
Modern Slavery Statement April 2021

UK Modern Slavery Act Disclosure Statement 2021
This Disclosure Statement (‘Statement’) has been published pursuant to section 54(1) of UK Modern Slavery Act 
2015 (‘The Act”) and is made on behalf of Alighieri: 

• The main driving force behind this measure is to prevent modern slavery in organisations and their supply 
chains. At Alighieri we feel one of the best ways to achieve this is to increase transparency by ensuring that our 
community, employees, customers and the public know what steps our organisation is taking to tackle modern 
slavery. 

• Alighieri is committed to the highest standards of ethical conduct and compliance with all applicable laws and we 
fully expect all of our suppliers to conduct themselves in exactly the same way. 

• At Alighieri we are committed to ethical conduct and compliance with laws prohibiting human trafficking and 
slavery. The UK modern slavery Act 2015 defines ‘modern slavery’ as including the offences of ‘slavery, servitude 
and forced compulsory labour’ as well as ‘human trafficking’ all of which are directly opposed to the values and 
ethics of Alighieri.

• Anyone we would want to be associated with wants Alighieri to be a force for good and will ensure that there is 
absolutely no human trafficking or forced labour activities anywhere within our organisation and our supply 
chain. 

About Alighieri: 
• Alighieri was founded in 2014 by Rosh Mahtani whose inspiration came from the Florentine poet Dante 

Alighieri’s book of poems entitled ‘The Divine Comedy’. 
• Alighieri’s DNA is a story of modern heirlooms where each piece of jewellery is individual with its own narrative. 

Alighieri is a brand rooted in Italy, made in London and influenced by communities all around. 
• Every step of the Alighieri supply chain is local and transparent. Our pieces are designed in wax in our studios, 

cast by a local family run business operating in Hatton Garden and then finished in house by Production 
Assistants who are employed by Alighieri.  

• Alighieri makes significant and sustained financial contributions to charities and during 2020 moved to support 
those who were feeling the effects of the pandemic most. Alighieri supported the Trussell Trust who supply food 
banks in UK during lockdown one and continues to support Refuge, the leading charity in supporting women 
and children escaping domestics abuse in UK, through % profit and an 100% profit on pieces designed for the 
charity.  Alongside financial support Rosh is a vocal advocate and raises awareness for both charities.  

• Alighieri continues to grow and collaborate with leaders on the fashion industry including Nanushka, TL180 and 
Lacoste. 

Our People: 
• Alighieri employs 25 people directly in it’s Hatton Garden Studio and works in collaboration with freelancers 

providing specialist services. We pay all our employees (including our interns) at least the London living wage 
and are proud to have always done so. 

• Any freelancers are employed directly and paid at a negotiated rate, which will always exceed the London Living 
Wage.  

• We do not currently employ any agency staff and if we were to do so we would make it our priority to evaluate and 
understand any agency that we work with and always ensure that the contracts between us have all the necessary 
controls and procedures in place to address the Modern Slavery Act. 



• We will always protect all people working for us from any type of exploitation. 
• Compliance with employment law is an absolute must at Alighieri and is expected from all our suppliers. 

Our Business and Supply Chain: 
Our supply chain is both visible and local. Designs are created in our Hatton Garden studio and cast by a family-
owned business who also operate from Hatton Garden. The pieces are finished by hand by Production Assistants 
employed by and based in our own studio. 

With all other consumable we try and purchase locally as much as we can. 

Alighieri expects its key suppliers to follow the Corporate code of Ethics published by CIPS (Chartered Institute of 
Purchasing and Supply) 
www.cips.org/en-GB/who-we-are/governanace/cips-code-of-conduct/

• This code sets out the values, business culture and practices which all organisations can adopt. The code requires 
a commitment to the eradication of unethical business practices including bribery, fraud, corruption and him 
rights abuses, such as modern slavery and child labour. 

Alighieri Policies and Procedures: 
1. Alighieri complies with UK employment law in every aspect and at every stage of the employee journey. 
2. Visibility of all policies are given to employees when they join via the Alighieri handbook which is updated on an 

annual basis. 
3. Alighieri respects the freedom of all employees to join, or refrain from joining, legally authorised associations 

and organisations (for example Trade unions) 
4. Alighieri does not allow or condone any type of physical punishment or abuse in any format and if we uncover 

any evidence of this with any associated third party, supplier or potential supplier we will immediately cease 
conducting business with them. 

5. Alighieri fully complies with all applicable laws prohibiting human trafficking. 

Alighieri Training: 
• Alighieri is commited to ensuring that all its employees are aware of the Modern Slavery Act by training on the 

Coroprate Code of Ethics by CIPS (Chartered Institute of Purchasing and Supply). 
• This includes awareness training on all unethical business practices including bribery, fraud, corruption and 

human rights abuses such as modern slavery and child labour. 
• This is provided through induction and ongoing in house training. 
• All current suppliers will sign a positive disclosure statement and all new suppliers will need to sign a 

procurement statement to ensure their compliance. 

Alighieri Commitment for 2021:  
In 2021 Alighieri will implement the following initiatives in order to evolve our processes, improve our 
understanding and ensure we minimise any potential for human trafficking and forced labour activities within our 
supply chain: 
1. Conduct a risk analysis of all suppliers and third parties to identify any areas that there is potential for human 

trafficking and forced labour activities 
2. Create and run a training session for all employees 
3. Ensure that every new contract includes a positive disclosure statement which will ensure that our suppliers and 

wholesale partners fully comply with all applicable laws prohibiting human trafficking and forced labour. 
4. Ensure that every new supplier and wholesale partner who works with Alighieri will sign a procurement statement 

that includes zero tolerance to any human trafficking and forced labour practices. 

http://www.cips.org/en-GB/who-we-are/governanace/cips-code-of-conduct/

