competence and commitment to learning 
historical events that impact Aboriginal and Torres Strait Peoples, currently. 

 Community access focused: committed in ensuring that every part of the service is of the highest 
possible standard.     

REMUNERATION 

 $ 75,000-$80,000 per annum 

 $ 4,305 district allowance per annum 

 5 weeks’ annual leave, with an additional 2 weeks paid leave for December shutdown 

 $15,999 Salary Sacrifice Packaging  

 Subsidised housing 

 $2000 relocation allowance after 1 year of service 

 9% Superannuation 

 $1000 capped annual travel concession after 12 months’ service 

Please apply in writing to Vicki Hynam, addressing the knowledge, skills and competency criteria in the position 
description, along with your current Resume and WWCC.   

Please contact Vicki Hynam: Team Leader Baya Gawiy Buga yani Jandu yani u Centre 
Phone: 08 91915555 | Mobile: 0439935352 | Email: cpccoordinator@mwrc.com.au 
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JOB TITLE                       Early Childhood Learning Unit Manager 
 
REPORTS TO                  Baya Gawiy Manager 
 
 
 

JOB DESCRIPTION 

 

Purpose of role To provide transformational leadership, inspiring and empowering 
the team to meet the objectives and goals of the Marninwartntikura 
Women’s Resource Centre (MWRC) for Baya Gawiy Early Childhood 
Learning Unit in Fitzroy Crossing. Lead the team to work within the 
MWRC healing framework, Early Years philosophy, guiding 
principles, shared behaviors and strategic goals, as set out in the 
2020-2925 Strategic Plan.  

 
 
Main duties and 
responsibilities 
 
 
 
 
 
 
 
 

Core objectives include:  
 

• Ensuring that programs are consistent with the Centre 
philosophy, policies and procedures and the Early Years 
Learning Framework through the context of Indigenous Ways 
of Knowing and Doing 

• Support a two-way teaching / learning environment 

• Active involvement in the local community 

• Establish and maintain strong relationships with families, the 
local community and other NGOs for the purpose of program 
development, implementation and review 

• Manage Centre’ staff  

• Maintaining responsibilities as the Nominated Supervisor    

• Provide educational leadership and mentoring to all staff 

• Manage the ECLU cost centre budget and apply for additional 
sources of funding for specific programs 

• Actively supporting the use of environmentally sustainable 
practices across the Centre 

• Ensuring working environment and equipment are safe and 
maintained in good working order 

 
The above list is not exhaustive, and the role may change to meet the 
overall objectives of the company. 

Other duties Fulfil other duties as required by the Centre Manager. 

  

PERSON SPECIFICATION 

 

Qualifications  • ACECQA approved Early Childhood Education diploma or 
degree qualification Bachelor of Early Childhood Education 
with frontline management skills or qualifications 

 

• Current Senior First Aid Certificate (with Anaphylaxis and 
Emergency Asthma Management) 
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Experience 
 

• Directing a long day care service 
 

Knowledge • Working knowledge of the National Quality Framework; 
Education and Care Services National Regulations, National 
Quality Standards and the associated Assessment and Rating 
System. Comprehensive practice knowledge of the Being, 
Becoming and Belonging Early Years Learning Framework 
A clear understanding of, empathy for, and ability to uphold the 
Centre’s pedagogy development and philosophy  
Knowledge and a deep appreciation of the specific learning 
styles and social emotional needs of children at this stage of 
development. 
Knowledge of and a commitment to early intervention as a 
strategy to optimise child development 

 
 

Skills & competencies • Leadership: knowledge of leadership theory and the use of a 
range of leadership styles. 

 

• Teamwork: well-developed skills in the management and 
guidance of teams. 

 

• Communication: ability to communicate clearly and concisely, 
varying communication style depending upon the audience, 
including face to face, telephone and written communication. 

 

• Professional relationships: ability to maintain high level of 
understanding and respectful relationships with parents, 
carers, children and young people to address the needs of 
Indigenous communities and families on the wellbeing of their 
children. 

 

• Early childhood education: a commitment in maintaining and 
building upon the high standard of our unique early year’s 
pedagogy and practices. 

 

• Research and critical thinking skills: keeping abreast of 
current thinking and research in the all relevant fields 
relating to the centre including wellbeing, trauma informed 
practices, education and care, advocacy and funding. 

 

• Working within Indigenous culture: Experience and 
understanding of Indigenous Ways of Knowing and Doing 
by demonstrating deep appreciation of Indigenous 
knowledge and willingness to take guidance from the 
cultural leaders in community. Understanding and 
commitment to cultural difference of the four language 
groups of the Fitzroy Valley. 

 

• Cultural Competence: Ongoing reflective practice in 
cultural competence and commitment to learning historical 
events that impact Aboriginal and Torres Strait Peoples, 
currently. 

 

• Community access focused: committed in ensuring that 
every part of the service is of the highest possible standard.      

 
Personal attributes • Professional approach. 

• Sound conceptual, analytical and problem-solving skills 

• Ability to work under pressure. 

• Excellent organisational and time management skills. 
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• Understanding and commitment to cultural difference and 
working with local community.  

• Positive approach to change. 
 

Other • WA WWC – Working with children clearance or ability to obtain 

• WA Drivers Licence 

• Police check valid within 6 months or ability to obtain  

• Prepared to work in a remote Indigenous setting in Australia 
  

This job description serves to illustrate the scope and responsibilities of the post and is not intended to 
be an exhaustive list of duties. You will be expected to perform other job-related tasks requested by 
management and as necessitated by the development of this role and the development of the business. 
 


