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SYRACUSE — Jin Gwak, AmeriCU Credit 
Union’s chief digital & information officer, re-
cently joined the board for Leadership Greater 
Syracuse (LGS), a nonprofit organization that 
offers a yearlong civic-leadership training 
program. 

Gwak, who was a member of the LGS Class 
of 2015, joined the credit union in 2013. In her 
role as chief digital & information officer, she 
puts a renewed emphasis on infrastructure, 
making internal technological advancements, 
and external improvements to better the 
member experience and propel AmeriCU to-
ward a digitally inclusive business model.

“I’m excited to join the board of such an 
impactful organization,” Gwak said in an 
AmeriCU news release. “It’s an honor to be 

given the opportunity to share the leadership 
skills I gained through LGS with the lens of my 
own professional background. I greatly look 
forward to continuing my involvement with 
LGS in this new capacity.”

Gwak has been elected to a three-year term 
on the LGS board and plans to lend her exper-
tise and share her experience as a woman in 
a C-level position to enhance the training LGS 
provides its graduates, the credit union said.

“AmeriCU Credit Union takes great pride in 
supporting the communities in which it serves 
and providing professional development 
opportunities for its team members,” said 
Ron Belle, AmeriCU President and CEO. “Jin’s 
position on LGS’s board of directors perfectly 
combines these two goals.”

WRITERS/EDITORS:

Eric Reinhardt
Sta�  Writer
ereinhardt@cnybj.com
315.579.3915

Adam Rombel
Editor-in-Chief
arombel@cnybj.com
315.579.3902

COMING UP:

April 11 List: Certi� ed Women-Owned 
Businesses

April 11 Special Report: Small Business/
MWOB/Diversity & Inclusion 

April 18 List: Sta�  ng Firms
April 18 Special Report: Battle for 
Talent/Succession

April 25 List: Airports
April 25 Special Report: Employee 
Bene� ts/HR/Insurance/Generations

May 2 List: MBA Programs

May 2 Special Report: Banking & Credit 
Union Report

May 9 List: Technology Companies
May 9 Special Report:
Health Care Quarterly

May 16 List: Commercial Property 
Management Firms 
May 16 Special Report: NY Forward

May 23 List: Family-Owned Businesses 

May 23 Special Report: Cybersecurity/
Family Business/Small Business NEW

May 30 List: Environmental Firms 

May 30 Special Report: Energy/
Environment/Sustainability

Sign up for the 
CNY Business Journal’s 

Email News Alerts

Visit cnybj.com

CNYBJ Briefs

������������������
�������������
������������
����
������

DeWITT — Podiatry Services of CNY, PC 
recently leased 950 square feet of space 
for an office at 6900 Highbridge Road in 
DeWitt.

Chris Savage of Cushman & Wakefield/
Pyramid Brokerage Company helped 
arrange the transaction, representing 
the landlord. Robert T. Cluse is listed as 
the owner of the 6900 Highbridge Road 
property, according to Onondaga County’s 
online real-estate records. The site has 
a one-story, 5,000-square-foot building 
located on 0.74 acres. 

Podiatry Services of CNY is a podiatry 
practice with a dozen offices in the 
Syracuse area. It has seven podiatrists 
offering bunion, plantar fasciitis, and 
ingrown-toenail treatments, and more, 
according to its website.
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AUBURN — Beardsley 
Architects + Engineers 
recently added Alex 
D. Clement as a senior 
architect in its Syracuse–
area office.

Clement has 13 years 
of experience working 
with governmental, 
commercial, industrial, educational, and 
residential clients, the firm said in a re-
lease. He works collaboratively to solve 
design problems with complex con-
straints and to develop spaces that meet 
client objectives in conjunction with 
meeting sustainability goals. Clement’s 
experience extends to project manage-
ment, project design, construction docu-
mentation, planning, programming, and 
3D rendering and modeling. 

His prior employers include 
Architecteam, where he was a project ar-
chitect, and N.K. BHANDARI, Architecture 
& Engineering, P.C., where he was a senior 
project architect, according to Clement’s 
LinkedIn profile.

Beardsley’s Syracuse–area office is 
located at 5789 Widewaters Pkwy in 
DeWitt. The firm is headquartered in 
Auburn and also has offices in Malone 
and Albany.

Beardsley is an employee-owned, 
full-service architecture design and engi-
neering firm that was founded more than 
120 years ago. Its recent projects include 
the new Lyons National Bank branch 
office in Auburn, the new administration 
building for the Saint Regis Mohawk 
Tribe in Akwesane, and the Frank Dining 
Hall renovation at Colgate University in 
Hamilton, per the Beardsley website.

ITHACA — Barney, Grossman & Dubow, 
a general-practice law firm based in Ithaca, 
joined Hancock Estabrook, LLP at the start of 
the year.

Barney, Grossman & Dubow traces its history 
back about 50 years, providing legal services 
that focus on commercial and residential trans-
actions, small-business formation and manage-
ment, trusts and estate planning, probate and 
estate administration, and municipal law.

Hancock Estabrook added attorney Peter G. 
Grossman as a partner in the municipal, real 
estate and trusts & estates practice area, and 
attorney Natalie S. French as an associate in 
the corporate, municipal, and real-estate prac-
tice areas, as well as a focus on adoption law. 
Legal assistant Deanna L. Laurentz also came 
aboard Hancock Estabrook, the firm said in a 
news release.

The addition of this team has expanded the 
services available to clients in the Ithaca and 
Finger Lakes region, the law firm said. “This 

expansion of our ranks re-
flects our continued focus on 
the Ithaca and Finger Lakes 
area and will allow the firm 
to increase its representation 
of clients in the corporate, 
health care, municipal, real 
estate and nonprofit sec-
tors and individuals with 
estate planning needs. We 
are strongly committed to 
Upstate New York and continue to strategically 
grow our firm in a way that best allows us to 
serve our clients and our community,” Timothy 
P. Murphy, managing partner of Hancock
Estabrook, said in the release.

Hancock Estabrook is based in Syracuse in 
Equitable Tower I. It also has two locations in 
Ithaca, its office in Gateway Center and a new 
location at 120 E. Buffalo St. that it picked up 
through the addition of Barney, Grossman & 
Dubow, according to its website.
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Opens second loca-
tion to add to original 
Clinton restaurant

BY TRACI DELORE
tdelore@cnybj.com

UTICA — Butter and cheese lovers have 
a new dining option in Utica now that The 
Compound has opened its restaurant at 
104 Genesee St.

The Compound, which also has a 
Clinton location at 11 West Park Row, is 
the brainchild of husband-and-wife duo 
Sharrone and Anna Sofer. The Utica–area 
natives moved back to the region during 
the summer of 2019 from Austin, Texas 
and brought some of that city’s eclectic 
and funky vibe back with them.

The Sofers also had a side business selling 
the compound butters they used to make. 
Somewhere along the way, the pair got the 
idea to pair their flavored butters with their 
love of grilled-cheese sandwiches and open a 
restaurant. After spotting an available space 
in Clinton, they crunched some numbers 
and decided to take the plunge.

“It was a big risk, especially given the 
climate at the time,” Sharrone Sofer says. 
The Compound’s first location opened 
in 2020 during the COVID-19 pandemic. 
The one thing that saved them during the 
pandemic, he says, is that the Clinton lo-
cation is so small — it only has four tables 

at its maximum — that the business was 
already geared toward takeout.

It turns out their 12 gourmet grilled-
cheese sandwiches were a hit. According 
to his numbers, Sharrone says they need-
ed to sell 40 sandwiches a day to make the 
enterprise viable for him and Anna to run.

“It turned out to be a lot more than we 
could handle just she and I,” he says. The 
couple added some employees and were 
in the process of considering adding on 
a food truck, he says, when fate inter-
vened in the form of Utica Coffee Roasting 
Company owner Frank Elias. 

“We almost pulled the trigger” on a food 
truck, Anna Sofer says, when Elias made 
them aware of a space available a few doors 
down from his coffee shop and urged them 
to consider opening a location there.

The 2,000-square-foot space, once home 
to Utica Bread — but vacant for several 
years after the bakery relocated to Main 
Street near Union Station — was just what 
they were looking for, she says.

“We were not ready, but in typical us 
fashion, decided to jump in,” Anna Sofer 
quips. The couple signed a lease with 
building owners Tim Hardiman and Chris 
Taglo in December and, with their con-
tractor Isaac Nomo, began renovating it to 
match their vision.

The Sofers invested $25,000 of their 
own money and raised another $15,000 
with a Kickstarter campaign. They also 
obtained a $40,000 loan from Bank of 
Utica and $40,000 in financing for restau-

rant equipment from NJ Flihan & Co. on 
Bleecker Street.

The result is a funky space featuring 
various works by local artists on the wall, 
used books for sale, kitschy items like a 
hot pink cuckoo clock, a disco ball, and 
a much larger menu than the 800-square-
foot Clinton restaurant.

“It’s all about fun and comfort,” 
Sharrone Sofer says. 

Along with indoor seating, there is also a 
cheese case and a menu that includes burg-
ers, loaded toasts, and baked potatoes. The 
Compound also has access to shared event 
space on the second floor of the building, 
which will allow it to host pop-up events.

The restaurant had its soft opening the 
second week of March and celebrated its 

grand opening March 15.
To spread the word along with the but-

ter, the Sofers rely on their social-media 
pages on Facebook and Instagram, where 
they have more than 11,600 followers.

“We partner with a lot of local influenc-
ers,” Anna Sofer adds. They are also work-
ing with several organizations including 
the Central New York Cheese Trail and 
hold pop-up events where they invite local 
makers in to sell their wares to continue to 
spread the word.

So far, the response to the new eat-
ery, which is open Wednesday through 
Sunday from 10 a.m. to 3 p.m., has been 
great, the Sofers say.

“We love Utica,” Anna Sofer exclaims. 
“We are really invested in the new Utica.”  

The Compound brings butter 
and cheesy goodness to Utica

The Compound employee Ti� any Crites prepares a loaded baked potato at the restaurant’s new Utica location.
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BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — A group of 10 Onondaga 
County nonprofits will use grant money 
awarded from the county’s COVID-19 
Response Fund. 

Ryan McMahon, Onondaga County ex-
ecutive, on March 9 announced the awards 
during an event held at AccessCNY, locat-
ed at 1603 Court St. in Syracuse.

As the county explained in its news 
release, the COVID-19 Response Fund 
sought to “address the human-service 
needs and improve quality of life for the 
populations in Onondaga County dispro-
portionately impacted by the COVID19 
pandemic.”

The effort had a “specific focus placed” 
on the county’s youth and senior-citizen 
populations. The fund had $1 million avail-
able, with maximum funding awards of 
$100,000 each.

Grant recipients
Onondaga County provided a list of 

the 11 grant awards to 10 recipients and a 
description of how the nonprofits will use 
the funding. 

AccessCNY will use two funding 
awards. The one grant, totaling nearly 
$99,000, will connect people who live with 
a developmental disability, acquired brain 
injury, or mental-health diagnosis, with 
needed services including increasing at-
tendance at medical appointments, de-
creasing food insecurity, and reducing 
feelings of social isolation.

The second grant, a more than $94,000 
award, is for caregiver training. The fund-
ing will allow AccessCNY to increase 
outreach and collaboration across sys-
tems and develop curriculum to provide 
educational resources and supports to 
unpaid caregivers of individuals with a 
mental-health diagnosis.

ACR Health will use its $100,000 grant 
for a mobile health-services team. The 
money will help the organization enhance 
outreach, education, harm reduction, 
and prevention services for people with 
opiate-use disorder and/or those at in-
creased risk for HIV/STDs.

Aurora of Central New York, Inc.
will use its $100,000 for a safe outreach 
project for people with vision and hear-
ing loss. The grant will allow Aurora to 
ensure proper access to — and utilization 
of — mental and physical-health services 
using appropriate sign language interpre-
tive services for the Deaf New American 
Community and American Deaf individ-
uals. It will also use the funding to help 
reduce isolation for seniors with vision or 
hearing loss by providing training in adap-
tive and assistive technologies.

CirCare was awarded a nearly $79,000 
grant for a parent project. It will use the 
money to implement the Parent Project 
Model, an evidence-based curricula help-
ing parents develop strategies to handle 
“some of the most difficult” behaviors 
exhibited in their school-aged children.

Contact Community Services, Inc.
plans to use its $100,000 grant award for 
a TeleCare project to make telephone-re-

assurance calls for isolated and vulnera-
ble older adults, including daily wellness 
checks and medication reminders.

Elmcrest Children’s Center was is-
sued a $100,000 grant for non-traditional 
childcare at Northside Early Education 
Center. The organization will use the 
money to implement a pilot program to 
provide center-based licensed childcare 
during non-traditional hours (5 p.m.-12 
a.m.) for parents working second shift.

Empower Parkinson, Inc. will use a 
more than $77,000 grant award for expan-
sion of services for people with Parkinson’s 
Disease. The funding will help pay for 
efforts to expand provision of services 
including boxing, other fitness activities, 
education, support, and socialization for 
people living with Parkinson’s Disease.

PEACE, Inc. plans to use its $100,000 
grant award for a program focused on 
aging-in-place senior home modification. 
The funding will help PEACE improve the 

physical environments of Home Energy 
Assistance Program (HEAP) eligible se-
niors so that they’re able to stay in their 
own homes safely. This includes activities 
such as ramp installation, doorway wid-
ening, and modifications to accommodate 
medical devices.

Reach CNY, Inc. will use its grant 
of nearly $51,000 for a childbirth-educa-
tion program for refugee and immigrant 
women and families. The funding will 
help Reach CNY use certified childbirth 
educators and trained medical interpret-
ers to provide childbirth-education classes 
for pregnant women in Onondaga County 
whose first language is Somali, Arabic, 
Swahili, or Kinyarwanda.

Syracuse Northeast Community 
Center was awarded a $100,000 grant to 
improve and expand existing basic needs 
and senior services while working toward 
implementation of a full “food farmacy 
program” model.         
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Onondaga County on March 9 awarded 11 grants to 10 organizations from its COVID-19 Response Fund during 
an event held at AccessCNY, located at 1603 Court St. in Syracuse. Those pictured (from left to right) include Paul 
Joslyn, executive director of AccessCNY; Onondaga County Executive Ryan McMahon; Carolyn Brown, executive 
director of PEACE, Inc.; and Brian Fay, executive director of the Syracuse Northeast Community Center.

Onondaga County awards non-
profits COVID-19 Fund grants     

Empire State index fell 
to lowest level since 
early in pandemic    
BY ERIC REINHARDT
ereinhardt@cnybj.com

T he Empire State Manufacturing
Survey general business-
conditions index declined nearly

15 points in March to -11.8, reaching its 
lowest level since early in the COVID-19 
pandemic.

The index — the monthly gauge on 
New York’s manufacturing sector — had 
moved back into positive territory in 
February to 3.1. It plummeted in January 
to -0.7, ending 18 months of positive 
numbers including the 31.9 reading in 
December.

The March index number — based on 
firms responding to the survey — indi-
cates business activity “declined” in New 
York “to its lowest level since May 2020,” 
the Federal Reserve Bank of New York 
said in a March 15 news release. A neg-
ative reading on the index indicates a de-

cline in the state’s manufacturing sector, 
while a positive number shows expansion 
or growth in manufacturing activity. 

The survey found 24 percent of respon-
dents reported that conditions had im-
proved over the month, while 35 percent 
reported that conditions had worsened, 
the New York Fed said.

The March index number fell short of 
the consensus economists’ forecast of a 
reading of 5.5, according to The Wall Street 
Journal.

Survey details
The new-orders index fell to -11.2, and 

the shipments index moved down to -7.4, 
“pointing to declines” in orders and ship-
ments, the New York Fed said. 

The unfilled-orders index came in at 
13.1. The delivery-times index climbed 11 
points to 32.7, pointing to a “substantial” 
increase in delivery times, and inventories 
rose at the “fastest pace in years.”

The index for number of employees 
dropped 9 points to 14.5, pointing to a 
modest increase in employment levels, 
and the average-workweek index moved 
down to 3.5, indicating a slightly longer 
workweek. 

The prices-paid index edged down 3 
points to 73.8, while the prices-received 
index rose 2 points to a record high of 
56.1, signaling “ongoing substantial” in-
creases in both input prices and selling 
prices.

Firms were generally optimistic about 
the six-month outlook. 

The index for future business condi-
tions climbed 8 points to 36.6. Longer 

delivery times, higher prices, and increas-
es in employment “are all expected in 
the months ahead,” and capital spending 
plans “remained firm.”

The New York Fed distributes the 
Empire State Manufacturing Survey on 
the first day of each month to the same 
pool of about 200 manufacturing execu-
tives in New York. On average, about 100 
executives return responses.         

New York state manufacturing 
activity contracted in March

General Business Conditions

VISUAL CREDIT: NEW YORK FED WEBSITE

THE BOOK OF LISTS IS NOW AVAILABLE!  VISIT BJNN-NEWSSTAND.COM
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CNYSME recognizes 
Ed Riley with Crystal 
Ball Award 
Honored for restoration
of Hotel Syracuse 
into Marriott Syracuse 
Downtown   

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — The Central New York 
Sales & Marketing Executives (CNYSME) 
is set to honor Ed Riley as the 45th recipi-
ent of its annual Crystal Ball Award.

Riley is the founder of Hotel Syracuse 

Restoration, LLC, the company that spear-
headed the effort to renovate and revive 
the Hotel Syracuse into what is now the 
Marriott Syracuse Downtown.

The venue will also host the April 7 event 
in which CNYSME will present the award 
to Riley. It’ll be part of the annual Crystal 
Ball and Sales & Marketing Excellence 
Awards presentation and celebration. 

The prestigious Crystal Ball is awarded 
annually by CNYSME to a local busi-
nessperson or group of businesspeople in 
recognition of their contributions to the 
sales and marketing profession and for 
their endeavors in the areas of community 
development and support.

The criteria for Crystal Ball recogni-
tion includes a person whose visibility 
impacts the progress and prosperity of 
Central New York; a leader who demon-
strates commitment to superior quality 
and professionalism; a person who fosters 
excellence in his/her industry, local in-
volvement in community and civic orga-
nizations, and demonstrates and practices 
an appreciation of the sales and marketing 
industry, according to a CNYSME news 
release.

“Ed Riley embodies all of these things 
and more,” Jaime Lawlor Wager, CNYSME 
president, said. “His passion for what he 
does and what he’s brought to Central 
New York is nothing less than inspirational 
and we’re excited to add him to the list of 
esteemed recipients.”

Central New York Sales & Marketing 
Executives was founded in 1935 and says it 

is the area’s “recognized voice” of the sales 
and marketing profession.

In 2014, Riley founded Hotel Syracuse 
Restoration, LLC and later Brine Wells 
Development, LLC. Then, he executed 
the purchase, restoration, and renovation 
of the closed and “deteriorating” historic 
Hotel Syracuse, which reopened as the 
Marriott Syracuse Downtown in 2016, 
CNYSME said.

About Riley
Riley, a Syracuse native, attended 

Christian Brothers Academy, Onondaga 
Community College (OCC), and Syracuse 
University School of Architecture. 

He is a member of the board of directors 
of the Downtown Committee of Syracuse, 
Inc.; OCC Foundation; HumaneCNY; and 
the Rescue Mission.

Besides the Crystal Ball Award, Riley 
has received other awards for his efforts in 

the community and related to the resto-
ration and reopening of the Hotel Syracuse. 
They include Outstanding Renovation 
and Adaptive Reuse award for Bentley 
Settle Building; OCC Faces Alumni of 
Distinction; Award for Excellence in 
Renovating the Hotel Syracuse from 
Downtown Committee; OHA Gold Metal; 
and AOH Hibernian.

Recent Crystal Ball Award honor-
ees

Some recent CNYSME Crystal Ball re-
cipients include Laura Serway in 2021; 
Mark Re of Howard Hanna Real Estate 
Services in 2019; Kimberly Boynton, 
president and CEO of Crouse Health in 
2018; Howard Dolgon, owner, president, 
CEO, and team governor of the Syracuse 
Crunch minor-league hockey team in 
2014; and Peter Belyea, president of CXtec 
and TERACAI in 2013.        

                 2022SALES & MARKETING
EXCELLENCE AWARDS

2021 Laura Serway
2019 Mark Re
2018 Kimberly Boynton
2017 Phil VanHorne
2016 Allen Naples
2015 Robert Daino
2014 Howard Dolgon
2013 Peter Belyea
2012 Debbie L. Sydow
2011 John Stage
2010 Peter J. Coleman, Jr.
2009 Edward Levine
2008 John MacDougall
2007 Ray Halbritter
2006 Nancy Cantor
2005 Arthur Zimmer
2004 The Goldberg Family
2003 Jack H. Webb
2002 William G. Pomeroy
2001 Joel Delmonico
2000 Mary Cotter
1999 Gregory L. Eastwood
1998 The Burdick Family
1997 Richard & Joseph 

Pietrafesa
1996 Martin A. Yenawine
1995 The Bennett Family
1994 Clarence Jordan
1993 William J. Donlon
1992 Robert J. Bennett
1991 Robert & Suzanne Congel
1990 Charles A. Chappell, Jr.
1989 Irwin Davis

CRYSTAL BALL 
PAST WINNERS
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The Central New York Sales & Marketing Executives (CNYSME) on April 7 will honor Ed Riley as the 45th recipient of 
its annual Crystal Ball Award. Riley, seen in this photo from May 2016, is the founder of Hotel Syracuse Restoration, 
LLC, which spearheaded the e�ort to restore the Hotel Syracuse into the Marriott Syracuse Downtown. 

CONGRATULATIONS TO 

Kelly Bailey
2022 Sales & Marketing Excellence Award 

Honoree

Congratulations to all of the 2022 Sales & Marketing 
Excellence Award Recipients!

Your hard work, passion, and FUN attitude 
make you a rockstar! Thank you for all that you 
do for The Central New York Business Journal!
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VISUAL TECHNOLOGIES

Visual Technologies Corp. (VTC) has had 
the good fortune to have Tim Allen on 
its team since 2005. Tim joined VTC as a 
stagehand, and 
quickly became 
an integral part 
of the Rental and 
Staging division 
of the company. 
You will see Tim 
at many of the 
events that Visual 
Technologies 
participates in — he may be setting up 
equipment, running a mixing board, or 
behind a camera. Tim is also the main 
contact at the Ramada Inn in Liverpool, 
responsible for all audio-visual services 
there. Tim’s willingness to give 100 per-
cent effort, regardless of inconvenience 
and time, is a true testament of his dedi-
cation and why he is so appreciated. 

MARRIOTT SYRACUSE DOWNTOWN

A member of the original opening team 
of the Marriott Syracuse Downtown, 
Chuck Anthony spent five years working 
in food and bev-
erage and market-
ing-management 
roles here at the 
hotel, focusing 
on restaurant 
marketing, and 
developing special 
events. That in-
cludes New Year’s Eve, the St. Patrick’s Day 
Parade Party, and the Syracuse tailgates. 
Now director of food & beverage at the 
Rosamond Gifford Zoo full-time, Chuck 
still makes time to produce all graphic de-
sign, advertising, and social-media content 
for the hotel as a marketing consultant. 
Chuck’s creative abilities and marketing 
vision has been a major contributor to the 
hotel’s overall success

CENTRAL NEW YORK BUSINESS JOURNAL

Kelly Bailey joined the Central New York 
Business Journal as an account executive 
just three years ago and quickly became 
a valuable mem-
ber of our team. 
She is always 
thinking outside 
the box with 
new creative 
package ideas 
and trying to do 
what’s best for 
the client. Kelly is 
hard-working, dedicated, and an amazing 
asset to CNYBJ. We look forward to having 
her spend many more years with us as we 
continue to evolve and grow.

CNY CENTRAL

Mary Jo Clavijo has been a leader on the 
CNY Central team for years. As one of our 
top marketing consultants, she continues 
to bring a high 
level of product 
knowledge and 
customer service 
to her clients every 
day. Since the start 
of the pandemic, 
Mary Jo quickly 
adapted to this 
new way of life, consistently delivering on 
the various key performance indicators 
for our business, specifically new business 
and digital growth. She was one of our top 
producers in both categories throughout 
the year. It’s with great pleasure that we 
award Mary Jo Clavijo this year’s Sales & 
Marketing Excellence Award from CNY 
Central.

MACKENZIE HUGHES, LLP

Mary Anne Cody’s practice concentrates 
on financial-planning issues for business-
es and individuals. Her areas of emphasis 
include estate 
planning, fidu-
ciary compliance, 
and business tax 
and succession 
planning. In addi-
tion, she acts as 
general counsel 
for numerous 
not-for-profit entities — advising on all 
matters from formation to dissolution to 
governance. Prior to joining Mackenzie 
Hughes, Mary Anne practiced as a certi-
fied public accountant with both national 
and regional accounting firms. Her experi-
ences ranged from tax compliance to the 
review of audited financial-statement tax 
footnotes for public companies, to estate 
and financial planning for high-net-worth 
individuals.

BRACKENS FINANCIAL SOLUTIONS

Richard J. (Dick) Cooney started his career in 
education in 1974, serving as a teacher, coun-
selor, and supervisor. In 1984, Dick began his 
career in financial 
services as a financial 
planner with CIGNA 
Financial Advisors 
(now Sagemark 
Consulting) in 
Buffalo. In 1987, he 
became assistant 
manager of the 
Buffalo office, and in 1990, he relocated to 
Syracuse to manage the area’s planning and 
sales operations. After a successful career in 
management, Cooney returned to private 
practice in 2000. With over 15 years of exten-
sive experience in analysis and case design, it 
was a natural fit for him to begin to provide 
this expertise to other advisors in support of 
their fee-based financial planning. In 2017, he 
joined Brackens Financial Solutions Network 
exclusively as its director of financial planning 
strategies. Brackens is grateful to have Dick 
on its team for his product knowledge, ex-
perience, and spirit. Congratulations on this 
well-deserved recognition.

DAVID’S REFUGE

Christine Corbett is a vibrant, positive, re-
liable, and focused member of the David’s 
Refuge team and contributes to other or-
ganizations like 
the Association 
of Fundraising 
Professionals 
and Eastwood 
Rotary with the 
same passion 
and enthusiasm. 
Christine treats 
everyone with 
kindness, compassion and love. She is an 
asset in countless ways. There is no one 
more deserving of this recognition.

CH INSURANCE

Joe Courcy was born and raised in 
Syracuse. After graduating from SUNY 
Oswego, Joe started his career as a produc-
tion supervisor at 
New Process Gear 
and later moved 
to New York City 
(NYC), where he 
started working 
in the insurance 
industry. After re-
turning from NYC, 
Joe started his 
own brokerage firm, JMC Benefits Group. 
Later, he decided that he needed the sup-
port of a larger brokerage firm and joined 
CH Insurance in September 2014. Joe 
began his career at CH as an account man-
ager and is now currently an assistant VP.

MARY ANNE  
CODY

RICHARD J.
COONEY

CHRISTINE
CORBETT

JOE 
COURCY

TIM  
ALLEN

CHUCK 
ANTHONY 

KELLY
BAILEY

MARY JO 
CLAVIJO
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BANKERS HEALTHCARE GROUP

As president of institutional sales, Meghan 
Crawford oversees the sales strategy for 
BHG across bank partnerships, association 
relationships, and 
its affiliate com-
pany, BHG Patient 
Lending. Meghan 
leads a national 
team focused on 
growing premium 
revenue and en-
hancing the B2B 
experience for 
sales clients while driving sales strategy 
and market development. Since joining 
BHG in 2015, Meghan has generated and 
serviced relationships with hundreds of 
community banks nationwide. She has 
personally managed the sale of hundreds 
of millions in financing of highly skilled 
professionals to institutional buyers. 

DANNIBLE & MCKEE, LLP

Christopher Didio, CPA, CFE, is an audit 
partner with Dannible & McKee, LLP, who 
has more than 37 years of experience 
providing audit 
and accounting 
services to a wide 
range of clients. 
He specializes in 
accounting and 
finance pertain-
ing to nonprofit 
organizations, 
manufacturing 
companies, the health care industry, 
insurance agencies, fraud and forensic 
examinations, and lost revenue and profit 
calculations. Didio is a certified fraud ex-
aminer and oversees the firm’s fraud and 
forensic accounting services. He is also the 
partner in charge of the recruiting efforts 
for the audit department. In July 2022, 
Didio will become Dannible & McKee’s 
managing partner.

TURNING STONE RESORT CASINO

Sarah Forth has been with Oneida Nation 
Enterprises at Turning Stone Resort Casino 
for 13 years. Originally starting at the front 
desk, Sarah has 
always poured 
her heart and 
soul into her 
various roles, 
growing into her 
current role as 
head of services 
operations on 
the sales team. 
She oversees a team of sales professionals 
who curate 4-Star, 4-Diamond events at 
upstate New York’s premier wedding and 
meetings resort. Sarah is a dynamic, pas-
sionate leader who is constantly pushing 
the envelope and leading with creativity 
and heart. It is an honor to present this 
well-deserved and earned award to Sarah. 

USHERWOOD OFFICE TECHNOLOGY

Kathleen Magnarelli began her career with 
Usherwood in 2015. As the regional sales 
manager, Kathleen plays an important role 
at Usherwood. 
She is responsible 
for managing 
and growing the 
Central New York 
sales team. She 
has more than 30 
years of experi-
ence in the office 
technology industry. Kathleen has been 
the recipient of multiple employee recog-
nition awards at Usherwood’s end-of-year 
celebration for her incredible leadership 
and team spirit. She has also been a con-
sistent member of Usherwood’s President’s 
Club and Million Dollar Club. 

STICKLEY

Tina Ramie joined Stickley in 1990 and 
for the past 31 years has had several key 
roles in customer service and sales. She is 
the go-to person 
with anything 
related to the 
Stickley product 
and culture. Tina 
is always ready 
and willing to go 
the extra mile to 
assist wherever 
needed. Since the 
inception of the contract division, Tina has 
handled all sales leads and promptly re-
sponds to all inquiries. With competence, 
dedication and grace, Ramie represents 
Stickley with the highest level of integrity. 
She is a mentor to many at Stickley. With 
a warm smile, a big heart, and a very keen 
mind, Tina is the epitome of goodness. 

ADVANCE MEDIA

Matt Sourwine is a creative leader and 
design talent who has a proven ability 
in developing marketing strategies and 
designs that in-
fluence others. 
He oversees the 
Advance Media 
New York creative 
team that has won 
7 international 
video awards and 
20 New York State 
Creative Awards 
since 2020. Under his leadership, the team 
has experienced significant growth and 
has expanded as a result. He has more 
than 11 years of experience in the industry 
and his passion for marketing and design 
is coupled with a love for focusing on the 
little details that really make a difference. 
Matt prides himself on staying true to a 
brand and loves working with clients. He is 
proud to serve as a brand ambassador for 
Advance Media New York.

CUMULUS RADIO STATION GROUP

Sam Vecchio has been in marketing and 
advertising for 25 years in Central New 
York. During that time, he has had the 
honor to work 
with local, 
regional, and 
national compa-
nies to connect 
them with their 
customers using 
powerful mes-
saging in both 
broadcast and 
digital. Developing creative and effective 
plans is something that he finds reward-
ing. Sam loves to work with businesses 
that need his help. The best part of choos-
ing this career is the many people he gets 
to work with and meet.

2022 SALES & MARKETING EXCELLENCE AWARDS

MEGHAN  
CRAWFORD

CHRISTOPHER
DIDIO

SARAH
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KATHLEEN  
MAGNARELLI

TINA  
RAMIE

MATT
SOURWINE

SAM
VECCHIO

BRANDY
YOUNG

Editor’s note: The SME Award winners’ write-ups are provided by the organizations that employ them and nominated them for this honor.

TURNING STONE RESORT CASINO

Brandy Young started as executive meet-
ing manager at Turning Stone six years 
ago and was promoted to corporate sales 
manager last 
year. She is a 
self-motivator 
who has always 
kept her nose to 
the grindstone, 
especially perse-
vering through 
the last year 
during this very 
unpredictable time. Brandy books the 
largest volume of meetings per quarter at 
our property, all-the-while making it look 
easy. She enjoys her seat on the board 
of Central New York Sales & Marketing 
Executives and the Turning Stone is grate-
ful to have her on its sales team.
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W elcome to the 2022 edition of
 The Central New York Business
 Journal’s Manufacturing Directory. 

The directory is an alphabetical list-
ing of manufacturers from across the 
16-county region that CNYBJ covers. The 
organizations included are of all sizes and 
represent a wide range of manufactured 
goods, from food items, to tools, to tech-
nology — just to name a few.

The listings included in the directory 
provide data on number of employees, 
products manufactured locally, markets 
served, certifications, key management. 
and revenue figures (if available). 

— CNYBJ Research

2ND AVE LIGHTING
55 Oriskany Blvd.
Yorkville, NY 13495
(800) 843-1602/2ndave.com

 Year Estab.: 1979
 No. of CNY Employees: 60
 No. of Employees Companywide: 100
 Products Manufactured Locally: custom 
lighting, decorative lighting, stained-glass lamps
& windows, chandeliers, wall sconces, outdoor 
lanterns, custom lighting, table/floor lamps, and 
other home accessories and decor. Indoor and 
outdoor lighting.
 Square Footage of Local Facilities: 180,000 
square feet of manufacturing, inventory, retail, 
and distribution space sited on 8.5 acres
 Certifications: lighting products are UL listed
 Markets Served: worldwide

 President & CEO: Robert Cohen
 Sales Manager: Max Cohen
 Production Manager: Chester Cohen

ALCOA-MASSENA OPERATIONS
1 Park Ave. E.
Massena, NY 13662
(315) 764-4011/alcoa.com

 Year Estab.: 1902
 No. of CNY Employees: 450
 No. of Employees Companywide: 14,000
 2021 Revenue: $9.3 billion
 Products Manufactured Locally: molten 
aluminum, billet, sow, rod
 Certifications: ISO 9001.2000, ISO 9002, QS 
9000 and TS-9000
 Markets Served: transportation, aerospace, 
construction, defense
 Plant Manager: Steve Rombough

ANAREN, A TTM TECHNOLOGIES 
COMPANY

6635 Kirkville Road
East Syracuse, NY 13057
(315) 432-8909/anaren.com

 Year Estab.: 1967
 No. of CNY Employees: 600
 No. of Employees Companywide: 800
 Products Manufactured Locally: manufac-
turer of complex RF/microwave networks & com-
ponents for wireless, satellite, defense, consumer 
electronics, health care, and IoT applications
 Square Footage of Local Facilities: 203,000
 Certifications: ISO, etc.

 Markets Served: wireless infrastructure, con-
sumer electronics, aerospace/defense, medical 
devices, IoT applications
 President & CEO: Lawrence A. Sala

ANHEUSER-BUSCH INBEV
2885 Belgium Road
Baldwinsville, NY 13027
(315) 635-4000/anheuser-busch.com

 Year Estab.: 1976
 No. of CNY Employees: 550
 No. of Employees Companywide: 163,695
 2021 Revenue: $47.4 billion
 Products Manufactured Locally: brewery of-
fering numerous beer brands & types of bottling
 Markets Served: consumer beverage
 Senior General Manager: Bryan Sullivan

ANSEN CORPORATION
100 Chimney Point Drive
Ogdensburg, NY 13669
(315) 393-3573/ansencorp.com

 Year Estab.: 2002
 No. of CNY Employees: 250
 No. of Employees Companywide: 450
 Products Manufactured Locally: EMS elec-
tronic contract-manufacturing services, proto-
typing, medium-to-high volume Pcb assembly, 
test, and complete systems integration and 
packaging
 Square Footage of Local Facilities: 250,000
 Certifications: ISO13485; ISO9001 and ITAR 
Registered
 Markets Served: medical, industrial, RF/wire-
less, communications, security, transportation, 
consumer, military, computer hardware, aero-
space, LED lighting
 General Manager: Rodney Bush
 Director of Business Development: Brenda 
Coon

BAE SYSTEMS
1098 Clark St.
Endicott, NY 13760
(607) 770-2000/baesystems.com

 Year Estab.: 1999
 No. of CNY Employees: 1,200
 No. of Employees Companywide: 89,600
 2021 Revenue: $28.1 billion
 Products Manufactured Locally: software, 
systems integration, support for defense appli-
cations, electronic-control and power-manage-
ment systems for military, commercial air, and 
land vehicles
 Markets Served: technology, defense, com-
mercial
 President & CEO: Tom Arseneault 

BO-MER PLASTICS, LLC
13 Pulaski St.
Auburn, NY 13021
(315) 252-7216/bo-mer.com

 Year Estab.: 1946
 No. of CNY Employees: 56
 No. of Employees Companywide: 56
 Products Manufactured Locally: 

Manufacturer of thermoformed and rotationally 
molded plastic products and metal fabrications
 Square Footage of Local Facilities: 64,000
 Certifications: ISO 9001-2008 and UL
 Markets Served: Medical, Industrial, Mass 
Transit
 President, CEO, & Owner: Thomas R. Herbert
 Controller: Brian Colella

BORGWARNER MORSE SYSTEMS
800 Warren Road
Ithaca, NY 14850
(607) 257-6700/borgwarner.com

 Year Estab.: 1880
 No. of CNY Employees: 1,300
 No. of Employees Companywide: 50,000
 2021 Revenue: $10.2 billion
 Products Manufactured Locally: customized 
solutions for variable cam timing, chain-driven 
engine timing systems, and drivetrain chains for 
front-wheel-drive transmission and transfer-case 
applications
 Certifications: ISO 14001, ISO 2001, TS 2014
 Markets Served: automotive manufacturers
 President & General Manager: Joseph 
Fadool

BUCKEYE CORRUGATED INC.
1203 Kinne St.
E. Syracuse, NY 13057
(315) 437-1181/bcipkg.com

 Year Estab.: 1979
 No. of CNY Employees: 140
 No. of Employees Companywide: 675
 Products Manufactured Locally: corrugated 
packaging and related packaging products
 Square Footage of Local Facilities: 330,000
 Markets Served: New York, Pennsylvania, 
Vermont, Massachusetts, Connecticut
 Sales Manager, New York Region: Jason 
Crouch

BUCKINGHAM GROUP, INC.
1-11 Travis Ave.
Binghamton, NY 13904
(607) 773-2400/buckinghammfg.com

 Year Estab.: 1896
 No. of CNY Employees: 377
 No. of Employees Companywide: 391
 Products Manufactured Locally: climbing 
and fall-protection equipment for linemen and 
arborists
 Square Footage of Local Facilities: 45,000
 Certifications: ISO 9001-2008 certification; 
17025-2005 accreditation 
 Markets Served: utility and arborists
 President: H. Andrew Batty, Jr.
 VP HR & Materials: James Nichols
 Gen. Mgmt.: Tim Batty

CENTRAL ASSOCIATION FOR THE 
BLIND & VISUALLY IMPAIRED 
(CABVI)

507 Kent St. 
Utica, NY 13501
(315) 797-2233/cabvi.org

 Year Estab.: 1929
 No. of CNY Employees: 231
 No. of Employees Companywide: 271
 2021 Revenue: $84.8 million
 Products Manufactured Locally: nitrile, 
latex, and synthetic examination gloves, medical 
supplies, kitting, office supplies, textiles, neck-
erchiefs, garbage bags, flashlights, work gloves, 
disposable wipes, biodegradable products
 Square Footage of Local Facilities: 293,357
 Certifications: ISO 9001:2015

MANUFACTURING

Syracuse Heart Challenge
Sunday, April 24th

SRC Arena at Onondaga Community College

www.SyracuseHeartWalk.org

Locally Sponsored by:

@AHANewYork #SyrHeartWalk

Media Sponsors

SPECIAL REPORT:

MANUFACTURING DIRECTORY

PHOTO CREDIT: ZOEYADVERTISING.COM
An aerial shot of the Anheuser-Busch plant in 
Baldwinsville.

http://www.syracuseheartwalk.org
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Buckeye Corrugated 
I Rochester, NY I Syracuse, NY 

PREMIER DESIGNER 
& MANUFACTURER 
OF CORRUGATED 
PACKAGING 

STRUCTURAL 
DESIGN

RETAIL POP 
DISPLAYS

ECOMMERCE/ 
TWO-SIDED PRINTING

GRAPHIC 
PACKAGING

SPECIALTY DIE 
CUTTING

SPECIALTY 
GLUING

GRAPHIC 
DESIGN

CO-PACK & 
ASSEMBLY

WAREHOUSING 
& FULFILLMENT

East Syracuse: 315-437-1181
Victor: 585-924-1600

BCIPKG.COM

Designed Around You – BCI turns your 
packaging into an extension of your brand 

while it protects your products in transport 
and presents them to the customer on their 

doorstep or in the store.

RAV Properties is a proud sponsor of

 Close to Highways 
90, 690, 81, 481

 Indoor Common Dock

 Many Upgrades: New Roof,
LED Lighting, Windows 

 Low Cost Opportunity 

 Local Owner/Brokers
Protected 

SHOWROOM FOR 
FRANCHISE, RETAIL, 

CAFÉ, STUDIO 
NOW AVAILABLE

315.403.9000  ravproperties.com
 Local Owner/Brokers

      Protected 

THE ORCHESTRA OF CENTRAL NEW YORK

6361 THOMPSON ROAD

 Markets Served: primary sales to state and 
federal customers; will sell retail; sales in all 50 
states, Puerto Rico, Guam, and the U.S. Virgin 
Islands
 President & CEO: Edward P. Welsh

CHOBANI
147 State Highway 320
Norwich, NY 13815
(607) 337-1246/chobani.com

 Year Estab.: 2005
 No. of CNY Employees: 1,000
 No. of Employees Companywide: 2,200
 2021 Revenue: $1.4 billion
 Products Manufactured Locally: Greek 
yogurt
 Markets Served: retail, foodservice
 Founder & CEO: Hamdi Ulukaya

CONMED
525 French Road
Utica, NY 13502
(315) 797-8375/conmed.com

 Year Estab.: 1970
 No. of CNY Employees: 500
 No. of Employees Companywide: 3,500
 2021 Revenue: $862 million
 Products Manufactured Locally: medical 
devices and equipment for orthopaedic, general 
surgery, gynecology, neurosurgery, gastroen-
terology, cardiac monitoring, and critical-care 
specialties
 Square Footage of Local Facilities: 500,000
 Markets Served: arthroscopy, cardiology, 
critical care, general and laparoscopic surgery, 
gastroenterology, gynecology, neurosurgery, 
orthopaedics, sports tissue & biologics, surgical 
visualization
 CEO: Curt R. Hartman

CURRENT APPLICATIONS
275 Bellew Avenue South
Watertown, NY 13601
315-788-4689/currentapps.com

 Year Estab.: 2000
 No. of CNY Employees: 60
 No. of Employees Companywide: 64
 Products Manufactured Locally: Custom 
brush motors, brush-less motors, gear motors 
and Galway barrel pumps 
 Square Footage of Local Facilities: 30,000
 Markets Served: Construction, health care, 
mobility, industrial, all markets that use motors
 President: George Anderson
 Vice President Engineering Manager: Chris 
Gilbert
 Manufacturing Manager: Roger Snyder
 Manufacturing Engineering Manager: Bob 
Olin

EATON COOPER CROUSE-HINDS
1201 Wolf St.
Syracuse, NY 13221
(315) 477-7000/eaton.com

 Year Estab.: 1897
 No. of CNY Employees: 450
 No. of Employees Companywide: 85,000
 2021 Revenue: $17.9 billion
 Products Manufactured Locally: electrical 
equipment
 Markets Served: industrial, electrical, com-
mercial
 President: Scott Hearn

EMPIRE STEEL INNOVATIONS
36 Wurz Avenue
Utica, NY 13502
(315) 797-1335/esimetal.com

 Year Estab.: 1978
 No. of CNY Employees: 18
 No. of Employees Companywide: 18
 Products Manufactured Locally: laser-cut
steel, formed steel, punched and drilled steel
 Key Executive: Greg Lints

ENDICOTT PRECISION, INC.
1328-30 Campville Road
Endicott, NY 13760
(607) 754-7076/endicottprecision.com

 Year Estab.: 1960
 No. of CNY Employees: 120
 No. of Employees Companywide: 120
 Products Manufactured Locally: precision
sheet-metal fabrication, stampings, weldments, CNC
mill & waterjet machining, mechanical assembly
 Square Footage of Local Facilities: 85,000
 Certifications: AS9100 “D”
 Markets Served: aerospace, electronics, vehi-
cles, ships, commercial & military customers
 General & Sales Manager: Ronald Oliveira

FIBERDYNE LABS, INC.
127 Business Park Drive
Frankfort, NY 13340
(315) 895-8470/fiberdyne.com

 Year Estab.: 1992
 No. of CNY Employees: 79
 No. of Employees Companywide: 79
 Products Manufactured Locally: fiber-optic 
networking products and cabling-installation 
services; LED-sign manufacturing, sales and in-
stall, LED-advertising signs, LED scoreboards
 Square Footage of Local Facilities: 22,000
 Certifications: ISO 9001:2008
 Markets Served: CATV, telecommunications, 
enterprise industries & fiber to the home, LED 
digital signs and advertising
 CEO & President: Anthony Polus
 CFO: Al Amendolare
 VP Operations: Chad Polus
 Treasurer: Heather Mosny

FORCE GUIDED RELAYS INT’L INC.
161 Clear Road
Oriskany, NY 13424
(315) 737-2130/fgri.com

 Year Estab.: 1987
 No. of CNY Employees: 4
 No. of Employees Companywide: 450
 Products Manufactured Locally: safety re-
lays, safety controls
 Square Footage of Local Facilities: 
A campus of 100,000-plus square feet on 
36 acres
 Certifications: ISO 9001-2015

 Markets Served: industrial automation, ele-
vator and escalator controls, railroad safety and 
signaling
 President: Shawki Elgarhi

GEAR MOTIONS, INC./
NIXON GEAR DIV.

1750 Milton Ave.
Syracuse, NY 13209
(315) 488-0100/https://gearmotions.com/

 Year Estab.: 1920
 No. of CNY Employees: 30
 No. of Employees Companywide: 67
 Products Manufactured Locally: custom 
gears for OEMs, including precision ground he-
lical gears, spur gears, pump gears, bevel gears 
and worm gears, as well as multiple types of 
sprockets, timing pulleys, shafts, and splines
 Square Footage of Local Facilities: 45,000
 Certifications: ISO9001:2015
 Markets Served: industrial, specialty auto-
motive, medical
 President and CEO, Gear Motions: Dean 
Burrows
 Engineering Manager: Jeff Rynders
 Director of Operations: Dan Bartelli
 Materials Mgr.: Dan Sierotnik
 Chairman, Gear Motions: Samuel Haines
 Corp. Sales Engineering Manager: Ron Wright

GIOTTO ENTERPRISES
161 Clear Road
Oriskany, NY 13424
(315) 736-2206/giottoenterprises.com

 Year Estab.: 1985
 No. of CNY Employees: 425
 No. of Employees Companywide: 425
 2021 Revenue: $120 million
 Products Manufactured Locally: com-
munication fiber-optic connectors, fiber-optic 
cable and test equipment; safety relays, injec-
tion-molded plastic components, CNC machin-
ing, sheet-metal fabrication
 Square Footage of Local Facilities: 275,000
 Certifications: ISO 9001 2015
 Markets Served: telecom & broadband 
providers, contractors, utilities, government 
agencies & educational facilities; resellers and 
end-users; OEM automotive, firearms, pump, 
compressor, sensor, medical, and consumer 
products
 President & CEO: Frank Giotto
 SVP of Sales: Kirk Donley
 Exec. Vice Pres. & CFO: Susan Grabinski
 VP of Marketing: Andy Scarafile

HARTMAN ENTERPRISES, INC.
455 Elizabeth St.
Oneida, NY 13421
(315) 363-7300/hartmanenterprises.com

 Year Estab.: 1973
 No. of CNY Employees: 48

 No. of Employees Companywide: 48
 Products Manufactured Locally: precision 
CNC milling and turning; 5-axis machining, 
Swiss-type machining, large turning; AS9100D 
Certified, HUBZone
 Square Footage of Local Facilities: 25,000
 Certifications: ISO 9001:2015, AS9100D, 
Small Business, Woman-Owned Business, , NYS 
WBE Certified, WBENC Certification, HUBZone 
Certified 
 Markets Served: Aerospace Medical Mass 
Transit Transportation Gas and Oil Power 
Transmission 
 President/CEO: Jaime A. Sweet
 VP of Operations: Bob Kocik
 Director of Business Development: Ben 
Robbins

HILLIARD CORPORATION
100 West Fourth St.
Elmira, NY 14902
(607) 733-7121/hilliardcorp.com

 Year Estab.: 1905
 No. of CNY Employees: 450
 Products Manufactured Locally: mo-
tion-control and oil-filtration equipment, differ-
entials for numerous models of Polaris ATVs
 Chairman & CEO: Jan van den Blink

HILLROM, A BAXTER COMPANY
4341 State Street Road
Skaneateles Falls, NY 13153
(315) 685-4100/hillrom.com

 Year Estab.: 1915
 No. of CNY Employees: 1,000
 No. of Employees Companywide: 60,000
 2021 Revenue: $14.7 billion
 Products Manufactured Locally: medi-
cal-device manufacturer
 Markets Served: medical, health care
 President, Front Line Care: Andreas G. Frank

PHOTO CREDIT: ZOEYADVERTISING.COM
The Eaton Cooper Crouse-Hinds plant in Syracuse.

http://www.bcipkg.com
http://www.ravproperties.com
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ASK THE EXPERT

Preparing Your Business for
Lease Accounting Changes
Benjamin A. Sumner, CPA, Audit Partner
Dannible & McKee, LLP

Updated accounting rules for long-term leases 
took effect in 2019 for public companies. 
Now, after several deferrals by the Financial 
Accounting Standards Board (FASB), private 
companies and private not-for-profit entities 
must follow suit. The new standard will apply 
to annual reporting periods beginning after 
December 15, 2021, and to interim periods 
within fiscal years beginning after December 15, 
2022.
Unlike current generally accepted accounting 
principles (GAAP), which requires only capital-
type leases to be recognized on the balance 
sheet, the new guidance directs that a lessee 
is required to recognize right-of-use assets 
and liabilities associated with all long-term 
rentals on the balance sheet for leases with 
terms of 12 months or longer. The magnitude of 
recognized right-of-use assets and liabilities will 
be determined as a product of the lease term, 
required payments and applicable discount rate 
used to calculate the present value of those 
obligations. While entities may be tempted to 
automatically exclude leases that are month-
to-month or have a term of 12 months or less, 
the guidance specifies that adopters must 
utilize an “expected outcome” approach and 
must consider other economic factors when 
determining the applicable lease term.
The new standard also directs changes to 
required disclosures to help financial statement 
users better understand the amount, timing 
and uncertainty of cash flows arising from the 
leases. Companies will need to disclose in the 
notes information about the nature of its leases, 

the significant judgments made in applying the 
requirements of the new standard and various 
other amounts and features related to particular 
leasing activities. This area is probably the 
most significant change that would require the 
assistance of a CPA to ensure you have all 
bases covered.
Implementing the new lease standard could take 
more time and money than most organizations 
realize. To help create a path to success, you 
will need to thoughtfully prepare in these areas: 

• Compiling a complete population of your
leases, along with applicable lease terms
and required payments;

• Selecting the best lease software for your
company’s needs;

• Identifying embedded leases; and
• Deciding on the discount rate you should

use.
It’s important that you take a test run in applying 
the new guidance to see how it impacts the 
presentation of your balance sheet. The right-of-
use asset recognized under the new guidance 
would be classified as a non-current asset, 
while the current portion of the lease liability 
would be classified as a current liability. This 
could potentially have a substantial unfavorable 
impact on working capital, fixed charge ratios 
or similar liquidity and liability-sensitive ratios. 
What was once considered a healthy company 
might now appear to be a poor credit risk, and 
the decreased ability to obtain funding could 
have a real, adverse effect on the financial 
health of the company.

221 S. Warren Street, Syracuse, NY
315.472.9127  |  DMCPAS.COM

ICM CONTROLS
7313 William Barry Blvd.
North Syracuse, NY 13212
(315) 233-5266/icmcontrols.com

 Year Estab.: 1984
 No. of CNY Employees: 279
 No. of Employees Companywide: 284
 2021 Revenue: $50 million
 Products Manufactured Locally: electronic 
controls & products
 Square Footage of Local Facilities: 83,000
 Certifications: ISO 9001:2008
 Markets Served: OEM and Aftermarket with-
in the HVAC/R, Appliance, Electrical, Pool & Spa, 
Marine & RV industries
 Chairman & Chief Executive Officer: Joseph 
Bonacci
 Vice President: Zachary H. Kadah

INDIUM CORPORATION
Suite 301
Clinton, NY 13323
(315) 853-4900/indium.com

 Year Estab.: 1934
 No. of CNY Employees: 650
 No. of Employees Companywide: 1,000
 Products Manufactured Locally: materials
for electronics assembly, semiconductor pack-
aging and assembly, and thermal management, 
such as solders, fluxes, thermal interface materi-
als, indium, gallium, and germanium inorganic 
compounds, and metal alloys
 Certifications: ISO 9001, IATF 16949
 Markets Served: Electronics assembly, semi-
conductor assembly and packaging, thermal 
management, and thin film.
 CEO: Gregory P. Evans
 President & COO: Ross Berntson
 CFO: Mike McKenna
 VP of Sales, Marketing, and Technical 
Service: Tim Twining

INFICON INC.
2 Technology Place
East Syracuse, NY 13057
(315) 434-1100/inficon.com

 Year Estab.: 2000
 No. of CNY Employees: 302
 No. of Employees Companywide: 1,297
 2021 Revenue: $516 million
 Products Manufactured Locally: instru-
mentation, critical-sensor technologies, and 
process-control software for vacuum processes; 
detection equipment for emergency response, 
military, security, petrochemical, and public util-
ities; service tools for heating, air conditioning, 
and refrigeration professionals
 Square Footage of Local Facilities: 220,000
 Certifications: ISO9001, ISO14001
 Markets Served: semiconductor, display, 
optics, solar, emergency response & security, mil-
itary, environmental monitoring, petrochemical, 
energy, heating, air conditioning, refrigeration, 
automotive, public utilities, research and devel-
opment, pharma and biopharma
 President: Oliver Wyrsch

INFITEC, INC.
PO Box 2956
Syracuse, NY 13220
(315) 433-1150/infitec.com

 Year Estab.: 1981

 No. of CNY Employees: 45
 No. of Employees Companywide: 45
 Products Manufactured Locally: industrial
and commercial controls and systems, time 
delay relays & modules, flashers, alternating 
relays, temperature controllers, liquid level, AC 
Phase/Speed, DC speed, AC & DC current sen-
sors, and custom design capability
 Square Footage of Local Facilities: 23,000
 Markets Served: metering pumps, food ser-
vice equipment, material handling equipment, 
coin operated vending, telemetry systems, 
pellet burning stoves & furnaces, barbeque 
grills, humidification/ dehumidification, airport 
ground equipment, specialty marine equip-
ment, heavy construction equipment. 
 V.P. Engineering: George W. Ehegartner, Jr.
 V.P. HR & Finance: Kim Bremerman

ITT GOULDS PUMPS
240 Fall St.
Seneca Falls, NY 13148
(315) 568-2811/gouldspumps.com

 Year Estab.: 1848
 No. of CNY Employees: 618
 No. of Employees Companywide: 9,700
 2021 Revenue: $2.5 billion
 Products Manufactured Locally: industrial 
pumps, monitoring & controls equipment 
 Markets Served: oil & gas, mining, chemical, 
power, general industry, pulp & paper, biophar-
maceutical
 President, Industrial Process: George Hanna

L. & J. G. STICKLEY, INC.
1 Stickley Drive
Manlius, NY 13104
(315) 682-5500/stickley.com

 Year Estab.: 1900
 No. of CNY Employees: 900
 No. of Employees Companywide: 1,200
 Products Manufactured Locally: premi-
um-quality solid-wood case goods & uphol-
stered/leather furniture
 Markets Served: residential & commercial
 Chairman & CEO: Aminy I. Audi

LOCKHEED MARTIN MISSION 
SYSTEMS & TRAINING

1801 State Route 17C
Owego, NY 13827
(607) 751-2200/lockheedmartin.com/ms2

 Year Estab.: 1957
 No. of CNY Employees: 4,100
 No. of Employees Companywide: 114,000
 2021 Revenue: $65.4 billion
 Products Manufactured Locally: provides 
systems engineering, software development, 
and complex program management for global 
security, civil, and commercial markets
 Markets Served: aerospace, defense
 VP, Advanced Product Solutions & Owego 
 GM: A. Hamid Salim
 Acting VP & Syracuse GM: Greg Larioni

MARQUARDT SWITCHES, INC.
2711 Route 20 E.
Cazenovia, NY 13035
(315) 655-8050/us.marquardt.com

 Year Estab.: 1981
 No. of CNY Employees: 400
 No. of Employees Companywide: 10,500
 Products Manufactured Locally: electrical 
and mechanical-control systems
 Square Footage of Local Facilities: 115,000
 Certifications: TS 16949; ISO 14001
 Markets Served: automotive, off-road, truck, 
e-mobility, power tools, white goods and indus-
try
 CEO: Harald Marquardt

METAL SOLUTIONS, INC.
1821 Broad St.
Utica, NY 13501
(315) 732-6271/metalsolutionsinc.com

 Year Estab.: 1954
 No. of CNY Employees: 125
 No. of Employees Companywide: 125
 Products Manufactured Locally: full-service 
manufacturer providing precision-fabricated 
metal products
 Square Footage of Local Facilities: 100,000
 Certifications: ISO 9001:2015, DBE, NYSWBE
 Markets Served: Mass Transit, HVAC, Various 
manufacturers
 Owner/ CEO: Catherine Thiaville
 President / Owner: Joseph Cattadoris Jr.

MEYDA TIFFANY LIGHTING
One Meyda Fine Place
Yorkville, NY 13495
(800) 222-4009/meyda.com

 Year Estab.: 1974
 No. of CNY Employees: 60
 No. of Employees Companywide: 100
 Products Manufactured Locally: custom 
lighting, Tiffany lighting, decorative lighting, 
stained-glass lamps & windows, chandeliers, 
wall sconces, outdoor lanterns, custom lighting, 
table/floor lamps, fireplace screens, ceiling pen-
dants and other lighting fixtures, stained glass 
windows and home decor.
 Square Footage of Local Facilities: 180,000 
square feet of manufacturing, inventory, retail, 
and distribution space sited on 8.5 acres. 
 Certifications: lighting products are UL listed
 Markets Served: worldwide
 President & CEO: Robert Cohen
 Sales Manager: Max Cohen
 Production Manager: Chester Cohen

MSI MOLDING SOLUTIONS INC.
6247 State Route 233
Rome, NY 13440
(315) 736-2412/moldingsolutionsinc.com

 Year Estab.: 2006
 No. of CNY Employees: 27
 No. of Employees Companywide: 27
 Products Manufactured Locally: molded
and fabricated plastic components, assemblies, 
and packaging
 Square Footage of Local Facilities: 35,000
 Certifications: ISO 9001:2015
 Markets Served: medical, electronics, fiber 
optic, and industrial components
 President: Tom Bashant

NOVELIS 
448 County Route 1A
Oswego, NY 13126
(315) 349-0121/novelis.com

 Year Estab.: 1963
 No. of CNY Employees: 1,150
 No. of Employees Companywide: 14,650
 Products Manufactured Locally: rolled-alu-
minum products
 Square Footage of Local Facilities: 
1.7 million 
 Certifications: OHSAS 18001, ISO 14001, ISO 

PHOTO CREDIT: ZOEYADVERTISING.COM
In� con, located in East Syracuse.

https://www.cnybj.com/preparing-your-business-for-lease-accounting-changes/
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9001, ATIF 16949
 Markets Served: automotive and transpor-
tation, consumer and industrial, building and 
construction, beverage cans
 Plant Manager: Jeff Cruse

PALL TRINITY MICRO 
CORPORATION

3643 State Route 281
Cortland, NY 13045
(607) 753-6041/pall.com

 Year Estab.: 1946
 No. of CNY Employees: 500
 No. of Employees Companywide: 10,000
 Products Manufactured Locally: develops 
and manufactures filtration products
 Certifications: ISO 9001, ASME U, National 
Board R, ASME PP, ISO 14001
 Markets Served: aerospace, biopharmaceuti-
cal, fuel, beverage companies
 CEO: Rainer Blair

R-TRONICS, LLC
222 Erie Blvd. East
Rome, NY 13440
(315) 337-7574 /r-tronics.com

 Year Estab.: 1957 as Rome Electronics
 No. of CNY Employees: 18
 No. of Employees Companywide: 20
 Products Manufactured Locally: custom
cable assemblies, electromechanical assem-
blies, custom RF and coaxial cable, prototyping,
design.
 Square Footage of Local Facilities: 9,000
 Certifications: ISO 9001-2008, IPC/EIA J-STD-
001
 Markets Served: military, private and indus-
trial customers, small and large orders
 President: Rocco Garro
 Founder: Henry Kroeger

THE RAYMOND CORPORATION
20 S. Canal St.
Greene, NY 13778
(607) 656-2311/raymondcorp.com

 Year Estab.: 1922
 No. of CNY Employees: 2,000
 No. of Employees Companywide: 2,500
 Products Manufactured Locally: materi-
al-handling equipment and intelligent-intral-
ogistics solutions including automation and 
robotics, telematics, virtual-reality learning, and 
advanced-energy solutions that optimize ware-
house and distribution operations
 Certifications: ISO 9001, ISO 14001
 Markets Served: Raymond provides material 
handling and intralogistics solutions for ecom-
merce, retail, food, beverage, grocery, manufac-
turing, home improvement, third party logistics, 
medical, pharmaceutical, automotive, furniture, 
government, consumer goods; material han-
dling and distribution; supply chain and logistics.
 President & CEO: Michael Field

STEEL SALES, INC.
8085 NYS Highway 12
Sherburne, NY 13460
(607) 674-6363/steelsalesinc.com

 Year Estab.: 1964
 No. of CNY Employees: 27
 No. of Employees Companywide: 28
 2021 Revenue: $10.4 million

 Products Manufactured Locally: handrails, 
snow-plow shoes, sander chains, bucket relines, 
rebar cages & stirrups, various custom welding, 
punching, drilling, rolling, plate bending, and HD 
plasma service
 Square Footage of Local Facilities: 35,840
 Certifications: WBE & DBE
 Markets Served: town and county highway 
departments, agri-businesses, general contrac-
tors, masonry contractors, excavators, welding/
fabricators, mining companies, sawmills, general 
public
 President: Brenda S. Westcott
 General Manager: Joshua Newman
 Sales Manager: Deanna Brown
 Purchasing Manager: Chris Thompson

STURGES MANUFACTURING CO., INC.
2030 Sunset Ave.
Utica, NY 13502
(315) 732-6159/sturgesmfgco.com

 Year Estab.: 1909
 No. of CNY Employees: 68
 No. of Employees Companywide: 68
 Products Manufactured Locally: sewn 
custom products and engineered narrow fabrics 
to customer specifications using yarns such as 
aramids, UHMWPE, nylon polyester, and poly-
propylene
 Square Footage of Local Facilities: 60,000
 Certifications: ISO 9001:2015; ISO 17025

 Markets Served: firefighting, fall protection, 
military, O.E.M., automotive
 President & CEO: Tyler Griffith

TESSY PLASTICS CORPORATION
700 Visions Drive
Skaneateles, NY 13152
(315) 689-3924/tessy.com

 Year Estab.: 1973
 No. of CNY Employees: 1,000
 No. of Employees Companywide: 1,900
 Products Manufactured Locally: minimally 
invasive surgical devices, electromechanical de-
vices, medical diagnostics, packaging market for 
a variety of consumer products
 Square Footage of Local Facilities: 
1.6 million
 Certifications: ISO-13485, ISO-14001, FDA/
GMP, 21CFR820 Registered, AIB
 Markets Served: medical, consumer prod-
ucts, business machines
 President & Owner: Roland Beck
 VP Operations: Stuart Smurthwaite
 VP Sales & Marketing: Judson Vann
 VP Engineering: Stafford Frearson

TRONSER, INC.
3066 John A. Trush Jr. Blvd.
Cazenovia, NY 13035
(315) 655-9528/tronserinc.com

 Year Estab.: 1978
 No. of CNY Employees: 13
 No. of Employees Companywide: 13
 Products Manufactured Locally: trimmer 
capacitors & tuning elements, precision CNC 
milled & Swiss-turned parts machined to cus-
tomer specifications
 Square Footage of Local Facilities: 15,000
 Markets Served: microwave and wireless 
communication, defense, medical
 President: Michael Tronser

PHOTO CREDIT: ZOEYADVERTISING.COM
The Raymond Corporation’s DeWitt facility.

PHOTO CREDIT: STURGES LINKEDIN PROFILE
Sturges Manufacturing plant equipment at work.

BY JOURNAL STAFF
news@cnybj.com

WATERTOWN — MetalCraft Marine Inc. 
was recently awarded a $43.9 million con-
tract from the U.S. Navy.

The firm-fixed-price, indefinite deliv-
ery/indefinite-quantity contract is for 
Force Protection Small & Large (FPS & 
FPL) boats for the Commander, Naval 
Installation Command (CNIC). 

Work associated with the first delivery 
order will be performed at MetalCraft 
Marine’s manufacturing plant at 22620 
Fisher Road in the town of Watertown, and 
is expected to be completed by August 2023, 
according to a March 9 contract announce-
ment from the U.S. Department of Defense.

The first delivery order is funded by 
fiscal 2022 other procurement (Navy) in 
the amount of $4.46 million, which will 

be obligated at time of award and will 
not expire at the end of the current fiscal 
year. This contract was competitively pro-
cured through the beta.sam.gov website, 
with four offers received, per the contract 
announcement. The Naval Sea Systems 
Command in Washington, D.C. is the con-
tracting authority.

MetalCraft Marine designs and builds 
custom aluminum, high-speed fire, rescue, 
and patrol boats at its facilities in Kingston, 
Ontario, and Watertown. Founded in 1987, 
MetalCraft Marine has grown to employ 
120 full-time designers, craftsmen, and sup-
port staff, per its LinkedIn profile. The 
company has designed and built more than 
800 custom aluminum workboats for many 
different organizations, including the U.S. 
Navy, U.S. Coast Guard, CDN Joint task 
force, and many fire departments around 
the world.         

Watertown manufacturer wins 
nearly $44M Navy contract
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COMMERCIAL PRINTERS
Ranked by No. of CNY Employees

Rank

Name

Address

Phone/Website

CNY

Employees Printing Products and Services Press type Key Local Executives

Year

Estab.

1.
Dupli

6761 Thompson Road N.

Syracuse, NY 13211

(315) 472-1316/duplionline.com

208 envelopes, repositionable adhesive products,

sticky notes, direct mail, marketing collateral

offset, digital J. Kemper Matt, Chairman

J. Kemper Matt, Jr., President

Todd Luchsinger, CFO

John Hudack, VP of Manufacturing

Stephen Elliott, VP of IT

Steve Moore, COO

1965

2.
Cathedral Corporation

632 Ellsworth Road

Rome, NY 13441

(315) 338-0021/cathedralcorporation.com

120 statement presentment, transactional notices,

checks, direct mail and customer

communications, data management, graphic

design, marketing services

Xerox Impika

Continuous Inkjet

Printer

Marianne W. Gaige, Chairman & CEO

Danielle Platis, Controller

Mary Keating, SVP Administration and

Compliance

1916

3.
Syracuse Label & Surround Printing

200 Stewart Drive

North Syracuse, NY 13212

(315) 422-6619/syrlsp.com

95 pressure-sensitive labels, shrink sleeves, flexible

packaging,SBS board and carton-stock printing,

and other custom-print label materials

digital, flexo Kathleen Alaimo, President

Paul Roux, VP Development

1967

4.
Vicks Corp.

5166 Commercial Drive

Yorkville, NY 13495

(315) 736-9344/vicks.biz

80 digital ink-jet printing, fulfillment & distribution,

content management

offset, ink jet,

digital

Dwight Vicks, III, President 1918

5.
The Mid-York Press, Inc.

2808 State Highway 80

Sherburne, NY 13460

(607) 674-4491/midyorkpress.com

72 printed fiberboard, folding cartons, package

inserts, digital printing including digital

packaging

sheetfed offset/

digital

Robert W. Tenney, CEO

Patrick W. Dowdall, CFO

Shawn M. Aikins, VP Operations

1828;

inc.

1946

6.
Avalon

901 N. State St.

Syracuse, NY 13208

(315) 471-3333/teamavalon.com

35 digital printing and copying, document imaging,

large format, eDiscovery, digital forensics, cyber

security, custom signage, business process

outsourcing, secure print & mail

digital John P. Midgley, CEO

Darren Bregande, Managing Partner

Jon Bates, COO

2000

7.
Cooley Group, Inc.

6320 Fly Road, Suite 107

East Syracuse, NY 13057

(315) 432-1029/cooleybrand.com

25 direct mail, catalogs, collateral, variable

printing, long, medium, and short runs

web, sheetfed,

digital

Phil Yawman, President

Karie L. Ballway, Executive VP

1945

8.
Syracuse Blue Print Co., Inc.

825 E. Genesee St.

Syracuse, NY 13210

(315) 476-4084/syracuseblueprint.com

15 large-format digital printing, document-

management services & distribution, Canon and

Hewlett-Packard- authorized sales and service

dealers, finishing & framing

digital, offset Carl S. Nye, President

Andrew B. Nye, II, VP

1909

9.
Upstate Printing, Inc.

433 W. Onondaga St.

Syracuse, NY 13202

(315) 475-6140 /upstateprinting.com

12 offset & digital printing, wide format,

promotional products, graphic design &

marketing support, full-service finishing &

bindery departments, variable data &

personalization printing, mailing services, CASS-

certified mail house, warehousing & fulfillment

center for VMI services, online print-on-demand

Offset & Digital Kim Vinciguerra, Director of Customer Service,

Owner

Linda Brown, Director of Sales

Debi Rotondo, Director of Purchasing, Owner

Finance

Paul Vinciguerra, Head of Business

Development and Operations

1996

.
Minuteman Press

7570 Oswego Road

Liverpool, NY 13090

(315) 652-4200/cny.minutemanpress.com

12 offset printing, variable-digital printing, mailing,

large-format printing, digital color, screen

printing, embroidery, promo items, die cutting,

fulfillment, kitting

Komori Lithorone,

Xerox IGen

5,Ryobi, Cannon

Melinda Kuhn, Owner 1986

11.
Mitchell's Speedway Press

1 Burkle St.

Oswego, NY 13126

(315) 343-3531/speedwaypress.com

8 full-color printing, direct mail, large-format

printing, signage, digital-color printing, legal-

copy service, offset printing

full color John M. Henry, CEO

Kathleen Randall Henry, Managment

1930

12.
SpeedPro Imaging of Central New York

6507 Basile Rowe

East Syracuse, NY 13057

(315) 565-5396/speedpro.com/central-new-

york

7 large-format printing, design, and installation digital Bob Kelleher, Owner/President 2011

13.
PostNet

2363 James St.

Syracuse, NY 13206

(315) 218-6223/postnet.com/ny135

6 wide format, canvas printing, graphic design,

booklets, brochures, post cards, business cards,

stationery, invitations, signs, posters, banners,

promotional products, EDDM, direct mail

Xerox C75, Xerox

550

Shelly Whyland, Owner 2010

14.
Presto Print, LLC

5168 A Commercial Drive

Yorkville, NY 13495

(315) 768-3100/prestoprintllc.com

4 printing: offset, thermography, digital, wide

format; mailing services, UV coating, full-service

bindery

offset sheetfed John St. Pierre, CEO 1979

15.
The Sherburne News

17 East State St.

Sherburne, NY 13460

(607) 674-6071/sherburnenews.net

3 hotsheets, menus, brochures, rack cards, raffle

tickets, newsletters, notepads, booklets with in-

house finishing/bindery; also offer diecutting

and pharmaceutical folding

sheetfed James McDaniel, Owner 1864

THE LIST
Research by CNYBJ Research
topranks@cnybj.com
(315) 579-3911
Twitter: @cnybjresearch

UPCOMING LISTS:

April 11
Certi� ed Women-Owned 
Businesses

April 18
Sta�  ng Firms

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
Organizations had to complete the survey 
by the deadline to be included on the list. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Je� erson, Lewis, Madison, Oneida, Ononda-
ga, Oswego, St. Lawrence, Seneca, Tioga, and 
Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with 
additional � elds of information, are available 
for purchase at our website: cnybj.com/
Lists-Research

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email topranks@cnybj.com

Stay connected with the 
CNY business community. 

subscribe today! visit cnybj.com

http://www.cnybj.com/newsstand
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OPINION

N.Y. to Again Punish Law-Abiding 
Citizens with Backward Policy
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I t seems like New York invents new
ways to reward criminals every day.
The latest policy concocted by ex-

treme progressives is to 
give special treatment 
to those previously 
convicted of marijua-
na-related offenses re-
garding opening up a 
state-licensed retail 
shop. Put another way, 
if you have been con-
victed of distributing or 
possessing marijuana, 
you are immediately 

moved to the front of the line in the state-li-
censing process.

In a long list of backward policies that 
give preferential treatment to criminals 
— personal electronics for prisoners, the 
near-elimination of bail, free tuition, wide 
expansion of parole, for example — this 
is among the most egregious. Logistically 
speaking, if you followed the law and didn’t 
sell drugs illegally, you are prohibited 
from applying for a state license for the 
time being. In New York, crime literally 
pays.

Proponents of the proposal will tell you 
the new policy is a way to compensate 
for the over-prosecution of drug-related 
offenses in recent years. This is a falla-
cy. Let’s be clear, reforming the crimi-
nal-justice system and ensuring fairness 
and justice for all is an important part of 
the legislature’s work. But these reforms 
cannot be accomplished by continually 
punishing law-abiding citizens. And that is 
exactly what this policy does.

The Assembly Minority Conference 
has firmly defended the principles of law 
and order. They are the bedrock of our 
democracy and the foundation of the com-
munities in which we live and work. While 
many of those arrested on drug charges 
are low-level offenders and do not have a 
history of violence, there are undoubtedly 
others who contributed to a gang culture 
that tore through many of the communi-
ties this proposal purports to help. Under 
this proposal, preferential treatment for 
low-level offenders could also be extended 
to the worst offenders. This is backward 
and wholly unfair, particularly to the neigh-
borhoods that are already plagued by 
increased crime and violence.

New York State’s decision to legalize 
marijuana comes with numerous question 
marks to begin with, and there are enough 
challenges inherent in the proposal without 
this ridiculous plan. I am fully opposed to 
any and all measures that reward having 
broken the law, and as such urge the gover-
nor and legislature to introduce some com-
mon sense back into their policymaking.    

William (Will) A. Barclay, Republican, is 
the New York Assembly minority leader and 
represents the 120th New York Assembly 
District, which encompasses most of Oswego 
County, including the cities of Oswego and 
Fulton, as well as the town of Lysander in 
Onondaga County and town of Ellisburg in 
Jefferson County. 

WILL
BARCLAY

Opinion

A free press is essential 
to democracy
T he value of a free, independent

press to representative democracy
is incalculable. Our system of gov-

ernment relies on the 
people knowing what 
their elected represen-
tatives say and do. The 
best check on every 
elected official is an ac-
tive news media looking 
over their shoulders. 

Autocrats know 
this as well as anyone. 
Witness what happened 
when Russian President 

Vladimir Putin launched a brutal war 
against neighboring Ukraine. One of his 
first actions was to clamp down on the 
last vestiges of a free press in Russia, 
replacing news with propaganda. A week 
into the fighting, Putin signed a law that 
effectively criminalized honest reporting 
about Ukraine. News media couldn’t call 
the war a war; they had to use the Kremlin-
approved term “special military operation.” 
Violators could face 15 years in prison.

Russia’s independent media, weakened 
by 22 years of Putin’s rule, effectively 
folded. Upstart radio and TV stations 
suspended operation. Russia’s last major 
independent newspaper deleted content 
about Ukraine to protect its staff. By most 
accounts, the Russian public is being kept 
in the dark. 

It’s no wonder America’s founders, with 
their distrust of government power fueled 
by resentment of the excesses of English 
colonial rule, valued a free press so highly.

The First Amendment to the 
Constitution enshrined as fundamental 
freedom of the press, along with freedom 
of speech, religion, and assembly, and the 
right to petition the government. George 
Washington said that, without freedom of 
expression, the public could be led “like 
sheep to the slaughter.” Thomas Jefferson 
wrote that, “were it left to me to decide 
whether we should have a government 
without newspapers or newspapers with-
out a government, I should not hesitate a 
moment to prefer the latter.”

American officials haven’t always lived 
up to those ideals. News organizations and 
reporters have been censored during war-
time. From the Sedition Act in the 1790s 
to the Pentagon Papers in the 1970s, the 
government has tried to block publication 
of unflattering information. Fortunately, 
courts have largely upheld the right of the 
press to report the news, provided it’s not 
false and libelous.

Today, America’s news organizations 
produce outstanding work, and profes-
sional journalists hold elected officials ac-
countable every day. But we have seen 
an undeniable decline in local news. 
According to the Pew Research Center, 
paid circulation of local newspapers has 
declined by half since a generation ago. 
Two hundred U.S. counties are “news des-
erts,” without a daily or weekly newspaper. 
A decline in local news means a decline in 
civic engagement. Fewer people run for 
office, and fewer people vote.

Increasingly, local newspapers and radio 
and TV stations are part of nationwide 

conglomerates. The people who make 
decisions about news coverage and the 
allocation of resources may have sound 
journalistic values, but they cannot focus 
on every target.

I believe we need journalists looking 
into every nook and cranny of what gov-
ernment does. When we lose that, we lose 
a lot of the strength of American democ-
racy. Fewer reporters covering local news 
means less attention paid to school board 
and city council meetings, less oversight 
of local-government spending and less 
accountability. That’s bad for all of us.

Ukrainians are reporting that relatives 
and friends in Russia don’t know there is a 
brutal war going on. Those friends and rel-
atives think Russian troops have crossed 
the border to help Ukrainians, not to kill 
them. That’s what they’re hearing from 
state-controlled media.

The decline of local news in the U.S. is 
a far cry from what’s happening in Russia, 
but it’s cause for concern. A dynamic, free 
press is essential to a free nation. This 
can’t be emphasized enough.                     

Lee Hamilton, 90, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years (1965-1999), representing a district 
in south-central Indiana.

LEE
HAMILTON

Opinion

“In a long list of backward 
policies that give preferential 
treatment to criminals … this 
is among the most egregious.”
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APRIL 5

 Greater Utica Chamber of 
Commerce 125th Annual Meeting
from 5:30-7:30 p.m. at Delta Hotel 
By Marriott Utica, 200 Genesee St., 
Utica. The chamber’s annual meeting 
is the opportunity for members to 
learn everything that the chamber 
has been doing over the past year. 
Event is for members only and 
there is no cost to attend. For more 
information and to register, visit: https://
greateruticachamberofcommerce.
growthzoneapp.com/ap/Events/
Register/7rXmyD8p?mode=Attendee

APRIL 8

 Symposium On Energy in the 21st 
Century from 8 a.m.-2 p.m. at Gateway Center, 
SUNY ESF. Event will cover what the renewable-
energy world will look like in 10 years. For more 
information and to register, visit: http://events.
r20.constantcontact.com/register/

APRIL 19

 CNY ATD Learn@Lunch virtual event 
from 12-12:45 p.m. CNY ATD holds an 
informal conversation around current 
and emerging talent-development 
topics. This month’s topic is “The Great 

Resignation.” No cost to participate. For 
more information, call (315) 546-2783 
or email: info@cnyatd.org. Register at: 
https://cnyatd.org/learn_lunch  

APRIL 20

 CNY BEST Information Session held 
virtually from 12-1 p.m. CNY ATD will 
hold an informational session regarding 
the CNY BEST Talent Development 
Program, recognizing excellence in talent 
development and the awards-application 
process. No cost to participate. For more 
information, call (315) 546-2783 or email: 
info@cnyatd.org. Register at: https://

cnyatd.org/cny_best_information_sessions 

MAY 4

 Mohawk Valley Gear Awards from 
5-7:30 p.m. at Trackside Restaurant in Utica. 
The Mohawk Valley Gear Awards honor 
companies that have helped to reimagine, 
reinvigorate, and revitalize the Mohawk 
Valley. These companies range in size and 
have made an impact on jobs, real estate, 
stability in the community, and helped 
to rejuvenate the social scene. For more 

BUSINESS CALENDAR
Email us at movers@cnybj.com

BUSINESS CARD  GALLERY

digital business
marketplace

The ideal place to promote your 
business inexpensively and effectively.

Visit cnybj.com/business-marketplace

CONTINUED ON PAGE 15  

http://www.staffleasing-peo.com
http://www.pyramidbrokerage.com
http://www.cnybj.com/business-marketplace
https://zoeyadvertising.com/the-local-show/
https://www.cnybj.com/payroll-made-simple/
https://www.cnybj.com/visual-technologies/
https://www.cnybj.com/pestmaster-services-of-cny/
https://www.cnybj.com/safe-harbor-wills-and-trusts/
https://www.cnybj.com/mattress-makers-of-syracuse/
https://www.cnybj.com/prime-heating-and-air/
https://www.cnybj.com/clintons-ditch/
https://www.cnybj.com/mr-handyman-of-greater-syracuse/
https://www.cnybj.com/zoey-advertising/
https://www.cnybj.com/syracuse-hearing-solutions/
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information, including sponsorship and 
ticket details, visit: https://www.cnybj.
com/2022-mohawk-valley-gear-awards/ 

MAY 6

 Employee Learning Awareness 

Roundtable virtual event from 8:30-9:30 
a.m. CNY ATD will hold a roundtable to 
discuss the importance of highlighting 
employee learning and for sharing ideas 
on shining the spotlight on employee 
learning in organizations. No charge to 
participate. For more information, call 

(315) 546-2783 or email: info@cnyatd.
org. Register at: https://cnyatd.org/ela_
roundtables

MAY 19

 2022 Tompkins Chamber Annual 
Meeting & Celebration from 11 a.m.-1 
p.m. Hybrid event with in-person portion 
held at Hotel Ithaca and also streamed 

live in cooperation with the host and 
Well Said Media. The event celebrates 
the chamber’s accomplishments from 
2021 and early 2022, recognizes its 
annual award winners, and begins 
to celebrate its 125th anniversary 
year. For more information, visit: 
https://business.tompkinschamber.
org/events/details/2022-annual-
meeting-celebration-191544 

ACCOUNTING

MARILYN CIRRINCIONE
recently joined Dermody, 
Burke & Brown CPAs, LLC 
as an associate in the audit 
& accounting department. 
She received a bachelor’s 
degree in accounting, as 
well as an MBA degree 
from Le Moyne College. 
Cirrincione joins the firm 
after interning in both the 
tax and audit & accounting 
departments at Dermody, 
Burke & Brown. She is 
working to complete the 
certification process to 
earn her designation as a certified public 
accountant (CPA). JACK VAN PELT has 
also joined Dermody, Burke & Brown as 
an associate in the audit & accounting 
department. He received both a bachelor’s 
degree in accounting and an MBA degree 
from SUNY Oswego. Prior to being hired, 
Van Pelt interned in the audit & accounting 
department at Dermody, Burke & Brown. 
He is working to complete the certification 
process to earn his designation as a CPA. 

ADVERTISING MARKETING & PR

STERLING SLECHTA was 
promoted to senior copy-
writer at Pinckney Hugo 
Group, a full-service mar-
keting-communications 
firm. He was previously a 
copywriter and has been 
with the agency for more 
than three years. Prior to joining Pinckney 
Hugo Group, Slechta worked in New York 
City and Syracuse, and was a freelance 
copywriter. He has a bachelor’s degree 
from Syracuse University.

CONSTRUCTION

LeChase Construction 
Services, LLC recent-
ly added ERIC KING as 
a project engineer in its 
Binghamton office. In this 
role, King will assist project 
managers and superinten-
dents by managing sched-
ules, documentation and production, and 
by helping direct the efforts of project 
teams during the preconstruction, con-
struction, and post-construction phases of 
assigned projects. Prior to joining LeChase, 
King worked as a sustainability consultant 

for a thermal energy company serving 
municipalities across the Northeast. He 
earned a master’s degree in management 
from Cornell University in 2019, after re-
ceiving a bachelor’s degree in landscape 
architecture from the school in 2018. He 
also has a LEED Green Associate certifica-
tion from the U.S. Green Building Council.

LAW

ABIDEMI M. DONOVAN
has joined Hancock 
Estabrook, LLP as an as-
sociate attorney, working 
across all departments of 
the firm. She earned her 
law degree from Albany 
Law School, where she 
served as a teaching assis-
tant for constitutional law 
and employment discrim-
ination and as an execu-
tive editor for the Albany 
Law Review. During her 
tenure at Albany Law 
School, Donovan was 
a legal intern at the Litigation Bureau 
for the New York State Office of the 
Attorney General and volunteered with 
the Legal Aid Society of Northeastern 
New York, National Lawyers Guild, and 
Disability Rights Advocates. She is fluent 
in German. Donovan is admitted to prac-
tice law in New York state. Recently re-
tired New York State Fourth Department 
Appellate Division Justice EDWARD D. 
CARNI has re-entered private practice as a 
partner in Hancock Estabrook’s appellate 
and litigation practices, after more than 
25 years on the bench. Judge Carni be-
came an associate justice of the Appellate 
Division, Fourth Department in 2009. 
He previously served on the Appellate 
Division, Second Department and at the 
trial level as a Supreme Court justice 
and as a Syracuse City Court judge. As 
a judge, he presided over many complex 
cases including commercial, construction, 
insurance, municipal, products liability, 
professional liability, and serious person-
al-injury matters. He also has served as 
chairman of the Judicial Hearing Officer 
Selection Advisory Committee - Fourth 
Department and liaison for the Fifth 
Judicial District Article 81 Committee. 
Prior to serving as a judge, Carni was 
a member of the Syracuse Common 
Council and was a practicing attorney. He 
earned his bachelor’s degree from SUNY 
Cortland and law degree from Whittier 
College School of Law.

NONPROFITS

DENISE MCGRAW has re-
turned to the American 
Heart Association (AHA) 
as a development direc-
tor. She most recently 
served as executive direc-
tor of Girls on the Run 
Upstate NY, Inc. Before 
that, McGraw worked at 
the AHA as a development 
director for the Syracuse 
Heart Challenge for five 
years. In her role as a de-
velopment director at the 
AHA, McGraw will be 
working with the local vol-
unteers and sponsors on 
the Syracuse Go Red for 
Women campaign, which 
focuses on empowering 
women and raising aware-
ness that heart disease is 
women’s greatest health 
threat. BRITTANY TAYLOR has joined the 
AHA in a newly created position. She 
will be the community impact director 
for Central New York and Northeast 
Pennsylvania and based in Syracuse. 
Before joining the AHA, Taylor was a 
program director at Liberty Resources, a 
social-services agency in Syracuse. In her 
new role, Taylor will drive the execution 
of health-impact goals within the areas 
she covers by focusing on the local prior-
ities of hypertension and nutrition securi-
ty, with a focus on diverse communities. 
BRIANNA DURKEE has joined the AHA 
as government-relations director role in 
Albany. Prior to joining the AHA, Durkee 
worked at a boutique lobbying firm in 
Albany for three years as a legislative an-
alyst and lobbyist specializing in energy, 
health care, and more. In her new role, 
Durkee will lead the AHA’s efforts to ad-
vocate for policies across New York state 
to create healthier communities. Durkee’s 
priorities will include expanding mater-
nal-health coverage through Medicaid, 
securing funding for the Double Up Food 
Bucks program, and prohibiting the sale 
of menthol cigarettes.

SPORTS

KIRSTEN ELLEBY was recently named 
Syracuse University’s new deputy athletics 
director and senior woman administra-
tor. She joins the Orange after almost 
six years as associate athletics director 
for student-athlete enrichment and se-

nior woman administrator 
at the University of New 
Orleans. At Syracuse, 
Elleby will serve as chief 
Title IX officer, represent 
Syracuse Athletics with her 
fellow ACC Senior Woman 
Administrators, and have 
specific sport-oversight responsibilities, in-
cluding women’s basketball and additional 
sports to be determined. At the University 
of New Orleans (UNO), Elleby served on 
the executive staff and was responsible 
for the management and advancement 
of academics, NCAA compliance, stu-
dent-athlete development and community 
outreach. Before joining the Privateers, 
Elleby served in various capacities at 
Wake Forest and Coppin State. In nine 
years in Winston-Salem, North Carolina. 
Elleby served as Wake Forest’s assistant 
director of compliance for two years be-
fore assuming duties as the director of 
compliance in July 2009. In August 2014, 
she was named assistant athletics director 
for compliance and student-athlete sup-
port. Elleby developed and coordinated 
the Woman2Woman Mentorship Program 
for women student-athletes and served as 
sport administrator for the Demon Deacon 
cheer and dance teams. Prior to her stint 
at Wake Forest, Elleby worked at Coppin 
State from August 2004 to December 2006, 
serving in a number of athletic adminis-
trative roles including central administra-
tion, academic support, compliance, and 
student-athlete welfare. Elleby completed 
her bachelor’s degree in economics from 
Spelman College in 2002 and her master’s 
degree in education in sports manage-
ment from Old Dominion in 2004. Elleby 
is also a 2021 graduate of the prestigious 
NCAA Dr. Charles Whitcomb Leadership 
Institute.            

PEOPLE ON THE MOVE NEWS

BUSINESS CALENDAR:                  Continued from page 14

Cirrincione

NEW JOB?
The People on the Move section 
is the best place to let all of CNY 

know about your company’s 
new hires and promotions.

Email movers@cnybj.com and be a 
part of this very popular feature, both 

in print and online. It’s free!
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As we come out of the dark of the pandemic, the NY Forward 
Special Report will cover a number of issues related to the 

CNY economy and our new business climate.

Topics could include:
• Spotlighting businesses and executives who have 

successfully navigated the crisis and thrived

• The status of government-assistance programs like 
the Paycheck Protection Program and state and local 
business-assistance funds

• The prognosis for the tourism & hospitality industries

• The status of vaccination programs

• HR issues like work-from-home policies

• Workforce testing, vaccination, and healthcare issues

Additional Advertising Options
Special Report Sponsor - Call for rates!
Digital Edition Sponsor - Call for rates!

ISSUE DATE: MAY 16

Ad Deadline: May 4

Don’t miss your 
chance to be a part 
of this special report!

Contact us today:
Kelly Bailey
(315) 579-3924
kbailey@cnybj.com

Marny Nesher
(315) 579-3925
mnesher@cnybj.com

SPECIAL REPORT:
NY FORWARD

https://www.cnybj.com/ny-forward/
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2022 SPONSOR MESSAGE

C
entral New York is a region respected for its resilience and admired for its generosity.
When faced with challenges, we work collaboratively to develop solutions that uplift

 our communities. We get involved and give charitably to ensure our community’s
greatest needs are met. 

With all the inspiring work done by area nonprofits, their workforces and the companies 
that support them, you need to make a special impact to be honored with one of the Central 
New York Business Journal Nonprofit Awards – and this year’s honorees have done exactly 
that. 

They have acted boldly, swiftly and bravely to improve lives and provide community relief. 
They demonstrate for us that it’s not our challenges that define us, but how we respond to 
those challenges. 

At M&T Bank, everything we do is driven by our purpose to make a di� erence in people’s 
lives. Our work to empower our customers and uplift our communities is fueled by our 
eagerness to help others. Every year, we invest over $1 million locally to support about 100 
nonprofits that create positive change by serving people in need and expanding access to 
opportunities. 

We’re proud to live in a community that celebrates service, and we’re grateful for the 
impact of the 2022 Nonprofit Awards winners. Let’s remain inspired by their stories as we 
continue our e� orts to strengthen Central New York. 

Congratulations to this year’s honorees!

 2022 JUDGES

Pam Brunet
Leadership 
Greater 
Syracuse

Nick Grimmer 
The Community 
Foundation of 
Herkimer and 
Oneida Counties 

Alice Maggiore
Downtown 
Committee 
of Syracuse 

Vance Marriner 
Drive Research

Elizabeth 
Fallon Quilter  
Independent 
Consultant

Order commemorative plaques online 
at cnybj.com or call (315) 579-3922 

for more information.

Make Sure Your 
Time in the Spotlight

 Lasts Forever!

Stephen Gorczynski
Central New York 

Regional President 
for M&T Bank

mtb.com

http://www.mtb.com
https://bjnn-newsstand.com/products/full-color-plaques
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BOARD LEADERSHIP
Mark Britz

Past President
CNY ASSOCIATION FOR TALENT DEVELOPMENT 

Mark Britz focuses on helping employees work 
together better to increase engagement and accel-
erate knowledge sharing. Using both formal and so-
cial strategies, he has altered conventional beliefs 
about organizational development and has helped 
companies improve their execution, agility, and col-
laborative-technology use. Mark began his career 
as an educator, expanding into e-learning design 
at companies such as Smartforce, KnowledgeNet, 
and Pearson Digital Learning. As an organizational 
development leader, he worked to place human 
connection at the center of learning with com-
panies such as Aspen Dental Management and 
Systems Made Simple. Upon relocating to Syracuse 
in 2008, Mark joined CNY ATD and ascended to the 
chapter presidency, serving three terms. He helped 
guide the organization in creating a stable structure 
of board bylaws to help accelerate the chapter’s 
growth. During his leadership term, CNY ATD won 

numerous national recognitions. After his terms, 
Mark continued to serve, moving to elevate the 
organization from being training-industry focused 
to supporting the broader vision of talent develop-
ment. He began the Emerging Committee, and it is 
work in content curation, a TalentChat podcast, and 
a quarterly Learn at Lunch event. 

Britz is an international speaker on the topics of 
continuous learning, collaboration, and organization-
al social design. He was recognized by the Internet 
Time Alliance for his work, receiving the Jay Cross 
Memorial Award in 2018. Mark is the co-author of 
“Social By Design: How to create and scale a collab-
orative company.” His consultancy, Social By Design 
Solutions, focuses on helping organizations “stay 
small to grow successfully” by guiding organizations 
through technology, people, and systems change to 
create sustainable organization-wide connection and 
collaboration.

Brief description of the nonprofit organization:
CNY ATD connects talent-development profes-

sionals throughout the region, while contributing 
to the growth and recognition of the profession 
through formal programming, informal networking, 
and recognition events. 

What is one thing you want the community to 
know about this organization: 

CNY ATD is an amazing resource for talent-
development professionals in the region. The 

organization stays abreast of the changing world of 
work, talent-development activities, and trends. 

What are the keys to developing the next 
generation of nonprofit leaders?

Leaders grow through their experiences and 
interactions with others. The need to stay profes-
sionally connected and building their knowledge 
networks is critical. 

While National Grid has a long, proud legacy of 
community involvement, we see an opportunity to 
have an even greater impact in the communities 
where we live and work. And as we continue our 
efforts to bring the clean energy future to our 
customers, we recognize our responsibility to 
ensure nobody is left behind in the transition.

From neighborhood beauti�cation to workforce 
development, we’re thinking beyond our 
conventional energy delivery services and helping 
to create a more equitable future for every 
customer and neighborhood we serve.

Making an impact
in our community

www.nationalgridus.com/project-c   | 

http://www.nationalgridus.com/project-c
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CAREER ACHIEVEMENT 
Laura Hand

Retired News Anchor
CNY CENTRAL

Advisory Board Member/Volunteer
SALVATION ARMY, SYRACUSE AREA SERVICES

Laura Hand is a Central New York media 
and community legend. She has spent 
more than 50 years in 
the broadcasting in-
dustry with an intense 
focus on improving and 
helping her community. 
At her retirement, as 
Laura finished the last 
broadcast in her 50-
year career, colleagues 
gathered for a final fare-
well gift: dedication of 
the place where she had spent so many 
hours as the “Laura Hand Studio.” Other 
retirement honors included a mention 
in the Congressional Record and a joint 
proclamation from Onondaga County and 
Syracuse, both recognizing a legacy of 
her service to the community. For Laura, it 
all started from hearing, “There’s nothing 
to do here” too many times. She devel-
oped “Weekend’s Best Bets” and “The 
Week Ahead” to highlight entertainment 
and community events, and an ongoing 
“Answer Desk” for viewers to reach ex-
perts on community, financial, and health 
issues. And the Weekend Today door was 
always open for not-for-profits to show-
case concerns and fundraising events.

Laura’s hands-on involvement continues 
in steering community improvement pro-
grams of the Salvation Army. Now retired, 
she and her therapy dog “Moose” also 

volunteer in Salvation Army Daycare. The 
long- term plan is to recruit more teams 
to help area preschoolers learn the basics 
and classroom disciplines to give young 
children the confidence to succeed in their 
school careers — a big step toward build-
ing a better community for everyone.

How has working with nonprofits 
impacted your career?

It has been mutually beneficial. 
Through the relationship with Salvation 

Army as a board member, my 
job put me in contact with 
many organizations, giving 
them a way to reach out with 
their programs and needs. I 
also advocated for more sta-
tion community involvement. 
In 1994, I was named commu-
nity affairs director, in large 
part because of my job-related 
contacts. My duties included 

publicizing job opportunities, attending 
college career fairs to recruit interns, and 
quarterly filings with the federal govern-
ment, of station activities and broadcast 
efforts aimed at improving the quality of 
life in our area. 

What are the keys to developing the 
next generation of nonprofit leaders? 

We live in “what’s in it for me” times and 
need to help the next generation under-
stand the importance of giving back to our 
community. All of us can help, by recogniz-
ing that not-for-profits are important and 
play critical roles in our community just as 
much as business and government and 
should have our attention as we allocate 
funding. We can also encourage involve-
ment in community — ongoing involve-
ment and mentoring are two ways to show 
that a better community is better for all.

bizeventz.com

http://www.bizeventz.com
https://cnycentral.com
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As a family-owned company, we’re committed 

to helping our customers and employees 

live healthier, better lives through food. 

That commitment includes sharing food and 

enriching our neighborhoods in every way 

we can. We believe communities thrive when 

we all work together.

Helping create healthier, 
better neighborhoods

http://www.wegmans.com
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COLLABORATION
Nascentia Health 
and Onondaga 
County

Nascentia Health is a nonprofit health-
care provider serving Central New York 
since 1890. The organization’s clinical 
team was key to Central New York’s 
COVID-19 response, staffing testing cen-
ters for nearly two years and running the 
state’s first at-home vaccine program. 
The organization works with patients in 
their own homes, offering services rang-
ing from skilled nursing and therapies to 
home health aides. Nascentia’ s goal is to 
give patients the care they need to stay 
safe and healthy in their own homes. The 
organization also offers managed long-
term care and Medicare Advantage Plans. 

Onondaga County is home to more 
than 460,000 citizens who depend on the 
county for a wide range of critical infra-
structure and services. The Department 
of Emergency Management is designated 
to coordinate all emergency management 
activities: mitigation, preparedness, re-
sponse, and recovery. 

Provide a brief description and 
outcome of this collaborative project?

When COVID-19 was declared a pub-
lic-health emergency, the Onondaga 
County Office of Emergency Management 
was already engaged in logistics, hav-
ing started a drive-through testing site. 
Nascentia Health reached out to the 
county to see how its team of trained 
health professionals already embedded 
in the community could help. To prior-
itize seniors, Nascentia stepped in as a 

critical partner, working with the county 
and other agencies to bring testing to 
vulnerable seniors right in their homes. 
This collaboration evolved and expanded 
to include pop-up clinics throughout the 
county, using teams of Nascentia nurses 
and county staff to test large numbers of 
citizens. After working year-round to test 
tens of thousands of neighbors, the coun-
ty once again partnered with Nascentia 
to launch the very first in-home vaccine 
program in New York, getting critical vac-
cines to homebound and medically chal-
lenged individuals. With more than 2,000 
doses administered to date, Nascentia 
is still working closely with Onondaga 
County, arranging in-home testing, vac-
cines, and staffing weekly pop-up clinics 
with personnel from both organizations. 

How has developing this collaborative 
partnership impacted the community?

COVID-19 was the largest health-care 
crisis to hit our country in 100 years. The 
collaboration between Nascentia Health 
and Onondaga County helped save count-
less lives by keeping vulnerable senior 
populations safe through large-scale at-
home testing programs early on. As the 
pandemic evolved, Nascentia’s nurses 
staffed drive-through and walk-in testing 
clinics across the county to help identify 
infected citizens and ensure they did not 
contribute to community spread. When 
the vaccines became available in early 
2021, Nascentia was the first provider 
statewide to offer it to homebound indi-
viduals to help keep them safe. For nearly 
a year, the county and Nascentia have 
worked to vaccinate as many individuals 
as possible and are now offering booster 
shots to anyone who needs one and isn’t 
able to leave their home to get one.

We are truly grateful 
for your dedication to 

Oswego Health! 

VOLUNTEER OF THE YEAR

PETE CULLINAN

Thank you!

CAREER ACHIEVEMENT– Laura Hand 

Thank  you for generously sharing your time, talent and re-
sources with The Salvation Army, Syracuse Area Services for 

the last 40 years.

https://syracuseny.salvationarmy.org/SyracuseNY/
https://www.oswegohealth.org
https://www.cnybj.com/email-signup/
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CORPORATE COMMUNITY SUPPORT 
National Grid-Project C 

National Grid is an electricity, natural gas, and 
clean-energy delivery company serving more than 
20 million people in New York and Massachusetts. 
National Grid is transforming electricity and natu-
ral-gas networks with smarter, cleaner, and more 
resilient energy solutions to meet the goal of reduc-
ing greenhouse-gas emissions. The company serves 

more than 520,000 res-
idential customers and 
over 67,000 commercial 
and industrial customers 
in its 13-county Central 
New York region. Project 
C is National Grid’s 
recommitment to the 
communities in which its 
3,000 Central New York 
employees work and live. 

How have your employees been 
involved with nonprofits? 

National Grid has a long and proud history of 
giving back to the communities it serves, providing 
financial support and volunteer leadership to grass-
roots groups and nonprofit organizations. Project 
C debuted in 2021 and was celebrated with a Day 
of Service. Hundreds of employees spread out 
across the region to give back to local communities. 
Activities included packing boxes of food to combat 
hunger and food insecurity for children on non-school 
days, when free or reduced-price breakfast and lunch 
cannot be accessed; participating in park cleanups 
and property beautification at local nonprofits and 
long-term care facilities; cooking and serving food at 
a local food shelter; and delivering meals with Meals 
on Wheels. It has also provided funding for STEM-
related programs provided by the North Country 
Children’s Museum and PGR Foundation, organization 
support to Vera House and Food Bank of Central New 
York, and other local nonprofits. 

National Grid is introducing a number of offerings 
for its customers and communities, including: 

• The Neighborhood Investment Program, which
will revitalize local communities by supporting
and fostering energy, education, and communi-
ty development projects.

• Small Business Technical Assistance Grants, which
offer funding for regional and local economic-de-
velopment partners to provide direct outreach
and technical guidance to small businesses

• Adopt a Park, which will preserve green spaces
and restore local parks to their natural beauty.

• Grid for Good, which connects 16 to 24-year-
olds with skills and career development to help
boost social mobility and employability.

• Leave it Better, which supports community
projects that would ease the impact of National
Grid construction work by restoring impacted
areas

How has your community support impacted your 
organization’s corporate culture?

Project C has reignited the flame of altruism and 
company pride among National Grid employees. 
More than 250 employees contributed to its Day 
of Service, giving their time and talents to organi-
zations across the region. Staff packed boxes of 
food for the Food Bank of Central New York; pre-
pared and served meals at the Samaritan Center; 
reorganized storage areas at We Will Rise Above 
The Streets and the Dunbar Center; tended to land-

scaping and the grounds at Central Park Nursing 
and Rehabilitation, Upper Onondaga Park and 
Joseph’s House for Women in Syracuse, Clear Path 
for Veterans in Chittenango, and House of Good 
Shepherd in Utica; and assisted with daily activities 
at Helping Hounds Dog Rescue in North Syracuse. 

Wegmans Food Markets, Inc. is a 106-
store supermarket chain with stores in New 
York, Pennsylvania, New Jersey, Virginia, 
Maryland, Massachusetts, and North 
Carolina. The family company celebrated 
its 100th anniversary in 2016. Wegmans 
has been named one of the “100 Best 
Companies to Work For” by FORTUNE mag-
azine for 24 consecutive years, ranking 
#4 in 2021. The company also ranked #1 
on PEOPLE’s 2021 ‘Companies That Care’ 
list. Our commitment to our customers is 
simple: “Every Day 
You Get our Best.” 
Wegmans says it is 
devoted to being a 
good neighbor in 
every community it 
serves — doing all it 
can to improve lives 
and make neighborhoods stronger. 

How have your employees been involved 
with supporting the community? 

Wegmans provides support to many 
nonprofit organizations in the area. This 
can include financial support, volunteering, 
representation on boards, and in-kind do-
nations. Each store location has a budget 
that is used to support community organi-
zations in their respective “neighborhoods.” 

Wegmans employees have a strong volun-
teering mindset and often volunteer at vari-
ous agencies in the community. In addition, 
even during the pandemic, the Wegmans 
United Way campaign is one of the most 
successful in our area. 

How has your community support impacted 
your organization’s corporate culture?

Giving and Caring is part of our cor-
porate culture. We ensure that our em-
ployees have the care, support, tools, 

and resources they 
need to be effective 
at their jobs. If we 
care about our em-
ployees, they will 
in turn care about 
our customers. Each 
store has a team of 

employees who have the responsibility of 
ensuring that we are meeting the personal 
needs and cares of all our employees, par-
ticularly during extenuating or unforeseen 
circumstances. It is the responsibility of 
this team to make sure we are taking care 
of the community within their geographic 
area. Supporting the community is what 
we feel as a company is the right thing to 
do and it permeates every aspect of the 
way we do business. 

Wegmans Food Markets
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EXECUTIVE OF THE YEAR
Angela M. Douglas 

Co- Executive Director
VERA HOUSE 

Angela Douglas serves as the Co-Executive 
Director of Vera House, a Syracuse–based vic-
tim-services agency covering all of Onondaga 
County. Vera House has existed for more than 
40 years with a mission to prevent, respond, and 
partner to end domestic and sexual violence, 
elder abuse, as well as other forms of violence. 

Angela’s primary work with Vera House is cen-
tered in leading strategic planning and execu-
tion, organizational/leadership development, and 
change management. Her goal is to increase or-
ganizational capacity while deconstructing social 
norms that maintain sexual assault, domestic vio-
lence, and oppression, in order to advocate for sys-
temic change. She works from the understanding 
that success, influence, and impact will not occur 
without the pursuit of healing and wholeness in our 
souls. She believes that doing the required person-
al work will make the greatest community impact. 

Douglas has experience in education, juvenile 
justice, alternative dispute resolution, nonprofit 
leadership, and entrepreneurship. She has been 
designing curricula, training, and programs for more 
than 30 years. She serves on the boards of New 
Justice Services, Cancer Connects, and Alliance of 
Communities Transforming Syracuse. Working to 

continually impact the community positively, she 
is a consultant, author, and sought-after speaker.  
Angela commits herself to be a catalyst for healing 
and transformation for individuals, organizations, 
businesses, and systems. She identifies as a victim/
survivor and is passionate about one’s ability to 
reclaim their life and heal from trauma and abuse. 
With this passion, she also serves as the Chair of the 
Survivors Network that provides a voice, presence, 
and action for those that have experienced sexual, 
domestic violence, and other forms of abuse. 

Describe significant projects you have been 
involved with at Vera House

• Developed and supported a strategic plan that
increased budget from $4.5 million to $6 mil-
lion over three years

• Designed and delivered an 18-month leader-
ship development program for emerging and
present leaders

• Teamed with co-executive director Randi
Bregman to launch and sustain the organiza-
tion’s anti-racism and anti-oppression work

• Recently, initiated and co-designed Heal &
Reclaim psycho educational group curriculum
for victim and survivors

What are you best known for? 
Caring and compassionate truth telling, willing-

ness to jump in and help with anything, having a 
positive attitude, and my faith. 

What literary works have influenced 
your career? 

“Dare to Lead” by Brene Brown, “Engine of 
Impact: Essentials of Strategic Leadership in the 
Nonprofit Sector” by William F. Meehan III & Kim 
Starkey Jonker, “Love Songs to the Nation” (three 
book series).

IMPACT AWARD
Bob Bojanek  

Co-Chair Business Development
PROJECT FIBONACCI 

Bob Bojanek is a founder, entrepreneur, and community 
leader. Bob and his partners founded Shore Group and 
Optanix. He has degrees from the University at Buffalo and 
Syracuse University and is a graduate of Air University Air 
War College. Passionate about creating opportunity in the 
Mohawk Valley, Bob invests his time and treasure in Project 

Fibonacci, St John the Baptist 
Church, Upstate Venture 
Connect, and Community 
Foundation of Herkimer & 
Oneida Counties. Bojanek is 
co-chair for business devel-
opment at Project Fibonacci; 
trustee at St John the Baptist, 
Herkimer & Oneida Counties 
Community Foundation and 
Rome Community Foundation; 

and Upstate Venture Connect board member. Bob also 
invests in the community through Start Fast Ventures. As 
founder of the Shoreline Group of funds, he supports se-
lected nonprofit endeavors in upstate New York. During 
the pandemic, Bob leveraged his relationships to form a 
coalition of organizations focused on food insecurity. With 
over seventy volunteers from St John the Baptist Church, 
Project Fibonacci, Catholic Daughters, and other Rome 
Community Churches the coalition has distributed approx-
imately 65 tons of food to over 3,000 individuals in the 
Mohawk Valley.

Brief description of The Project Fibonacci Foundation
The Project Fibonacci® Foundation is a leader in pro-

moting science, technology, engineering, arts, and math 
(STEAM) educational opportunities in New York state. 

The mission is to introduce youth to a culture of inter-
disciplinary STEAM learning, and teach them to become 
creative, independent leaders of community resurgence. 
Placing an emphasis on the arts within the traditional 
science, technology, engineering, and math (STEM) aca-
demic discipline plays a critical role in building the confi-
dence, decision-making and problem-solving skills of our 
future leaders.

What do you want the community to know about your 
organization? 

Project Fibonacci is dedicated to creating a culture of 
STEAM learning and leadership. Leadership often requires 
creativity during challenging times. During the pandemic, 
Project Fibonacci, recognizing its membership in the com-
munity and the impact of the pandemic on members of our 
community, eagerly joined a food-insecurity coalition, con-
tributing volunteers and social-media expertise to the effort.

What do you enjoy outside of volunteering? 
An avid biker and sometimes runner, I enjoy many out-

door activities. With children in Durham, North Carolina 
and Chicago, Illinois, I also enjoy travel.
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OUTSTANDING FUNDRAISING EVENT 
Nutcracker Twist: 
An Enchanted 
Journey

SYMPHORIA

Symphoria is the professional 
orchestra of Central New York. It is 
a musician-led cooperative, one of 
only two in the United States. The 
orchestra presents more than 50 
concerts and reaches 100,000 peo-
ple annually in venues ranging from 
libraries and health-care facilities to 
public parks, churches, museums, 
and our home venue, the Crouse-
Hinds Theater at the Civic Center. 
Symphoria is composed of a diverse 
group of talented musicians from 
across the globe, bringing musical 
talent that extends far beyond the 
Syracuse community. Our mission 
is to engage and inspire all commu-
nity members throughout Central 
New York with outstanding orches-
tral and ensemble performances, 
and innovative education and out-
reach initiatives, and our vision is 
to contribute to a diverse, vibrant, 
equitable, and culturally rich com-
munity through the power of great 

music, and in so doing, enhance the 
quality of life and economic vitality 
of Central New York.

Brief description of this 
fundraising project: 

Aerialists, jugglers, acrobats, and 
comedians bring Tchaikovsky’s clas-
sic tale, The Nutcracker to life in a 
way you have never experienced 
before. Symphoria and CirqOvation 
presented this updated retelling 
of a favorite holiday tradition with 
live music. The event included a 
pre-concert dinner, special concert 
seating, a post-concert reception, 
and special family sponsorships. 

How has this event benefited 
the CNY community and/or the 
nonprofit organization affiliated 
with the fundraiser?

The Nutcracker Twist was a perfor-
mance that brought together musical 
traditions of Tchaikovsky’s Nutcracker 
with awe and wonder of a cirque per-
formance. Audience members could 
look on stage and see themselves 
reflected in the diversity of the cast 
and musicians. Held at the New York 
State Fairgrounds, it was an experi-
ence for anyone to feel welcomed 
and have a night to remember. This 
performance was especially mean-

ingful for the performers 
and the audience after op-
portunities for large gather-
ings were restricted due to 
the pandemic. There were 
almost 110 performers on 
stage, including 55 musi-
cians, 53 Cirque performers. 

The money raised helps Symphoria 
step into its mission even more deep-
ly by reaching more people and serv-
ing the community in the best way 
we know how — through the power 
of music.

How do you envision the 
community being involved in 
future fundraisers? 

We are planning on The 
Nutcracker Twist being an annual 
event. After so many community 
members were part of the cast 
and performing to a diverse audi-
ence of more than 1,000 people in 
December 2021, we expect this to 
be an event that grows even more 
inclusive and far-reaching. 

PRESENTED BY

CNY BUSINESS JOURNAL

MOHAWK VALLEY
GEAR AWARDS
GROWTH, ENERGY, AND REVITALIZE

Join us for Cocktails & Hors d’ oeuvres, networking, and a special tribute video as we 
recognize fi ve companies that have made an impact in the revitalization of the Mohawk Valley.

1 H!
WEDNESDAY, MAY 4, 2022

5:00 PM - 7:30 PM  Trackside Restaurant, Utica
1 H!

HHonoring h

Special Ticket Packages and Tribute Ads Available. Visit bizeventz.com
For more information, call 315-579-3917

https://www.cnybj.com/2022-mohawk-valley-gear-awards/
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Stay connected with the 
CNY business community. 

subscribe today! visit cnybj.com

RISING STAR
Peggy Morocco-
Francis House, Inc. 

Co-Vice President 
FRANCIS HOUSE YOUTH AUXILIARY

Francis House is a Central New York nonprofit 
organization that provides a sanctuary of uncondi-
tional love and a home-like setting to those facing 
terminal illness, offering compassion, respect, 
and dignity to all in their final days. Francis House, 
founded on the values of St. Francis, has been a 
home and an extended family to more than 3,400 
residents since its founding 31 years ago. Francis 
House welcomes residents of all faiths and ethnici-
ties. Francis House does not receive federal or state 
funding; it operates on the enduring and generous 
support of individual donors, corporations, and 
foundations.

What is the Francis House Youth Auxiliary?
Those in high school can become involved 

with the youth auxiliary. They are able to partici-
pate in a variety of activities including cooking / 
baking food for the residents, decorating around 
the house, doing yard work, writing letters to the 
residents, partaking in fundraisers, and much 

more. All this while discussing faith, real-world is-
sues, life, and having fun with high schoolers who 
quickly become close friends. The Francis House 
Youth Auxiliary exists to support the mission and 
activities of Francis House, high-school students 
interested in joining the Youth Auxiliary can con-
tact advisor Kristin Foote at kristenjo64@gmail.
com to request an application.

Why did you first get involved with the Youth 
Auxiliary at Francis House?

I was 10 years old when Rev. Gregory 
LeStrange, the first priest I remember, was diag-
nosed with cancer. Unfortunately, he declined 
quickly, and decided to spend his last days at 
Francis House. Though I did not fully understand 
what was going on at the time, the frequent up-
dates from Francis House, and our parish’s clear 
comfort with where Father Gregory was staying 
made it evident to me that this was more than 
a house. It was a home where Father Gregory 
could peacefully rest in God’s loving arms. My 
older brother first volunteered at the home, and 
the impact he was able to make on the communi-
ty convinced me that this was where I wanted to 
spend my time volunteering. 

What do you want the community to know about 
Francis House and how can someone get involved?

Francis House provides a loving family and 
faithful community when people need it the most. 
Francis House gracefully supports and cares for 
residents when their lives are nearing an end and 
grants them the ability to die with dignity. I have 
learned that death is not something to be afraid 
of, but a God-given opportunity to celebrate the 
life we have been given with those we love most. 
The heart of Francis House is a gracious family of 
volunteers who welcome new members willing to 
donate their time to those in need. There really is 
not a more fulfilling way to share God’s love than 
volunteering at Francis House. 

What are some of your favorite activities outside 
of volunteering? 

You can often find me outside. I love to hike with 
my dogs, read a book in a hammock, spend a day 
boating, or go on road trips. Traveling and seeing 
the world is my passion. I also love to compete in 
sports — my favorite being soccer. My family has 
two Border Terriers that I train and show in dog agil-
ity, as well as barn-hunt competitions. I believe it is 
important to actively participate in my high school 
senior class, so I am involved in a variety of clubs 
including student council, government, band, and 
honor societies. 

http://www.cnybj.com/newsstand
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VOLUNTEER OF THE YEAR
Pete Cullinan

OSWEGO HEALTH FOUNDATION  

Pete Cullinan has been involved in the past as a vol-
unteer board member with a number of nonprofit agen-
cies including American Red Cross, American Cancer 
Society, Oswego Hospital, Oswego Health System 

and Oswego Health 
Foundation, Operation 
Oswego County, as well 
as a member of the Town 
of Minetto Zoning Board 
of Appeals. He attended 
SUNY ESF, graduating 
with a bachelor’s degree 
in forest biology. Cullinan 
worked in nuclear-emer-
gency planning for 

Oswego County government and then transitioned to 
James A. FitzPatrick Nuclear Plant in various emergency 
planning and human-performance activities. When not 
volunteering, Pete enjoys hunting, golfing, exercising, 
and snowmobiling. Pete and his wife have been married 
for 25 years, and together have two children.

Why did you first get involved with the Oswego Health 
System board? 

I initially was a member of the golf fundraiser com-
mittee for Oswego Hospital and had participated in 
Leadership Oswego County to develop community 
leaders interested in volunteering in the community. The 
board of Oswego Hospital asked me to become a board 
member of the hospital prior to the Oswego Health 
System board being developed. I attribute my desire 
to volunteer with community minded groups to my fa-
ther Jim Cullinan, who was a longtime volunteer with 
Oswego Hospital. 

How has your involvement impacted the community? 
I hope the time with Oswego Health Foundation does 

two things — first the fundraising efforts provide re-
sources to improve health care for all community mem-
bers, and second, my role on the board of the Oswego 
Health Foundation brings a voice from a life-long com-
munity member and average citizen to the board.

How has working with nonprofits impacted your life? 
Giving back to a community through volunteering that 

I have loved growing up in has provided a sense of ful-
fillment.

THANK YOU
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At M&T Bank, we know how important it is to support those 

organifiations that make life better in our communities. That’s why we 

offer our time and resources, and encourage others to do the same. 

Learn more at mtb.com/community.
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