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2019 SPONSOR MESSAGE
M&T BANK

The Nonpro� t Awards have become 
a celebration of those nonpro� t 
organizations, executives, and volunteers 
who have gone above and beyond to 
make our communities better places 
to live, work, and grow. Your focus and 
dedication to your mission has not gone 
unnoticed.

M&T Bank is committed to supporting 
the communities in which we do business. 
Nonpro� t organizations are a key 
component to a strong community.

Congratulations to all of the honorees 
and best wishes on your continued 
success.

2019 NONPROFIT AWARDS

Allen Naples

2019 JUDGES
ALICE MAGGIORE
Communications Director, 
Downtown Committee of Syracuse

Maggiore began working with the Downtown Committee of Syracuse, Inc. in Jan-
uary 2015. As communications director, she is the “voice” of the Downtown Commit-
tee, handling all internal and external communications to promote the businesses, 
retailers, restaurants, and residents that are driving a “rebirth” throughout Downtown Syracuse.

Maggiore designs the Downtown Committee’s annual report, prepares press releases for local news 
coverage, manages the Downtown Committee’s social-media accounts, and has a hand in organizing 
all Downtown Committee signature events. 

Prior to her work at the Downtown Committee, Maggiore worked as a news producer at WBNG-TV 
in Binghamton, and most recently at CNY Central in Syracuse. She graduated from Oneonta State Col-
lege with a bachelor’s degree in mass communications with a concentration on production), and a 
bachelor’s degree in communication studies.

SHEENA SOLOMON
Executive Director, 
The Gi� ord Foundation  

Solomon is entering her 12th year at the Gi� ord Foundation, a private foundation serving Cen-
tral New York, where she was recently named executive director. Her work at the foundation has 
been primarily focused on expanding its community impact initiatives, as well as working with the 
grants management team. 

Solomon has partnered and advised with the Health Foundation for Western and Central New York on neighbor-
hood issues and served on the advisory committee of The Leadership Classroom, a project of the Central New York 
Community Foundation. She has been instrumental in the design and planning of Nourishing Tomorrow’s Leaders 
a leadership-development training program that focuses on increasing the diversity and inclusiveness of nonpro� t 
boards. She is a 2012 graduate of the PLACES (Professionals Learning About Community Equity and Smart Growth) 
program, a yearlong professional development program designed to explore critical issues that a� ect grantmaking 
decisions that are responsive to the needs and assets of low-income neighborhoods and people of color. She now 
serves on the advisory board for the program. 

Congratulations to the 2019 Honorees 
and Thank You to Our Sponsors!

2019 Emcee
Megan Coleman
Evening News Anchor, 
WSTM/NBC 3 

Megan Coleman anchors 
the 5:00 p.m., 5:30 p.m., 
and 6:00 p.m. newscasts on 
WSTM/NBC 3 and serves 
as news content manager 
for the CNY Central Media 
Group. She is a graduate of 
the S.I. Newhouse School of 

Public Communications at Syracuse University.

MAX DELSIGNORE
Assistant Director, 
Northern New York Community Foundation 

DelSignore is assistant director at the Northern New 
York Community Foundation in Watertown. The Com-
munity Foundation responsibly stewards a number of 
charitable funds designed to enhance community betterment and the 
quality of life in Je� erson County.

A Watertown native, DelSignore graduated with a bachelor’s degree 
in broadcasting and mass communications from SUNY Oswego in 2005. 
After nearly � ve years in sports journalism, he received a master’s degree 
in higher education and student a� airs administration from Bu� alo State 
College in 2012. Prior to joining the Community Foundation in 2013, Del-
Signore served as an assistant and associate director of annual giving at 
St. Lawrence University in Canton. He serves as a board member for the 
Greater Watertown North Country Chamber of Commerce and the Garrett 
W. Loomis Foundation based in Sackets Harbor.

LYNN HY
Chief Development O�  cer, 
Food Bank of Central New York 

Hy is the chief development o�  cer at Food Bank of 
Central New York and the current president of the As-
sociation of Fundraising Professionals — Central NY 
Chapter (AFP-CNY). 

She began working at the Food Bank in October 2010 and is respon-
sible for resource development, public relations, marketing, and volun-
teerism. 

Previously, she worked at The Salvation Army of the Syracuse Area and 
the Bu� alo Sabres NHL team.
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CATEGORY: BOARD DEVELOPMENT
Kitty Spinelli 

FOUNDING BOARD MEMBER
Joseph’s House for 
Women 

Joseph’s House is a home for pregnant, 
homeless women where a structured pro-
gram and environment enables young 
women to find new 
direction and growth in 
their lives through as-
sistance in finishing and 
progressing in their edu-
cation and attaining skills 
needed to find gainful 

employment. The program is up to two years 
and includes free daycare for the children 
giving mothers the ability to save money 
needed to live successfully on their own. The 
women have the same responsibilities in the 
home they would have in their own apart-
ments and are responsible for cooking dinner 
on an alternating basis, assisting with chores 
in the house and caring for their children 
when they are not at work or in school. There 

are mandatory family din-
ners, early curfews and a 
life skills program teaching 
everything from financial 
literacy and budgeting to 
parenting, resume writing 
and anger management. 

Joseph’s House founded in Catholic beliefs 
and traditions, offers a strong spiritual ele-
ment modeled and taught by staff and vol-
unteers through example and interactions in 
the home. 
 How long have you been affiliated

with this nonprofit organization? 
Since Joseph’s House was founded nine 

years ago. 
 Describe a significant project you

have led or contributed to on the board?
Spinelli has served as founder, board 

member, finance committee member, ex-
ecutive director, house manager, and fund 
development director. She assists in any role 
needed. Without Spinelli, there would be no 
Joseph’s House. 

CATEGORY: BOARD LEADERSHIP
Sheila Dion

FOUNDING BOARD MEMBER
Erin’s Angels  

Sheila Dion’s involvement with nonprof-
its created a passion for helping those in 
need and inspired her to start 
a charity in her home town 
called Erin’s Angels. Erin’s 
Angels is an organization that 
provides food for students in 
the Phoenix Central School 
district. Based on student and 
family needs, food and sup-
plies are given to students on 

a weekly basis to feed them through the 
weekend or holiday when school is not in 
session. The organization was started in 
memory of a student who tragically passed 
away. Food is a school supply for hungry 
children. Currently they serve more than70 
families per week.

Dion works for Dale Carnegie of CNY. She 
ensures class launches and 
graduations and maintains 
the website and social-media 
platforms. Her prior market-
ing experience came working 
at Pizzeria UNO running its 
fundraising program at Destiny 
USA. She is an avid volunteer 
in her community, serving on 

various boards. She lives in Phoenix with 
her husband and three sons. 
 How long have you been affiliated 

with this nonprofit organization? 
Since its inception in 2017. 
 Describe a significant project you 

have led or contributed to on the board?
Dion recruited a committed and re-

sourceful group of board members to be 
founding members for the organization. 
Every one of them aligns with the organiza-
tions mission to provide food and resources 
to children in the Phoenix Central School 
District. Erin’s Angels is in the start-up phase 
and the board members are committed to 
making Erin’s Angels sustainable for years 
to come. 

CATEGORY: CAREER ACHIEVEMENT
Timothy C. Penix 

VICE PRESIDENT
SUNY Syracuse 
Educational Opportunity 
Center   

Timothy C. Penix, VP of the SUNY Syracuse 
Educational Opportunity Center adminis-
tered by Morrisville State College, located 
in Syracuse. The Educational Opportunity 
Center provides urban communities with 
innovative academic programs leading to 
higher education, and workforce training 
programs leading to gainful employment 
and economic self-sufficiency. Penix has 
worked at Morrisville State College since 
1992 in roles such as associate VP for aca-
demic enrichment, admissions counselor 
and director of multicultural affairs. Penix 
has implemented numerous scholarships 

for students and administered programs to 
promote access and diversity, creating the 
Sheila Johnson Institute and the Academic 
Enrichment Center on campus. He also 
directed the college’s Collegiate Science 
Technology Entry Program and Arthur O. 
Eve Educational Opportunity Program. Penix 
serves as the President of the Association 
of EOC Directors across New York State, and 
serves on other boards such as the Sheila 
Johnson Institute, Centerstate CEO, the 
Central New York Community Foundation, 
CNY Works Board of Directors, Hillside 
Work-Scholarship, the Regional Economic 
Development Council, and the Onondaga 
Community College Foundation.
 How has working with the nonprofit

sector impacted your career?
Working in the nonprofit sector has given 

me the opportunity to serve my community 
in ways that could not be achieved when 
I worked in the private sector. You are not 
going to get rich working in the nonprofit sec-
tor, but you are going to experience firsthand 
what it is like to work in service to others. 
Working for the nonprofit sector is more like a 

vocation; you must be committed to the mis-
sion. I have been fortunate to have had op-
portunities that propelled my career. However, 
I must thank those who came before me. The 
credit goes to the leadership that guided me 
and pointed me in the right direction. 

I would not be accepting this award without 
recognizing the influence that Billy Harper, 
former director of the Syracuse EOC, had on 
me. He inspired me and taught me to always 
focus on the needs of our community. He said 
that focusing on the community’s needs would 
guide me in delivering the very best programs 
and services that the SEOC has to offer. 
 During the course of your career,

what is the most significant impact you 
have had in CNY?

At the Center, we stress that there is 
power in opportunity. The most significant 
impact we have on the community is provid-
ing the students we serve access to whatever 
it is they need to achieve academic pre-
paredness or vocational skills training. Our 
programs are gateways to college and better 
paying jobs. Through our partnerships with 
business and industry, we are an integral 

component of the workforce development 
pipeline. When our students succeed, our 
community succeeds. Our graduates become 
productive members of the workforce; they 
purchase homes in our community; they 
send their kids to school in our community; 
and ultimately, they make Syracuse a better 
place to live. 

Mohawk Valley
AWARDS

Mohawk Valley
LEGACY Presented By:

Register Today!
May 2, 2019 • Stanley Theater, Utica

Visit bizeventz.com for more information

http://www.bizeventz.com
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CATEGORY: COLLABORATION
Raise the Bar 
Workgroup 

Vera House, Inc. 
In collaboration with 
Blue Tusk, Funk n’ 
Waffles, Kitty Hoynes, 
Pastabilities, and The 
Stoop Kitchen   

 Provide a brief description and out-
come of this collaborative project?

Vera House is providing sexual violence pre-
vention trainings with alcohol-serving estab-
lishments through the Raise the Bar initiative 
which aims to create safer and more enjoyable 
environments and communities. This initiative 
utilizes the evidence-based curriculum, Safer 
Bars to educate and collaborate with our target 

population: alcohol-serving establishment 
owners, managers and employees. We train 
owners, managers and employees on how to 
be active bystanders and intervene in situations 
where sexual violence may have occurred, is at 
risk of occurring or escalating. The workgroup 
influences, develops, and helps expand the 
work so that it is community driven. Without 
the support of the workgroup, this work would 
not be possible.
 How has developing this collaborative

partnership impacted the community?
In the past year, our partnering establish-

ments have shared several success stories that 
took place after their trainings. For instance, 
one alcohol-serving establishment told us that 
they knew exactly how to intervene when a 
woman was being sexually harassed in the 
restaurant. A few weeks later, she returned and 
thanked them, telling them that she had never 
been supported in that way from staff at any 
establishment. With success like this and more, 
together we are creating safer and more enjoy-
able environments and communities.

Vera House, Inc. is a human service agency 
with 40 years of experience delivering services 
to victims of domestic and sexual violence. 

Its mission is to prevent, respond to and 
partner to end domestic and sexual violence 
and other forms of abuse. We work toward 
this mission through a variety of prevention 
and intervention services for individuals and 
families, coupled with community-wide col-
laboration efforts. Our services include coun-
seling, advocacy, emergency sheltering, and 
education.

Blue Tusk was established in 1995 and 
proud to be Syracuse’s No. 1 place to go for a 
cold beer, fine wines, and awesome food. Today 
they serve more than 66 craft beers. 

Funk n’ Waffles is a local business created 
by students for the students. Its environment 
is welcomed to all ages to enjoy its music and 
food. Known for their waffles, they range from 
traditional buttermilk to creative non-traditions 
like the Pulled Pork Waffle.

Kitty Hoyne’s a traditional Irish Pub and 
Restaurant opened in July 1999 from the roots 
of the Hoyne Grandfather. It’s Irish traditions 
still carry strong through its menu and art 
décor consisting of stained glass, pheasant 
doors and fisherman from Kavanaghs Pub and 
an old road sign from Kilmacthomas. 

Pastabilities has been happily serving our 

community for over 35 years. Pastabilities is 
known for its amazing Spicy Hot Tomato Oil 
which is “reason in itself to visit.”

The Stoop Kitchen stems from the original 
“The Stoop” that started as a neighborhood 
hangout in 1994. Since 2017, The Stoop Kitchen 
has evolved into a homey place that provides 
the community their morning coffee, a place to 
work out of the office, happy hour or dinner.

CATEGORY: CORPORATE COMMUNITY SUPPORT
The Hayner Hoyt 
Corporation

The Hayner Hoyt Corporation is a privately owned com-
mercial construction company located in Syracuse. Founded 
in 1966, the company has been building, primarily in Central 
New York, for over fifty years. Since 2007, nearly 100 percent 
of our annual revenues have come from repeat customers or 
new clients through referral. We pride ourselves on customer 
retention and we believe our dedication to building relation-
ships is what sets us apart in the industry.

We have a broad range of project experience including 
new construction, multi-phase renovations, and combina-
tions of the two. Since our revenue is close to 100 percent re-
peat business, we are a full-service company. This means we 
have the focus and efficiency to manage very small projects 

of only a few thousand dollars while simultaneously being 
able to offer the expertise and staff resources to manage 
single projects exceeding $150 million in size.

We build for a multitude of industries. Currently, most of 
our work falls into the higher education, healthcare, and en-
tertainment industries, but we also have ongoing projects in 
commercial office space, manufacturing, retail, senior living, 
multi-unit housing, and religious buildings.
 Why does your company choose to support non-

profits as part of its corporate culture?
We believe whole-heartedly in supporting the community 

that supports us. It’s incredibly powerful to be in a position 
where we can give back and make a positive impact, and 
that’s part of why our employees love working here. It’s that 
whole concept of spreading the wealth; when we do well, we 
can help others, and when they do well it starts a chain reac-
tion of community betterment that benefits all of us.
 How has your community support impacted your

organization? 

Our community support has made us a stronger organiza-
tion. By providing opportunities to work together that go 
beyond job descriptions, we’re able to give back to the com-
munity while simultaneously building new bonds within our 
company between employees that may not work together 
regularly. We’re proud to contribute to worthy causes that 
bring us closer together as a business and as a community. 

CATEGORY: EXECUTIVE OF THE YEAR
Kevin Hopper 

EXECUTIVE DIRECTOR
Dig Safely New York, Inc. 

Dig Safely New York, Inc., founded in 1969 
is an organization that protects New York 
State’ growing underground infrastructure 
from unnecessary excavation damage. The 
organization is committed to driving down 
the number of preventable underground 
utility strikes, through communication, ad-
vancement of technology and education, 
ensuring laborer and community safety 

across the state. 
Hopper joined the not-for-profit orga-

nization in 2001 and became Executive 
Director in 2015. Under his leadership, the 
organization has developed a clear plan and 
vision to propel Dig Safely New York into the 
future by leveraging technologies to build 
a one-call system that offers a competitive 
suite of products allowing the organization 
to become a better resource to its members 
and customers. His career has focused on 
business process engineering and optimi-
zation, with a highlight on implementing 
technology that intelligently furthers the 
role of the One-Call Center as a partner to all 
stakeholders involved in underground utility 
damage prevention. Hopper is currently a 
member of the Board of Common Ground 
Alliance (CGA) and serves as co -chair of the 
One-Call Systems International Committee. 
He also serves as president for the Board of 
One Calls of America (OCOA). 
 How long have you been affiliated 

with this nonprofit organization?
18 years.

 What motivates you to excel in areas 
of leadership, planning & growth within 
your organization?

As a small nonprofit organization, we 
view ourselves as partners with utility com-
panies, excavators, communities, property 
owners, our employees, and our environ-
ment. As Executive Director, my motivation 
is in developing new ways to improve the 
one-call process and make every stake-
holder’s experience an easy, positive one. 
We have made great strides towards a new 
vision for Dig Safely New York— to be a hub 
of information, education, and technology 
for member utilities and customers, and to 
build a cohesive front in damage protection 
with all stakeholders. There’s a reason they 
call it Dig Safely New York. 

Our people, imbued with the passion and 
commitment to protecting underground 
infrastructure and lives, possessing diverse 
talents and backgrounds, are the key to Dig 
Safely New York’s continued success. As the 
Executive Director, creating strategies and 
policies that assure both our goals, com-

radery, and operational efficiency is my top 
priority.

There are several things that drive the 
work we do at Dig Safely New York.

• Understanding our mission
• Engagement of the excavation community
• Service to all sectors of industry
• Education and training
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CATEGORY: IMPACT AWARD
Michela Hugo

FOUNDER AND PRESIDENT 
CNY Diaper Bank 

When Michela Hugo, a mother of three and 
retired elementary teacher first learned that 1 in 
3 moms experience diaper need, she was sur-
prised to find that CNY families had nowhere 
to turn to for diapers. She surveyed local social 
service agencies and all who responded were 
either turning families away or giving only a 

few diapers in whatever size they had avail-
able. Diapers are an essential basic need for 
babies, and they are not covered by any form 
of government assistance. Low income families 
cannot afford to buy in bulk so they end up 
paying more per diaper and can’t buy enough. 
When families can’t afford diapers, stress levels 
increase, and babies suffer. Moms who face 
diaper need are less likely to bond with their 
baby and more likely to be depressed. Diaper 
banks work in cities around the country to 
fill the diaper gap. The CNY Diaper Bank held 
the first diaper drive in May 2016 and in June 
distributed 6,000 diapers to six local partner 
agencies. Now they work with 24 partners and 
distribute 70,000 diapers to more than 1,400 
babies and toddlers each month. In February, 
the volunteer-run CNY Diaper Bank surpassed 
1,000,000 diapers distributed and they are on 
track to give out 1,000,000 more. 

Hugo’s dedication to this cause is the driving 
force of success for the organization. She is al-
ways looking for opportunities to spread aware-
ness of diaper need throughout the community 
and focuses on fundraising efforts to continue 
serving those who need us most. Her goal for 
2019 is to double the number of children and 
partner agencies served – and her mission is to 
ensure that all CNY families have access to an 
adequate supply of diapers for their babies and 
toddlers. Hugo is an inspirational member of 
the Central New York Community. 
 How long have you been affiliated

with this nonprofit organization?
Since the CNY Diaper Bank started in 2016.
 What motivates you to improve on

projects within your organization and the 
local community?

I believe all babies deserve the best possi-
ble start in life and clean diapers are essential.

Sally Ward
DIRECTOR 
Energy & Housing 
Services, PEACE, Inc. 

Sally started her career with PEACE, Inc. 
in November 1997. Her leadership strengths 
are evident in her care and support for her 
employees, her tireless advocacy for the 
Weatherization program, her commitment to 
providing excellent customer service and her 
ability to collaborate effectively with commu-
nity partners. The Weatherization Assistance 
Program helps income eligible people by 
providing an energy audit, indicated weath-
erization services like insulation, sealing and 
installation of more efficient equipment, and a 
final quality inspection. Under Sally’s direction, 

PEACE, Inc.’s program has weatherized more 
than 9700 homes since 2007, providing over 
$33 million in valuable energy saving services. 

Sally’s dedication to serving others began 
with a career in the military. As an active mem-
ber of the Air Force from 1985 to 1993 Sally 
served our country in support of Operation 
Desert Shield and rose to the rank of Staff 
Sergeant. During her service she received 
the Air Force Good Conduct Medal, Air Force 
Commendation Medal, Humanitarian Service 
Medal, Air Force Outstanding Unit Award, Air 
Force Overseas Long Tour Ribbon, and Air 
Force Longevity Service Award to name a few.

Incorporated in 1968, PEACE, Inc. is a com-
munity action agency, with the mission of 
helping people in the community realize their 
potential for becoming self-sufficient. As a 
CAA, PEACE, Inc. helps people become more 
self-sufficient by strengthening families, im-
proving the conditions in which people live, 
encouraging people to own a stake in their 
own community, and developing partnerships 

with other organizations, businesses, and indi-
viduals to support these efforts.

PEACE, Inc. provides a continuum of ser-
vices for the entire family from infants to the 
elderly. The majority of the more than 15,000 
individuals we serve annually have incomes at 
or below the Federal Poverty Guideline. 
 How long have you been affiliated

with this nonprofit organization? 
Over 21 years
 What motivates you to improve on

projects within your organization and the 
local community? 

I believe in the benefit of the program to 
our clients by reducing their energy burden, 
and the positive impact that it has in reducing 
energy usage overall and helping to combat 
climate change. The program has grown 
tremendously since 1997 and continues to 
expand and improve. In Onondaga County, 
programs that served the same clients used to 
operate in silos, but now work together as a 
collaboration to better serve the needs of the 

clients at once. This not only benefits the client 
but allows our programs to work together to 
share the costs of the jobs, which allows us to 
serve more people. 

CATEGORY: OUTSTANDING FUNDRAISING EVENT
Over the Edge

McMahon Ryan Child 
Advocacy Center  

Every day, children come to the 
McMahon Ryan Child Advocacy Center who 
have faced more fear in their young lives 
than most adults ever experience. Yet, they 
find the courage to share their stories of 
abuse and take the brave steps needed to-
wards a path to healing. 

“Over the Edge” is an exciting, high pro-
file, exclusive event to the Central New York 
area.

In August 2018, 67 individuals participat-
ed in raising more than $80,000 to summon 
that same level of courage as these children 
have in a safe and fun setting. These eager 

volunteers rappelled down the 10-story 
building at One Park Place in downtown 
Syracuse. Monies raised provide free ser-
vices for the 1,000+ abused children we see 
each year in Onondaga County. The day was 
filled with food, fun, and festivities while 
celebrating the brave rappelers including 
our very own Mayor Ben Walsh.

No rappelling or climbing experience 
is required for participants. The Over the 
Edge staff consists of professionals with an 
outstanding safety record who provided the 
technical expertise, training, and equipment 
needed to perform this event.

Really afraid of heights? You can still be a 
part of our day by signing up to be a spon-
sor of the event or donating to a rappeler to 
help them reach their $1,000 goal or volun-
teering the day of the event. This year, the 
event is scheduled in August. 
 How has this event benefited the 

CNY community and/or the nonprofit or-
ganization affiliated with the fundraiser?
The funds and awareness raised for this 
event help to combat severe physical and 

sexual abuse against children. It also sup-
ports and advocates for children and mi-
nors who are innocent victims of Human 
Trafficking in Onondaga County.
 What is the participation level at 

this event?
In 2018 there were 67 participants but 

there is room for 90. We are hoping to 
increase participation this year so we can 
add a third rope and have more commu-
nity members participate to end physical 
and sexual abuse of children.

ALBANY   BUFFALO   GARDEN CITY   NEW YORK CITY   ROCHESTER   SARATOGA SPRINGS   SYRACUSE   UTICA

One Lincoln Center, Syracuse, NY 13202 • 315.218.8000 • bsk.com

A special congratulations to Therese Schoeneck,
recipient of this year’s Lifetime Achievement Award.Follow 

us on 
Twitter at

@cnybj

http://www.bsk.com
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CATEGORY: YOUNG PROFESSIONAL LEADER
Leah Russell 

COORDINATOR 
Center for Court 
Innovation – Near 
Westside Peacemaking 
Project  

Leah Russell is coordinator of the Near 
Westside Peacemaking Project, which pro-
vides community-based conflict resolution 
services for Onondaga County residents. 
Peacemaking is a program of the Center for 
Court Innovation, a nonprofit justice reform 
agency. Russell is also lead facilitator of 
Take Back the Streets (TBTS), a community 
organizing campaign focused on improv-
ing health and safety in the Near Westside 

neighborhood of Syracuse. She coordinates 
the TBTS Service Providers Collaborative, as 
well as the resident-led Community Impact 
Team. Russell serves as a board member for 
the Near Westside Initiative and sits on the 
community impact committee for United 
Way of Central New York. Russell received 
her master’s degree from the University of 
California at Santa Barbara in Latin American 
Studies. Her past activist work includes ad-
vocacy for farmworkers and immigrant com-
munities, organization of academic workers 
to mobilize for collective bargaining rights 
and mentoring at-risk and justice-involved 
youth. For five years, She taught courses in 
the Curriculum & Instruction Department 
at SUNY Oswego. She has extensive inter-
national travel experience and is fluent in 
Spanish and Brazilian Portuguese. Russell 
has deep ties to the Latino community, and 
she is passionate about supporting the de-
velopment and growth of fellow women and 
youth leaders. 
 What is the name of the organiza-

tions you work most closely with? 

We partner with the Good Life 
Foundation, OnCare, and the ACCESS team 
to provide Peacemaking services to families 
countywide. Through Take Back the Streets, 
we partner closely with dozens of Westside 
churches, schools and social service agen-
cies, including the Near Westside Initiative 
(NWSI), Missio Church, and Mundy Library.
 What is one of the most significant 

contributions you have made to the CNY 
community? 

I believe one of my most significant con-
tributions is leading a cultural shift among 
service providers in the Westside and 
neighboring communities from a mentality 
of doing for to doing with and alongside 
community members. Under my facilitation, 
the TBTS Service Providers Collaborative 
has shifted its focus from organizing com-
munity events to facilitating meaningful 
engagement of residents at every stage of 
the design, planning, and implementation 
of programming. I led the formation of the 
Community Impact Team, a new resident-
led group that reflects the diversity and 

talents of the Westside and offers residents 
the opportunity to gain skills and influence 
decisions that impact their community. The 
team is mostly comprised of women, and I 
am dedicated to supporting and investing 
in them as we build our leadership skills 
together. 

Amie Zwecker 
COMMUNICATIONS & DEVELOPMENT 
MANAGER 
LAUNCH  

Amie Zwecker was born and raised in 
Canandaigua. She graduated from the 
College at Brockport, where she studied 
Journalism and broadcasting with a con-
centration in public relations. Zwecker 
received her master’s degree  in public rela-
tions from the Newhouse School of Public 

Communications at Syracuse University. In 
2016, she accepted a marketing & develop-
ment manager position with the Learning 
Disabilities Association of CNY, now known 
as LAUNCH. She took part in helping 
LAUNCH with its brand recognition which 
included a rebranding project, social media 
management, events, press releases and so 
much more. Zwecker’s nominators state that 
Amie is a “jack of all trades”. She can do the 
technical side of the job while also engaging 
people to embrace the mission and support 
LAUNCH. She’s a one-person team who has 
significantly helped LAUNCH to succeed.

In addition to her work with LAUNCH 
Zwecker has spent seven years working with 
camp Haccamo, a summer camping experi-
ence for children and adults with a wide 
range of special needs. She has recently taken 
a new position as marketing coordinator at 

Monroe Wheelchair in Rochester. She contin-
ues to work remotely to help LAUNCH with 
social media, newsletters and graphic design. 
 What is the name of the organiza-

tions you work most closely with? 
LAUNCH
 What is one of the most significant 

contributions you have made to the CNY 
community? 

Helping people become aware of 
LAUNCH. Often, people hadn’t heard of the 
Learning Disabilities Association or they 
had no idea that we served people with 
Developmental Disabilities, Autism, and even 
traditional learners. Now, more and more 
people are aware that they can use LAUNCH 
as a resource for help. Building LAUNCH’s 
brand recognition and image in the com-
munity was not an easy task. It took years of 
planning and patience to make it work. 

Order online at cnybj.com 
or call (315) 579-3922 for more information.

MAKE SURE YOUR 
TIME IN THE 
SPOTLIGHT 

LASTS FOREVER!

https://bjnn-newsstand.com/products/full-color-plaques
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CATEGORY: LIFETIME ACHIEVEMENT
Therese S. Schoeneck 

FOUNDER & EXECUTIVE DIRECTOR 
HOPE for Bereaved, Inc. 

The concept of “service to others” was underscored during 
Schoeneck’s four years at LeMoyne. She was the associate 
director of Family Life Education for the Roman Catholic 
Diocese in Syracuse when her 21-year-old daughter Mary 
died in a car accident. There were no support groups for 
grieving parents in New York State at that time. Fifteen 
months later, on Dec. 4, 1978, Schoeneck held a “Coping with 
the Holidays” program. When the program ended that night, 
the parents asked if they could meet again next month; and 
so, began HOPE. Therese was determined that something 
positive must come from Mary’s death and it has in HOPE for 
Bereaved.

Throughout her career Schoeneck has received numer-
ous awards including American Institute for Public Service, 
Jefferson Award 1987, Syracuse Post-Standard/Syracuse 
Federation, Women’s Clubs Achievement Award 1993, U.S. 
Dept. of Justice, Justice Award for Public Service 1995, New 
York State Senate, Women of Distinction Award 1999 and the 
Simon LeMoyne Award from LeMoyne College 2018 to name 
a select few. 

Schoeneck is the author of the helpful book “HOPE FOR 
BEREAVED: Understanding, Coping & Growing Through 

Grief”; four training manuals and the Grief Resource Kit: K-12. 
One of the training manuals, “How To Help When Grief Is In 
The Workplace”, helps attendees create an understanding 
and a safe environment that allows employees to grieve 
while maintaining productivity. The workshop helps people 
both personally and professionally. 

How has working with the nonprofit sector impacted 
your career? 

HOPE became my career and mission with the support 
and encouragement of the Director of Family Life Education, 
Rev. Joseph Phillips. 

During the course of your career, what is the most sig-
nificant impact you have had in CNY? 

Helping people develop a grateful attitude and teaching 
the message that “everyday is a gift”. 

I have been in awe of the cards and letters we received 
from the bereaved for over 40 years. It is rewarding to read 
their reflections on how helpful, even lifesaving, HOPE has 
been for them. HOPE provides a beacon of light for individu-
als profoundly affected by the death of a loved one. 

 HOPE for Bereaved is an independent nonprofit com-
munity organization located in Syracuse. For 40 years HOPE 
has supported anyone experiencing the death of a child, 
spouse, parent, sibling, infant, partner, relative or co-worker 
by accident, illness, drug overdose, homicide or suicide in the 
Central New York Community and beyond. 

With the support of the community HOPE’s Center was 
purchased in 1991; The Butterfly Garden of HOPE was es-
tablished in 1993. The positive impact HOPE has had on 
individuals who are grieving cannot be understated. What 
began with one support group, today has grown to 13. These 
core services, support groups, newsletters and one-on-one 
counseling, are all offered free of charge as HOPE receives 
no funding from federal or state sources. All that HOPE has 
accomplished is made possible by the dedication of the staff, 
more than 400 dedicated volunteers and generous financial 
support from our community.

HOPE recognizes never forgetting your loved one who 
died, so we offer a variety of lovely memorial opportunities. 

• A memorial brick for a loved one in the walkways of the
Butterfly Garden of HOPE 

• Golf Tournament of HOPE in May
• 5K Run/3K HOPE Walk in July
• Celebration of HOPE Dinner in November 
In our 40th year, the goal of HOPE is to continue expand-

ing support services and outreach to the bereaved in our 
community. 

UPCOMING EVENTS
Providing key visibility
and access to targeted 
audiences in specific markets. 
In addition to the marketing 
benefits, you will receive 
8-12 months of exposure 
prior and post-event. 
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U N D E R S T A N D I N G  W H A T ’S  I M P O R T A N T :

A deep-rooted relationship.  

D E P O S I T O R Y  A N D  L E N D I N G  S O L U T I O N S  |  T R E A S U R Y  M A N A G E M E N T  |  M E R C H A N T  S E R V I C E S  |  C O M M E R C I A L  C A R D

A partnership more than 90 years in the making, Mayer Brothers’ trust in M&T Bank only continues to grow as their 

business does. What started as a humble cider mill just outside Buffalo is today one of the oldest family-owned 

businesses in New York State. With an expanding line of beverages, Mayer Brothers is always looking to what’s next. 

And that’s why they look to M&T Bank. From everyday banking to financing their most recent expansion, Mayer Brothers 

has relied on M&T to stay ahead of the curve. To learn what M&T can do for your business, call 1-800-724-2240. And visit 

mtb.com/whatsimportant to see more of Garrett’s story.

Garrett Mayer
OWNER
MAYER BROTHERS

http://www.mtb.com/whatsimportant



