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WE ARE DEDICATED TO MAKING SAFE, EFFECTIVE, & NATURAL HEALTHCARE SOLUTIONS EASILY ACCESSIBLE TO ALL.

Standard Matters is published by Standard Homeopathic Company to provide information 
to all employees about the happenings across all of our companies.  Input is welcome and 
ideas, comments and stories should be forwarded to beth@txoptions.com.

Main Street Update 
by Jim Duquesnel

There’s a whole bunch more to do to get into full 
production at Main Street, with progress being 
made in so many areas.  In July, the fi rst lot of 
Earache drop bulk liquid was manufactured at 
Main Street incorporating validated manual hand 
succussion methods and larger-scale mechanical 
succussion. Not only is this a big step for Main 
Street production, but the technologies used 
makes Hyland’s one of the most sophisticated 
producers of homeopathic liquid dilutions for low, 
medium and high volume.  These technologies 
are also now in full gear for liquid dilutions used 
for making powders.  We’ve run 25 intermediate 
powder lots using our new liquid succussion 
equipment as well as our new powder triturator at 
Main Street.

More development, testing, validation, training 
and documentation work is continuing at Main 
Street as we work diligently to bring up each area 
of the operation.  Take some time to take a tour 
or lend a hand where you can and continue to 
keep the encouragement and support coming for 
each of our team members as we race towards 
the fi nish line!

If you’ve toured around Main Street lately, 
you’ve seen a lot ongoing.  In June, we had 
fi ve truckloads of machinery arrive carrying 
nearly all the remaining pieces of our Automated 
Packaging Line.  Without hesitation, like an 
erector set, everything was moved into place 
and assembled in the packaging rooms.  We 
now have a complete liquid-fi lling operation, 
a complete tablet-bottling operation, and an 
integrated secondary packaging line that 
automatically runs from empty bottles to fully 
fi nished cases of Hyland’s products in one 
continuous operation.

We’ve had a number of people working on 
this line for a long time and, with internal and 
external teamwork, we were able to complete 
the full installation and operational qualifi cations 
on the line in a record three weeks!  Since then, 
we’ve completed the fi rst round of training for our 
1st and 2nd shift Subject Matter Experts (SMEs).  
We have already packaged bulk cough syrup 
across all equipment on the Main Street line from 
bottle unscrambling to liquid fi lling and capping, 
induction sealing, labeling, cartoning, bundling 
and fi nishing into master cases during trial runs 
on the new equipment.



Jay’s Journal

In the garden...

The Ospreys and Purple Martins will be with us only 
a few more weeks.  All the chicks have fl edged and 
are out following their parents around.  The Ospreys 
are particularly noisy; I guess mom is barking 
orders.  We are beginning to harvest corn, peaches, 
tomatoes, and garden produce, including squash, 
peppers, and melons.  The bees are swarming, and 
I am worried that our hive will split.  In the kitchen 
this week we made tomato jam (tomatoes, ginger, 
cumin, cinnamon, cloves) 

and peach 
preserves 
(peaches, 
sugar and 
bourbon).  
When it is too 
hot outside, 
you can 
always cook.  

It received an excellent reception and 
was a strong message to regulators 
about the expertise that SHC has in 
the subject area.  John and Eric did an outstanding 
job and should be congratulated. 

Our Standard Homeopathic Strategic Plan 2024 is 
complete and being implemented.  It is based on 
four core pillars (the 4 ‘Rs’): Revenue, Regulatory, 
Relationships, and Resources.  While simple in 
concept, the plan is very specifi c for each department 
and will help align all of our activities around common 
goals.  Ask your team leader about your particular 
goals and initiatives. We will discuss this more in 
upcoming editions of Standard Matters.

And, with sadness, we bid goodbye to our esteemed 
Nathan Easley, VP of Supply Chain. Nathan’s impact 
on SHC was immeasurable, and he will be missed.  
We wish him all the best in new pursuits and hope to 
cross paths again.

The dog days of summer.  The prevailing 
impression for this saying is that the weather is 

so hot, the dogs go crazy.  While this may be true, 
especially in the Midwest and East where we have 
had endless days of near one-hundred degree 
temperatures, the expression has to do with the 
Greeks and Sirius.  Not Sirius satellite radio, the star 
after which it was named, Sirius the dog star.  The 
Greeks used the star’s rising to mark mid-summer, 
the hottest days of the year.  

This year at latitude 38, where I live, Sirius will rise 
just before sunrise on August 12.  It will follow behind 
Mercury.  Most prominently, right now, in the middle 
of the night, you can see Jupiter hanging around in 
the southwest.  It is very bright - and a friend of the 
insomniac.  Why the sky watching?  On the fi ftieth 
anniversary of the moon landing, our gaze is again 

drawn skyward to think 
about the possibilities of 
what could be explored 
in our lifetime, and our 
children’s.  And for me, 
the exclamation point was 
the rising of the full moon 
during the moon landing 
anniversary, I’ve taken a 
photograph of the refl ection 
on the creek (left), it was 
like God saying, “you may 
have landed on it, but I 
made it!”

Back on earth… the homeopathic industry held a 
quality and regulatory summit for two days in June. 
The purpose was to establish a forum for discussion 
of current regulatory issues including validation, 
assay development, fi nished product testing, 
expiration dating, and GMP compliance.  The FDA 
sent several representatives, including the current 
director of the Offi  ce of Manufacturing Quality (OMQ) 
at the Center for Drug Evaluation and Research - our 
GMP regulator.

Among the presentations was a 
seminar conducted by John Schlottig 
and Eric Baier on Process Validation.  
This was a timely topic for two 
reasons: the issue is top of mind for 
most of our industry, and the Director 
of OMQ in attendance is a validation 
expert.  The presentation was pitch-
perfect and very well done. 

Echinacea and Apis Mel (honey bee) Resting Dragonfl y

Coreopsis Asclepias tuberosa
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LA Picnic
August 10

12X Meeting
August 13

KOP Summer Event
September 15

Employee Recognition 
Event in LA
October 10

Welcome To Our New Team Members

Jerome Acosta
Warehouse 1

Main Street, CA

Company Team Updates
We are pleased to announce the following promotions. Please join 

us in extending congratulations to each of these employees.

• Allan Tram                    
• Catherine Barnett       
• Diana Cao                     
• Edward Conway         
• Jenni Chi                      
• John Patten                   
• Jorge Rodriguez         
• Kristy Tran                  
• Mary Borneman 
                         
• Matthew Chang           
• Priscilla Nichols         
• Pushpinder Marshall  
• Stephen Hey                

  Congratulations to each of you! 
Thank you for all you do!

Lupe will be working on supporting 
Quality Engineering with customer 
complaint investigations, APRs, 
and on many of the other projects 
underway by Quality Engineering.
Lupe is excited to learn more about 
homeopathic principals and our 
industry. In her spare time, she 
enjoys watching her nephews play 
soccer and going to batting cages.

Jerome has been working 
at Hyland’s as a temp since 
November 2018. Some of 
Jerome’s job responsibilities 
include pulling and packing orders 
for our Hyland’s customers.
When not at work, Jerome enjoys 
spending time with his family and 
friends.

Vincent has experience in data 
analysis and presenting quality 
metrics. He also has experience 
with managing audit back rooms 
which will complement the QE 
group. Vincent is excited to learn 
more of the homeopathic industry.
He is a Lakers and an Eagles fan. 
He also enjoys discovering new 
vegetarian restaurants wherever 
he travels.

Lupe Esparza
Quality Engineering 

Specialist
Main Street, CA

Vincent Nguyen
Quality Engineer
Main Street, CA

la picnic
wild west theme

Remember to take pictures 
of the summer fun. We will 
need your photos for the 
September newsletter.
Look for our Snapchat fi lter 
at the picnic site and please 
tag @hylandshealth on 
Instagram.

Sr. Manager, Process Engineering
Brand Manager
Brand Manager
VP, Digital Sales/E-Commerce
Manager, Validation
VP, Manufacturing
Lead, SME Tableting Machines
Human Resource Generalist I
VP, Communications & Public   
Aff airs
Sr. Project Manager, Supply Chain
Technician 2
Sr. Manager, Quality Engineering
VP, Information Technology



How To Use Volunteer Time In Five Easy Steps (or less)
Generosity - we all know it’s one of our core values.  Hyland’s wants you to be generous with your time to 
benefi t your communities.  This principle is so important, that all regular full 
time employees get up to 16 hours of paid volunteer time each year.  That’s 
right - you get paid to help others.

There are volunteer opportunities organized by the company, but 
sometimes employees want to work at their child’s school or have 
an organization that is dear to them for other reasons.  These are all 
acceptable ways to use your volunteer time.

Still, there has been a gap in utilization of the volunteer policy.
If the reason that you don’t take advantage of the policy is because you don’t understand the procedure, then 
read on...

1. Find a volunteer opportunity – the recipient of your time must be a non-profi t community            
organization.
2. Request your time off  - communicate this through ADP as you would any other time off  request, just      
select ‘volunteer time’ as opposed to PTO.  Your volunteer time must be completed during your work hours,   
with the exception of 3rd shift - see item fi ve below.  Total hours paid must not exceed eight (8) hours in a day.
3. Receive approval from your supervisor, or reschedule if there is a confl ict with your workload.
4. After your service, if it is not a company organized event, provide proof of service from the            
organization where you spent your time to your supervisor on your next scheduled shift.  Coming       
soon - printable proof of service forms.
5. There is a 3rd shift exception. Third shift employees may participate in volunteer events that do      
not overlap with their shift, provided that the total hours paid for a work day do not exceed eight (8) hours. Use 
the steps above for requesting volunteer time off  to avoid exceeding this daily limit, as with any other shift. 

If you have any questions regarding usage of Volunteer Time, please ask your supervisor, Human Resources 
staff  or email Beth Monaco at beth@hylands.com.

A Place Called Home Volunteer Service Beach Day  

On Friday July 19, Hyland’s sponsored a special day for the kids from A Place Called Home, allowing them 
to bring 150 members plus staff , in four school buses, to Will Rogers State Beach for a day of beach fun.  
Additionally, Hyland’s provided a team of 42 employees who volunteered to spend the day with these terrifi c 
kids.  

The children attend day camp at APCH where they are provided a safe, nurturing environment with programs 
in arts, education and wellness.  The program is for young people in South Central Los Angeles and is 
designed to help them improve their economic conditions and develop healthy, fulfi lling and purposeful lives.  
APCH is Committed to a culture that fosters personal responsibility and celebrates creativity and diversity.  
They are taught to stay true to their core R.E.A.C.H. values: Respect, Empathy, Accountability, Courage and 
Hope.

Throughout the summer, they attend some special events, such as our day at the beach where the Hyland’s 
volunteers enjoyed playing in the ocean, building sand castles, playing volleyball, eating lunch and serving 
popsicles.

We were lucky to have enjoyed truly perfect beach weather for such a wonderful service opportunity.  Those 
who attended realized an additional benefi t - spending time with co-workers in a relaxed setting with time to 
talk, laugh and play together, which provided a great team building and networking experience.





Main Street Celebrations
In June, fathers were celebrated, including: Rob Loya, Salvador 
Barrera, Matt Thomas, Farokh Farokh-Mehr, John Schlottig, 
Chidi Umeh & Danilo Baltizar and cat-dad Eric Baier.
June Birthdays were Jennifer Mercado, Farokh Farokh-Mehr, 
and Edyta Frackiewicz.

The Sutton Team enjoyed a festive summer family picnic on Friday, July 19 at Goyette Hill Park. They 
enjoyed baseball, corn hole, delicious food and fun at a photo booth, all accompanied by an excellent 
play list.  The 85 guests included current and retired employees, families with adult kids who have 
grown up in the Hyland’s family, as well as tiny cuties and every size in between.     

Celebration at Walnut

The Walnut team was 
happy to celebrate 
Belinda’s birthday at 
a favorite local lunch-
spot and included Ana 
Tellez, Janet Villegas, 
Karen Clark, Paz Novoa, 
Monette Nonga
Carla Ornelas, Belinda 
Swayzer (above).



sutton summer picnic

Look at that Air! —
›



Thanks so much to Julie Lara for organizing 
a special lunch with each of the Verbum Dei 
Interns before their summer break. 
It was a nice chance for them to spend time 
with their work teams who made sure they were 
able to enjoy one of their favorite foods.  The 
students  had a great time and were grateful for 
the VIP send-off .

Summer Break Send-0ff for Verbum Dei Student Interns

Julie Lara, Geovanny Martinez, Virgie Graham,Teresa 
Pena, Noemi Neria, Laila Canlas.

Antonia Enriquez-Santos, Virgie Graham, Teresa Pena, 
Jorge Reynaga, Julie Lara, Laila Canlas, Noemi Neria.

Virgie Graham, Teresa Pena, Julie Lara, Shelisa Ross, 
Laila Canlas, Noemi Neria, Jayvelle Davis

Meanwhile in KOP   

Celebrating July Birthdays with fruit pies a la mode: 
Matt Frankl and Marina Gokhman

Well, a lot is happening here.  On July 24th, 
the KOP team, and the company as a whole, 
was informed that our extemporaneous lab and 
pharmacy in KOP will close as of September 13.  
 
This sad news was delivered to us by Jay, Elyse, 
Mary and Martha at a general staff  meeting.  
There were tears and questions, but it was made 
clear that paramount to leadership was keeping 
the KOP team intact and ensuring we will all 
contribute to the continued growth and success of 
the company.  
 
Thanks to Steve, Nathan, Elyse, Eric and Martha 
for their out-of-the-box thinking prior to the 
announcement. Because of that collaborative 
work, jobs were off ered to our lab and pharmacy 
staff  in new roles commensurate with their 
experience and abilities.
 
Operations and roles will be developing in real 
time. The KOP staff  is a creative, fl exible and 
supportive team who will begin the process of  
implementing fi rst the lab closure, and then re-
envisioning of the facility as a full-service shipping 
operation.

Celebrate!

In the upcoming issues of Standard Matters, look 
for a more complete retrospective on the history 
of the Lab and news about the evolution of the 
KOP facility.

Change is the only constant

We cannot become what we want 
                            by remaining what we are



Staying Safe Amidst Potential Street Situations
by Joyce Keith

#1 – BE ALERT – STAY ALERT
If you are leaving the property – especially when it’s 
dark outside – be alert at all times.  Try not to walk 
alone.  Make eye contact with people you pass and 
walk with confi dence.  If you see a person or group 
of people you’ve never seen before, take note.  Stay 
inside the gate and get inside the gate if you see 
anything questionable.  Prepare to run if you have 
to, and don’t hesitate to yell for help. 

-   Avoid distractions.  No texting, listening to music 
or talking on the phone.  Be acutely conscious of 
your surroundings at all times.
-   If moving your car inside, go straight to your car – 
get in – and drive to the gate immediately.
- If you see something – say something to Security 
staff  . Security will report to law enforcement if 
necessary.

#2 – WALKING
Safety in numbers - the larger the group, the better.  
Remember, Security is here for you, they will escort 
you when asked. Additionally: 
-   Avoid walking alone.
-   Walk where there are other people you know. 
-   Stay alert to your surroundings at all times,  
observing people and activities around you.  Look 
confi dent and purposeful when you walk.
-   Plan ahead, and use the safest and most direct 
route to your destination.  
-   Stay in well-lighted areas and avoid isolated 
areas.
-   Walk near the curb and do not pass too close 
to shrubbery, dark areas and other places of 
concealment.  This includes motor homes.  
-   Walk facing traffi  c so you can see approaching 
cars.
-   If you are followed or threatened by someone 
in a car, scream loudly, cross the street and run in 
the opposite direction - this will force the driver to 
turn the car around to pursue you.  Try to obtain the 
license plate number and a description of the car 
and its occupant(s) if possible and ONLY if safe to 
do so.

When work requires 
that we walk between 

campuses, it’s important to 
observe basic safety precautions.

To help with this situation, we are pleased to 
announce that our Company has obtained a street 

legal, six passenger golf cart which will be used as 
courtesy transportation for employees, visitors and 
vendors between Main and 131st Street. 
Joyce, along with all of the 131st and Main Street 
employees would like to extend a BIG thank you to 
our company’s leadership who made this happen.

The cart operating hours are Monday through Friday 
beginning at 6:30am until a time to be determined.  It 
will be driven by authorized/approved drivers only.

Cart privileges come with rules.  If you wish to use the 
courtesy transportation, the rules are as follows:  

1. Cart is to be used for company business needs 
only and will never be allowed for personal use.

2. Passenger limit will not be exceeded.  

3. Each passenger is required to be restrained by a 
safety belt.  The driver will not drive the cart until each 
passenger has his/her safety belt fastened.

4. Driver and passengers must remain seated while 
the cart is moving.

5. All occupants in the cart shall keep hands, arms, 
legs and feet within the confi nes of the cart at all 
times when the cart is in motion.

6. No horseplay of any kind allowed while being 
seated in this cart.

7. Driver has the right to refuse service to any and all 
passengers not following the rules.  

8. Cart is to be treated with the utmost courtesy, 
care and consideration for the safety of the operator, 
passengers and pedestrians.  It is our responsibility to 
keep this cart in excellent condition.

9. No food, drinks or smoking allowed in the cart.

10. Please remove sharp objects from pockets prior to 
being seated in the cart. 

Ride requests are to be made with Security. Please 
keep in mind that there is not a dedicated driver 
for this cart so rides are available when drivers are 
available.  

If you should have any questions, please do not 
hesitate to call Joyce Keith at x4236. 



♥Pet Corner is a recurring feature in Standard Matters. Pets are featured by random selection from the ongoing pool of 
submissions, so send your pictures and stories to Beth Monaco (beth@txoptions.com).  We also welcome pictures and 
news about your kids, special events, or anything you want to share. 

Everybody Gets 
Snuggles!

Heidi and Cocoa
Our pet this month is Cocoa, a one year old 
hound/pointer/dalmatian mix owned by Heidi 
Doucette.  Heidi is a pharmacist working in 
KOP as an Emergency Event Reporter (EER).  
You may recall that Heidi was the employee 
runner at the Boston Marathon in 2018.

After their beloved old dog Munchkin died, 
Heidi’s family rescued Cocoa from a local 
shelter.  Heidi’s son Gavin expected Cocoa 
to fi ll Munchkin’s place as his shadow, but 
since Heidi is the one who takes Cocoa on 
long walks, feeds him and does the most 
caring for him, Cocoa wants to be around 
Heidi all of the time and even cries when 
she leaves the house.  Heidi’s daughter 
Catherine loves when Cocoa sleeps with 
her.  Gavin is fi nally getting to spend more 
time with him now that school is out for 
the summer.  Cocoa loves going to the 
dog park where he can run free with the 
other dogs.  

In June, the American Association of 
Homeopathic Pharmacists (AAHP) hosted its 
AAHP Summit on Challenges and Solutions 
in Quality and Safety of Homeopathic Drug 
Products: Keeping your Business Compliant 
under FDA’s New Proposed Guidance. The fi rst 
of its kind, AAHP had over 100 attendees for its 
one-day conference with tracks in regulatory, 
safety and quality topics.

In December 2017, FDA proposed a new risk-
based enforcement guidance that will change the 
landscape for the marketing and distribution of 
homeopathic drugs from a regulatory perspective.

Now, with the expected adoption of this guidance, 
businesses must be up to date on compliance in 
every area, particularly the six FDA enforcement 
priorities: 
•  Products with reported safety concerns
•  Ingredients associated with safety concerns
•  Non-oral and non-topical administration 
•  Products marketed for prevention or treatment 
of serious conditions

•  Products marketed for infants, children, the 
elderly, etc.
•  Products not adhering to standards such as 
the Homeopathic Pharmacopoeia of the United 
States.

The conference off ered small group workshops 
with in-depth experts answering these business 
concerns for homeopathic manufacturers, 
businesses, and consultants at the one-day 
summit.

Our own John Schlottig and Eric Baier taught a 
pitch-perfect master class in process validation 
to the industry with FDA in the room.   The 
presentation was lively, smart, interesting and 
spot on.  It received great reviews. 

We are confi dent that with the investments we 
have made in quality and regulatory, and with 
subject matter experts like Eric and John and 
their teams, SHC is well prepared to navigate 
any changes that may come from the ultimate 
guidance issued.

AAHP Summit in Baltimore, MD



Further, in late June, Joyce and Rich spoke with 
Ron Fisher, Jr., who works with Superintendent Mark 
Ridley-Thomas.  Some of the meeting takeaways:

•  Ron and everyone else (State Offi  cials, State 
Electives) are working on the homeless issue.  This 
problem has now become a state-wide epidemic and 
all hands are on deck. However, nothing is going to 
change overnight. 
 
•  Local law enforcement has taken 70 RVs off  the 
street and had them crushed. Unfortunately, for every 
RV crushed, three more appear.  

•  There are public teams assembled that are helping 
but it will take time. This is not the only issue at hand.  
The County of Los Angeles Department of Public 
Works Team, Public Health Department, along with 
the Homeless Task Force, are currently working on 
the homeless initiatives for our area. 

•  On our end, Joyce and Rich expressed strongly 
and repeatedly that these measures are in no way 
satisfactory. Our top priority is our employees, their 
safety and comfort, and that we expect better action 
on their part.

Subsequent to this most recent call, two things have 
happened:
•  The Department of Public Works came by and 
cleaned up as much as possible (the law only allows 
them to clean up as much as a “resident” will allow). 
Although this is a temporary fi x, it is a small success 
and hopefully will not be an isolated event.

•  The Company has purchased a street-legal, six-
passenger golf cart which will be used as courtesy 
transportation for employees, visitors and vendors 
between Main Street and 131st Street, starting at 6:30 
am. Please keep in mind that there is not a dedicated 
driver for the cart so rides are available when drivers 
are available.  See Safety Corner for more details.

These are small measures but part of a larger 
strategy and eff ort to improve our employees’ working 
environment. We hope to report more successes 
going forward. Employees should continue to stay 
alert, be involved by reporting anything that seems 
important and ask our security guards for assistance 
anytime they need it.

The Greater Los Angeles Area faces a dire housing 
crisis. Adequate aff ordable housing is scarce in 
proportion to the growing number of people who live 
here. With sky-high living costs, too many people just 
cannot aff ord to rent or buy a home. Therefore, the 
already vast homeless population is growing, despite 
eff orts by governmental and private agencies working 
to fi nd relief.  

Consequently, there are Angeleno families, some of 
whom have been marginalized by poverty, substance 
addiction, mental illness or bad luck circumstances, 
now literally spilling into the streets. A problem that 
is all too obvious and familiar to our LA campus 
employees who see them every day on 131st Street 
and S. Main Street. 

Be they in tents, campers or RVs, the encampments 
have no access to sanitation services or sewage 
infrastructure, including running water. This means 
trash and human waste pile up on the street and 
sidewalks or is illegally thrown into the storm water 
drains. This creates an obvious potential health threat 
and an unbearable environment for our employees 
walking between facilities.

The Company recognizes that this is an extremely 
diffi  cult situation. For years, company representatives, 
including our Safety Offi  cer Joyce Keith, have 
reported the situation to offi  cials who themselves 
are overwhelmed by this complex and massive 
humanitarian crisis. Our eff orts have met with some 
success but signifi cantly more frustration. In reality, 
our outreach more often than not results in an 
education on how the laws work in regard to the rights 
of the marginalized individuals. 

On June 13, we had local Deputy Sheriff  LaMark 
Williams speak to our LA campus team about the 
matter. As we know and do remain aware of, Deputy 
Sheriff  Williams reminded us that these individuals are 
people and it is not illegal to be homeless. 

Though some of their activities may be illegal, they 
are lower priorities compared to shootings, robberies, 
drug dealing and street racing - which they are also 
addressing throughout the city. In response to an 
employee’s comment on the street “donuts,” Sheriff  
Williams told us that he would report this to the 
highway patrol and ask them to keep an eye out 
for the issue. He assured the group that his offi  ce 
is aware of our issues, that they are working on the 
problem and that they do care about the safety of our 
employees.

Employees are encouraged to visit: 
www.everyoneinLA.org to learn the latest information 

and/or to join the campaign to 
end homelessness in Southern California.  



Hyland’s Leg Cramps was once again part of the prestigious Tour de France broadcast, one of cycling’s 
Grand Tours that began airing Saturday, July 6 on NBC Sports. Tour de France is the third most watched 
sporting event in the world, behind the Olympics and the FIFA World Cup. This is an incredible opportunity 
to introduce and educate cyclists of all abilities to Hyland’s Leg Cramps. 

For the third year, we partnered with Paul Thomas to star in the commercial. Paul is an accomplished 
endurance cyclist himself, with two Masters national championships and eight Arizona state titles among his 
many achievements, and he is also a true fan of our Hyland’s products, making him the perfect face for our 
cycling campaign! 

Some of the amazing photos below are from the Hyland’s Leg Cramps advertisement that was fi lmed in 
Paul’s home state of Arizona prior to the race and which ran each day of the race broadcasts.
As always, follow #Hylandspowered on Facebook and Instagram to follow the campaign.

Hyland’s Leg Cramps at Tour de France


