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The United States Department of 
Agriculture (USDA) on Oct. 4 announced 
that the department is planning for an-
other $100 million in funding from the 
American Rescue Plan Act. 

The money would leverage hundreds of 
millions more in lending through community 
and private-sector lenders to expand meat 
and poultry processing capacity and finance 
other food supply-chain infrastructure. The 
goal is to expand competition and alleviate 
bottlenecks in the food-supply chain that were 
exacerbated by the pandemic and helped lead 
to meat shortages and higher prices.

The USDA plans to publish specific details 
on the new program and how to apply as 
part of USDA’s Build Back Better Initiative, a 
plan to invest $4 billion to “strengthen the 
resiliency of America’s food supply chain 

while promoting competition.” The new com-
mitment of $100 million for loan guarantees 
comes on top of the previously announced 
$500 million in federal spending to expand 
meat and poultry processing capacity.

Through this program, USDA will use 
$100 million in funding from the American 
Rescue Plan Act to “catalyze millions more in 
lending available for working capital, facilities, 
equipment, and other investments.” The loan 
guarantees seek to help to start up or expand 
businesses in the food supply chain that ag-
gregate, process, manufacture, wholesale, or 
distribute food; address supply-chain disrup-
tions; and increase the resiliency of the food 
supply chain.

The USDA is preparing to issue a notice 
soon to announce eligibility requirements 
and the application window. 

CICERO — SRC, Inc. has been recently 
awarded a nearly $14.5 million contract from 
the U.S. Air Force for Multi-Domain Agile 
Condor Enhancements (MDACE) software 
prototype/hardware.

SRC is a nonprofit corporation headquar-
tered in Cicero that focuses on areas that in-
clude defense, environment, and intelligence.

The cost-plus-fixed-fee contract provides 
for the research and development of wide-
ly applicable technologies that increase 
perception, adaptability, re-configurability, 
resiliency, self-optimization, security, and 

autonomy for energy-efficient, agile Air 
Force platforms. That’s according to an Oct. 
8 contract announcement from the U.S. 
Department of Defense.

Work will be performed in Cicero and is ex-
pected to be completed by Oct. 8, 2024. This 
award resulted from a competitive acquisition 
in which two offers were received, per the 
contract announcement. Fiscal 2021 research, 
development, test, and evaluation funds total-
ing $2,030,471 are being obligated at the time 
of award. The Air Force Research Laboratory in 
Rome is the contracting authority.
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MARCY — Work has started on a 
$40 million modernization of the Office 
of Mental Health’s Central New York 
Psychiatric Center and Secure Treatment and 
Rehabilitation Center campus in Marcy in 
Oneida County. 

The project undertaken by the Dormitory 
Authority of the State of New York will overhaul 
100,000 square feet of the facility, including its 
infrastructure, according to a Sept. 29 news re-
lease from the office of Gov. Kathy Hochul.

Crews will renovate Building 77 and the 
Building 39 Medical Suite, including the campus 
pharmacy and kitchen. The project will include 
upgrades to the electrical, lighting, data, and 
security systems, HVAC replacement, selective 
demolition, and asbestos and PCB abatement. 

The work includes the installation of new 
boilers, chillers, pumps, and a new chilled water 
and heating-water distribution system. Both 
buildings will be occupied throughout the du-
ration of construction, the release noted.

 Delta Engineers, Architects, & Surveyors 
says on its website that it is the prime consul-
tant for this extensive renovation of key build-
ing systems and safety infrastructure at the 
CNY Psychiatric Center campus. Delta is based 
in Endwell and also has offices in DeWitt, 
Vernon, and Schenectady.

The CNY Psychiatric Center provides inpa-
tient services for inmates in custody of the state 
Department of Corrections and Community 
Services and pre-trial detainees from 25 up-
state county jails, as well as restoration services 
for individuals found unfit to stand trial. The 
Secure Treatment and Rehabilitation Center 
provides residential treatment to individuals or-
dered confined under New York’s Sex Offender 
Management and Treatment Act. 
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SKANEATELES — The national financial-ser-
vices firm Stifel recently renewed the lease of 
its Skaneateles branch office.

Stifel’s office is located in suite 2 at 36 
Jordan St. in the village of Skaneateles. Randy 
Powers is the office branch manager and a 
financial advisor, according to the Stifel web-
site. Frederick Shibel and Dan Wright are also 
financial advisors at this location.

Bill Evertz and Sam Vulcano from Cushman 
& Wakefield/Pyramid Brokerage Company ne-
gotiated the lease renewal. Evertz represented 
the landlord and Vulcano represented the 
tenant, Stifel. 

Sonbyrne Sales, Inc. owns the 36 Jordan 
St. property, which has a 2021 total assess-
ment of more than $576,000, according to 
Onondaga County’s online real-estate records.
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No, they won't make 
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Yes, they are 
going to a 

bowl

18%

The SRC headquarters in Cicero.

PHOTO CREDIT: DELTA WEBSITE
The Central New York Psychiatric Center Building 
39 in Marcy.

PHOTO CREDIT: CUSHMAN WAKEFIELD/PYRAMID BROKERAGE COMPANY
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ereinhardt@cnybj.com

NEW BERLIN — Preferred Mutual 
Insurance Company (PMIC) says it’ll have 
new leadership when the calendar turns to 
2022.

The firm on Oct. 4 an-
nounced the promotion of 
R. Benedikt Sander to the
role of president and CEO,
effective Jan. 1.

PMIC has also promoted 
Jeffrey Lopata to COO and 
executive VP, also effective 
at the beginning of the new 
year, per a company news 
release. 

Preferred Mutual 
Insurance is based in New 
Berlin in Chenango County.

PMIC’s current CEO, 
Christopher Taft, will be re-
tiring but will become the 
chairman of the company’s 
board of directors. In that 
role, Taft replaces Robert 
Wadsworth, who will con-
tinue to support PMIC as a 
member of the board.

“As we position PMIC for its next chapter, 
we’ve identified an opportunity to strength-
en our corporate structure by promoting 

two individuals who will lead PMIC into the 
future,” said Taft. “My new role as chairman 
of the board will allow me an opportunity 
to continue to focus on shaping the culture 
and strategic direction of PMIC in partner-
ship with our leadership team.” 

Sander, who joined PMIC in June 2019, 
has been serving as EVP, insurance opera-
tions, and has more than 20 years of leader-
ship experience in the insurance industry. 
In his time at PMIC, he has supported 
strategies to improve company growth and 
profitability as well as initiatives that “fos-
ter strong relationships” with employees, 
agents and business partners. 

“I am humbled to be PMIC’s next leader 
and am looking forward to continuing its 
proud 125-year-old tradition of being centered 
on our community, our policyholders, our 
agents and all our employees,” Sander said. 
“We have a supremely talented team at PMIC 
and I look forward to working closely with Jeff 
Lopata, the leadership team, our new chair-
man Chris Taft, and the board of directors as 
we chart the course to continued success.”

Lopata, who has been serving as EVP, 
chief strategy officer, has worked on 
PMIC’s strategic-planning initiatives across 
several key areas of the company during 
his 17-year tenure. Those areas include 
information technology, enterprise project 
management, and the development of many 
business strategies and services. 

In business since 1896, Preferred Mutual 
Insurance Company provides property 
and casualty insurance coverage to more 
than 232,000 individual and business cus-

tomers through a network of more than 
500 independent agents throughout New 
York, New Jersey, Massachusetts, and New 
Hampshire.             

We are proud to announce that Michael P.
Goetz and Timothy N. Rake have been

promoted to Partner within our Firm. We
are excited that they will carry on our

tradition of fostering meaningful
relationships with our clients, our team

and our communities.

WWW.FMFECPA.COM | 315-472-7045
INFO@FMFECPA.COM

FIRLEY, MORAN, FREER & EASSA, CPA, P.C.
Locally Owned | Nationally Affiliated | Globally Connected

BY ERIC REINHARDT
ereinhardt@cnybj.com

T he company that’s building its 
$1 billion Mohawk Valley Fab near
Utica is now operating under a new 

name. 
Durham, North Carolina–based Cree 

Inc. has changed its name to Wolfspeed, 
Inc. (NYSE: WOLF). The renamed firm 
specializes in silicon-carbide technology 
and production.

The Mohawk Valley Fab — which 
is under construction at the Marcy 
Nanocenter on the SUNY Polytechnic 
Institute campus in Marcy — has been de-
scribed by New York State as the “world’s 
largest silicon carbide device manufactur-
ing facility.”

The company in early November 2020 
said it expects production to begin there 
in 2022.

Wolfspeed has served as the brand 
name for the company’s silicon-carbide 
materials and semiconductor-devices 
business unit for the past six years. The 
company contends the name Wolfspeed 
“conveys both the noble traits of the wolf 
— leadership, intelligence and endurance 
— and speed, characterized by the pace 
at which the company innovates and op-
erates…”

“Today officially marks a transfor-
mative milestone for Wolfspeed as we 
are now a pure-play global semiconduc-
tor powerhouse,” Gregg Lowe, CEO at 
Wolfspeed, said. “The next generation in 
power semiconductors will be driven by 
Silicon Carbide technology, with superior 
performance that unleashes new possi-
bilities and positive changes to the way 
we live.”

Lowe joined the company in September 
2017. 

Wolfspeed says it has forged multi-year, 
long-term materials agreements totaling 
more than $1.3 billion across several in-
dustries, has a device pipeline that totals 
more than $15 billion, and an increased 
production capacity 30 times larger than 
previous facility plans. 

The company says its technology is 
key to the electrification of the drivetrain 
to support the shift to electric vehicles, 
wireless infrastructure to unlock the po-
tential of smart cities, and power storage 
to enable broader adoption of renewable 
energy.           

WHAT’S IN A NAME?

North Carolina firm that’s 
building chip fab on SUNY Poly 
campus now called Wolfspeed                      
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Gregg Lowe (center), CEO of Cree Inc., is seen in this September 2020 file photo as he visited the construction site of the 
firm’s Mohawk Valley Fab in Marcy, near Utica. Lowe toured the site with Jeff Maidment (left), construction manager for 
Cree. The firm on Oct. 4 announced it has changed its name to Wolfspeed Inc., a name it has used for its silicon-carbide 
materials.

With upcoming retirement, Preferred Mutual appoints new leadership           

Sander

Lopata

Taft

Building on Fly Road in DeWitt 
sold for $615,000
BY JOURNAL STAFF
news@cnybj.com

DeWITT — The 15,871-square-foot indus-
trial building on nearly four acres of land at 
6940 Fly Road in DeWitt was recently sold.

Fly Road Properties LLC bought the prop-
erty for $615,000, according to Cushman & 

Wakefield/Pyramid Brokerage Company. 
The real-estate firm’s agent, Elaina Pirro, 
represented the buyer in this transaction.

The one-story building was constructed 
in 1980. The 2021 total assessment and full 
market value for the 3.84-acre property is 
listed at $508,000, according to Onondaga 
County’s online real-estate records.           

http://www.fmfecpa.com
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ereinhardt@cnybj.com

GOUVERNEUR — New Kinney Drugs 
President John Marraffa says his vision 
for the company is to “create a customer 
experience unmatched by others.”

 “By building on our 118-year history, 
I hope to reinforce a standard of excel-
lence that transcends 
traditional pharmacy,” 
Marraffa said in a re-
lease. “We must be dif-
ferent. By expanding our 
services, enhancing the 
patient experience, and 
maximizing our part-
nerships, I believe that 
Kinney Drugs will become a premier 
health care destination. I am very excited 
to become part of this Kinney legacy.”

Marraffa takes over the duties that 
Rebecca Bubel previously held before 
stepping down from the role to deal with 
a family matter, Judith Cowden, senior 

director of marketing and advertising at 
Kinney, tells CNYBJ in an email.

Kinney Drugs — a fully employ-
ee-owned pharmacy chain in New York 
and Vermont — is headquartered in 
Gouverneur in St. Lawrence County. 

Marraffa joined KPH Healthcare 
Services in 2019 as VP of government 
affairs and health-care services integra-

tion. Since then, he 
launched a new division, 
“Kinnect,” an onsite 
pharmacy for specialized 
health-care facilities. 

Kinney Drugs is part 
of the KPH Healthcare 
Services family of com-
panies, a national pro-

vider of pharmaceutical and health-care 
services with businesses in both the retail 
and commercial segments of the industry.

Besides launching Kinnect, Marraffa 
also expanded Kinney’s “Delivery at 
Discharge” program, introduced a pa-
tient-safety organization, and led Kinney’s 

extensive corporate COVID-19 vaccina-
tion and testing response. 

Marraffa also serves as patient-safety 
officer to provide leadership and direction 
to the organization’s patient-safety strat-
egy. He is responsible for continuously 
evaluating and improving patient-safety 
programs based on internal needs and 
external requirements and standards. 

“John is extremely well-qualified to lead 
the dedicated team of Kinney Drugs em-
ployee-owners. John really knows his stuff 
and is a natural leader with a true talent 
for getting to the heart of a matter, taking 
decisive action, and doing whatever it 
takes to accomplish objectives,” David 
Warner, CEO of Kinney Drugs, said in the 
release. “I am confident that he will propel 
our company forward at a time of great 
change within the retail drugstores and 
pharmacies. Internally, he will galvanize 
our teams and foster an environment of 
excellence that will continue to attract the 
highest caliber of talent.”

Before joining the company in 2019, 

Marraffa had a 14-year career with 
Walgreens, where he most recently 
served as regional health-care director for 
New York, New Jersey, and Pennsylvania. 

Marraffa earned a bachelor’s degree 
in pharmacy from Albany College of 
Pharmacy and Health Sciences. He is li-
censed to practice pharmacy in New York, 
Illinois, and Vermont.          

New Kinney Drugs president says 
pharmacy chain must be different                                                           

PHOTO CREDIT: KINNEY DRUGS
John Marraffa is the new president of Gouverneur–based 
pharmacy chain Kinney Drugs. 

American Heart Association names 
6 new advisory-board members
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — The American Heart 
Association (AHA) recently announced 
that six new, local volunteer leaders have 
joined its advisory board.

Here is a brief description of the new 
board members.

Aida Byrne — director 
of corporate communica-
tions for the eastern mar-
kets at Excellus BlueCross 
BlueShield. She also vol-
unteers with the Crouse 
Auxiliary Board, Arc 
Onondaga Foundation 

Board, and Utica College 
Business College Advisory Committee. 
Byrne comes from a family of seven chil-
dren, five of whom — including herself — 
have heart disease, as do both her parents.

Amy Grover — 
sport-medicine coor-
dinator and employee 
wellness-program co-
ordinator at Syracuse 
Orthopedic Specialists. 
She has been a practicing
athletic trainer since 2007. 

Before joining the board, Grover served 
on the American Heart Association’s 
Wellness Summit planning committee 
and serves as the chairwoman of the 
Community Action Committee.

Kenneth Hills — chief op-
erating officer at Syracuse 
Model Neighborhoods 
(Southwest Community 
Center). He joined Syracuse 
Model Neighborhoods in 
October 2020, taking on
the duties of all operations 

of the Southwest Community Center and 
its programs. Prior to that, he worked for 
the City of Syracuse Water Department for 
seven years.

LaToya M. Jones — 
a nurse who current-
ly serves as a regional 
health-care advocate in 
Syracuse and Central New 
York with the Healthcare 
Education Project. Jones
served as the First VP of 

the Syracuse Onondaga NAACP, is the 
founder of The Joe Family Foundation 
for Disability Advocacy Inc., serves on 
the boards of Syracuse-Onondaga Food 
Systems Alliance (SOFSA) and David’s 
Refuge, and is past president & founder of 
Black Nurses Rock Syracuse Chapter Inc.

Derrick L. Murry — 
chief operating officer of 
the Syracuse Community 
Health Center, Inc. In this 
role, which he has held 
since 2015, he oversees 
health-care access to more
than 30,000 residents, 

many of whom are impacted 
by social determinants that impede care. 
In 2012, Murry served as the chairman of 
the Syracuse Heart Walk.

Randy Tuthill — chief 
financial officer at C&S 
Companies. He is interest-
ed in giving back to the 
community as an AHA 
board member, as well as 
in his role with the Camp
Talooli’s board of direc-

tors. Tuthill joined the Cycling Challenge 
at the 2021 Syracuse Heart Challenge and 

Byrne

Grover

Hills

Jones

Murry

Tuthill
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Andy Breuer, president of Hueber- 
Breuer Construction, his wife Amy, 
and their two children.

315.422.9538  |   CNYCF.ORG

We make grants through our fund to numerous causes 
including healthcare for women, arts, social justice and 

Jewish organizations.

We see the Community Foundation as an engine for 
transformative and societal change, ensuring our support 

will help future generations thrive.

GIVING BACK 
FOR CHANGE:

ROBERT SARASON 
& JANE BURKHEAD

Read more of Jane & Robert’s story at 
cnycf.org/SarasonBurkhead

Robert Sarason and 
Jane Burkhead with 
their dogs, Omar and 
Snoop, at their home.

Testing could start 
before the end of 
the year

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — A 5G test network for un-
manned aircraft is coming to the 50-mile 
unmanned-aircraft systems (UAS) corri-
dor between Syracuse and Rome. 

NUAIR hopes to have the necessary 
components to begin the testing before 
the end of the year, Tim Lawton, director 
of marketing & public relations for NUAIR 
tells CNYBJ in an email.

The MITRE Engenuity 
Open Generation 5G 
Consortium will bring 5G 
to the corridor, the office 
of Gov. Kathy Hochul an-
nounced in a news release.

MITRE Engenuity’s 
Open Generation 
Consortium brings togeth-
er diverse technical viewpoints from mar-
ket leaders, innovative startups, industry 
associations, academics, and government 
liaisons, per its website. MITRE Engenuity 
is based in McLean, Virginia, according to 
its LinkedIn page.

Open Generation says it has deter-

mined this corridor is a “prime location” to 
launch the nation’s first 5G unmanned-air-
craft systems testing range, a designation 
that will enhance New York’s position in 
this emerging technology sector. 

“5G is the 5th generation mobile net-
work … [which] enables a new kind of 
network that is designed to connect vir-
tually everyone and everything together 
including machines, objects, and devices,” 
per the website for Qualcomm (NASDAQ: 
QCOM), a San Diego, California–based 
semiconductor company.

NUAIR, a Syracuse–based nonprofit 
organization that provides expertise in 
unmanned-aircraft systems, is a mem-
ber of Open Generation. NUAIR manages 
New York’s 50-mile UAS corridor and is 

working on advancing 5G 
innovation in unmanned-air-
craft systems. 

A UAS includes a drone 
and equipment used to con-
trol its flight. A drone is also 
referred to in the industry 
as an unmanned aerial vehi-
cle, or UAV.

With coordination from NUAIR, the 
corridor will include an experimentation 
hub with more than 100 square miles 
dedicated to 5G beyond-visual-line-of-site 
testing and long-range flight paths — a 
capability critical to the commercializa-
tion of safe and secure unmanned aircraft 

systems.
The 5G technology for New York’s 

drone corridor “represents a new mile-
stone for the sector’s continued develop-
ment in the state,” Hochul’s office said. 
Within this corridor, strategic investments 
are accelerating industry growth by sup-
porting “emerging uses in key industries,” 
including agriculture and forest manage-
ment, transportation and logistics, media 
and film development, utilities and infra-
structure, and public safety. 

“New York will be the first [Federal 
Aviation Administration (FAA)]-
designated UAS test site with a bespoke 5G 
network,” NUAIR CEO Ken Stewart said. 
“The industry is looking for an FAA and 

[Federal Communications Commission] 
approved communications network that 
has the capability and reliability needed 
for safe commercial drone operations. 5G 
holds the promise of unlocking scalable, 
economically viable drone operations and 
we are confident that our work in New 
York will help determine if 5G is a suitable 
solution for the UAS industry.”

New York State made a $30 million 
investment in 2016 to develop the 50-
mile flight-traffic management system be-
tween Syracuse and Griffiss International 
Airport in Rome. In total, the state has 
invested nearly $70 million over the past 
five years to advance the UAS industry in 
Central New York and the Mohawk Valley. 

Syracuse-Rome drone corridor 
to host 5G test network
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The 50-mile unmanned-aircraft systems (UAS) corridor between Syracuse and Rome will host a 5G test network for 
unmanned aircraft. The Open Generation 5G Consortium of MITRE Engenuity, a Virginia nonprofit, has determined the 
corridor is a “prime location” to launch the nation’s first 5G UAS testing range. A UAS is also referred to as a drone.

http://www.cnycf.org/sarasonburkhead
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Learn about the forward-thinking that has fueled 
momentum throughout our community.
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For tickets go to:
www.DowntownSyracuse.com/FallProgressBreakfast

Featured topic:

Investing in our Community
Speakers:

• Hon. Ben Walsh, Mayor, City of Syracuse
• Melanie Littlejohn, Vice President, New York
Customer and Community Management, National Grid

• Albert Nocciolino, President & CEO, NAC Entertainment, Ltd.
and Famous Artists

Proposed Investments Will Create 
a More Vibrant Community
R ight now, there are projects and

 investments being proposed at a
 level we have not seen in gener-

ations. Over the past 
year, our business-devel-
opment team has been 
actively tracking more 
than $89 million in pro-
posed projects that are 
interested in expanding 
and locating in Central 
New York. Not only do 
these investments drive 
growth, progress, and 
economic opportunity, 
but they also help create 

a more vibrant and culturally rich region that 
we know is so critical to businesses’ efforts 
to attract and retain talent.

In addition to this surge in business-de-
velopment interest, regional stakehold-
ers are making commitments to drive 
new tourism-rich opportunities. [In 
September], Onondaga County proposed 
a $25 million soccer and lacrosse regional 
sports complex in Salina that would gener-
ate about 400 jobs. This investment could 
attract 500,000 people a year which would 
generate $20 million in direct spending, 
and more than $1 million in sales and 
hotel room-tax revenues annually. 

The county also announced [recently] 
an $85 million aquarium at the Inner 
Harbor. The project could attract 500,000 
people each year, drive $50 million in 
economic impact and be a significant 
catalyst for further development at the 
harbor, which has long been a priority for 

development.
These regional tourism initiatives will 

support the continued revitalization of our 
urban core as well. Later this month, the 
Downtown Committee of Syracuse’s “Good 
Morning Downtown Syracuse Progress 
Breakfast” will focus on investing in our 
community. The virtual event will highlight 
projects and their impact, such as the $37 
million City Center redevelopment, which 
will transform a large section of the former 
Sibley’s Department Store into mixed-use 
space. This project includes façade im-
provements, a new entrance for Redhouse, 
and new headquarters for the Alion Science 
and Technology Corp. Additionally, the 
event will celebrate the impact of tourism 
drivers like the return of live theater to 
downtown this fall. [Representing] one of 
downtown’s largest employers, National 
Grid, CenterState CEO Board Chair 
Melanie Littlejohn will be on hand to share 
her perspective on this progress.

These investments and the many others 
in the pipeline are part of an exciting period 
of growth that will make our community 
an attractive place to live and work — one 
that is writing a new future for this re-
gion. To learn more, contact Andrew Fish, 
CenterState CEO’s senior VP of business 
development, at afish@centerstateceo.com.

Robert M. Simpson is president and CEO 
of CenterState CEO, the primary econom-
ic-development organization for Central 
New York. This article is drawn and edited 
from the “CEO Focus” email newsletter that 
the organization sent to members on Oct. 7.

ROBERT  
SIMPSON

CEO Focus

BY ADAM ROMBEL
arombel@cnybj.com

HERKIMER — Crews recently 
completed a $20 million reno-
vation of the Eastern Gardens 
Apartments in the village of 
Herkimer in Herkimer County. 

Now known as Stone Ridge 
Mills, the rehabilitated pub-
lic-housing development offers 
63 new energy-efficient and af-
fordable homes for families, ac-
cording to a news release from 
the office of Gov. Kathy Hochul.

Built in 1954, the original 
apartment complex included 
seven two-story buildings with 48 
apartments. Rehabilitation work 
included new roofs and siding, 
energy-efficient windows, open 
floor plans, upgraded security 
systems, high-efficiency lighting, 
low-flow plumbing fixtures, new 
kitchens and bathrooms, and 
Energy Star appliances.  

Construction crews also built an 
additional two-story building with 
15 new apartments. All buildings 
meet the standards of the New 
York State Energy and Research 
Development Authority’s low-rise 
residential new construction pro-
gram, EPA’s Performance Path 
with Energy Star, and those of 
Enterprise Green Communities, 
the release noted.

Stone Ridge Mills features 14 
one-bedroom, 34 two-bedroom, 
10 three-bedroom, and five 
four-bedroom apartments. Most 
apartments are affordable to 
households earning at or below 
50 percent of the area median 
income.  

The complex includes eight 
fully accessible apartments for 
mobility-impaired residents and 
five fully accessible apartments 
for hearing/vision impaired res-
idents. Seven apartments are set 
aside for those who are homeless 

or at risk of homelessness. 
Stone Ridge Mills is locat-

ed near public transportation, 
shopping, a bank, hospital, and 
Herkimer College. An existing 
Head Start facility that provides 
free on-site programs for chil-
dren is being relocated from the 
community building to another 
Herkimer Housing Authority 
property, Stone Ridge Daycare, 
so that the building can be re-
turned for use as community 

space. The rehabilitated commu-
nity building now has energy-ef-
ficient mechanical, electrical, 
plumbing, fire-suppression sys-
tems, and accessible laundry 
facilities, as well as new play-
grounds and sidewalks.      

The project developer is the 
Herkimer Housing Authority with 
Edgemere serving as housing 
consultant. State financing for the 
development came through New 
York State Homes and Community 

Renewal’s (HCR) allocation of fed-
eral and state low-income hous-
ing tax credits that generated 
nearly $16 million in equity and 
$2.4 million from the Public 
Housing Preservation program. 
An additional $1.3 million was 
awarded by HCR through the 
Rural and Urban Community 
Investment Fund to finance the 
relocation and upgrade of the 
Head Start facility. NYSERDA also 
provided $63,000 in funding.        

Crews complete 
$20M affordable-
housing project in 
Herkimer

The newly renovated Stone Ridge Mills apartment complex in the village of Herkimer.  PHOTO CREDIT: WWW.STONERIDGERESIDENCES.COM

http://www.downtownsyracuse.com/fallprogressbreakfast
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PRESENTED BY

Thursday, Nov. 4
12 – 1 pm

A virtual celebration of business 
innovation and resilience

REGISTER AT CENTERSTATECEO.COM/EVENTS

PRESENTING SPONSOR

CORPORATE SPONSORS

COMMUNITY VISIONARY 
AWARD SPONSOR

MEDIA SPONSORS

HealthWay hopes private-equity firm can help it reach the next level     
BY ERIC REINHARDT
ereinhardt@cnybj.com

PULASKI — HealthWay president Vinny 
Lobdell, Jr. believes that the time was 
right to find a partner that could help his 
company “reach the next level.”

“AE Industrial has the industry and op-
erational expertise, and deep relationships 
needed to build a premier global air puri-
fication technology solutions platform,” 
Lobdell said. 

He’s referring to pri-
vate-equity firm AE 
Industrial Partners, 
LP, which has acquired 
the Pulaski–based 
HealthWay Family of 
Brands. HealthWay spe-
cializes in air-purification 
products for both com-
mercial and residential settings.

AE Industrial Partners focuses on the 
aerospace, defense & government ser-
vices, space, power generation, and spe-
cialty-industrial markets.

The acquisition of HealthWay rep-
resents AEI’s 14th platform investment 
in its AE Industrial Partners Fund II, LP, 
which closed in 2018 with $1.36 billion in 
equity commitments, per a news release 
on the HealthWay website. No financial 
terms for the acquisition were disclosed.

Founded in 2004, HealthWay is a fam-
ily-owned and operated firm that says it 
“has seen tremendous growth.” To contin-
ue facilitating growth and investment in in-
novations in indoor air quality, HealthWay 
says it has joined forces with AEI.

“We’re pleased to join the AE Industrial 
team and gain the needed resources to 
further invest in growth and innovation,” 
Vince Lobdell, CEO and chairman of 
HealthWay, said in the release. “Ensuring 

high levels of air quality is 
now considered a top pri-
ority for all organizations, 
whether it’s a school, of-
fice building, hospital, or 
shopping mall. We have 
an incredible opportunity 
to leverage AE Industrial’s 
relationships and business 
acumen to increase market 

share and become a household name in 
air purification.”

HealthWay has more than 100 employ-
ees in Pulaski and more than 300 around 
the world, according to its website.

AEI considers the acquisition of 
HealthWay to be a platform investment 
and plans to work alongside the man-
agement team to reach global channels, 
sectors, and customers.

“As we learned first-hand over the last 
18 months, guaranteeing the purity of 

indoor air is critically important to getting 
back to and maintaining ‘everyday’ life, 
and we are proud to invest in HealthWay, 
an innovator in the air purification indus-
try,” Kelly Romano, operating partner at 
AEI, said. “The air purification industry 
is at a long overdue inflection point, and 
we believe that building a platform fea-

turing HealthWay’s differentiated tech-
nology with the global scale to reach all 
channels, sectors and customers will be a 
game-changer. With his 40 years of indus-
try experience, Vince is a true leader in 
the space, and we’re excited to work with 
him and his team to capitalize on strong 
industry tailwinds.”         

BY ERIC REINHARDT
ereinhardt@cnybj.com

OSWEGO — SUNY Oswego’s arena 
and convocation hall are now named 

after school president 
Deborah Stanley, who 
plans to retire on Dec. 31.

Donors, led by 
the Oswego College 
Foundation board, 
have raised more than 
$2.4 million to name the

facility the Deborah F. Stanley Arena and 
Convocation Hall. 

Rose Cardamone Crane, who chairs 
the board of directors of the Oswego 
College Foundation, on Oct. 1 made 
the announcement at SUNY Oswego’s 
Founder’s Weekend luncheon. During 
the event, the college recognized Stanley, 
who announced in May her intentions to 
retire in December after 26 years as pres-
ident and 44 years at the college.

The multimillion-dollar gift establishes 
an endowed fund that will be used to keep 

the ice-hockey arena and convocation hall 
equipped with the latest technology and 
amenities, the university said.

The SUNY board of trustees approved 
the naming at a meeting in September, 
the school said.

“This campus center, and in partic-
ular this arena and convocation hall, 
serve as the heart of the SUNY Oswego 
campus,” Crane said. “It is the place 
where students launch their academic 
careers during the annual Welcoming 
Torchlight Ceremony and where they 
conclude their careers during the annual 
commencement ceremony. This arena 
is the most fitting space on campus 
to recognize the indelible impact that 
President Stanley has made. We want 
her contributions to SUNY Oswego to 
live in perpetuity in a space that she 
helped make a reality.”

Early in her tenure as president, 
Stanley shared her vision for a student 
center and indoor corridor to serve as a 
main hub of activity that also provided an 
enclosed walkway to connect the campus, 

“known for its formidable winters and 
winds off Lake Ontario,” per a university 
news release. 

She also wanted the new campus center 
to contain space for student organizations, 
career services, experiential learning, 

and an ice arena and convocation hall to 
make Laker athletic contests and large-
scale concerts and cultural events more 
accessible to students. The vision became 
reality when the campus center opened in 
2006, the school said.         

SUNY Oswego honors Stanley with 
naming of arena & convocation hall                                                     
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SUNY Oswego on Oct 1 announced the school has named its arena and convocation hall after current president Deborah 
Stanley, who plans to retire at the end of this calendar year. Donors raised more than $2.4 million to place Stanley’s 
name on the facility, and the university will use the money to keep the hall equipped with technology and amenities.

Stanley

cycled for two hours to help fundraise for 
his team.

“The American Heart Association has a 
mission to save lives, but we can’t do that 
without volunteers,” Franklin Fry, executive 
director of the American Heart Association 
in Syracuse, said in a release. “The Syracuse 
advisory board is a group of dedicated local 
leaders that is truly making a difference in 
the health of our community.”

The new members join an award-winning 
advisory board. The Syracuse area advisory 

board has been honored with the national 
Gold Standard Board designation from the 
American Heart Association for nine consec-
utive years. The board was recently recog-
nized again at the silver level, per the release.

The AHA also thanked the following 
board members who have stepped down 
from the board: Dr. Luis Castro, St. Joseph’s 
Health; Mara Charlamb, United Radio; 
Angela Franco, Fust Charles Chambers, 
LLP; Troy Hogue, AMR; Jerry Jean-Louis, 
Bristol-Myers Squibb; Randy Sabourin, 
Metro Fitness Clubs; Samuel Stamps, C&S 
Companies; and Larry Williams, Syracuse 
Community Connections.         

AHA: Continued from page 4

http://www.centerstateceo.com/events
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HEALTH-CARE MANUFACTURERS
Ranked by No. of CNY Employees

Rank

Name
Address
Phone/Website

Employees:
CNY

Companywide
Annual

Revenue
Products Manufactured for the

Health-Care Sector
Parent Company

Headquarters Key Executives
Year

Estab.

1.
Tessy Plastics Corporation
700 Visions Drive
Skaneateles, NY 13152
(315) 689-3924/tessy.com

1,000
1,184

NA medical devices: airway management,
biopsy products, cardiovascular, dental,
drug-delivery services, energy devices,
ENT, gynecological, minimally invasive

surgical-device components, optometry,
vascular-access products

same
Skaneateles

Roland Beck, President & Owner
Joseph Raffa, VP & GM

Stuart Smurthwaite, VP Operations
Judson Vann, VP Sales & Marketing
Stafford Frearson, VP Engineering

1973

.
Hillrom
4341 State Street Road
Skaneateles Falls, NY 13153
(315) 685-4100/hillrom.com

1,000
10,000

$2.9B connected smart beds, patient lifts,
patient assessment and monitoring

technologies, caregiver-collaboration
tools, respiratory health devices,

advanced operating room equipment

Hill-Rom Holdings, Inc.
(Hillrom)

Chicago, IL

Andreas G. Frank, President, Front
Line Care

1915

3.
Anaren, a TTM Technologies Company
6635 Kirkville Road
East Syracuse, NY 13057
(315) 432-8909/anaren.com

600
800

NA high-frequency electronic technology
used in connected medical devices/

sensors

TTM Technologies Inc.
Costa Mesa, CA

Lawrence A. Sala, President & CEO 1967

4.
ConMed
525 French Road
Utica, NY 13502
(315) 797-8375/conmed.com

509
3,500

$955.1M arthroscopy, cardiology, critical care,
general and laparoscopic surgery,

gastroenterology, gynecology,
neurosurgery, orthopaedics, sports

tissue & biologics, surgical visualization

same
Utica

Curt R. Hartman, CEO 1970

5.
Ansen Corporation
100 Chimney Point Drive
Ogdensburg, NY 13669
(315) 393-3573/ansencorp.com

220
450

NA electronic contract manufacturer of
Class I - III medical devices; printed
circuit-card assembly through to a
completed tested and packaged

product

ARAGRA Technologies
Pittsburgh, PA

Brenda Coon, Director of Business
Development

2002

6.
Bo-Mer Plastics, LLC
13 Pulaski St.
Auburn, NY 13021
(315) 252-7216/bo-mer.com

63
63

NA parts for scanners, trays, and medical
cases

same
Auburn

Thomas R. Herbert, President, CEO,
& Owner

Brian Colella, Controller

1946

7.
Hartman Enterprises, Inc.
455 Elizabeth St.
Oneida, NY 13421
(315) 363-7300/hartmanenterprises.com

49
49

NA medical devices, components same
Oneida

Jaime A. Sweet, President/CEO
Bob Kocik, VP of Operations

Ben Robbins, Director of Business
Development

1973

8.
MPL Incorporated
41 Dutch Mill Road
Ithaca, NY 14850
(607) 266-0480/mplinc.com

30
30

NA electronic assemblies for medical
applications

same
Ithaca

Shane French, Owner 1991

9.
MSi Molding Solutions Inc.
6247 State Route 233
Rome, NY 13440
(315) 736-2412/moldingsolutionsinc.com

28
28

$4M molded and fabricated plastic
components, assemblies, and

packaging

same
Rome

Tom Bashant, President 2006

10.
Intersurgical, Inc.
6757 Kinne St.
East Syracuse, NY 13057
(315) 451-2900/us.intersurgical.com

25
NA

NA global designer, manufacturer, and
supplier of a wide range of high-quality
medical devices for respiratory support

same
Workingham, U.K.

William P. Hope, III, President/COO 1991

11.
Tronser, Inc.
3066 John A. Trush Jr. Blvd.
Cazenovia, NY 13035
(315) 655-9528/tronserinc.com

13
13

NA parts for medical electronics such as
MRI

same
Cazenovia

Michael Tronser, President 1978
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BOOK OF LISTS

4,000 
DISTRIBUTED

OVER 

50
LISTS

1,400 
CONTACTS

1,000 
COMPANIES

ONE AD = ONE WHOLE YEAR OF EXPOSURE

1 Best Buy — no other publication deliver
  more qualified readers at a lower cost.

2 Lasts All Year — ads provide twelve
   months’ worth of advertising.

3 Unique — readers rely on the lists for
  relevant information found nowhere

       else.

4 Buyer’s Guide — influence key business
  decision makers before they make

       purchasing decisions.

5 Proven — the Book of Lists has worked for
readers and advertisers for years.

6 Flexible — you can target multiple 
industries.

7 Prestigious — a cost-e�ective way to align 
your company with industry leaders.

8 Reader-Friendly — industry indexes of
  companies and advertisers make the Book of

      Lists an easy-to-use reference tool.

9 Quality — a great-looking ad enhances your
  firm’s image.

10 Competition — get a jump on your
  competition by advertising here.

TOP 10 REASONS
To Advertise in The Book of Lists

The Book of Lists is the NUMBER ONE source 
of business information in Central New York.

For more information, or to book your ad, please contact 
Kelly Bailey: (315) 579-3924 - kbailey@cnybj.com or Marny Nesher: (315) 579-3925 - mnesher@cnybj.com

JANITORIAL SERVICE COMPANIES
Listed Alphabetically

Rank

Name
Address
Phone/Website

Staff:
FT
PT

% of Business:
Commercial

-
Residential

CNY
Clients Services Offered Key Local Executives

Year
Estab.

.
Brophy Services, Inc.
1972 Teall Ave.
Syracuse, NY 13206
(315) 434-9676/brophyservices.com

215
NA

NA
-

NA

NA janitorial services, floor stripping/finishing, marble
and stone polishing, carpet cleaning/restoration, tile

and grout cleaning, high-level window washing,
LEED-certified green cleaning, facility maintenance

Eileen L. Brophy, President 1986

.
Cleantec
1232 Tulip St.
Liverpool, NY 13090
(315) 463-5353/cleantec.us

40
180

95
-
5

150 commercial cleaning, dorm turnover, construction
cleaning, facility management

Martin Coyne, President 1989

.
Dr. Janitor and Landscaping Services
319 Allen St.
Syracuse, NY 13210
(315) 450-8514

4
NA

NA
-

NA

NA commercial-building cleaning and apartment turn-
overs; floor stripping and waxing

Leanue McMullen, CEO 2014

.
Genie Services, Inc.
6878 Greenfield Road
Rome, NY 13442
(315) 336-2948/genieservicescleaning.com

12
18

85
-

15

70 office cleaning, window washing, floor maintenance,
construction-cleaning, aircraft cleaning & polishing,
warehouse/industrial facilities, concrete floor prep &

painting, water/mold damage restoration, carpet/
upholstery cleaning, pressure washing

Patrick Martin, President & CEO
Jane S. Martin, VP

1989

.
Human Technologies
2260 Dwyer Ave.
Utica, NY 13501
(315) 724-9891/htcorp.net

NA
NA

90
-

10

NA division of Human Technologies Corp. offers green-
cleaning services, event, construction, & emergency
cleanup, facilities-maintenance management, free

estimates, day and night cleaning

Tim Giarrusso, President/CEO 1954

.
Janitronics Inc.
7143 Henry Clay Blvd.
Liverpool, NY 13088
(315) 453-1070/janitronicsinc.com

NA
NA

NA
-

NA

NA facility management & consulting James Harris, President
James Cahill, VP Ops.
Russell Collura, VP SM

Valerie Piccino, VP HRM

1972

.
LCS Janitorial Service & Supply, Inc.
6680 Martin St.
Rome, NY 13440
(315) 336-4383/lcscleaning.com

42
65

100
-
0

220 corporate, commercial, industrial, retail, and
institutional customers; 24/7 coverage; tenant

industrial-floor scrubbers; janitorial supplies and
equipment, free estimates

Larry Posselt, President 1970

.
Viking Cleaning Service, Inc.
3071 Irish Hill Road
Cazenovia, NY 13035
(315) 662-3705/vikingcleaningservice.com

6
19

100
-
0

75 free estimates, day and night cleaning Thomas C. Grajko, President
Mary E. Grajko, VP

Philip J. Grajko, Operations
Hannah R. Grajko, Marketing

1971

THE LIST
Research by Vance Marriner
vmarriner@cnybj.com
(315) 579-3911
Twitter: @cnybjresearch

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Je�erson, Lewis, Madison, Oneida, Ononda-
ga, Oswego, St. Lawrence, Seneca, Tioga, and 
Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with 
additional �elds of information, are available 
for purchase at our website: cnybj.com/
Lists-Research

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email vmarriner@cnybj.com

http://www.cnybj.com/book-of-lists
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OPINION

Americans have a right to speak 
out against public-school policies
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T he Biden administration has gone
into full attack mode against the
First Amendment right to petition

the government as his 
attorney general has 
declared that parents 
opposing critical race 
theory (CRT) [and 
mask mandates] be-
fore their local school 
boards should poten-
tially be treated as do-
mestic terrorists under 
the Patriot Act.

This abuse of that 
dubious post-Sept. 11 

law proves once again that while well-in-
tentioned, 20 years later, the Patriot Act 
is one of the biggest legislative mistakes 
in our nation’s history. The politicization 
of the Department of Justice and the FBI 
has led to many well-chronicled abuses of 
power. However, the brazen application 
of this anti-terrorism law against parents 
voicing opposition to a Marxist education 
policy that racist academicians are trying 
to force down the throats of their children 
is such a step beyond the intended scope 
of the law that Congress must take steps 
today to repeal it.

The announcement by Attorney General 
Merrick Garland [to have the FBI team up 
with schools to combat parents protesting 
mask mandates and CRT] falls hard on 
the heels of an FBI request for 200,000 
encrypted ProtonMail email accounts in 
an unprecedented mass-surveillance oper-
ation targeting conservatives.

Congress needs to begin the process 
of repealing the Patriot Act and holding 
Garland and FBI Director Christopher 
Wray accountable for its abuse. In the 
meantime, state attorneys general need 
to push back hard against these broad, 
sweeping measures which criminalize po-
litical activism. Governors, state legisla-
tures, county commissions, and school 
boards must denounce the characteriza-
tion of the very taxpayers who pay for 
the schools as being terrorists because 
they support Martin Luther King, Jr.’s ‘I 
have a dream’ vision. And state and local 
governments should deny all public funds 
from being spent for membership in the 
National School Board Association, which 
asked that the domestic-terrorist designa-
tion be given to parents opposing critical 
race theory. There is no excuse for a single 
taxpayer dollar to go to an organization 
which has declared war on the parents of 

the children entrusted to them.
Americans have a right to hold election 

officials accountable for their decisions. 
Americans have a right to petition govern-
ment at all levels for redress. Americans 
have a right to speak out and organize 
in favor or against public policies. The 
attempt by Garland to criminalize these 
actions is grounds for his impeachment.  

Rick Manning is president of Americans 
for Limited Government (ALG). The or-
ganization says it is a “non-partisan, na-
tionwide network committed to advancing 
free-market reforms, private property rights, 
and core American liberties.” This op-ed is 
drawn and edited from a news release the 
ALG issued on Oct. 5.

RICK 
MANNING

Opinion

“…State attorneys general 
need to push back hard 
against these broad, 
sweeping measures which 
criminalize political activism.”

Why I’m Optimistic about the Future
O ne of the great privileges of 

teaching and working on a
university campus is the chance to

be in regular touch with 
young people. Even 
better, I sometimes 
get asked to give talks 
elsewhere and to meet 
with young people of all 
kinds and descriptions. 
That’s sometimes one 
on one, other times in 
small groups, and some-
times with as many as 
50 or 60 people.

 Over the past few years, this has given 
me a chance to observe the upcoming 
generation of citizens and leaders, and 
what I have seen heartens me. Not least 
because the young people I’ve met are, for 
the most part, deeply concerned about the 
future of the country. They can be sharply 
critical, but it’s clear that most of them take 
a fundamental pride in what this nation 
stands for and how far it’s traveled over 
the centuries.

 This shows up in a fundamental respect 
for the country’s diversity, and an overall 
respect for many of the institutions of rep-
resentative democracy: the military, the 
courts, law enforcement, the health-care 
system — though Congress often comes 
in for some sharp words. To be sure, they 
can also be critical of these institutions’ 
flaws, but I haven’t encountered anyone 
who wants to tear them up and start over 
again. Instead, they want to fix what’s in 
front of them. They’re curious about how 
the nation’s institutions work, even skepti-
cal, but they don’t reject them outright as 

irredeemably flawed. 
There are several key issues that dom-

inate our conversations: climate change, 
COVID-19, student loans, and college debt. 
If you ask what problems they’re most 
concerned about, racial issues also loom 
large: they see racial inequity and repairing 
historic wrongs as a huge and important 
challenge to our representative democracy. 
Interestingly, more than the older people I 
encounter, they will often speak up in favor 
of U.S. engagement with the world and want 
the US to exert a helpful leadership role.

 When it comes to domestic politics, I’ve 
been struck by the extent to which the 
students I meet seem interested in mak-
ing voting easier. Not infrequently, they’ll 
bring up the idea of making election day 
a national holiday. And they seem to like 
the idea of automatic voter registration for 
citizens, to encourage participation.

 As for their own participation, I often 
ask if anyone wants to run for public of-
fice. I’m always pleasantly surprised at the 
number of hands that go up. More than 
a few want to pursue jobs in government 
at all levels, arguing that they can make a 
greater contribution there than they might 
otherwise — they recognize that working 
for government is not a path to great 
wealth, yet they’re still committed to that 
idea. Perhaps most heartening, even those 
who have no desire to serve in govern-
ment confess an interest in serving their 
communities and improving their corner 
of the world. I always come away stirred 
by the number of these young people who 
speak with knowledge and commitment 
about their desire to be of service. 

 To be sure, it’s bracing to sit in on their 

discussions about where the country is 
headed. They’re often robust, with plenty 
of differences of opinion. But underlying 
these conversations is a general optimism 
about the future — and, quite notably in 
this political climate, a wide tolerance for 
the viewpoints of others and a willingness 
to listen to one another. I wish it were more 
common among adults.

 The one other thing I’ll note is that 
regularly, I come across students — of all 
races, ethnicity, and description — who are 
clearly talented, engaged, and impressive. 
They are, I believe, marked for leadership. 
And if I’m right, we’re going to be in good 
hands.                         

Lee Hamilton, 90, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years (1965-1999), representing a district 
in south central Indiana.

LEE 
HAMILTON

Opinion

“They can be sharply critical, but 
it’s clear that most of them take 
a fundamental pride in what this 
nation stands for and how far it’s 
traveled over the centuries.”
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 2021 Business Persons of the Year
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OCTOBER 21

 Greater Oneida Chamber of 
Commerce Business After Hours
event from 5-7 p.m. at Prudential at 181 
Kenwood Ave. in Oneida. Network with 
local business and community leaders. 
Tickets are free for chamber members. 
Non-members should register and 
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OCTOBER 15

 2021 NY Statewide Virtual
Manufacturing Day from 8:15 a.m.-12:45
on the Remo online platform. This event
celebrates manufacturers from across New
York state and highlights the pathways
students can take toward manufacturing
careers. For more information, including the
agenda and how to register, visit: https://
newyorkmep.org/manufacturing-day/?mc_
cid=1db5e4160b&mc_eid=8b911faf93
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�������������������������������������
���������������������
	���������
�������������������������
����������������
��������������������������������� �
���������������������������������������
��������������������������������
������������������������������������
����������������������������� ��������������
��������� �������������������������������
�����������������������������������
�������������������������������
��������������������������������������
������������������������������������ ������
�������������������������������������
��������������������������������������
������������������������ ������������	�

�����	�� �������������������� ������
�����������������������������������

OCTOBER 20

 2021 Excellence In Healthcare 
Awards ����������������������������� ���
���� ��������������������������������
�������� ���������������������������������
������������������������������������
������������������������������������
��������������������������������������
�������������� �������������������������
���������������������������� ������������
���������������������� ������������������
�����	������	��������������������

��������������������������������

OCTOBER 26

 Learn@Lunch virtual event from 12-
12:45 p.m. CNY ATD holds an informal
conversation around current and
emerging talent-development topics.
The topic is “Data Visualization.” Free
virtual activity. For more information,
call (315) 546-2783 or email: info@
cnyatd.org. Register at: https://cnyatd.
org/learn_lunch

BUSINESS CALENDAR
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The ideal place to promote 
your business inexpensively 

and e
 ectively.
Visit cnybj.com/business-marketplace

digital 
business 
marketplace

OCTOBER 20

 2021 Excellence In Healthcare
Awards virtual event. This award
program recognizes health-care
professionals including doctors,
nurses, administrators, board
members, advocates, and more
for their impact on our community,
concern for patients, unrivaled
research, and innovative programs
and services offered. For more
information, including the list
of award winners and category
descriptions, visit: https://www.
cnybj.com/2021-excellence-in-
healthcare-awards/

OCTOBER 26

 Learn@Lunch virtual event from
12-12:45 p.m. CNY ATD holds an
informal conversation around current

and emerging talent-development
topics. The topic is “Data
Visualization.” Free virtual activity. For
more information, call (315) 546-2783
or email: info@cnyatd.org. Register
at: https://cnyatd.org/learn_lunch

NOVEMBER 4

 2021 40 under Forty Awards
virtual event. The 40 under Forty
Awards recognize 40 people under
the age of 40 who have excelled in
the workplace and in the community.
For more information, including the
list of honorees, visit: https://www.
cnybj.com/2021-40-under-forty-
awards/

 14th Annual CNY BEST Talent
Development Awards Ceremony
interactive virtual event from
4-5:30 p.m. CNY ATD will recognize
excellence in talent development

in the CNY area. Keynote speaker is
Melanie Littlejohn, VP of customer &
community management at National
Grid. Cost is $50. Register at:
https://cnyatd.org/cny_best_awards_
ceremony. For more information,
call (315) 546-2783 or email: info@
cnyatd.org
 2021 CenterState CEO Economic
Champions Celebration virtual
event from 12-1 p.m. Event will
celebrate the region’s outstanding
businesses and organizations as
Economic Champions for driving
the region’s economy forward
in the past year. The celebration
recognizes contributions to the
growth of the Central New York
economy, including new jobs, new
business, company milestones,
business expansions, investments in
operations, and more. It also features
CenterState CEO’s Community
Visionary Award, presented to an

individual, company, or organization 
for embodying a vision of economic 
opportunity, and for their work to 
create a significant positive impact 
on community prosperity. Cost is 
$20 for members and $30 for non-
members. For more information 
and to register, visit: https://
centerstateceo.com/news-events/
economic-champions-celebration

NOVEMBER 10

 Employee Learning Awareness
Roundtable from 12-1 p.m. CNY ATD
will hold a roundtable to discuss the
importance of highlighting employee
learning and for sharing ideas on
shining the spotlight on employee
learning in organizations. Free virtual
event. Have any questions, call (315)
546-2783 or email: info@cnyatd.org.
For more information and to register,
visit: https://cnyatd.org/

BUSINESS CARD GALLERY

BUSINESS CALENDAR
Email us at movers@cnybj.com

Cory P. LaDuke
Associate Real Estate Broker
Pyramid Brokerage Company

5845 Widewaters Parkway
Suite 200
East Syracuse, NY 13057
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Office  +1 315 445 1030
Mobile  +1 315 877 3951
claduke@pyramidbrokerage.com
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$10 will be collected at the door. For 
more information, visit: https://www.
eventbrite.com/e/chamber-business-
after-hours-tickets-178110271617

OCTOBER 26

 Learn@Lunch virtual event from 12-
12:45 p.m. CNY ATD holds an informal
conversation around current and
emerging talent-development topics. The
topic is “Data Visualization.” Free virtual
activity. For more information, call (315)
546-2783 or email: info@cnyatd.org.

Register at: https://cnyatd.org/learn_lunch

NOVEMBER 4

 2021 40 under Forty Awards virtual
event. The 40 under Forty Awards
recognize 40 people under the age of 40
who have excelled in the workplace and
in the community. For more information,
including the list of honorees, visit: https://
www.cnybj.com/2021-40-under-forty-
awards/

 14th Annual CNY BEST Talent

Development Awards Ceremony 
interactive virtual event from 4-5:30 
p.m. CNY ATD will recognize excellence
in talent development in the CNY area.
Keynote speaker is Melanie Littlejohn, VP
of customer & community management
at National Grid. Cost is $50. Register
at: https://cnyatd.org/cny-best-awards-
ceremony. For more information, call
(315) 546-2783 or email: info@cnyatd.org

NOVEMBER 5

 CNY ATD Coffee Chat Ithaca at
8:30 a.m. at Panera, 748 S. Meadow St.,
Ithaca. CNY ATD hosts informal meetups
for talent-development professionals
to socialize, share stories/experiences,

discuss issues, explore challenges, and 
learn from each other. Free event. For 
more information, call (315) 546-2783 
or email: info@cnyatd.org. Register at: 
https://cnyatd.org/coffee_chat

NOVEMBER 16

 Virtual Voyage Open Forum from
12-12:45 p.m. CNY ATD traverses the
world of virtual with ongoing informal
conversations providing a resource and
opportunity to learn, share, and discuss.
Topic is “Microsoft Teams.” Free virtual
event. For more information, call (315)
546-2783, or email: info@cnyatd.org.
Register at: https://cnyatd.org/virtual_
forum

PEOPLE ON THE MOVE NEWS
ACCOUNTING

BARBIE DIANGELO has 
joined Fust Charles 
Chambers LLP as a pay-
roll administrator/HR gen-
eralist. DiAngelo has more 
than 15 years of experience 
working in various HR po-
sitions, both locally and in 
Florida. She is certified as 
a professional in human 
resources and is certified 
by the Society for Human 
Resource Management. 
ALEXYS JACOBS has joined 
the firm as a tax associate. 
Jacobs received her bache-
lor’s degree in accounting 
from Le Moyne College 
and master’s in taxation 
from SUNY Oswego this 
past May. She is current-
ly working to complete 
the examination require-
ments to earn her certified 
public accountant (CPA) 
license. Jacobs also previ-
ously interned with Fust 
Charles. JESSICA KOCH
joins the firm as an audit 
associate. Koch received 
her bachelor’s in account-
ing and MBA from SUNY 
Oswego this past May. She 
is currently working to 
complete the examination 
requirements to earn her 
CPA license. MACKENZIE 
MAXAM has joined Fust 
Charles Chambers as an 
audit associate. Maxam 
received her bachelor’s 
in accounting and MBA 
from SUNY Oswego this 
past May. She is currently 
working to complete the 
examination requirements 
to earn her CPA license. 
Maxam also interned with 
the firm and participated 
in the firm’s preview tour. 
MACKENZIE MCCARTHY
joins Fust Charles 
Chambers as an audit as-
sociate. McCarthy received her bachelor’s 
and master’s degrees in accounting from 
SUNY Brockport this past May. She is 
currently working to complete the exam-
ination requirements to earn her CPA 
license. ALMEDINA MUMINOVIC joins 
the firm as a tax associate. Muminovic 
received her bachelor’s and master’s in 
accounting from Le Moyne College this 
past May. She is currently working to 

complete the examination 
requirements to earn her 
CPA license. Muminovic 
also interned with the 
firm. JESSICA PACCONE
has joined Fust Charles 
Chambers as an audit as-
sociate. Paccone received 
her bachelor’s in accounting from SUNY 
Geneseo this past May. She is current-
ly working to complete the examination 
requirements to earn her CPA license. 
Paccone also interned with the firm. 
ADAM SCHARF joins the firm as an audit 
associate. Scharf received his MBA in 
accounting this past May from SUNY 
Oswego and associate degree in busi-
ness from Cayuga Community College in 
2018. He is currently working to complete 
the examination requirements to earn his 
CPA license.

ADVERTISING, MARKETING & PR
BRIANNA TUBBS has 
joined the marketing-com-
munications firm Pinckney 
Hugo Group as an ac-
counting assistant. Prior 
to Pinckney Hugo Group, 
Tubbs was an account-
ing associate at Liberty 
Resources. She also gained experience 
in accounting at other organizations in 
Central New York. Tubbs has a bachelor’s 
degree in business and management, with 
a concentration in marketing, from the 
Lally School of Management at Rensselaer 
Polytechnic Institute.

DISTRIBUTORS
Erie Materials, a regional 
distributor of building ma-
terials in New York and 
Pennsylvania, has recently 
made several promotions 
and new hires. ANDY BRILL
returned to Erie Materials 
as the warehouse manager 
in Elmira. Brill previously 
left Erie Materials to help 
run a family business. 
MELISSA YOUNGS joined 
Erie’s accounting team at 
corporate headquarters in 
Syracuse as an accounts 
receivable staff accountant. 
Youngs comes from the 
banking industry with a 
strong financial background 
that included account rec-
onciliation, credit lending, 
and processing of cash flow. 
PENNY JONES has been 

named an accounts payable 
staff accountant. Jones has 
been with the company 
since 1995, most recently 
as an accounts receivable 
staff accountant. AMANDA 
AIKEN and EMILY RYAN
have joined Erie Materials 
as human-resources gen-
eralists. Aiken comes 
from Resource Center for 
Independent Living (RCIL). 
Ryan comes from SUNY 
Upstate Medical University.

HEALTH CARE
JENNIFER WHITMORE, an 
adult nurse practitioner, 
has joined Seneca Family 
Health Center in Waterloo, 
which is part of Finger 
Lakes Health. Whitmore 
received her master’s de-
gree in nursing from the 
University of Rochester and her bache-
lor’s in nursing from Roberts Wesleyan 
College in Rochester.

MARKET RESEARCH
ZACH ADAMS has joined 
Drive Research as VP of 
strategy. In his role, Adams 
will be responsible for 
overseeing business-devel-
opment strategies as well 
as providing clients with 
expert recommendations 
based on market-research 
findings. With more than 
12 years of experience, 
his background stretches 
across insight and integrat-
ed-marketing communica-
tions at research suppliers 
and advertising agencies. 
Adams has previously worked at Pinckney 
Hugo Group, Mower Agency, and KS&R 
Inc. He graduated from Le Moyne College 
with a bachelor’s degree in marketing. 
EMILY CARROLL has been promoted to 
marketing manager at Drive Research. In 
her role, Carroll will oversee marketing 
initiatives for the market-research company, 
including content creation, website man-
agement, search-engine optimization, and 
graphic design, as well as assist with busi-
ness-development strategies. Carroll joined 
the company in 2019 as a marketing coordi-
nator and has quickly risen to this manageri-
al role. She was also recently named a 2021 
40 Under Forty honoree by CNYBJ and 
BizEventz. Carroll graduated from SUNY 
Cortland in 2016 with a bachelor’s degree 

in communications. TIM 
GELL has been promoted to 
senior research analyst at 
Drive Research. In his role, 
Gell will manage research 
projects for the company, 
assist with the design and 
development of methodolo-
gies, create research instruments, oversee 
fieldwork, and play a heavy role in analyz-
ing data to develop actionable research 
reports. Gell joined the company in 2018 as 
a research analyst and has quickly risen to 
this supervisory role. He graduated from 
Binghamton University in 2015 with a bach-
elor’s degree in marketing.

NONPROFITS
GERIANNE CORRADINO
was promoted to senior man-
ager of business operations 
at the Central New York 
Community Foundation. 
She has worked for the 
Community Foundation 
since 2015, where she pre-
viously served as finance 
associate and finance 
manager. Corradino is 
now responsible for over-
seeing the Central New 
York Philanthropy Center 
building and assisting the 
senior VP and CFO with op-
erational, IT, and personnel-related support. 
Corradino holds a dual bachelor’s degree 
in French literature and language and inter-
national trade from SUNY Oswego. DANA 
FIEL was promoted to senior finance associ-
ate at the CNY Community Foundation. She 
started with the Community Foundation 
in 2020 as finance associate. Fiel is now 
responsible for managing the grants and 
accounts-payable process, as well as prepar-
ing reports and reconciliations. She grad-
uated from SUNY Geneseo with a dual 
bachelor’s degree in economics and art 
history.                        

Diangelo
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Dannible to hold manufacturing  
conference virtually on Oct. 21

PHOTO CREDIT: DANNIBLE & MCKEE, LLPAttendees listen during a presentation from Dannible & McKee’s 2018 manufacturing conference. The Syracuse-based firm will hold its annual 
manufacturing conference as a virtual event on Oct. 21 from 8:30 a.m. to 12:00 p.m.
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BY ERIC REINHARDT
ereinhardt@cnybj.com 

SYRACUSE — Syracuse–based account-
ing firm Dannible & McKee, LLP is set to 
host its annual manufacturing conference 
as a virtual event on Oct. 21 from 8:30 a.m. 
to 12 p.m.

Described as an “industry-focused” 
conference, it will include presentations 
on the latest industry trends and eco-
nomic outlook, concepts and techniques 
for effective budgeting and planning, 
best practices for attracting and retain-
ing employees, and tax issues impact-
ing the manufacturing industry, per a 
Dannible & McKee announcement about 
the event.

The firm says the conference is free to 
attend virtually. Those interested can reg-
ister for the event at https://www.dmcpas.
com/events/manufacturing-conference/.

Presentations
Randy Wolken, president and CEO of 

MACNY, the Manufacturers Association, 
will speak on the topic, “New York 
State Manufacturing: Outlook and 
Opportunities for the Future.” In this pre-
sentation, Wolken will review the current 
outlook of manufacturing in New York 
state and highlight the opportunities for 
growth, as well as the challenges that lie 
ahead. 

Mickel Pompeii and Alex Nitka, both 
certified public accountants (CPAs) and 
tax partners at Dannible & McKee, will 
speak about “State Tax Issues Impacting 
Manufacturers.”

In describing the presentation, 
Dannible & McKee says even though the 
COVID-19 pandemic has impacted every-
one over the last 18 months, it has affect-
ed state budgets “especially hard.” As a 

result, states are becoming “increasingly 
aggressive” in going after manufactur-
ing companies for income and franchise 
tax, as well as sales and use tax. In this 
session, Pompeii and Nitka will examine 
state nexus rules, filing requirements, 
and how those rules have been changed 
by COVID-19. They’ll also look at strat-
egies to make sure your company isn’t 
running “afoul of these rules.” They’ll 
also look at the recently passed New York 
State Pass-Through Entity Tax (PTET) 
election and what it means for your pass-
through entity.

Another presentation, Victor Vaccaro, 
Jr. and Benjamin Sumner, both CPAs and 
audit partners at Dannible & McKee, will 
speak on the topic, “Effective Planning 
During Uncertain Times.”

Proper budgeting and planning are 
“critical tools” in helping manufacturers to 
remain competitive, and the importance 

of planning is magnified during uncertain 
times such as the ongoing pandemic, 
the accounting firm says. However, many 
manufacturers do not have a formal bud-
geting or strategic-planning process. In 
this session, Vaccaro and Sumner will 
discuss concepts and techniques that will 
make the budgeting process “more effi-
cient” and analyze how effective budget-
ing, forecasting, and strategic planning 
can help manufacturers respond to mar-
ket changes and “continue to achieve their 
long-term goals.”

The presentations also include Jason 
Banuski, president of HR One Consulting, 
discussing the topic, “Keys to Attracting 
and Retaining Talented Employees.”

In this presentation, Banuski will dis-
cuss the labor-market challenges that 
employers are experiencing and provide 
insight on what manufacturers can do to 
ensure they attract and retain top talent.  

http://www.ngrid.com/smallbusiness
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BY ADAM ROMBEL
arombel@cnybj.com

N inety percent of young attorneys
 responding to an American Bar
 Association (ABA) survey bor-

rowed education loans for their juris doc-
torate (J.D.) or prior degrees. They owed 
an average of about $108,000 in J.D. loans 
and $130,000 in all loans combined at grad-
uation.

Of those who borrowed, 80-90 percent 
indicated their student debt has “in some 

way disrupted the trajectory of their career 
or personal life, or negatively impacted their 
financial well-being.” Most borrowers said 
their debt load caused them to weigh salary 
more heavily in their job selection than they 
expected before entering law school.

Those are but a couple of the findings 
of the 2021 ABA Young Lawyers Division 
Student Loan Survey, titled “Student Debt: 
The Holistic Impact on Today’s Young 
Lawyer.”

Among the 14 percent of survey respon-
dents who did not borrow for law school, 

most used scholarships and grants (58 
percent), personal savings (59 percent), 
or financial support from friends or family 
(68 percent) to cover their law-school ex-
penses. Only 34 percent of non-borrowers 
reported financing their legal education 
with earnings from working during their 
time in law school.

The survey was conducted over three 
weeks in April and May of this year, target-
ing ABA members aged 36 or under and 
who graduated law school or were licensed 
within the last 10 years. AccessLex Institute 
received complete responses from more 
than 1,300 young attorneys from across 
the U.S. 

The full survey results are available 
at: https://www.americanbar.org/con-
tent/dam/aba/administrative/young_law-
yers/2021-student-loan-survey.pdf           

ABA report sheds light on student-
debt loads of young lawyers

RAV proudly sponsors Symphoria, 
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BY ERIC REINHARDT
ereinhardt@cnybj.com

UTICA — The Oneida County Board of 
Legislators is considering a 2022 budget 
and capital plan that has no increase in the 
property-tax levy for the ninth consecutive 
year.

“One zero is hard enough, but nine 
straight, including two during a pandemic, 
is an accomplishment I am very proud 
of,” Oneida County Executive Anthony 
Picente, Jr. said. “We have been able to do 
this by controlling discretionary spending, 
creating efficiencies and through unique 
revenue sources like the Oneida Nation 
agreement.” 

Picente delivered his budget message 
on Oct. 5. 

The $457 million proposal is a balanced 
budget that appropriates $114 million in 
sales-tax revenue, $20.85 million in Oneida 
Nation revenue, and retires $19 million 
in debt, per Picente’s office. The six-year 
capital plan totals $29 million.

“The impacts of COVID-19 are still 
being felt, but we have successfully man-
aged through economic trials and socie-
tal tribulations,” Picente contended “We 
know this county is on the right path for-
ward. The proof is all around. This budget 
continues us down that path. It does it by 
being smart, efficient and fiscally conser-
vative.” 

Picente said the increase in sales-tax 
was a surprise this year and that bud-
geting for it was a “challenge” for 2022, 
as the county is considering new trends 
and a loss of revenue in 2020. He said the 
county benefited from the inclusion of 
revenue from internet sales and adjusted 
an increase from the 2019 budget through 
the 2022 budget, his office noted. 

The budget proposal also restores fund-
ing for libraries, humane societies, Cornell 
Cooperative Extension, and Mohawk 
Valley EDGE.

Oneida County plans to use the 
$22 million allotted to the county in federal 
funding from the American Rescue Act 

for revenue replacement from the past 18 
months, continued COVID-19 expenses, 
and to reduce the need for increased 
bonding on capital projects. 

Picente also said officials will conduct a 
countywide mental-health assessment to 
better understand the consequences of the 

pandemic, assess the system in place, 
identify gaps, and “bolster services in the 
community.” 

The Oneida County Board of Legislators 
will vote on the county executive’s 2022 
budget proposal at its meeting on Nov. 10, 
Picente’s office said.         

Oneida County budget doesn’t 
raise property taxes for ninth year          
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Oneida County Executive Anthony Picente, Jr. on Oct. 5 outlined his 2022 Oneida County budget proposal. 

Report: 45M Americans expected to bet on NFL games this season
BY JOURNAL STAFF
news@cnybj.com

A record 45.2 million Americans
 (18 percent of the population)
plan to wager on the 2021 National 

Football League (NFL) season, according 
to a recent research report issued by the 
American Gaming Association (AGA). 

The  report, issued on Sept. 7, expects 
that 36 percent more Americans will place 
a bet on NFL games this season. The AGA 

attributes the rise in betting plans to the 
expansion of legal sports-betting options 
and increased enthusiasm overall for the 
2021 season. 

Sports betting is currently legal in 
about two-thirds of the states, up from just 
over one-third of states a year ago.

While NFL betting is 
projected to rise across all 
wagering methods, betting 
with online sportsbooks is 
expected to see the largest 
increase over 2020, while 
illegal bookies are expected 
to see the slowest growth:

The report found 19.5 
million will place a bet on-
line (legal and illegal), up 73 percent from 
last year, and 10.5 million will place a bet 
at a physical casino sportsbook, up 58 
percent from 2020.

Americans legally wagered nearly 

$27 billion on sports in the first seven 
months of 2021, generating more than 
$350 million in federal, state, and local 
taxes, according to the AGA.

The AGA says its membership includes 
commercial and tribal casino operators, 
U.S.-licensed gaming suppliers, financial 

institutions, and other key 
stakeholders in the gaming 
industry.

The poll was conducted 
by Morning Consult, on 
behalf of the AGA, via an 
online survey August 25-30, 
among a national sample of 
2,200 American adults. The 
data were weighted to ap-

proximate a target sample of adults based 
on age, educational attainment, gender, 
race, and region. Results from the full 
survey have a margin of error of plus or 
minus 2 percent.          

Sign up for the Central New York Business Journal’s 
Email News Alerts -  Visit cnybj.com
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BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — A man who graduated from 
the Syracuse University (SU) College of 
Law in 1999 is the new executive director of 
the college’s Innovation Law Center (ILC).

Brian Gerling takes over the role from 
M. Jack Rudnick, who will remain con-
nected with the ILC as senior advisor,
the College of Law announced on Oct.
11. Rudnick is a 1973 graduate of the SU
College of Law.

Gerling brings nearly two decades of 
intellectual property and commercial-liti-
gation experience to the role, the college 
said. He most recently served the College 
of Law as an adjunct professor, teaching in-
novation law and technology-law courses. 
In his new role, he will continue to teach 
as a member of the College of Law faculty. 

Gerling also will retain his of-counsel 
affiliation with Syracuse–based law firm 
Bond, Schoeneck & King PLLC, where 
his practice focuses on intellectual proper-
ty (IP), data privacy, emerging technology, 
and economic development. 

As ILC executive director, Gerling 
oversees the center’s applied-learning 
course — the Innovation Law Practicum 

— in which students from the College of 
Law and across Syracuse University gain 
practical skills and experience assisting 
companies with IP, regulatory, and mar-
ket-landscape research, as well as capital 
sourcing, the college said.

Gerling will work with Professor Shubha 
Ghosh and the Syracuse Intellectual 
Property Law Institute to administer the 
college’s curricular program in technol-
ogy commercialization law studies. He’ll 
also direct the New York State Science 
and Technology Law Center (NYSSTLC), 
which is a grantee of the Empire State 
Development´s Division of Science, 
Technology, and Innovation (NYSTAR). 

“As one of ILC’s brightest alums and 
biggest advocates — and a former student 
of its founder Ted Hagelin — Brian brings 
expertise and enthusiasm to the center. 
His deep and wide-ranging practice expe-
rience in IP law, and especially emerging 
technology, will enrich our students’ ed-
ucational experiences,” Craig M. Boise, 
dean of the SU College of Law, said in a 
statement. “I look forward to working with 
Brian to build on Jack Rudnick’s remark-
able work expanding ILC and NYSSTLC 
so that our students continue to get real 
world experience working with a wide 

variety of technology clients.” 
Gerling said he’s excited to join the 

Innovation Law Center. 
“It is an honor to direct the ILC; it has 

had such a profound effect on my career. 
It was my interest in marrying my passion 
for biotechnology and law that brought 
me to Syracuse, and Professor Hagelin left 
an indelible impression on me. I have used 
the principles and values that I learned 
at Syracuse Law throughout my career,” 
Gerling said. “To return to my alma mater 
in this capacity and to continue Ted’s and 

Jack’s legacies are both a privilege and 
deeply satisfying honor. I look forward 
to working with students interested in 
technology commercialization and the in-
novation economy and giving them the 
skills and practical tools they need for 
successful careers.”

Gerling serves on the board of the 
Central New York International Business 
Alliance and on the technology coun-
cil of DeWitt–based MACNY, the 
Manufacturers Association, and he holds 
other ex-officio board positions. In addi-
tion to his law degree from the SU College 
of Law, Gerling holds a bachelor’s degree 
in biology from Binghamton University. 

Rudnick became ILC’s second director 
in 2013. Since then, he has “dramatically” 
increased the number of clients served by 
the ILC and NYSSTLC, across green and 
clean tech, biotech, autonomous systems, 
and other industries; expanded the range 
of innovation-ecosystem partnerships 
among ILC and New York–based econom-
ic-development organizations; and helped 
launch graduates into careers at companies 
such as Deutsche Telekom, Eli Lilly, IBM, 
Johnson & Johnson, Proctor & Gamble, 
and the U.S. Patent and Trademark Office, 
the SU College of Law said.         

SU College of Law names exec. director of Innovation Law Center

PHOTO CREDIT: SYRACUSE UNIVERSITY COLLEGE OF LAW
Brian Gerling is the new executive director of the 
Innovation Law Center at the Syracuse University College 
of Law. 

N.Y. local sales-tax collections rise over 15 percent in August 
BY ERIC REINHARDT
ereinhardt@cnybj.com

ALBANY — Local government sales-tax 
collections across New York rose about 15 
percent to more than $1.5 billion in August 
from about $1.3 billion in the same month 
in 2020.

The August increase follows a 21 per-
cent jump in July and represents the 
fifth consecutive month that sales-tax 

collections exceeded 2020 
results, New York State 
Comptroller Thomas 
DiNapoli announced Sept. 
15. 

“New York’s local gov-
ernments continue to see 
much stronger collections 

in 2021 compared to last year when the 
pandemic kept people home,” the comp-
troller said. “However, it remains uncer-
tain how recent increases in statewide 
infection rates will impact the economy. 
Local governments must continue to mon-
itor changing economic conditions and 
maintain vigilance when it comes to their 
finances,” he cautioned.

The double-digit growth in local sales 
taxes is “notable” in comparison to the 
“fairly weak” collections reported during 
August 2020 when sales activity was re-
covering in certain parts of the state from 
the early effects of the pandemic. 

Still, August 2021 total collections were 
“strong” even when compared to the fig-
ures reported during pre-pandemic levels, 
growing 6.5 percent, or nearly $93 million, 
over August 2019, DiNapoli’s office noted.

Every county outside of New York City 
saw year-over-year collections for August 
grow by double digits, ranging from 12.6 
percent in Herkimer County to 76.3 per-
cent in Delaware County. New York City’s 
collections totaled almost $623 million, 
an increase of 7.9 percent, or more than 

$45 million, compared to August 2020.
During the last month of each calendar 

quarter, the New York State Department 
of Taxation and Finance reconciles quar-
terly distributions against what had been 
reported by sales-tax vendors for the re-

porting quarter and adjusts payments to 
local jurisdictions in those months upward 
or downward accordingly. 

During the other months, including 
August, the payments are based on esti-
mates. 

The next reconciliation will be reported 
in mid-October and will provide more in-
formation on the regional picture of sales-
tax collections for the third quarter period 
of July through September, DiNapoli’s 
office explained.          96642_MH_EstatesAD_CNYBJ        T: 7.5” x 6.375”      B: NA         BW
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T he end of tax season is no reason
 for small-business owners to retire
their accountant’s number until the 

new year rolls around. In fact, doing so can 
leave a business without critical counsel in 

even the best of economic climates — let 
alone one ravaged by the unpredictable 
impacts of a global pandemic.

Far more than just bean counting, the 
accountant’s role has been shifting to 

one of strategic advisor — an evolution 
that started long before the arrival of 
COVID-19. Business owners have begun 
to lean on accountants more than ever to 
help navigate a precarious and profound-
ly unfamiliar economic landscape. And 
if it wasn’t clear before the pandemic, it 
certainly is now that good accountants, 
with their understanding of business and 
operations, planning and execution, are 
capable of counseling on virtually any eco-
nomic issue a business may face. Among 
other things, they can help with tax plan-
ning, budgeting, and investing, as well as 
offer strategies on how to manage cash 
flow. 

If you are not already using your ac-
countant as a valuable year-round re-
source for your business, here are four 
reasons to start.

1. Accountants know the ins and
outs of your business

A good accountant brings an under-
standing of business and operations to 
the table that often exceeds that of other 
professional partners. With that expertise 
and their firsthand knowledge of your 
business, they can provide guidance on 
critical matters that’s consistent with the 
specific needs and goals of your organi-
zation. A good accountant can assess how 
your business is doing, identify the factors 
that got you there, and help you create 
and execute a strategy to get you where 
you want to be.

2. Accountants bring solu-
tion-based thinking

If interactions with your accountant 
are limited to sharing numbers and re-
viewing reports, you’re not getting the 
most out of your professional relation-
ship. Conversations with your accountant 
should be solution-based consultations 
— and they should happen on a regular 
basis. The more your accountant under-
stands your business goals, the better 
they can help strategize for the future 
and propose solutions that make the most 
business sense for you.

3. Accountants know the latest

regulatory require-
ments — so you 
don’t have to

In a constantly 
changing regulatory 
environment, com-
pliance can be a real 
challenge for business-
es. Your accountant, on 
the other hand, is con-
tinually monitoring rel-
evant federal and state 
laws and regulations to stay current on the 
processes you need to remain compliant. 
And that means you focus your time and 
energy on operating and growing your 
business. 

4. Accountants offer diverse skill
sets

When you are choosing an accounting 
firm, it’s important to look for one that 
employs qualified accounting profession-
als from a variety of backgrounds and 
advisory skill sets. Doing so ensures that 
you’re getting the best advice possible for 
any scenario your business might face, 
whether you need to increase profitability, 
maximize operational efficiencies, mini-
mize organizational risk, or solve complex 
business problems stemming from regula-
tory-compliance issues.

Accountants have proven their value in 
countless ways over the past year, step-
ping out of their tax-advisory role to help 
guide business owners with everything 
from securing loans and applying for tax 
credits to transitioning to remote-work 
environments, restructuring their work-
force, temporarily closing their doors, and 
safely reopening. And they did it all while 
navigating constantly changing guidelines 
and funding opportunities. 

While the pandemic itself will someday 
end, it has forever changed the busi-
ness landscape. As business owners work 
hard to understand and meet the evolving 
needs of their customers and employees 
in the post-pandemic environment, the 
role of accountant as trusted advisor will 
be more important than ever.         

Denise Neamon is a CPA and partner 
with The Bonadio Group. Contact her at 
dneamon@bonadio.com.

Ask Rusty: If I Die, What Happens to the Social Security Taxes I Paid?
Dear Rusty: I have heard that when my 
wife and I pass, the government keeps all 
we have paid into Social Security. Is this 
correct?   Signed: Curious Senior

Dear Curious: The 
Social Security taxes 
paid while you and 
your wife were work-
ing weren’t deposited 
into a personal account 
for each of you; rather 
they were used to pay 
benefits to those col-
lecting Social Security 
at the time. That’s the 
way the program has 

worked since enacted in 1935 and the 
way it still works today. The money you 
contributed has already been used to pay 
benefits to others. However, hopefully you 
and your wife will live to claim your own 
benefits, and what you get when you claim 
will be based upon your earnings record 
over your entire lifetime (up to earnings 
you paid Social Security FICA payroll 
taxes on). Those historical earnings are 
adjusted for inflation and your lifetime 
average monthly-earnings amount is de-

termined, from which your base benefit 
is calculated. Just as you and your wife 
helped pay for those getting SS benefits 
while you were working and paying into 
Social Security, those now working and 
paying into the program will help pay ben-
efits to you and your wife. 

You may be interested to know that 
studies show most workers get back ev-
erything they’ve personally contributed to 
Social Security within about three to five 
years of starting their benefits. 

One study I’m familiar with looked at 
how long it would take the average Social 
Security recipient who starts benefits at 
full retirement age (FRA) to get back 
money equal to what he or she paid into 
SS. That study looked at four different 
hypothetical earners — one who earned 
only half of the national average wage 
index (AWI) for his/her lifetime; another 
who earned 100 percent of the national 
AWI for a lifetime; another who earned 
150 percent of AWI for his/her lifetime; 
and yet another who earned the maxi-
mum annual payroll tax cap for his/her 
entire lifetime. The study then figured 
how much each of those individuals would 
have paid in Social Security payroll taxes 

over their 35 highest-earning years (which 
is what SS benefits are computed from). 
Then, the study looked at what their SS 
benefit would be at full retirement age and 
calculated how long it would take for each 
to recover the Social Security FICA taxes 
paid over their lifetime. 

The analysis revealed that the low-
est-earning beneficiary would get back 
everything paid into Social Security within 
about 34 months, and the highest-earning 
beneficiary would get back everything 
paid within about 63 months. For clarity, 
this study looked at employed workers 
who pay Social Security FICA taxes. Note: 
those who are self-employed and who 
must pay both the employee and employ-
er portion of SS tax must collect benefits 
longer to break even. 

So, the answer to your specific question 
is that the money you and your wife con-
tributed to Social Security while you were 
working has already been used to pay 
benefits for others who were getting bene-
fits at the time you paid into the program. 
Hopefully, by the time you and your wife 
pass you both will have received consider-
ably more in Social Security benefits than 
the taxes you paid into the program while 

you were working. If you were an employ-
ee, you only need to collect benefits for 
about three to five years to be ahead of 
the game.

One final note for those who contend 
they could do better investing that money 
on their own — Not paying Social Security 
tax on employment earnings isn’t a per-
sonal option.           

Russell Gloor is a national Social Security 
advisor at the AMAC Foundation, the 
nonprofit arm of the Association of Mature 
American Citizens (AMAC). The 2.4 mil-
lion member AMAC says it is a senior 
advocacy organization. Send your questions 
to: ssadvisor@amacfoundation.org.

Author note: This article is intended for 
information purposes only and does not 
represent legal or financial guidance. It 
presents the opinions and interpretations 
of the AMAC Foundation’s staff, trained 
and accredited by the National Social 
Security Association (NSSA). The NSSA 
and the AMAC Foundation and its staff 
are not affiliated with or endorsed by 
the Social Security Administration or any 
other governmental entity.
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Check out this 
year’s fabulous 
40 under Forty!

Visit bizeventz.com
to see who made 
the list this year!

Join us 
Nov. 4 for the 
virtual event! 

BY ERIC REINHARDT
ereinhardt@cnybj.com

WHITE PLAINS — The Syracuse–based 
law firm Bond, Schoeneck & King PLLC 
announced it has opened a new office 
in Westchester County, representing the 
firm’s 13th office overall and ninth in New 
York state. 

The addition of a Westchester County 
office was part of the firm’s strategic plan 
to have a presence in all major metropol-
itan areas across the state, per an Oct. 8 
news release on the firm’s website. 

“It’s long been a part of Bond’s vision 
to have a statewide physical presence that 
enables us to represent clients — with 
‘boots on the ground’ — from Long Island 
and New York City to all points north and 
west,” Kevin Bernstein, the firm’s manag-

ing member, said.
The Bond office will be lo-

cated at 10 Bank St. in down-
town White Plains, in the 
city’s newest office building.

Bond, Schoeneck & King will staff the 
White Plains office with eight lawyers, 
along with “many other attorneys” from 
the firm’s offices serving its Westchester 
clients,” the firm said. Their practices 
include labor and employment, higher ed-
ucation, and school law and municipalities. 
In addition to lawyers, the office will have 
two support staff. 

The White Plains office will service 
Bond’s “already significant” client base 
in Westchester County, including school 
districts, colleges and libraries, municipal-
ities, long-term care and health facilities, 
and numerous businesses. 

“The missing piece to the firm’s stra-
tegic plan was an office that would allow 
for in-person, cost-effective client contact 
from Westchester up the corridor through 
Rockland, Putnam, Dutchess, and Ulster 
counties to Albany where we have an 
office,” said Louis DiLorenzo, who will be 
the managing member of the White Plains 
office. “A presence in Westchester was the 
linchpin.” 

The addition of the Westchester County 
office is an “important component” of 
serving the firm’s existing downstate cli-
ent base, according to DiLorenzo, who 
will also continue to serve as co-managing 
member of Bond’s New York City office. 

DiLorenzo points out that in April, 
when Putney Twombly, a boutique 
labor and employment law firm, 
combined with Bond in New York 
City, “the firm needed to expand 

its footprint in New York City’s midtown 
or go elsewhere. It seemed simple, the 
somewhere else should be where many 
Bond clients are located and several of our 
attorneys reside, which is Westchester 
County.” 

Bond, Schoeneck & King has 250 
lawyers serving individuals, companies, 
nonprofits, and public-sector entities in 
a broad range of practice areas. With 
its White Plains office, Bond now has 
nine offices in New York state as well as 
offices in the Boston area; Kansas City re-
gion; Naples, Florida; and Red Bank, New 
Jersey, per its release.         

Bond, Schoeneck & King opens Westchester County office          

U nder the New York State
Minimum Wage Act, minimum-
wage rates in New York increase 

each year on Dec. 31 
until reaching $15 per 
hour. In New York City 
and for large fast-food 
companies through-
out the state, the mini-
mum wage has already 
reached its $15 maxi-
mum. 

On Sept. 22, 2021, the 
New York State Division 
of the Budget issued its 

report on the minimum-wage rates sched-
uled to take effect on Dec. 31, 2021. Nassau, 
Suffolk, and Westchester counties will now 

join New York City and large fast-food com-
panies with a minimum wage of $15 per 
hour, which is an increase from the current 
rate of $14 per hour. For companies located 
in upstate New York (outside of fast food), 
the minimum wage will increase to $13.20, 
up from $12.50 per hour. 

The Division of Budget’s report also 
examined the labor-market recovery in 
the wake of the COVID-19 pandemic. The 
report noted that prior to COVID-19, the 
low-wage sector was growing in New York 
City, Long Island, and Westchester. While 
for Upstate, the low-wage sector declined, 
including a decline of 0.4 percent in 2019. 

As has been well chronicled, the COVID-
19 pandemic caused an unprecedented 
loss of 1.9 million jobs in the private sector 

in New York state over March and April 
2020. Much of this loss was focused in the 
low-wage sector, particularly in the retail 
trade, health care and social assistance, 
and leisure and hospitality industries. Last 
year as a whole saw a major decline in 
the percentage of low-wage employment 
throughout the state with a decline of 14.8 
percent statewide, 17.5 percent for New 
York City, 13 percent for Long Island and 
Westchester County, and 12.3 percent for 
Upstate. 

When broken down even further, the 
report shows that the leisure and hospital-
ity industry took the greatest hit from the 
COVID-19 pandemic. For low-wage employ-
ment in the leisure and hospitality indus-
try in 2020, the report noted a decline of 

33.9 percent statewide, 41 percent for New 
York City, 26.2 percent for Long Island and 
Westchester County, and 27.8 percent for 
Upstate. 

As of July 2021, New York has regained 
about 1.1 million, or 56.4 percent, of the pri-
vate-sector jobs lost. Upstate has seen the 
swiftest recovery in low-wage employment 
with 68.7 percent of jobs recovered. New 
York City is the slowest to recover with 46.3 
percent of jobs recuperated through July 
2021. The rest of Downstate has recovered 
63.6 percent of private-sector jobs through 
July 2021.                

Mallory A. Campbell is an associate attor-
ney in the New York City–area office of the 
Syracuse–based law firm of Bond, Schoeneck 
& King PLLC. This viewpoint article is drawn 
from a Sept. 29 post on the firm’s New York 
Labor and Employment Law Report blog. 
Contact Campbell at mcampbell@bsk.com

New York Minimum-Wage Increases for 2022

MALLORY A.
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“Great is the art of beginning, but greater is 
the art of ending.”

 — Henry Wadsworth Longfellow

T he time has come to pass the torch
 to the next generation of Bonadio
 health- and human-service experts. 

After publishing col-
umns in The Central 
New York Business 
Journal (CNYBJ) for 
13 years, I will continue 
my love of writing by 
completing five or more 
books that will focus 
on my most interesting 
experiences of the past 
48 years in service to 
others. 

As a professional ad-
visor, volunteer, philan-

thropist, and classic-car collector, I have 
experienced the best 50 years of American 
history. As the saying goes, life is a jour-
ney, not a destination, and I am ready, 
anxious, and apprehensive to continue my 
journalistic journey in reaching a larger au-
dience with my musings and experiences.

So, future CNYBJ columns will be 
authored by my most capable partner, 
Bettina Lipphardt, who has agreed to ac-
cept the torch that has been passed to a 
new generation of thoughts and ideas.

I won’t be far away, as CNYBJ has 
agreed to periodically publish an op-ed 
piece from me, if I have something inter-
esting and relevant to say. And fret not: I 
will continue on the Ruth Bader Ginsburg 
retirement program, with the intention of 
moving more of my professional advisory 
time towards consulting projects.

Top 10 cost drivers and areas of 
focus for long-term success with 
value-based payments 

Value-based payment (commonly re-
ferred to as VBP) is a concept that has 
been developing as a provider reimburse-
ment/incentive mechanism for more 
than 40 years.  There have been many 
iterations as to how VBP has been re-
ferred to, including performance-based 
reimbursement, achievement of perfor-
mance targets, and payments for desirable 
outcomes, among others. When New York 
State was awarded the Delivery System 
Reform Incentive Program (DSRIP), be-
ginning in 2015 and ending on March 31, 
2020, the state Medicaid director and the 
Department of Health developed a VBP 
Roadmap, readily available on the DOH 
website: (https://www.health.ny.gov/
health_care/medicaid/redesign/dsrip/
vbp_reform.htm). If you are interested in 
furthering your knowledge of the rather 
dense VBP concepts, feel free to read the 
80-plus page document. However, to save 
many of you from a difficult three-hour 
read of the roadmap, I have developed 
the following Top 10 list that is an effec-
tive summary of the strategies and issues 
being addressed, to some extent, in the 
VBP contracting model between insurance 
companies and providers.  

As you read the following, please keep 
in mind that VBP revenue is paid by the 
insurance company, also known as a man-
aged-care organization (MCO). It is also 
important to know that the amounts paid 
under VBP are intended to incentivize 
providers and the MCO to focus on pre-
ventive initiatives as well as improved ser-
vice outcomes and service quality. Every 
board, management, and supervisory staff 

member must understand and embrace 
the VBP construct. Generally your organi-
zation will receive somewhere between 0 
and 15 percent of its future revenue based 
on VBP “shared-savings formulas,” intend-
ed to supplement what has been a health-
care delivery system based primarily on 
“fee-for-service encounters.” An example 
of fee-for-service revenue is your visit to 
any physician generating a co-pay as well 
as a per-visit fee billed by your physician 
to Medicare, Medicaid, or one of the 25 
health-insurance companies in New York 
state. If I haven’t lost you yet with the de-
scription above, please read on.  

1. Personal accountability for every ap-
propriate American citizen when it comes 
to maintaining health and wellness — and 
there needs to be real transparency of data 
and of costs and patients need to have own-
ership and control over their data.

2. Effective care coordination and case
management for individuals with chronic, 
high-cost health-care conditions.

3. Complete cooperation and collabo-
ration, including cost and quality trans-
parency, among all health and wellness 
providers, coupled with appropriate con-
trols over duplication of services and 
competition that may increase community 
health-care costs.

4. Maximizing the benefit of integra-
tion between Social Determinant of Health 
(SDOH) providers (e.g., Salvation Army, 
Foodlink, etc.) with the spectrum of facil-
ity-based health- and human-service pro-
viders (e.g., health systems, physicians, 
ambulatory-surgery centers), focusing on 
preventive and primary-care initiatives that 
will reduce long-term costs for individuals 
with chronic conditions. 

5. Timely and reliable data analytics
and the ability to translate data into action-
able cost-reduction initiatives.

6. Develop meaningful regulatory and
compliance reforms, with the objective 
of reducing the costs of administration 
and regulatory compliance and increasing 
focus on cost-effective patient care.

7. Extensive and broad implementation
of telehealth and telemedicine-service-de-
livery approaches.

8. Reducing fraud, waste, and abuse,
particularly in drug therapies and expen-
ditures that have limited impact on patient 
quality of life.

9. The cost and efficacy of begin-
ning-of-life care.

10. The cost and efficacy of end-of-life
care.

The last two items are not within my 
purview but must continue to be ad-
dressed by bioethicists and health-care 
experts in consultation with government 
payers (i.e., Medicare, Medicaid, VA, etc.) 
and health-insurance companies.

Continuation of federal financial 
support for NYS Medicaid reform 

Recently, the State Department of Health 
submitted a document known as a Section 
1115 Concept Paper, which indicated the 
state’s intention to submit a $17 billion ap-
plication for additional federal funding that 
would be used to build on the progress 
and achievements of the DSRIP program 
referred to above. This application will 
not be a renewal of DSRIP, but rather a 
conceptual design focused on continued in-
tegration of health-care service providers, 
community-based organizations (CBO), 
and SDOH providers. VBP contractual 
relationships are a fundamental concept 
that will continue if the federal government 
approves some or all the request for feder-
al funding.  Interestingly, the new acronym 
referred to in the concept paper is HERO, 
which stands for health equity regional or-

ganization, a new regional structure unlike 
the 25 performing-provider systems (PPS) 
that were established during the five-year 
DSRIP award. There will be seven regional 
HERO entities approved as described in 
the concept paper. The overall goal of the 
HERO structure is to “fully integrate social 
care and health care into the fabric of the 
New York State Medicaid program.”  

If approved, the HERO model will estab-
lish a new governance structure providing 
CBOs and SDOH providers with a much 
greater voice in accomplishing the stated 
goal.  Therefore, it is imperative that board, 
management, and supervisory personnel 
must understand the goals of the region-
al HERO concept and, more importantly, 
support the main initiative of further collab-
oration and integration of provider-service 
delivery while, at the same time, competing 
on service quality, outcomes, and cost. With 
the foregoing in mind, every organization 
must begin to develop or enhance appro-
priate strategies to maximize the individual 
provider benefits that will be available if the 
1115 Waiver award request is approved, 
most likely within the next six months.  

The following Top 10 activities, excerpt-
ed from the 1115 Waiver Concept Paper, 
provide a road map for individual and re-
gional networks of providers to effectively 
position their organizations for success 
under the HERO program.

1. Assessing and identifying local needs
and health inequities by population, and 
service gaps; 

2. Establishing regional priorities based
on local needs and specific populations;

3. Ensuring racial, ethnic, and gender
concordance between patients and provid-
ers, so that providers resemble the patient 
population in order to facilitate patients’ 
desire to seek care;

4. Developing other ways to address
racial barriers that impact access to care; 

5. Ensuring that implicit bias training
and awareness, as well as trauma-informed 
care is part of workforce training; 

6. Centralized data collection and ex-
change among a variety of sources, includ-
ing national, state, local, and proprietary 
(e.g., criminal justice, foster care, census 
data, etc.); 

7. Regional facility and delivery-system
planning; 

8. Identifying available local social-ser-
vices programming for the purposes of 
blending and braiding across funding 
streams and maximizing resources; 

9. Assessing existing housing invento-
ry and identifying gaps where housing is 
needed; and 

10. Identifying housing solutions, includ-
ing increasing the Supplemental Security 
Income (SSI) state supplement for high-
needs populations, addressing the sup-
portive housing needs of individuals with 
serious mental illness (SMI) and other con-
ditions requiring support to maintain hous-
ing, and other general housing solutions. 

In closing this chapter of my journey, I 
must express my most sincere appreciation 
to the publishers and editors of the CNYBJ 
over the past 13 years. Every column that 
has been published is a representation of 
their receptivity to a wide variety of topics. 
I will forever be most thankful for the ex-
traordinary opportunities that have been 
afforded me by this outstanding publication 
and the people who produce it each week.

Many thanks to each of you as readers 
for your positive support and encourage-
ment over the past 13 years.                     

Gerald J. Archibald, CPA, is a part-
ner in charge of the management advi-
sory services at The Bonadio Group. 
Contact him at garchibald@bonadio.com

TECHNOLOGY
The Central New York Business Journal 
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Top Ranks lists focused on technology.

Our goal is to leverage our multimedia network to promote, 
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Efficacy of grantor trusts under proposed tax law
Focusing on provisions 
that affect estate-plan-
ning strategies

I n September 2021, the U.S. House
 Ways and Means Committee 
 released draft legislation intended 

to raise revenue to 
fund the proposed 
trillion-dollar bud-
get-reconciliation bill 
(originally proposed at 
$3.5 trillion, but now 
set to be scaled down). 
Included in the draft 
legislation are numer-
ous proposals that 
would affect both per-
sonal and business-tax 

planning. However, the focus of the follow-
ing summary is on the tax provisions that 
most directly impact estate-tax planning 
— specifically the substantial changes to 
the rules governing grantor trusts. If en-
acted, the tax-planning strategies and the 
tax benefits now available to grantor trusts 
would essentially be eliminated. Notably, 
however, any grantor trust created and 
funded before the proposed legislation 
is enacted, to the extent it becomes law, 
would generally still receive the benefits 
and tax treatment provided under the cur-
rent law, not considering any contribution 
made to the trust after the law is effective. 

Ultimately, although it is unknown wheth-
er the proposed provisions will become law, 

individuals need to evaluate their current 
estate-planning strategies and must consider 
doing so quickly, given that certain proposals 
will take effect as of the date the legislation 
is enacted, while other tax proposals will 
become effective on Jan. 1, 2022.

Proposed changes to grantor trusts
Under current law, a grantor trust is 

one in which the trust assets are treated 
as being owned by the grantor (generally, 
the creator of the trust) for income-tax 
purposes, meaning the grantor pays tax 
on the trust income as if such income 
was received directly by the grantor. For 
estate-tax purposes however, the trust as-
sets fall outside of the grantor’s estate and 
therefore are not subject to federal estate 
tax upon the grantor’s death. Essentially, 
grantors benefit by diminishing their es-
tate by the amount of tax paid on the 
trust’s income while also benefiting from 
having the appreciating assets held by the 
trust excluded from their estate.

To curtail this tax-planning strategy, 
the proposed federal legislation would 
add two new tax sections to the Internal 
Revenue Code (Section 2901 and Section 
1062), both substantially limiting the effec-
tiveness and use of grantor trusts (other 
than revocable trusts). Generally, the pro-
posed provisions would alter tax treat-
ment of grantor trusts by automatically 
including the trust assets in the grantor’s 
estate for estate-tax purposes. Specifically, 
if the grantor is the deemed owner of any 
portion of the trust, then:

• the assets of that grantor trust will be

part of the grantor’s gross estate
• any distribution from a grantor trust

(to someone other than the grantor, the 
grantor’s spouse, or to discharge a debt 
of the grantor) will be treated as a taxable 
gift from the grantor to the person receiv-
ing the distribution

• all trust assets will be treated as a
taxable gift when the trust ceases to be a 
grantor trust during the grantor’s life (i.e., 
upon “turning-off” grantor-trust status)

• any sale between the grantor and the
grantor trust would be treated as if it were 
a taxable sale to a third party

Again, these provisions would only apply 
to grantor trusts created or funded on or 
after the date of enactment and to any por-
tion of the trust that was created prior to the 
enactment date, which is attributable to a 
contribution made on or after the enactment 
date. These proposed provisions impact any 
grantor trust that is defective for estate-tax 
purposes, meaning not only would they 
affect intentionally defective grantor trusts 
(IDGT), but also any trust that is con-
sidered an IDGT for tax purposes, such 
as irrevocable life-insurance trusts (ILIT), 
grantor-retained annuity trusts (GRAT), 
spousal lifetime-access trusts (SLAT), and 
qualified personal-residence trusts (QPRT). 
For instance, under the proposed legisla-
tion, a grantor would no longer be permit-
ted to make annual contributions to an ILIT 
(such contribution generally being used to 
pay the premiums on an insurance policy) 
without such contributions causing all or a 
portion of the existing ILIT to be included in 
the taxpayer’s estate.

What to do now?
Individuals need to significantly reex-

amine their estate-planning strategies to 
ensure they comply with the proposed 
legislation and determine what actions 
need to be taken before the effective 
date of any change. Notably, individuals 
can still create and fully fund a grantor 
trust before the enactment date and avoid 
the trust’s assets being included in the 
grantor’s estate, to the extent the assets 
are not later included by way of any of the 
provisions discussed above. Additionally, 
individuals should also consider engaging 
in any sales or exchanges with an existing 
grantor trust, using any remaining estate 
and gift-tax exemption available before 
the exemption amount is reduced (which 
would be as much as $5.85 million), and 
reevaluating the overall effectiveness of 
their current tax-planning strategy. 

To be clear, although these provisions 
are only proposed legislation, individuals 
are encouraged to consult with estate plan-
ning and tax advisors to determine the ef-
fect this proposed legislation would have 
on them and whether any action should 
be taken to ensure their estate-planning 
strategy will continue to meet their needs.

Ryan M. Hartnett is an associate attorney 
at Mackenzie Hughes LLP in Syracuse. He 
practices in all areas of federal, state, and 
local tax law, focusing on corporate tax 
planning, employee benefits, estate and gift 
tax, and tax controversy. Contact Hartnett 
at rhartnett@mackenziehughes.com.

RYAN M. 
HARTNETT
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SU College of Law offers free 
bar-prep course to students
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — The Syracuse University 
(SU) College of Law has partnered with 
legal-education nonprofit AccessLex 
Institute to offer AccessLex’s interactive 
Helix Bar Review prep course for free to 
all Syracuse law students. 

Helix Bar Review is a 
bar-review program that 
offers students full access 
to the program during 
their third year of law 
school, up to 20 weeks 
before the bar exam. 
AccessLex is headquar-
tered in West Chester, 
Pennsylvania, per its 
website.

Early access is one of the “distinguish-
ing characteristics” of the Helix Bar 
Review, according to an SU College of 
Law news release. It ensures that stu-
dents with multiple responsibilities in 
law school, at work, or at home, can start 
their review early and complete the entire 
course on the schedule they choose. 

Other bar-preparation programs are 
not fully open to students “until much 
later,” Syracuse said.

Helix Bar Review uses all the tradition-
al components of a bar-review course, 
but the program employs active learning 
and other methods that are based on the 
“most up-to-date” learning science and 

support long-term retention of knowl-
edge. Those traditional components in-
clude substantive law outlines, practice 
questions, and flashcards.

Learning methods include short vid-
eos, illustrations, checklists, and per-
formance tests. In addition, Helix Bar 
Review uses gamification to provide 
supplemental practice opportunities; live 

“Ask the Experts” webi-
nars that target frequent-
ly missed questions and 
misunderstood concepts; 
and “intensive” day-long 
workshops called “Pass 
Classes.” 

“… I am thrilled that 
Syracuse Law is the first 
school to partner with 

AccessLex as they launch their new Helix 
Bar Review program. This groundbreak-
ing program offers the tools and prepa-
ration our graduates need to efficiently 
and effectively prepare for the bar exam,” 
Craig Boise, dean of the SU College of 
Law, said in the release. 

Kelly Curtis, teaching professor and 
director of academic and bar support 
at the SU College of Law, added. “We 
know there are law students who do not 
purchase a commercial bar-prep program 
because of the cost implications. The ad-
ditional cost of bar prep should never be a 
barrier to a graduate’s success on the bar 
exam. With this partnership, we remove 
that barrier.”          

Helix Bar Review is a 
bar-review program that 

their third year of law 
workshops called “Pass 
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Every dollar counts in business. That’s why our energy 
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owners throughout Upstate New York to maximize 
effi ciency and help you save up to 30% on energy costs.

We’re ready to help you use less and save more. 
Let’s talk.  

1-833-208-5960  |  ngrid.com/smallbusiness
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