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To create a legacy of family wealth, 
you must first build a thriving family business.

We help business owners do both.

familywealthandlegacy.com

Family Office Services | Retirement Plan & Fiduciary Services | Business Valuation
Business Exit/Transition Planning | Business Valuation | Family Legacy & Philanthropy

Michael Palumbos is a registered representative of Lincoln Financial Advisors Corp. Securities and investment advisory services offered through Lincoln Financial Advisors Corp., 
a broker/dealer (member SIPC) and registered investment advisor. Insurance offered through Lincoln affiliates and other fine companies. Family Wealth & Legacy, LLC is not an 
affiliate of Lincoln Financial Advisors Corp. Lincoln Financial Advisors Corp. and its representatives do not provide legal or tax advice. You may want to consult a legal or tax 
advisor regarding any legal or tax information as it relates to your personal circumstances. CRN-3920984-111721

Congratulations to the 2021 Central New York Business 
Journal’s Family Business Award recipients!  

Whether you are being recognized for your ability 
to innovate, your service to the community, or the fact that you 
have successfully passed the family business through multiple 
generations, we applaud you and all your family’s e� orts.

Anyone that runs a business, especially today, knows that it’s 
not easy.  � ose of you that decide to do it with your family 
have an additional unique set of issues and complications to 
work through.  � ankfully, the joys of working with the ones 
we love, and trust make the additional challenges a worthwhile 
endeavor.

As Gary Vaynerchuk said, “People who build family busi-
nesses are not classically trained.  � ey have to deal with an 
enormous amount of politics.  You think corporate politics are 
tough? Go work for your mom or dad.”

Family Wealth and Legacy LLC is here to serve companies 
who are willing to deal with the family politics.  We are here to 
help families stop � ghting the family � res, get in alignment and 
build a thriving family enterprise.  We are a second-generation 

family � rm that advises and coaches multi-generational fam-
ily businesses in a multitude of disciplines throughout Upstate, 
NY.  We’d be honored to learn more about your family business.

Again, a heart felt congratulations to all of this year’s Family 
Business Awards honorees.

Michael Palumbos
FamilyWealthandLegacy.com

SPONSOR MESSAGE

For more information on Michael or Family Wealth & Legacy, 
check out his website: www.familywealthandlegacy.com 
or listen to one of his podcasts on the Family Biz Show.

http://www.familywealthandlegacy.com
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AIR INNOVATIONS, INC. 
Cleanroom Technology (CRT), the original family business, was co-founded 

in 1983 by Larry Wetzel. His son Michael worked summers in the business, while 
attending Clarkson University, a tradition carried on by his grandsons. Larry’s 
wife Glenda assisted with marketing, advertising, and public relations. The earlier 
cleanrooms were designed and built on site, which was costly. Larry invented and 
patented a modular HVAC system, AdvancAir, to reduce on-site labor and expense. 
By 1985 CRT was manufacturing these units used in pharmaceutical and semicon-
ductor facilities in its own facility. In 1989, CRT merged with a French company, 
Strasbourg–based Clestra Cleanroom, which specialized in pre-fabricated walls and 
ceilings for cleanrooms. Larry became the U.S. chairman and CEO and facilitated 
Clestra building a modern factory in North Syracuse, where the facility exists today. 

Larry and Mike Wetzel purchased Floratech Industries in Syracuse and began 
manufacturing operations in the Eastbourne Drive facility. Floratech soon expanded 
to include a modular cleanroom fan-filter unit called HEPAir. 

In 1999, Floratech acquired assets back from Clestra, and added the name 
Cleanroom Systems. The acquisition included a contract with a major semiconduc-
tor manufacturer for a dedicated environmental-control unit, an adaptation of the 
original AdvancAir.

In 2001, the company changed its name to Air Innovations, to recognize the 
expanding product lines. In 2002, Air Innovations won its first aerospace project, 
the Boeing Airborne Laser, which became the basis for other aerospace contracts. 
In 2004, Air Innovations launched the Wine Guardian wine cellar cooler after 
learning of the need for a quality cooling unit from a builder of custom wine cel-
lars. Wine Guardian has been the fastest-growing product line at Air Innovations. 
In 2008, with export sales growing, Air Innovations International was formed. In 
2015, the company opened a sales o� ice in Scha� hausen, Switzerland, to sell 
Wine Guardian equipment.

In 2010, Orbital awarded Air Innovations its first portable, trailer-mounted ECU, 
used in rocket launches. This has led to additional rocket work in the United 
States and Korea.

In 2019, the company invested over $1 million to expand and renovate the 
o� ices and factory. Recent growth in the company includes the acquisition and
expansion of a line of sterile storage cabinets that were used in VA hospitals,
and the launch of a new Wine Guardian line, the Sentinel Series.

What are your biggest challenges?
Keeping up with changes in technology and regulatory issues. The lack of con-

sistency around the world makes it di� icult to meet all global expectations. Most 
recently, it’s been a challenge dealing with the pandemic and its e¡ ect on sta� ing 
and supply-chain reliability. 

What are your greatest successes?
• Developing the Wine Guardian line of wine-cellar cooling units from just an idea

to being the largest and most-diverse supplier in the world today.
• Expanding the business from floral refrigeration to a company meeting the

diverse needs of the aerospace, semiconductor, pharmaceutical, hospital, and wine-
storage sectors for customers in 55 countries around the world. 

• Having stayed in business and grown over the last three decades by building a
strong management team, focusing on the customer, and reinvesting in R&D and 
new products.

Where do you see your company in the next 3/5/10 years?
• Growing the aerospace business of maintaining payload-launch-ready environ-

mental conditions.
• Developing new innovative products for the indoor-air quality markets
• Building on our world leadership in wine-cellar cooling equipment by introducing

new products and features.

What would you like the community to know about your family business? 
• That we have always championed Central New York as a great place to live

and work.
• That we attempt to purchase as much from local suppliers and vendors as

possible.
• We like to give back by being involved in community organizations.
• That building a family business is not always easy but can be most rewarding.

BUSINESS INNOVATION

R I S E N SH I N E
50 0 W e s t c o t t S t

S y r a c u s e , N e w Y o r k
( 3 1 5 ) 9 0 7 - 3 7 1 0 FO R  A L L  YO U R  P R I N T I N G  N E E D S

We are proud to have won the CNY Business Journal’s Multi-
Generation Family Business of the Year Award. We have been a 
family owned business in Syracuse since 1909. It has been our 

pleasure to provide the same reliable service that was originally 
offered over 100 years ago to the Central New York community.

-The Nye Family

THAN K YOU!  

www.syracuseblueprint.com

Keeping up with changes in technology and regulatory issues. The lack of con-

recently, it’s been a challenge dealing with the pandemic and its e¡ ect on sta� ing 

http://www.syracuseblueprint.com
https://www.risenshinediner.com
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C� gra� lati� s 
to Pamela and William Rexer 
of Amrex Chemical Co Inc., 

recipients of the 
2021 Family Business 

Leader of the Year Award!

amrexchemical.com

Wine Cellars

...to Rockets

7000 Performance Drive

North Syracuse, NY 13212

airinnovations.com

Providing Innovative Cooling Solutions from

Stay connected with the 
CNY business community. 

subscribe today! visit cnybj.COM

Celebrating 
40 Years 

in Busine� !
1982-2022

COMMUNITY SERVICE EXCELLENCE AWARD

NORTHLAND 
COMMUNICATIONS 

Northland Communications is a third-generation, family-
owned business that has for more than 110 years been pro-
viding telecommunication services to businesses in Central 
New York. Oneida County Rural Telephone began in 1905 and 
was acquired by Peter E. McCarthy in 1926. In 1982, Northland 
Communications was born; the first in New York state to o� er 
discount long-distance services. Northland acquired Dreams-
cape Online and Ga� ney Communications, which positioned 
Northland to be one of the first to o� er bundled services to 
customers. Today, this is our robust VOIP hosted and video- 
conferencing solution, Business Unlimited.

The foundation of Northland’s core values is customer and 
team-member experiences while creating a positive impact in 
the communities we serve. These values transformed Oneida 
County Rural Telephone into what Northland Communications 
is today.  

What are your biggest challenges?
The pace at which advancements in technology and 

telecommunications are happening. So, having a keen 
understanding of the benefits and risks, to ensure a quality 
connection between our customers is critical. 

What are your greatest successes?
We take great pride in the work we do and the culture we 

have built. That has always been one of the most important 
legacies of our grandfather, uncle, and our father. Now, the 
third generation strives to maintain that same culture of 
delivering quality connections between sta� , customers, and 
our communities. In 2020, we initiated a new program, “Good 
Neighbor.” The emphasis was to partner with nonprofit orga-
nizations to provide the technology and support needed to 
help power their organizations. It culminated with a fundrais-
ing event to support the communities we serve and to honor 
our father’s legacy — on his birthday. Covid prevented the 
event from happening in person, but “Good Neighbor” evolved 
organically, and we are so proud to be part of it. The group 
meets monthly to collaborate, share insights, discuss various 
initiatives, and most importantly, help their peers and their 
customers who have been impacted and require their support. 
We celebrate this program with many of them in the audience 
today. When businesses and nonprofits were forced to close 
and work remotely, many were not prepared. To us, that good-
neighbor philosophy is the root of our culture. We provided full 
remote licenses at no cost to those who needed our support to 
run their communications. Knowing we could help and do our 
part as our communities we’re banding together; our technol-
ogy, parts, labor, service, and customer support equate to 
overly $800,000 alone during the pandemic. 

Where do you see your company in the next 3/5/10 
years? 

Expanding the foundation our family built. We have created 
20 new jobs in the last 20 months and will continue to expand 
our workforce and network capabilities. We have invested 
and extended our network with Arista, the same network that 
powers companies like Netflix and Amazon, which will help 
expand our geographic footprint. For our nonprofit partners, 
Good Neighbor is just the beginning, as we plan to enhance 
our commitment to our communities.

What would you like the community to know about your 
family business? 

We are a company driven by our communities and our goal 
is to be remembered as a good neighbor. We are constantly 
told new stories from customers and colleagues about our 
grandfather; Uncle Pete; dad; and mom, Midge. To us, that is 
our legacy. We take great pride in living and working in Central 
New York. 

team-member experiences while creating a positive impact in 

County Rural Telephone into what Northland Communications 

our communities. In 2020, we initiated a new program, “Good 

http://www.airinnovations.com
http://www.amrexchemical.com
http://www.cnybj.com/newsstand
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FAMILY BUSINESS LEADER OF THE YEAR 

AMREX CHEMICAL CO., INC. 
William F. Rexer, Jr. — President
Pamela J. Rexer — Vice President 

Founded in 1982 in Binghamton, by William F. Rexer, Jr., Amrex Chemical Co., 
Inc. is a wholesale chemical distributor servicing customers throughout upstate 
New York, Pennsylvania, and New Jersey. The company has expanded throughout 
the Southern Tier with multiple warehousing locations. In 2004, the company ex-
panded into Western New York with the purchase of our Bu� alo location. Amrex 
Chemical o� ers a full line of industrial chemicals. A “supermarket of chemistry”, 
we also o� er de-icing and rock-salt products during the winter and a complete 
line of pool chemicals during the summer months, available to both commercial 
and over-the-counter customers. Amrex Chemical is always ready to service the 
needs of our customers based on their specific needs.  

What are your biggest challenges?
Our biggest challenges are shortages in products, labor, and materials. The ongo-

ing problem with product coming into our country has a� ected supplies. 

What are your greatest successes?
Our reputation with our customers, our safety record, and the good reputation we 

have with regulators from various agencies.

Where do you see your company in the next 3/5/10 years? 
To continue to grow and employ people in the Southern Tier 

and Bu� alo areas.

What would you like the community to know about your 
family business? 

As a family owned and operated business in a specialized and 
safety-sensitive industry, we take our responsibilities seriously to 
our customers, our employees, and our communities. 

Wecontinue the celebration by recognizing
our students and all their accomplishments

SMITH FAMILY BUSINESS INITIATIVE
Dedicated to supporting and strengthening the network of business
owners and leaders and that work in, with, or for a family business.

Winners:
Cornell Family Ownership Case

Competition
CU Team Selection Exercise

(pictured left)

Family Business Magazine
NextGens to Watch

Honorees
(pictured right)

James Duong, MBA '23

Mia Muschek, MBA '23

Andrew Schwalm, MBA '23

Nathan Ladovsky, MMH '18

Alyana Popat, MMH '21

business.cornell.edu/familybusiness

Congratulations to this year's CNYBJ Family Business Award Honorees
Air Innovations, Inc. | Northland Communications | William and Pamela Rexer, Amrex Chemical | Glottal Enterprises, Inc. |

Feldmeier Equipment | Syracuse Blue Print Co., Inc. | Danielle Mercuri Campolito, Rise N Shine I LODED

http://www.business.cornell.edu/familybusiness
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Family Business Awards, held 
at the Embassy Suites Destiny 

December 2, 2021.

Community Service Excellence 
Northland Communications

Multi-Generational Family Business 
Syracuse Blue Print Co., Inc.

 Business Innovation
Air Innovations, Inc.

Family Business Leader  
William and Pamela Rexer, Amrex Chemical

International Development
Glottal Enterprises Inc.

Woman-Owned Family Business 
   Danielle Mercuri Campolito, 

Rise N Shine I LODED
Multi-Generational Family Business 

Feldmeier Equipment

WHAT DO ALL THE WORDS MEAN?
At the Family Business Awards breakfast, the attendees were asked what they 
were most thankful for. This graphic encompasses the answers they provided.

T H E  H O N O R E E S

CNY BUSINESS JOURNAL

FAMILY BUSINESS
AWARDS
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GLOTTAL 
ENTERPRISES INC. 

Dr. Martin Rothenberg, president of Glottal Enterprises since 1981, is professor 
emeritus of electrical and computer engineering at Syracuse University, where he 
directed the Speech Research Laboratory from 1966 to 1992. This laboratory special-
ized in research on the human voice and in the development of non-invasive techniques 
for the measurement of vocal function during speech and singing. Martin’s daughter 
Marcia, who has a bachelor’s in electrical engineering from Syracuse University, joined 
the company in 2006 to help in the marketing department. She took over running the 
company in 2008.

Glottal Enterprises helps researchers with proven voice-measurement systems. Our 
products, found in leading research centers worldwide, are based on over 30 years of 
professional experience and innovative research in voice measurement.

Glottal Enterprises products are based on Dr. Rothenberg’s original research in speech, 
voice, and language. His patented designs have brought researchers a broad line of air-
flow and pressure measurement tools. The equipment is widely preferred by professionals
in speech, voice, language, and singing research.

What are your biggest challenges?
• Dealing with the cost of overhead including FDA regulations. The cost is the same

whether you are a one-person company or a Fortune 500 company.

• Marketing new, innovative products.

What are your greatest successes?
Growing our overseas sales has become 70 percent of our business.

Where do you see your company in the next 3/5/10 years? 
Focusing marketing e� orts around our most popular and profitable products.

What would you like the community to know about your family business? 
This company started in Syracuse, has used Syracuse subcontractors whenever 

possible, and has worked hard to bring new money into the Syracuse community.

INTERNATIONAL DEVELOPMENT INTERNATIONAL DEVELOPMENT 

Thank you for the
Multi-Generational Family Business Award,

CNY Business Journal!

https://feldmeier.com


DECEMBER 20, 2020   I   CENTRAL NEW YORK BUSINESS JOURNAL
CNYBJ.COM

I    9B2021 FAMILY BUSINESS AWARDS

FELDMEIER EQUIPMENT  
Driven to improve the way the world processes fluids, Feldmeier Equipment was 

founded in 1952 when Robert H. Feldmeier developed the world’s first Triple Tube Heat 
Exchanger. From this revolutionary advancement grew a family inspiration to expand 
ingenuity and forward thinking to a variety of industries. Feldmeier Equipment has since 
become a respected supplier to some of the most elite companies worldwide. From 
pharmaceutical, biotech, and cosmetic clients to brewers and food, dairy, and bever-
age-processing facilities, the Feldmeier name has become a trusted resource for quality, 
dependable stainless steel processing equipment.

As we have grown from a single facility in Syracuse to seven manufacturing facilities in 
four states with global reach, there continues a constant theme that keeps us true to our 
original principles: The Feldmeier name and family which remains the backbone of the 
company today, now three generations strong. From the advent of the Triple Tube Heat 
Exchanger to the Spray-Up silo cleaning system, and most recently the Feldmeier’s entire 
Farma Mixer agitation line; innovation has been, and will continue to be, a family tradition.

What are your biggest challenges?
Currently, our biggest challenge is sta� ing at the manufacturing level. 

What are your greatest successes?
Our greatest successes have been the growth of our busi-

ness. Starting in 1952 in a small shop in Syracuse to having 
seven U.S. manufacturing facilities employing over 400 peo-
ple is truly an American success story. We supply equipment 
for the food, dairy, beverage, personal care, and pharmaceuti-
cal industries, so we truly help feed the world and, in a way, 
save lives.

We are continuing our growth and expanding our facilities. We are in the process of adding a 
66,000-square-foot addition to the facility in Little Falls.

Where do you see your company in the next 3/5/10 years? 
We want to continue to grow while still maintaining our core family values and innovation. 

What would you like the community to know about your family business? 
We are in our 3rd generation of family leadership and consider our employees family. Without their hard work 

and dedication, none of what we have achieved as a company would be possible.

MULTI-GENERATIONAL FAMILY BUSINESS

SYRACUSE BLUE PRINT CO., INC. 
Originally, A. Brayton Nye, called AB, ran the blueprint portion of an electrical contracting 

company in downtown Syracuse. The process of making blueprints involved using the sun to 
heat the prints before bathing them in a solution and hanging them to dry. In 1909, AB broke 
away from this company and created Syracuse Electric Blue Print Company and started mak-
ing prints using carbon arc lamps —  no longer requiring the sun to make prints. AB’s only son 
Carl joined the business in the 1930s during the depression. Carl became the president and his 
son, Andrew B. Nye II joined the company. Andy succeeded Carl as president in the 1980s. Carl 
stayed involved in the business until his passing at age 93.

During the 80s and 90s, Syracuse Blue Print had expanded to satellite o� ices in Watertown, 
Bu� alo, and Albany and employed more than 85 people. The emergence of the digital printing 
world changed our business model forever and the need for multiple locations was no longer 
necessary. Syracuse Blue Print currently employs 15 people and we have been able to expand our 
products and services beyond traditional blue printing, including graphics, framing, and finishing 
and scanning services.

Recently, Carl’s son, Carl S. Nye II recently took the role of president after running operations for 
years. Andy remains an active part of the business today. Andy’s daughter, Karen, joined the team 
in 2001 and works daily operations with Carl. She is the fourth generation of the Nye family to work 
in the business.

What are your biggest challenges?
Our biggest challenge has been keeping up with rapidly changing technology, when everything 

shifted from paper to digital. This shift caused us to re-evaluate our business model and embrace 
the fact that the paper copy may no longer be the only copy. 

What are your greatest successes?
One of our greatest successes is our staying power as a family and as a company in business 

for more than 100 years. 

Where do you see your company in the next 3/5/10 years? 
We feel that graphics are going to become an even bigger part of our business than it is today. 

We will have to continue to stay on top of trends and keep the excellent design team that we have in place. 

What would you like the community to know about your family business? 
We feel proud that we have such great relationships with our customers, whether they have been using us 

for two years or 40 years. O� ering a great product at a fair price with excellent service — has always been our 
family mission. We have employees that have been with us for 30-plus years and one who recently celebrated 
50 years working at Syracuse Blue Print. 

MULTI-GENERATIONAL FAMILY BUSINESS

We are in our 3rd generation of family leadership and consider our employees family. Without their hard work 

We will have to continue to stay on top of trends and keep the excellent design team that we have in place. 
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DANIELLE MERCURI
Rise N Shine / DD Hospitality Group

What some consider a tragedy turned out to be the biggest blessing in my life. At 15 years 
old, I became pregnant with my daughter. Having a child as a teenager is one of the most 
challenging experiences life can present; it requires you to grow up overnight. Life really has 
a plan though, because providing for my family is what led me to my first restaurant job at 
Grimaldi’s.

One day I received a phone call from my stepdad. His close friend needed a server at his 
diner. I accepted the position and instantly fell in love with the business, I’ll always be a diner 
girl at heart. Pete, the original owner of the Rise N Shine diner and my inspiration, passed away 
and willed that quaint little place to me. 

Being a business owner sounds like a dream but as always struggle comes before success. 
Many call me a dreamer, I have always had huge visions. Well, those visions I had for Rise N Shine 
cost a lot more than I had at the time, this led me to becoming homeless. Time can be the biggest 
healer though because eventually the community we love started to take notice of my dreams, 
and came out to support me in ways I never imagined possible. Here we are now a decade later, 
four restaurants in and opportunities not just for myself, but many of my family and friends. 

Rise N Shine came full circle for me and now I am in the same position with what was Grimal-
di’s on Carrier Circle. I had the opportunity and backers to make an o� er to purchase it. To create 
something new and o� er an Italian dining experience with a twist to the community. We are 
excited to present this new Italian concept to the public. 

What are your biggest challenges?
The answer is one word: time. I’m blessed that five of my family members work in the busi-

ness with me. My Dad is the District General Manager. My sister is CFO. My daughter is front-of-
house supervisor at Rise N Shine. My mom is always around to advise —  she comes with plenty 
of experience. And my fiancé is my business partner. I love it because I get it see and laugh with 
these five almost every day. 

Running four businesses does not leave much time for a life outside of work and unfortunately 
this industry isn’t for everyone. My other two daughters, worked for me and are now o�  on their 
own amazing adventures. This career leaves me with very little time to spend with my family 
unrelated to business. When family is your heart and soul, I am blessed that my family comes 
regularly to see me and spend time with me at work. 

What are your greatest successes?
My team is my greatest success. We have built such an incredible management team and 

“restaurant families” at each location. I would not be where I am without them. When you have 
a team with fresh perspectives and challenges you in ways you wouldn’t challenge yourself. It’s 
never been about me, it’s always about we; they are my other family. It’s unbelievable the doors 
that a delicious plate of food will open. 

Where do you see your company in the next 3/5/10 years? 
The goal is to continue to expand the DD Hospitality Group; every day, I think up new opportunities or plans. 
The one thing I am certain about, is giving back to the Central New York community. When I was at 

some of my lowest points, this community rallied behind me and blessed me with the success I know 
today. I try to give back as much as I can. I dream of the day I can do and give more.

What would you like the community to know about your family business? 
We work hard every single day. We love being creative. We like to say that we define trends and make 

happy and fun alternate-world type places for the community to escape to. Especially when that lake 
e� ect starts to kick in, we’ve got you covered. 

WOMAN-OWNED FAMILY BUSINESS

ness with me. My Dad is the District General Manager. My sister is CFO. My daughter is front-of-
house supervisor at Rise N Shine. My mom is always around to advise —  she comes with plenty 

There’s No Comparison. 
GET YOUR PLAQUES FROM THE ORIGINAL SOURCE.

Our plaques are high quality, come straight from 
our publications and are specifi c to you - leave 

out the middleman!

Contact us today for pricing.

Visit bjnn-newsstand.com to order or call (315) 579-3919

https://bjnn-newsstand.com/products/full-color-plaques
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2022 EVENTS

Visit bizeventz.com for more information. 
Interested in sponsoring an upcoming event? Contact Jill Allen at jallen@bizeventz.com

Submissions opening 
in January!

★ 10th Annual★

25th Anniversary25252 t5t5 htht A arara yryr

Thank Y� Sp�s�s

CNY BUSINESS JOURNAL

MOHAWK VALLEY

GEAR AWARDS
GROWTH, ENERGY, AND REVITALIZE

http://www.bizeventz.com
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BOARD DEVELOPMENT
Nominee enhanced the board through a higher level of 
participation and involvement. He/she is a lay leader, who 
contributed significantly to the organization through fundraising 
efforts or creative ideas that contributed to or improved 
operations for the board and the organization.

BOARD LEADERSHIP
Nominee is a lay leader. He/she may be current or past president 
of the board, board member, or auxiliary that has helped to 
strengthen the board. 

CAREER ACHIEVEMENT
Nominee has made a lifetime commitment by advocating for 
nonprofit organizations and by dedicating his/her time and 
resources for the common good of the community. 

COLLABORATION AWARD
Recognizing successful collaboration between a nonprofit and 
another organization that has resulted in positive & measurable 
outcomes for both. 

CORPORATE COMMUNITY SUPPORT AWARD
Nominee is a business that has provided support including monetary 
contributions, volunteer time, and/or in-kind donations targeted to 
helping one or more nonprofits achieve greater sustainability.

EXECUTIVE OF THE YEAR
This award is given to a nonprofit executive who leads by 
example, has a clear vision for the organization, promotes board 
and staff development, demonstrates fiscal management, and 
longevity with the organization.  

IMPACT AWARD
This award is for someone who created or implemented a program 
that touched the lives of others in a meaningful way and has had a 
direct impact on the community. Must be able to demonstrate the 
impact. 

OUTSTANDING FUNDRAISING EVENT
This award is presented to a nonprofit organization for innovative 
fundraising efforts that engage donors, volunteers, board, and 
staff to raise funds and further the mission of the organization.
(Standard walks/runs will not be considered.)

RISING STAR AWARD (Young Leaders Advisory Board) 
This award celebrates the talents of young leaders (members are 
typically 21 & under) who demonstrate efforts in community 
involvement, leadership, and fundraising for a nonprofit.  

VOLUNTEER OF THE YEAR
This award recognizes a volunteer whose community service has 
made a positive impact within the  nonprofit organization(s) that 
they serve. 

NOMINATION CATEGORIES

VISIT BIZEVENTZ.COM TO NOMINATE

NOMINATIONS 
ARE OPEN!

https://www.cnybj.com/bizeventz/forms/nonprofit-awards-nomination-form/



