
A case study of how one company used StressStop’s products and 
won an American Psychological Association Best Practice Award 
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Sherry Leggett, left and CAB’s Dr. Marianne Bowman at the American Psychological Association’s award 
ceremony. 

Sherry Leggett, Director of Wellness for Certified Angus Beef (CAB), is 
passionate about health and wellbeing. So when she heard 
employees complaining about stress in her organization she wanted 
to find a way to lower it. Little did she know that this idea (combined 
with her passionate pursuit of a solution) would eventually lead to 
winning a prestigious best practice award from the American 
Psychological Association.


Sherry attended a program I conducted on stress assessments at 
American Journal of Health Promotion’s preconference. “It’s easy 



to get all wrapped up in all the wonderful activities at a wellness 
conference, but I like to come armed with specific goals in mind and 
then find the tools and resources to meet those goals.” When she 
came up to me after my presentation, she asked a lot of questions 
about how our stress assessment, The Stress Profiler worked and 
what data it could provide.


�  
Every participant has their own home page. 

When she got back to Ohio, Sherry pitched the idea of using the 
stress profiler to upper level management. “I do a short meeting 
opener for upper level management, once a month, and that has 
allowed me to develop relationships. They know me, and they trust 
me, so when I asked them to take The Profiler, they did it. People in 
the C-suite found it very interesting and they said that it gave them a 
lot of good advice about how to handle stress. And that really started 
the ball rolling.”
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Sherry Leggett conducts a strength training class at CAB 

“When we first started to do blood pressure screenings, or ANY 
kind of health risk assessment, it was like pulling teeth. But 
getting people to take The Profiler was easy. They had been asking 
me for help with stress and, because of the research I had done, I 
knew the online Stress Profiler (with it’s digital coaching feature) 
would help us get to where we wanted to go. Creating an initiative 
like this showed everyone that we cared about our employees. It was 
giving our employees exactly that they wanted.”



