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CNYBJ Briefs

CNYBJ 
CANVASS
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results of the 
latest poll on 
cnybj.com:

TOTAL 
RESPONSES: 
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NORWICH — NBT Bancorp Inc. (NASDAQ: 
NBTB) recently announced that its board of di-
rectors has approved a cash dividend of 28 cents 
per share for the fourth quarter.

The payment is unchanged from the last 
quarter but up by 3.7 percent from 27 cents a 
share in the fourth quarter of 2020. 

The Norwich–based banking company will 
pay the dividend on Dec. 15, to shareholders of 
record as of Dec. 1. The dividend represents a 
yield of about 3.05 percent based on NBT’s cur-
rent stock price. 

NBT Bancorp also reported that its net in-
come rose 6.6 percent to $37.4 million in the 
third quarter from $35.1 million a year prior. The 

increase was primarily due to changes in the 
estimated impact of the COVID-19 pandemic on 
expected credit losses. The banking company’s 
earnings per share rose almost 7.5 percent to 86 
cents in this year’s third quarter from 80 cents in 
the third quarter of 2020.

NBT Bancorp is a financial holding company 
with total assets of $12 billion as of Sept. 30. The 
banking company primarily operates through 
NBT Bank, N.A. — a full-service community bank 
with 140 branches in New York, Pennsylvania, 
Vermont, Massachusetts, New Hampshire, 
Maine, and Connecticut — and through two 
financial-services companies: EPIC Retirement 
Plan Services and NBT Insurance Agency. 

NBT Bancorp boosts quarterly dividend 
by nearly 4 percent

CNYBJ Data & Details

Sign up for the 
Central New York

Business Journal’s Email 
News Alerts

Visit 
www.cnybj.com

Do you 
traditionally 
buy holiday 

gifts for your 
pets?

KeyCorp’s Q3 profit 
jumps 55 percent, 
beats analysts’ 
expectations 

KeyCorp (NYSE: KEY) recently reported 
that its net income in the third quarter 
increased 55 percent to $616 million, or 
65 cents per share, from $397 million, or 
41 cents, in the year-ago period, driven 
by strong revenue growth, especially fee-
based income.

KeyCorp — based in Cleveland, Ohio 
— is parent of KeyBank, which ranks No. 2 
in deposit market share in the 16-county 
Central New York region.

Key’s earnings per share this quarter easi-
ly beat the consensus analyst estimate of 57 
cents, according to Zacks Equity Research.

The banking company generated record 
total revenue of $1.82 billion in the third 
quarter, up 8 percent from the year-prior 
quarter. That topped the Zacks estimate of 
$1.76 billion. Key’s noninterest income was 
up 17 percent in the third quarter com-
pared to the same quarter in 2020.

KeyCorp completed $593 million worth 
of repurchases of its common stock in the 
latest quarter.

Lockheed Martin 
Owego wins $22M 
Army contract for 
foreign-military 
sales  

OWEGO — Lockheed Martin Rotary and 
Mission Systems in Owego recently won 
a more than $22 million contract from the 
U.S. Army to provide military equipment to 
three foreign armed services.

The firm-fixed-price contract is for the 
production and delivery of modernized-
radar frequency interferometer hardware 
components in support of foreign-military 
sales partners India Army, Morocco, and 
Netherlands, according to an Oct. 29 
contract announcement from the U.S. 
Department of Defense. 

Contract bids were solicited via the 
internet with one received. Work loca-
tions and funding will be determined with 
each order, with an estimated completion 
date of Dec. 1, 2023, per the contract an-
nouncement. The U.S. Army Contracting 
Command in Redstone Arsenal, Alabama 
was the contracting authority.

@cnybj
Follow us on 

Twitter at

Yes

44%

Do not 
have a pet

45%

NEW HARTFORD — CCNY Tech recently 
leased 16,099 square feet of space for its 
headquarters at 145 New Hartford St. in New 
Hartford.

Mike Conley, Jeff D’Amore & James 
Furney from Cushman & Wakefield/Pyramid 
Brokerage Company helped negotiate the 
lease and arrange the transaction. Conley 
represented the landlord, while D’Amore and 

James Furney represented the tenant in the 
transaction, according to a news release from 
the real-estate firm.

CCNY Tech (formally Computer Connection 
of CNY, Inc./CCNY) says it is a systems integra-
tor and reseller of IT infrastructure. The firm is 
an independent reseller of IT hardware from 
Sun/Oracle, Cisco, IBM, HP, Dell, and others. 
Scott Fluty is president and CEO of CCNY Tech.

CCNY Tech leases more than 16,000 square 
feet of space in New Hartford
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The NBT Bank branch on Route 31 in the town of Lysander.

PHOTO CREDIT: CUSHMAN & WAKEFIELD/PYRAMID BROKERAGE COMPANY

PHOTO CREDIT: LOCKHEED MARTIN
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Auburn’s new public-safety building 
project was a long-term effort                                             
BY ERIC REINHARDT
ereinhardt@cnybj.com

AUBURN — Auburn Mayor Michael 
Quill said the city’s new $10 million 
shared public-safety building has been 
“many, many years in the making.”

Auburn, a 2018 winner of the state’s 
Downtown Revitalization Initiative (DRI), 
used a portion of its $10 million prize to 
“make it happen” Quill said.

“With this project, we have moved 
our main fire station, invested in im-
proved emergency-management sys-
tems and revitalized a neighborhood on 
our downtown’s northern edge,” Quill 
said.

Auburn, the second largest city in 
Central New York, was named a DRI 
round 3 winner in July 2018.

Crews have finished work on the 
nearly 30,000-square-foot building that 
will house the City of Auburn Fire 

Department and the Cayuga County 
Emergency Operations Center. 

The shared space provides emergency 
responders with “modern” amenities and 
equipment in Auburn’s downtown, Gov. 
Kathy Hochul announced. 

The project site is located at 31 
Seminary St., which sits at the intersec-
tion of Seminary Street and Nelson Street 
in the City of Auburn.

The New York State Department of 
Environmental Conservation’s (DEC) cli-
mate smart communities grant program 
provided the project $2 million, and the 
New York State Department of State 
granted $1.2 million as part of the DRI, 
Hochul’s office said. 

A City of Auburn bond ordinance ac-
counted for the remaining $6.8 million, 
according to the city’s website.

Hueber-Breuer Construction 
Company, Inc. of Syracuse served as the 
construction administration and manage-

ment firm for this project, and Bivens + 
Associates Architects of Syracuse han-
dled the design work, per the City of 
Auburn.

The project included fully renovating 
a 17,800-square-foot vacant urban strip 
mall and adding a newly constructed 
11,800-square-foot apparatus bay to 
house Auburn Fire Department appara-
tus, safety equipment, training, and medi-
cal supplies and decontamination areas 
for firefighters. 

The City of Auburn and Cayuga 
County have a joint resolution support-
ing the county’s Emergency Operations 
Center (EOC) operating from the new 
fire station. The new EOC will serve as 
a public-safety classroom for city and 
county police and emergency-manage-
ment agencies on a day-to-day basis, per 
Hochul’s office. Officials can activate the 
EOC to respond to disasters or public-
health emergencies.        n

PHOTO CREDIT: CITY OF AUBURN TWITTER PAGEAuburn Fire Chief Mark Fritz (middle, wearing hat) cuts the ribbon on the city’s new $10 million public-safety facility. The project was 
funded in part by the city’s 2018 win in the state’s Downtown Revitalization Initiative.

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — A business from Grand 
Forks, North Dakota recently captured 
the $1 million grand prize in round five of 
the Genius NY accelerator competition. 

Genius NY stands for Growing 
ENtrepreneurs & Innovators in UpState 
New York.

The firm called Airtonomy, which was 
started in 2018 and has 25 employees, 
enables anyone to collect data uniformly 
using unmanned aircraft systems (UAS) 
or drones. It makes “complex flight as 
easy as pushing a button” so that a wind 
technician, security guard, or power line-
man can operate a drone “safely and 
consistently, and collect data uniformly,” 
according to an Oct. 26 announcement 
from the office of Gov. Kathy Hochul, fol-
lowing that day’s final pitch event. 

The company enables data to be collect-
ed and be processed automatically using 
machine learning and turned into “action-
able intelligence” for an organization. 

“Airtonomy is transforming the UAS 

landscape and is honored to be selected 
as the Genius NY 2021 winner. This award 
will fuel Airtonomy’s continued growth 
and will result in the hiring of local tal-
ent and the direct investment in the UAS 
ecosystem,” Joshua Riedy, founder and 
CEO of Airtonomy, said. “The Genius NY 
program, especially the amazing people 
and organizations involved, have been 
incredible. We look forward to reciprocat-
ing the support we’ve experienced with 
other startups in the region. Genius NY 
exemplifies the type of expertise, network-
ing, and support crucial for the success of 
a startup. We’ve gotten to know the other 
finalists very well and every one of them 
is outstanding so we’re proud to be in their 
company.”

Besides Airtonomy, Airial Robotics 
of Hamburg, Germany; CarScanner 
of Krakow, Poland; Circle Optics of 
Rochester; and WindShape of Geneva, 
Switzerland were each awarded $500,000 
investment prizes following the Oct. 26 
round five virtual pitch event. 

The teams will use their prize money 
to continue to accelerate their growth and 

expand their presence in the region. 
The year-long Genius NY program is 

described as the “world’s largest” business 
competition focused on UAS, cross-con-
nected platforms, and other technology-
based sectors. 

The Genius NY program, which is ad-
ministered by CenterState CEO’s Tech 
Garden in Syracuse, offers participants 
incubator space, company resources, pro-
gramming and mentoring. 

To date, New York State has invested 

$25 million in Genius NY over five rounds 
of the competition. Genius NY participants 
are required to operate their business in 
Central New York for at least one year.

Since 2017, Genius NY companies have 
raised more than $73.5 million in follow-on 
funding and have created 60 jobs in the 
region. The advancement of the Genius 
NY program builds on the progress of 
CNY Rising, the region’s award-winning 
strategic plan to revitalize communities 
and grow the economy.          n

Airtonomy looks ahead after 
winning Genius NY’s top prize          

PH
OT

O C
RE

DI
T: 

CE
NT

ER
ST

AT
E C

EO

Principals of the firm Airtonomy of Grand Forks, North Dakota, which captured the $1 million grand prize in round five 
of the Genius NY accelerator competition.

Golden Artist 
Colors becomes 
100-percent  
employee-owned
BY JOURNAL STAFF
news@cnybj.com

COLUMBUS, N.Y. — Golden Artist 
Colors, Inc., a global manufacturer of 
professional artist paints, recently an-
nounced that it has become a 100-percent 
employee-owned company.

This transaction, which went into ef-
fect on Oct. 1, concludes a plan put in 
place in 2002, when the company imple-
mented an employee stock-ownership 
plan (ESOP) for staff. By May 2010, 
employees’ ownership of the company 
had grown to a majority.

As a fully ESOP-owned company, each 
share of Golden Artist Colors’ stock is now 
held in trust by the ESOP exclusively for 
the benefit of the Golden employees.

“Implementing 100% ownership for 
staff is very unique and something our 
family has dreamt about since the com-
pany’s beginning,” Mark Golden, compa-
ny CEO, said in a new release. “Time has 
demonstrated that companies with 100% 
employee ownership often see greater 
productivity, higher profitability, and in-
creased revenue. These successes tend 
to continue over time, as employees have 
a vested interest in the sustainability and 
overall success of the company.” 

Golden Artist Colors is a manufacturer of 
artist-quality materials including colors and 
mediums for painting in acrylics, oils, and 
most recently, watercolors. The company 
has a 100,000-square-foot facility in the town 
of Columbus in Chenango County and a 
45,000-square-foot commercial warehouse 
and distribution center in Norwich, in the 
same county. Golden Artist Colors cur-
rently employs more than 200 people.       n

PHOTO CREDIT: GOLDEN ARTIST COLORS FACEBOOK PROFILE
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BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — The Central New York 
Community Foundation recently an-
nounced it has welcomed three new mem-
bers to its Black Equity & Excellence 
Advisory Council — Me’Shae Brooks-
Rolling, Cal Corriders, and Lekia K. Hill. 

The advisory council is charged with 
reviewing grant proposals and making 
funding recommendations as well as 
“identifying gaps and opportunities to 
create a more equitable and economi-
cally inclusive Central New York for the 
Black community,” the CNY Community 
Foundation said in a new release. 

Brooks-Rolling is execu-
tive director of the Upstate 
Minority Economic 
Alliance (UMEA), CNY’s 
regional minority cham-
ber of commerce. She is 
also a serial entrepreneur:
franchise owner/operator 

of EventPrep NY and executive producer 
of the Financial Empowerment Summit, 
Syracuse’s first-ever financial-education 
conference. She is a certified educator in 
personal finance in conjunction with her 
micro-social enterprise, Just The Basics 
Financial Literacy. Me’Shae’s businesses 
are certified with the City of Syracuse and 
New York State. 

Corriders currently 
serves as the manager of 
neighborhood economic 
development at CenterState 
CEO. In his role, he is fo-
cused on creating economic 
inclusion within Syracuse’s 
Southside neighborhoods 

through real estate and business develop-

ment as well as workforce innovation. He 
previously worked in the banking industry, 
most recently at Pathfinder Bank, where he 
served as a mortgage originator, assisting 
people in acquiring residential properties. 
Corriders volunteers his time by sitting on 
boards like United Way of Central NY and 
The Stand newspaper, which tells stories 
from Southside Syracuse residents’ view-
points. 

Hill is the community 
outreach and diversity co-
ordinator at Hueber-Breuer 
Construction, where she 
manages engagement and 
oversees MWBE utiliza-
tion for company projects.
Hill has 15 years of experi-

ence in sales and marketing for companies 
such as Wachovia, JP Morgan Chase, and 
Clear Channel. She recently launched an 
emerging tech startup, called Lekia Tech 
LLC, and founded Powerful Voices, an app 
that connects constituents with elected 
officials that drives to improve social and 
economic welfare in underserved com-
munities. 

The Community Foundation launched 
the Black Equity & Excellence Fund in 
June 2020 to support projects that encour-
age self-sufficiency and improve the physi-
cal and economic conditions that affect 
Black community members’ quality of life. 
It also seeks to encourage dialogue that 
will strengthen collaborative engagement 
on race-related matters and support social 
and educational growth in the community.

Other current members of the Black 
Equity & Excellence Fund Advisory 
Council are Jalyn Clifford, Bishop Ronald 
Dewberry, Dr. Tanisha M. Jackson, 
LaToya Jones, Naquia Lacey, and Minister 
Mark Muhammad.           

Brooks-Rolling

Corriders

Hill

Community Foundation appoints 
three to Black Equity & Excellence 
Fund Advisory Council

Rampage Strength & 
Conditioning finds 
permanent home
BY JT COUPAL
Contributing Writer
news@cnybj.com

EAST SYRACUSE — Less than a day after 
seeing the potential permanent home 
for Rampage Strength and Conditioning 
for the first time, Ben Rayland, business 
owner and personal trainer, put in an 
offer. 

Rayland signed a seven-year lease 
on the 6,000-square-foot facility at 6519 
Basile Row in East Syracuse in June and 
has been training clients there since then. 
His specialty is youth programs — from 
10 years old to college students,  he says. 
And that was a primary factor in why 
Rayland knew so soon why the Basile 
Row location was right 
for his business.

Since star ting 
Rampage as his first 
venture into business 
ownership in 2017, 
Rayland had been 
working as a sort of “independent con-
tractor” in fitness, most notably running 
youth programs for the Village of Manlius 
until the COVID-19 pandemic temporarily 
scuttled those programs. No longer able 
to use the village’s facilities, Rayland says 
he found a temporary location to set up 
shop.

“But what happened was … having 
my own venue really made the oppor-

tunity to have the business expand a 
little bit,” he says in a phone interview 
with CNYBJ. That growth, fueled by the 
COVID-necessitated adjustment, was the 
inspiration for finding a permanent home.

The East Syracuse facility checks off 
an important box for Rayland because it 
is central to many of the largest school 
districts in the Syracuse area from which 
he pulls many of his students, unlike in 
Manlius. After seeing the facility for the 
first time from the outside, all he needed 
to confirm was that the interior space was 
conducive to fitness — i.e., that there 
were no pillars or support structures 
interrupting the open floor — before 
making an offer.

“And that’s exactly what happened,” 
he says. “I met with 
the realtor, I liked 
the place, and we 
had an offer in place 
before lunch.” 

Rayland worked 
with Cushman 

Wakefield/Pyramid Brokerage agent 
Christopher Savage, both for finding his 
temporary location in Manlius and the 
permanent one in East Syracuse, he says. 
Rayland leases his space from Tordar 
Properties, LLC.

The new facility used to be occupied 
by JOH Commercial Flooring. Rayland 
has begun to make the space his own, 
carpeting what he calls the “warehouse” 

large, open area and putting down rubber 
flooring in the weight-room area.

Both sections of the building are part of 
his emphasis on strength, which Rayland 
says in an email is “the foundational prin-
ciple of all my fitness philosophies.” That 
means that sessions include deadlifting, 
squatting, other weight training, accelera-
tion/agility exercises, and more. Rayland 
likes to end youth sessions with games 
like handball or dodgeball, all made easier 
by the space the new location offers.

Rayland says he’s “pretty excited to be 
able to plant my roots somewhere for a 
while, because the nature of what I was 
doing before was so transient.” He adds, 
“I was always bringing my equipment to 
different venues — the commute all over 
town was growing a little tiresome.”

Rayland is currently the only trainer at 
Rampage but runs the business with his 
wife, Faith. Rayland says that Rampage 

was a dream they both had, and that Faith 
handles most of the behind-the-scenes op-
erations like billing and marketing.

Now, more than four months after mov-
ing into his new space, Rayland continues 
to provide youth programs that keep 
him busy most evenings, particularly 
during the fall and spring school-sports 
seasons. He has also added adult classes 
on Saturday mornings. But the biggest 
difference between his work now and 
before, Rayland says, is that today he 
works both with kids who are athletes 
and non-athletes. He is also proud of 
a scholarship program called Rampage 
Cares, which can help families and kids in 
need access its fitness programs. Rayland 
says that strength training can build con-
fidence and help kids in all aspects of life 
— a quote he likes to use is, “the strong 
person can move the piano and play the 
piano.”           
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SALINA — When Matthew Cullipher 
opened the Hope Café and Tea House in 
2017, he had two missions that he was try-
ing to accomplish. The first mission was 
to provide a variety of delicious food and 

beverages that replicat-
ed the taste and feel of 
countries such as Peru, 
Columbia, Venezuela, 
and Italy. That mission 
has been easily accom-
plished with more to 
come on that. But as 
a nonprofit entity, the 
second mission of the 
Hope Café was to help 
children and adults liv-
ing in extreme poverty. 

While that mission may never be fully 
realized, Cullipher and his organization 
have made a significant improvement in 
the lives of people less fortunate than 
many of us. 

The obvious question to most people is 
what would prompt him to take on such 
an enormous mission in countries with 
which he was unfamiliar. It began back 
in 1999 as Cullipher traveled to Peru for 
his initial visit with a church group. They 
went there to construct a new school for 
the children in the area. While on that mis-
sion, Cullipher was overwhelmed with the 
extreme poverty that he witnessed, the 
lack of food and water, and the absence of 
educational opportunities for the people 
that lived there. Former NBA basketball 
player Magic Johnson once said, “All kids 
need is a little help, a little hope, and 
somebody who believes in them.” That 
somebody happened to be Matt Cullipher. 
Since that trip, Matt has dedicated himself 
to helping people in several countries 
overcome poverty and a lack of educa-

tional opportunities through the proceeds 
generated through the Hope Café in col-
laboration with The People Project.

Founded by Cullipher more than 15 
years ago, The People Project is a chari-
table organization based in Syracuse, 
whose mission is to provide humanitar-
ian support for families living in poverty 
around the world. It has helped more than 
400,000 families in 15 countries globally. 
The People Project provides funding and 
support for humanitarian needs around the 
globe including food and water programs, 
orphanages, schools, and churches. This 
important program has given away more 
than $1 million in aid worldwide. Cullipher 
opened the Hope Café to help fund The 
People Project’s mission while also support-
ing families in the Syracuse area affected 
by drug addiction and homelessness. The 
Hope Café gives 100 percent of the profits 
from its operations to The People Project 
to support programs in New York state and 
around the globe. Desmond Tutu once said 
that “hope is being able to see that there 
is light despite all of the darkness.” The 
Hope Café is bringing light to the world. In 
conjunction with the People Project, it has 
helped people in 13 countries and provided 
more than 600,000 meals.

How do they generate the money to 
support these projects? Let’s start with 
the fact that the café has a wonderful and 
relaxing atmosphere. The staff begins by 
offering drinks that aren’t readily available 
at other cafés. It begins with Emoliente, 
which is a Peruvian classic offered by 
the vendors on the streets of Peru. It 
is made from toasted barley and herbs, 
and may also contain flax seeds, dried 
horsetail herbs, alfalfa leaves, plantain 
leaves, chamomile, or lemongrass. It can 
also be sweetened with citrus, honey, and 
cinnamon and has many health benefits. 

The café also offers a variety of smooth 
coffee that smells as rich and wonderful 
as it tastes.

The Hope Café’s cuisine is a fusion of 
American, Italian, and Peruvian foods. 
Matt’s favorite item on the menu is the 
breakfast sandwich as it has a variety of 
flavors blended perfectly together. The 
café offers home-made soups, main dish-
es, and desserts that you’ll likely not find 
anywhere else in Central New York. Those 
offerings include deli-
cious empanadas, Liege 
waffles (named for the 
town in Belgium), bacla-
va, and a Jack Daniel’s 
chicken sandwich. 

The Hope Café faced 
challenges along the 
way and was able to get 
help in navigating them.

 “I can truly say that 
if it wasn’t for the Small 
Business Development 
Center (SBDC) at 
Onondaga Community 
College (OCC), we 
would have had a much more difficult 
time starting this restaurant. There were 
so many interruptions and speed bumps 
to get through that we would not have 
been able to do this without the help of 
SBDC Advisor Mark Pitonzo. He helped 
us to formulate the strategy as well as 
help make that strategy come to life,” 
Cullipher said. “Mark helped us to iden-
tify resources that were available to us in 
the community, create the business plan, 
structure financial projections including 
cash-flow analysis and income statements, 
and helped us with our applications for 
financial assistance from the programs of-
fered by the federal government because 
of the pandemic.”

If you visit the Hope Café, you’re not 
only going to enjoy wonderful food and 
beverages, but you will also be dining 
with a purpose knowing that it is providing 
hope to those in need around the world 

with every meal.
Tim Robbins’ character in the movie 

“The Shawshank Redemption,” Andy 
Dufresne, said, “Hope is a good thing, 
maybe even the best of things, and good 
things never die.” And the Hope Café is one 
of the best of things in Central New York.

The Hope Café is located at 920 Old 
Liverpool Road in the town of Salina. In 
addition to dining in, it offers curbside 
pickup and delivery. For more informa-

tion, you can visit the 
café on Facebook or at 
its website: www.hope-
cafeandtea.wixsite.com/
hopecafe. 

Advisor’s Business 
Tip: A big vision can 
take you a long way in 
your pursuit of fulfilling 
your dream of owning 
a business. Things will 
invariably go wrong on 
your path to a successful 
business endeavor. It’s 
imperative to keep the 
big vision in mind as it’ll 

enable you to work your way back to a suc-
cessful path and help you overcome the 
“potholes” you’ll need to sidestep on that 
path. It won’t always be the direction you 
had planned or anticipated, but your big vi-
sion becomes your guiding light, which in 
turn helps you navigate through the dark-
ness. Always remember that persever-
ance should accompany your big vision as 
you’ll need that to keep moving forward. 
Sometimes, when things go “sideways” 
on your path to achieving your business 
vision, you must commit yourself to the 
perseverance necessary to move forward, 
regardless of the discomfort and fear sur-
rounding the next steps.                          n

Mark Pitonzo is a state-certified business 
advisor at the Onondaga SBDC’s satellite 
office located at Onondaga Community 
College @Liverpool. Contact him at 
m.j.pitonzo2@sunyocc.edu

A Restaurant and an Instrument for Hope

MARK 
PITONZO 
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Hope Café and Tea House owner Matt Cullipher and his wife Mary Christin Cullipher.

“You are not here merely to make a living, you are here in order to enable the world to live 
more amply, with greater vision, with a finer spirit of hope and achievement. You are here 
to enrich the world, and you impoverish yourself if you forget the errand.”

— Woodrow Wilson

BY JOURNAL STAFF
news@cnybj.com

MORRISVILLE — SUNY Morrisville 
recently formally opened its new 
$16 million Agricultural and Clean Energy 
Technology (ACET) Center.

The university held a grand open-
ing and ribbon-cutting ceremony at the 
30,000-square-foot applied-learning tech-
nology building on Oct. 21. This semes-
ter, students started taking classes at the 
ACET Center. The building will bolster the 
renewable energy, agricultural engineer-
ing, and diesel-technology programs, all 
housed there, SUNY Morrisville contends.

The ACET Center’s unique features 

include indoor solar roofs, wind turbines, 
a wind hydro lab, bioenergy labs, and a 35-
foot climbing tower for hands-on training 
involving clean energy.

The building, which is 62 percent more 
efficient than current energy codes, “com-
bines experiential learning with the build-
ing’s own energy systems and data to 
give students first-hand knowledge of how 
those systems interact to improve build-
ing efficiency and offset carbon footprint,” 
SUNY Morrisville said in a news release.

A commercial solar array (85kW solar 
PV installation) produces energy to offset 
electricity in the ACET Center. It is also 
used in renewable-energy courses for instal-
lation and industrial-scale solar projects.     n

SUNY Morrisville formally opens 
new $16 million ACET Center
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BY JOURNAL STAFF
news@cnybj.com

ROME — The Griffiss Institute (GI) 
recently announced the appointment of 
Charles Green to its board of directors. 

Green is the co-found-
er, president, and CEO 
of Assured Information 
Security (AIS), a cyber and 
information security com-
pany founded in 2001 and 
headquartered in Rome. 

Green has more than 
20 years of experience in offensive and 
defensive information operations, as well 

as Department of Defense (DoD) infor-
mation assurance (IA) research and de-
velopment, per a GI news release. Initially 
working as a contractor for the Air Force 
Research Laboratory (AFRL), Green sup-
ported its program to investigate software 
and technologies to better protect critical 
military and civil information systems. 
Green and AIS, under his leadership, 
continue to support AFRL and its cyber 
mission. AIS has produced many special-
ized products for the highest levels of gov-
ernment in cybersecurity and computer 
network operations. 

“Mr. Green’s entrepreneurial and busi-
ness experience will be a great asset 

to the GI board and the organization 
in furthering our mission and vision,” 
Patricia Baskinger, board chair, said in 
the release.

Steven J. DiMeo — president of 
Mohawk Valley EDGE and member of 
the GI board, for which he serves as 
treasurer — also applauded the addition 
of Green.

“I am pleased with Charles Green’s 
addition to the Griffiss Institute board. 
He brings private sector expertise and 
business acumen that will complement 
the growing mission of the GI,” DiMeo 
said. “With the ever-changing world of 
cyber defense and security, the GI plays 

a critical role in creating a responsive 
and flexible business environment to en-
able the collaboration of private indus-
try, academia and the AFRL Information 
Directorate.” 

Green earned his bachelor’s degree in 
computer science from SUNY IT in Utica, 
and currently sits on the board of direc-
tors for the Central New York Defense 
Alliance (CNYDA), GreyCastle Security, 
and Mohawk Valley EDGE. He is also a 
member of the Mohawk Valley Regional 
Development Council (MVREDC).

Started in 2002 by New York State, the 
Griffiss Institute is an independent 501(c)
(3) nonprofit governed by its board of
directors. It partners with AFRL, private
industry, and academia, to facilitate and
grow the technology base of upstate New
York.                    

Griffiss Institute adds AIS CEO to board of directors

Green

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — Interested businesses and 
property owners have until Nov. 19 to 
apply for mini grants through CenterState 
CEO’s Southeast Gateway Initiative. 

The organization will invest $15,000 in 
small business real-estate development 
and property-improvement projects, per 
its news release. 

CenterState CEO will award three 
$5,000 grants to small business and/
or mixed-use property owners to sup-
port property improvements within the 
Southeast Gateway neighborhood. 

The program seeks to build on other 
large-scale development projects happen-
ing in or near the neighborhood including 
the $2 billion Interstate 81 project; JMA 
Wireless’ $25 million renovation of the 

Coyne building; the $11.3 million invest-
ment in the mixed-use Salina 1st facility; 
and the more than $300 million Blueprint 
15 redevelopment.

“The Southeast Gateway Neighborhood 
is experiencing an economic renaissance 
anchored by a series of 
transformative invest-
ments and we want to 
ensure they are com-
plemented by neighbor-
hood-based projects,” Calvin Corriders, 
manager of neighborhood economic de-
velopment at CenterState CEO, said in the 
release. “These grants will target projects 
that can best leverage Syracuse’s recent 
economic growth and further position the 
Southeast Gateway as a vibrant, inclusive 
and sustainable community.”

Grants are available for existing or aspir-
ing business owners, property owners, and 

developers located, or planning to invest, 
within the Southeast Gateway’s geographi-
cal boundary, CenterState CEO said. 

Eligibility
CenterState CEO listed the following 

elements for eligibility 
for the grant funding: 

• Business, proper-
ty owner, or prospective 
property owner

• Project located in a commercial or
mixed-use property

• For-profit businesses and nonprofit
organizations are eligible, and must meet 
the following criteria:

- Business applicants must be an XBE
business; defined as minority, woman, vet-
eran, or disabled owned business

or
- nonprofit applicants must have Black

leadership in the senior executive position 
and/or at least 51 percent Black member-
ship on their board or steering committee

• Must be located or will be locating in
the Southeast Gateway footprint

• Project cost must be $150,000 or less
• Projects can include, but are not

limited to: expansions, renovations, re-
pairs, purchases, beautifications, façade 
improvements, tenant build outs

• Any business owner directly affili-
ated (i.e., employee, board member) with 
the organizations associated with this 
grant are not eligible

Evaluation criteria
A committee consisting of Southeast 

Gateway stakeholders will review and 
score applications, which will then be 
evaluated based on the following criteria:

• Community/neighborhood impact
• Environmental impact
• Ability to complete the project
• Completeness of application
• Need for funding
• Project supports minorities, women,

veteran, and disabled persons, empowers 
neighborhood residents and rehabilitates 
distressed real estate

• Engagement of XBE contractors &
vendors        

Businesses can apply for mini grants 
in Southeast Gateway Initiative                                                                                                                            

anchored by a series of 

http://www.wcny.org
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Adds protections 
for employees who 
report dangerous 
business activities   

BY ERIC REINHARDT
ereinhardt@cnybj.com

ALBANY — A newly signed New York 
State law increases protections for em-
ployees from retaliatory actions by their 
employers in the case of reporting illegal 
or dangerous business activities. 

It “enhances protection” for private-
sector employees, the office of Gov. Kathy 
Hochul said Oct. 28, the day she signed 
the legislation. The definition of employee 

has been expanded to include former em-
ployees, protecting those who may have 
been retaliated against post-employment. 
The legislation goes on to widen the defi-
nition of retaliatory action, which will 
now include actions — or threats to take 
actions — that would “adversely impact” 
a former employee’s current or future em-
ployment. It also includes contacting — or 
threats to contact — immigration authori-
ties about workers’ immigration status.

With the addition of covering former 
employees under this law, the statute of 
limitations was also extended to two years 
to ensure proper action can be taken in 
the case of retaliation. 

“If we’ve learned anything from the pan-
demic, it’s that protecting workers must 
be part of our overall economic-recovery 
efforts,” Hochul contended. “This legisla-

tion ensures that employees can speak out 
on dangerous or illegal business practices 
that endanger their health and wellbe-
ing. No worker should have to endure 
poor working conditions, so I’m proud to 
further protect working New Yorkers by 
preventing workplace retaliation.” 

The law will protect employees whether 
they were acting within the scope of their 
job duties or not. It also ensures employ-
ees only must prove that they “reasonably 
believe” a violation of the law has oc-
curred or that “substantial or specific dan-
ger” is possible. They previously needed 
to show that an actual violation of law 
had occurred that created and presented 
a “substantial and specific” danger to be 
protected from retaliation, expanding the 
type of whistleblowing that is protected. 

New York State Senator Jessica Ramos 

(D–Jackson Heights), who represents a por-
tion of New York City, sponsored the bill. 

“When a worker comes forward to raise 
the alarm on dangerous or unlawful condi-
tions in their workplace, they should have the 
security to know that taking that courageous 
step will not come back to haunt them. [The 
legislation] expands the same whistleblower 
protections available to public employees to 
workers in the private sector — including 
independent contractors,” Ramos said. “The 
importance of this bill has been emphasized 
by workers’ experiences during the height 
of the pandemic, as well as in the face of a 
troubling national trend of efforts to misclas-
sify workers. By signing this bill, Governor 
Hochul is taking a significant step to signal 
to workers that we have their backs, and 
their health, dignity, and safety at work are 
of paramount importance.”                        

New state law bars company 
retaliation against workers

New York Gov. Kathy Hochul gives a speech in Albany in late August. FILE PHOTO CREDIT: KEVIN COUGHLIN / GOV. HOCHUL FLICKR

CNYBJ RECRUITMENT
Are you hiring? 

Get the word out to the right people for the position 
you're trying to fi ll with our NEW recruitment package!

Visit us at cnybj.com/cnybj-recruitment for more information

http://www.ngrid.com/smallbusiness
http://www.cnybj.com/cnybj-recruitment
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LABOR & EMPLOYMENT LAW

BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — Hancock 
Estabrook, LLP recently 
announced that Tish 
E. Lynn has joined the
Syracuse–based law firm
as a partner in its labor &
employment practice area. 

Lynn has more than 25 

years of public-sector experience, which 
will allow her to bring “pertinent and 
decisive counsel to effectively manage 
various employment and employer issues 
for clients,” the firm said in a news release.

Specifically, Lynn has an extensive 
background in collective bargaining, con-
tract preparation and implementation, 
grievances, improper-practice charges, 
and other labor-relations matters involv-
ing various labor unions. She also repre-

sents clients in civil litigation in federal 
and state courts, as well as administra-
tive proceedings and audits before federal 
and state agencies including the Equal 
Employment Opportunity Commission, 
the New York State Division of Human 
Rights, the Department of Labor, and the 
Public Employment Relations Board. 

Lynn was formerly the personnel man-
ager for Livingston County, managing the 
human-resource operation for about 1,300 

employees. In this role, she administered 
benefits, payroll, position control, poli-
cies, investigations, recruitment, training, 
employee discipline, Civil Service compli-
ance and layoffs, and she implemented 
the Family Medical Leave Act (or FMLA) 
compliance procedures.

Lynn graduated received her bache-
lor’s degree from Le Moyne College and 
her law degree from the University of 
Richmond, T.C. Williams School of Law. 

Labor & employment attorney Lynn joins Hancock Estabrook

Lynn

$15 minimum wage phase-in 
continues as labor shortages 
drive up wages          
BY ERIC REINHARDT
ereinhardt@cnybj.com

N ew York’s $15 minimum wage
 phase-in will continue with the
 next stage taking effect on Dec. 

31 of this year. 
The announcement follows a required 

report by the state Division of the Budget 
that found “evidence of pressure for 
wages to rise in the midst of a pandemic-
driven labor shortage,” the New York 
State Department of Labor announced in 
late September. 

The director of the Division of Budget, 
together with the state commissioner of 
labor, determined that the minimum wage 
should rise to $13.20 per hour in most of 
the state based upon economic factors and 
indices. 

The minimum wage will increase 
to $15 per hour on Long Island and in 
Westchester County , matching the $15 
hourly minimum already set in New York 
City.

“Companies, particularly those that 
employ low-wage workers, are already 
raising wages and in some cases offering 
incentives to hire amid a labor-shortage 
that is showing no sign of abating, and 
it makes sense to raise the wage floor 

now and continue supporting New York’s 
families while providing a predictable 
path forward for businesses,” New York 
State Department of Labor Commissioner 
Roberta Reardon said in a release.

The report produced by the Division 
of the Budget is required by the state 
minimum-wage statute to review the state 
of the economy and determine whether 
increases move forward as scheduled or 
should be delayed. 

For 2021, the law also requires the 
director of the Division of Budget evalu-
ate economic factors and determine, with 
the commissioner of labor, the rate of 
minimum-wage increases outside of New 
York City, Long Island, and Westchester 
County. 

As the report describes, the minimum 
wage in that region is determined to in-
crease based on the consumer-price index 
for all urban wage earners and clerical 
workers as well as nonfarm business labor 
productivity. It enables low-wage workers 
to continue to afford the same basket of 
goods and services — and then some — 
based on rising productivity. 

Minimum-wage report findings
The Division of the Budget’s minimum-

wage report found that the low-wage sec-

tor was the “most severely impacted” by 
the pandemic. One million lost jobs, or 
57.2 percent of the private-sector losses, 
were in the three industries where mini-
mum-wage workers are most concentrat-
ed — retail trade, health care and social 
assistance, leisure and hospitality. 

These sectors represented only 42.5 
percent of private employment at the 
February 2020 pre-COVID peak. In just 
two months, the low-wage sector had a 
combined loss of 31 percent of its jobs.

The report also found that results from 
the Survey of Consumer Expectations, 
compiled by the Federal Reserve Bank 
of New York, suggest that the pandemic 
has caused some workers to reassess the 
value of their labor. 

The survey asks workers the lowest 
wage they would accept in their chosen 
line of work, called a reservation wage. 
Survey results indicate the nationwide 
reservation wage reached a historical 
peak of $71,400 in March 2021, a 15.7 

percent increase from March 2020. Even 
though it dipped in July 2021, it remained 
elevated over a two-year period, indicat-
ing “particularly strong growth” in res-
ervation wages among less educated and 
young workers.

In addition, the report found that the 
Conference Board Help Wanted Online 
Index is showing statewide job postings at 
record highs. 

Total job postings for July 2021, the 
most recent month available, exceeded 
the March 2020 pre-pandemic peak by 
72.4 percent. The shortage of low-skill/
low-wage labor appears to be “even more 
severe.” 

July postings specifying a high-school 
education or vocational training exceed 
their March 2020 pre-pandemic peak by 
95.4 percent. Additionally, postings speci-
fying either a high-school education or 
vocational training represent 29.9 percent 
of total postings for July 2021, just below its 
May 2021 historic high of 31.6 percent.     

General Minimum Wage Rate Schedule
Location 12/31/16 12/31/18 12/31/19 12/31/20 12/31/21*

NYC - Large Employers (of 11 or more) $11.00 $13.00 $15.00

NYC - Small Employers (10 or less) $10.50 $12.00 $13.50 $15.00

Long Island & Westchester $10.00 $11.00 $12.00 $13.00 $14.00 $15.00

Remainder of New York State $9.70 $10.40 $11.10 $11.80 $12.50 $13.20*

*Future increases will be based on an indexed schedule to be set by the Director of the Division of the Budget in 
consultation with the Department of Labor following an annual review of the impact.

SOURCE: NEW YORK STATE DEPARTMENT OF LABOR

Frazer & Jones Co. 
Inc. agrees to cor-
rect serious hazards, 
implement enhanced 
safeguards
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — A Syracuse iron found-
ry cited by the U.S. Department of 
Labor’s Occupational Safety and Health 
Administration (OSHA) for dozens of 
health and safety violations has agreed 
to correct 60 cited hazards, implement 
enhanced corrective measures, and pay 
$276,189 in penalties in a settlement 
agreement with the department.

OSHA’s Syracuse–area office cited Frazer 
& Jones Co. Inc. in November 2019 fol-
lowing safety and health inspections that 
identified multiple hazards. They included: 

Syracuse foundry 
to pay $276K for 
workplace-safety 
violations

SEE FRAZER & JONES, PAGE 12  

http://www.mackenziehughes.com
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BY ERIC REINHARDT
ereinhardt@cnybj.com

DeWITT — Excellus BlueCross BlueShield 
has appointed Brenda Rigas as its general 
counsel and senior VP.

Rigas has been the primary legal sup-
port for compliance and regulatory affairs 
at the health insurer over the past 14 
years. She has managed the organization’s 

response to “various high-profile matters,” 
Excellus said. 

“Brenda has been managing the legal 
team for two years and has worked to 
better align the team’s resources with our 
business needs,” Jim Reed, president and 
CEO of Excellus, said in a news release. 
“She has developed trusted, collaborative 
relationships across the organization and 
with key outside counsels and regulators 

— we are proud to announce this appoint-
ment and have Brenda on our team.”

In her new role, Rigas is chief legal of-
ficer and advisor at Excellus, managing the 
full range of legal services and matters for 
all corporate operations and activities. 

Prior to joining Excellus in 2007, Rigas 
worked as counsel to the chair of the New 
York State Workers’ Compensation Board, 
where she participated in regulatory and 

administrative-reform initiatives. Following 
eight years with New York State, Rigas 
provided consulting services to large, self-
funded employers on workers’-compensa-
tion compliance and management. 

A graduate of Ithaca College, Rigas 
earned her law degree from the Syracuse 
University College of Law. She serves 
on the board of directors for a local, 
nonprofit skilled nursing and rehabilita-
tion facility and is active in the Marietta 
and Marcellus communities, where she 
resides with her husband and two daugh-
ters, Excellus said.         n

LABOR & EMPLOYMENT LAW

NYS Department of Labor Issues FAQs on Recreational Marijuana
T he New York Department of Labor

 (DOL) [in early October] pub- 
 lished Frequently Asked Questions 

(FAQs) regarding the legalization of rec-
reational marijuana and its impact on the 
workplace (https://dol.ny.gov/system/
files/documents/2021/10/p420-cannabis-
faq-10-08-21.pdf).

The Marijuana Regulation and Taxation 
Act (MRTA), which legalized the recre-
ational use of marijuana for individuals 

over the age of 21 in 
New York, was passed 
in March 2021. The 
MRTA amended Labor 
Law § 201-d, to specify 
that the recreational 
use or consumption of 
marijuana outside of 
work hours and off an 
employer’s premises, 
constitutes lawful rec-
reational activity. Thus, 
subject to limited ex-

ceptions, most employees cannot be dis-
ciplined or discriminated against for using 
and/or consuming recreational marijuana. 
For more information on Labor Law § 
201-d and the recognized exceptions, see 
our prior blog post at: https://www.bsk.
com/news-events-videos/what-the-legal-
ization-of-recreational-marijuana-means-
for-new-york-employers.

The DOL’s FAQs confirm much of what 
we initially knew following the March 31, 
2021 amendments to § 201-d. Therefore, 
notwithstanding its position on drug test-
ing, which is discussed in greater detail 
below, the DOL’s guidance is largely un-
surprising.

Disciplinary and other employ-
ment action 

The first portion of the FAQs relates 
to employee discipline. While employers 
generally cannot discipline employees for 
their off-duty, off-premises use of recre-
ational marijuana, the protection from dis-
cipline is not absolute. The FAQs provide 
that employers may impose discipline or 
take action against workers who are im-
paired such that they “manifest specific 
articulable symptoms of impairment” that 
diminish their performance or interfere 
with an employer’s obligation to provide a 

safe, hazard-free workplace.
Since § 201-d was amended by the 

MRTA, one of employers’ burning ques-
tions has related to the meaning of “specif-
ic articulable symptoms.” Unfortunately, 
the DOL declined to provide a definition, 
instead stating: “[t]here is no dispositive 
and complete list of symptoms of im-
pairment. Rather, articulable symptoms 
of impairment are objectively observable 
indications that the employee’s perfor-
mance of the duties of … their position 
are decreased or lessened.” By way of 
example the DOL explained that “the op-
eration of heavy machinery in an unsafe 
and reckless manner may be considered 
an articulable symptom of impairment.” 

Although the DOL did not provide much 
clarity as to the meaning of specific articu-
lable symptoms, it did provide some insight 
as to what may not be cited by employers 
as articulable symptoms of impairment. For 
instance, specific articulable symptoms of 
impairment do not include the following:

Observable signs of marijuana use with-
out more — The FAQs state that “[o]nly 
symptoms that provide objectively observ-
able indications that the employee’s per-
formance of the essential duties or tasks 
of their position are decreased or lessened 
may be cited” as symptoms of impairment. 
This suggests that physical signs typically 
or stereotypically associated with mari-
juana use cannot, by themselves, be cited 
as articulable symptoms of impairment. 

A positive test for use of marijuana 
— Employers cannot use a positive test 
for marijuana as a basis for articulable 
symptoms of impairment because there 
is no test currently capable of indicating 
present intoxication.

The noticeable odor of marijuana — 
Employers also cannot use the noticeable 
odor of marijuana as a basis for articulable 
symptoms of impairment without any ad-
ditional indicia of impairment (i.e., dimin-
ished performance or the creation of an 
unsafe, hazardous condition).

Use and possession of marijuana 
at work 

The FAQs also address employees’ use 
of marijuana during working hours, in-
cluding meal breaks and rest periods. 
Consistent with the text of § 201-d, the 

FAQs reiterate that employers are free to 
prohibit the use of recreational marijuana 
during meal breaks and rest periods, in-
cluding break periods during which work-
ers are permitted to leave the physical 
workplace. Similarly, employers may disal-
low employees from using or consuming 
recreational marijuana while they are on-
call or “expected to be engaged in work.” 

Employers may also forbid workers 
from possessing recreational marijuana in 
the workplace, including anywhere on the 
employer’s premises (whether the prop-
erty is owned or leased), employer-owned 
vehicles, and in spaces such as employee 
lockers and desks. However, because the 
DOL does not consider an employee’s pri-
vate residence to be a “worksite,” employ-
ers are limited in prohibiting employee 
possession of recreational marijuana in a 
remote employee’s home. That being said, 
employers may take employment action 
against a remote employee if he or she 
exhibits specific articulable symptoms of 
impairment during working hours. 

Workplace policies addressing the use 
or consumption of recreational marijuana 
are neither required nor prohibited by § 
201-d. However, employers with drug-use 
policies that pre-date the legalization of § 
201-d should review their policies to en-
sure compliance with the new law. 

Drug testing
Again, the FAQs are largely unsurpris-

ing except as they relate to drug testing. 
In addition to the meaning of specific 
articulable symptoms, questions about the 
permissiveness of drug testing predomi-
nated following the legalization of recre-
ational marijuana. Employers were eager 
to ascertain whether their ability to drug 
test employees for marijuana usage was 
impacted by the MRTA. Unfortunately, 
this question was left unanswered. 

Unlike the MRTA and Labor Law § 201-
d, neither of which expressly addressed 
drug testing for marijuana, the DOL has 
taken the position that drug testing is not 
permissible unless an employer falls with-
in one of the limited exceptions outlined in 
§ 201-d(4-a) (i.e., employers subject to cer-
tain federal regulations, employers who 
risk the loss of federal contracts, etc.). 
For more information on the exceptions 

recognized under § 201-d, please refer to 
our previous blog post.

The DOL’s position is not supported by 
the plain language of § 201-d, which does not 
address drug testing one way or the other. 
As there has not yet been litigation testing 
the legality of employment-related marijuana 
testing following the legalization of recre-
ational marijuana, it remains unclear as to 
how this issue will be resolved by the courts. 

Miscellaneous 
The FAQs also address several other 

miscellaneous points as outlined below: 
Employee waiver. Employers may not 

require workers to waive the protections 
of § 201-d as a condition of future or con-
tinued employment.

Geographical limitations. The protec-
tions of § 201-d apply only to employees 
physically working in New York state. 
Employees working outside the state, in-
cluding those working remotely out of 
state for employers with New York opera-
tions, are not covered by § 201-d.

Covered employers. All New York em-
ployers, both public and private, regard-
less of size, are subject to § 201-d. 

Covered employees. Most employees 
working in New York, including students, 
are covered under § 201-d. However, be-
cause recreational marijuana may only be 
lawfully used by adults over 21 years of 
age, employees under the age of 21 are 
not protected. That being said, the FAQs 
state that employers do not have any obli-
gation to report employees under the age 
of 21 who are found to have consumed 
recreational marijuana. 

Prospective application. There is no ret-
roactive application of § 201-d. That is, em-
ployees who were terminated because of 
their use of marijuana before recreational 
marijuana was legalized in New York do 
not have a right to reinstatement now that 
it is a legally consumable product.            n

Hannah K. Redmond is an associate at-
torney in the Syracuse office of Bond, 
Schoeneck & King PLLC. She focuses her 
practice on representing employers in labor 
and employment-law matters. Contact 
Redmond at hredmond@bsk.com. This ar-
ticle is drawn from the firm’s New York 
Labor and Employment Law Report blog.

HANNAH K. 
REDMOND 

Viewpoint

New York’s paid family leave law 
expands to include siblings           
BY ERIC REINHARDT
ereinhardt@cnybj.com

E mployees will be able to 
 take paid family leave to 
 care for a sibling under 

a new state law that Gov. Kathy 
Hochul signed Nov. 1.

The legislation expands New 
York State’s Paid Family Leave 
law. Under the current law, em-
ployees cannot take leave to care 
for a sibling with a serious health 
condition. 

The new law won’t go into ef-
fect until Jan. 1, 2023, Hochul’s 
office said.

In remarks at the Nov. 1 bill-
signing event in New York City, 
Hochul recalled a time in her life 
that she needed paid family leave. 

“My husband was a public ser-
vant. I was a public servant. We 

didn’t have the money for extra 
help to come in and take care of 
us and we struggled. And at the 
time not having the leave, not hav-
ing the ability to work from home, 
we put our personal finances aside 
and I ended up staying home and 
I understood then how this was a 
basic human right, to be able to 
take care of your newborn or your 
adopted child or your family mem-
bers when they are desperately 
in need of someone to hold their 
hand,” Hochul said. “I’m here to 
declare that taking care of your 
family is a human right. The right 
to be able to not lose your income, 
not have to make the horrible 
decision of am I able to take care 
of an elderly parent or a newborn 
baby or am I going to have to give 
up my income? No one should 
have to deal with that.”

The measure builds upon the 
paid family leave legislation that 
was enacted in 2016, which “creat-
ed one of the most comprehensive 
paid family leave programs in the 
nation,” Hochul’s office contends. 

In effect since 2018, New 
York’s paid family leave pro-
gram is employee-paid insurance 
that provides workers with job-
protected, paid time off to bond 
with a newly born, adopted or 
fostered child; care for a family 
member with a serious health 
condition (which may include se-
vere cases of COVID-19), or as-
sist loved ones when a member 
of the family is deployed abroad 
on active military service. 

Paid family leave may also be 
available in some situations when 
employees or their minor, de-
pendent child is under an order 

of quarantine or isolation due to 
COVID-19. Eligible workers may 
take up to 12 weeks off at 67 per-
cent of their pay (up to a cap) to 
care for family members in times 
of need, per Hochul’s office. 

Paid family leave family care 
currently covers caring for 
spouses, domestic partners, chil-
dren and stepchildren, parents, 
parents-in-law, grandparents and 

grandchildren with a serious 
health condition. 

Through the legislation, the 
definition of “family members” 
expands to include siblings. This 
includes biological siblings, ad-
opted siblings, stepsiblings and 
half-siblings. These family mem-
bers can live outside of New York 
state and even outside the coun-
try.           n
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Gov. Kathy Hochul (seated at table with pen) on Nov. 1 signs a bill that expands New York State’s 
Paid Family Leave legislation to allow caring for siblings. Observing the moment are (from left 
to right) Carmen Sepulveda, communications director for AARP; Lisa Zucker, NYCLU; New York 
State Assemblywoman Sandy Galef (D–Ossining); Dina Bakst, co-founder and co-president of A 
Better Balance; and New York State Senator Joseph Addabbo (D–Howard Beach).

Excellus appoints Rigas as general counsel, senior VP           
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BY ERIC REINHARDT
ereinhardt@cnybj.com

B ond, Schoeneck & King PLLC
 (BSK) attorneys Michael
 Bernstein and Peter Jones are 

the contributing editors of Chambers 
USA’s 2021 edition of the “US Regional 
Employment” guide.

They’ve also authored the introduction 
to this widely used guide for in-house legal 
counsel and human-resource professionals. 

Bond attorneys Louis DiLorenzo, 
Thomas Eron, and Howard Miller, along 
with Bernstein and Jones, authored the 
New York State chapter of the regional 
guide, BSK said in an Oct. 18 news release 
on the firm’s website. 

The regional guide provides insights into 

employment issues; commen-
tary on the continuing impact 
of COVID-19 on the workplace; 
the use of social media; the 
“Black Lives Matter” and “Me 
Too” movements; pay equity; a decline 
in the unionization of the private-sector 
workplace; discrimination, harassment and 
whistle-blowing claims; and an expansion of 
protections and restrictions of the labor law 
to both unorganized and organized employ-
ees in the workplace. 

The New York chapter provides a cur-
rent picture of employment issues, relation-
ships, trends, developments, adjustment of 
disputes, and other considerations global 
entities should understand when deter-
mining whether or where to establish or 
enhance their presence in New York State.

The introduction that Bernstein 
and Jones wrote for “US Regional 
Employment” 2021, included these first 
few sentences:

“Employment law in the private sector, as 
with any area of the law, necessarily begins 
with definition. At this stage in the evolu-
tion of our labor and employment history, 
one might expect the fundamental concepts 
and definitions to be fairly well settled. To 
many, however, the picture at times has 
been somewhat unsettled. Due to the impact 
of COVID-19, these concerns have been 
magnified in ways that hardly could have 
been contemplated. From a positive point of 

view, this is arguably attributable to a vibrant 
economy’s need, and its willingness, to adapt 
to the changes in our global and socio-eco-
nomic, political and technological climate. At 
the same time, alternative solutions and the 
impact of COVID-19 have created not only 
new challenges, but, arguably, unintended 

consequences,” they wrote.
The entire publication, 

along with the New York chap-
ter, are available at the firm’s 
website (www.bsk.com).

Chambers Global Practice 
Guides provide legal commentary on the 
main practice areas in key jurisdictions 
around the world. The guides focus on the 
practical legal issues affecting businesses and 
enable the reader to compare legislation and 
procedure across a range of key jurisdictions.

Bond, Schoeneck & King is a law firm 
with 250 attorneys serving individuals, 
companies, and public-sector entities in 
a range of practice areas. Bond has nine 
offices in New York state and offices in 
or near Boston; Kansas City, Missouri; 
Naples, Florida; and Red Bank, New 
Jersey, per the firm’s release.           

LABOR & EMPLOYMENT LAW
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Michael Palumbos
Family Wealth Advisor
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Michael Palumbos

CONGRATULATIONS!
Business Innovation Award
     Air Innovations, Inc. 
Community Service Excellence Award
     Northland Communications
Family Business Leader of the Year
     William and Pamela Rexer, Amrex Chemical
International Development Award
     Glottal Enterprises Inc.
Multi-Generational Family Business of the Year Awards
     Feldmeier Equipment
     Syracuse Blue Print Co., Inc.
Woman-Owned Family Business Award 
     Danielle Mercuri Campolito, Rise N Shine I LODED
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Come hear Michael 
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the Way

Bond attorneys contribute to 2021 
Chambers USA regional employment guide          

AARP says state law boosts workers’ retirement security 
BY ERIC REINHARDT
ereinhardt@cnybj.com

ALBANY — AARP New York is applaud-
ing a new state law that will help as many 
as 2.5 million private-sector workers save 
for retirement through an automatic en-
rollment payroll-deduction savings pro-
gram.

The new law 
“strengthens” the state’s 
enacted but yet-to-be-
implemented Secure 
Choice Savings pro-
gram. It requires private companies and 
nonprofit organizations with at least 10 
employees — that don’t already offer 
a retirement-savings option — to enroll 
their workers in a portable Secure Choice 
individual-retirement account (IRA) un-
less the employee opts out.

The requirement promotes retirement 
saving in a “convenient, low cost, and 

portable” manner, New York Gov. Kathy 
Hochul’s office contended in an Oct. 21 
news release.

Hochul signed the bill Oct. 21 and 
AARP New York reacted the same day. 

Established in 2015 by the New York 
State Secure Choice Savings Program 
Act, the Secure Choice Savings plan is 

a “self-sufficient,” re-
tirement-savings pro-
gram in the form of an 
automatic enrollment 
payroll deduction 
IRA. The program is 

overseen by the New York State Secure 
Choice Savings Board, composed of nine 
appointed members. 

The New York State Department of 
Taxation and Finance will oversee the de-
velopment and implementation of the pro-
gram “as the board sees fit,” per Hochul’s 
office.

Over half New York’s 18- to 64-year-old 

private-sector workforce lacks access to 
employer-offered savings options as fewer 
companies offer pensions or 401(k)s than 
in previous decades, according to AARP 
New York.

The stronger Secure Choice program 
will “particularly benefit” employees of 
color — two-thirds of Hispanics, about 60 
percent of Asian Americans, and 52 per-
cent of African Americans — working in 
private-sector jobs who don’t have access 
to a workplace savings option.

The law will also offer businesses a 
“virtually cost-free” way to provide their 
employees with a workplace retirement-
savings benefit. A recent AARP New York 
survey found that about four out of five 
small businesses in New York (79 per-
cent) agreed that the legislation (S5395A/
A.3213A) should be signed into law.

“Governor Hochul is empowering mil-
lions of working New Yorkers to save for a 
financially secure and independent retire-

ment – while providing small businesses 
an effective way to attract and retain em-
ployees,” Beth Finkel, director of AARP 
New York, contended. 

New York’s new law is modeled on 
other state programs in California, Illinois, 
and Oregon.

With automatic enrollment, 90 percent 
of eligible employees participate in work-
place retirement-savings programs, AARP 
New York said, citing an April 2017 report 
from the AARP Public Policy Institute 
titled, “Higher Initial Contribution Levels 
in Automatic

Enrollment Plans May Result in 
Greater Retirement Savings: A Review of 
the Evidence.” 

Without it, participation rates drop to 
70 percent — including mostly older em-
ployees and higher paid workers. Younger 
employees, women, people of color, and 
lower-paid workers are less likely to par-
ticipate, the April 17 report noted.            

https://www.cnybj.com/2021-family-business-awards/
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exposing employees to crystalline silica, sili-
ca dust and combustible dust; inadequate re-
spiratory protection; unsafe work floors and 
walking surfaces; deficient confined space 
safeguards; inaccessible or unavailable fire 
extinguishers; and an impeded exit route. 

The settlement, deemed a final order of 

the independent Occupational Safety and 
Health Review Commission effective Oct. 
14, contains enhanced abatement mea-
sures that Frazer & Jones will implement. 
That includes semi-annual inspections of 
the facility by a safety consultant; address-
ing the consultant’s recommendations for 

action and sharing them with the facility’s 
labor-management safety committee and 
the corporate parent’s board of directors; 
implementing systems to receive and re-
spond to employee complaints; and hav-
ing a ventilation consultant evaluate the 
facility’s dust-control system for overhaul. 

“The hazards our inspectors found at 
Frazer & Jones Co. Inc. exposed workers 
to potential injuries and long-term health 
effects. This settlement requires correc-

tion of those hazards and it commits the 
employer to implement ongoing measures 
to prevent these conditions from recur-
ring in the future,” Jeffrey Prebish, OSHA 
area director in Syracuse, said in a release. 

OSHA’s Syracuse–area office conduct-
ed the original inspections. Trial attorney 
Rosemary Almonte of the department’s 
regional Office of the Solicitor in New 
York City negotiated the settlement for the 
department.          n

THE LIST
Research by Vance Marriner

vmarriner@cnybj.com 
(315) 579-3911

Twitter: @cnybjresearch

JUST MISSED THE LIST:
PEACE, Inc. $23.5M

ARISE Child and Family $22.9M  
Service 

Unity House of Cayuga $22.7M
County, Inc.                 

Children’s Home of  $21.5M
Jefferson County               

UPCOMING LISTS:

November 15 
Commercial Builders  
& Contractors

November 22
Commercial Printers

FOOTNOTES
1. Compensation is for a year previous to the 
one listed as the Fiscal Year Ending

2. Previously listed as Arc of Seneca Cayuga

ABOUT THE LIST
Information was provided by representatives 
of listed organizations, their websites, and 
the most recent available IRS 990 report. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Jefferson, Lewis, Madison, Oneida, Onon-
daga, Oswego, St. Lawrence, Seneca, Tioga, 
and Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with ad-
ditional fields of information, are available 
for purchase at our website: cnybj.com/Lists-
Research
 

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email vmarriner@cnybj.com

FRAZER & JONES:                                                                                    Continued from page 8

NONPROFITS — HEALTH, HUMAN, & SOCIAL SERVICES
Ranked by Revenue for Most Recent Fiscal Year Available

Rank

Name
Address
Phone/Website

Revenue
Expenses

Fiscal Year
Ending Primary Focus/Services Offered

Executive Director or
Top Executive

Top
Executive's

Compensation
Year

Estab.

1.
Upstate Cerebral Palsy
125 Business Park Drive
Utica, NY 13502
(315) 724-6907/upstatecp.org

$96.3M
$95.6M
12/31/19

provider of direct-care services and programs for individuals
who are physically, developmentally, or mentally challenged,

and their families

Geno DeCondo,
Executive Director

$238,827 1950

2.
Cayuga Centers
101 Hamilton Ave.
Auburn, NY 13021
(315) 253-5383/cayugacenters.org

$95.2M
$83.1M
6/30/20

helps children, families, and individuals to grow as
independent, healthy, and productive citizens through quality

counseling, and residential and support services

Edward Myers Hayes,
Executive Director

$339,867 1852

3.
Resource Center for Independent Living
409 Columbia St.
Utica, NY 13503
(315) 797-4642/rcil.com

$93.7M
$82.9M
12/31/19

ensures a fully accessible, integrated society that enables full
participation by people with disabilities

Zvia McCormick, CEO,
Resource Center for
Independent Living

$272,782 1983

4.
Human Technologies Corporation (HTC)
2260 Dwyer Ave.
Utica, NY 13501
(315) 724-9891/htcorp.net

$74.9M
$71.8M
12/31/20

a company of diverse businesses to enhance the quality of life
for those with disabilities and others who have barriers to

employment

Timothy Giarrusso,
President & CEO

$358,861 1954

5.
Catholic Charities of the Roman Catholic
Diocese of Syracuse
240 E. Onondaga St.
Syracuse, NY 13202
(315) 470-1415/syracusediocese.org/offices/
catholic-charities

$73.4M
$64.4M
12/31/19

marriage and family counseling; psychotherapy; adoption
services; emergency services; services to unwed mothers;

intensive counseling to youth; parent-aid services; residential
facilities; nutrition programs; youth recreational activities;

summer camps; child-abuse services and volunteer services

Mike Melara, CEO $159,722 1946

6.
The Arc Jefferson-St. Lawrence
380 Gaffney Drive
Watertown, NY 13601
(315) 788-2730/thearcjslc.org

$70.6M
$68.3M
12/31/19

to enhance the quality of life and maximize the potential of
persons with disabilities through education, vocational

opportunities, training, residential services, inclusion, and
advocacy in a community-based setting

Howard W. Ganter,
Executive Director

$213,687 1954

7.
Central Association for the Blind and
Visually Impaired
507 Kent St.
Utica, NY 13501
(315) 797-2233/cabvi.org

$65.9M
$11.9M
12/31/19

assists blind or visually impaired people to achieve their
highest levels of independence through a comprehensive menu

of vision rehabilitation and employment services

Ed Welsh, CEO $65,769 1929

8.
Liberty Resources Inc.
1045 James St.
Syracuse, NY 13203
(315) 425-1004 /liberty-resources.org

$62.9M
$61.1M
12/31/19

assists individuals and families in need of an improved quality
of life by providing residential and non-residential services

tailored to meet their particular needs

Carl M. Coyle, CEO NA 1979

9.
AccessCNY
1603 Court St.
Syracuse, NY 13208
(315) 455-7591/accesscny.org

$49.3M
$48.9M
12/31/21

offers person-centered services that empower individuals of all
ages and abilities to reach their full potential as part of our

shared community; the agency serves 3,200 people with
developmental disabilities, acquired brain injuries, or with a

mental-health diagnosis

Paul Joslyn, Executive
Director

$117,4251 1948

10.
Helio Health
329 N. Salina St.
Syracuse, NY 13203
(315) 474-5506/sbh.org

$46.5M
$47.7M
12/31/19

helps individuals struggling with drug or alcohol substance-use
disorders

Jeremy Klemanski,
President & CEO

$368,744 1920

11.
Food Bank of Central New York
7066 Interstate Island Road
Syracuse, NY 13209
(315) 437-1899/foodbankcny.org

$46.2M
$40M

06/30/21

works to eliminate hunger through nutritious food distribution,
education, and advocacy in cooperation with the community

Karen Belcher, Executive
Director

$94,9561 1985

12.
Racker
3226 Wilkins Road
Ithaca, NY 14850
(607) 272-5891/racker.org

$41.8M
$39.2M
12/31/19

provides support for individuals with disabilities and their
families in Tompkins, Cortland, and Tioga counties

Daniel Brown, Executive
Director

$205,731 1948

13.
The William George Agency for Children's
Services, Inc.
380 Freeville Road
Freeville, NY 13068
(607) 844-6460/wgaforchildren.org

$35.7M
$37.1M
06/30/20

helps young people acquire strength and tools for greater
success

Helen Hulings, Executive
Director

$184,240 1895

14.
The Arc, Oneida-Lewis Chapter
245 Genesee St.
Utica, NY 13501
(315) 735-6477/thearcolc.org

$33.9M
$32.5M
12/31/20

enables persons with disabilities and their families to achieve
their potential though self-determined goals in partnership

with the agency

Karen Korotzer, CEO $208,766 1954

15.
Oswego County Opportunities, Inc.
239 Oneida St.
Fulton, NY 13069
(315) 598-4717/oco.org

$30.8M
$31.2M
12/31/19

community-action agency for Oswego County to build
partnerships and provide services that empower people,

support communities, and change lives

Diane Cooper-Currier,
Executive Director

$133,159 1966

16.
ACHIEVE (NYSARC, Inc. Broome-Chenango-
Tioga Chapter)
4733 Vestal Parkway East
Vestal, NY 13850
(607) 723-8361/achieveny.org

$29.9M
$29.1M
12/31/19

advocates for an enhanced quality of life through skill
advancement, inclusion, integration, and independence of

persons with intellectual and other developmental disabilities
through services provided in Broome and Tioga counties

Amy Howard, CEO $173,598 1952

17.
The House of the Good Shepherd
1550 Champlin Ave.
Utica, NY 13502
(315) 235-7600 /ChangingChildrensLives.com

$28.9M
$27.4M
6/30/20

provides treatment, education, and support to 425 children
and their families each day to help them recover from chronic

trauma

Brian McKee, CEO $211,734 1872

18.
Children's Home of Wyoming Conference
1182 Chenango St.
Binghamton, NY 13901
(607) 772-6904/chowc.org

$28.4M
$27.2M
6/30/20

enhances the safety, stability, and well-being of our children,
families, and their communities

George T. Dermody,
President & CEO

$182,656 1912

19.
Elmcrest Children's Center, Inc.
960 Salt Springs Road
Syracuse, NY 13224
(315) 446-6250/elmcrest.org

$28.2M
$26.9M
6/30/20

provides services for children and families throughout Central
New York with residential, educational, and community-based

services

Joseph Geglia, Executive
Director/CEO

$152,767 1845

20.
Cerebral Palsy Association of the North
Country, Inc.
4 Commerce Drive
Canton, NY 13617
(315) 386-8191/cpnorthcountry.org

$27.1M
$23.8M
12/31/19

provides quality, comprehensive, accessible health and human
services in the communities of Northern New York, and offers

services to all income levels, medically underserved individuals,
and people with disabilities

Anne Richey, Executive
Director

$153,235 1998

21.
Arc of Onondaga
600 S. Wilbur Ave.
Syracuse, NY 13204
(315) 476-7441/arcon.org

$26.8M
$27.3M
12/31/19

helps individuals with developmental disabilities achieve their
fullest potential

Ellen Gutmaker,
Executive Director

$160,069 1951

22.
Arc Herkimer
350 S. Washington St.
Herkimer, NY 13350
(315) 574-7000/archerkimer.org

$26.8M
$26.3M
12/31/19

empowering people with disabilities and enriching lives
throughout our community

Kevin Crosley, President/
CEO

$235,278 1969

23.
Rescue Mission Alliance of Syracuse
155 Gifford St.
Syracuse, NY 13202
(315) 472-6251/rmlifechanging.org

$25.6M
$21.9M
9/30/20

share hope, end hunger, and homelessness, change lives and
strengthen communities one person at a time

Daniel Sieburg, CEO $137,517 1887

24.
YMCA of Greater Syracuse, Inc.
340 Montgomery St.
Syracuse, NY 13202
(315) 474-0783/ycny.org

$25.1M
$23.3M
12/31/19

to strengthen the CNY community Mike Brown, CEO $256,800 1858

25. MOZAIC - The Arc2

1083 Waterloo-Geneva Road
Waterloo, NY 13165
(315) 539-5067/arcofsenecacayuga.org

$24.7M
$24.2M
12/31/19

offers services for persons with intellectual and other
developmental disabilities in the Finger Lakes region of New

York

Allen Connely, Executive
Director

$162,492 1953

26.
The Arc of Madison Cortland
701 Lenox Ave.
Oneida, NY 13421
(315) 363-3389/madisoncortlandarc.org

$23.7M
$23.5M
12/31/19

provides leadership in the field of disabilities, supporting
people, and developing the necessary human and financial

resources to allow all members of our community to achieve
their potential

Perry Courto, CEO $170,123 1966-68

27.
The Arc of Chemung
711 Sullivan St.
Elmira, NY 14901
(607) 734-6151/chemungarc.org

$23.7M
$23.1M
12/31/19

committed to meeting the needs of individuals with
developmental disabilities

Sean Eagen, Executive
Director

$152,368 1953
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“We should adopt 
pricing schemes that 
reward consumers for 
conserving.”
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New York is Inviting 
Criminals to Commit Crimes
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I t could not be more apparent the
 criminal-justice “reforms” being 
 championed by the liberal major-

ity conferences [of the 
New York Legislature] 
are creating a danger-
ous environment for 
New Yorkers. One 
need only read their 
local newspaper to 
document the myriad 
failures and back-
fires of these policies. 
Residents in my district 
were forced to expe-
rience them firsthand 

[recently] as we witnessed one individual 
terrorizing our neighborhoods and get-
ting arrested four times in less than a day.

 That’s right, four arrests … in less 
than a day.

Bryan Salazar, a 25-year-old man from 
Del Rio, Texas, was arrested and released 
on three separate occasions over the 
course of a 24-hour period before finally 
being held with bail for felony burglary 
and grand larceny. Prior to his last arrest, 
which was the result of Salazar breaking 
into a construction office in Whitestown, 
the Texan had been arraigned not 10 min-
utes prior for another burglary charge.

The many accusations levied against 
the man include breaking into a car deal-
ership, stealing a mobility scooter from a 
local Walmart, and trespassing into the 

home of a nearby resident. Each time 
Salazar was arrested, he was released 
back into the community.

I have repeatedly warned my [legisla-
tive] colleagues in the majority that the 
overhauling of the bail system and taking 
away the authority of judges to hold defen-
dants was going to make New York less 
safe. Stories like Bryan Salazar’s have be-
come commonplace, and the ugliest parts 
of criminal-justice reform championed by 
the liberal lawmakers are being exposed 
every day. Additionally, another misguid-
ed component of Democrats’ reforms — 
one that called for criminal defendants to 
have access to crime scenes, including 
the homes of the individuals they were 
accused of victimizing — was fortunately 
struck down as unconstitutional by the 
New York State Supreme Court.

 Simply put, Democrats have created 
a system that protects and emboldens 
criminals to continue to repeatedly com-
mit crimes. These so-called “reforms” 
were pitched to the public as a way to al-
leviate some of the pressure on the prison 
system and ensure poor individuals were 
treated fairly in the courts. These are 
laudable goals, but unfortunately have no 
correlation to the illogical and misguided 
policies currently in place.

 New York is less safe than it was 
just a few years ago, and it is the job of 
the legislature and governor to protect 
every single person they represent. Right 

now, that is not happening. We cannot 
continue to let New York slip any further. 
The criminal element here is operating 
unchecked, and it is long past time for a 
drastic overhaul of the policies and pro-
cedures governing our criminal-justice 
system. Without that overhaul, I have no 
doubt we will be reading about another 
Bryan Salazar terrorizing another com-
munity next week.                                     n

William (Will) A. Barclay, Republican, 
is the New York Assembly minority lead-
er and represents the 120th New York 
Assembly District, which encompasses most 
of Oswego County, including the cities of 
Oswego and Fulton, as well as the town of 
Lysander in Onondaga County and town 
of Ellisburg in Jefferson County. Contact 
Barclay at barclaw@assembly.state.ny.us. 

WILL  
BARCLAY 
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We should act to head off 
a water crisis
T he world is approaching a water

 crisis that will impact the lives of
 several billion people, according to 

the World Meteorological Organization. 
We can’t solve this cri-
sis easily, but there are 
many things we should 
do.

One of the most im-
portant is to raise pub-
lic awareness. Many 
people just don’t know 
there’s a problem, 
much less a loom-
ing crisis. They don’t 
know what they can do 
to help, from choosing 

water-efficient appliances to supporting 
better government policies.

We also need better technologies for 
water treatment and conservation, which 
will require investing in research and de-
velopment. Breakthroughs in these areas 
will yield dividends here in the United 
States and, especially, in developing coun-
tries.

Much of the water we use can be recy-
cled and reused. Systems can be designed 
in which so-called graywater — water 
from cleaning and cooking — can be kept 
separate from sewage, treated lightly, and 
used to water gardens, flowers, lawns, and 
crops.

Speaking of crops, agriculture accounts 
for some of the most intensive uses of 
water, especially in the Western United 
States, parts of which are facing severe 
water shortages. In California, farms 
use four times as much water as cities. 
Agriculture is vital, but we can develop 
irrigation technologies that use less water 

and favor crops that need less irrigation.
We should adopt pricing schemes that 

reward consumers for conserving. Some 
cities and utility systems do this, but not 
enough. It doesn’t make sense to charge 
the lowest rates to the biggest and most-
wasteful water users.

On the technology front, we can build 
more salination plants to convert ocean 
water into fresh water. We have plentiful 
water in the Earth’s oceans but removing 
the salt has been expensive. It makes eco-
nomic sense in places like Saudi Arabia, 
where water is scarce and energy for run-
ning the plants is cheap. As water scarcity 
expands and technology improves, the 
equation will change.

A direct source of fresh water is pre-
cipitation: rainfall and snowfall. Often this 
water runs off and disappears before it can 
be used. We can plant vegetation to slow 
runoff and use reservoirs and other meth-
ods to capture rainfall and glacial meltwa-
ter, making it more readily available.

We need to improve our water infra-
structure. Many of our water treatment 
and distribution systems were built when 
water was plentiful and cheap; they are 
wasteful and inefficient. In some cities, 
lead pipes are a health hazard. These sys-
tems need to be modernized.

Finally, we will need limits on population 
growth in vulnerable areas. We shouldn’t 
promote urbanization in drought-prone re-
gions where it’s expensive to provide the 
water needed for development. Neither 
should we encourage building in areas 
that are at risk of repeated floods.

Many of these actions will take local, 
state, and national legislation. Changing 
pricing schemes, regulating population 

growth, and investing in research and 
development are all strategies that fall to 
government.

The looming water crisis is a global 
crisis and managing it will require in-
ternational cooperation and treaties to 
govern the rights and responsibilities of 
nations. Also, water problems are intrin-
sically tied to climate change. If we fail 
to control greenhouse-gas emissions and 
slow the rate of climate change, managing 
the water crisis will be much harder.

These are just a few of the steps that we 
can take, and there are undoubtedly many 
more. The looming world water crisis is 
serious. We need to start now by doing 
what we can.           n

Lee Hamilton, 90, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years (1965-1999), representing a district 
in south central Indiana.

LEE  
HAMILTON 

Opinion

“Simply put, Democrats 
have created a system 
that protects and 
emboldens criminals to 
continue to repeatedly 
commit crimes.”
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NOVEMBER 4 

n 2021 40 under Forty Awards virtual 
event. The 40 under Forty Awards recognize 
40 people under the age of 40 who have 
excelled in the workplace and in the 
community. For more information, including 
the list of honorees, visit: https://www.cnybj.
com/2021-40-under-forty-awards/

n 14th Annual CNY BEST Talent 
Development Awards Ceremony 
interactive virtual event from 4-5:30 p.m. 
CNY ATD will recognize excellence in talent 
development in the CNY area. Keynote 
speaker is Melanie Littlejohn, VP of customer 
& community management at National 
Grid. Cost is $50. Register at: https://cnyatd.
org/cny-best-awards-ceremony. For more 
information, call (315) 546-2783 or email: 
info@cnyatd.org

n Five Key Principles of Entrepreneurial 
Success from 6-7:30 p.m. at Grewen 
Auditorium at Le Moyne College. Srikanth 
Gaddam — a seasoned serial entrepreneur, 
author, and angel investor —will share five 
principles of entrepreneurial success that 

he’s identified over the course of his career. 
He will be joined by a panel to discuss 
entrepreneurship in the 21st century. 
For more information, visit: https://www.
lemoyne.edu/Calendar/Calendar-Event/
CalendarEventId/1204

NOVEMBER 5 

n CNY ATD Coffee Chat Ithaca at 8:30 
a.m. at Panera, 748 S. Meadow St., Ithaca. 
CNY ATD hosts informal meetups for talent-
development professionals to socialize, share 
stories/experiences, discuss issues, explore 
challenges, and learn from each other. Free 
event. For more information, call (315) 546-
2783 or email: info@cnyatd.org. Register at: 
https://cnyatd.org/coffee_chat

n  Binghamton Chamber Eggs & 
Issues event — The Private Sector and 
Counterintelligence — from 8:30-10 a.m. on 
Zoom. The private sector is often the focus 
of espionage-related activities by America’s 
adversaries abroad. FBI Special Agent Robert 
Polanco will explain the challenge facing 
the U.S. with intellectual-property theft, 
specifically trade secrets. Polanco will provide 

an overview of the FBI’s counterintelligence 
program, explain what constitutes trade-
secret theft, share two case studies, and 
describe ways to mitigate the threat. Cost is 
$10 for members. For more information, use 
this link: https://bit.ly/30qZCn2

NOVEMBER 10 

n Dannible & McKee’s Annual Tax & 
Financial Planning Conference, held 
virtually from 12-5 p.m. This conference is 
designed to bring attendees up to date 
on recent tax, accounting, and financial 
developments and provide them with key 
year-end strategies to help lighten their 
tax burden and better achieve financial 
objectives. Free of charge. For more 
information and to register, visit: https://www.
dmcpas.com/events/tfp-conference/

NOVEMBER 16 

n Virtual Voyage Open Forum from 12-
12:45 p.m. CNY ATD traverses the world of 
virtual with ongoing informal conversations 
providing a resource and opportunity to 
learn, share, and discuss. Topic is “Microsoft 

Teams.” Free virtual event. For more 
information, call (315) 546-2783, or email: 
info@cnyatd.org. Register at: https://cnyatd.
org/virtual_forum

NOVEMBER 17 

n Tech & Culture Speaker Series Featuring 
Cassandra Dell from 5:30-6:30 p.m. In this 
virtual event, you’ll hear from Cassandra Dell, 
regional pricing lead for Eaton’s Crouse Hinds 
business, and learn about her experiences 
in the tech industry. Dell is responsible for 
ensuring the completion of pricing requests, 
driving price realization in the Gulf States 
region, and working with district managers 
and the regional VP to drive key project 
initiatives. Hosted by Generation Next, the 
Tech & Culture Speaker Series promotes 
diversity, inclusion, and belonging in tech-
related fields through diverse speakers who 
are leading in the tech industry. The series 
invites speakers to share their personal 
stories to inspire, motivate and transform 
the mindset of the diverse audiences. Free 
event. For more information and to register, 
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OCTOBER 19 

n 2021 Business Persons of the Year
event presented by the Greater Utica 
Chamber of Commerce from 5:30-8 p.m. 
at Hart’s Hill Inn, at 135 Clinton St. in 
Whitesboro. The chamber is honoring 
Steve DiMeo, president of Mohawk Valley 
EDGE, and John Bartholomeo, owner 
of Mohawk Valley Wellness, with the 
“Business Person of the Year” award that is 
annually given to one or more individuals 
who have shown exemplary service to 
the chamber and/or community. The 
chamber will host a cocktail reception 
in honor of the recipients, featuring live 

entertainment, tribute videos for the 
honorees, food stations, and more. For 
more information and to register, visit: 
https://greateruticachamber.org/2021-
business-persons-of-the-year-award/

n “Your Pathway to a Successful 
Cybersecurity Career: Insights from 
Cybersecurity Experts” webinar from 11 
a.m.-12 p.m. This Quanterion Solutions
event addresses a cybersecurity-
workforce gap. The speakers will share
their best tips and insights, including 
how learning more about cybersecurity 
can enhance a person’s current career or 
lead them to a new one, why to consider 

a cybersecurity career, how to prepare 
for one, and what to expect on the job. 
For more information and to register, 
visit: https://www.quanterion.com/cyber-
career-webinar-registration/

OCTOBER 20 

n 2021 Excellence In Healthcare 
Awards virtual event. This award program 
recognizes health-care professionals 
including doctors, nurses, administrators, 
board members, advocates, and more for 
their impact on our community, concern 
for patients, unrivaled research, and 
innovative programs and services offered. 

For more information, including the list of 
award winners and category descriptions, 
visit: https://www.cnybj.com/2021-
excellence-in-healthcare-awards/

OCTOBER 21 

n Greater Oneida Chamber of 
Commerce Business After Hours 
event from 5-7 p.m. at Prudential at 181 
Kenwood Ave. in Oneida. Network with 
local business and community leaders. 
Tickets are free for chamber members. 
Non-members should register and 

BUSINESS CALENDAR
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OCTOBER 15

n 2021 NY Statewide Virtual
Manufacturing Day from 8:15 a.m.-12:45
on the Remo online platform. This event
celebrates manufacturers from across New
York state and highlights the pathways
students can take toward manufacturing
careers. For more information, including the
agenda and how to register, visit: https://
newyorkmep.org/manufacturing-day/?mc_
cid=1db5e4160b&mc_eid=8b911faf93

OCTOBER 19

n 2021 Business Persons of the Year

event presented by the Greater Utica 
Chamber of Commerce from 5:30-8 p.m. 
at Hart’s Hill Inn, at 135 Clinton St. in 
Whitesboro. The chamber is honoring 
Steve DiMeo, president of Mohawk Valley 
EDGE, and John Bartholomeo, owner 
of Mohawk Valley Wellness, with the 
“Business Person of the Year” award that is 
annually given to one or more individuals 
who have shown exemplary service to 
the chamber and/or community. The 
chamber will host a cocktail reception 
in honor of the recipients, featuring live 
entertainment, tribute videos for the 
honorees, food stations, and more. For 
more information and to register, visit: 

https://greateruticachamber.org/2021-
business-persons-of-the-year-award/

OCTOBER 20

n 2021 Excellence In Healthcare 
Awards virtual event. This award program 
recognizes health-care professionals 
including doctors, nurses, administrators, 
board members, advocates, and more for 
their impact on our community, concern 
for patients, unrivaled research, and 
innovative programs and services offered.
For more information, including the list of
award winners and category descriptions, 
visit: https://www.cnybj.com/2021-

excellence-in-healthcare-awards/

OCTOBER 26

n Learn@Lunch virtual event from 12-
12:45 p.m. CNY ATD holds an informal
conversation around current and
emerging talent-development topics.
The topic is “Data Visualization.” Free
virtual activity. For more information,
call (315) 546-2783 or email: info@
cnyatd.org. Register at: https://cnyatd.
org/learn_lunch
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OCTOBER 20

 2021 Excellence In Healthcare
Awards virtual event. This award
program recognizes health-care
professionals including doctors,
nurses, administrators, board
members, advocates, and more
for their impact on our community,
concern for patients, unrivaled
research, and innovative programs
and services offered. For more
information, including the list
of award winners and category
descriptions, visit: https://www.
cnybj.com/2021-excellence-in-
healthcare-awards/

OCTOBER 26

 Learn@Lunch virtual event from
12-12:45 p.m. CNY ATD holds an
informal conversation around current

and emerging talent-development
topics. The topic is “Data
Visualization.” Free virtual activity. For
more information, call (315) 546-2783
or email: info@cnyatd.org. Register
at: https://cnyatd.org/learn_lunch

NOVEMBER 4

 2021 40 under Forty Awards
virtual event. The 40 under Forty
Awards recognize 40 people under
the age of 40 who have excelled in
the workplace and in the community.
For more information, including the
list of honorees, visit: https://www.
cnybj.com/2021-40-under-forty-
awards/

 14th Annual CNY BEST Talent
Development Awards Ceremony
interactive virtual event from
4-5:30 p.m. CNY ATD will recognize
excellence in talent development

in the CNY area. Keynote speaker is
Melanie Littlejohn, VP of customer &
community management at National
Grid. Cost is $50. Register at:
https://cnyatd.org/cny_best_awards_
ceremony. For more information,
call (315) 546-2783 or email: info@
cnyatd.org
 2021 CenterState CEO Economic
Champions Celebration virtual
event from 12-1 p.m. Event will
celebrate the region’s outstanding
businesses and organizations as
Economic Champions for driving
the region’s economy forward
in the past year. The celebration
recognizes contributions to the
growth of the Central New York
economy, including new jobs, new
business, company milestones,
business expansions, investments in
operations, and more. It also features
CenterState CEO’s Community
Visionary Award, presented to an

individual, company, or organization 
for embodying a vision of economic 
opportunity, and for their work to 
create a significant positive impact 
on community prosperity. Cost is 
$20 for members and $30 for non-
members. For more information 
and to register, visit: https://
centerstateceo.com/news-events/
economic-champions-celebration

NOVEMBER 10

 Employee Learning Awareness
Roundtable from 12-1 p.m. CNY ATD
will hold a roundtable to discuss the
importance of highlighting employee
learning and for sharing ideas on
shining the spotlight on employee
learning in organizations. Free virtual
event. Have any questions, call (315)
546-2783 or email: info@cnyatd.org.
For more information and to register,
visit: https://cnyatd.org/

BUSINESS CARD GALLERY
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OCTOBER 19 

n 2021 Business Persons of the Year
event presented by the Greater Utica 
Chamber of Commerce from 5:30-8 p.m. 
at Hart’s Hill Inn, at 135 Clinton St. in 
Whitesboro. The chamber is honoring 
Steve DiMeo, president of Mohawk Valley 
EDGE, and John Bartholomeo, owner 
of Mohawk Valley Wellness, with the 
“Business Person of the Year” award that is 
annually given to one or more individuals 
who have shown exemplary service to 
the chamber and/or community. The 
chamber will host a cocktail reception 
in honor of the recipients, featuring live 

entertainment, tribute videos for the 
honorees, food stations, and more. For 
more information and to register, visit: 
https://greateruticachamber.org/2021-
business-persons-of-the-year-award/

n “Your Pathway to a Successful 
Cybersecurity Career: Insights from 
Cybersecurity Experts” webinar from 11 
a.m.-12 p.m. This Quanterion Solutions
event addresses a cybersecurity-
workforce gap. The speakers will share
their best tips and insights, including 
how learning more about cybersecurity 
can enhance a person’s current career or 
lead them to a new one, why to consider 

a cybersecurity career, how to prepare 
for one, and what to expect on the job. 
For more information and to register, 
visit: https://www.quanterion.com/cyber-
career-webinar-registration/

OCTOBER 20 

n 2021 Excellence In Healthcare 
Awards virtual event. This award program 
recognizes health-care professionals 
including doctors, nurses, administrators, 
board members, advocates, and more for 
their impact on our community, concern 
for patients, unrivaled research, and 
innovative programs and services offered. 

For more information, including the list of 
award winners and category descriptions, 
visit: https://www.cnybj.com/2021-
excellence-in-healthcare-awards/

OCTOBER 21 

n Greater Oneida Chamber of 
Commerce Business After Hours 
event from 5-7 p.m. at Prudential at 181 
Kenwood Ave. in Oneida. Network with 
local business and community leaders. 
Tickets are free for chamber members. 
Non-members should register and 
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OCTOBER 15

n 2021 NY Statewide Virtual
Manufacturing Day from 8:15 a.m.-12:45
on the Remo online platform. This event
celebrates manufacturers from across New
York state and highlights the pathways
students can take toward manufacturing
careers. For more information, including the
agenda and how to register, visit: https://
newyorkmep.org/manufacturing-day/?mc_
cid=1db5e4160b&mc_eid=8b911faf93

OCTOBER 19

n 2021 Business Persons of the Year

event presented by the Greater Utica 
Chamber of Commerce from 5:30-8 p.m. 
at Hart’s Hill Inn, at 135 Clinton St. in 
Whitesboro. The chamber is honoring 
Steve DiMeo, president of Mohawk Valley 
EDGE, and John Bartholomeo, owner 
of Mohawk Valley Wellness, with the 
“Business Person of the Year” award that is 
annually given to one or more individuals 
who have shown exemplary service to 
the chamber and/or community. The 
chamber will host a cocktail reception 
in honor of the recipients, featuring live 
entertainment, tribute videos for the 
honorees, food stations, and more. For 
more information and to register, visit: 

https://greateruticachamber.org/2021-
business-persons-of-the-year-award/

OCTOBER 20

n 2021 Excellence In Healthcare 
Awards virtual event. This award program 
recognizes health-care professionals 
including doctors, nurses, administrators, 
board members, advocates, and more for 
their impact on our community, concern 
for patients, unrivaled research, and 
innovative programs and services offered.
For more information, including the list of
award winners and category descriptions, 
visit: https://www.cnybj.com/2021-

excellence-in-healthcare-awards/

OCTOBER 26

n Learn@Lunch virtual event from 12-
12:45 p.m. CNY ATD holds an informal
conversation around current and
emerging talent-development topics.
The topic is “Data Visualization.” Free
virtual activity. For more information,
call (315) 546-2783 or email: info@
cnyatd.org. Register at: https://cnyatd.
org/learn_lunch
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OCTOBER 20

 2021 Excellence In Healthcare
Awards virtual event. This award
program recognizes health-care
professionals including doctors,
nurses, administrators, board
members, advocates, and more
for their impact on our community,
concern for patients, unrivaled
research, and innovative programs
and services offered. For more
information, including the list
of award winners and category
descriptions, visit: https://www.
cnybj.com/2021-excellence-in-
healthcare-awards/

OCTOBER 26

 Learn@Lunch virtual event from
12-12:45 p.m. CNY ATD holds an
informal conversation around current

and emerging talent-development
topics. The topic is “Data
Visualization.” Free virtual activity. For
more information, call (315) 546-2783
or email: info@cnyatd.org. Register
at: https://cnyatd.org/learn_lunch

NOVEMBER 4

 2021 40 under Forty Awards
virtual event. The 40 under Forty
Awards recognize 40 people under
the age of 40 who have excelled in
the workplace and in the community.
For more information, including the
list of honorees, visit: https://www.
cnybj.com/2021-40-under-forty-
awards/

 14th Annual CNY BEST Talent
Development Awards Ceremony
interactive virtual event from
4-5:30 p.m. CNY ATD will recognize
excellence in talent development

in the CNY area. Keynote speaker is
Melanie Littlejohn, VP of customer &
community management at National
Grid. Cost is $50. Register at:
https://cnyatd.org/cny_best_awards_
ceremony. For more information,
call (315) 546-2783 or email: info@
cnyatd.org
 2021 CenterState CEO Economic
Champions Celebration virtual
event from 12-1 p.m. Event will
celebrate the region’s outstanding
businesses and organizations as
Economic Champions for driving
the region’s economy forward
in the past year. The celebration
recognizes contributions to the
growth of the Central New York
economy, including new jobs, new
business, company milestones,
business expansions, investments in
operations, and more. It also features
CenterState CEO’s Community
Visionary Award, presented to an

individual, company, or organization 
for embodying a vision of economic 
opportunity, and for their work to 
create a significant positive impact 
on community prosperity. Cost is 
$20 for members and $30 for non-
members. For more information 
and to register, visit: https://
centerstateceo.com/news-events/
economic-champions-celebration

NOVEMBER 10

 Employee Learning Awareness
Roundtable from 12-1 p.m. CNY ATD
will hold a roundtable to discuss the
importance of highlighting employee
learning and for sharing ideas on
shining the spotlight on employee
learning in organizations. Free virtual
event. Have any questions, call (315)
546-2783 or email: info@cnyatd.org.
For more information and to register,
visit: https://cnyatd.org/
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Technical Product 
Manager (Software 
Developer) – Pharmacy 
Automation  
(Johnson City, NY). 

Requirements: Master’s degree 
in Computer Science or a related 
field. Knowledge of SQL, RESTful 
design patterns, ASP .NET Core 
- Visual Studio .NET and C# 
Programming Languages.  

Send resume to: Innovation 
Associates, Inc., David Asante 
Ansong, 711 Innovation Way, 
Johnson City, NY 13790.
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OCTOBER 19 

n 2021 Business Persons of the Year
event presented by the Greater Utica 
Chamber of Commerce from 5:30-8 p.m. 
at Hart’s Hill Inn, at 135 Clinton St. in 
Whitesboro. The chamber is honoring 
Steve DiMeo, president of Mohawk Valley 
EDGE, and John Bartholomeo, owner 
of Mohawk Valley Wellness, with the 
“Business Person of the Year” award that is 
annually given to one or more individuals 
who have shown exemplary service to 
the chamber and/or community. The 
chamber will host a cocktail reception 
in honor of the recipients, featuring live 

entertainment, tribute videos for the 
honorees, food stations, and more. For 
more information and to register, visit: 
https://greateruticachamber.org/2021-
business-persons-of-the-year-award/

n “Your Pathway to a Successful 
Cybersecurity Career: Insights from 
Cybersecurity Experts” webinar from 11 
a.m.-12 p.m. This Quanterion Solutions
event addresses a cybersecurity-
workforce gap. The speakers will share
their best tips and insights, including 
how learning more about cybersecurity 
can enhance a person’s current career or 
lead them to a new one, why to consider 

a cybersecurity career, how to prepare 
for one, and what to expect on the job. 
For more information and to register, 
visit: https://www.quanterion.com/cyber-
career-webinar-registration/

OCTOBER 20 

n 2021 Excellence In Healthcare 
Awards virtual event. This award program 
recognizes health-care professionals 
including doctors, nurses, administrators, 
board members, advocates, and more for 
their impact on our community, concern 
for patients, unrivaled research, and 
innovative programs and services offered. 

For more information, including the list of 
award winners and category descriptions, 
visit: https://www.cnybj.com/2021-
excellence-in-healthcare-awards/

OCTOBER 21 

n Greater Oneida Chamber of 
Commerce Business After Hours 
event from 5-7 p.m. at Prudential at 181 
Kenwood Ave. in Oneida. Network with 
local business and community leaders. 
Tickets are free for chamber members. 
Non-members should register and 

BUSINESS CALENDAR

CONTINUED ON PAGE 11  4
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OCTOBER 15

n 2021 NY Statewide Virtual
Manufacturing Day from 8:15 a.m.-12:45
on the Remo online platform. This event
celebrates manufacturers from across New
York state and highlights the pathways
students can take toward manufacturing
careers. For more information, including the
agenda and how to register, visit: https://
newyorkmep.org/manufacturing-day/?mc_
cid=1db5e4160b&mc_eid=8b911faf93

OCTOBER 19

n 2021 Business Persons of the Year

event presented by the Greater Utica 
Chamber of Commerce from 5:30-8 p.m. 
at Hart’s Hill Inn, at 135 Clinton St. in 
Whitesboro. The chamber is honoring 
Steve DiMeo, president of Mohawk Valley 
EDGE, and John Bartholomeo, owner 
of Mohawk Valley Wellness, with the 
“Business Person of the Year” award that is 
annually given to one or more individuals 
who have shown exemplary service to 
the chamber and/or community. The 
chamber will host a cocktail reception 
in honor of the recipients, featuring live 
entertainment, tribute videos for the 
honorees, food stations, and more. For 
more information and to register, visit: 

https://greateruticachamber.org/2021-
business-persons-of-the-year-award/

OCTOBER 20

n 2021 Excellence In Healthcare 
Awards virtual event. This award program 
recognizes health-care professionals 
including doctors, nurses, administrators, 
board members, advocates, and more for 
their impact on our community, concern 
for patients, unrivaled research, and 
innovative programs and services offered.
For more information, including the list of
award winners and category descriptions, 
visit: https://www.cnybj.com/2021-

excellence-in-healthcare-awards/

OCTOBER 26

n Learn@Lunch virtual event from 12-
12:45 p.m. CNY ATD holds an informal
conversation around current and
emerging talent-development topics.
The topic is “Data Visualization.” Free
virtual activity. For more information,
call (315) 546-2783 or email: info@
cnyatd.org. Register at: https://cnyatd.
org/learn_lunch

BUSINESS CALENDAR

CONTINUED ON PAGE 154
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OCTOBER 20

 2021 Excellence In Healthcare
Awards virtual event. This award
program recognizes health-care
professionals including doctors,
nurses, administrators, board
members, advocates, and more
for their impact on our community,
concern for patients, unrivaled
research, and innovative programs
and services offered. For more
information, including the list
of award winners and category
descriptions, visit: https://www.
cnybj.com/2021-excellence-in-
healthcare-awards/

OCTOBER 26

 Learn@Lunch virtual event from
12-12:45 p.m. CNY ATD holds an
informal conversation around current

and emerging talent-development
topics. The topic is “Data
Visualization.” Free virtual activity. For
more information, call (315) 546-2783
or email: info@cnyatd.org. Register
at: https://cnyatd.org/learn_lunch

NOVEMBER 4

 2021 40 under Forty Awards
virtual event. The 40 under Forty
Awards recognize 40 people under
the age of 40 who have excelled in
the workplace and in the community.
For more information, including the
list of honorees, visit: https://www.
cnybj.com/2021-40-under-forty-
awards/

 14th Annual CNY BEST Talent
Development Awards Ceremony
interactive virtual event from
4-5:30 p.m. CNY ATD will recognize
excellence in talent development

in the CNY area. Keynote speaker is
Melanie Littlejohn, VP of customer &
community management at National
Grid. Cost is $50. Register at:
https://cnyatd.org/cny_best_awards_
ceremony. For more information,
call (315) 546-2783 or email: info@
cnyatd.org
 2021 CenterState CEO Economic
Champions Celebration virtual
event from 12-1 p.m. Event will
celebrate the region’s outstanding
businesses and organizations as
Economic Champions for driving
the region’s economy forward
in the past year. The celebration
recognizes contributions to the
growth of the Central New York
economy, including new jobs, new
business, company milestones,
business expansions, investments in
operations, and more. It also features
CenterState CEO’s Community
Visionary Award, presented to an

individual, company, or organization 
for embodying a vision of economic 
opportunity, and for their work to 
create a significant positive impact 
on community prosperity. Cost is 
$20 for members and $30 for non-
members. For more information 
and to register, visit: https://
centerstateceo.com/news-events/
economic-champions-celebration

NOVEMBER 10

 Employee Learning Awareness
Roundtable from 12-1 p.m. CNY ATD
will hold a roundtable to discuss the
importance of highlighting employee
learning and for sharing ideas on
shining the spotlight on employee
learning in organizations. Free virtual
event. Have any questions, call (315)
546-2783 or email: info@cnyatd.org.
For more information and to register,
visit: https://cnyatd.org/

BUSINESS CARD GALLERY

BUSINESS CALENDAR
Email us at movers@cnybj.com

Cory P. LaDuke
Associate Real Estate Broker
Pyramid Brokerage Company

5845 Widewaters Parkway
Suite 200
East Syracuse, NY 13057
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EDUCATION

WILLIAM MCGUIRE has 
joined Cazenovia College as 
a visiting instructor in the 
equine business manage-
ment program. He received 
his bachelor’s degree in ani-
mal sciences from Kansas 
State University and a mas-
ter’s degree in reproduc-
tive physiology, also from 
Kansas State. McGuire 
earned a doctorate in 
physiology from Colorado 
State University. He has 
worked as an instructor 
at several colleges and in 
various positions in the animal industry. 
McGuire has been director of and instruc-
tor in the equine program at Arkansas State 
University, area program director and agent 
for the Cooperative Extension Service at 
New Mexico State University, and depart-
ment head and instructor for the equine 
program at Cloud County Community 
College in Kansas. In those roles, he taught 
animal science, human physiology, and 
anatomy classes, and coached the livestock 
and horse-judging team. His past jobs also 
include serving as assistant general man-
ager at Sequel Stallions and a prairieland 
beef team representative for Moorman’s 
Manufacturing Company. MARA METZGAR
has been hired as a visiting instructor of 
mathematics at Cazenovia College. She 
has experience teaching math to students 
from elementary-school age to the col-
lege level. Metzgar most recently served 
as coordinator of the PTECH program at 
Onondaga Community College, helping 
students navigate college and tutoring vari-
ous subjects and college-success strategies. 
She developed the STEAM curriculum 
program and taught STEAM subjects at the 
Milton J. Rubenstein Museum of Science 
and Technology. Metzgar also teaches 
SAT preparation courses at Onondaga 
Community College and Manlius Pebble 
Hill School, writes national math and sci-
ence curriculum materials, and trains adults 
to be Montessori teachers in the United 

States and Europe. Metzgar’s background 
includes mathematics teaching positions 
at Scottsdale Community College and the 
University of Advancing Technology in 
Arizona. She has taught at and developed 
curriculum for Montessori schools in 
Texas, New Jersey, and Syracuse, and has 
worked for Evans Newton, Inc., develop-
ing coaching and professional-development 
initiatives for high school teachers and 
administrators. Metzgar earned a bach-
elor’s degree in chemical engineering from 
Arizona State University and a master’s 
degree in business administration from the 
University of Phoenix. 

EMPLOYMENT SERVICES

JOY RINALDI has been 
promoted to chief op-
erating officer. at CPS 
Recruitment. In this role, 
she will be responsible 
for the ongoing develop-
ment and execution of 
CPS Recruitment’s strate-
gic objectives, financial goals, and con-
tinued business growth. Rinaldi joined 
CPS Recruitment in 2011 as a General 
Manager. Before CPS, she had an exten-
sive career in staffing, recruiting, and 
public accounting. She is a graduate of 
Le Moyne College. She also serves on 
the Golisano Children’s Hospital advisory 
board.

HEALTH CARE

ADRIANNE MONACO 
O’QUINN, MD has joined 
the New York Spine and 
Wellness Center. Dr. 
O’Quinn is a fellowship 
trained pain-management 
physician, and is board 
certified in both pain man-
agement and physical medicine and rehabil-
itation. She specializes in treating spine, hip, 
knee, and other musculoskeletal disorders, 
as well as chronic-pain conditions, includ-
ing arthritis and diabetic neuropathy. Dr. 
O’Quinn brings more than seven years of 

experience practicing in the Syracuse area. 
She completed a fellowship in pain medi-
cine through the anesthesiology depart-
ment at Upstate University Hospital, where 
she also completed a residency in physical 
medicine and rehabilitation and was select-
ed as chief resident. Dr. O’Quinn completed 
an internship at St. Joseph’s Health and 
received her medical degree from SUNY 
Upstate Medical University. She received 
her bachelor’s degree from the University 
of Massachusetts, where she was also the 
captain of the field hockey team.

RANDY RAHMAN has been appoint-
ed as VP and chief information officer 
at United Health Services (UHS). He 
has served as VP and chief informa-
tion officer at the Olathe Health System 
in Olathe, Kansas, since 2014, oversee-
ing all information-technology solutions 
and staff. This included providing execu-
tive sponsorship to Olathe’s conversion 
to the Epic electronic health record, as 
well as technological solutions for its 
response to COVID-19. Previously he 
held IT executive positions at health sys-
tems in Australia, Arizona, Louisiana, and 
Missouri. Rahman earned a bachelor’s 
degree in computer science from the 
University of Missouri-Kansas City and 
an MBA degree in information-systems 
management from the Keller Graduate 
School of Management in Kansas City. 
LAWRENCE WIESNER, DO, has been 
named VP for orthopedic services at 
UHS. He has been a key member of 
the UHS provider team for two decades, 
having joined UHS in 2001 as a sur-
geon in its Orthopedic Department. A 
Binghamton native, Wiesner received a 
bachelor’s degree in biology from Hobart 
College and his osteopathic degree from 
the New York College of Osteopathic 
Medicine. He completed residencies with 
the Peninsula Hospital Consortium in 
Queens, and a fellowship with the Florida 
Orthopaedic Institute in Tampa. In his 
new role, Wiesner will oversee the direc-
tion and management of all orthopedic 
services at UHS hospitals. He will also 
continue in his practice as an orthopedic 
surgeon with UHS. JAMES SHADDUCK

has been appointed administrator of UHS 
Senior Living at Ideal. He comes to Ideal 
with vast experience in skilled-nursing 
facility and long-term care administra-
tion across three states. Shadduck has 
a proven track record of exceptional 
leadership, team-building, and financial 
turnaround, UHS said. Most recently 
he has been administrator of Bradford 
County/Complete Healthcare Resources 
in Troy, Pennsylvania, and administrator 
at Absolut Care of Endicott. Previously, 
Shadduck served in a number of executive 
capacities with long-term care facilities in 
Idaho, including director of operations 
at Ashley Manor in Boise. He received a 
bachelor’s degree in business administra-
tion from the University of Pittsburgh. 
BRIAN CHAMBERLIN has been hired as 
administrator of UHS Senior Living at 
Chenango Memorial Hospital. He worked 
for New York State for more than 20 years 
as a social worker and has been a licensed 
nursing-home administrator for 22 years. 
Starting in 2000, Chamberlin has held 
administrator positions at a series of 13 
long-term care facilities across upstate 
New York, including, most recently, Betsy 
Ross Rehabilitation and Nursing Home 
in Rome. He holds a bachelor’s degree 
in sociology from SUNY Plattsburgh 
and a master’s in health-care adminis-
tration from the New School for Social 
Research. MICHELE GORDON, RN, has 
been named senior director of patient 
experience at UHS Hospitals. She joined 
UHS as a staff nurse in 1997 and most 
recently has served as administrator of 
UHS Senior Living at Ideal. In her new 
role, she will be responsible for several 
functions under the patient-experience 
umbrella, including patient relations and 
pastoral care. Gordon previously held 
posts as nurse-care manager, manager of 
the Care Management Department and 
nurse manager of the Transitional Care 
Unit at UHS Hospitals, before joining 
Ideal as a nursing supervisor in 2009. She 
earned a bachelor’s degree in nursing 
from Syracuse University and an MBA 
degree in health-care management from 
the University of Phoenix.                        

PEOPLE ON THE MOVE NEWS

McGuire

visit: https://www.centerstateceo.com/
news-events/tech-and-culture-speaker-series-
featuring-cassandra-dell

NOVEMBER 18

 Greater Oneida Chamber Business 
After Hours event from 5-7 p.m. at Kitchen
Concepts & Design, 767 Lenox Ave., Oneida.
Meet and network with fellow chamber 
members and area business professionals. 

Business After Hours are open to the public 
and free for all chamber members and their 
employees. Only $10 for non-members. To 
register and receive more information, visit: 
https://www.eventbrite.com/e/business-
after-hours-at-kitchen-concepts-design-
tickets-196798689177

DECEMBER 2

 2021 CNY Business Journal Family 
Business Awards from 8:30-10 a.m.at Embassy
Suites by Hilton Syracuse Destiny USA in 
Syracuse. Family businesses are an integral 
part of our community, both economically and
socially. Now more than ever, it is important 

to spotlight the time and commitment they 
have generously devoted to the community 
and their employees. This event honors family-
owned businesses that are headquartered 
in Central New York. For more information, 
including the list of honorees and how to 
register, visit: https://www.cnybj.com/2021-
family-business-awards/

DECEMBER 8

 CNY ATD Orientation virtual event from
12-1 p.m. Learn about CNY ATD, which is 
the local affiliate chapter of Association for 
Talent Development (ATD), and its activities. 
No charge to attend. For more information, 

call (315) 546-2783 or email: info@cnyatd.org. 
Register at https://cnyatd.org/orientation

DECEMBER 9

 Greater Binghamton Chamber Connect 
Over Lunch networking event from 11:45
a.m.-1:15 p.m. at Remlik’s Grille & Oyster Bar, 
1 Kattelville Road, Binghamton. This popular 
event takes place the second Thursday of 
each month at various venues around the 
community. These luncheons give members 
an opportunity to network, display literature, 
and give a brief introduction to the entire 
group. Receive more information and register
through this link: https://bit.ly/3nHHoWz

CALENDAR:     Continued from page 14

Metzgar

Rinaldi

O’Quinn

Stay connected 
with the CNY business 

community. 
subscribe today! 
visit cnybj.com

http://www.cnybj.com/newsstand
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T his past year, with the challenges we’ve faced, we have learned a lot about ourselves, our communities
 and the importance of leadership. When confronted by crisis, we have seen the incredible impact
 that great leadership can have when our leaders step up, stand tall and pave the way forward.

The 2021 40 Under Forty exemplify this type of leadership. They put in the work necessary, always going 
above and beyond, to drive positive change here in our community. 

Even during these most challenging of times, their leadership and relentless hard work are making our region 
stronger and more resilient. I’m proud to congratulate them for the impact they’ve made and for earning this 
recognition. 

At M&T Bank, our team is driven to make a difference in people’s lives. We strive to understand what’s important 
to our customers, our communities and our colleagues, and we empower them with the support, resources and 
tools they need to reach their full potential. 

Now especially, it can be incredibly difficult to juggle everything and find balance with our responsibilities at work, 
at home and in our communities. For over a year, we have focused on implementing work-from-home business 
models and flexible work schedules to adapt to the fluid challenge we have at hand. We have responded to this 
ongoing health crisis, by listening to the needs of employees and by leading with empathy and without judgement. 

As we rebuild our communities and rise to the challenges ahead, I’ll continue to look to the Central New York 
Business Journal’s 40 Under Forty for inspiration on how to best serve, lead and find balance, and I encourage 
others to join me in following their example.  

Steve Gorczynski
CNY Regional President

M&T BANK PRESENTING SPONSOR MESSAGE

WWW.MTB.COM

“The ones who are crazy enough to think they 
  can change the world, are the ones that do.” 

- Anonymous

C ongratulations on being a part of the highly coveted, unique group of individuals
 who are 40 Under Forty alumni.  With the first class recognized in 1998, there
 are about 960 people who have received this award. You are in good company to

make the world a better place.
On behalf of the Central New York Business Journal, BizEventz, and presenting sponsor 

M&T Bank, we are proud of you for doing the work that you do.
Being part of 40 under Forty does not stop today. You are each tasked with paying it for-

ward and helping others succeed. The 40 under Forty Community Alumni Project does just 
that. Under normal circumstances you would be asked to join your colleagues and volunteer 
together at an organization you voted on. Even though COVID-19 has us limiting our social 
interactions, it does not mean that helping others must stop. Please get involved, stay involved, 
be involved. Our community is depending on you.

Once again congratulations — you deserve this!

Jill Allen, 
Director, 

BizEventz

FROM THE DIRECTOR

BETH
COUGHLIN

Cumulus Radio 
Station Group, 

Syracuse

VANCE
MARRINER

The Central New 
York Business 

Journal

CHRISTIANNE 
RADZIEWICZ
VIP Companies

EMAD 
RAHIM
Bellevue 

University

MERIKE 
TREIER

Downtown 
Committee of 

Syracuse

2021 JUDGES

THIS YEAR’S HONOREES

JENNIFER 
BAKER 3 TIMOTHY 

BENNETT 3 MILES 
BLUNDELL 3 TIFFANY 

BREC 4 CARRIE 
BROWN 4

RICH 
BURRITT 4 EMILY 

CARROLL 4 CALVIN 
CORRIDERS 4 MIKE 

DEANGELIS, JR. 4 MALBERT 
DELA PEñA 5

ARLAINA 
HARRIS 5 KAITLYN 

HEINSLER 5 DIANA 
JAKIMOSKI 6 KAVITHA 

JANARDHAN 6 BRANDON 
JOHNSON 6

ALEN 
JUSIC 7 LIAM 

KIRST 7 WHITNEY 
LASH-MARSHALL 7 STEVEN 

LICKSTEIN 8 SARAH
MASTRANGELO 8

DEMETRIUS 
MCNEIL 8 SAMANTHA 

MILLER 9 AMANDA
PERRINE 9 BRIAN

POTTER 9 JOSEPH 
ROCCO III 10

JENNIFER 
ROUSSEAU 10 LAUREN 

RUSSETT 10 MELISSA 
SEIFTER 11 MANSOOR 

SHAHID 11 BRENDAN 
SHEEHAN 11

VICTORIA 
SHIRES 12 TRAVIS 

SMITH 12 TIM 
STRONG 12 ALLISON 

TOWLES 13 VIRGIE 
TOWNSEND 13

NATHAN 
VAN WIE 13 STEPHANIE 

VAVONESE 14 VERNON 
WILLIAMS, JR. 14 BRIANA 

WRIGHT 14 KELLY
YAHI 14

http://www.mtb.com
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JENNIFER BAKER  I 35
HIGH SCHOOL COUNSELOR

Marcellus High School

Jennifer Baker was born in Pennsylvania and is a proud 
“Penn Stater.” Anyone who has seen her office or basement 
will know this instantly. As a Pennsylvania native, moving to 
upstate New York took some adjusting. Jennifer’s adoration 
for hot dogs, fairs, and college towns made for an easy tran-
sition. Once in Syracuse, her gift for gab and habit of never 
saying no allowed her to make connections easily while 
impacting the community. Jennifer’s love for college towns 
and volunteering translates well to her role as a school 
counselor at Marcellus High School. She is passionate about 
helping students and finds a variety of ways to work with 
them via her advisor roles. On the weekends and school 
breaks, she is traveling the country whenever possible. 
Jennifer says without the support of the Syracuse network, 
“I would not be where I am today”. 

One word that describes you best: Persistent 

Hobbies: Rock climbing, hiking, camping

Secret talent: Making meaningful connections with 
strangers

Best advice ever received: You can’t help your first 
thought, but you can help your first action.

Volunteer activities: Junior League of Syracuse, 
Sophomore Class Advisor, Ski Club Advisor, Girls on the 
Run Coordinator

TIMOTHY BENNETT  I 36
OWNER & PUBLISHER

Cortland Voice

Timothy Bennett is from Rome and was the first senior-class 
president at Rome Free Academy’s current location. He at-
tended and graduated from SUNY Cortland with a business 
degree. He currently is a licensed owner of FunFlicks Indoor 
& Outdoor Movies in six locations and joined the franchise 
in 2012. In 2017, Bennett purchased a piece of the Cortland 
Voice and then purchased the remaining shares in 2019. As 
owner and publisher of the publication, he has grown its 
reach, increased sales, and added events.  

One word that describes you best: Blessed 

Hobbies: Entrepreneurship, athletics, food and music

Secret talent: Keeping faith

Best advice ever received: Many have the same goals. 
Few do what needs to be done to reach the goals. If you 
really want to succeed, be willing to work.

Volunteer activities: SUNY Cortland Alumni Association 
(board member), Tompkins Cortland Community College 
(assists with alumni affairs), youth sports, church, consulting

MILES BLUNDELL  I 39
DIRECTOR OF GOLF AND RECREATION

Oneida Nation Enterprises

Miles Blundell is the director of golf and recreation for Oneida 
Nation Enterprises, which includes Turning Stone Resort 
Casino, Salmon Acres, ONE Marinas, and The Preserve. In 
this role, he oversees five golf courses, a state-of-the-art golf 
dome, an award-winning golf superstore, two marinas, a salm-
on-fishing retreat, a hunting preserve, and more. Currently, 
Blundell is playing a vital role in managing and overseeing the 
grand-opening preparations for The Cove at Sylvan Beach, 
a $35 million waterside vacation-rental community featuring 
70 cottages, which all include a boat. Once open in the sum-
mer of 2022, Blundell will also be responsible for day-to-day 
operations of The Cove and guest amenities including an in-
ground pool, a café, and a store with boat and jet-ski rentals, 
souvenirs and convenience items. Blundell received his MBA 
from Cornell University. He also earned a bachelor’s degree 
in golf management and master’s degree in turfgrass man-
agement, both from Penn State University. 

One word that describes you best: Versatile  

Hobbies: Golf, watersports, and sporting clays

Secret talent: Math

Best advice ever received: If you focus on quality and main-
taining high standards, while also efficiently and effectively 
getting things done the right way, you will never go wrong. 

Volunteer activities: President of the First Tee of Syracuse, 
supporter of Great Swamp Conservancy

http://www.cscos.com
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EMILY CARROLL  I 27
MARKETING MANAGER

Drive Research

The marketing powerhouse of Drive Research, Emily Carroll 
is a reality-TV junkie, lover of espresso martinis, and mother 
of an orange feline named Otto. Her interests in market-
ing and communication started at a young age, with many 
grade schoolteachers reporting, “Emily talks too much in 
class...” This characteristic led her to pursue a bachelor’s 
degree in communications at SUNY Cortland. After gradu-
ating Emily continued to flex her creative muscles working 
for Syracuse–based companies such as CXtec, Mower, and 
Drive Research. She is currently planning her Spring 2022 
wedding at the former Hotel Syracuse. Emily’s love for the 
Syracuse community continues to grow each day. She most 
enjoys eating Blarney burgers, celebrating Syracuse bas-
ketball victories, and spending days on Skaneateles Lake.

One word that describes you best: Ambitious 

Hobbies: Freelance writing; walking; DIY crafts

Secret talent: I can sing with my mouth closed.

Best advice ever received: No one else knows what they’re 
doing either. 

Volunteer activities: Catchafire (connects professional vol-
unteers with nonprofit organizations), CNY Sales & Marketing 
Executives (CNYSME) in Syracuse, Advanced Media New York: 
Mentoring Monday - A Women’s Initiative

CAL CORRIDERS  I 28
MANAGER OF NEIGHBORHOOD 

ECONOMIC DEVELOPMENT

CenterState CEO
In his position, Cal Corriders is focused on creating economic in-
clusion within Syracuse’s Southside neighborhoods through real 
estate and business development, as well as workforce innovation. 
Cal previously worked in the banking industry and most recently at 
Pathfinder Bank, where he served as a mortgage originator, assisting 
people in acquiring residential properties. He is committed to his com-
munity and is always looking for ways to give back. Cal volunteers his 
time by sitting on boards like The United Way of Central New York and 
The Stand Newspaper, an organization committed to telling stories 
from Southside Syracuse resident’s viewpoints. Cal also sits on a vari-
ety of committees, like Syracuse City School District Audit Committee, 
100 Black Men of Syracuse, Salvation Army Young Leaders, and more. 
Corriders graduated from Syracuse University and Corcoran High 
School. He played a variety of sports like varsity basketball and foot-
ball and participated in International Business Club, Club Track, and 
more while maintaining good grades at both institutions.

One word that describes you best: Dedicated
Hobbies: Playing recreational sports, riding my motorcycle 
when the weather permits

Secret talent: Multi-tasking
Best advice ever received: Learn something new from every 
experience (good or bad)

Volunteer activities: United Way of CNY board member; The Stand 
board member; Leadership Greater Syracuse, Class of 2021; Syracuse 
City School District Audit Committee member; Salvation Army Young 
Leader; 100 Black Men member; United Way Emerging Leader

MARK A. DEANGELIS, JR.  I 29
VICE PRESIDENT 

Mark Antony Homes 

Mark DeAngelis, Jr. is a second-generation builder born 
and bred into the family business. Mark takes keen interest 
into detailed design and high-quality finishes. With years of 
hands-on work and mentoring from his father, Mark takes 
a key role in heading the units of operations and financial 
analysis as well as heading the in-house sales division. Mark 
has a bachelor’s degree in business management from Le 
Moyne College and is a graduate of the Madden School of 
Business. Mark also holds his New York State real-estate 
license. He has been selected to serve on the board of di-
rectors of the Central New York Home Builders Association.

One word that describes you best: Passionate 

Hobbies: Avid golfer, eating with family and friends 

Secret Talent: I am a Jim Carrey quote enthusiast 

Best Advice ever received: Don’t just have dreams, have 
goals. 

Volunteer activities: Catholic Charities, Habitat for Humanity, 
Loretto Food Service, Assumption Food Pantry, Build 
Tomorrows Workforce 

TIFFANY BREC  I 38
PROGRAM CONSULTANT

LifeLabs Learning

Tiffany Brec has a background in nonprofit-program man-
agement and systems advocacy. She has experience in 
designing, facilitating, and measuring the impact of pro-
grams that specialize in leadership development, effective 
communication, and initiatives that center diversity, equity, 
and inclusion. As a program consultant at LifeLabs Learning, 
Tiffany helps clients design learning programs that are opti-
mized for impact over time.

One word that describes you best: Softy 

Hobbies: I love to read (horror & sci-fi are my jam), play 
basketball, and anything that allows me to be creative.

Secret talent: I can sleep anywhere. When I am tired, there 
is no stopping me. I have fallen asleep at a concert before.

Best advice ever received: Don’t waste time trying to be 
something you’re not.

Volunteer activities: Certified rape crisis counselor, patient 
escort for Planned Parenthood, protest monitor 

CARRIE BROWN, Ph.D.  I 39
CLINICAL DIRECTOR 

Syracuse University Barnes Center 
at The Arch Counseling

Carrie Brown was born in Central New York and raised in 
Western New York by a working-class family. As a first-generation 
college student, she attended Nazareth College and received 
her bachelor’s degree in psychology. She received master’s and 
doctoral degrees in counseling psychology from the University 
of Kentucky and completed her pre-doctoral internship at Penn 
State. Carrie began her tenure at Syracuse University in 2012, 
where she has held various positions in college counseling. 
Currently, she is the clinical director of counseling at the Barnes 
Center at Syracuse University. Carrie oversees the daily opera-
tions of Counseling and promotes integrated health and wellness 
to the campus community. Her passions include gender equality, 
LGBTQ+ health and wellness, mental-health awareness, animal 
rights, and social justice. Carrie has been happily married to her 
partner for 17 years and shares a home with their rescue dog Mia. 

One word that describes you best: Compassionate 

Hobbies: Running, walking my dog, cooking

Secret talent: Making healthy food taste good 

Best advice ever received: Compassion and tolerance are 
not a sign of weakness, but a sign of strength. 

Volunteer activities: Volunteers at the Rescue Mission and 
Samaritan Center serving meals. Supports Helping Hounds Dog 
Rescue, Arc of the Onondaga, and the Burn Foundation of CNY. 

RICH BURRITT  I 38
PRESIDENT/OWNER

Burritt Motors

Rich Burritt has more than 20 years of experience in the auto-
motive industry. Burritt owns and operates R.M. Burritt Motors 
Inc., and Burritt Chrysler Dodge Jeep Ram. He is a fourth-gen-
eration dealer, who has worked in every facet of the dealership. 
Richard purchased RM Burritt Motors (Chevrolet/ Buick) in 2016 
and then acquired Burritt Chrysler Dodge Jeep Ram in late 2017. 
Burritt graduated with a degree in business administration and 
technology management from Clarkson University, where he 
was an academic All-American lacrosse player. In 2007, he was 
a top scholar at the NADA Dealer Academy. Together with his 
experience, academic training, and a true passion for his field, 
Burritt has implemented a business system that focuses on 
high efficiency, increasing the dealerships’ overall sales by 400 
percent and profitability by nearly 500 percent since his going 
full-time at the dealership in 2005. 

One word that describes you best: Energetic

Hobbies: Sports, boating, cooking

Secret talent: Cooking

Best advice ever received: Success is journey, not a desti-
nation – never give up.

Volunteer activities: New York State Dealer Association 
Executive Board of Directors, Syracuse Auto Dealership presi-
dent, United Way, YMCA, coaching youth soccer and baseball
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MALBERT DELA PEÑA  I 35
OWNER/OPERATOR

Upward Graphics, LLC

Malbert Dela Peña grew up in Tarlac City, Philippines. He says 
his family was given the opportunity to start a new life in the 
USA. For two years, he worked as a screen printer and got 
promoted to a production manager. In 2018, he and his wife 
decided to start their own company as Custom Shirts CNY 
(DBA) and transitioned to Upward Graphics, LLC in 2019. With 
the support of his wife, friends, and church family, the busi-
ness never stopped growing. Now, after four years, they have 
acquired support from the community and have established 
a presence on one of the main streets in Oswego County. 
In 2021, they purchased the building and started expanding 
services to offer vehicle graphics and car wraps. Malbert says, 
“I have nowhere to go but Upwards.” 

One word that describes you best: Leader

Hobbies: Taking care and breeding of cichlids, firearms, and 
traveling with family

Secret talent: Magic tricks

Best advice ever received: My late mother figure once told 
me when I had nothing, “You are bound to succeed, but be-
ware of the 3 Gs (Glory, Gold, Girls) that destroy a man.” 

Volunteer activities: Victory Transformation, Desens House, 
and Anthony House in Oswego County. Also does pro-bono 
artwork/logo creation for nonprofits. Upward Graphics pro-
vides special low-rate pricing for nonprofit organizations on 
shirts and services. 

ARLAINA HARRIS  I 29
DIRECTOR OF COMMUNITY PARTNERSHIPS  

Blueprint 15, Inc

Arlaina Harris was born and raised on the South Side of 
Syracuse and is a proud graduate of the Syracuse City School 
District. She went on to earn her bachelor’s degree in psy-
chology at the University of Rochester and a master’s degree 
in social work from Syracuse University’s Falk College. Arlaina 
is passionate about working to address systemic barriers that 
shape and stigmatize the conditions of poverty and mental ill-
ness, particularly among communities of color. She is heavily 
involved in projects that drive community wellness through 
her role on the board of Cafe Sankofa Cooperative and as 
a Food Sense site coordinator. As a co-founder of Our Glass 
Consulting LLC, Arlaina is very keen on relationship-based 
strategies that promote diversity, social justice, and equity in 
the workplace. Arlaina currently serves as the director of com-
munity partnerships for Blueprint 15, where she works closely 
with residents, local leaders, and organizations to advance a 
holistic model of neighborhood wellbeing.

One word that describes you best: Caring

Hobbies: Painting, learning to play instruments, and sports

Secret talent: Vegan mac ‘n cheese

Best advice ever received: Joy is a revolution, and you have 
to find it every day. Always remember people need people.

Volunteer activities: President of Café Sankofa Cooperative, 
Food Sense site coordinator (Food Bank of CNY)

KAITLYN A. HENSLER  I 30
SENIOR AUDIT MANAGER

Dannible & McKee LLP

Kaitlyn A. Hensler, CPA/CFF, CFE, joined Dannible & McKee, 
LLP in 2013 after graduating from SUNY Oneonta with a 
bachelor’s degree in professional accounting. She has since 
accomplished her New York State certification as a public 
accountant, certified fraud examiner (CFE), and certified in fi-
nancial forensics (CFF). Kaitlyn is heavily involved in the firm’s 
recruiting process and helping find talent at area colleges for 
full-time employment and for internships. She oversees all 
audit interns from the time they start to the time they are hired 
as full-time staff. Originally from the Capital Region, Kaitlyn 
lives with her fiancé and dog, Murphy, on Onondaga Hill. In 
her spare time, Kaitlyn enjoys many outdoor activities includ-
ing skiing and snowboarding in the winters, hiking, kayaking, 
and golfing in the summers. 

One word that describes you best: Positive

Hobbies: Outdoor activities and traveling with family and friends

Secret talent: Home chef

Best advice ever received: Whatever you do – give it 110 percent 

Volunteer activities: Treasurer & Finance Committee chair 
for the Syracuse Parks Conservancy. Board member & mem-
ber of the Financial Planning Committee for Hiscock Legal 
Aid Society, which provides free legal assistance to low-
income residents of Onondaga County. NextGen Committee 
of the New York State Society of CPAs (NYSSCPA), which is 
an organization for the next generation of CPAs.

FEARLESS IS KNOWING 
THERE ARE NO LIMITS

A nonprofit independent licensee of the Blue Cross Blue Shield Association

For over 85 years, we’ve called the Central New York area 
home. And we’ve been here to care for the local community. 
Not only providing high- quality, low-cost health insurance, 

but resources to make Upstate New York a better place 
to live, work and raise a family.

That’s why we are proud to recognize the CNY Business 
Journal 40 Under Forty who have excelled in the 

workplace and in the community.

Learn more about our community 
investments and partnerships at

ExcellusBCBS.com/Community

http://www.excellusbcbs.com/community
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As a founding member of 
IIDA Syracuse City Center 
and one of NKB’s practice 
group leaders, Allison has 
more than 15 years of 
experience overseeing the 
design/build process in 
various market segments. 
We at NKB value her 
passion to create spaces 
that are comfortable, 
functional, and beautiful 
for the end user, and are 
honored to call her our 
colleague and friend.

ALLISON TOWLES
congratulations,

and all of this year’s
40 Under Forty Honorees!

Senior Interior Designer / Market Leader - CID, IIDA, WELL AP

Congratulations 
to all of the 2021 
40 Under Forty 

Honorees!

Cumulus Media is proud to be 
the Media Sponsor of the 

40 Under Forty event.

(315) 472-0200 cumulusmedia.com

DIANA JAKIMOSKI  I 38
DIRECTOR OF DEVELOPMENT 

Housing Visions Unlimited, Inc. 

Diana Jakimoski is a Syracuse native who is a first-genera-
tion American born to immigrant parents from Macedonia. 
She graduated from Le Moyne College with a bachelor’s 
degree in international studies. Diana is a wife and mother 
of two beautiful kids, ages 9 ½ and 7. She is very proud of 
her ethnicity and loves sharing the culture and showing the 
beauty of it. Diana’s parents instilled an ethic of hard work 
and doing your best that has stayed with her to this day. 
Anything can be accomplished, if you work at it and con-
tinue to grow. Listening to stories of her family coming to 
this country with a suitcase, the American dream, wanting a 
better life through hard work, and resilience was a predes-
tined path in her ultimate career. Helping build housing that 
is affordable to help individuals and families to be able to 
reach their ultimate dream is rewarding, as it is a small piece 
in the bigger scheme of life. 

One word that describes you best: Hardworking

Hobbies: Reading, gardening, and walking

Secret talent: Viola player 

Best advice ever received: The best opinions are left un-
said. 

Volunteer activities: Co-chair of St. George’s Macedonian 
Festival, board member of Housing & Homeless Coalition, 
former secretary of West Genesee PTA/PTO District 
Council

KAVITHA JANARDHAN  I 39
ATTORNEY/MEMBER 

Bousquet Holstein PLLC

Kavitha Janardhan was raised in a diverse community in New 
Jersey before going on to earn a joint bachelor’s degree in his-
tory and political science at the University of Michigan and her 
law degree from Boston College Law School. As a labor and 
employment and litigation attorney at Bousquet Holstein, she 
represents both businesses and individuals in wrongful termi-
nation, discrimination, sexual harassment, and wage and hour 
disputes. Kavitha also advises businesses on workplace policies 
and employment issues. In addition to her legal practice, Kavitha 
serves the community as a pro-bono attorney with the Volunteer 
Lawyers Project of CNY and as a trustee for the Everson 
Museum of Art. She was recently appointed to the New York 
State Bar Association’s newly formed Task Force on Racism, 
Social Equity and the Law. Kavitha resides in Baldwinsville with 
her husband, their two children, and their dog, Bill. 

One word that describes you best: Resilient

Hobbies: Baking with my two kids and walking my dog. 

Secret talent: I was raised in a bilingual household and can 
speak Kannada, the language of Karnataka, India. 

Best advice ever received: My college counselor suggested 
that I apply to the University of Michigan – the wealth of op-
portunities there opened doors for me. 

Volunteer activities: Everson Museum of Art, trustee; New 
York State Bar Association Task Force on Racism, Social 
Equity and the Law, member; CNY Diaper Bank, volunteer 
and former board member; Volunteer Lawyers Project of CNY, 
pro-bono volunteer. 

BRANDON J. JOHNSON  I 28
EXECUTIVE DIRECTOR 

MVHS Rehabilitation and Nursing Center

Brandon J. Johnson has worked in nursing-home admin-
istration for the past six years, previously at Loretto. He is 
a US Air Force veteran and deployed to the Middle East in 
support of Operation Inherent Resolve. Brandon is a gradu-
ate of the Madden School of Business at Le Moyne College. 
In his spare time, he runs a real estate investment firm, 
Crossett Property Management, which specializes in short-
term rentals and multifamily investment properties in the 
Syracuse area. He enjoys golfing and the nature and beauti-
ful scenery that upstate New York has to offer. Brandon says 
his favorite professional memory thus far has been watching 
one of his residents, a WWII veteran, return home from the 
Honor Flight and hearing him say that he felt like he was a 
hero again. 

One word that describes you best: Passionate

Hobbies: Golfing and enjoying nature

Secret talent: Being able to reach the top shelf

Best advice ever received: What you permit, you promote 

Volunteer activities: President of Board of Directors at 
LAUNCH, member of the board of directors of Stand Up 
and Play Capital District Chapter

http://www.nkbpc.com
http://www.cumulusmedia.com
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ALEN JUSIC  I 32
FINANCE MANAGER, DIVERSITY, EQUITY, 

AND INCLUSION COMMITTEE CHAIR 

Habermaass Corporation – HABA USA 

Alen Jusic and his family arrived in Syracuse in 2001, after sur-
viving Muslim genocide in Bosnia. They arrived not knowing 
the English language and were grateful to be welcomed to 
this wonderful country. He attended Nottingham High School 
and received a bachelor’s degree in business management 
and leadership from Le Moyne College, class of 2011. On 
the Le Moyne men’s soccer team he helped the team make 
its first NCAA DII Final Four appearance. Alen is employed 
as the finance manager and Diversity, Equity, and Inclusion 
chair at HABA USA, working to provide paid internships to 
minority students from local colleges. He is also the head 
coach of Upstate Lonestar Football Club, participating in the 
UPSL semi-professional league. He loves working with young 
people, coaching, and mentoring them in our community. He 
lives in Liverpool with his smart, beautiful wife and their fero-
cious Bengal cat, Simba.

One word that describes you best: Committed 

Hobbies: Soccer, reading, and watching documentaries.

Secret talent: I am an excellent open-pit griller.

Best advice ever received: Surround yourself with people 
who are smarter and more successful than you.

Volunteer activities: Alen is committed to mentoring of 
young men in the Syracuse area through soccer coach-
ing and involvement in their lives. He works with Upstate 
Lonestar Football Club, inspiring young men to achieve 
their potential in life on and off the soccer field. He is also 
a member of The Islamic Society of Central New York and 
a member of The Islamic Cultural Center of Bosniaks in 
Syracuse.

LIAM KIRST  I 27
LEGISLATIVE AIDE 

Office of State Sen. John Mannion

Liam Kirst manages grants and awards and assists in legis-
lative and community outreach. He previously served as a 
neighborhood planner for the City of Syracuse, managing 
the Vacant Property Taskforce and associated initiatives. A 
graduate of the Maxwell School, Liam interned for Ben Walsh 
in college, then Deputy Director for Neighborhood and 
Business Development; he also worked as a student fellow 
in Syracuse University’s Office of Community Engagement 
and Economic Development, connecting growing business-
es with the university’s resources and talent. Kirst served as 
an AmeriCorps at the Greater Syracuse Land Bank, where 
he and colleague Logan Reidsma were named in Syracuse.
com’s 2017 “Newsmakers who think outside the box.” Liam 
was a Say Yes to Education Scholar and is a proud graduate 
of Corcoran, where he played four years of varsity baseball 
for the late, legendary Coach Robert “Southy” Southworth. 
Liam’s heroes are his parents, as well as classmates from 
Corcoran who have succeeded and heroically overcome 
profound economic and societal barriers.

One word that describes you best: Thoughtful

Hobbies: Attempting to golf, slow-pitch softball, exploring 
cities and new places, writing, and walking the dogs.

Secret talent: I have a 5-Star rating as an Uber driver. 
I enjoy people and hearing their unique stories, and it 
seemed to translate to that role.

Best advice ever received: Stop apologizing. Just do it. Do 
it next time.

Volunteer activities: Big Brothers Big Sisters (Big/Mentor, Current); 
Leadership Greater Syracuse Class of 2020; Cross Cultural 
Solutions - Teaching in Ghana, Summer 2014; Moderator for the 
2018 SCSD Student Symposium; Home HeadQuarters Block Blitz 

WHITNEY G. LASH-MARSHALL  I 36
EXECUTIVE DIRECTOR 

Baltimore Woods Nature Center

Whitney Lash-Marshall joined Baltimore Woods Nature 
Center in 2017 after several years teaching and conducting 
research in the field of conservation. She holds a Ph.D. in 
environmental and natural resource policy from SUNY-ESF 
and grew up exploring the outdoors working as a camp 
counselor, science educator, naturalist, and researcher. A 
firm believer in the “hands-on, minds-on” model of con-
necting people to nature, Whitney loves working with the 
Central New York Community to promote environmental 
education and stewardship of the natural world and can 
often be found hiking with her family. During a challeng-
ing 2020, Whitney focused the organization on serving 
as a community resource for environmental education 
and outdoor recreation, executing a collaborative plan to 
transition traditional programs to be delivered virtually and 
working toward a $1 million capital campaign to expand the 
preserve, improve visitor experiences, and keep Baltimore 
Woods the special place that it is for generations to come.

One word that describes you best: Collaborative

Hobbies: Volleyball, hiking, photography

Secret talent: Baking

Best advice ever received: When things aren’t going as 
you’d expected (or want), Adjust and survive

Volunteer activities: Board member, Friends of Clark 
Reservation State Park; Volunteer, Syracuse City School 
District, Onondaga Earth Corps, SUNY-ESF

We are proud to celebrate 
two of our colleagues 
 for their professional 

achievement, leadership 
 excellence and dedication 

to the community.  

Having leaders like you 
is what makes us 

a leader!

http://www.dmcpas.com
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www.centerstateceo.com

From your colleagues at 

Congratulations
Cal Corridors
and all of this year’s

40 Under Forty 
Honorees!

Thank you for bringing 
expertise, passion 

and vision 
to your work 

in the community.

STEVEN D. LICKSTEIN  I 37
PARTNER

Newman and Lickstein 

Steven Lickstein is an attorney specializing in working with 
high growth and technology companies, venture-capital 
transactions, and general-business legal counsel for cli-
ents in the software, e-commerce, video games, biotech, 
unmanned aerial systems, and other intellectual property 
heavy industries. A native of Syracuse, Steven returned to 
the area in 2016 to raise his family after spending 10 years 
in Boston, where he worked at large law firms and attended 
Boston College Law School. 

One word that describes you best: Focused

Hobbies: Family fun activities like skiing and swimming 
with my wife and our three kids. 

Secret talent: In college, I hosted a hip-hop radio show 
and used to DJ at nightclubs and parties around Upstate 
New York. 

Best advice ever received: Treat others how you would 
like to be treated. 

Volunteer activities: East Side Soccer youth-soccer coach; 
Greater Syracuse Business Development Corporation, 
Loan Committee; lecturer and panelist on matters spe-
cific to the entrepreneurial and technology community at 
The Tech Garden; Central New York Biotech Accelerator; 
Upstate Capital; and Syracuse University College of Law 

SARAH MASTRANGELO  I 39
VICE PRESIDENT OF OPERATIONS 

Digital Hyve

Sarah Mastrangelo has been an integral part of the growth 
and success of Digital Hyve with an intent focus on talent, 
strategy, and culture and a well-rounded business acumen. 
A graduate of SUNY Oswego, Sarah lived in Boston for 10 
years and fell in love with the fast-pace and required nimble-
ness of working in the small-business environment. She re-
turned to Syracuse in 2014, a city that shined a little brighter 
than she remembered with small businesses making a 
strong economic impact – most notably Digital Hyve. Sarah 
maintains a fast pace at home as well, raising her three 
children, with her husband. They enjoy outdoor adventures 
with friends, bike rides, eating ice cream, snuggling up for 
stories, and live music. 

One word that describes you best: Enthusiastic

Hobbies: Hiking with my family and exploring new state 
parks and hidden gems; tending to my wildflower garden; 
exploring new cities through their coffee shops.

Secret talent: Innate sense of direction; always willing to 
try something new

Best advice ever received: Whatever you do, do the very 
best you can do.

Volunteer activities: Volunteer at children’s schools; serve 
on the school PTO board; board member for a community 
youth sports organization; volunteer coach for youth sports 
soccer; United Way Women United member

DEMITRIUS MCNEIL  I 28
INAUGURAL PRESIDENTIAL FELLOW 

Le Moyne College

Born and Raised in the District of Columbia, Demitrius McNeil 
is the youngest of five siblings, to which he credits most of 
his achievements. With a long educational career in Jesuit 
institutions, Demitrius attending Washington Jesuit Academy, 
Gonzaga College High School, and in 2015 came to Syracuse, 
to attend Le Moyne College. After graduating in 2018 with 
a dual bachelor’s degree in business analytics and market-
ing, Demitrius is currently pursuing his Master of Business 
Administration in Leadership and is expected to complete his 
program in May 2022. He also serves as Le Moyne’s inaugu-
ral presidential fellow. Since his arrival, Demitrius has been ac-
tively involved with community organizations and developed 
relationships with the CNY corporate community. In 2019, 
Demitrius and his fiancé, Arlaina Harris started a management 
consulting firm, Our Glass Consulting, LLC. They train leader-
ship teams (virtually and in person) on the topics of diversity, 
equity, inclusion, and fulfillment. 

One word that describes you best: Genuine

Hobbies: Exercise, cooking, reading

Secret talent: Visionary

Best advice ever received: At the end of your life, do not 
judge yourself on your financial success, accolades/awards 
nor your career success, but rather the people that you posi-
tively affected in your relationships and in passing each day.

Volunteer activities: YMCA Metro Board, Le Moyne 
College Erie21 Advisory Board, Madden School of Business 
Advisory Board, Washington Jesuit Academy Alumni 
Council board chair

Thank You

Tammy Palmer
Senior Volunteer Recruitment Specialist

American Red Cross, CNY
and 40 Under Forty Class of 2007 Alumni

For Joining Us Again This Year as Emcee!
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SAMANTHA MILLER  I 31
ENVIRONMENTAL ENGINEER

CHA Consulting, Inc. 

Samantha Miller’s interest in engineering began in her home-
town of El Paso, Texas. Following in her father’s footsteps, 
she attended a pre-engineering high school program, where 
she took advanced math, science, and engineering courses. 
Her dedication to her schooling led her to graduate within 
the top tenth percentile of her class, accepting a scholarship 
to SUNY-ESF. Samantha graduated from SUNY-ESF with a 
bachelor’s degree in environmental resources engineering 
in 2012. While employed at CHA Consulting, Inc., Samantha 
obtained both a master’s degree in engineering management 
from Clarkson University, and her professional engineering 
(PE) license in NYS. Outside of her career, Samantha is often 
out on the lake, enjoying time with her husband, baby boy, 
and dogs, doing crafts, reading, and dancing. Those clos-
est to her best describe her as driven, an ambitious leader, 
fiercely loving and loyal, with a smile on her face, and a posi-
tive mindset that leads her through everyday life. 

One word that describes you best: Genuine

Hobbies: Dancing, reading, spending time with family

Secret talent: I have been a dancer since I was 3 years old and 
have danced at many events such as the NFL Pro Bowl and 
Carnival Cruise Line, and recently acquired my own studio. 

Best advice ever received: Always try to find the positive 
in every situation, whether personal or career related. 

Volunteer activities: CNY Air and Waste Management 
Association member and treasurer; SUNY-ESF Career Fairs; 
SUNY-ESF Women in Engineering panelist; judge for the 
Environmental Challenge 7th and 8th grade Science Fair; 
Big Brothers Big Sisters CNY

AMANDA PERRINE  I 39
BRANCH MANAGER 

Onondaga County Public Library – 
Soule Branch

Originally from Alden (outside Buffalo), Amanda Perrine has 
lived in Eastwood since 2007. She has a bachelor’s degree 
in political science from SUNY Oneonta and both a master’s 
degree in Library and Information Science and a CAS in 
Cultural Heritage Preservation from Syracuse University. 
Currently the manager at OCPL’s Soule Branch, Amanda 
enjoys working with staff and patrons and hosting monthly 
genealogical programs and book discussions. She has spo-
ken to library leaders nationally about increasing customer- 
service satisfaction in libraries through retail management 
techniques. Her passion for helping others grow in their 
leadership abilities can be seen in her work with the Junior 
League of Syracuse and the NYLA LAMS board. In her free 
time, she can be found exploring Central New York and be-
yond with her husband and 8-year-old son.

One word that describes you best: Integrative

Hobbies: Travel, reading, genealogy

Secret talent: Karaoke

Best advice ever received: From my Gramma Casell: You 
can read whatever book you want, no matter what age it 
was written for. 

Volunteer activities: President, Junior League of Syracuse; 
Library Committee chair, Western New York Genealogical 
Society; board member, New York Library Association’s 
Leadership & Management Section

BRIAN J. POTTER  I 39
TAX PARTNER 

Dannible & McKee, LLP

Brian J. Potter, CPA, CDA, has over 15 years of experience 
in taxation and planning for individuals and closely held 
companies. Brian is responsible for overseeing tax engage-
ments for a variety of clients with a focus on manufacturing, 
construction, multi-state corporations and high net worth 
individuals. He has extensive experience in financial plan-
ning, multi-state taxation, research and development, New 
York State income-tax credits, and ownership transition 
advisory. Brian holds a bachelor’s degree in accounting 
from the SUNY Oswego and a bachelor’s degree in psy-
chology from Le Moyne College. Brian is a certified public 
accountant, a certified design accountant, and is a member 
of the American Institute of Certified Public Accountants and 
the NYS Society of Certified Public Accountants. Brian has 
been married to his wife since 2007. They enjoy traveling 
together, especially to Delaware, Florida, and visiting family.

One word that describes you best: Determined

Hobbies: Hockey referee, playing golf, and playing the 
guitar

Secret talent: Woodworking and building small furniture 
pieces 

Best advice ever received: Always hold yourself account-
able and take full responsibility for your actions.

Volunteer activities: LAUNCH, board member & treasurer 
(2017-2021); Syracuse International Film Festival, board 
member (2016); Syracuse Small Business Development 
Center (SBDC)’s Fast Track, mentor

visionsfcu.org

New York   |   New Jersey   |   Pennsylvania

Federally insured by NCUA.

Congratulations
Public Relations & Community 

Engagement Manager

Tim Strong
on being honored by

CNY Business Journal 2021

40 under
Forty Awards

http://www.visionsfcu.org
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See our entire
inventory at:

BURRITTMOTORS.COM

Your Chevy, Buick, Chrysler, 
Dodge, Jeep, RAM Megastore

in Oswego!
We Service All Makes and Models too!

(315) 343-8948  | Rt. 104 East & 140 W. 1st St.  |  Oswego

100 Madison St., Suite 1800, Syracuse, NY 13202
315.565.4500 // www.hancocklaw.com

Congratulations 40 Under Forty Honorees!  

Experience. Trust. Results. 

For over 130 years the attorneys of Hancock Estabrook  have 
delivered success to diverse clients, industries and individuals 
across Central New York, providing value with an emphasis on 

personal attention. 

We help our clients plan for the future, no matter what it brings. 
Building, creating and adapting to meet the needs of today while 

shaping tomorrow.

Attorney Advertising

Congratulations, Briana K. Wright, 
Corporate Attorney and Professional 
Development and Diversity Officer! 

Thank you for your leadership and 
dedication to our community! 

JOSEPH E. ROCCO III  I 35
AUDIT PARTNER

Bowers and Company CPAs 

Joe Rocco grew up in North Syracuse and Oneida be-
fore attending Hartwick College in Oneonta and moving 
to Boston, where he spent over 10 years working for 
PricewaterhouseCoopers. In the fall of 2019, he and his wife 
relocated back to CNY with their two boys and welcomed a 
newborn this past May. Joe is an Audit Partner with Bowers 
and Company CPAs in downtown Syracuse. Outside of work 
he enjoys being outdoors, relaxing with family, and swim-
ming in their pool.

One word that describes you best: Ambitious

Hobbies: Playing outdoors with my kids, attending sporting 
events, especially Syracuse Orange games

Secret talent: I can juggle

Best advice ever received: It’s better to beg for forgive-
ness than to ask for permission.

Volunteer activities: Junior Achievement Program, Helping 
Hounds, Little League Baseball

JENNIFER ROUSSEAU   I 36
CLIENT ADVISOR AND 

BUSINESS INSURANCE SPECIALIST 

OneGroup NY Inc.
Jenn Rousseau’s working background is as unique as it is 
expansive. She started her career by attending the David 
Sullivan/St. Lawrence County Law Enforcement Academy 
and working in the police force from 2006-07, before re-
signing to focus on her family. She and her husband were 
raising two daughters from his previous marriage, and they 
went on to have two more children together. While raising 
their kids Jenn worked in retail, forging skills in customer 
service, problem solving, and analytic thinking. These quali-
ties lent themselves to a career in insurance, and in 2011 
she was hired to work in personal insurance at CBNA (which 
later became OneGroup). She quickly climbed the ladder to 
her present role of Client Advisor and Business Insurance 
Specialist. She prides herself on her innovative thinking, 
diligence, and dependability, always working to ensure that 
both her clients and her colleagues are supported.

One word that describes you best: Innovative

Hobbies: Camping, crafting, kayaking

Secret talent: Decorating birthday cakes for my children

Best advice ever received: Never let anyone dull your sparkle.

Volunteer activities: Programs Committee for CNY ATD; 
engaged with the local chamber of commerce; parent vol-
unteer for school functions; Den Mother for Cub Scouts

LAUREN RUSSETT  I 22
FOUNDER (RUSSETT PR) /

EXECUTIVE DIRECTOR (GBCC) 

RUSSETT PR & Greater Baldwinsville 
Chamber of Commerce

Lauren Russett is a PR professional who prioritizes people’s 
needs before anything. Along with managing RUSSETT PR, 
she is the executive director for the Greater Baldwinsville 
Chamber of Commerce. This role allows her to continue to 
support local businesses. Lauren has a love for community, 
especially Baldwinsville. She lived in Chicago for a few years 
after high school and moved back to CNY after college. She 
says her dad is her best friend and number one supporter 
along with two brothers. She is an avid reader, with a hope 
to open a bookstore one day. 

One word that describes you best: Empathetic

Hobbies: Reading, royal family research, writing handwrit-
ten letters

Secret talent: I’m a believer that all talents should be 
shown to the world. Nothing to hide here.

Best advice ever received: Don’t forget the dream.

Volunteer activities: I dedicate a lot of time writing hand-
written holiday cards for adults living in assisted living, 
homeless, and those less fortunate. I volunteer with local 
businesses and organizations through RUSSETT PR to help 
design things like invitations, flyers, etc. 

http://www.burrittmotors.com
http://www.hancocklaw.com
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MELISSA SEIFTER  I 35
OWNER, AGING LIFE CARE MANAGER, 
CERTIFIED DEMENTIA PRACTITIONER, 

SENIOR HOUSING SPECIALIST 

Aging Advocates Care Management 
& Senior Real Estate Specialists 

Melissa Seifter is passionate about educating families on 
available options for their loved one’s aging needs as well as 
developing new options for areas of need. She is a graduate of 
Liverpool High School and Southern New Hampshire University 
and holds a certificate in Gerontology as well as other geriatric 
and dementia specific training. She is planning to continue 
her studies and geriatric psychology, an area she feels needs 
more representation. She is a participating member of the 
Aging Life Care Association and Community Living Advocates. 
Most importantly, Melissa is a proud mother to the sweetest 
Kindergartener, and a baby boy due in February.

One word that describes you best: Dynamic

Hobbies: Golfing, country concerts, wine tasting

Secret talent: I know all the words to any Taylor Swift song 
and “Hamilton” soundtrack 

Best advice ever received: Your first loss is your best loss; will 
you regret “failing” or regret not trying? 

Volunteer activities: Alzheimer’s Association & “Lunches for 
Caregivers”

MANSOOR SHAHID  I 38
CHIEF OPERATING OFFICER/
EXECUTIVE VICE PRESIDENT 

Mohawk Valley Health System

Mansoor Shahid is a strategic results-oriented health-care execu-
tive with a demonstrated track record of building winning teams 
and delivering proven results. In his current role as EVP/System 
COO he partners extensively with other system executives and 
community leaders to grow the Mohawk Valley Health System 
brand and develop innovative family & caregiver empowerment 
solutions that continuously improve patient outcomes. Mansoor 
is extensively involved in community and civic endeavors. He 
has partnered with FourSquare Research to bring funding to 
inner city projects, worked on an ambitious redevelopment 
plan for a struggling YMCA in Memphis, and served on various 
boards. He holds a master’s in health administration from the 
University of Memphis and is currently pursuing a Doctorate of 
Public Health from Johns Hopkins University. Prior to his current 
role he held executive level roles at SSM Health in St. Louis and 
Methodist Le Bonheur Healthcare in Memphis, Tennessee. He 
lives in Utica, with his wife and nine-year-old daughter.

One word that describes you best: Resilient

Hobbies: Travelling, reading, and trading stocks

Secret talent: I like to think I am my daughter’s best friend 

Best advice ever received: What you permit is what you promote.

Volunteer activities: ACHE (American College of Healthcare 
Executives) Panel, Top 5 Innovations during Covid-19, 2021, 
Executive Committee member, Utica Mosque, Muslim 
Community Association of Mohawk Valley, 2021, ACHE 
(American College of Healthcare Executives) Panel, Fall 
Conference, Leadership during Covid-19, 2020, Board member, 
Gateway Region YMCA, 2018 - 2020

BRENDAN M. SHEEHAN  I 37
MEMBER (LITIGATION) 

Bond, Schoeneck & King PLLC

Brendan Sheehan is a Binghamton native and a graduate 
of Gettysburg College and University at Buffalo Law School. 
Brendan is a member in the litigation department of the law firm 
Bond, Schoeneck & King PLLC, where he represents individu-
als and businesses in a wide array of civil litigation matters in 
state and federal court. Prior to joining Bond in 2015, Brendan 
worked as a litigation associate for a law firm in New York 
City and clerked for Senior U.S. District Judge Gary L. Sharpe 
in Albany. Since returning to Central New York, Brendan has 
been an active volunteer with the Central New York Chapter 
of the Cystic Fibrosis Foundation. Brendan and his wife live in 
Skaneateles with their two daughters.  

One word that describes you best: Optimistic

Hobbies: Golf, reading, and taking outdoor adventures with 
my family

Secret talent: Making Disney character-shaped pancakes for 
my daughters

Best advice ever received: The one thing you can always con-
trol is your perspective.

Volunteer activities: Member of the board of the Central New 
York Chapter of the Cystic Fibrosis Foundation

There’s No Comparison. 
GET YOUR PLAQUES FROM THE ORIGINAL SOURCE.

Our plaques are high quality, 
come straight from our 

publications and are 
specifi c to you - leave out 

the middleman!

Contact us today 
for pricing.

Visit bjnn-newsstand.com to order 
or call (315) 579-3919

https://bjnn-newsstand.com/products/full-color-plaques
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VICTORIA SHIRES  I 39
NATIONAL OFF-PREMISE 

KEY ACCOUNTS MANAGER 

Bell’s Brewery, Inc. 

Formerly the chief development officer at the Rescue Mission, 
Victoria (Tori) Shires recently returned to her career roots in the 
beverage industry. She currently leads the Bell’s Brewery off-
premises national accounts team with an enthusiasm for data, 
storytelling, and cultivating new relationships. Additionally, she 
teaches the Beer and Wine Appreciation course at Syracuse 
University. Inspired by the “do-good” mantra of the Policy Studies 
program at SU (her alma mater.), Tori is active in her community 
– her current volunteer activities include board positions with 
the Baldwinsville Rotary Club, Little League, and McNamara 
Elementary PTA. Tori lives in Baldwinsville with her husband, 
and two sons. The family enjoys visiting Major League Baseball 
stadiums — they are on a quest to hit all 30. Her love of Hamilton 
inspired a month-long series of “Hamilween” videos, which Tori 
hopes will live on TikTok forever to embarrass her kids one day. 

One word that describes you best: Vibrant

Hobbies: Peloton, reading, cooking/baking

Secret talent: Karaoke 

Best advice ever received: It’s not just good. It’s good 
enough.

Volunteer activities: Baldwinsville Rotary Club, Executive 
Board; Baldwinsville Little League, volunteer coordinator; 
McNamara Elementary School, PTA treasurer; Rescue Mission 
of Syracuse; Hopeprint, family mentor

TRAVIS C. SMITH  I 38
SENIOR AUDIT MANAGER    

Dermody, Burke and Brown CPAs, LLC

Travis Smith grew up in Phoenix, New York and attended SUNY 
Oswego. While at Oswego, he was one of the founding officers 
of the Lambda Zeta chapter of Beta Alpha Psi, an international 
honor organization for financial-information students and profes-
sionals. Travis graduated from SUNY Oswego with a bachelor’s 
degree with a double major in accounting and economics and 
a Master of Business Administration. After college, Travis began 
his career at Dermody, Burke and Brown, CPAs, LLC and worked 
his way up from an audit associate to a senior audit manager. In 
December 2008, he earned his Certificate Public Accountant 
designation. He services a variety of not-for-profit organizations, 
specializing in foundations, human-service providers, and health- 
care organizations. Outside of the office, he serves on the board 
of directors and finance committee for Helio Heath, Inc. Travis 
currently lives in Baldwinsville with his wife and two kids. 

One word that describes you best: Dedicated 

Hobbies: Legos and spending time with my family on Lake 
Bonaparte

Secret talent: Triple Tongue Loop 

Best advice ever received: KISS It (Keep it Simple Stupid)

Volunteer activities: Helio Health, Inc. - board member and 
Finance Committee member; proud supporter of United Way of 
Central New York and SUNY Oswego

TIM STRONG  I 39
PUBLIC RELATIONS AND COMMUNITY 

ENGAGEMENT MANAGER 

Visions Federal Credit Union

Tim Strong has worked in the credit-union industry for more 
than 15 years. As the public relations and community engage-
ment manager, he oversees the public-relations plan and activi-
ties for the organization, manages the Visions Cares community 
impact program, and approves the sponsorships for many 
major events and programs across the organization’s 3-state 
footprint. Outside of work, he strives to be an engaged commu-
nity member, serving on several volunteer boards of directors. 
In addition to volunteering, Tim enjoys running, golfing, and 
engaging in various other active pastimes. He is a graduate of 
Johnson City High School (2001) in Johnson City, and Le Moyne 
College (2005) in Syracuse. He currently lives in Endwell with 
his wife and two daughters.

One word that describes you best: Authentic

Hobbies: Running, golf, and spending time with family

Secret talent: I was involved in the performing arts in high 
school and college.

Best advice ever received: Be part of the change.

Volunteer activities: Roberson Museum and Science 
Center – Board of Trustees; Greater Binghamton Education 
Outreach Program – Board of Directors; Town of Union Local 
Development Corporation – Board of Directors; Southern Tier 
Chapter of NY Credit Union Association – VP; Binghamton 
University Bearcats Athletic Association – Board of Directors
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ALLISON TOWLES  I 37
SENIOR INTERIOR DESIGNER / MARKET LEADER 

N.K. Bhandari Architecture 
and Engineering  

Allison Towles holds a bachelor’s degree in interior design from 
Cazenovia College, as well as an MBA from Liberty University. 
She has been an interior designer for 15 years, has been with 
NKB for three years, and currently leads the firm’s interior design 
department. Creating spaces that are thoughtfully, efficiently, 
safely, and beautifully designed to elevate the lives of the people 
who live in them is at the heart of Allison’s purpose as an interior 
designer. Exploring the beauty of upstate New York, traveling the 
country, and the peace she finds in her faith both ground and 
inspire her. In all her pursuits whether they be project work, or-
ganizational change, family life, personal growth, her community, 
or interior design Allison is an energetic, and passionate leader 
who is in continual pursuit of positive change. Allison was raised 
in Baldwinsville and is proud to be raising her two children with 
her husband in the town she loves. 

One word that describes you best: Genuine

Hobbies: Traveling, karate, creating (cakes, events, spaces… 
anything.)

Secret talent: Custom cake creations 

Best advice ever received: To figure out your purpose, figure 
out your passion

Volunteer activities: Word of Life Assembly of God – Creative 
Arts Team; Rescue Mission 

VIRGIE TOWNSEND  I 36
DIRECTOR OF MARKETING AND 

COMMUNICATIONS    

Vera House

Virgie Townsend is a member of the executive leadership team 
at Vera House. Before joining the staff, Townsend served on the 
agency’s board of directors as board secretary and chair of the 
board development committee. Townsend is the author of the 
forthcoming fiction chapbook “Because We Were Christian Girls” 
(Black Lawrence Press, October 2022). The chapbook was a final-
ist for the 2021 Newfound Prose Prize, a finalist in Black Lawrence 
Press’ Fall 2019 Black River Chapbook Competition, and an honor-
able mention in the Cupboard Pamphlet’s 2020 Annual Contest. 
Townsend’s reporting and essays have been featured in The New 
York Times, Washington Post, Chicago Tribune, Harper’s Bazaar, 
VICE, and other publications. Townsend received a bachelor’s 
degree in newspaper journalism from the S.I. Newhouse School 
of Public Communications at Syracuse University and law degree 
from the Syracuse University College of Law. 

One word that describes you best: Tenacious

Hobbies: Writing, reading, taking nature walks

Secret talent: I don’t cook much, but I make a very good lasagna

Best advice ever received: My mother told me throughout my 
childhood, “to whom much is given, much is required.” That has 
deeply informed how I choose to use my talents and privilege.

Volunteer activities: Mentoring emerging writers (2015-pres-
ent); Director, Vera House Board of Directors (2019-2020); 
Board Secretary (2020) chair, Board Development Committee 
(2020); Member, Vera House Marketing and Communications 
Workgroup (2018-2020); Editor, SmokeLong Quarterly, online 
literary magazine (2016-2019)

NATHAN VAN WIE  I 38
DEPARTMENT MANAGER - 

CONSTRUCTION MANAGEMENT  

C&S Companies 

Nate Van Wie started his career in construction management, 
as an intern for C&S Companies, managing a project for the 
Mattydale Fire Department; he has successfully managed 
projects for K-12 schools, industrial/private clients, federal gov-
ernment, and local municipalities. Nate is a passionate leader 
who is focused on generating value for C&S’s partners and is 
consistently looking for ways to improve project delivery in the 
marketplace. Nate credits much of his success to the solid foun-
dation set by his parents retired Col. Harvey Van Wie and Chief 
Master Sgt. Judy Van Wie. Nate is inspired daily by his wife, and 
three children. Nate spends much of his free time coaching, giv-
ing back to area youth, and spending time outdoors. 

One word that describes you best: Passionate 

Hobbies: Doing anything outdoors (golf, hunting, fishing, 
boating)

Secret talent: I’m a decent cook 

Best advice ever received: You have to work hard before you 
can play hard. 

Volunteer activities: Coaching youth sports 

Featuring 
Michael Palumbos
Family Wealth Advisor

CNY BUSINESS JOURNAL

FAMILY BUSINESS
AWARDS

PRESENTED BYPRESENTED BYPRESENTED BY

Michael Palumbos

CONGRATULATIONS!
Business Innovation Award
     Air Innovations, Inc. 
Community Service Excellence Award
     Northland Communications
Family Business Leader of the Year
     William and Pamela Rexer, Amrex Chemical
International Development Award
     Glottal Enterprises Inc.
Multi-Generational Family Business of the Year Awards
     Feldmeier Equipment
     Syracuse Blue Print Co., Inc.
Woman-Owned Family Business Award 
     Danielle Mercuri Campolito, Rise N Shine I LODED

JOIN US DECEMBER 2
8:30 AM  •  Embassy Suites Destiny

VISIT BIZEVENTZ.COM TO RESERVE YOUR SEAT

Come hear Michael 
speak about the 
Future of Family 
Business - What We 
Have Learned Along 
the Way

https://www.cnybj.com/2021-family-business-awards/
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STEPHANIE M. VAVONESE  I 27
FOUNDER & EXECUTIVE RECRUITER 

SMV Recruiting, LLC  

Stephanie M. Vavonese is a Syracuse native who is passion-
ate about the place she calls home. After attending American 
University in Washington, DC and working at Randstad for 8 
years, she decided to return home. She worked for SRC before 
starting her own recruiting firm, SMV Recruiting, LLC, which 
now has a national reach and will be launching a new brand, 
Brew Recruit, in 2022 with a focus on the beer industry. She 
currently has an office on South Warren Street and loves being 
in downtown. Vavonese is an active member of the commu-
nity and is an avid traveler, sailor (races Lightnings regularly at 
Willow Bank Yacht Club), and skier. 

One word that describes you best: Driven

Hobbies: Sailing, skiing and traveling (I have been to 51 coun-
tries.)

Secret talent: Being resilient and excelling under stress

Best advice ever received: My grandma always said ask; the 
worst they can say is no. 

Volunteer activities: Arise & Ski Instructor for over 8 years, 
volunteer for Paige’s Butterfly Run, served on the board for 
Young Leaders at Salvation Army & the Arise Foundation, is a 
member of Women United, and is a member of Echelon (the 
Syracuse Chapter for the Salvation Army).

VERNON M. WILLIAMS, JR.  I 37 
STORE MANAGER 

Burlington Stores / Onondaga County 
Legislator for the 16th District

Vernon M. Williams, Jr. was born and raised in Syracuse 
on the city’s Southside. Vernon works as a manager at 
Burlington stores and is the Onondaga County Legislator for 
the 16th District. He loves helping the youth of this city reach-
ing their full potential in life. Vernon is an Ordained Reverend 
beginning his Godly calling in 2011. He loves preaching and 
teaching the gospel of Jesus Christ. Vernon loves spending 
time with family enjoying and making life moments when he 
can. Vernon is recently engaged to the love of his life who is 
an amazing mother and person. Vernon owes everything to 
God and his mom Monica Williams who instilled in him hard 
working and being dedicated and passionate about serving 
others. 

One word describes me best: Passionate 

Hobbies: Watching sports and political news 

Secret Talent: Great debater 

Best Advice: Never compromise who you are.

Volunteer activities: Political campaigning, Who Want Smoke 
Catering, Onondaga County 4a Youth, preaching and teaching. 

BRIANA K. WRIGHT  I 34
PROFESSIONAL DEVELOPMENT AND 
DIVERSITY OFFICER AND ATTORNEY 

Hancock Estabrook, LLP 

Briana Wright was born and raised in Baldwinsville. She at-
tended college at the University at Buffalo for accounting and 
Albany Law School and has worked at Hancock Estabrook, 
LLP her entire professional career. Wright says there is nothing 
more intellectually stimulating than practicing corporate law. 
Briana loves her job for the challenge and considers the people 
at Hancock her family. She and her husband have two sweet 
little girls and feels fortunate her firm is flexible enough to allow 
her to grow professionally and work part time. Briana says she 
has a different perspective on life than most people her age; 
particularly after having had and beaten ovarian cancer in 2020 
through a global pandemic. 

One word that describes me best: Strong

Hobbies: Running, spending time with my family, golfing, 
home projects (I am pretty handy, thanks to my dad.)

Secret talent: Surviving cancer

Best advice ever received: Never give up

Volunteer activities: WISE Women’s Business Center, OCBA 
Diversity and Inclusion Committee

KELLY M. YAHI  I 39
PARTNER  

Dwyer Architectural 

Kelly Yahi is a CNY transplant, born and raised in New 
Hampshire. After graduating from Syracuse University with a 
bachelor’s degree in environmental design/interiors, she did a 
brief stint in the Capital Region before returning to Syracuse 
and ultimately making CNY her home. She is a partner at 
Dwyer Architectural, an architectural firm focused on health 
care and higher-education design. As a health-care focused 
architect, Kelly finds herself extremely lucky to do what she 
loves, by creating solutions and designing healing spaces that 
affect the community in a positive way. She lives in Manlius 
with her hilarious husband, two brilliant daughters, their geriat-
ric Dachshund, and three-legged rescue Catahoula.

One word that describes you best: Dedicated

Hobbies: Travelling and exploring, cooking, and spending 
time with family

Secret talent: Typo-detection radar

Best advice ever received: My mom has a way of always 
reminding me to put problems in perspective — are we all 
happy and healthy? Well then, that’s all that matters. 

Volunteer activities: IIDANY Syracuse City Center Board 
member; Vera House; signing up for various short-term vol-
unteer needs through the United Way, like milk distribution, 
gift wrapping, WCNY TelAuc, Salvation Army drives, etc. 

2022 EVENTS

Check bizeventz.com for updates as they become available. 

Interested in sponsoring an upcoming event? 
Contact Jill Allen at jallen@bizeventz.com

Coming Spring 2022 - 
A New Mohawk 

Valley Event!

http://www.bizeventz.com
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PRESENTED BY

CNY BUSINESS
JOURNAL40 under

Forty

Congratulations 2021 Honorees!

THANK YOU SPONSORS!
PRESENTING SPONSOR

GOLD SPONSORS

SILVER SPONSORS

BRONZE SPONSORS

MEDIA SPONSOR

VISIT BIZEVENTZ.COM TO WATCH THIS YEAR’S EVENT VIDEO

SYRACUSE

https://www.cnybj.com/2021-40-under-forty-awards/
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2021 40 UNDER FORTY AWARDS

Congratulations to 
our Central NY future 
leaders and honorees 
of 40 under Forty, from 
your friends at M&T.  

Equal Housing Lender. ©2021 M&T Bank. Member FDIC. CTD-833 210830 VF  mtb.com

http://www.mtb.com
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