
DANNIBLE & MCKEE READIES FOR TAX AND 
FINANCIAL PLANNING CONFERENCE

The Central New York Business Journal
211 W. Jefferson St.
Syracuse, N.Y. 13202-1230

Presorted Standard
U.S. Postage Paid

Syracuse, N.Y.
Permit # 568

BRIEFS 2

CALENDAR 14

OPINION  13

PEOPLE ON THE MOVE 15

THE LIST 12

 INDEX:

Register at cnybj.com
to receive your daily 

dose of business news 

CNYBJ.COMCNYBJ.COM
YOUR SOURCE FOR BUSINESS 

NEWS, RESEARCH, AND EVENTS

Covering 
all 16 
CNY 
Counties

CNYBJ.COM

CENTRAL NEW YORK BUSINESS JOURNAL

PH
OT

O C
RE

DI
T: 

DA
NN

IBL
E &

 M
CK

EE
 LL

P

WEEKLY EDITION   I   VOL. 33   I   No. 42  I  OCTOBER 21, 2019   I   $3.00

PAGE 7

ER
IC 

RE
IN

HA
RD

T /
 BJ

NN

PAGE 3

BHG ceo has 
a “dream” 
with firm’s 
upcoming 
expansion

ON THE RISE. 
NEW YORK 
MANUFACTURING 
INDEX GAINS 
2 POINTS IN 
OCTOBER.
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CVT HOSTS MORE THAN 100 STUDENTS AT MANUFACTURING DAY
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COMING UP:
October 28 List: Banks
October 28 Special Report: Banking & 
Credit Union Report

November 4 List: Credit Unions
November 4 Special Report:
Construction/Sub-Contractors

November 11 List: Nonpro� ts-Health, 
Human, Social Services

November 11 Special Report:
Employee Bene� ts/HR/Insurance

November 18 List: Commercial Builders/
Mechanical/HVAC/Electrical Contractors

November 18 Special Report:
Resources for Small Business/Education

November 25 List: Colleges 
& Universities

November 25 Special Report:
Innovation Centers Directory NEW!

December 2 List: Chambers of Commerce

December 2 Special Report: Showcase 
CNY Feature Publication

December 9 List: Commercial Real-
Estate Firms/Trucking, Equipment & Logis-
tics Companies

December 9 Special Report: Energy/
Environment/Sustainability

CNYBJ Briefs

CNYBJ CANVASS
Here are the results of the latest 
poll on cnybj.com:

Now, who do 
you expect 
will end up 
winning the 
Democratic 
Party 
presidential 
nomination?

Total Responses: 

144

   CNYtweetstweets
SBA @SBAgov
SBA #smallbusiness lending re� ects strong economic trends. 
FY19 total loan volume reaches over $28B with more than 
63,000 approved loans. Learn more — http://ow.ly/MxLP-
50wHWar

NFIB @NFIB
What is the Corporate Transparency Act – #HR2513 – and 
how could it a� ect #SmallBiz? Learn more about how this 
burdensome regulation could a� ect your small business: 
https://smallbiztrends.com/2019/09/corporate-transparency-
act-of-2019.html

DreamGate Media @DreamGateLA
Top 11 Branding Strategies for New Businesses and Startups 
https://growth-hackers.net/top-branding-strategies-for-new-
startups-businesses/ via @StartGrowthHack

Sanjit Mandal @CaliSEOPros
5 Ways Adding a Blog to Your Website Can Help Your Business 
Grow http://bnfr.me/2ms26tM #smallbiz via @smallbizbon� re

SBA Mid-Atlantic @SBAmidatlantic
Are you dealing with a regulatory dispute with a federal 
agency? #Smallbusiness owners can � ll out a form on the SBA’s 
O�  ce of the National Ombudsman’s website for assistance — 
http://ow.ly/1Yyi50wGOMd 

OneidaCountyTourism @OCTevents
Get ready for Taste of Central New York at North Star Orchards 
in Westmoreland, NY on November 2. It’s a free event to 
highlight local foods from CNY. Enjoy wine samples, live 
entertainment, food, and more!

Anne Margaret Reyes @anne_margaret20
“A social media marketing strategy is a summary of everything 
you plan to do and hope to achieve on social media.” Read 
more here: http://bit.ly/2MbDtje

Michelle Garrett @PRisUs
Marketing tip of the day: Don’t forget to include the DATE when 
promoting events. Just got an email about an event - with NO 
dates mentioned. It’s one of the � rst things potential attendees 
want to know. Make it easy to � nd the date, location, etc.

Mark C. Crowley @MarkCCrowley
The root cause of #leadership indecision is the fear of failure. 
Some of this can be blamed on a manager’s lack of self-
con� dence. Some of it also can be blamed on organizations 
who routinely punish mistakes.

Suzi McAlpine @suzimcalpine
The most impactful conversation of my entire career, where my 
manager had a skilled coaching conversation with me about a 
blind spot of mine, lasted eight minutes. Coaching isn’t more 
work as a leader. It’s just a di� erent way of approaching it.

Fast Company @FastCompany
3 mistakes that prevent you from hiring the best 
talent: https://www.fastcompany.com/90416048/3-
common-hiring-mistakes-to-avoid?partner=rss&utm_
source=twitter.com&utm_medium=social&utm_
campaign=rss+fastcompany&utm_content=rss

Hannah Morgan @careersherpa
6 Types of Networking Activities You Need To Land A Job 
https://bu� .ly/2CYXBBI

UnretirementProject @UnretirementPro
Your Professional Decline Is Coming (Much) Sooner Than You 
Think https://bu� .ly/2FpDZGq (via @TheAtlantic) #careers

Shanae Ullman @nerdydivashanae
Today, I spoke with high school students about my career 
trajectory in User Experience and what makes a good design. It 
is so important to share what you know with the next genera-
tion. They are interested in how you got to where you are.

Some recent tweets that came across 
the @cnybj Twitter feed, o� ering 
various small business, marketing, HR, 
and career tips.

Appalachian Regional Commission names 
Cortland County legislator, Harbin, as 
Appalachian Leadership Institute fellow

CORTLAND — The Appalachian Regional 
Commission (ARC) has named Beau Harbin, a 
Cortland County legislator, to participate in the 
inaugural class of the Appalachian Leadership 
Institute.

 As a fellow, Harbin will participate in the 
Appalachian Leadership Institute (ALI), a nine-
month program of skill-building seminars, 
best-practice reviews, field visits, mentoring, and 
networking. The curriculum will be anchored by 
six multi-day seminars around the Appalachian 
Region with the first sessions taking place in 
Morehead, Kentucky Oct. 21-24, according to a 
news release Harbin sent CNYBJ.

“Cortland County is fortunate that Beau has 
been named to the ALI,” Garry L. VanGorder, ex-
ecutive director of the Cortland County Business 
Development Corporation and Industrial 
Development Agency, said in the release. “He’s 
astute, hard-working, and has the best interests 
of the community in mind. I’m looking forward 
to the fresh perspectives he will bring to our col-
lective efforts to grow the community and the 
local economy.”

 As part of the ALI, Harbin will work directly 
with public policy, community development, 
education, investment, and other profession-
als who live and/or work in the region. That 

includes working to design 
effective economic-devel-
opment project proposals, 
locate and access investment 
capital from public and private 
sources, prepare competitive 
applications for public grant 
opportunities, and other ef-
forts. 

Upon completion of the program, Harbin will 
automatically become part of the Appalachian 
Leadership Institute Network, a peer-to-peer 
working group committed to Appalachia’s fu-
ture.

Harbin was selected via a competitive ap-
plication process. The ARC received 180 applica-
tions for the 2019-2020 Appalachian Leadership 
Institute class, resulting in an acceptance rate of 
22 percent, the release stated.

 The Appalachian Leadership Institute is a 
comprehensive regional leadership training pro-
gram developed by the Appalachian Regional 
Commission. The ARC is an economic-develop-
ment agency of the federal government and 13 
state governments, focusing on 420 counties 
across the Appalachian Region. 

Harbin is a Democrat representing Cortland 
County’s 2nd legislative district.

New York dairy farms pro-
duced 1.292 billion pounds 
of milk in August, up 1.1 per-

cent from 1.278 
billion pounds 
in the year-ago 
period, the 
USDA’s National 
Agricultural 
Statistics Service 
(NASS) recently 
reported.

Production 
per cow in the 

state averaged 2,060 pounds in August, up 0.2 
percent from 2,055 pounds a year prior.

The number of milk cows on farms in New 
York state totaled 627,000 head in August, up 
0.8 percent from 622,000 head in August 2018, 
NASS reported.

On the milk price front, New York farmers 
in July were paid an average of $18.80 per 
hundredweight, up 20 cents from June, and up 
$2.70 from July 2018.

In neighboring Pennsylvania, dairy farms 
produced 829 million pounds of milk in 
August, down 6 percent from 882 million 
pounds a year earlier, according to the USDA.

CNYBJ CANVASS
Here are the results of the latest 
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New York milk production increases more 
than 1 percent in August

Harbin
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Giving Back:
Ron and Margaret Peckham

Read more of the Peckhams’
story at Peckham.5forCNY.org

We live by the motto that you make a living by what you get, 
but you make a life by what you give. There are two ways 

we want to give back purposefully: during our life and then 
again through our estate when we’re gone. The Community 

Foundation has made it possible for us to do both.

We set up a donor-advised fund at the Community 
Foundation to make grants to the causes we care about. 

The process of setting up and utilizing our fund has been 
seamless. It gives us comfort knowing that our money is 

being well stewarded.

We have three children and consider our fund to be our 
fourth “adopted child”. The proceeds of our estate will be 

divided equally between the four of them. 

Ron and Margaret sit in 
the living room of 

their home.

Bankers Healthcare Group 
CEO has a “dream” with firm’s 
upcoming expansion               
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — When Bankers Healthcare 
Group (BHG) held the groundbreaking 
for its new building near the Syracuse’s 
Inner Harbor, Al Crawford, co-founder, 
chairman, and CEO, asked the gathering 
to think about the number 5,000. 

“5,000 is a number to me that repre-
sents the number of employees that I 
think BHG can bring to the Inner Harbor 
and [the] Syracuse landscape in the fu-
ture,” he said.

Acknowledging that he’s been cau-
tioned about mentioning employee-count 
numbers for his company, Crawford also 
noted, “That’s my dream. That’s my per-
sonal dream. I think it’s a doable one, 
though.”

BHG, which currently employs 256 
people in Syracuse, on Oct. 11 broke 
ground on the construction project for 
its future, new $35 million financial head-
quarters located on property at 300-324 
Spencer St.

“The building [is] going to be an addi-
tion to our financial headquarters that’s 
already here,” Crawford, said in his re-
marks at the groundbreaking ceremony. 
“It will be five stories. We will have a 
garden environment rooftop on the top of 
the building.”

BHG — which is headquartered in 
Davie, Florida — currently has its financial 
headquarters at 201 Solar St. in Syracuse’s 
Franklin Square area. The company will 
relocate and consolidate several of its local 
operations into the upcoming facility.

“We would not have been able to do this 
without the support of the City of Syracuse, 
Onondaga County, New York State, and 
CenterState CEO,” Crawford said. 

Gov. Andrew Cuomo first announced 
the expansion during an Oct. 9 appear-
ance at the Marriott Syracuse Downtown, 
the former Hotel Syracuse.

Project details
Spencer Street LLC will construct and 

furnish a 100,000-square-foot facility at 
300-324 Spencer St. in Syracuse to house 
Bankers Healthcare Group and its Capital 
Collection Management unit.

The project will include the demolition 
and remediation of the existing property, 
and the construction and full equipping 
and furnishing of the new facility. The 
combined initiative will result in the cre-
ation of 330 new jobs. 

During construction, BHG employees 
will remain at their current office locations 
in Franklin Square and Armory Square, 
and Capital Collection Management em-

ployees will continue working from the 
company’s Armory Square location. 

BHG expects construction crews 
from Salina–based Parsons-McKenna 
Construction Co. Inc. to complete the 
project by the end of 2023. Crawford 
also credited King + King Architects of 
Syracuse, along with his wife, Michelle 
Crawford, for the building’s design.

New York is contributing $11 million for 
the project, including a $4 million capital 
grant and $7 million in Excelsior Jobs tax 
credits. 

Randy Wolken, president and CEO of 
MACNY, the Manufacturers Association, 

Local officials on Oct. 11 joined Bankers Healthcare Group (BHG) as the firm broke ground on the construction of a 
100,000-square-foot expansion to its financial headquarters. Salina–based Parsons-McKenna Construction Co. will 
build the facility at 300-324 Spencer St. in Syracuse.
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ERIC REINHARDT / BJNN

Al Crawford, co-founder, chairman, and CEO of Bankers 
Healthcare Group (BHG) on Oct. 11 addressed a gathering 
during a groundbreaking on property at 300-324 Spencer 
St., the site of BHG’s future expansion of its financial head-
quarters. Its existing financial headquarters operates at 
201 Solar St. in Syracuse. SEE BHG, PAGE 10  4

mailto:ereinhardt@cnybj.com
http://www.peckham.5forcny.org
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New York 
manufactur-
ing index 
rises 2 points 
in October    
BY ERIC REINHARDT
ereinhardt@cnybj.com

M anufacturing business con-
 ditions improved slightly in
 October, pointing to further ex-

pansion in the sector. 
The Empire State Manufacturing 

Survey general business-conditions index 
edged up 2 points in the month to 4.0, the 
Federal Reserve Bank of New York re-
ported on Oct. 14. That beat economists’ 
expectations of an index reading of 0.8, 
according to The Wall Street Journal.

The general business-conditions index 
had declined 3 points to 2.0 in September 
after rising half a point to 4.8 in August.

The October reading, based on firms 
responding to the survey, indicates “busi-
ness activity grew slightly in New York,” 
the New York Fed said.

A positive index number indicates ex-
pansion or growth in manufacturing activ-
ity, while a negative reading points to a 
decline in the sector. 

The survey found that 30 percent of 
respondents reported that conditions had 
improved over the month, while 26 per-
cent said that conditions had worsened, 

the New York Fed said.

Survey details
The new-orders index was unchanged 

at 3.5, pointing to a “small increase” in 
orders, per the New York Fed. 

After reaching its lowest level in nearly 
three years, the shipments index rose 7 
points to 13.0, indicating that shipments 
“picked up.” The unfilled-orders index 
remained negative for a fifth-consecutive 
month, suggesting that unfilled orders 
“continued to decline.” Delivery times 
decreased slightly, while inventories were 
little changed.

The index for number of employees 
came in at 7.6, pointing to “ongoing mod-
est employment gains,” and the average 
workweek index rose 7 points to 8.3, indi-
cating that hours worked also increased. 

Prices increased at a “slower pace” than 
the prior month. The prices-paid index 
moved down 6 points to 23.1 and the pric-
es-received index slipped 3 points to 6.3.

Indexes assessing the six-month out-
look suggested that optimism about future 
conditions improved somewhat but re-
mained subdued, the New York Fed said. 
The index for future business conditions 
edged up 3 points to 17.1 but remained 
well below the levels seen for much of the 
past few years. 

The indexes for future new orders 
and shipments were little changed from 
September, while indexes for future prices 
remained fairly elevated. Firms continued 
to expect solid increases in employment 
levels but no change in the average work-
week in the months ahead. 

The capital-expenditures index and 
technology-spending index both rose to 
8.8.

The New York Fed distributes the 
Empire State Manufacturing Survey on 
the first day of each month to the same 
pool of about 200 manufacturing execu-
tives in New York. On average, about 100 
executives return responses.          

General Business Conditions

VISUAL CREDIT: FEDERAL RESERVE BANK OF NEW YORK WEBSITE

Junior League 
of Syracuse 
announces 
2019-20 board 
of directors
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — The Junior League of 
Syracuse, Inc. has announced its 2019-
20 board of directors to guide the non-
profit organization of women committed 
to promoting voluntarism and developing 
women leaders in the community.

The board of directors officers and 
members are: President Audra Mueller of 
Baldwinsville, Secretary Brittany Moen 
of Manlius, Treasurer Julie Garcia of 
DeWitt, Assistant Treasurer Jennifer 
Pysnack of Manlius, Communications VP 
Julie Palmer of Syracuse, Community 
VP Casey Duffy of Syracuse, Fund 
Development VP Marie Norkett of North 
Syracuse, Membership VP Amanda 
Perrine of Syracuse, Nominating Chair 

Liz Lane of Cazenovia, and Sustainer VPs 
Lynne Hamilton-Johnson and Evonne 
Pacini, both of Baldwinsville. 

Mueller, a financial advisor with Morgan 
Stanley, said she is “honored” to have been 
selected as president for the Junior League’s 
100th year of service in Syracuse, the organi-
zation said in a news release. She is looking 
forward to unveiling and implementing the 
league’s 100th anniversary projects, while 
continuing to expand upon its existing com-
munity partnerships and fundraising events. 
Mueller will also work to continue growing 
the league membership with women who 
want to develop as community leaders while 
serving the local community. 

As part of its centennial celebration, the 

Junior League of Syracuse will be partner-
ing with 11 local nonprofit organizations to 
fulfill their project wishes. It will be award-
ing grants and donating volunteer time to 
one local nonprofit each month during its 
100th year. In its 12th month, the nonprofit 
will establish a new relationship with a 
local nonprofit, which will be voted on by 
its membership, per the release.

These projects will be in addition to the 
league’s regular community events includ-
ing its partnership events with Chadwick 
Residence, National Volunteer Week, 8th 
Annual STEM Expo at Danforth Middle 
School, St. Lucy’s Thanksgiving Dinner, 
and 4th February Tea Party with YWCA 
and My Sister’s Closet.           
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From left to right: Julie Palmer, Liz Lane, Lynne Hamilton-Johnson, Evonne Pacini, Julie Garcia, Audra Mueller, Jennifer 
Pysnack, Marie Norkett, Casey Duffy, Brittany Moen, and Amanda Perrine.
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ESTATES, TRUSTS & PERSONAL PLANNING

Plain talk. Exceptional expertise.

Whether you’re transitioning ownership of your business, planning for a secure future, or gifting to your favorite 

charity, we understand the importance of sensitive personal fi nancial matters. We also know how important it 

is to discuss them in straightforward language, so you can make the best possible decisions for your future. 

Learn more at mackenziehughes.com.

MACKENZ I E  HUGHE S  T OWER,  440 SOU T H  WARREN  S T REE T,  SU I T E  400   S Y R ACUSE,  NE W YORK  13202   315 -474 -7571
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EXPANDING TO BUFFALO

PHOTO CREDIT: APPEL OSBORNE LANDSCAPE ARCHITECTURE

Pictured is The Silos at Elk Street building that is the home of the new Buffalo office of Appel Osborne 
Landscape Architecture, a Syracuse–based firm. The company was set to open the new 1,290-square-foot, 
leased office on Oct. 21. For more information on Appel Osborne’s expansion, check out the full story on page 
3 of the Oct. 14 issue of CNYBJ.

Cayuga County man 
charged with forging checks
BY JOURNAL STAFF
news@cnybj.com

HOMER — New York State 
Police in Homer recently an-
nounced they arrested a 
Moravia man for presenting 
forged checks in exchange for 
cash.

Christian A. Reynolds, age 22, was 
charged with two counts of 1st degree 
criminal possession of a forged instru-
ment, a felony.

State troopers say they received a 
complaint in March, alleging that 
Reynolds gave a person checks to de-
posit. The victim then gave Reynolds the 

cash for the check amounts. 
The victim told troopers that 
the bank where the checks 
were cashed, advised him 
or her that the checks were 
not valid. The bank told the 
victim that he/she would be 
ordered to repay the bank.

After an investigation, 
troopers arrested Reynolds. He ap-
peared with his attorney at the Homer 
State Police barracks on Oct. 7, where 
he was processed. Reynolds was ar-
raigned in the town of Cortlandville 
court, where he was released on his 
own recognizance and ordered to reap-
pear on Nov. 18.       

How to Avoid Becoming 
Obsolete on the Job
M illions of us wake up one

 morning to the haunting 
 realization that we’re losing 

the battle to avoid 
becoming obsolete 
on the job. It affects 
those in their 20s, 
while others don’t 
see the darkness de-
scend until they’re 
much older. Some 
are high-school drop-
outs, while others are 
college graduates, 
or successful profes-
sionals. It can strike 
anyone. 

Oxford researchers Carl Benedikt 
Frey and Michael Osbourne, according 
to a USA Today article, estimate that 
“47% of American jobs are at high risk of 
automation by the mid 2030s.”

Some may run faster or be in denial, 
but Steve Tobak got it right on CBS 
Radio when he said, “Nobody wants to 
believe they’re the problem, that they’re 
in over their head.” In other words, that 
they’re obsolete. It can happen to any-
one at any age, and at any point in their 
work life.

If you want to avoid becoming an 
obsolete worker, here are a few ideas to 
consider.

1. Don’t try to pass the passion-
ate test

Those speaking passionately about 
their passion for their job may have a 
credibility problem. Anyone committed 
to their work doesn’t need to broadcast 
it. Their performance speaks more elo-
quently than anything they might say.

In fact, being passionate about one’s 
work is not all it’s cracked up to be 
— at least that’s what researchers at 
the University of Quebec at Montreal 
discovered. They found that being pas-
sionate about work leads to burnout, 
not success.

However, a colleague of mine cracked 
the code. At the end of every meeting, 
he wrote down a list of tasks that were 
discussed. He then announced, “Who’s 
going to do what to whom and when?” 

In other words, who’s going to get the 
job done? Believing we should be pas-
sionate about our work is naïve, while 
making a commitment to do our best 
work is a measurable objective.

2. Don’t expect work-life bal-
ance

The promise of a work-life balance 
isn’t new, but it got a boost as technol-
ogy eroded the wall between the two.

JOHN 
GRAHAM 
No Nonsense 

Marketing

SEE GRAHAM, PAGE 6  4

mailto:news@cnybj.com
http://www.mackenziehughes.com


6 I BUSINESS JOURNAL NEWS NETWORK    I   OCTOBER 21, 2019
CNYBJ.COM

CVT hosts over 100 students 
at Manufacturing Day
 BY JOURNAL STAFF
news@cnybj.com

SHERBURNE — Chenango Valley 
Technologies (CVT) on Oct. 4 hosted 
more than 100 students from local high 
schools, as well as customers, vendors, 
and the general public as part of the na-
tional Manufacturing (MFG) Day 2019.

The day sought to highlight modern 
manufacturing as “a vibrant and growing 
industry that offers diverse, high-paying 
career opportunities,” according to a news 
release from CVT. The event showcased 
a tour of CVT’s plastic injection molding 
plant and tooling shop in Sherburne in 
Chenango County.

CVT is a custom contract manufactur-
ing company, specializing in plastic injec-
tion molding and tooling. It is a family 
owned and run company that was founded 
in 1972. 

“We highlighted local companies that 
we work with showcasing the parts that 
we produce for them. We also provided 
descriptions and examples of how a part 
goes from solid model, into design, mold 
design, mold making, and ultimately the 
production of the parts themselves,” CVT 
said in the release. “This allowed our 
attendees to see the process involved in 
the production of these parts and jobs as-
sociated with them” including: sales, engi-
neering, process engineering, toolmaking, 

mold tech, and machine operator.
MFG Day, an annual, national event 

held at sites across the country, is sup-
ported by thousands of manufacturers 
as they host students, teachers, parents, 
and community members at open houses, 
plant tours to “change perceptions of man-
ufacturing and highlight the high-tech 
and innovative companies that are solving 
tomorrow’s challenges today.”

Dan Bigger, director of sales/market-
ing with Chenango Valley Technologies, 
said, “Our event, and the larger MFG Day 
initiative, allows manufacturing companies 
like ours to showcase what manufacturing 
is really about. We are proud to high-
light the innovative work we are doing 
in Sherburne and hope our event today 
inspires the next generation of workforce 
talent to pursue a rewarding career in 
plastics and manufacturing.” 

First held in 2012 by its founder, the 
Fabricators & Manufacturers Association, 
International, MFG Day is now organized 
by the Manufacturing Institute — the 
education and workforce partner of the 
National Association of Manufacturers. 
The kick-off events around the country 
and month-long initiative gives manufac-
turers the chance to address the skills 
gaps they face, connect with future gen-
erations, and take charge of the public 
image of manufacturing, the release stat-
ed.          
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Above Photos: Students participate in the Manufacturing (MFG) Day event at Chenango Valley Technologies in 
Sherburne on Oct. 4.
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Talent Development
Awards Ceremony

Keynote
Evelyn C. Ingram

Director, Community Engagement 
Wegmans

Building Employee Loyalty, The Wegmans Way

November 7
Recognizing excellence in talent 

development in the CNY area
Sponsors

12th Annual

Even so, trying to achieve work-life 
equilibrium may be dangerous. “The idea 
of balance is an unattainable standard 
that results in an almost constant feeling 
of failure,” says Jessica Lutz in Forbes. 
Or, as Olga Khazan put it in The Atlantic, 
“Despite the pressure to have it all, many 
workers still feel they are failing both in 
the office and at home.”

We may not like getting a text message 
at 2:11 a.m. that requires an immediate re-
sponse, or our vacation interrupted with 
a crisis that demands attention. Like it or 
not, work demands upset the balance, just 
as can family needs and other personal 
issues. An imperfect work-life balance is 
the new normal.

3. Save the dreams for another day
Arguably, commencement speeches

are less than memorable, even though 
schools may pay speakers who exhort 
their listeners to follow their dreams or go 
change the world. But dreams soon fade 
as life and jobs (or lack of them) take us 
far from what we studied in school.

Everyone would be better served if 
someone said, “Hey, look: The chances 
are your chosen career will be obsolete 
sooner rather than later. Start planning 
for it now. Your permanent job is getting 
ready for the next one.”

4. Embrace the inevitable as op-
portunity

Don’t let yourself get blindsided. It 
happens to those who ignore where their 

employer is going and who assume that 
“doing a good job is the best security.”

Kevin is someone who didn’t let it hap-
pen to him. For many years, he worked 
for a printing company handling pre-press 
responsibilities, a job requiring skill and 
technical expertise. Then, seeing the fu-
ture, he knew his job would be automat-
ed. When it happened, he was prepared.

Kevin and his family lived in an icon-
ic South Boston “triple-deckers” home, 
where he became skilled at taking care 
of the property. The word got around 
to “Call Kevin” if you needed a terrific 
handyman. To up his income, he was also 
on call at the Boston Convention Center, 
where he earned a reputation as being 
available when needed and doing a top-
notch job. Then it happened. His boss 
landed a management position at the new 
$2.5 billion Encore Boston Harbor Resort 
and Casino — and he chose Kevin to go 
with him. A big win for Kevin.

Not everyone can be like Kevin, but we 
can train ourselves to anticipate trends, 
get ourselves ready for change by sharp-
ening our marketable skills, and have 
a plan in place so we’re always ready to 
make a move.           

John Graham of GrahamComm is a mar-
keting and sales strategy consultant and 
business writer. He is the creator of “Magnet 
Marketing,” and publishes a free month-
ly eBulletin, “No Nonsense Marketing & 
Sales Ideas.” Contact him at jgraham@
grahamcomm.com or johnrgraham.com

GRAHAM:   Start planning now. Your permanent job is
getting ready for the next one Continued from page 5
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Dannible readies for tax and 
financial planning conference

Events to be 
held in Syracuse, 
Binghamton, and 
Schenectady

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — Dannible & McKee, LLP, 
a Syracuse–based accounting firm, will 
host a tax and financial planning con-
ference in Syracuse, Binghamton, and 
Schenectady on separate Thursdays in 
November. 

Each event provides “insight on recent 
tax, accounting, and financial changes 
that will impact businesses and individu-

als this year, to help you in planning 
your year-end tax strategies,” Dannible 
& McKee says. Attendees can partici-
pate in the conference at no cost, the 
firm notes. Those attending can also 
earn continuing professional education 
(CPE) credits.

The first of these conferences is set for 
Nov. 7 from 12-6:30 p.m. at the Embassy 
Suites by Hilton Syracuse Destiny. The 
conference in the Southern Tier is slated 
for Nov. 21 from 1-6:30 p.m. at the Holiday 
Inn Binghamton Downtown.

In between, the conference in 
Schenectady will be held on Nov. 14 from 
1-6:30 p.m. at the DoubleTree by Hilton 
Hotel Schenectady.

The keynote speakers at the confer-
ences include Robert Simpson, pres-
ident & CEO of CenterState CEO at 

the Syracuse event; Binghamton Mayor 
Richard David at the Southern Tier con-
ference; and Mark Eagan, president & 
CEO of the Capital Region Chamber at 
the Schenectady event.

Syracuse conference
After Simpson’s remarks, Michael 

Reilly, managing partner at Dannible & 
McKee, will provide a federal tax update 
for businesses and Karl Jacob, one of the 
firm’s partners, will offer a federal tax 
update for individuals 

The conference will include two break-
out sessions, each offering three seminars 
focusing on conference-related topics. 

For example, the topics at the Syracuse 
conference include “Accounting, 
Reporting and Corporate Governance 
Update;” “Estate Planning After Tax 

Reform: Debunking Myths That 
Everyone Still Accepts;” and “The Truth 
About Fraud …It Can Be Prevented. “

In the second breakout session, the 
topics include “Techniques for Evaluating 
a Company’s Financial Statements for 
Strengths and Weaknesses;” “2019 New 
York State Tax Update;” and “Tips for 
Buying or Selling a Business,” per the 
agenda on the firm’s website.

Binghamton conference
After David’s remarks, Reilly will pro-

vide a federal tax update for businesses 
and Jacob will do the same for individuals.

In addition, firm partners Kenneth 
Gardiner, Joseph Chemotti, and Benjamin 
Sumner will then provide an accounting, 
reporting, and corporate governance up-
date, per the conference agenda.              

Syracuse–based accounting firm Dannible & McKee LLP held a tax and financial planning conference at the DoubleTree by Hilton Syracuse in DeWitt last November. The firm is planning to 
host a similar event in Syracuse, Binghamton, and Schenectady this November.

PHOTO CREDIT: DANNIBLE & MCKEE LLP

mailto:ereinhardt@cnybj.com
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Newly licensed CPAs must take continuing-
education classes starting in 2020     
BY ERIC REINHARDT
ereinhardt@cnybj.com

N ewly licensed certified public 
 accountants (CPAs) will be 
 subject to mandatory continu-

ing professional education (CPE) require-
ments under a new state law that takes 
effect Jan. 1, 2020.

Gov. Andrew Cuomo on Dec. 21, 2018 
signed into law a bill eliminating the three-
year exemption from mandatory CPE for 
newly licensed CPAs and public accoun-
tants. 

That’s according to 
information posted on 
the website of the New 
York State Society of 
CPAs (NYSSCPA).

As a result, newly 
licensed CPAs in New 
York will need to earn 
up to 120 credit hours 
of CPE during their first 

three years of licensure, starting on Jan. 
1, 2020. Specifically, the legislation will 
require new CPA licensees to earn either 
24 credits a year in a concentration, such 
as audit or taxation, or 40 credits a year in 
general CPE. 

Whatever ethics CPE regulations are 
in effect on that date will also apply to 
the newly licensed in New York, per the 
NYSSCPA website.

The society lobbied for the legislation 
as part of an effort to ensure that new 
CPAs “remain competent” in new and 
emerging skill sets that clients and em-
ployers “have come to expect” in the age 
of blockchain and artificial intelligence. 

The New York State Assembly ap-
proved the legislation 144-0 on June 19, 

2018, and the New York State Senate 
approved it as well, 60-0, the next day. 
The bill was sponsored by Assemblyman 
Albert Stirpe Jr. (D–Cicero) and by Sen. 
Pamela Helming (R–Canandaigua).

Ethics CPE
The New York State Board for Public 

Accountancy on Oct. 24, 2018 approved 
regulatory language implementing new 
ethics CPE requirements. If the New York 
State Board of Regents accepts the lan-

guage, New York state-licensed CPAs will 
be required to complete two credits of 
ethics CPE every year, rather than the 
current four credits every three years, the 
NYSSCPA said. 

In addition, two out of six credits every 
three years will have to include a New 
York State-approved ethics course, while 
the other four credits can be in a variety 
of ethics topics, including behavioral eth-
ics. Currently, all four credits must be in a 
New York state-approved course.

If accepted by the board of regents, 
the regulatory language approved by the 
public accountancy board will appear in 
Section 70.9(b)(3) of the regulations of the 
Commissioner of Education. 

That section reads: “For each registra-
tion ending on or after January 2, 2020, a 
registered licensee who is subject to the 
continuing professional education require-
ment shall be required to complete at least 
two credits in ethics every calendar year 
period; including, at a minimum, a two-
credit NYS approved ethics course must 
be completed every three calendar years. 
The two credits of ethics may be counted 
toward the annual requirement in the 
calendar year that they are taken,” per the 
society’s website.

After some NYSSCPA members sought 
clarification about the effective date of the 
changes, the society said it reached out to 
the public accountancy board. The board 
responded that it would be “premature” 
to provide such clarification now, as the 
Board of Regents has not yet reviewed 
these changes. 

If the Board of Regents does accept 
the changes as regulation amendments, 
the public accountancy board will provide 
examples and clarification at that time, via 
frequently asked questions posted on its 
website. 

So, for now, the NYSSCPA says CPAs 
should continue to adhere to the current 
regulations for ethics CPE.  

As a result, newly 
licensed CPAs in New 
York will need to earn up 
to 120 credit hours of CPE 
during their first three 
years of licensure, starting 
on Jan. 1, 2020.

BY JOURNAL STAFF
news@cnybj.com

ITHACA — The Tompkins County 
Legislature on Sept. 19 approved a five-
year performance-based contract award-
ed to the Tompkins County Assigned 
Counsel Office by the New York State 
Office of Indigent Legal Services. 

Over the five-year period, the contract 
will provide more than $2.5 million to 
support programming and representa-
tion through assigned counsel. The focus 

is to improve the ability of the office to 
ensure quality mandated repre-
sentation to its clients. The 
contract is the first step in 
New York State’s expan-
sion of the Hurrell Haring 
Settlement (initially af-
fecting only five New 
York target counties) to 
all counties in New York 
State; the goal is to seek 
to “remedy a decades-old im-
balance in support to mandated 
representation in the state and to address 
issues of lack of resources to ensure 
the quality of mandated representation 

in New York,” according to a news re-
lease from the Tompkins County 

Legislature.
The first-year allocation 

is nearly $170,000, with in-
creases each year in the 
areas of quality improve-
ment and caseload relief. 

“The focus in imple-
mentation of the contract 

will be on increased train-
ing for attorneys, increased 

supervision, monitoring and sup-
port to the attorneys, the use of support 
or expert services by the attorney in the 
case, and the buildup of supports for 

trial and client support,” Lance Salisbury, 
supervising attorney of the Tompkins 
County Assigned Counsel Office, stated 
in briefing materials submitted to the 
Tompkins County Legislature. “In addi-
tion, we are looking at potential collab-
orative efforts with surrounding counties 
that will strengthen our support services 
to attorneys and potentially allow us to 
build and strengthen our panel of attor-
neys.”

The legislature approved the measure 
by a unanimous vote, with two legislators 
(Henry Granison and Leslyn McBean-
Clairborne) excused from the vote.       

Tompkins County 
Legislature ap-
proves new 
5-year contract 
to aid indigent 
representation

Our Tax & Financial Planning Conference is designed to provide 
insight on recent tax, accounting and financial updates, with 
highlights of the opportunities and challenges businesses and 
individuals will face this year. The conference will also feature 
a presentation from keynote speaker, Robert M. Simpson, 
President & CEO, CenterState CEO.

For a full list of presentations and to register, visit:
www.dmcpas.com/events/cnytax

Syracuse  |  Albany |  Binghamton  |  315-472-9127  |  dmcpas.com

Dannible & McKee’s Annual 

Tax & Financial Planning 
Conference

Program: 12:00 - 5:00 p.m. 
Cocktail & Networking Reception: 5:00 – 6:30 p.m.

Registration Is FREE  |   CPE Credit Will Be Offered

November 7, 2019
Embassy Suites by Hilton Syracuse Destiny USA

Register at:
www.dmcpas.com/events/cnytax

Register Today!
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Fust Charles Chambers LLP,  has been 
recognized by Accounting Today as one of the 
2019 Best Accounting Firms to Work For! 

FCC ranks #13 in the country for the mid-sized 
firms category! 
Accounting Today partnered with Best Companies Group to identify companies 
that have excelled in creating quality workplaces for employees. The survey and 
awards program are designed to identify, recognize and honor the best employers 
in the accounting industry. The list is made up of 100 firms throughout the country.

“Our Firm’s greatest asset is our people. Their effort and contributions provide 
pertinent, value added services to our clients. We are appreciative of this 
recognition, and we remain committed to hiring skilled employees, developing 
them to build their career and working collaboratively to deliver outstanding 
service to our clients. ”   – Tricia M. Sherwood, CPA, Partner

Our Firm provides a working environment that 
offers our employees’ work/life integration, 
professional development and excellent 
benefits. We place a strong emphasis on career 
development and provide opportunities for 
continued education and leadership growth 
both within and outside the Firm. Each year we 
organize several team building, family and social 
events along with our annual State of The Firm 
meeting, in which we recognize milestones in 

our employees’ careers, as well as communicating the Firm’s strategic plans. We 
have also created a culture that encourages giving back to our community through 
volunteerism.

NOW HIRING: Healthcare Revenue Cycle Senior Manager
Apply  at  www.fcc -cpa.com/careers 

New York’s new workplace discrimination 
& harassment protections are now in effect 
BY ERIC REINHARDT
ereinhardt@cnybj.com

K ey components of new legislation
 “greatly expanding the scope” of
 New York State’s workplace an-

ti-discrimination and sexual-harassment 
protections are now in effect. 

The new provisions — which took ef-
fect Oct. 11 — eliminate the restriction 
that harassment be “severe or pervasive” 
in order for it to be legally actionable. They 
also prohibit confidentiality requirements 
in employment-discrimination cases. 

The measures are “central compo-
nents” of Gov. Andrew Cuomo’s 2019 
“women’s justice agenda,” his office said 
in a news release.

“The ongoing culture of 
sexual harassment in the 
workplace is unacceptable 
and has held employees 
back for far too long,” 
Cuomo said. “This critical 
measure finally ends the 
absurd legal standard for

victims to prove sexual ha-
rassment in the workplace and makes 
it easier for those who have been sub-
jected to this disgusting behavior to bring 
claims forward. Now it’s time for employ-
ers across the state to step up and review 
their internal policies to ensure their em-
ployees are protected from harassment 
or discrimination and abusers who violate 
these standards are held accountable.” 

The legal provisions that are now active 

“make clear” that harassment, including 
sexual harassment, of an employee need 
not be “severe or pervasive” to constitute 
actionable conduct against an employer. 
They also expand protections against all 
forms of workplace discrimination to in-
clude domestic workers and all contrac-
tors, subcontractors, vendors, consultants, 
and others providing services in the work-
place. 

Additional parts of the law allow indi-
viduals and attorneys to seek financial 
awards in employment-discrimination 
cases, prohibit confidentiality require-
ments in employment discrimination set-
tlements unless such confidentiality is the 
employee’s preference, and require that 
all confidentiality agreements be written 
in plain English and, if applicable, the em-
ployee’s primary language.

“All workers deserve a work envi-
ronment free of sexual harassment and 
discrimination,” Angela Fernandez, com-
missioner of the New York State Division 
of Human Rights, said. “The elimination 
of the ‘severe or pervasive’ standard along 
with other changes, including the require-
ment that the Human Rights Law be liber-
ally construed, regardless of any federal 
rollback of rights, is a tremendous step 
forward. The division of human rights 
will use its powers fully to enforce these 
important measures.” 

These new measures “build” on 
Cuomo’s action last year to sign into law 
the “nation’s most comprehensive” sexual-
harassment package as part of the fiscal 

year 2019 budget, his office said. 
That package expanded workplace-ha-

rassment protections in the state’s Human 
Rights Law to include contractors, sub-
contractors, vendors, consultants, or oth-
ers providing services in the workplace; 
required employers to adopt a sexual-ha-
rassment prevention policy and training; 
and mandated that as of January 2019 all 
state contractors must submit an affirma-
tion that they have a sexual-harassment 
policy and that they provide annual train-
ing to all of their employees.        

“Now it’s time for 
employers across the 
state to step up and 
review their internal 
policies to ensure their 
employees are protected 
from harassment or 
discrimination and 
abusers who violate 
these standards are held 
accountable.” 

— Gov. Andrew Cuomo

Cuomo

DiNapoli appoints Hasso 
deputy comptroller
BY JOURNAL STAFF
news@cnybj.com

N ew York State Comptroller
 Thomas P. DiNapoli announced
 on Oct. 8 that he has promoted 

David Hasso to deputy 
comptroller for payroll, 
accounting, and revenue 
services.

As deputy comptroller, 
Hasso will oversee the 
bureaus of state account-
ing operations, financial 

reporting & oil spill remedia-
tion, and state payroll services, as well as 
the Office of Unclaimed Funds. During 
his 42 years at the comptroller’s office, he 

has served in multiple positions, including 
most recently as an assistant comptroller.

Hasso has led and served on multiple ac-
counting and auditing boards. He is a mem-
ber of the American Institute of Certified 
Public Accountants (CPA) and the New 
York State, Louisiana, Connecticut, South 
Carolina, and Mississippi CPA Societies. 
He is also a member of the Association of 
Government Accountants, Government 
Finance Officers Association (GFOA), and 
the GFOA Special Review Committee.

Hasso received a bachelor’s degree in 
business administration in accounting from 
Siena College, an advanced undergraduate 
diploma in English history from Oxford 
University, and an MBA from Imperial 
College (University of London).         

Hasso

MAKE SURE YOUR TIME 
IN THE SPOTLIGHT 

LASTS 
FOREVER! 

Plaques available at bjnn-newsstand.com
or call (315) 579-3905
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Gillibrand pushes for Build Local, Hire Local bill
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — U.S. Senator Kirsten 
Gillibrand (D–N.Y.) has proposed the 
Build Local, Hire Local bill and made a 
recent stop in Syracuse to promote it.

If it became law, the legislation would 
create new requirements for hiring work-
ers to ensure that local residents are the 
first to benefit from new infrastructure 
projects in their community, the senator 
says. The bill would also require that fed-
eral projects incorporate the community’s 
input and give contracting opportunities 
to small businesses and minority-, women-
, and veteran-owned businesses, among 
other “disadvantaged entrepreneurs.”

Gillibrand contends the bill would make 
“bold reforms” to federal infrastructure 
investments, “helping to correct decades 
of failed federal policies that have isolated 
communities of color.” 

The proposal would also invest in infra-
structure projects like the community grid 
alternative to replace Interstate 81.

Gillibrand discussed the proposal dur-
ing an Oct. 9 visit to JHP Industrial Supply 
Company in Syracuse, standing with com-
munity leaders, business owners, and ad-
vocates as she made her announcement. 
Gillibrand and U.S. Representative Karen 
Bass of California (D–Los Angeles) intro-
duced the bill in July. The bill is in the first 
step of the legislative process, according 
to Congress.gov.

“Infrastructure across New York is 
crumbling, and we must do something 

about it. But when we do, it is vital that we 
do it thoughtfully and purposefully — in 
a way that rebuilds the communities that 
have been left behind by failed federal 
policies, and in a way that connects more 
Americans to economic opportunity,” 
Gillibrand said in a release. “My bill, the 
Build Local, Hire Local Act, would help to 
do just that. It was inspired by the legacy 
of [Interstate-81] in Syracuse. The high-
way cut off whole neighborhoods from the 
broader community and from economic 
opportunity. My bill would make sure that 
when we invest in our infrastructure, we 
help undo injustices caused by decades 
of disinvestment and exclusionary federal 
policies. I urge my colleagues to pass the 
Build Local, Hire Local [bill].”

Gillibrand’s approach was endorsed by 
the leader of the business she visited in 
the Salt City.

“I think Build Local, Hire Local would 
be fantastic for the Syracuse area. The bill 
would give businesses here the opportu-
nity to use their workforce, instead of hav-
ing other contractors bring in a workforce 
from other areas. It would give workers 
in this underdeveloped city the oppor-
tunity to be involved in projects in their 
own community,” Emanuel Henderson, 
III, president of JHP Industrial Supply 
Company, said in the Gillibrand release. 
JHP is a wholesale distributor for the 
plumbing, heating, and industrial industry.

Proposal details
Specifically, the proposed Build Local, 

Hire Local bill would seek to create local 

construction jobs for people “who need 
them most through targeted hiring prac-
tices” that use registered apprenticeships 
and coordinate with state and local work-
force-development boards.

It would also rebuild infrastructure with 
“new opportunities” for small and dis-
advantaged businesses, per Gillibrand’s 
release.

The legislation would also encourage 
the use of “best-value” contracting, reg-
istered apprenticeships, and neutrality in 
union organizing to ensure projects “place 
a premium not just on the bottom line” but 
also on the quality of jobs, safety, equity, 
climate resiliency, and environmental jus-
tice, Gillibrand contends.

In addition, the legislation would “dedi-
cate” investment to struggling areas and 
connect communities to greater opportu-
nity through new performance measures 
and data on accessibility to transportation 
and a new $25 billion connect communi-
ties grant program to redevelop “margin-
alized” communities.

The Build Local, Hire Local bill would 
also provide “pathways to careers” in 
construction, specialty trades, and other 
infrastructure jobs through a new $5 bil-
lion “Building American Infrastructure 
and Careers Program” to support training 
partnerships led by unions, community 
organizations, and education and training 
providers.

Gillibrand contends the legislation 
would also improve labor standards 
and working conditions and strengthen 
worker power by using Davis-Bacon and 

Service Contract Act wage protections; 
exposing bad actors in contract bids; re-
quiring the use of workforce-diversity 
programs; creating transparency in pay, 
employment status, and wage rates; end-
ing forced arbitration; and ensuring that 
funds are not used for “union-busting.”

It would also “protect and expand” do-
mestic manufacturing by establishing a 
new Buy America Bureau that would help 
build American supply chains and bring 
transparency and coordination to the Buy 
America waiver process; and by encourag-
ing the use of U.S. employment plans that 
prioritize existing and new American man-
ufacturing and service jobs when building 
the nation’s infrastructure.         

KIRSTEN GILLIBRAND

said those gathered for the ceremony 
were celebrating what he “just learned is 
the Uber of loans.”

“It is high tech. It’s transformational. It’s 
why we’re here [and] so excited, and that’s 
why I do believe there’s going to be 5,000 
jobs, because if you look at those compa-
nies like Uber, like Airbnb, they started as 
software platforms that transformed busi-
nesses … Great software is necessary to 
do that, but more importantly, great people 
are necessary to do that and that’s what’s 
here at BHG,” said Wolken.

Founded in 2001, Bankers Healthcare 
Group provides loans and financing to 
health-care practitioners and other li-
censed professionals. The firm surpassed 
$4 billion in total funded loans in 2018, 
according to its website.

Besides its corporate headquarters in 
Davie, Florida and its financial headquarters 
in Syracuse, BHG also operates a research 
and development office in New York City. 

“At BHG, we set goals every day. We 
set goals every week. We set goals every 
month. We set goals every quarter, and 
we set goals every year. Consequently, I 
find that people really go after those goals, 
so one of the numbers we’re going to have 
written down is 5,000,” said Crawford. “It’s 
a big number, but it’d be a fun number to 
see Syracuse continue to grow, to get back 
to the days when these areas here were 
filled with factories and companies that 
were producing great products.”               

BHG: Also operates a research
and development office in New 
York City Continued from page 3
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Proposed Rule Would Preclude Students from Union Organizing

O n Sept. 23, 2019, the National
 Labor Relations Board (NLRB)
 published a Notice of Proposed 

Rulemaking that ad-
dresses the long-
standing issue of 
whether undergraduate 
and graduate students 
who perform services 
for compensation (in-
cluding teaching or 
research) at private col-
leges and universities 
can form a union under 
the National Labor 
Relations Act (NLRA). 

Under the proposed rule, student work-
ers would not be able to organize based on 
the NLRB’s position that such individuals 
do not meet the definition of “employee” 
under Section 2(3) of the NLRA because 
their relationships with their colleges and 
universities are predominantly education-
al, not economic.

The definition of “employee” under 
Section 2(3) does not expressly include or 
exclude student workers. As a result, the 
NLRB has been responsible for interpret-
ing this definition as it relates to including 
student workers. As discussed in the pro-
posed rule, the Board has changed course 
on this issue several times. 

In 1972, the NLRB held that graduate-
student assistants at Adelphi University 
were “primarily students” and that they 
should be excluded from a bargaining 
unit of regular faculty. Two years later, 
the Board similarly held that graduate-
student research assistants at Leland 
Stanford Junior University were not em-
ployees within the meaning of Section 
2(3) because — as with the students at 
Adelphi University — they were primarily 
students.

The NLRB’s rulings in Adelphi 
University (195 NLRB 639) and Leland 
Stanford (214 NLRB 621), remained in-
tact until 2000 when the Board made the 
New York University (NYU) ruling (332 
NLRB 1205), holding that certain uni-
versity graduate-student assistants were 
statutory employees under Section 2(3), 
because those students were performing 
services at the direction of the university 
and were compensated for such services. 

Only four years later, the NLRB over-
ruled its decision in NYU and held that 
graduate-student teaching assistants, re-
search assistants, and proctors at Brown 
University were not statutory employees 
because they were primarily students that 

“have a predominantly academic, rather 
than economic, relationship with their 
school.” In that decision, the Board fur-
ther noted that allowing collective bar-
gaining between private universities and 
graduate-student assistants would have a 
detrimental impact on educational deci-
sions.

Then in 2016, the NLRB issued the 
Columbia University ruling (364 NLRB 
No. 90) and overruled the Brown 
University decision. The Board not only 
reversed its prior decision by reinstating 
its position in the NYU decision, but also 
expanded its interpretation of Section 2(3) 
to cover both externally-funded graduate 

research assistants and undergraduate 
university student assistants. In reaching 
this conclusion, the NLRB held that an 
employment relationship can exist be-
tween a private college or university and 
its employee, even if the employee is also 
a student. The Board rejected its prior 
reasoning in Brown University that allow-
ing collective bargaining would have a 
negative impact on the educational envi-
ronment, stating that no empirical support 
existed for that proposition.

Under the current proposed rule, it 
will become a matter of regulation that 
students who perform services at a private 
college or university that are related to 

their studies will be considered primarily 
students with an educational, not econom-
ic, relationship with the institution, exclud-
ing them from coverage under Section 
2(3). In stating this position, the Notice 
of Proposed Rulemaking notes, “students 
who assist faculty members with teach-
ing or research generally do so because 
those activities are vital to their educa-
tion …” and the teaching or research “is 
often a prerequisite to obtaining the stu-
dent’s degree.” The proposed rule also 
references the limited amount of time that 
students perform these additional duties 
because students are primarily devoted 
to their coursework and studies, and that 
the remuneration paid to students for 
these services is more akin to financial 
aid than consideration for work. Finally, 
the proposed rule notes that the goal of 
faculty in advancing students’ education 
is much different than the relationship 
between employers and employees in col-
lective bargaining, and that the Board’s 
long-standing position that it will not ex-
ercise jurisdiction over relationships that 
are primarily educational “advances the 
important policy of protecting traditional 
academic freedoms.”

Needless to say, this has been an area 
of inconsistency for the Board. As stated 
by NLRB Chairman John Ring, the reason 
behind seeking this change through the 
rulemaking process is to bring a certain 
measure of stability to this controversial 
issue. One member of the NLRB, who had 
supported the Columbia decision in 2016, 
issued an extensive dissent, opposing the 
proposed rule as lacking any empirical 
basis. The proposed rule, however, is sub-
ject to change following the 60-day public 
comment period, which began on Sept. 
23. Individuals who would like to submit
a comment either in favor or against this
rule may do so electronically at www.
regulations.gov.

This proposed rule has the potential to 
impact private colleges and universities 
where student workers are currently sub-
ject to a collective-bargaining agreement, 
are currently engaged in negotiating a 
first agreement, or are actively seeking to 
organize.           

Robert F. Manfredo is a member (part-
ner) in the Albany office of Syracuse–based 
law firm, Bond, Schoeneck & King PLLC. 
Contact him at rmanfredo@bsk.com. This 
viewpoint article is drawn from the firm’s 
New York Labor and Employment Law 
Report. 
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Viewpoint

Moses to receive OCBA Distinguished Lawyer award
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — Edward J. Moses, a part-
ner at Mackenzie Hughes LLP, has been 
named the 2019 Distinguished Lawyer 
award recipient by the Onondaga County 
Bar Association (OCBA). 

Moses will receive the award at 
OCBA’s 144th annual dinner on Oct. 23 
at the Syracuse Marriott Downtown.

The Distinguished Lawyer award 
recognizes “a superior commitment 
to excellence in the legal profession,” 
according to a news release from 

Mackenzie Hughes. Moses, who was 
also recognized by the OCBA last year 
for his 50 years of legal service, is a 
corporate law attorney whose practice 
concentrates on mergers, acquisitions, 
divestitures, business formations and 
succession planning. 

Moses currently serves on the legal 
committee and as an honorary trustee 
on the board of trustees at the Christian 
Brothers Academy, a member of the 
board of directors of the Georgetown 
Club of Central New York and its 
University Regional Alumni Interview 
Committee, and as a member of the 

Catholic Charities – House of Providence 
Annual Dinner Committee, per the re-
lease. 

Moses was admitted to the New York 
State Bar in 1968, the U.S. Supreme 
Court in 1974, the U.S. Court of Appeals, 
Second Circuit in 1976, and the U.S. 
District Court for the Northern District 
of New York in 2005. 

A graduate of Syracuse University’s 
College of Law in 1968, Moses attended 
Georgetown for his undergraduate de-
gree. Moses also served in the U.S. 
Coast Guard, where he specialized in 
port security.           EDWARD J. MOSES

http://www.regulations.gov
http://www.regulations.gov
mailto:rmanfredo@bsk.com
mailto:RBenz@AcropolisRealtyGroup.com
mailto:news@cnybj.com
https://www.acropolisrealtygroup.com/ryanbenz
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BEHAVIORAL-HEALTH FACILITIES1

Ranked by No. of Psychiatric Beds in CNY

Rank

Name
Address
Phone/Website

Psychiatric
Beds Population(s) Served Program Type

Top Executive or Program
Administrator

1.
Central New York Psychiatric Center
River Road, Box 300
Marcy, NY 13403
(315) 765-3600/omh.ny.gov/omhweb/facilities/
cnpc/

220 adults state psychiatric center - inpatient Deborah McCulloch, Executive
Director

2.
Hutchings Psychiatric Center
620 Madison St.
Syracuse, NY 13210
(315) 426-3600/omh.ny.gov/omhweb/facilities/
hupc/

135 children, adolescents, adults state psychiatric center - inpatient Mark Cattalani, Executive Director

3.
Elmira Psychiatric Center
100 Washington St.
Elmira, NY 14901
(607) 737-4711/omh.ny.gov/omhweb/facilities/
elpc/

64 children, adolescents, adults state psychiatric center - inpatient David Peppel, Executive Director

4.
UHS Psychiatric Inpatient Unit
10-42 Mitchell Ave.
Binghamton, NY 13903
(607) 762-2200/uhs.net/care-treatment/
psychiatric-services/

56 adults inpatient psychiatric unit of a general
hospital

John Carrigg, President & CEO

5.
Hillside Finger Lakes Campus, RTF
7432 County House Road
Auburn, NY 13021
(315) 258-2100/hillside.com

42 children, adolescents residential-treatment facility for children
and youth

Jean Galle, Director of Residential
Services

6.
Samaritan Medical Center Inpatient
Mental Health Unit
830 Washington St., 1st Floor
Watertown, NY 13601
(315) 785-4000/samaritanhealth.com/medical-
center/our-services/behavioral-health/
62-inpatient-mental-health

32 adults inpatient psychiatric unit of a general
hospital

Thomas H. Carman, President & CEO

7.
St. Joseph's Inpatient Psychiatric Services
301 Prospect Ave.
Syracuse, NY 13203
(315) 448-5880/sjhsyr.org/behavioral-health

30 adults inpatient psychiatric unit of a general
hospital

Narayana Reddy, Department Chair

8.
Oswego Behavioral Health Services
74 Bunner St.
Oswego, NY 13126
(315) 326-4100/oswegohealth.org

28 adults inpatient psychiatric unit of a general
hospital

Ronald Preston, Associate
Administrator of Behavioral Health

Services

.
Claxton-Hepburn Medical Center Mental
Health Unit
214 King St.
Ogdensburg, NY 13669
(315) 393-3600/claxtonhepburn.org/services/
mental-health-center/

28 adults inpatient psychiatric unit of a general
hospital

Kim McKnight, Director, Mental
Health Center

10.
Cayuga Medical Center Behavioral
Services Unit
101 Dates Drive
Ithaca, NY 14850
(607) 274-4011/cayugamed.org/
content.cfm?serviceID=39

26 adolescents, adults inpatient psychiatric unit of a general
hospital

Martin Stallone, President & CEO

.
Faxton St. Luke's Healthcare Psychiatric
Inpatient Unit
1656 Champlin Ave.
Utica, NY 13502
(315) 624-6000/faxtonstlukes.com

26 adults inpatient psychiatric unit of a general
hospital

Linda McCormack-Miller, Chief
Nursing Officer

12.
Upstate University Hospital at Community
General Inpatient Psychiatry Unit
4900 Broad Road
Syracuse, NY 13215
(315) 492-5694/upstate.edu/community/
services/psychiatry.php

25 adults inpatient psychiatric unit of a general
hospital

Nancy Daoust, Chief Administrative
Officer, Upstate University Hospital

Community Campus

.
St. Joseph's Hospital Behavioral Science
Unit
555 St. Joseph's Blvd.
Elmira, NY 14901
(607) 733-6541/arnothealth.org/services/
psychiatric-care

25 adults inpatient psychiatric unit of a general
hospital

Robert K. Lambert, President & CEO

14.
Upstate University Hospital Inpatient
Psychiatric Unit
750 East Adams St., 4th Floor, Unit 4B
Syracuse, NY 13210
(315) 464-4240/upstate.edu/psych/healthcare/
inpatient.php

24 adults inpatient psychiatric unit of a general
hospital

Luba Leontieva, Medical Director,
Inpatient Adult Psychiatry

.
St. Elizabeth Hospital Psychiatric Inpatient
Unit
2209 Genesee St.
Utica, NY 13501
(315) 801-8100/stemc.org

24 adults inpatient psychiatric unit of a general
hospital

Linda McCormack-Miller, Chief
Nursing Officer

16.
Stillwater Children's Center
638 Squirrel Hill Road
Chenango Forks, NY 13746
(607) 656-9004/hillside.com/about-us/family-
agencies/stillwater/

18 children, adolescents residential-treatment facility for children
and youth

Janee Valenzuela, Executive Director

17.
Auburn Community Hospital Behavioral
Health Unit
17 Lansing St.
Auburn, NY 13021
(315) 255-7011/auburnhospital.org/programs-
services/behavioral-health.php

14 adults inpatient psychiatric unit of a general
hospital

Dannielle M. Rowland, Director of
Psychiatric/SUD Services

.
House of the Good Shepherd RTF
1550 Champlin Ave.
Utica, NY 13502
(315) 235-7600

14 children, adolescents residential-treatment facility for children
and youth

Trista Corsino, Assistant Director of
Residential Treatment Facility

19.
Rome Memorial Hospital Senior
Behavioral Health Unit
1500 N. James St.
Rome, NY 13440
(315) 338-7399/romehospital.org/
Senior_Behavioral_Health_Unit.aspx

12 adults inpatient psychiatric unit of a general
hospital

Ronald Preston, Director

20.
Guthrie Cortland Medical Center
Psychiatric Inpatient Unit
134 Homer Ave.
Cortland, NY 13045
(607) 756-3500/cortlandregional.org/medical-
services/mental-health-services

11 adults inpatient psychiatric unit of a general
hospital

Mark Webster, President & CEO

NR. St. Lawrence Psychiatric Center2

1 Chimney Point Drive
Ogdensburg, NY 13669
(315) 541-2001/omh.ny.gov/omhweb/facilities/
slpc/

NA children, adolescents, adults state psychiatric center - inpatient Aimee Dean, Executive Director

NR.
Greater Binghamton Health Center
Psychiatric Inpatient Unit2

425 Robinson St.
Binghamton, NY 13904
(607) 724-1391/omh.ny.gov/omhweb/facilities/
bipc/

NA children, adolescents, adults state psychiatric center - inpatient David Peppel, Executive Director

THE LIST
Research by Vance Marriner

vmarriner@cnybj.com 
(315) 579-3911

Twitter: @cnybjresearch

Upcoming Lists
October 28 
Banks

November 4 
Credit Unions

FOOTNOTES
1. Scope of list is limited to inpatient facilities 
and units

2. Not ranked due to unavailability of data 
about number of beds

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites, the 
New York State O�ce of Mental Health, and 
the New York State Department of Health. 
Other groups may have been eligible but did 
not respond to our requests for information. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Je�erson, Lewis, Madison, Oneida, Onon-
daga, Oswego, St. Lawrence, Seneca, Tioga, 
and Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with ad-
ditional �elds of information, are available 
for purchase at our website: cnybj.com/Lists-
Research
 

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email: vmarriner@cnybj.com
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OPINION

I was talking with a friend the other
 day about immigration. It’s one of
 the most divisive issues of our time, 

and we, too, found 
ourselves divided. 
“Our country is full,” 
he quoted President 
Trump, who said this 
back in April. “Let’s im-
prove the country with 
the people we already 
have,” my friend added.

I had a quote, too, 
and it’s one I still believe 
in. You’ll find it on the 
Statue of Liberty. “From 
her beacon-hand/Glows 

world-wide welcome,” it reads. And then, of 
course, “Give me your tired, your poor, your 
huddled masses yearning to breathe free.”

I welcome new immigrants and want 
this country to set aside the nationalistic 
appeals and racial prejudice that often 
accompany calls for restrictions. And I 
believe firmly that immigration makes us 
stronger as a nation and represents the 
best of what we stand for. This country is 
a defender of individual rights, a beacon 
of tolerance and equality, and a champion 
of the notion that offering opportunity to 
all who live here — regardless of national 
origin — yields the innovation and hard 
work that drive our economy and culture.

I could take up the rest of this commen-
tary just listing the immigrants who have en-
riched the United States, from Levi Strauss, 
Irving Berlin, and Albert Einstein to Liz 
Claiborne, Gloria Estafan, Yo-Yo Ma, and 
Patrick Ewing. But it’s not just names you’d 
recognize. I have a clear memory from 

my time in Washington, D.C., of watching 
people who’d immigrated literally build the 
city: its stormwater system, its metro lines, 
the refurbished Union Station. The same is 
true in any big city you care to visit in this 
country — and in our fields and orchards, 
our hotels and hospitals, our factories, our 
schools, our startups, our military forces, 
our movie studios… You get the idea. 

Now, I agree that we can’t let everyone 
into the U.S. who wants to come. We simply 
don’t have the resources. But that’s a far 
cry from saying that we’re full, or that we’re 
facing an immigrant “invasion,” or that large 
numbers of immigrants are “stealing” jobs 
from Americans. I believe there’s very little 
evidence to support any of those claims.

 Instead, I’d argue that immigration is 
an opportunity for the country. One of the 
first votes I cast in Congress was for the 
Immigration and Nationality Act of 1965, 
which prohibited discrimination against 
immigrants on the basis of their nationality. 
Instead, it gave preference to profession-
als, people with skills the country needed, 
and relatives of U.S. citizens and legal per-
manent residents.

That same principle is valid today. We 
have to use immigration to meet our 
needs, especially in the labor market. 
Every month for the last year and a half, 
the U.S. economy has had more job open-
ings than people looking for work. And in 
a twist from what you’d expect, it’s not the 
higher-end jobs that face the most acute 
shortages. It’s health-care, hotel, and res-
taurant workers who are in the highest de-
mand. In an array of categories, from retail 
to food processing to landscaping, we don’t 
have the low-skilled laborers we need. The 

need for scientists, researchers, computer 
programmers and other knowledge work-
ers hasn’t abated, either. And nor has the 
need for workers with skills that won’t 
soon be replaced by automation.

There was a time when both political 
parties in this country largely supported 
immigration. Not unanimously, of course, 
but they favored immigration in the nation-
al interest. I don’t know if those days are 
over for good; I hope not. Because there 
is simply no question that this country has 
been made stronger by its immigrants, and 
there is no reason to think that will change.

So while I’m not arguing that we should 
throw open our doors to all comers, we 
should lean toward openness, recognizing 
that we have limits and constraints that de-
mand building immigration policy around 
a principle. And what should that be? That 
immigration is a powerful tool for meet-
ing our needs, strengthening our labor 
markets, bolstering our pool of talent, and 
remaining a beacon to those everywhere 
who believe that their own hard work, 
creativity, and entrepreneurial spirit can 
build their own lives and contribute to the 
communities around them.          

Lee Hamilton is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years, representing a district in south cen-
tral Indiana.

We Should Continue to Be 
a Nation of Immigrants

LEE   
HAMILTON 

Opinion

T echnology has opened new ways
 for people to order food from
 restaurants. Apps like UberEats, 

DoorDash, GrubHub, 
and Seamless are a few 
of the many that act as 
the middle man between 
the restaurant and con-
sumers looking for food 
delivery. Their growth 
has been amazing. 
For example, in 2018, 
GrubHub reported that 
it connected 95,000 take-
out restaurants to its app 
service in more than 

1,700 U.S. cities and London alone.
These tech companies typically enter 

into an agreement with each restaurant 
they serve. They earn revenue by taking a 
commission on orders after a hired driver 
delivers the food. In addition, some charge 
a delivery fee that the customer pays on 
top of the cost of the food. In some cases, 
restaurants use the app services in place 
of hiring a delivery person, which can be 

a benefit for small businesses that some-
times struggle to fill these positions. While 
the app services are mostly available in 
cities, they are making inroads in smaller 
communities and are helping restaurants 
expand their customer base.

While the growth of this technology 
has been beneficial for both restaurants 
and consumers, as is too often the case, 
the state is inserting itself into the rela-
tionship. For reasons that are unclear, 
this summer, the State Liquor Authority 
introduced a draft rule that would require 
any delivery service that does not charge 
a flat fee on delivery or that charges 
more than a 10 percent commission to 
be listed on the restaurant’s liquor li-
cense as a partner. As anyone who has 
ever attempted to obtain a liquor license 
knows, the process is cumbersome and 
expensive, and in the end, the proposed 
change opens up more liability concerns 
for both the third-party delivery service 
and the restaurant. Because of the oner-
ous requirement to be added to the liquor 
license and increased liability concerns, 

it is unlikely that either kind of business 
would undertake the process.

Both restaurants and delivery services 
have petitioned the State Liquor Authority 
to reconsider their proposed rules. 
Restaurants in New York state already 
struggle under the weight of regulation 
and all businesses are still adjusting to the 
increased state-mandated minimum wage. 
With government requiring the liquor 
license include the third-party delivery 
companies, we would force restaurants 
to choose between a liquor license and 
a delivery service. By so doing, we run 
the risk of destroying the expansion of 
the use of these apps and stifling innova-
tion.                                                          

William (Will) A. Barclay is the Republican 
representative of the 120th New York Assembly 
District, which encompasses most of Oswego 
County, including the cities of Oswego and 
Fulton, as well as the town of Lysander in 
Onondaga County and town of Ellisburg in 
Jefferson County. Contact him at barclaw@
assembly.state.ny.us or (315) 598-5185.

State Proposes Burdensome 
Rule for Restaurants, Third-
Party Delivery Services

WILL  
BARCLAY 

Opinion
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OCTOBER 23

 Greater Utica Chamber Business After 
Hours event from 5:30-7:30 p.m. at Zetlin’s 
Lounge, Adirondack Bank Center at the 
Utica Memorial Auditorium, 400 Oriskany 
St. West. Hosted by the Utica Comets and 
Utica City Football Club, the event offers ca-
sual networking, beer, wine, food, exclusive 
locker room and suite tours, and door prizes. 
Cost is $10 for chamber members and $20 
for non-members. To register, visit: https://
events.r20.constantcontact.com/register/ev
entReg?oeidk=a07egmhyb0ka0b33787&os
eq=&c=&ch=

OCTOBER 25

 Central New York International Business
Alliance (CNYIBA) Trade War Round Table 
from 12-1:30 p.m. at the Century Club, 480 
James St., Syracuse. This event will share ap-
proaches businesses could take to reduce 
their costs, including foreign trade zones, 
bonded warehouses, duty drawbacks, and 
exclusion / exemption applications processes. 
Cost is $25 for CNYIBA members and $35 for 
non-members. Lunch included. For more in-
formation, visit: https://www.centerstateceo.
com/news-events/cnyiba-trade-wars-round-
table-discussions

OCTOBER 29

 2019 Economic Champions Luncheon 
from 12-1:30 p.m. at the Oncenter in 
Syracuse. This event annually celebrates 
the region’s outstanding businesses and 
organizations as “Economic Champions” for 
having hired new employees; expanded, 
relocated, or made capital investments due 
to growth; received a local, statewide or 
national award; or celebrated a significant 
milestone or anniversary. The cost is $65 per 
person for members, and $75 each for non-
members. For more information or to reg-
ister, visit http://www.centerstateceo.com/
news-events/2019-economic-champions-
luncheon

NOVEMBER 1

 Greater Oneida Chamber of Commerce 
125th Annual Dinner starting at 6 p.m. at 
Kallet Civic Center in Oneida. The chamber 
will present the 2019 Distinguished Service 
Award. This award is presented annually to 
a community member, business, or organi-
zation who has demonstrated service and 
commitment to improving the local com-
munity and making the area a better, more 
vibrant place to live. This year the chamber 
will also present a New Business Award and 
a Longevity Award. Cash bar at 6 p.m., din-
ner served at 7 p.m. Event tickets cost $50. 
For more information, visit: https://www.
oneidachamberny.org/Dinner.html

NOVEMBER 6

 2019 40 Under Forty awards event 
from 5-8 p.m. at the Oncenter in Syracuse. 
This event recognizes 40 ambitious, hard-
working, civic-minded individuals, who are 
under the age of 40. These individuals have 
excelled in the workplace and in the com-
munity. Sponsored by M&T Bank, in honor 
of this outstanding group of leaders, a local 
nonprofit organization will be recognized. 
The cost to attend is $75. For registration in-
formation and details, visit: bizeventz.com

GOFCC Networking at Noon event from 
12-1:30 p.m. at the Greater Oswego-Fulton 
Chamber of Commerce (GOFCC), 121 E. 
First St., Oswego. Bring your business cards 
and be prepared to engage in small group 
dialogue while building relationships with 
other members over lunch. Cost is $10 for 
GOFCC members and $20 for non-mem-
bers. For more information, visit: https://
web.oswegofultonchamber.com/events/
Networkingat%20Noon-2905/details

 Tioga County Chamber Mixer with Not-
For-Profits 2019 from 5-7:30 p.m. at Starfire 
Ballroom at Terra Cotta Owego, 1100 State 
Route 17C, Owego. This is a great opportu-
nity for attendees to learn more about non-
profit organizations, who they serve and why, 
and if there are available volunteer or board 
of directors’ membership opportunities. Cost 
is $5 for Tioga Chamber members and $15 
for the general public. For more information, 
visit: https://www.tiogachamber.com/events/
details/mixer-with-not-for-profits-2019-1263

NOVEMBER 7

 12th Annual CNY BEST Talent 
Development Awards Ceremony at 5 p.m. 
at DoubleTree by Hilton Syracuse, 6301 Route 
298, East Syracuse. CNY ATD will be holding 
its 12th annual recognition of excellence in 
talent development in Central New York. The 
cost is $80. For more information, call (315) 
546-2783 or email: info@cnyatd.org

NOVEMBER 8

 15th Annual NEXT Innovation 
Conference from 9 a.m.-5 p.m. at the 
Oncenter in downtown Syracuse. This event 
is presented by the Central New York Biotech 
Accelerator, CASE at Syracuse University 
(SU), and the New York State Science and 
Technology Law Center at SU. The full-day 
event focuses on innovation in technol-
ogy, manufacturing, and biotech. It brings 
together fast-track companies, managers, 
researchers, medical professionals, investors, 
and entrepreneurs to meet and learn from 
each other and from global thought leaders 
and industry experts. For more information, 
visit: http://www.next-syr.com/

NOVEMBER 12

Greater Binghamton Chamber 23rd 
Annual Community Thanksgiving 
Luncheon at The McKinley, 29 McKinley 
Ave., Endicott. The chamber holds its an-
nual Thanksgiving Luncheon to give thanks 
for the positive events that have happened 
in the Greater Binghamton community 
throughout the year. It recognizes area ser-
vice clubs, company executives, and senior 
management officials new to the commu-
nity, and presents three awards to business, 
nonprofit, and community leaders. Tickets 
cost $25. For more information, visit: https://
business.greaterbinghamtonchamber.com/
events/details/23rd-annual-community-
thanksgiving-luncheon-3638

NOVEMBER 13

M&T Bank Great Big Chamber Auction 
& Business After Hours event from 5:30-9 
p.m. at Hotel Ithaca, 222 S. Cayuga St., Ithaca. 
Bid on hundreds of items and experiences 
from local businesses. Cost is $30 for general 
admission. For more information, contact 
Dominick Recckio at the Tompkins Chamber 
at drecckio@tompkinschamber.org

NOVEMBER 25

 10th Annual SyracuseFirst Buy Local 
Bash from 5-8 p.m. at F Shed - CNY Regional 
Market Authority, 2100 Park St., Syracuse. The 
Buy Local Bash brings community members 
and local merchants together for a one-of-
a-kind social, shopping, and tasting event to 
highlight the locally owned, independent 
businesses of Central New York. Shop and 
sample while enjoying music provided by 
Corey Paige and Simplelife. For more infor-
mation, visit: https://www.centerstateceo.
com/news-events/10th-annual-buy-local-
bash-presented-by-americu

DECEMBER 10

 2019 Family Business Awards of CNY
from 8-10 a.m. at the Sheraton Syracuse 
University Hotel & Conference Center. This 
event, sponsored by NBT Bank and pro-
duced by BizEventz, spotlights successful, 
innovative, and community-minded small 
businesses in a variety of categories. For 
more information, visit: https://www.cnybj.
com/2019-family-business-awards/

ONGOING EVENTS

 Every Tuesday, Cayuga Toastmasters 
Club from 6-7 p.m., at Cornell University, 
Ithaca, Rhodes Hall, Hoy Road, 6th Floor 
Conference Room #655. Free parking is avail-
able on first floor of parking garage across 
from Rhodes Hall. For more information, 
visit the website at 4998.toastmastersclubs.
org and select “Contact Us,” or email: Jeff at 
jefurst52@gmail.com 

 Every Tuesday, Gung Ho Referrals 
Group, the premier networking group in

CNY since 1999, from noon-1:30 p.m. at 
The Gem Diner, 832 Spencer St., Syracuse. 
The cost is $10 and includes lunch. No res-
ervation required. Please bring 30 business 
cards. For more information contact Paul 
Ellis at (315) 475-0392 or email Paul.Ellis@
ComfortSystemsUSA.com or go to www.
GungHoReferrals.com      

 Every Tuesday, CNY Referral Group
from 8-9:30 a.m. at Denny’s Restaurant, 201 
Lawrence Road, North Syracuse. Looking 
to expand your network and increase re-
ferral business? For more information, call 
Matthew Hunt at (315) 416-8881, or email: 
huntm24@nationwide.com

 Every Wednesday, 1 Million Cups at 9
a.m. at Syracuse CoWorks, 201 E. Jefferson 
St., 2nd floor, Syracuse. 1 Million Cups is a 
weekly educational program designed to en-
gage, educate, and accelerate local startups/
unique businesses. No cost to attend. For 
more information, visit www.1millioncups.
com/syracuse 

 First and third Wednesday of each
month, Preferred Toastmasters from noon-
1 p.m. at Golden Artist Colors, 188 Bell Road, 
New Berlin. Contact Jonie Bassett at (607) 
847-6154, ext. 1217.

 Every third Wednesday, CNYMaster
Connections.com from 12:30-1:30 p.m. at 
The Spinning Wheel in North Syracuse. No 
membership fees, just bring your business 
cards and get ready for some referral busi-
ness. 

 Fourth Wednesday of each month,
Preferred Toastmasters from 5:30-6:30 p.m. 
at Chenango County Council of the Arts, 27 
W. Main St., Norwich. Contact Jonie Bassett at
(607) 847-6154, ext. 1217. 

 Every Thursday, Free Business 
Counseling with SCORE from 10-11:30 a.m. 
at the Tioga County Chamber of Commerce, 
80 North Ave., Owego. Contact the Tioga 
County Chamber of Commerce to make an 
appointment at (607) 687-2020.

 Every Thursday, Empire Statesmen
Toastmasters at 6:30 p.m. at Denny’s 
Restaurant, 201 Lawrence Road, North 
Syracuse. For the latest information, visit 
http://1427.toastmastersclubs.org/

 Every second and fourth Thursday of
the month, The North Star Toastmasters 
from 11:45 a.m.-1 p.m. at CXtec, 5404 South 
Bay Road, North Syracuse. The contact is: 
Linzy Frank, (315) 400-5275, linzy.frank@
yahoo.com

 Every second and fourth Thursday each
month Business Referral Network (BRN),
from 7:30-8:45 a.m. at St. Michael’s Lutheran 
Church, 5108 W. Genesee St., Camillus. 
Contact Heather Mulhall at (315) 752-6881.

 Every Friday, Tip Club of Syracuse, at 
the Sheraton Syracuse University Hotel, 801 
University Ave., Syracuse, 8-9 a.m. Call Bernie 
Bregman at (315) 430-5249 or email: bbreg-
man@cnybj.com

 First Friday of each month, Toolkit Day 
with SCORE by appointment at The Tech
Garden. Counselors provide free, confidential,
individual business mentoring to prospective 
or current business owners. For more infor-
mation or to make an appointment, contact 
Lynn Hughes at (315) 470-1969 or email 
Lynn@TheTechGarden.com

 Second Friday of each month,
Sustainable Syracuse meets at 7:30 a.m. at 
Tony’s Family Restaurant, 3004 Burnet Ave., 
Syracuse. For more information, contact 
Andy Picco at (315) 657-0135.

Business Calendar
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DECEMBER 12

 Family Business Awards of
CNY from 7:30 to 10:30 a.m. at the
Genesee Grand Hotel. The keynote
speaker will be Renée Downey Hart,
of Le Moyne College. To register to
attend, visit bizeventz.com or for fur-
ther information, contact Jill Allen at
jallen@bizeventz.com

 2017 Innovation Celebration
from 2 to 8 p.m. at the CNY Biotech
Accelerator, 841 E. Fayette St.,
Syracuse. The event will include

pitches from GENIUS NY’s top six
finalists, a panel discussion on build-
ing an effective board of directors,
and top-notch networking with
investors, entrepreneurs, and busi-
ness leaders from across the region.
Contact Bailey Burke at Upstate
Capital Association of New York, Inc.
at (518) 320-2746 or email info@up-
statecapital.org for details.

DECEMBER 13

 54th Annual Meeting of the
University Hill Corporation from

noon to 1:30 p.m. in the Grand
Ballroom at Drumlins Country Club,
800 Nottingham Road, Syracuse.
Matthew J. Driscoll, acting execu-
tive director of the New York State
Thruway Authority, will be the fea-
tured speaker. David Mankiewicz,
president of the University Hill
Corporation, will give the annual
report. Tickets are $40. For more in-
formation, contact Kristine Sherlock
at ksherlock@university-hill.com or
(315) 475-7244.

 Research & Technology Forum
from 3:30 to 5 p.m., reception
to follow at SyracuseCoE, 727 E.
Washington St., Room 203, Syracuse,
and via webinar. The there theme
is “Climate Reality + Emerging
Technologies = Drivers for Building
Science Research.” Explore how
rapidly changing climate is chang-
ing research needs for building
science. Presented by Ian Shapiro,
chairman, Taitem Engineering.
This forum will be moderated by
Ed Bogucz, executive director,
SyracuseCoE and associate professor
of Syracuse University’s College of
Engineering and Computer Science,
Dept. of Mechanical and Aerospace
Engineering. For details and registra-
tion information, email klmarsha@
syr.edu at SyracuseCoE.

 SCORE Series of Workshops
on Simple Steps of Well Run
Businesses from 6 to 8 p.m. at the
East Side Business Center, 1201 E.
Fayette St., Syracuse. Subsequent
sessions will be on Dec. 20 and Dec.
27. The three sessions are how to
operate a business, navigate the
business life cycle, and communicate
effectively with others. The cost is
$75, free to veterans. Call (315) 471-
9393 x245 with questions or to sign
up.

JANUARY 10

 CenterState CEO 2018 Economic
Forecast Breakfast from 8 to 9:30
a.m. at the Holiday Inn Syracuse-
Liverpool-Exit 37 at 441 Electronics
Parkway, Liverpool. Join hundreds
of fellow CenterState CEO members,
business leaders, and executives
for the presentation of the region’s
2018 Economic Forecast. The key-
note speaker will be Gary Keith, VP
and chief economist at M&T Bank.
For more information, visit www.
CenterStateCEO.com

JANUARY 16

 Sharing the BEST from 8 to 10:30
a.m. at OneGroup, 706 N Clinton St.,
Syracuse. CNY ATD hosts a sharing of
information and experiences of a di-
versity of talent-development prac-
tices including sales enablement,
career development, internships,
and leadership development. The

cost for members is $25; nonmem-
bers pay $40. To register, visit www.
cnyastd.org or call (315) 546-2783 or
email: info@cnyastd.org

JANUARY 26

 Believe in Syracuse’s 5th
Birthday Party from 5:30 to 9 p.m.
at the Landmark Theatre. The event
celebrates Syracuse, featuring local
food and beverage vendors, free
birthday cake, and live music. Tickets
are $10. For more information, visit
http://www.believeinsyracuse.org/
birthday

ONGOING EVENTS

 Every Tuesday, Cayuga
Toastmasters Club from 6 to 7
p.m., at Cornell University, Ithaca,
Rhodes Hall, Hoy Road, 6th Floor
Conference Room #655. Free parking
is available on first floor of parking
garage across from Rhodes Hall. For
more information, visit the website
at 4998.toastmastersclubs.org and
select “Contact Us,” or email: Jeff at
jefurst52@gmail.com

 Every Tuesday, Gung Ho
Referrals Group, the premier net-
working group in CNY since 1999,
from noon to 1:30 p.m. at The Gem
Diner, 832 Spencer St., Syracuse.
The cost is $10 and includes lunch.
No reservation required. Please
bring 30 business cards. For more
information contact Paul Ellis at
(315) 475-0392 or email Paul.Ellis@
ComfortSystemsUSA.com or go to
www.GungHoReferrals.com

 Every Tuesday, CNY Referral
Group from 8 to 9:30 a.m. at Denny’s
Restaurant, 201 Lawrence Road,
North Syracuse. Looking to expand
your network and increase referral
business? For more information, call
Matthew Hunt at (315) 416-8881, or
email: huntm24@nationwide.com

 Every Tuesday, Syracuse
Executives Association luncheon
meeting, beginning at 11:45 a.m. at
Bella Domani Banquet Facility, 5988
East Taft Road, North Syracuse. For
more information, contact Linda
Bennett, executive director, by email
at: director@syrexecs.com

 Every Tuesday, Syracuse
Networking Connections at 8 a.m.
at Dunkin’ Donuts, 7th North St.
(Conference Room). No charge to at-
tend. Contact Kim at (315) 414-8223.

 Every Wednesday, 1 Million
Cups at 9 a.m. at Syracuse
CoWorks, 201 E. Jefferson St., 2nd
floor, Syracuse. 1 Million Cups is
a weekly educational program
designed to engage, educate,
and accelerate local startups/
unique businesses. No cost to at-
tend. For more information, visit
www.1millioncups.com/syracuse

 Every Wednesday, Syracuse
Business Networking from 6 to 7
p.m. at Barbieri’s Restaurant (upstairs
level) located on Main Street in the

village of North Syracuse. For more
information, call Kim Bachstein
at (315) 414-8223 or email:  info@
SyracuseBusinessNetworking.com

 First and third Wednesday
of each month, Preferred
Toastmasters from noon to 1 p.m. at
Golden Artist Colors, 188 Bell Road,
New Berlin. Contact Jonie Bassett at
(607) 847-6154, x1217.

 Fourth Wednesday of each
month, Preferred Toastmasters
from 5:30 to 6:30 p.m. at Chenango
County Council of the Arts, 27 W.
Main St., Norwich. Contact Jonie
Bassett at (607) 847-6154, x1217.

 Every Thursday, Free Business
Counseling with SCORE from 10
to 11:30 a.m. at the Tioga County
Chamber of Commerce, 80 North Ave.,
Owego. Contact the Tioga County
Chamber of Commerce to make an ap-
pointment at (607) 687-2020.

 Every Thursday, Syracuse
Business Connections meets
from 8am - 9 am in E. Syracuse.
The group’s purpose is to network,
exchange referrals, leads and share
community news. For more informa-
tion, contact Deb Angarano at dan-
garano@tsys.com

 Every second and fourth
Thursday of the month, The North
Star Toastmasters from noon to 1
p.m. at Northland Communications
One Dupli Park Drive in Franklin
Square. For more information,
contact Sandy Jurkiewicz at sjurkie-
wicz@centerstateceo.com or call
(315) 470-1802.

 Every Friday, Tip Club of
Syracuse, at the Sheraton Syracuse
University Hotel, 801 University Ave.,
Syracuse, 8 to 9 a.m. Call Bernie
Bregman at (315) 430-5249 or email:
bbregman@cnybj.com

 First Friday of each month,
Toolkit Day with SCORE by ap-
pointment at The Tech Garden.
Counselors provide free, confiden-
tial, individual business mentoring
to prospective or current business
owners. For more information or to
make an appointment, contact Lynn
Hughes at (315) 579-2862 or email
Lynn@TheTechGarden.com

 Every second Friday, The
Professional Consultants Association
(PCA) of Central New York at 8:15 a.m.
from September to June at OneGroup
Center, 706 N. Clinton St., Syracuse.
PCA helps businesses and organiza-
tions locate professional consulting
services based in CNY. The first visit is
free. For a full schedule and to register,
visit, www.pcaofcny.com

 Every second and fourth Friday
of each month, The SUN Group
(Sustainable Upstate Network)
meets from 7:30 to 9 a.m. at Tony’s
Family Restaurant, 3004 Burnet Ave.,
Syracuse. For more information, con-
tact Andy Picco at (315) 657-0135 or
email: andrewpicco@gmail.com
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Bernie Bregman
Free Network 

Consulting Session

Cell: (315) 430-5249 
bbregman@cnybj.com

FREE NETWORK
CONSULTING SESSION

We let you concentrate on the business you know best.

Brian Lee
Professional Employer Consultant
149 Northern Concourse
N. Syracuse, N.Y. 13212
315-641-3600 x122
Fax: 315-641-3601
800-31-STAFF (78233)
blee@staffleasing-peo.com

• Human Resources
• Employee Bene�ts
• Workers Comp

Administration
• Payroll

KeyCorp raises dividend for a second
time this year
BY JOURNAL STAFF
news@cnybj.com

K eyCorp (NYSE: KEY) — parent of KeyBank,
the No. 2 bank ranked by deposit market
share in the 16-county Central New York 

area — recently boosted its quarterly cash dividend 
by 11 percent to 10.5 cents per share of its common 
stock.

The dividend, up from the 9.5 cents that Key paid
last quarter, is payable on Dec. 15, to holders of record

as of the close of business on Nov. 28.
This marks the second dividend increase that

KeyCorp has initiated in 2017, following a 12 percent
hike in the second quarter.

Headquartered in Cleveland, Ohio, Key is one of
the nation’s largest bank-based financial services com-
panies, with assets of $136.7 billion as Sept. 30.

In the 16-county CNY region, KeyBank had 68
branches and nearly $4.3 billion in deposits, good for
a 14.42 percent market share, according to the latest
FDIC statistics as of June 30. 

Commercial Real Estate
SBA Loans
Lines of Credit
A/R Financing
Equipment Financing
Merchant Cash Advance

NEALFUNDING.COM

“More Financing Solutions 
Than Most Banks”

315-699-4703
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ARCHITECTURE & ENGINEERING

JOHN DOMANSKI was ap-
pointed to manage Popli 
Design Group’s electri-
cal team in Syracuse. He 
comes to Popli Design with 
33 years of experience in 
electrical system design 
and project management 
for a wide variety of indus-
tries. Domanski received his bachelor’s 
degree from Syracuse University. 

TYLER J. KOST has 
joined Delta Engineers, 
Architects, & Land 
Surveyors, DPC in its 
Endwell office as an as-
sistant engineer in the 
firm’s facilities group. He 
recently graduated from 
Clarkson University with 
a bachelor’s degree in me-
chanical engineering and 
also holds a bachelor’s de-
gree in mathematics from 
St. Lawrence University. 
KURT J. HAKOLA has 
joined the firm’s Endwell 
office as an engineer in the 
facilities group. He earned 
a bachelor’s degree in civil 
engineering technology at 
the Rochester Institute of 
Technology in 2013 and 
brings prior industry ex-
perience working as proj-
ect engineer and project 
manager. CHRISTOPHER 
S. THOMAS has rejoined
Delta’s Endwell office as
a project manager in the
facilities group. He brings 
more than 20 years of
industry design and management expe-
rience working on variety of structures
for public and private clients. BIANCA N.
LITTLE has joined Delta Precast in Vernon
as an engineer. She recently graduated
from Syracuse University with a master’s
degree in civil engineering, and also holds
a bachelor’s degree in civil engineering
from SUNY Polytechnic Institute. Little
has one year of industry experience.

HEALTH CARE

GENNIFER HENDERSON
has been named manager 
of compensation and ben-
efits at Mohawk Valley 
Health System (MVHS). 
She will collaborate with 
the health system’s total 
rewards team on existing 
programs as well as support new initiatives 
around designing and implementing pay 
and benefits for the new medical center. 
Henderson was previously manager of 
benefits and compensation and human 
resource information systems at PAR 
Technology Corp. in New Hartford for 
nearly 25 years. She attended Mohawk 
Valley Community College in Utica and 
has received training in Affordable Care 
Act reporting, virtual compensation essen-
tials, emotional intelligence, and emergent 
leader training. 

GHASSAN KOUSSA, M.D., has been 
named medical director for the intensive 
care unit at the St. Luke’s campus of 
MVHS. Koussa works with the MVHS 
Pulmonary and Critical Care Group and 

has privileges at Faxton St. 
Luke’s Healthcare and St. 
Elizabeth Medical Center. 
He also serves as medi-
cal director of pulmonary 
rehabilitation at the Faxton 
campus and medical di-
rector of the respiratory 
care program through Mohawk Valley 
Community College. Koussa was previ-
ously affiliated with Frisbie Memorial 
Hospital in Rochester, New Hampshire, 
as a staff physician in pulmonary and 
critical care medicine and medical direc-
tor of the lung cancer screening program. 
He earned his medical degree from St. 
George’s University School of Medicine in 
Grenada, West Indies. Koussa completed 
an internal medicine residency, internal 
medicine chief residency, and a fellowship 
in pulmonary and critical care medicine 
at Albany Medical College in Albany. He 
earned his bachelor’s degree in chemistry 
from the American University of Beirut in 
Beirut, Lebanon and is board certified in 
internal medicine, pulmonary medicine, 
and critical care medicine. 

FLH Medical, P.C. has 
added two new providers. 
ASHLEY HARRIS has joined 
C Interlakes Orthopaedic 
Surgery and ASHLEY 
PAJK has joined FLH 
Medical’s Geneva Primary 
Care. Starting as a certi-
fied nursing assistant in 
long term care for Finger 
Lakes Health, Harris ad-
vanced to become a reg-
istered nurse for surgical 
services at Geneva General 
Hospital. She graduated 
from Monroe Community 
College with an associate degree in ap-
plied sciences and then earned her bach-
elor’s degree in nursing at the University 
of Texas at Arlington and received her 
master’s degree in family nurse practitio-
ner from St. John Fisher College, near 
Rochester. Pajk began her career as a 
nutrition services associate and then a 
certified nursing associate, before becom-
ing a registered nurse and a student nurse 
practitioner. In 2007, Pajk graduated from 
Finger Lakes Community College with an 
associate degree in applied science. She 
later earned a bachelor’s degree in nurs-
ing and a master’s degree in nursing in 
the adult-gerontology nurse practitioner 
program. 

HEALTHCARE FINANCE

LEAH ISGAR has joined Bankers 
Healthcare Group (BHG) as a senior tal-
ent acquisition partner. She previously 
was a dual career and talent acquisition 
manager at Syracuse University. DEBRA 
NORVELL and EMILY SALAMONE have 
joined BHG as accounting clerks. Norvell 
previously worked as an accounting co-
ordinator with WellNow Urgent Care and 
Salamone previously interned at Rapid 
Response Monitoring. VINCENT CUPO
joins as an account executive. He has 
more than eight years of sales experience 
with technology and telecommunications 
companies. KEVIN BOND joins as a credit 
card account executive. Prior to BHG, 
he worked as a business development 
consultant at Oracle. AUSTIN HORNA and 
PRISCILLA THUNDERBERK join BHG as 
junior account managers. Horna previ-

ously worked at Herc Rentals as a terri-
tory sales rep and Thunderberk worked at 
Bank of America. STEVEN WANTZ joins as 
a salesforce administrator. He has three-
and-a-half years of project-management 
experience and nearly six years of experi-
ence with Salesforce. JAMIE KOSECKI joins 
BHG as a senior manager of technology 
operations. He has 15 years of experience 
in the medical industry in the areas of new 
product development, research & develop-
ment, sustaining engineering, and system 
integrations along with two years of experi-
ence in the financial industry focused on 
enterprise integrations of OCR (optical 
character recognition) and RPA (robotic 
process automation) technologies.

INSURANCE

MICHAEL TREANTIS has 
been named insurance 
manager at AAA Western 
and Central New York 
and will oversee all in-
surance-sales operations 
at AAA WCNY branches 
across the entire region. 
He comes to AAA with 10 
years of insurance expe-
rience from working with 
the GEICO Insurance 
Agency, where he most re-
cently was a property sales 
manager for five years. 
Treantis holds a degree in 
business administration and sports man-
agement from the College of Saint Rose 
in Albany and has begun completing his 
CPCU (chartered property casualty un-
derwriter) designation. APRIL ENGRAM
has been named communications special-
ist for AAA Western and Central New 
York (WCNY) and will assist the public 
relations department of AAA WCNY. She 
comes to AAA with several years of ex-
perience as a music journalist, photogra-
pher, and copywriter. Engram earned her 
bachelor’s degree, with an English major 
and communications minor, from St. John 
Fisher College and her master’s degree in 
English from the University of Rochester. 
While working for the University of 
Rochester’s Psychology Department, 
Engram applied her copywriting and de-
sign skills to her role as academic coordi-
nator. MICHAEL JONES has been named 
partnership sales specialist at AAA WCNY 
and will oversee advertising sales options 
for AAA WCNY branches across the entire 

region. He brings hands-on 
and educational experience 
in business. Jones earned 
his business administra-
tion bachelor’s degree with 
a marketing focus from 
SUNY Fredonia and is ex-
perienced in developing 
sales options, building rela-
tionships with new clients, 
and fostering existing part-
nerships. His most recent 
experience included being 
a business development 
team leader. CHRISTOPHER 
GOERSS has been named 
the branch sales & operations manager 
for AAA Western and Central New York’s 
Travel & Insurance Center in Greece 
(near Rochester). He worked with AAA 
WCNY for a year-and-a-half as an interna-
tional travel consultant in Orchard Park, 
when he saw the opportunity to apply 
his more than 12 years of experience in 
retail management. Goerss continues to 
expand his knowledge as he pursues his 
bachelor’s degree in business from SUNY 
Empire State College. 

KITCHEN & BATH SUPPLIES

Stone Central, a full-service stone coun-
tertop fabrication company, has promoted 
JOHN GRANATO to direc-
tor of business develop-
ment. He was previously 
a project manager in the 
commercial sales depart-
ment at Stone Central, a 
position he held for nearly 
four years. Granato is an 
award-winning interior designer and has 
worked in the kitchen and bath industry 
for more than 25 years. His designs have 
been featured in numerous industry publi-
cations, and he served on the board of di-
rectors for the National Kitchen and Bath 
Association (NKBA) for more than 10 
years. Granato has a degree in interior de-
sign from Onondaga Community College 
and is an NKBA-certified kitchen designer.

NONPROFITS

JACQUELINE GERCHMAN, executive di-
rector of the United Way of Broome 
County, has resigned to pursue other op-
portunities. LORIANNE WELCH has been 
named its new executive director. Welch 
previously served on the organization’s 
Campaign Cabinet, board of directors, 
and most recently served as the organiza-
tion’s director of operations and develop-
ment. 

SPORTS

RONNIE ENOCH has joined 
the Syracuse University 
women’s basketball staff 
as director of recruiting 
and athlete performance. 
Enoch joined the Orange 
after spending two sea-
sons as an assistant wom-
en’s basketball coach at Tennessee State 
University (TSU). While at TSU, Enoch 
was responsible for scheduling and re-
cruitment under head coach Jessica Kern. 
Before that, he spent a year on Kern’s 
staff at Mississippi Valley State University. 
In 2015, Enoch was the assistant girls’ 
basketball coach at Hillside High School 
in Durham, N.C. Prior to his return to the 
high-school circuit, Enoch served as the 
associate head coach at North Carolina 
Central for three seasons. Enoch earned 
a bachelor’s degree and MBA from the 
University of Phoenix.          

People on the Move NEWS
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ANNOUNCING THIS YEAR’S

LEADERS
  ROCK
CONGRATULATIONS!
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Wednesday, November 6, 2019 

5 PM - 8 PM  •  Oncenter, Syracuse

Visit bizeventz.com for tickets and information

http://www.bizeventz.com



