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New York dairy farms pro-
duced 1.283 billion pounds of 
milk in June, up 0.3 percent from 
1.279 billion pounds in the year-
prior month, the USDA’s National 
Agricultural Statistics Service 
(NASS) recently reported.

Production per cow in the 
state averaged 2,050 pounds 
in June, up slightly from 2,040 
pounds a year ago.

The number of milk cows 
on farms in New York state 
totaled 626,000 head in June, 
compared to 627,000 head 
in June 2019, NASS 
reported.

On the milk-price 
front, New York dairy 
farmers in May were 
paid an average of 
$13.30 per hundred-

weight, down $1.40 from April, 
and off $5.10 from May 2019. 
May’s price data reflected 
the second full month of the 
effects of the coronavirus 
pandemic, which hurt milk 
demand as many restaurants, 
schools, and workplaces 
closed or operated at limited 
capacity.

In neighboring 
Pennsylvania, dairy farms pro-
duced 856 million pounds of 
milk in June, up 1.5 percent 
from 843 million pounds a 
year earlier, according to the 
USDA. 

New York farms produced 142.9 million eggs 
in June, up 4.2 percent from 137.2 million eggs 
in the year-prior period, the USDA’s National 
Agricultural Statistics Service (NASS) reported.

The number of layers in the Empire State 
averaged 5.65 million in June, up slightly from 
nearly 5.63 million layers a year ago. June egg 
production per 100 layers totaled 2,529 eggs, 

up 3.7 percent from 2,438 eggs in June 2019.
In neighboring Pennsylvania, farms pro-

duced 754.2 million eggs during June, up 
nearly 2.5 percent from 736 million eggs a year 
earlier.

U.S. egg production totaled more than 
8.8 billion eggs in June, down 4.4 percent from 
over 9.2 billion eggs produced in June 2019. 
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CNYBJ Briefs

CNYBJ 
CANVASS
Here are the 
results of the 
latest poll on 
cnybj.com:

TOTAL
RESPONSES: 

128

   CNYtweetstweets
SBA @SBAgov
The U.S. government awards at least 3% of all federal 
contracting dollars to small businesses in historically 
underutilized business zones. Read this fact sheet to 
learn how you can participate: https://sba.gov/brand/
assets/sba/resource-partners/hubzone-fact-sheet.pdf. 
More about #HUBZone: https://sba.gov/hubzone

Plus O�  ces @PlusO�  ces
10 #GrowthMindset Rules To #BounceBackNow. Aspir-
ing #Entrepreneurs & #startups:
https://www.linkedin.com/posts/ravikikan_
growthmindset-bouncebacknow-startups-activity-
6693767017335410688-NmnV

Bond Schoeneck King @BondLawFirm
Just posted: Syracuse Industrial Development Agency 
Announces COVID-19 Emergency Relief Program for 
Small Business and Nonpro� ts. Learn more here: https://
bit.ly/3foWn1l. #COVID19 #smallbusiness #nonpro� t

Small Business Expo @SmallBizExpo
5 Tips for Crowdfunding During the Pandemic http://
twib.in/l/eGXxABB6k8na

Jumbiz @JumbizNews
B2B Marketing in the Time of COVID-19: What’s Next? 
http://dlvr.it/Rcw6Zg

The Bonadio Group @bonadiogroup
Many #primarycare practices are feeling the economic 
strain due to #COVID-19 and will continue to for the 
months ahead. Check out this article from @healthcare-
dive to learn more on the pandemic’s impact on medical 
practices across the U.S.: https://protect-us.mimecast.
com/s/z5P-CQW26OUk4A8kfGEpK4?domain=healthc
aredive.com/

United States Mint @usmint
In June we minted almost 1.6 billion coins. And the U.S. 
Mint is on track to produce 1.65 billion coins per month 
for the remainder of 2020. However, we need your help 
to #GetCoinMoving. Read what you can do at https://
bit.ly/3eTwRRu. 

Talent Management @MSITalent
How to Stop the Spread of the Coronavirus in the O�  ce: 
Dos and Don’ts: https://bit.ly/3k0W3cy

Oracle HCM @OracleHCM
How will #HR strategies be impacted post-pandemic? @
emilyhe1 shares key tips to manage the new work real-
ity. http://oracl.info/CUsA50APmRU @RecruitingDaily

Sta� Metrix HR @SMHR2014
As the world begins to shift into a new normal, compa-
nies are faced with the task of keeping up & improving 
virtual employee engagement. This also needs to be 
done for their internship programs. Read how you can 
do that e� ectively here! #Sta� Metrix #HR https://bit.
ly/3iRagbl

MLR Promotions @MLRPromotions
How to Sculpt Yourself Into a Future-Ready Leader 
https://bit.ly/3k0vmVz

Mark C. Crowley @MarkCCrowley
Sustaining high performing teams in the COVID #WFH 
era requires that people know one another well. So it’s 
wise to do a lot of cross-pollinating when assigning 
employees to projects & tasks requiring collaboration. 
#Leadership 

Lolly Daskal @LollyDaskal
7 Basic Things Every Great Leader Should Know — @
LollyDaskal: http://bit.ly/2K1Te8H

Gordon Tredgold @GordonTredgold
I’d love to share my article with you: 7 Dumb Things 
Smart People Do That Limit Their Careers — https://inc.
com/gordon-tredgold/7-dumb-things-smart-people-
make-that-limit-their-careers.html #hr #leadership

Here are some recent tweets that came 
across the @cnybj Twitter feed, o� ering 
small business, COVID-19, HR, and 
leadership tips.

SYRACUSE — SHRM 
(the Society for Human 
Resource Management) re-
cently awarded CNY SHRM 
its EXCEL Platinum Award 
for the local chapter’s ac-
complishments in 2019. 

The EXCEL award is given to state councils and 
local chapters to recognize major accomplish-
ments, strategic activities, and tactical initiatives 
that elevate the profession of human resources, 
according to a CNY SHRM news release. 

Over the course of 2019, CNY SHRM said 
it implemented several initiatives in support 
of the local HR community. It helped orga-
nizations meet sexual-harassment training 
requirements to remain compliant with New 
York State laws, worked to educate employ-

ers on the importance of 
diversity and inclusion in the 
workplace, and promoted 
the hiring of candidates with 
a criminal background. The 
chapter said it also offered 

guidance on the topic of work-life complexities 
that many HR professionals face and provided 
the opportunity for members and non-mem-
bers to attend a CNY SHRM board meeting.

The EXCEL Award can be earned at four levels: 
bronze, silver, gold, and platinum. Each level has 
a prescribed set of requirements and accom-
plishments that must be met. CNY SHRM will 
receive recognition in SHRM publications and at 
conferences, a logo to display on its website, and 
information to share with its members about the 
significance of the award, per the release.

CNY SHRM wins award from national 
society for 2019 accomplishments

CNYBJ Data & Details

Sign up for the 
Central New York

Business Journal’s Email 
News Alerts

Visit 
www.cnybj.com

New York egg production rises 
more than 4 percent in June

Amid the 
COVID-19 

pandemic, would you 
support or oppose a 

face-mask mandate in 
public places where not 

wearing a mask could 
be punishable by 
fine or jail time?

Strongly support
41%

42%

Strongly oppose

Somewhat
 support11%

Somewhat 
oppose

6%

New York milk production 
rises slightly in June
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Oswego Industries to 
produce medical gowns 
for Oswego Health            
BY ERIC REINHARDT
ereinhardt@cnybj.com

OSWEGO — Oswego Health announced 
it has recently entered into a contract with 
Oswego Industries to have 1,000 medical 
gowns produced per month through 2020. 

The health-care provider didn’t release 
any financial terms of its contract with 
Oswego Industries.

Throughout the COVID-19 pandemic, 
personal protective equipment and medi-
cal supplies have been in “such high 
demand,” that health-care systems were 
“forced to research new options and ven-
dors,” Oswego Health said. 

“When Oswego Industries reached out 
to us to provide this critically needed 
medical supply locally, we were very ex-
cited,” Ernest Monts, director of materials 
management at Oswego Health, said in 
a statement. “Their medical gowns are 
equal in quality if not better than other 
suppliers and we’re happy to have a local 
reliable source.” 

“We are proud to continue supporting 
our community where we are needed 

most,” said Laurie Davis, executive di-
rector of Oswego Industries. “By work-
ing with local health-care partners like 
Oswego Health, Oswego Industries is 
able to further its mission to maintain vital 
services in Oswego County and beyond.”

About the organizations
The Oswego Health system includes 

the 164-bed Oswego Hospital; a 28-bed 
psychiatric acute-care facility with mul-
tiple outpatient behavioral health service 
locations; The Manor at Seneca Hill, a 120-
bed skilled nursing facility; and Springside 
at Seneca Hill, a retirement community. 
Oswego Health also has health servic-
es centers located throughout Oswego 
County. More than 1,200 employees work 
for the Oswego Health system.

The nonprofit Oswego Industries, locat-
ed at 7 Morrill Place in Fulton, says it has 
been “dedicated to the provision of ser-
vices to individuals with disabilities since 
1968.” It has a business-services division 
that provides production for area busi-
nesses at a “competitive cost.” Services 
currently available for contract work in-

clude custodial and landscaping, textiles, 
assembly and packaging, warehousing 

and fulfillment, document scanning, and 
quality assurance, its website says.            
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Oswego Health an-
nounced it has entered 
into a contract with 
Oswego Industries of 
Fulton for 1,000 medi-
cal gowns per month 
throughout 2020.

St. Joseph’s Health offering 
cord-blood donation pro-
gram to expectant mothers                         
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — St. Joseph’s Health 
Hospital says it is now giving expectant 
mothers the chance to voluntarily do-
nate their baby’s umbilical cord blood to 
the Upstate Cord Blood Bank at Upstate 
Medical University. 

The new partnership will potentially 
increase cord-blood donations that will 
be available for public use, St. Joseph’s 
Health said in a release.

“We are pleased to be able to now offer 
our cord blood collection services to the 
parents delivering at St. Joseph’s [Health] 
Hospital,” Dr. Matthew Elkins, medical 
director of the Upstate cord blood bank, 
said. “Through their generous donations 
of their child’s cord blood, they are help-
ing others in need, either through trans-
plantation or further medical research.” 

Cord-blood donation is “completely safe” 
for mother and baby; labor and delivery “is 
not affected,” the hospital contended. No 
blood is taken from a newborn; it is only re-

moved from the umbilical cord after birth. 
The designation of Upstate’s cord-blood 
bank as a public blood bank is “important in 
that there is no cost to donate and donated 
cord blood is available to anyone who needs 
it,” St. Joseph’s Health added.

Once donated, the cord blood will be 
stored in the bank and made available to 
transplant centers in the United States 
and throughout the world for patients in 
need. The cord-blood units will be listed 
on national and international registries 
in order to be matched to the patients 
who need them. Any units collected that 
are not suitable for transplantation will 
be made available to researchers, both at 
Upstate Medical University and around 
the country.

How it works
Deciding whether to donate cord blood 

is “best done” during the pregnancy, per 
the release. 

Each obstetrics practice will provide 
expectant mothers with educational ma-
terials about cord-blood donation and the 

forms required to donate. The expectant 
parents complete the forms at home and 
submit them directly to the cord-blood 
bank. Once reviewed, the bank will no-
tify St. Joseph’s labor and delivery unit, 
which alerts the provider of the mother’s 
intention to donate. Once the blood is 
removed from the umbilical cord, the do-
nation is then packaged and transported 
to Upstate’s 20,000-square-foot facility that 
features a processing laboratory and cryo-

genic storage containers.
The Upstate Cord Blood Bank oper-

ates under “strict” guidelines and pro-
tocols, established by state and federal 
health organizations, including the New 
York State Department of Health, U.S. 
Food and Drug Administration, Bethesda, 
Maryland–based AABB Center for Cellular 
Therapies, and the Omaha, Nebraska–
based Foundation for the Accreditation of 
Cellular Therapy.         
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St. Joseph’s Health on July 30 announced a new program in which expectant mothers will have the chance to donate 
their baby’s umbilical cord blood to the cord-blood bank at Upstate Medical University. The facility is located at Upstate’s 
Community campus in the town of Onondaga.
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BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — Upstate Medical University 
is involved in a clinical trial evaluating the 
“safety and performance” of a potential 
vaccine against COVID-19, and the medi-
cal school is seeking participants for the 
trial. 

Upstate is part of a national multi-center 
study to assess the efficacy of a vaccine 
from global pharmaceutical giant Pfizer 
Inc. (NYSE: PFE). No vaccines are cur-
rently available to prevent COVID-19, 
which has spread around the globe, but 
a number of them are under development 
and in clinical trials. The World Health 
Organization declared the virus a pan-
demic in March. 

The efficacy study is a “randomized, 
placebo-controlled, observer-blind study,” 
meaning some individuals in the study 
will receive a placebo and others a vaccine 
candidate. The majority of the study team 
will have no knowledge of which individu-
als are receiving the placebo or vaccine 

candidate, Upstate Medical said in a news 
release.

Dr. Stephen Thomas, chief of Upstate’s 
infectious disease division, said the de-
cision to participate in such a trial is a 
“personal one,” but it has the “potential to 
benefit humanity.” 

“Individuals who volunteer for this 
study will help advance our understanding 
of whether this vaccine has the potential 
to protect people and work toward ending 
the pandemic,” Thomas said.

Study visits will take place in the 
Clinical Research Unit of the Institute 
for Human Performance on the Upstate 
campus.

Individuals interested in participating in 
the study can call (315) 464-9869 or email 
trials@upstate.edu for more information.

Eligibility and participation
To be eligible for the study, individu-

als must be in good health and between 
the ages of 18 to 85 and be able to make 
a two-year commitment to the study. 
Volunteers will be required to provide 

blood samples up to two years after re-
ceiving the vaccine/placebo. Individuals 
might be seen up to 10 times during the 
two-year study period. The two-year time 
frame for the study is “important to as-
sess the safety and long-term immune 
response.” 

Participants will be compensated and 
will not incur any expenses for their in-
volvement in the study, Upstate said. 
People who have previously tested posi-
tive for COVID-19 are not eligible to par-
ticipate in the study, the medical school 

added. 
During their first two study visits, par-

ticipants will receive the study vaccine or 
placebo injection. Researchers will also 
collect nasal swabs to test for COVID-
19 during these times. During the other 
study visits to follow, researchers will take 
blood samples.

For seven days after receiving the 
placebo/study vaccine, participants will 
be required to complete a daily e-diary 
(smart-phone application) recording any 
specific reactions.          

:: business journal index ::

Featuring stocks of local interest 
shown every weeknight on 

Spectrum News

Upstate Medical seeks 
participants for clinical 
trial of COVID-19 vaccine         
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Upstate Medical University on July 29 said it is seeking people to participate in a clinical trial evaluating the “safety and 
performance” of a potential vaccine against COVID-19.

Fewer than one of three Onondaga 
County hotel rooms were occupied 
in June amid COVID-19 impact
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — Onondaga County hotels 
continued to be mostly empty in June as 
the continuing coronavirus pandemic takes 
a toll on business, travel, and leisure. 

The hotel occupancy rate (rooms sold 
as a percentage of rooms available) in 
the county was 28.5 percent in June, 
up from 22.7 percent in May and 18.3 
percent occupancy in April, but down 
almost 55 percent from June 2019 levels. 
That’s according to STR, a Tennessee–

based hotel market data and analytics 
company. 

Onondaga County’s revenue per avail-
able room (RevPar), a key industry gauge 
that measures how much money hotels 
are bringing in per available room, was 
$21.56 in June, an improvement from 
$15.68 in May and $11.99 in April, but 
down 66 percent from a year prior.

Average daily rate (or ADR), which rep-
resents the average rental rate for a sold 
room, was $75.60 in June, up from $69.16 
in May and $65.64 in April, but down 25 
percent from June 2019 levels.                   

Broome County hotels had just over one-
third of their rooms occupied in June
BY JOURNAL STAFF
news@cnybj.com

BINGHAMTON — Hotels in Broome 
County continued to see a slight pickup 
in guests in June compared to May and 
April, but occupancy was still substantial-
ly down from a year ago due to the coro-
navirus pandemic’s impact on travel and 
hospitality, according to a recent report. 

The hotel occupancy rate (rooms sold 
as a percentage of rooms available) in the 
county was 34.1 percent in June, up from 

27.3 percent in May and 25.8 percent 
occupancy in April, but down nearly 48 
percent from June 2019 occupancy levels. 
That’s according to STR, a Tennessee–
based hotel market data and analytics 
company. 

Broome County’s revenue per available 
room (RevPar), a key industry gauge 
that measures how much money hotels 
are bringing in per available room, was 
$24.91 in June, up from $19.23 in May 
and $16.90 in April, but down almost 59 
percent from a year ago.              
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BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — The Syracuse University 
(SU) College of Law recently announced 
a 3+3 admissions agreement with the 
Rochester Institute of Technology (RIT), 
allowing RIT students to pursue a law 
degree at SU. 

The pact enables qualified students to 
obtain their bachelor’s and law degrees in 
six years, instead of seven, Syracuse said 
in a news release.

Under the agreement, RIT students 
who are admitted and enroll through the 
3+3 program must complete all course-
work required of their undergraduate 
major in three years. Their first year in 
the College of Law then fulfills the final 

year of their bachelor’s degree, allowing 
3+3 students to finish both degrees in six 
years.

“Among our multi-disciplinary re-
search centers and institutes, the College 
of Law’s Innovation Law Center (ILC) will 
be of special interest to RIT students,” 
Craig Boise, dean of the Syracuse College 
of Law, contended. “This program attracts 
top law students interested in intellectual 
property law, and it is a particularly good 
fit for students with a science and tech-
nology background. ILC is just one of 
Syracuse’s applied learning opportunities, 
along with our nationwide externship pro-
gram and our advocacy program, ranked 
15th in the nation.”

Designated the New York State 
Science and Technology Law Center 

since 2004, ILC offers a technology com-
mercialization law curricular program 
for students interested in the technical, 
legal, and business aspects of bringing 
new technologies to market. In addition 
to focused doc-
trinal study, 
ILC students 
work on re-
search projects 
for real tech-
nologies on behalf of universities, federal 
research laboratories, technology devel-
opment organizations, and established 
companies and startups. The program 
provides a foundation for careers in law 
firms, corporations, government agen-
cies, tech transfer offices, and consulting 
and investment banking firms, according 

to Syracuse University. 
With this agreement, RIT joins other 

3+3 schools that partner with Syracuse 
University College of Law in upstate New 
York — Alfred University, Le Moyne 
College, Nazareth College, and St. John 
Fisher College — as well as Syracuse’s 
Whitman School of Management and 
three Atlanta–based historically Black col-
leges and universities, including Clark 
Atlanta University, Morehouse College, 
and Spelman College.

“The 3+3 agreement with Syracuse pro-
vides our students with an accelerated 

pathway to one 
of the top law 
schools in New 
York State, just 
90 miles from 
Rochester, trim-

ming one year off the total time for an 
undergraduate and law degree,” LaVerne 
McQuiller-Williams, interim dean for the 
RIT College of Liberal Arts, said. “This 
new partnership enables our students not 
only to get a jump on their legal careers, 
in many cases student will save on tuition 
and living expenses.”           

C R E AT I V E   |   C O L L A B O R AT I V E   |   D I F F E R E N C E

ASK THE

COVID-19 and a 275,000 SF, 15 week fast-track project challenged our design-build team 
to rethink how we collaborate and provide information to our crews in the �eld in an 
expeditious and safe manner. 

Given the nature of fast-track design-build projects and rapidly evolving design details, 
utilizing a cloud-based collaboration software tool is critical so our teams in Utica, Buffalo 
and Syracuse can simultaneously view and make changes in real time.

With the use of a Volanti digital 65-inch multi-touch 
screen plan table, at the jobsite, our construction 
crew and onsite engineers can view design updates 
in real time and ask questions immediately. 

The interactive touch screen display allows the 
team to view, zoom and scale off the drawings. 
What has also proved invaluable, as a result of 
the projects’ rapid pace, is the ability to see new 
submission changes overlaid on the existing plan.

This has improved the speed to which changes can be implemented in the �eld, ensuring 
the project schedule is not being derailed due to these changes. The collaborative 
software also sends a pop-up noti�cation while simultaneously sending an email to the 
assigned individual letting them know a change has been made to the plans.  

This process has eliminated the need for plans to 
be printed, collated, bound and then delivered 
to the job site. On a project of this magnitude, 
utilizing a digital project delivery system to 
streamline the design-build process has proven 
invaluable and has been fully embraced by all 
members of our team.

DIGITIZING PROJECT DELIVERABLES
WHAT DOES THIS REALLY MEAN?

Bill Fletcher, Design Technology Manager 
VIP COMPANIES

VIPSTRUCTURES.COM 
315.471.5338

EXPERT

The “Musts” To Make Meetings Safer In The Age Of COVID-19
L arge corporate meetings and 

 industry events, so much a part of
the American business ecosystem, 

remain on hold, have 
been postponed, or 
have been cancelled 
altogether. When they 
will happen again is 
anybody’s guess.

COVID-19’s spikes 
in many states have 
prompted pauses and 
rollbacks to business 
re-openings and shifted 
large gatherings fur-
ther out into the future. 

But at the same time, the uncertainty 
gives event planners and business leaders 
more time to learn how they can protect 
and monitor the health of large numbers 
of people when it is deemed safer to hold 
such events.

By nature, travel and mass gatherings 
at conference centers or hotels are high-
risk for getting sick. The ultra-contagious 
coronavirus, resulting in a worldwide pan-
demic that now finds the U.S. as the epi-
center, continually reminds us that there 
is no definitive playbook to combat it. 
Many people have a palpable anxiety and 
outright fear now, and will continue to 
have it, until an effective vaccine is ap-
proved.

So, whenever meetings finally resume, 
planners will need to have a plan in place 
for protecting their attendees, reducing 
the risk of infection spread, and provid-
ing all stakeholders with the resources 
they need without fearing for their health. 
Essentially, we need to re-establish health 
security in the meetings industry and 
doing so means applying three main prin-
ciples from which a sound plan can be 
formed.

Prevention. There are certain things 
you must do to prevent illness at a meet-
ing. They include seating configurations 
that allow for social distancing, sending 
out communications about all the pro-
tocols, encouraging frequent breaks for 
hand washing, and disinfecting surfaces 
more frequently in heavy-traffic rooms. 
Hotel staff should guarantee the cleaning 
of each meeting room between each meet-

ing, including the cleaning of all chair/
table surfaces and spraying the room 
before the next group arrives. Also, you 
need the ability to provide personal protec-
tive equipment or work with a vendor to 
procure masks and gloves for those who 
will still be on edge about attending. 

Detection. If you are a forward-think-
ing company that is going to hold meet-
ings this fall or in the winter of 2021, you 

will have to deal with sick attendees. They 
may have the seasonal flu, a cold, or they 
may have COVID-19, and you need to plan 
accordingly. It starts with giving tempera-
ture checks at the beginning of each day, 
temperature checks at general sessions, 
and temperature checks when people are 
registering at the conference.

If there are people at the meeting show-
ing flu-like symptoms, it’s a must to find 

out whether they have COVID-19 and 
provide access to rapid COVID-19 testing. 
The testing doesn’t necessarily have to be 
on site; if not, find a local resource to do 
the testing.

Response. If some attendees are sick, 
meeting organizers need to know how 
they will handle that. It’s advisable to 
come up with a strong sick-attendee policy 
that is enforceable and that can be moni-
tored. That means if people are sick, they 
don’t attend the meeting, or if at the meet-
ing they must go back to their room. If 
testing positive for COVID, they have to 
be quarantined. Who did they come into 
close contact with while at the meeting? 
Those people, too, will need to be tested.

Remember, communication is extraor-
dinarily important at a large meeting — 
now more than ever. You may want to have 
somebody dedicated to that role, putting 
informative and honest content together. 
Attendees must be told the facts, such as 
what the COVID situation is at that time in 
the U.S. and in the city where the meeting 
is held. Give people the opportunity to ask 
questions and address them. Conference 
planners are not medical experts, so it’s 
helpful to guide attendees to appropriate 
websites that can update them on the 
virus and safety precautions.

What the meetings industry needs to 
start accepting is that pandemics now 
happen more frequently — we have had 
two in the first two decades of the 21st cen-
tury. It’s an industry always vulnerable to 
illness. Therefore, the industry should ad-
here to the principles above and develop 
consistent strategies to reduce that vulner-
ability. If we do so, then in future pandem-
ics we won’t have such a decimation as we 
have seen with the industry in the past few 
months. It will take an industrywide effort 
of getting leaders to work together and 
create standards.                                      

Dr. Richard Arriviello (www.inhousephy-
sicians.com) has been the chief medical 
officer for InHouse Physicians (IHP) for 
more than 15 years, helping provide em-
ployee health services to some of the largest 
corporations in the world. Most recently he 
spearheaded IHP’s COVID return-to-work 
program for employers. 

DR. RICHARD
ARRIVIELLO 

Viewpoint

Syracuse College of Law adds RIT to list of 
schools with 3+3 admissions agreement                                          

mailto:ereinhardt@cnybj.com
http://www.inhousephy-sicians.com
http://www.inhousephy-sicians.com
http://www.inhousephy-sicians.com
https://www.cnybj.com/ask-the-expert-digitizing-project-deliverables/
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Freedom Commons in Syracuse  
recognized for energy design 

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — The U.S. Green Building 
Council (USGBC) has recognized the 
Freedom Commons housing develop-
ment at 450 Burt St. in Syracuse as a 
LEED Homes Awards recipient in the 
Outstanding Affordable Project category. 

Freedom Commons was developed and 
operated by the Center for Community 
Alternatives (CCA) and the Syracuse 
Housing Authority (SHA), per a July 22 
news release from the organizations. The 
state Office of Temporary and Disability 
Assistance (OTDA) in November 
2019 announced the completion of the 
$14.6 million project.

LEED is short for Leadership in 
Energy and Environmental Development. 
The Washington, D.C.–based USGBC de-
veloped the green-building rating system. 

The awards recognize LEED-certified 
residential projects that are “positively” 
impacting communities through “sustain-
able, healthy and resilient” design. 

“SHA is extremely proud of winning 
the LEED award as it represents the 
kind of high-quality infrastructure and 
investment that is needed in this eco-

nomically disadvantaged community,” 
William Simmons, executive director of 
the Syracuse Housing Authority, said in 
the release.

Based on the Fortune Society’s Castle 
and Castle Gardens project, Freedom 
Commons is a multi-phase housing model 
offering affordable housing, permanent 
supportive housing, and transitional hous-
ing for people returning home from jail 
or prison.

The Fortune Society is a New York 
City–based nonprofit organization that 
provides support to the formerly incar-
cerated.

About the property
Co-developed by Norstar Development 

USA and designed by SWBR, Freedom 
Commons includes 54 units of afford-
able and supportive housing as well 
as a transitional residence that houses 
about 11 recently incarcerated individu-
als returning to the Syracuse community. 
The building encompasses nearly 73,000 
square feet.

The building, constructed by Norstar 
Building Corporation and VIP Structures, 
Inc., includes a “high performing” me-
chanical system with high-efficient gas 

furnaces and central hot-water systems; 
a super insulated building envelope in-
cluding a combined R-23 combined wall 
insulation with R-5 continuous rigid insu-
lation and 2x6 walls with batt insulation; 
LED (light-emitting diode) lighting, and 
Energy Star-qualified appliances through-
out the building; low-flow water fixtures 
with WaterSense labels; and a “healthy” 
indoor air environment with dedicated en-
ergy recovery ventilation, and individual 
mechanical system control for occupants.

“Freedom Commons not only provides 
modern, affordable housing with critical 
on-site support services but is an anchor 
for future redevelopment efforts in the 
community. As a LEED Gold-certified 
building, it is a modern and a highly 
visible addition to the area and will posi-
tively impact many residents of the City of 
Syracuse community,” Linda Goodman, 
senior VP at Norstar Development USA, 
L.P., said. 

Funding for the construction of 
Freedom Commons was provided by New 
York State Homes & Community Renewal; 
the New York State Housing Trust 
Fund Corp.; the New York State Office 
of Temporary & Disability Assistance 
Homeless Housing & Assistance 

Corp.; Key Community Development 
Corporation; KeyBank N.A.; the Federal 
Home Loan Bank of New York; Central 
New York Community Foundation, Inc.; 
the New York State Energy Research and 
Development Authority; the Empire State 
Supportive Housing Initiative, and the 
Onondaga County Department of Social 
Services.

About the local organizations
The Center for Community Alternatives 

says it provides community-based alter-
natives to incarceration and promotes 
“reintegrative justice and a reduced reli-
ance on incarceration” through advocacy, 
services, and public-policy development 
in pursuit of civil and human rights. CCA 
operates a local office at 115 E. Jefferson 
St. in Syracuse, along with offices in 
Rochester and New York City, per its web-
site.

The Syracuse Housing Authority says 
it works to provide “quality, safe, and af-
fordable” housing, to create opportunities 
for residents’ “self-sufficiency and eco-
nomic independence,” and to “empower 
individual potential in an environment 
where people want to live, work, and build 
communities.”                           

The Freedom Commons housing development at 450 Burt 
St. in Syracuse was recognized in the U.S. Green Building 
Council’s LEED Homes Awards in the Outstanding Affordable 
Project category. LEED is short for Leadership in Energy and 
Environmental Development.

PHOTO CREDIT: U.S. GREEN BUILDING COUNCIL WEBSITE

mailto:ereinhardt@cnybj.com
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Contractors finish work on improvement 
projects at two Jefferson County beaches  
BY ERIC REINHARDT
ereinhardt@cnybj.com

C onstruction workers have recently
 wrapped up work on improve-
 ment projects at both Southwick 

Beach State Park and Westcott Beach 
State Park in Jefferson County. 

The projects are the “first major im-
provements to the popular beachfront 
parks in 50 years,” according to a release 
from the office Gov. Andrew Cuomo. 

The upgrades at Southwick Beach fea-
ture a new bathhouse and concession 
building, along with restored dunes and 
new “green” parking lots that “enhance 
resiliency and protection of water quality,” 
Cuomo’s office said. 

The work at Westcott Beach includ-
ed eight new “accessible” cottages, with 
kitchens and bathrooms. The cottages 
were built on a bluff with a “commanding 
view of the lake,” per the release. 

Southwick Beach work
Southwick Beach State Park has a 112-

site campground and is the “busiest” day-
use state park in the Thousand Islands 
region, drawing more than 1.1 million visi-

tors during the last decade, per Cuomo’s 
office.

Funding for the project came from the 
NY Parks 2020 initiative and a $1 million 
grant from the Environmental Facilities 
Corporation.

The recently completed improvements 
include a new concession kitchen and 
camp store; a public-gathering space with 
outdoor fireplace, patio area, walkways 
and three rental pavilions; new showers, 
changing areas, and restroom space; laun-
dry room for patron use; a games arcade; 
a new entrance drive and sidewalk/bike 
path connection to campsites; and a life-
guard and first-aid station. 

The project also included several fea-
tures to protect the park’s natural resourc-
es, the state said. 

They include new parking lots that have 
storm-water systems, bio-retention ponds, 
and a combination of standard asphalt 
pavement, porous pavement, reinforced 
grass paver parking, and overflow grass 
parking, all of which help filter pollutants 
from stormwater runoff and protect Lake 
Ontario’s water quality. 

The restored and “enhanced” dunes will 
reduce erosion from high water events, as 

well as improve wildlife shoreline habitat. 
The dunes include a new wooden board-
walk and a day-use area with shade trees. 

Westcott Beach work
Located on Henderson Bay in Jefferson 

County, Westcott Beach includes a sandy 
beach, 168 campsites, a marina, and more 
than three miles of hiking trails. The 
$3.94 million project was funded through 
the NY Parks 2020 initiative.

The park’s new cottage colony will be 
open late May through Columbus Day 
each year. Each cottage has a master 
bedroom on the ground floor with a queen 
size bed, an additional bedroom on the 
ground floor with two twin beds and a loft 

area containing three twin beds. 
Living areas have a sofa, chairs, and a 

propane fireplace for heating during the 
spring and fall seasons. 

The kitchen, living room, and loft area 
provide views of Lake Ontario through 
a full glass wall facing the lake, per the 
release. Exterior amenities include a patio 
with four Adirondack chairs, an accessible 
picnic table, fire ring, and a grill for cook-
ing.            

Funding for the project 
came from the NY Parks 
2020 initiative and a 
$1 million grant from the 
Environmental Facilities 
Corporation.

TompkinsTrust.com

True North Center for Children opened in August 2019 with 12 classrooms, nearly 
two acres of natural space for outdoor play and enrollment near capacity. It was 
the realization of years of dreaming and planning for co-owners Cynthia and 
Michael Fowler—and it became a reality with the help of a trusted financial and 
insurance partner. 

“Tompkins heard our story,” says Cynthia. “�ey believed in our vision, 
and were willing to help with some work and creative planning.” 

TRUE NORTH CENTER FOR CHILDREN

Cynthia Fowler, Owner and Director
Michael Fowler, Owner

for our Customers for our Community

Making an Impact

5/20

The state recently announced the completion of improvements at 
Southwick Beach State Park and Westcott Beach State Park in Jefferson 
County. The work included a new bathhouse at Southwick Beach State Park.
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O’Reilly Auto Parts construction site 
work revs up in Fulton

FULTON — Construction site work continues on Aug. 3 for the future O’Reilly Auto Parts store in the city of Fulton. O’Reilly 
Auto Parts Enterprises LLC purchased the property at 28 W. First St. in Fulton back on May 30, 2017 from Rome Gas Inc. for 
$350,000, CNYBJ reported in its Aug. 7, 2017 issue. The site was formerly home to Fast Lane Car Wash. Crews have leveled 
the car-wash structure and are preparing the site for construction of a new building for the O’Reilly Auto Parts store. O’Reilly 
Automotive, Inc. (NASDAQ: ORLY) — headquartered in Springfield, Missouri — operates more than 5,400 auto-parts retail 
stores across the U.S. under the name O’Reilly Auto Parts. The growing chain had no stores in Central New York three years 
ago when it bought the Fulton property. O’Reilly Auto Parts has since opened stores in Solvay, Cicero, Chittenango, Central 
Square, Baldwinsville, Oswego, and Auburn. The 28 W. First St. property in Fulton, situated on 0.61 acres, is assessed at 
$350,000 for 2020 and has a total market value of $360,825, according to Oswego County’s digital property records.
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 Accessible to Highways 90, 690, 81, 481
Many Upgrades: New Roof,

New Lighting

315.403.9000315.403.9000

ravproperties.com
315.403.9000

UP TO
100,000 S.F.
available
6361 thompson road

 Indoor Common Dock 
 Local Owner/Brokers Protected
 Low Cost Opportunity

Erie Canalway Trail expansion 
to connect Ilion to Mohawk
BY ERIC REINHARDT
ereinhardt@cnybj.com

P re-construction activities have
 started on a new section of the
Erie Canalway Trail between Ilion 

and Mohawk in Herkimer County. 
The new 1.9-mile trail will help to close 

a nearly 20-mile gap in the Mohawk Valley 
section of the Empire State Trail, the of-
fice of Gov. Andrew Cuomo said in a July 
31 news release.

The project was approved at the New 
York Power Authority (NYPA) and the 
New York State Canal Corporation board 
meeting in late July. 

NYPA and the Canal Corporation have 
selected Carver Construction of Altamont 
in Albany County to build the new trail 
that will connect the village of Ilion to 
the village of Mohawk. The state expects 
crews will have the new trail “substantially 
completed” by December of this year. 

As part of the Empire State Trail 
System, the Erie Canalway Trail is an 

outdoor tourism and recreation destina-
tion that connects communities, drives 
tourism, and boosts local economies 
along New York’s iconic Erie Canal, the 
state says. This project includes a 10-foot 
wide, 1.9-mile long asphalt path and a 130-
foot long pedestrian bridge over Fulmer 
Creek. Once complete, it will connect the 
Frankfort to Ilion trail segment to the ex-
isting Mohawk trail. 

The Ilion to Mohawk trail is one of four 
projects in the Mohawk Valley that are 
part of an initiative to close a nearly 20-
mile gap in the Erie Canalway Trail. The 
other three — Lock E-18 to Route 167 (2.2 
miles), Frankfort to Ilion (2.4 miles) and 
Utica to Dyke Road (3.5 miles) — are cur-
rently under construction and will also be 
completed by the end of 2020. 

“Expanding the Erie Canalway Trail 
in the Mohawk Valley region is essential 
for New Yorkers as we continue to navi-
gate this novel pandemic,” Brian Stratton, 
director of the Canal Corporation, said. 
“New Yorkers need safe and social-dis-

tance friendly locations for recreation and 
fitness and the Erie Canalway Trail pro-
vides an alternative to the gym and can be 
a great outdoor adventure for the family.” 

In January 2017, Cuomo announced 
the Empire State Trail, a new initiative to 
enhance outdoor recreation, community 
vitality, and tourism development. Once 
completed, the Empire State Trail will be a 
continuous 750-mile route spanning the state 

from New York City to Canada and Buffalo 
to Albany, “creating the longest multi-use 
state trail in the nation,” the state says. 

“This latest expansion of the Erie 
Canalway Trail will provide New Yorkers 
with more opportunity to walk, bike and 
run alongside some of our most unique 
natural resources while getting a firsthand 
look at the state’s historic infrastructure and 
heritage,” Cuomo said in the release.           

Map of the Empire State Trail system
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Interstate 81 (I-81) viaduct 
construction project takes 
another step forward
DOT submits draft 
I-81 plan to Federal 
Highway Administration 

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — The New York State 
Department of Transportation (NYSDOT) 
has recently submitted the draft environ-
mental impact statement (DEIS) for the 
enormous Interstate 81 (I-81) viaduct con-
struction project to the Federal Highway 
Administration (FHWA).

That’s according to the office of U.S. 
Representative John Katko (R–Camillus).

Katko says he’s “glad” to see the 
NYSDOT taking the “long-awaited” step 

to formally submit the state’s draft I-81 
plan to the FHWA. 

“Now, the Federal Highway 
Administration must immediately begin 
review of the state’s draft plan so that the 
public comment period may begin in a 
timely fashion. Once the public comment 
period commences, it will be essential that 
individuals, families, and businesses from 
across Central New York share their opin-
ions so that our community’s voice is fully 
heard. I held a series of town hall meetings 
on this topic, and I know that there are 
many valid and strong opinions about this 
project, and the impact it will have on dif-
ferent regions surrounding I-81 for years 
to come. All of those voices must be heard 
by FHWA,” Katko said in a statement.

As the review continues, the lawmaker 
says he will keep up his efforts in Congress 

and on the House Transportation & 
Infrastructure Committee to “ensure” the 
federal dollars are available for this critical 
project, per his statement. 

“With the COVID-19 pandemic straining 
resources on our state and local govern-
ments, it is essential, now more than ever, 
that we deliver this funding,” Katko added.

The (NYSDOT) in April 2019 released 
a preliminary DEIS for the I-81 viaduct 
project in which it recommended the com-
munity grid option as the best plan for the 
highway’s future in downtown Syracuse. It 
has been subject to public and now FHWA 
review and comment prior to a final deci-
sion.            

The New York State Department of Transportation (NYSDOT) has submitted the draft environmental impact state-
ment for the plan recommending the community grid option for I-81 in downtown Syracuse to the Federal Highway 
Administration (FHWA) for review, per the office of U.S. Representative John Katko (R–Camillus).
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Developer buys Altmar site, with 
plan to build Dollar General store
BY JOURNAL STAFF
news@cnybj.com

ALTMAR — CGP Acquisition & 
Development recently purchased 1.35 acres 
of land located at 7 Church St. in the ham-
let of Altmar (town of Albion) in Oswego 
County.

CGP plans to build a Dollar General retail 

store on the site, according to a Cushman & 
Wakefield/Pyramid Brokerage Company re-
lease. The purchase price was undisclosed.

Troy Bullock from Cushman & 
Wakefield/Pyramid Brokerage exclusively 
represents CGP Acquisition & Development 
and assists the firm with all site selections 
in New York state. He has previously com-
pleted three deals for the company.              

mailto:ereinhardt@cnybj.com
mailto:ereinhardt@cnybj.com
mailto:news@cnybj.com
http://www.ravproperties.com
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There’s only one way.
The right way.

Do the right thing, and you get 
the right results – for everyone. 
That’s our guiding principle. 
Every day, in our offices and on 
our jobsites, you’ll find 
committed professionals who 
challenge themselves and the 
status quo to build enduring 
partnerships. The right thing 
isn’t just something we say –  it’s 
everything we do.

609 Erie Boulevard West | Syracuse, NY 13204 | P 315 423-0015 | www.lechase.com
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State can revoke real-estate 
licenses under violations of 
Human Rights Law         
BY ERIC REINHARDT
ereinhardt@cnybj.com

ALBANY — Gov. Andrew Cuomo on Aug. 
3 signed legislation explicitly granting the 
New York State Department of State the 
authority to discipline real-estate profes-
sionals found to have violated provisions 
of the state Human Rights Law by revok-
ing or suspending their license. 

The legislation “further reinforces the 
state’s commitment to combating housing 
discrimination and strengthens the abili-
ties of the Secretary of State to discipline 
licensed professionals for discriminatory 
behavior,” per an Aug. 3 news release. 

The new law also complements the 
department’s existing regulations, which 
authorize the secretary to discipline li-
censed agents and brokers who have 
been involved in any unlawful discrimina-
tory practice. 

“We have zero tolerance for discrimina-
tion of any kind in New York and the sheer 
scope and breadth of the unscrupulous 
and discriminatory real-estate practices 
uncovered on Long Island is repugnant to 
who we are,” Cuomo said. “…we are vast-
ly expanding the state’s ability to crack 
down on unethical real-estate agents and 
protect hard-working New Yorkers look-
ing for a community to call home.”

On Nov. 17, 2019, Newsday reported the 
results of an undercover investigation into 
housing discrimination on Long Island. 
The probe’s “deeply troubling” findings 
included evidence suggesting real-estate 
agents on Long Island engage in dis-
criminatory conduct with “disturbing fre-
quency” — including imposing unequal 
conditions and steering clients toward 
certain neighborhoods depending on 
their perceived race or ethnicity, Cuomo’s 
office said. 

Immediately following the Newsday re-
port, the governor directed the Division of 
Human Rights, the Division of Homes and 
Community Renewal, and Department of 
State to launch a joint investigation into re-
ports of widespread discrimination among 
real-estate agents on Long Island. 

In December, Cuomo announced new 
regulations for real-estate professionals to 
help combat discrimination in the housing 
market statewide. The new regulations, 
which were approved by the New York State 

Real Estate Board, mandated enhanced dis-
closures by real-estate professionals to help 
ensure prospective home buyers, renters, 
sellers, and landlords receive “ample” infor-
mation about their rights and protections 
under New York law. 

The governor also announced several 
additional initiatives to combat housing dis-
crimination across New York state, which 
included launching a comprehensive social-
media campaign and housing-discrimina-
tion hotline to raise awareness.                   
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Salina office building sold 
for $325,000 to FMV
BY JOURNAL STAFF
news@cnybj.com

SALINA — The 3,535-square-foot profession-
al office building located at 250 Commerce 
Blvd. in Salina was recently sold. 

FMV Associates LLC purchased the 
property from QLS Realty in May for 
$325,000, according to a Cushman & 
Wakefield/Pyramid Brokerage Company 
release. 

Cory LaDuke of Cushman & Wakefield/
Pyramid Brokerage exclusively marketed 
the property and represented the seller 
in this transaction, while Patrick Hillery 
represented the buyer.

The one-story building is situated on 
about three-quarters of an acre of land, 
according to Onondaga County’s online 
property records. The property is as-
sessed at $250,000 for 2020. It’s located in 
the Liverpool School District.         
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The Future of the Land Brokerage Industry
V irtually all businesses are now 

 having to quickly pivot to meet
 the expectations of their consum-

ers amid the corona-
virus pandemic. The 
rapidly changing land 
brokerage industry, 
which has been im-
pacted by technologi-
cal advancements and 
changing consumer 
behavior, is among 
them.

Pandemic helping 
catalyze technol-

ogy’s disruption of the land bro-
kerage industry

Even before COVID-19, the impact 
technology was making on both our per-
sonal lives and businesses was palpable. 

We knew technology had forever changed 
us: how we receive our news and informa-
tion, communicate, shop, bank, receive 
our education, get entertained, and now, 
visit with our doctors. But we didn’t fully 
understand how quickly the benefits of 
technology would shift from being a con-
venience to becoming an absolute ne-
cessity, overnight. Our world came to a 
screeching halt a few months ago, and 
it’s clear the innovative, forward-think-
ing businesses are not the ones having 
to stop their dribble to pivot; they are 
going straight to the hoop for the score. 
Technology has taken over, whether we 
want it to or not.

Before the pandemic, it had already 
been predicted that 40 percent of both 
blue-collar and white-collar jobs would be 
lost to technology over the next 15 years. 
Since the onset of COVID-19 and the shut-

down of our economy, it has become clear 
that loss of American jobs to technology is 
going to take place at a much faster pace 
than originally predicted. 

Long before coronavirus had become 
a household name, massive disruption 
had been going on in the residential real-
estate sector. Companies who were lever-
aging technology, data, Google rankings, 
artificial intelligence, and social media 
were covering ground faster than Murder 
Hornets. We should learn from these 
residential companies, who are changing 
their industry’s message with market-
ing slogans such as “Real Estate, Made 
Simple” and “Finally, the Way Real Estate 
Should Be.” Some of these businesses 
are demonstrating how the residential 
real-estate industry has been ripe for dis-
ruption. On another note, businesses in 
general are seeing consumers demand 

more transparency. Consumers expect rel-
evant, accurate, free-of-charge data to be 
at their fingertips to assist them with their 
decision-making processes. If you are un-
able to give it to them, they are on to the 
next vendor. 

Over eight out of 10 real-estate 
agents will be replaced by robots 

An Oxford University study predicted 
that 86 percent of real-estate agents will 
be replaced by robots over the next 20 
years. This statistic could be scary, but 
I’m not here to dim your light with doom 
and gloom. The question for you if you’re 
a real-estate agent is: will you be part of 
the 86 percent pushed aside, or will you 
be a part of the elite 14 percent who are 
taking the time to learn how to stand out, 
stay relevant, and remain valuable? If we 
can better serve our client by providing 
exactly what they need on a personal, 
emotional, and technological level, while 
saving them time and money, we become 
invaluable. 

As real-estate brokers, our path ahead 
may not be as easy as it has been in the 
past, but it’s important to seek opportunity 
in every challenge. Do not sit victim to the 
changing circumstances. Be coachable 
and seek mentorship from others who 
can provide valuable tools and insight into 
changes and updates in our industry.

As consumers take the lead in telling 
us what they want from land brokers and 
our services, it’s important to go above 
and beyond to protect our brands and 
our reputations, at all costs. Take caution: 
enabled by tools like Yelp, Google, and 
Facebook reviews, the service industry 
is being placed under a microscope more 
than ever before. Consumers will have ac-
cess to how well or insufficiently we have 
performed, and they will base their buying 
decision on that information, and for many 
of them, that information alone. 

Bottom line
There is no way to slow the pace of 

technology. We need to embrace the 
impact it’s making on our industry, and 
the changes in how we connect with 
consumers. Brian Buffini, a real-estate 
coaching and training expert and con-
tributor to Inman News, said it best 
when he said, “We are the advocate, the 
educator, the advisor, we are not the 
decision maker.”

The consumer is the decision maker 
in who will ultimately win and who will 
lose. Only those companies that can 
reach and provide the best consumer ex-
perience will win. Participation trophies 
in the land-brokerage business are a 
relic of the past.           

Aaron Graham is president of National 
Land Realty (nationalland.com). Since he 
entered the real-estate business after retiring 
from a successful NFL career, he’s brokered 
over $300 million of land transactions 
across the Midwest. The company’s pro-
prietary video technology, Land Tour 360, 
as well as its GIS land-mapping system, 
LandBase, is offered for free to the public. 

AARON
GRAHAM 
Viewpoint

Under 10 Employees
H A La Carte Business 

Services/Arete HCM 
Solutions

H David’s Refuge
H Nave Law Firm
H Secure Network 
     Technologies, Inc.
H The Marrone 

Law Firm

51-100 Employees
H Bowers & Company CPAs
H Dannible & McKee, LLP
H Environmental Design

& Research
H Reagan Companies
H Tetra Tech Architects 

& Engineers
H The Bonadio Group
H Usherwood Office 

Technology

100+ Employees
H Assured Information 

Security (AIS)
H Bankers Healthcare Group
H Delta Engineers, 

Architects, and Surveyors
H Driver’s Village
H NBT Bank
H Practice Resources LLC
H Syracuse Orthopedic 

Specialists
H Terakeet
H Thompson & Johnson 

Equipment Co. Inc.

Platinum Sponsor Event Partner Graphics 
Sponsor

Media 
Sponsor

Award Sponsor

ANNOUNCING 2020’S TOP COMPANIES!

Visit bizeventz.com for more information

find out who is #1 on september 16, 2020
H H  Virtual Event H H

H Advanced Business Systems, Inc.
H Appel Osborne Landscape

Architecture
H BME-Business Machines 

& Equipment, Inc.
H Capital Collection 

Management
H COAST Physical Therapy
H Community Foundation 

of Herkimer and Oneida 
Counties, Inc.

H Digital Hyve
H Ferrara Fiorenza PC
H Gardner & Capparelli
H Grimsley Agency
H HOLT Architects
H Insero & Co. CPAs, LLP

H iV4
H JAS Recruitment
H N.K. BHANDARI Architecture 

and Engineering PC
H New York Life Team Dufrane
H Oswego County FCU
H Rockbridge Investment 

Management

H Seneca Savings

H Site-Seeker, Inc.

H SparkOrange

H Staffworks

H The Computing Center

H The Garam Group

H United Way of Central New 
York, Inc.

H Westelcom
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ENVIRONMENTAL FIRMS1

Ranked by No. of CNY Environmental Professionals

Rank

Name
Address
Phone/Website

CNY:
Env. Prof.
Employees

Offices:
CNY
Total Environmental Specialties Key Executives

Year
Estab.

1.
Abscope Environmental Inc.
7086 Commercial Drive
Canastota, NY 13032
(315) 697-8437/abscope.com

75
85

1
1

remedial soil excavation, asbestos abatement, watertight
sheeting and vertical barrier walls, in-situ soil mixing,

tank cleaning and removal, shoreline stabilization, and
green power civil works

Bob Romagnoli, President & CEO
Robert Gray, VP
Robert Duffy, VP
Brad Rivers, CFO

1989

2.
OBG, Part of Ramboll
333 W. Washington St.
Syracuse, NY 13202
(315) 956-6100/obg.com

712

5042

4
26

remediation, sediment, water James A. Fox, Managing Director 1945

3.
SRC, Inc.
7502 Round Pond Road
North Syracuse, NY 13212
(315) 452-8000/srcinc.com

352

1,140
6
16

toxicological & human health-risk assessment, health &
env. review, chemical/biological warfare defense, env.

chemistry, env. fate & exposure, chemical structure
activity relationships, food safety

Kevin Hair, President & CEO
Joeseph Lauko, COO

1957

.
Asbestos & Environmental Consulting
Corporation (AECC)
6308 Fly Road
East Syracuse, NY 13057
(315) 432-9400/aeccgroup.com

35
1,100

1
5

asbestos, lead paint, PCB, mold, soil, and groundwater
testing, pre-demolition surveys, abatement design plans,

project oversight, air monitoring, retail petroleum
compliance, wetland delineation/mitigation, brownfields,

demolition management and related consulting

Bryan Bowers, President/Owner 2009

5.
FPM Remediations, Inc.
181 Kenwood Ave.
Oneida, NY 13421
(315) 336-7721/fpm-remediations.com

282

302

1
6

performance-based remediation or contracts, design-
build construction services, military munitions response
program services, geophysical services, enterprise level
geospatial and geographic-information-system services

Gaby Atik, President 1982

6.
GHD Consulting Services Inc.
One Remington Park Drive
Cazenovia, NY 13035
(315) 679-5888/ghd.com

202

1002

1
200

contaminated assessment & remediation, water &
wastewater facilities design, environmental remediation-

HSE solid-waste design services

Jeff Heath, Principal - VP
Rick Smith, Principal - VP
Anne Smith, Principal - VP
Bruce Munn, Principal - VP
Kevin Castro, Principal - VP

Timothy DeRuyscher, Principal - VP

1928

7.
GEI Consultants, Inc., P.C.
1301 Trumansburg Road, Suite N
Ithaca, NY 14850
(607) 216-8955 /geiconsultants.com

192

202

2
38

Phase I ESA, remedial investigation, feasibility studies,
remedial design, design-build remediation, construction

management, operation & maintenance, permitting,
groundwater modeling, ecological assessment, planning,

design, implementation, geotechnical, geostructural

Daniel Kopcow, VP & Branch Manager
- Ithaca

2009

8.
Delta Engineers, Architects, Land Surveyors, &
Landscape Architects, DPC
860 Hooper Road
Endwell, NY 13760
(607) 231-6600/delta-eas.com

18
127

3
5

asbestos project design, monitoring, survey, and
oversight; lead-based paint risk assessment and surveys;

indoor air quality, microbiological investigations, site
assessments, stormwater management, streambank

stabilization, environmental permitting, wetland
delineation

Anthony R. Paniccia, President & CEO 1976

9.
C&S Companies
499 Col. Eileen Collins Blvd.
Syracuse, NY 13212
(315) 455-2000/cscos.com

17
400

3
20

environmental assessment, remediation, water/
wastewater treatment and distribution, solid-waste
management, air quality, building LEED certification

John Trimble, President & CEO 1968

.
Sessler Environmental Services
6700 Old Collamer Road
East Syracuse, NY 13057
(585) 617-5710/sesslerenv.com

17
156

2
4

asbestos abatement, demolition, soil & groundwater
remediation, wetland construction, UST & AST removal,

hazardous-materials management

Brian Sessler, President 2016

11.
Barton & Loguidice, D.P.C.
443 Electronics Parkway
Liverpool, NY 13088
(315) 457-5200/bartonandloguidice.com

15
168

3
13

assessment, permitting, & compliance; brownfields
remediation & site redevelopment; pollution prevention;

hazardous waste-site investigation; stormwater &
watershed engineering; water/wastewater; threatened &
endangered species; wetland delineation & permitting;
solid waste; asbestos management; industrial hygiene

and indoor air quality; groundwater investigation &
modeling; water source development

John F. Brusa, Jr., President & CEO 1961

12.
LaBella Associates
316 South Clinton St.
Syracuse, NY 13202
(315) 766-1128/labellapc.com

13
104

4
23

due diligence, brownfields and urban redevelopment,
regulated building materials, wetland delineation and

permitting, natural-gas support, erosion and agricultural
monitoring, environmental construction and remediation,

asbestos lab, pipeline recycling

William K. Sisco, CNY Regional
Environmental Manager

Jeffrey Spenard, Regional Architectural
Discipline Manager

2011

13.
Shumaker Consulting Engineering and Land
Surveying, D.P.C.
143 Court St.
Binghamton, NY 13901
(607) 798-8081/shumakerengineering.com

7
56

1
2

SEQR/NEPA, permitting, impact statements, due
diligence, wetlands, solid hazardous waste, asbestos &

lead, flood hazard mitigation & resiliency design, stream
restoration, watershed studies/comprehensive

stormwater mgmt., dam safety, bridge backwater
studies, water/wastewater systems

Linda M. Shumaker, President &
Managing Principal

Ammon A. Bush, VP & Senior Manager
Geomatics/Survey & Mapping

1956

.
Plumley Engineering, P.C.
8232 Loop Road
Baldwinsville, NY 13027
(315) 638-8587/plumleyeng.com

72

16
2
2

brownfield, hazardous-waste-site remediation, wetlands
delineation & permitting, underground storage tank

closure, air permits, emission controls, site assessments,
chemical & petroleum bulk-storage design, compliance

management

Joel D. Plumley, President 1985

15.
Fagan Engineers & Land Surveyors, P.C.
113 E. Chemung Place
Elmira, NY 14904
(607) 734-2165/FaganEngineers.com

6
18

1
1

sustainability, site design, and land development,
topographic and boundary surveys, GIS mapping and

data management, public water systems, sanitary sewer
systems, wetland delineation, mitigation, Phase I, II, & III

ESAs

James B. Gensel, President
David G. Fagan, VP of Engineering

Christopher E. Karam, VP of Business
Development

1984

.
Jennings Environmental Management, Inc.
113 Hawley St.
Binghamton, NY 13901
(607) 722-7574/jenningseminc.com

6
6

1
3

Specializing in asbestos, indoor air quality, lead and site
assessments, project management, and project design

Wayne M. Jennings, President
Doreen R. Mancuso, VP

1981

17.
TRM Environmental Consulting, LLC
9372 Kirk Road
Westernville, NY 13486
(315) 330-8140/trmenvconsultants.com

5
9

2
2

brownfield-site assessments, remedy evaluation &
material management plans; environmental compliance
& engineering; Resource Conservation and Recovery Act

& Comprehensive Environmental Response,
Compensation, and Liability Act compliance including

human health-risk assessments; water-quality
assessment & storm water mgmt.; wastewater mgmt. &

engineering

Catherine Dare, Chief Executive
Manager

2014

.
CHA Consulting, Inc. (CHA)
300 S. State St., Suite 600
Syracuse, NY 13202
(315) 471-3920/chacompanies.com

5
62

1
40

site assessments, brownfields, remedial design,
investigations and feasibility studies, solid-waste

permitting & design services, water supply, storage,
pumping, treatment, and distribution, wastewater

collection, air permitting and environmental compliance,
hazardous-material testing and abatement design

Scott Smith, Associate VP & Syracuse
Office Leader

Greg Germain, Senior VP, Utility
National Market Director

Jim Fuller, Senior VP, Utility
Infrastructure Business Line Director

1992

19.
D&B Engineers and Architects, P.C.
5879 Fisher Road
East Syracuse, NY 13057
(315) 437-1142/db-eng.com

4
4

1
6

environmental investigation and remediation, Phase I/II
environmental site assessments, brownfield

redevelopment, multimedia environmental compliance,
manufactured gas plant site remediation

Matthew Hoskins, Associate and
Office Manager

1990

.
GZA GeoEnvironmental, Inc.
6296 Fly Road
East Syracuse, NY 13057
(315) 800-1800/gza.com

4
8

1
31

environmental investigation, environmental-litigation
support, groundwater studies, due-diligence assessment,

environmental services, permitting, site closure,
geotechnical engineering, civil engineering, wetlands

delineation

Benjamin Haith, District Office
Manager

2012

21.
Ravi Engineering & Land Surveying
37 Front St.
Binghamton, NY 13905
(585) 223-3660/ravieng.com

2
10

1
5

Phase I and II ESAs, brownfields, wetlands, asbestos,
lead, mold, tank compliance, hazardous waste, SWPPP,

permitting, soil vapor, SEQR/NEPA, indoor air,
environmental-impact statements

Nagappa Ravindra, President
Nancy Van Dussen, Environmental

Department Manager
Michael Bogardus, Survey Manager

2012

.
Beardsley Architects + Engineers
64 South St.
Auburn, NY 13021
(315) 253-7301/beardsley.com

2
53

3
4

environmental investigation, remedial design,
environmental compliance, stormwater management,

asbestos/lead abatement design, brownfield
redevelopment, due diligence

Joseph S. Kime, President 1898

.
Link Environmental Services, Inc.
8 Broome St.
Binghamton, NY 13903
(607) 724-6051/linkenvironmentalservices.com

2
2

1
2

training: asbestos certifications & awareness silica; mold:
worker, supervisor, assessor OSHA 10 & OSHA 30;

flagger, confined space fall protection

Renee Link, CEO
Jon Link, VP

1991

THE LIST
Research by Vance Marriner

vmarriner@cnybj.com
(315) 579-3911

Twitter: @cnybjresearch

Just Missed the List:
Keystone Associates 1 
Architects, Engineers 
and Surveyors, LLC

FOOTNOTES
1.  Data for the 2020 list was collected while 
contacts at some companies were working 
remotely. A number of � rms that traditionally 
submit data for this list were not able to be 
reached. Those � rms are included along with 
their 2019 data.

2. 2019 data

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Je� erson, Lewis, Madison, Oneida, Onon-
daga, Oswego, St. Lawrence, Seneca, Tioga, 
and Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with ad-
ditional � elds of information, are available 
for purchase at our website: cnybj.com/Lists-
Research

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email vmarriner@cnybj.com
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mailto:vmarriner@cnybj.com


12 I THE CENTRAL NEW YORK BUSINESS JOURNAL    I   AUGUST 10, 2020
CNYBJ.COM

THE LIST
Research by Vance Marriner

vmarriner@cnybj.com 
(315) 579-3911

Twitter: @cnybjresearch

UPCOMING LISTS:

August 17
Fine-Dining Restaurants
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contacts at some companies were working 
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reached. Those �rms are included along with 
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2. 2019 data
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EMPLOYEE-PLACEMENT & STAFFING FIRMS
Ranked by No. of CNY Employees1

Rank

Name
Address
Phone/Website

CNY:
Employees
Locations

CNY:
Clients

Employees
Placed In 2019 Industry Specialities Top Local Executive(s)

Year
Estab.

1.
Stafkings Personnel Systems
66 Hawley St.
Binghamton, NY 13902
(607) 772-8080/stafkings.com

41
6

735
3,159

accounting, legal, medical, finance, marketing, call
centers, document storage, educational facilities,

light industrial

Daniel J. King, President
Carter C. King, VP

Tami Rowe, Regional Manager

1962

2.
CPS Recruitment, Inc.
904 7th North St.
Liverpool, NY 13088
(315) 457-2500/cpsrecruiter.com

35
3

215
3,200

administrative, accounting & finance, health care,
insurance, IT, technical, supply chain, legal,

engineering, warehouse, industrial, advanced
manufacturing, hospitality, human resources, sales &

marketing, executive search

Susan Crossett, CEO
Deb Lerro, EVP Finance

1989

3.
Staffworks, Inc.
600 French Road
New Hartford, NY 13413
(315) 735-5050/staffworkscny.com

32
8

0
0

temporary staff and direct placement, manufacturing,
warehouse, distribution, office, administrative,

customer service, accounting, IT, technical,
engineering, legal, human resources & health care

Anita A. Vitullo, President
Todd Consilio, Senior VP Business

Operations
Karen Walser, Senior VP

1994

4.
CCNY Tech
11206 Cosby Manor Road
Utica, NY 13502
(315) 724-2209/ccnytech.com

302

1

-
-

technology, manufacturing, government/military,
banking/finance, education, engineering, energy,

health care, insurance, staffing

Scott Fluty, CEO & President 1988

.
The Nurse Connection Staffing, Inc.
1035 7th North St.
Liverpool, NY 13088
315-530-3680/nurseconnectionstaffing.com

30
1

45
49,278

long-term care, assisted living, medical offices,
schools, hospitals

Charles Harkola, Director of
Marketing & Sales

Evan Zmarthie, Regional Office
Manager

1987

6.
Pivotel, LLC
1 Virginia Lane
Norwich, NY 13815
(607) 337-7400/pivotelonline.com

25
1

-
-

manufacturing, engineering, technical, administrative,
telecom, medical, IT

Mary C. Branham, President 2001

7.
First Choice Group CNY Inc.
131 Oriskany Blvd.
Whitesboro, NY 13492
(315) 736-3884/firstchoicegroup.com

18
2

192
1,797

administrative, accounting, sales, clerical,
distribution, light industrial

Michele Williams, President & CEO
Lynn Ann Loomis, VP

1976

8.
JAS Recruitment
301 Plainfield Road
Syracuse, NY 13212
(315) 299-7168/jasrecruitment.com

17
3

175
325

accounting, finance, manufacturing, HR, hospitality,
operations, IT, sales & marketing, engineering and
supply chain, senior management/executive level

positions

Joe Szlosek, Partner
Stuart Groom, Partner

2008

9.
C.R. Fletcher Associates, Inc.
126 N. Salina St., Suite 107
Syracuse, NY 13202
(315) 471-1000/crfletcher.com

11
1

200
850

accounting, sales and marketing, administrative,
customer service, distribution, finance, human

resources, information technology, light industrial

Carol Ryan Fletcher, CEO
Thomas Fletcher, COO

Michelle Jevis, Director of Human
Resources and Staffing

1989

.
Express Employment Professionals
520 Seneca St., Suite 103
Utica, NY 13502
(315) 790-5723/expressmohawkvalley.com

11
2

142
1,342

accounting, finance, IT, human resources, medical,
manufacturing, warehouse, distribution

John Calabrese, Owner & President 2013

11.
Carr Recruiting Solutions
15 E. Genesee St., 2nd Floor
Baldwinsville, NY 13027
(315) 428-8888/carr-recruiting.com

10
1

63
85

administrative & clerical, health care, accounting, IT
& engineering, skilled trades & construction,

commercial drivers, manufacturing, assembly &
warehouse

Lori L. Carr, Majority Owner
Michael E. Carr, President

2004

12.
ISSI Technology Professionals
500 Plum St.
Syracuse, NY 13204
(315) 449-1838/issitechpros.com

9
1

-
-

information technology and software professionals,
cybersecurity, mechanical and electrical engineers in
all industries with direct, contract, temp-to-perm, and

payroll-placement options

Allison Smith, President & CEO
Sally Chapman, Director Contracts

Tina Lee, Director Recruiting
MIchael Lombardo, Director

Business Development

1990

13. Analysts International Corporation3

5795 Widewaters Parkway
Syracuse, NY 13214
(315) 726-3501/aictalent.com

6
1

92
800

health care, scientific, professional staffing, call
center, IT, engineering, finance & accounting

Linda Steele, Market Manager 1961

.
M3 Placement & Partnership
Utica, NY 13502
(315) 624-2210/m3placement.com

6
2

-
-

executive search and strategic HR consulting in the
areas of finance, technology, manufacturing, health
care, HR, marketing, IT, administrative; recruiting

consulting; training and development; culture
assessment and development; outplacement services

Mary Malone McCarthy, President 2011

15.
Modis, Inc
507 Plum St., Suite 102
Syracuse, NY 13204
(315) 233-4071/modis.com

52

1

-
-

programming, computer engineering, software
testing, business intelligence and reporting, network

engineering and administration, requirements
analysis, project management, training, general

engineering

Andrew Suppes, Managing Director
Renee Carolin, Sr. Business

Development Manager

1969

16.
TotalKare Staffing Solutions, LLC
1112 E. Fayette St., 2nd Floor
Syracuse, NY 13210
(315) 671-4442/totalkarestaffing.com

4
1

-
-

legal, human resources, clinical, administrative,
financial, IT, engineering, call center

Mary Bergstraesser, President 2015

17.
Career Guide Placement Service, Inc.
P.O. Box 341
Syracuse, NY 13214
(315) 527-7565/careerguidejobs.com

3
1

50
75

direct-hire permanent placements, including:
accountants, attorneys, paralegals, legal secretaries,

office administrators, benefit analysts, medical
secretaries, billing specialists, executive/

administrative assistants, receptionists, & IT/software
specialists

Mildred Siminoff, CEO 1985

1 Data for the 2020 list was collected while contacts at some companies were working remotely. A number of firms
that traditionally submit data for this list were not able to be reached. Those firms are included along with their 2019
data.
2 2019 data
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A  lot of folks grumble and growl and
 punch the air when they see 
 commentary they dislike on TV. 

Others scrunch the edito-
rial page into a ball. And 
swear they will never read 
that rag again. Maybe 
you are one of them?

Well, I have been a 
rare and lucky guy. I got 
to express such feelings 
in this column. Along 
with other feelings and 
observations. I got to do 
the same on public televi-
sion. And on commercial 

radio. For several decades.
All of this has come to an end. This is my 

final column.
At 16, I was the kid who dared to disagree 

with nuns and other teachers. The kid whose 
hard head butted too often with his father’s. A 
kid with strong opinions who just wanted to ex-
press them, whether they were welcome or not.

At 21, fresh from Navy journalism, I tried to 
syndicate a column. With no luck.

At 22 in New Zealand (where I had moved), 
a big Sunday paper took on my column, “Yank 
in Kiwi land” and ran it on its front page. 
Suddenly, I was a columnist. That was 56 
years ago. Later, another Sunday paper ran 
another column of mine, also on its front page.

Meanwhile, a child specialist teamed up 
with me to syndicate a column on raising 
children. That ran throughout New Zealand. I 
am afraid to check on how some of those kids 
turned out.

My paper’s lovelorn columnist ran off, so 
I filled in for her for a while (under the title 
“Tell Tom”). That was painful and still gives 
me nightmares.

Meanwhile, an advertising journal also ran 
my monthly column. There, I evaluated good 
and bad ads. All these columns were sidelines. 
My real job was as an advertising writer and 
PR executive.

After returning to the United States I per-
suaded the New York Times to run several 

of my pieces on its op-ed pages. Today the 
Times would tar and feather me for those 
articles — so far left has it moved.

Around 1978, PBS in Binghamton let me 
create a weekly televised commentary. On 
things to do with finance. It was like a column, 
only spoken, five-minutes long. Binghamton 
offered it all over the PBS system. For a while, 
people stopped me in distant cities, saying, 
“Wait a minute. I know you. You’re…you’re…
you’re somebody, aren’t you?”

The TV column morphed into a daily col-
umn on finances for radio. We syndicated it 
to over 150 stations across the country. San 
Louis Obispo, Tucumcari, Beloit, Madison, 
Lima, and all points east. Especially Reading, 
Rochester, Jamestown, Utica, Syracuse, 
Albany, Oneonta, Norwich.

Like the TV show, it was called “Tom 
Morgan’s Money Talk.” If you don’t remem-
ber it you might remember its greeting: “Hi 
pal.” Or it’s ending: “This is Tom……as in… 
Morgan.” The ending was a device that al-
lowed me to lengthen the program, if neces-
sary, to exactly three minutes. I stole the idea 
from Paul Harvey. You see, this is why he 
ended with “Paul Harvey… good… day!”

The man who syndicated Ronald Reagan’s 
radio commentary encouraged me and might 
have taken me on. The man who syndicated 
Rush Limbaugh offered to try me out with my 
own talk show. I turned him down and never 
regretted it. I don’t think I would have been a 
success in that format.

When we ended the radio program it was 
the longest-running syndicated short feature 
in the history of American radio.

By recording ahead, we never missed a 
broadcast. Not during world travel, three 
heart attacks, bypass surgery, and a world 
record 40 cardiac stents. One time I excused 
myself from a dinner with an Irish lord and 
lady to phone in the program from the library 
of their huge castle in Ireland. I don’t believe 
they were impressed.

Another program came from a moun-
tain peak in Switzerland. Others from the 
Concorde, QE II, a sidewalk café in Paris, and 

cricket stadiums in England, the Caribbean, 
and New Zealand. 

A short while into those 38 years I began 
this column. It may have broken a few records 
as well.

The telecasts, broadcasts, and radio shows 
indirectly helped my wife and I to build one 
of the largest investment practices in the 
country. And that practice blessed us with 
hundreds of friendships.

When you express your opinions you pick 
up enemies, of course. And friends. The friends 
have outnumbered the others by a large mul-
tiple. But maybe that is because enemies stop 
listening and reading. Although a few attacked 
like junk yard dogs. A few times I had to 
threaten to call the police. Fortunately, a lot of 
folks who hate my opinions keep their opinions 
to themselves. So we get along just fine.

If you want to read any more of my stuff you 
could buy my novel “The Last Columnist” at 
Amazon. It comes up when you enter the title 
as well as my name. Several months from now 
we will come out with “Trial In Cooperstown.” 
This book visits the classic American jury trial 
in a village many call America’s Hometown.

Thank you everyone who has written to 
me, whether to pat my head or rip it off. My 
gratitude to the many newspapers and sta-
tions that carried my offerings. The biggest 
thank you is to my partner, my wife, Erna. 
She has a way of making everything possible. 
I have long been one of the luckiest guys on 
the face of this earth.

Now, keep flexing your right airhook. 
Practice scrunching. And keep your grum-
bles and growls warmed up. I hereby be-
queath this world and all its troubles to you. 
You probably will do a much better job with 
it than I did.

I have loved writing for you.
From Tom…as in Morgan.                         

Tom Morgan writes about political, financial, 
and other subjects from his home in upstate 
New York. Write Tom at tomasinmorgan@
yahoo.com or read more of his writing at toma-
sinmorgan.com.
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A mid all the troubles occupying our
 attention, one of the more worri-
 some is also one of the least visible. 

It’s the loss of public faith in the effective-
ness of our representative democracy.

While most state and 
local governments — 
and certain federal agen-
cies — have maintained 
public support during 
the pandemic, concern 
over our system as a 
whole is palpable: that it 
has trouble responding 
to the country’s needs, 
is resistant to reform 
as society evolves, and 
continues to perpetuate 

inequality, social immobility, and basic un-
fairness.

These deficiencies corrode our unity 
and effectiveness as a nation. Americans 
increasingly divide themselves into differ-
ent, often warring, political and cultural 
camps. Instead of working to create one 
out of many, they sort themselves into like-
minded communities. They narrow, rather 
than expand, their sources of news and 
information, seeking those that reinforce 
their views. These days, we often live in dif-
ferent worlds from one another.

Politicians have played a significant role 

in this. Many play to their parties’ bases. 
And some, at both the state and federal 
level, do their best to narrow the public sup-
port on which government rests by making 
it difficult for everyone who is entitled to 
vote to cast an actual ballot.

The challenge we face as a nation is to 
revitalize our democracy and its institu-
tions. We need to strengthen representative 
democracy by restoring the effectiveness 
of government, rebuild Congress as a func-
tional, co-equal branch of the federal gov-
ernment, and restore confidence in our 
institutions — public and private.

How do we do this? Calls for greater 
public participation and involvement are on 
target, but not enough. While I’m always 
encouraged by political leaders who seek 
to involve the public and by civic groups 
that try to enhance and encourage citizen 
participation, I believe we’re at the point 
where we need to repair our frayed institu-
tions and push back against the forces that 
divide us.

One place to start is to appreciate our 
history and take inspiration from that his-
tory: to recognize where we have fallen 
short, but also to highlight the remarkable 
progress we have made and the efforts of 
committed citizens that made it possible.

We also need to recognize that divi-
siveness weakens us, and that efforts to 

reknit American society are now urgently 
important.

To that end, proposals for a year of nation-
al service strike me as particularly welcome. 
This would be expensive but focusing young 
Americans on a year of shared endeavor with 
others from vastly different backgrounds — 
in the military, in AmeriCorps, in internships 
or public-service opportunities — would help 
meet many needs and be well worth the 
expense.

We also need to up our game as ordi-
nary citizens and beat back the drivers of 
divisiveness and polarization as we work to 
strengthen our communities.

Among other things, this means making 
an effort to seek out alternative points of 
view in the media and paying attention to 
objective, factual reporting. It means sup-
porting measures that bring us together, 
such as bringing young people from all 
backgrounds and perspectives to work side 
by side in projects for the public good. 

Our aim is to make our communities and 
our country better places to live: more cre-
ative, inclusive, and welcoming. The answer 
lies not in the stars, but with all of us.         

Lee Hamilton, 89, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of the 
U.S. House of Representatives for 34 years 
(1965-1999), representing a district in south 
central Indiana.
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N ew York dairy farms
produced nearly 1.29 billion
pounds of milk in April, up

1.5 percent from almost 1.27 bil-
lion pounds in the year-ago month,
the USDA’s National Agricultural

Statistics Service (NASS) re-
cently reported.

Production per cow in the
state averaged 2,055 pounds
in April, up 1.7 percent from
2,020 pounds a year earlier.

The number of milk
cows on farms in New York
state totaled 626,000 head

in April, down slightly from 627,000
head in April 2019, NASS reported.

On the milk-price side, New York
farmers in March were paid an aver-
age of $18.50 per hundredweight,

down 60 cents from February,
but up 20 cents from March

2019.
In neighboring

Pennsylvania, dairy
farms produced 883
million pounds of milk
in April, up 1.6 percent
from 869 million pounds
a year prior, according
to the USDA. 
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MARCH 10

 Sexual Harassment training program
from 8:30-10 a.m. at the Tech Garden, 235
Harrison St., Syracuse. Taught by Pinnacle
Human Resources, LLC, this program meets
and exceeds all mandated content and training
requirements found in Section 201-g of NYS
Labor Law. The program is designed to train all
employees during the first hour, with a special
supervisory session at the end. For more infor-
mation, visit: https://www.centerstateceo.com/
news-events/creating-positive-workplace

MARCH 11

 Sandler Training: How to Better Manage
Time During the Business Day from 8:30-10
a.m. at Cayuga Community College (Fulton
Campus), 11 River Glen Dr., Fulton. Registration
and networking starts at 8 a.m. Learn some
Sandler strategies and tactics that will help you
develop a time-management plan that will
have you controlling your tasks and activities,
and more importantly help you generate new
business and manage your existing business
in 2020. For more information, visit: https://
www.centerstateceo.com/news-events/sandler-
training-how-better-manage-time-during-
business-day

MARCH 19

 Founders Fireside Chat featuring
SparkChange from 5 p.m.-6:30 p.m. at the
Tech Garden at 235 Harrison St., Syracuse. Join
the Tech Garden for its recurring fireside chat
series where it interviews the stars of its startup
ecosystem and learn from their successes,
road bumps, and experience of building and
scaling their businesses here in Central New
York, as well as the company’s impact on the
community at-large. SparkCharge is a portable,
ultrafast, and modular electric car charger that
allows electric-vehicle owners the convenience
and peace of mind to charge their car any-
time, anywhere. The company was founded in
2014 by Joshua Aviv while attending Syracuse
University. For more information on the event
or to register, visit: https://www.centerstateceo.
com/news-events/tech-garden-founders-fire-
side-chat-ft-sparkcharge

MARCH 20

Women in Business Roundtable from
3-4:30 p.m. at the Tompkins County Chamber of
Commerce, BorgWarner Conference Room, 904
East Shore Drive in Ithaca. For more informa-
tion, visit: https://business.tompkinschamber.
org/events/details/women-in-business-round-
table-190679

MARCH 22

 TEDxBinghamtonUniversity Unearthed
from 1-4 p.m. at the Anderson Center,
Osterhout Concert Theater on the Binghamton
University campus in Vestal. Hear TED Talks
from Bill Groner, founder and CEO of SSAM
Alternative Dispute Resolution; Russell Korus,
co-founder and CEO of EZ365; and more.
Events also offers interactive showcases featur-
ing 3D printing, as well as virtual reality and

physics demonstrations prior to the event and
during intermission. Tickets are $10 in advance
and $15 at the door. For more information, visit:
https://www.binghamton.edu/events/tedx/

MARCH 23

 CNY ATD Program: Effective
Communications from 8-10:30 a.m. at
OneGroup Center, 706 N. Clinton St., Syracuse.
The program covers the essential communica-
tion tools and strategies for a 21st century
workforce. The facilitator is Michael Sgro,
Michael Sgro Leadership Consulting. Cost is
$25 for CNY ATD members and $40 for non-
members. Register at cnyatd.org. For more
information, contact (315) 546-2783 or email:
info@cnyatd.org

MARCH 24

 So You Want to Start a Podcast panel
discussion from 12-1:30 p.m. at the Tech
Garden in Syracuse. Bring your lunch and
join SyracuseFirst and CenterState CEO for a
podcast panel to learn best practices, produc-
tion details, marketing needs, real experience
and more from industry experts. For more
information and to register, visit: https://www.
centerstateceo.com/news-events/so-you-want-
start-podcast-learn-how-design-develop-pro-
duce-and-more

MARCH 25

 2020 Nonprofit Awards from 11 a.m.-1:30
p.m. at the Holiday Inn, Liverpool. Nonprofit
organizations do not get recognized enough
for their own programs, leaders, and volunteers
who make our community stronger. This event
is meant to highlight the achievements of the
honorees in each category, provide education
in relation to nonprofits, networking, and the
opportunity to learn more about what is hap-
pening in the nonprofit community of Central
New York. For more information, visit: https://
www.cnybj.com/2020-nonprofit-awards/

MARCH 26

 Tompkins Chamber Annual Dinner &
Awards at Emerson Suites/Ithaca College, 953
Danby Road, Ithaca. Registration & cocktail
hour from 5:30-6:30 p.m. Dinner & program
start at 6:45 p.m. sharp. The Annual Dinner
showcases the successes and achievements
of the Tompkins Chamber and its members,
reviews the Annual Report, as well as previews
goals and initiatives for the coming year. Cost
to attend is $80 per person. For more informa-
tion, visit: https://business.tompkinschamber.
org/events/details/2020-annual-chamber-
dinner-awards-190644

MedTech MeetUp at Syracuse University
from 1-5 p.m. at Syracuse Center of Excellence,
727 E. Washington St., Syracuse. This event will
discuss diversity in the STEM fields. For more
information and to register, visit: https://www.
eventbrite.com/e/medtech-meetup-at-syra-
cuse-university-tickets-87718190469

 Advanced NYS Leave Law Compliance
Breakfast Briefing from 8-10 a.m. at the

DoubleTree by Hilton in Binghamton.
Registration and continental breakfast at 8 a.m.;
program runs from 8:30-10 a.m. This program
is designed for the human-resource profes-
sional or in-house counsel who is responsible
for managing compliance with leave laws and/
or structuring policies and practices that meet
the employer’s need. Registration fees are $40
for Bond clients and $50 for other invitees. For
more information, visit: https://www.bsk.com/
events/spring-2020nbspbreakfast-briefing-
upstate---advanced-nys-leave-law-compliance-
briefing

MARCH 27

 2020 CNY Business Journal Book of Lists
Happy Hour from 4-6 p.m. at the Scholar Hotel
in Syracuse. Get your free copy of the Book of
Lists before anyone else ($57 value), network
with your peers in the CNY region, enjoy
passed hors d’oeuvres and complimentary
beverages, and check out the newly renovated
Scholar Hotel. Tickets are $25 each. For more
information and to register, visit: https://www.
cnybj.com/2020-book-of-lists-happy-hour/

APRIL 7

 Advanced NYS Leave Law Compliance
Breakfast Briefing - Ithaca from 8-10 a.m.
at the Clarion Inn in Ithaca. Registration and
continental breakfast at 8 a.m.; program runs
from 8:30-10 a.m. This program is designed for
the human-resource professional or in-house
counsel who is responsible for managing
compliance with leave laws and/or structuring
policies and practices that meet the employer’s
need. Registration fees are $40 for Bond clients
and $50 for other invitees. For more infor-
mation, visit: https://www.bsk.com/events/
spring-2020nbspbreakfast-briefing-upstate-
--advanced-nys-leave-law-compliance-briefing

APRIL 21

Advanced NYS Leave Law Compliance
Breakfast Briefing - Syracuse from 8-10 a.m.
at the DoubleTree by Hilton, near Carrier Circle.
Registration and continental breakfast at 8 a.m.;
program runs from 8:30-10 a.m. This program is
designed for the human-resource professional
or in-house counsel who is responsible for
managing compliance with leave laws and/or
structuring policies and practices that meet the
employer’s need. Registration fees are $40 for
Bond clients and $50 for other invitees. For more
information, visit: https://www.bsk.com/events/
spring-2020nbspbreakfast-briefing-upstate---ad-
vanced-nys-leave-law-compliance-briefing

APRIL 22

 2020 GENIUS NY Finals Night from 5-8
p.m. at the Marriott Syracuse Downtown, 100
E. Onondaga St., Syracuse. Five drone startup
companies will pitch their technologies to a
panel of judges before a live audience, as they
compete for a total of $3 million in cash prizes,
including a $1 million grand prize and four
$500,000 awards. The five GENIUS NY finalists
are developing technologies in the unmanned
aircraft systems (or UAS) space. Judges will
score the companies based on factors such as

technology success, company growth potential,
and future job creation. For more information,
visit: https://www.centerstateceo.com/news-
events/genius-ny-finals-night-0

APRIL 29

 2020 CenterState CEO Annual Meeting
from 12-1:30 p.m. at the Oncenter, 800 S. State
St., Syracuse. The annual meeting is the largest
gathering of business and community leaders
in the region. The event celebrates CenterState
CEO’s 10-year anniversary and looks toward
the region’s future growth. Cost is $80/person
for CenterState CEO members and $90/person
for non-members. For more information, visit
https://www.centerstateceo.com/news-events/
centerstate-ceo-annual-meeting-celebrating-
10-years or email: lmetot@centerstateceo.com

APRIL 30

 2020 Mohawk Valley Legacy Awards from
5:30 - 8:30 p.m. at the Stanley Theater in Utica.
This is a formal awards event celebrating families
and businesses who have created a legacy in
the community through their time, talent, and
resources and have made a tremendous impact
in the Mohawk Valley. For more information and
to purchase tickets, visit: https://www.cnybj.
com/2020-mohawk-valley-legacy-awards/

 Advanced NYS Leave Law Compliance
Breakfast Briefing - Utica from 8-10 a.m. at
the DoubleTree by Hilton. Registration and
continental breakfast at 8 a.m.; program runs
from 8:30-10 a.m. This program is designed for
the human-resources professional or in-house
counsel who is responsible for managing
compliance with leave laws and/or structuring
policies and practices that meet the employer’s
need. Registration fees are $40 for Bond clients
and $50 for other invitees. For more infor-
mation, visit: https://www.bsk.com/events/
spring-2020nbspbreakfast-briefing-upstate-
--advanced-nys-leave-law-compliance-briefing

MAY 28

 Free Industry 4.0 Education Live Event
from 8:30 a.m.-3p.m. at New Horizons at
Logical Operations Syracuse at 445 Electronics
Parkway, Suite 206, Liverpool. Understand what
your organization needs to do to build a digital-
ready workforce. Investing in the latest smart
technology will only benefit your organization
if you have the workforce prepared to deal with
the volume of data being collected. Join New
Horizons Syracuse and Technical Instructor,
Stacey McBrine for this Industry 4.0 Live event
that will focus on: internet of things (IoT), artifi-
cial intelligence (AI), and ITIL (information tech-
nology infrastructure library) awareness. For
more information, visit: https://www.tdo.org/
event/free-industry-4-0-education-live-event/

ONGOING EVENTS

 Every Tuesday, Cayuga Toastmasters Club
from 6-7 p.m., at Cornell University, Ithaca,
Rhodes Hall, Hoy Road, 6th Floor Conference
Room #655. Free parking is available on first
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BUSINESS CALENDAR
Editor’s note: This calendar 
contains a limited number of 
events, all of them virtual, due 
to the coronavirus pandemic 
that has led to the widespread 
cancelation or postponement of 
in-person events for the com-
ing weeks. We encourage you 
to send us your virtual-event 
listings as well any future in-
person event announcements 
you may have, including known 
new events and rescheduled 
events with firm dates. Email us 
at movers@cnybj.com

JUNE 4

 Understanding NYS
Requirements for MBE, WBE, and
SDVOB businesses videoconfer-
ence at 8:30 a.m. This is part of
the Greater Utica Chamber of
Commerce Small Business Series.
It will feature a 45-minute discus-
sion and 45-minute live Q&A with
panelists, who include Ryan Smith
of Empire State Development,
Denise Flihan of Daughter for Hire,
and Sonia Martinez of SCORE &
Latino Association. An optional
contribution of $10 is welcome
and will help the chamber con-
tinue offering no-cost/low-cost
training opportunities. For more
information or to register, visit:
https://greateruticachamber.org/
small-business-series

JUNE 5

 Bi-Weekly Community Update
from Leadership Alliance
COVID-19 Response, Recovery
& Resiliency Task Force &
Workgroups Zoom conference
from 12-1 p.m. The task force is a
collaboration of industry, govern-
ment, economic development,
and nonprofit organizations
established to address the im-
mediate, short-term, and long-
term needs of businesses and
nonprofit organizations operating
in Broome County. No cost to at-
tend. For more information, visit:
https://business.greaterbing-
hamtonchamber.com/events/
details/bi-weekly-community-
update-from-leadership-alliance-
covid-19-response-recovery-resil-
iency-task-force-and-workgroups-
7521?calendarMonth=2020-06-01

 Women in Business
Roundtable — Virtual Happy

Hour event from 3-4:30 p.m.
Attendees will get together in
their virtual offices and homes
to commiserate and support one
another through all that they’re
trying to manage right now.
They will chat about balancing
work, family, community, and
home needs during this unprec-
edented national emergency. No
charge to attend, but attendees
are asked to consider a dona-
tion to the Tompkins County
Chamber of Commerce Member
Support Fund at: https://www.
givegab.com/campaigns/cham-
ber-member-support-fund. For
more information on this event,
visit: https://business.tompkin-
schamber.org/events/details/
women-in-business-roundtable-
virtual-happy-hour-190983

JUNE 12

 Eggs & Issues - Building
Broome: What it takes to turn
an idea into reality in Broome
County virtual Zoom event from
9-10 a.m. Learn more about how
major development happens in
Broome County. This program will
showcase a few developers in the
area and their work to make the
community a better place. For
more information, visit: https://
business.greaterbinghamton-
chamber.com/events/details/
eggs-issues-building-broome-
what-it-takes-to-turn-an-idea-
into-reality-in-broome-county-
7569?calendarMonth=2020-06-01

JUNE 16

 Greater Binghamton Chamber
Webinar Series: Financial
Survival Strategies from 2-3
p.m. This unprecedented pan-
demic has taken a financial
toll on individual consumers
who are struggling to get by
as money becomes scarce and
hourly jobs are cut back. Pat
Roma of Visions Federal Credit
Union will present the credit
union’s best advice on manag-
ing money, stress, planning for
disaster, and getting through job
loss to help finances heal after
COVID-19. No charge to attend
this Zoom Webinar. For more in-
formation, visit: https://business.
greaterbinghamtonchamber.
com/events/details/webinar-se-
ries-financial-survival-strategies-

7571?calendarMonth=2020-06-01

JUNE 17

 Intellectual Property
Overview from the SU
Innovation Law Center online
workshop from 11 a.m.-12 p.m.,
presented by the Tech Garden.
The Innovation Law Center at
Syracuse University will discuss
patents, trade secrets, copy-
rights, and trademarks. The
presentation includes the require-
ments for protection, information
on when infringement arises, and
more. No cost. Attendees must
register to receive information on
how to participate in the webinar.
For more information and to reg-
ister, visit: https://www.eventbrite.
com/e/intellectual-property-over-
view-from-the-su-innovation-law-
center-tickets-105244806048

JUNE 19

 Bi-Weekly Community Update
from Leadership Alliance
COVID-19 Response, Recovery
& Resiliency Task Force &
Workgroups Zoom conference
from 12-1 p.m. The task force is a
collaboration of industry, govern-
ment, economic development,
and nonprofit organizations
established to address the im-
mediate, short-term, and long-
term needs of businesses and
nonprofit organizations operating
in Broome County. No cost to
attend. For more information,
visit: https://business.greaterbing-
hamtonchamber.com/events/
details/bi-weekly-community-
update-from-leadership-alliance-
covid-19-response-recovery-resil-
iency-task-force-and-workgroups-
7522?calendarMonth=2020-06-01

JUNE 24

 Put Me In, Coach! interac-
tive virtual program by CNY ATD
from 8:30-10 a.m. The program
will focus on coaching individu-
als and teams to tap into the full
potential of organizations. It is fa-
cilitated by Emergent leadership
and team-development certified
executive coaches. The cost is
$25 for CNY ATD members and
$40 for non-members. Register
at cnyatd.org. For more informa-
tion, call (315) 546-2783, or email:
info@cnyatd.org.
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senior living

Call for contractor pricing

Oswego County Mutual 
Insurance Company

Policyholder Owned Since 1878

2975 West Main Street
PO Box 505
Parish, NY 13131

(315) 625-7066
(800) 640-9660

www.ocmic.com

Join our 24/7 health clubs with personal training!
MANLIUS

315 Fayette St, Manlius, NY 13104 
manliusny@anytimefitness.com 

315.791.0026

CICERO
5962 RT 31, Cicero, NY  13039

Aldi Plaza/CNS 
andy.huynh@anytimefitness.com 

315.752.3001
www.anytimefitness.com

 Operations Management  
 Cost Containment
 Creative Problem Solving 
 Sales Creation/Retention 
 Free Initial Evaluation

javelinstrategicconsultants.com
javelinstrategicconsultants@gmail.com

315.440.0952

Professional Strategies to Grow Your Business

BUSINESS CALENDAR
Email us at movers@cnybj.com

AUGUST 11

 CenterState CEO Summer 
Golf Tournament at Traditions at 
the Links at 5900 N. Burdick St., 
East Syracuse, from 9 a.m.-5 p.m. 
Join CenterState CEO for a day 
of golf at Traditions at the Links. 
Foursomes and individual golfers 
are welcome for this annual 18-
hole captain and crew golf tour-
nament. CenterState CEO and 
The Links say they will be follow-
ing appropriate New York State 
social-distancing guidelines, 
including individually prepared 
food & beverages, individual golf 
carts, and specific tee times for 
each group rather than the tradi-
tional shotgun start. Cost is $125 
per person or $500 per foursome 
for CenterState CEO members 
and $150 per person or $600 per 
foursome for nonmembers. For 
more information and to register, 
visit: https://www.centerstateceo.
com/news-events/centerstate-
ceo-golf-tournament  

AUGUST 12

 2020 Nonprofit Awards from
11:45 a.m. to 1:15 p.m. at the 
Holiday Inn Syracuse-Liverpool-
Exit 37 at 441 Electronics Pkwy. 
This event honors area nonprofit
leaders, organizations, support-
ers, and volunteers. For more 
information, visit: https://www.
cnybj.com/2020-nonprofit-
awards/ or contact Jill Allen at 
(315) 579-3917 or email: jallen@
bizeventz.com

 Tech Garden Webinar: How 
to Harness Your Speaking 
Anxiety & Connect With Your 
Audience from 11 a.m.-12:30 
p.m. In this interactive webinar, 
you will learn from a famed pre-
sentation coach, Nathan Gold, 
on how to harness speaking 
anxiety and connect emotionally 
with your audience. For more 
information and to register, visit: 
https://www.eventbrite.com/e/
how-to-harness-your-speaking-
anxiety-and-connect-with-your-
audience-tickets-112678520488

AUGUST 13

 Greater Binghamton Chamber
Connect Over Lunch event spon-
sored by Cetera Investors from 
11:45 a.m.-1:15 p.m. at A Tavolo 
Italian Restaurant, 42 Chenango 
Bridge Road, Binghamton. 
Connect Over Lunch is a popular 
networking event held on the 
second Thursday of each month 
at various locations throughout 
the community. Open to cham-
ber members only. Event will 
have a limit of 25 attendees. Cost 
is $18 in advance by Aug. 7, or 
$21 after Aug. 7. For more infor-
mation, call (607) 772-8860, or 
email: events@greaterbingham-
tonchamber.com, or visit: https://
bit.ly/3gaI0OZ

AUGUST 18

 Creating a More Social 
Organization from 8:30-10 a.m. 
CNY ATD will host a virtual pro-
gram to discuss sharing and 
collaborating to fuel learning in 
organizations. Cost is $25 for 
CNY ATD members and $40 
for non-members. Register at 
cnyatd.org. For more informa-
tion, call (315) 546-2783 or email: 
info@cnyatd.org

AUGUST 20

 Greater Binghamton Chamber
Virtual 56th Annual Meeting & 
Dinner from 6-7 p.m. via Zoom. 
Event is free to all chamber
members. The chamber says its 
annual dinner will be a hybrid 
event that will include a live, in-
person event with a very small 
audience and live streamed con-
currently to its larger member-
ship. Board members from the 
Greater Binghamton Chamber, 
the Agency, sponsors, and 
award winners will assemble in 
a ballroom, while the chamber 
broadcasts the entire event out 
to its full membership for a one-
hour evening. For more informa-
tion and to register, visit: https://
business.greaterbinghamton-
chamber.com/events/details/vir-
tual-56th-annual-meeting-dinner-
7742?calendarMonth=2020-08-01

AUGUST 28

 Greater Binghamton Chamber
Classic Golf Tournament at The 
Links at Hiawatha Landing, 2350 
Marshland Road, Apalachin. 
Morning session starts at 8 
a.m. Afternoon session be-
gins at 1 p.m. Cost is $500 per 
morning foursome and $600 
per afternoon foursome. For 
more information, visit: https://
business.greaterbinghamton-
chamber.com/events/details/
chamber-classic-golf-tourna-
ment-2020-6049?calendarMon
th=2020-08-01

SEPTEMBER 10

 Innovation Village @ The 
Tech Garden webinar from 12-
1:30 p.m. Get familiar with the 
resources and programs for 
startups in the Central New York 
entrepreneurial ecosystem. This 
free webinar covers people and 
organizations that can help you 
start and/or grow your business. 
For more information and to 
register, visit: https://www.event-
brite.com/e/innovation-village-
tickets-85971891241

SEPTEMBER 11

 27th Annual Cayuga County
Chamber Cup Golf Tournament 
from 10 a.m.-3 p.m. at Dutch 
Hollow Country Club at 1839 
Benson Road, near Auburn. 

Open to teams of four players 
each, this annual golf tourna-
ment begins with a shotgun 
start and proceeds in a captain 
and crew format. The winning 
team receives the prestigious 
“Chamber Cup.” The cost is $380
per foursome ($95 per person) 
and includes golf with cart and 
meal. For more information and 
to register, visit: http://events.r20.
constantcontact.com/register/ev
ent?oeidk=a07eh48jfmndb41232a
&llr=ttrel7bab

SEPTEMBER 16

 2020 Best Places to Work 
Awards from 4:30-7:30 p.m. at 
Traditions at the Links at 5900 
N. Burdick St., East Syracuse. 
This event honors the region’s
top employers in three different
size categories. For more infor-
mation, visit: https://www.cnybj.
com/2020-best-places-to-work-
awards/ or contact Jill Allen at 
(315) 579-3917 or email: jallen@
bizeventz.com

 Greater Binghamton Chamber
of Commerce 2020 Annual 
Company Clambake from 5-8 
p.m. at Mountain Top Grove 
Clambakes, 539 Hance Road in 
Vestal. You bring the people; we 
bring the party. Mountain Top 
Grove has plenty of great space
for proper social distancing. Don’t
forget to wear your company ap-
parel — prizes for the best team 
spirit. Cost is $50 per person, 
but groups of 6-15 get in for $45 
per person. Groups of 16 people 
or more are charged $40 per 
person. For more information and 
to register, visit: https://business.
greaterbinghamtonchamber.
com/events/details/2020-an-
nual-company-clambake-
7748?calendarMonth=2020-09-01

SEPTEMBER 18

 16th Annual Tioga Chamber 
Open Golf Tournament at The 
Club at Shepard Hills in Waverly. 
Registration starts at 11 a.m. and 
shotgun start is at 12:30 p.m. The 
fee is $100 per person, or $400 
for a team, and includes golf, cart, 
game prizes, and dinner. For more 
information or to register, contact 
the Tioga Chamber at www.tioga-
chamber.com, (607) 687-2020 or 
email: info@tiogachamber.com

SEPTEMBER 25

 Talent Development 
Capabilities interactive virtual 
program offered by CNY ATD 
from 8:30-11 a.m. CNY ATD will 
review and discuss personal 
and organizational-development 
capabilities as a framework for 
impact. Cost is $25 for CNY ATD 
members; $40 for non-members. 
Register at cnyatd.org. For more 
information, call (315) 546-2783 
or email: info@cnyatd.org

https://www.centerstateceo
https://www
https://www.eventbrite.com/e/
mailto:news@cnybj.com
mailto:movers@cnybj.com
https://www.bsk.com/
https://www
http://www.bsk.com/events/
http://www.bsk.com/events/
https://www.centerstateceo.com/news-events/
mailto:lmetot@centerstateceo.com
https://www.cnybj
https://www.bsk.com/events/
http://www.tarsonpools.com
https://www.tdo.org/
http://www.ocmic.com
http://www.ocmic.com
mailto:manliusny@anytimefitness.com
mailto:andy.huynh@anytimefitness.com
http://www.anytimefitness.com
mailto:movers@cnybj.com
https://greateruticachamber.org/
https://business.greaterbing-hamtonchamber.com/events/
https://business.greaterbing-hamtonchamber.com/events/
https://business.greaterbing-hamtonchamber.com/events/
https://www
https://business.tompkin-schamber.org/events/details/
https://business.tompkin-schamber.org/events/details/
https://business.tompkin-schamber.org/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://business
https://www.eventbrite
https://business.greaterbing-hamtonchamber.com/events/
https://business.greaterbing-hamtonchamber.com/events/
https://business.greaterbing-hamtonchamber.com/events/
mailto:info@cnyatd.org
mailto:javelinstrategicconsultants@gmail.com
mailto:events@greaterbingham-tonchamber.com
mailto:events@greaterbingham-tonchamber.com
mailto:events@greaterbingham-tonchamber.com
https://bit.ly/3gaI0OZ
https://bit.ly/3gaI0OZ
mailto:info@cnyatd.org
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/vir-tual-56th-annual-meeting-dinner-7742?calendarMonth=2020�08�01
https://business.greaterbinghamton-chamber.com/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://business.greaterbinghamton-chamber.com/events/details/
https://www.event-brite.com/e/innovation-village-tickets-85971891241
https://www.event-brite.com/e/innovation-village-tickets-85971891241
https://www.event-brite.com/e/innovation-village-tickets-85971891241
https://www.event-brite.com/e/innovation-village-tickets-85971891241
https://www.event-brite.com/e/innovation-village-tickets-85971891241
http://events.r20
https://www.cnybj
https://business
http://www.tioga-chamber.com
http://www.tioga-chamber.com
http://www.tioga-chamber.com
mailto:info@tiogachamber.com
mailto:info@cnyatd.org
http://www.javelinstrategicconsultants.com
http://www.anytimefitness.com
http://www.tarsonpools.com
http://www.ocmic.com
http://www.generationelectricalsupply.com
http://www.nealfunding.com
http://www.staffleasing.com


AUGUST 10, 2020   I   THE CENTRAL NEW YORK BUSINESS JOURNAL
CNYBJ.COM

I    15

BANKING

NICK TRYNISKI has been 
named AVP, credit man-
ager at Pathfinder Bank. 
He will manage the resi-
dential and commercial 
underwriting for the bank 
and will bring his personal 
experience as a credit ana-
lyst and knowledge of lending and the 
bank’s customers to his team of three 
analysts and a residential underwriter to 
this new role. Prior to joining Pathfinder 
Bank as a credit analyst in 2016, Tryniski 
worked at M&T Bank. He earned a de-
gree in finance from Le Moyne College 
in Syracuse.

EDUCATION

AARON FRIED was recently appointed 
coordinator of academic program devel-
opment at Mohawk Valley Community 
College (MVCC). An associate professor 
at the college, Fried will continue his 
teaching responsibilities and now also will 
provide support and structure for contin-
uous improvement of academic programs 
and coordinate academic program inter-
face and evaluation with college person-
nel. Fried has been teaching at MVCC 
since 2010, and also has been a visiting 
assistant professor at Utica College since 
2012. He additionally has held teaching po-
sitions at SUNY Cortland, SUNY Upstate 
Medical University, Elmira College, and 
Onondaga Community College. CAITLYN 
GRAHAM was appointed as financial-aid 
assistant at the college. She will provide 
front-line customer service to students 
and assist the director and financial-aid 
staff in providing financial-aid guidance 
and education to students. Graham has 
been with MVCC since 2018 as an en-

rollment assistant. She has previously 
held positions at the Kelberman Center 
and Bed Bath and Beyond. She holds a 
bachelor’s degree in applied psychology 
from Morrisville State 
College and an associ-
ate degree in psychol-
ogy from MVCC. JAIRO 
(MANNY) SABILLON was appointed to 
the grant-funded position of Educational 
Opportunity Program (EOP) counselor 
and will be responsible for all assign-
ments and projects related to the coun-
seling of EOP students as assigned by 
the program’s director. Sabillon has been 
with MVCC in several capacities since 
2017, including CSTEP program special-
ist, STEP advisor, and adjunct instructor. 
He previously served as a peer tutor at 
Utica College in the English Language 
Learning Center. He earned a bachelor’s 
degree in English from Utica College and 
an associate degree in business manage-
ment from MVCC. JENNIFER SCHULER
has been appointed technical assistant 
in the MVCC School of Business and 
Hospitality and will be responsible for 
the organization and operation of the 
hospitality and culinary classroom labs. 
She has held several positions within 
the college since 2013, including adjunct 
instructor, professional tutor, and clerk 
and order management. Prior to join-
ing MVCC, Schuler served as a Wilton 
Method cake decorating instructor at 
Wilton Industries for 13 years. She holds 
a bachelor’s degree in culinary arts from 
New England Culinary Institute and an 
associate degree in culinary arts manage-
ment from MVCC. FRANK VELLONE was 
appointed electrical engineering technol-
ogy instructor in the School of STEM at 
MVCC, after serving as an adjunct in the 
department for three years. In addition 
to his teaching responsibilities, he will 

advise students and assist senior faculty 
in course revisions and curriculum writ-
ing. Before joining the college, Vellone 
taught at several middle schools and high 

schools, including Rome 
Free Academy, Otto 
Shortell Middle School, 
and Thomas R. Proctor 

Senior High School. Prior to his teaching 
career, he held positions in the engineer-
ing industry for more than 20 years — 
product support engineer at NetTest/
Anritsu Instruments, associate engineer 
at Philips Broadband Networks, and 
technical staff/test engineer at Raytheon 
Company in Massachusetts. Vellone holds 
a master’s degree in adolescence edu-
cation from Utica College, a bachelor’s 
degree in engineering technology from 
SUNY Polytechnic Institute, and an asso-
ciate degree from Onondaga Community 
College.

INSURANCE

STEPHANIE YABLONSKI recently joined 
AAA Western and Central New York’s 
DeWitt insurance team as a licensed 
insurance agent specializing in personal 
line insurance. She joins AAA WCNY 
with 10 years’ experience in this field. 
Yablonski, a Syracuse native, studied 
property and casualty insurance at 
Bryant & Stratton College. 

NONPROFITS

RANDY KELLAR has joined the 
AccessCNY team as the agency’s new 
associate executive director of human 
resources. In this position, he will focus 
on streamlining human-resource pro-
cesses including employee recruitment, 
onboarding, and benefits administration. 
Kellar will manage a team of 15 profes-

sionals. He brings more 
than 14 years of human-
resources experience 
to his new position at 
AccessCNY. This experi-
ence includes time with 
notable organizations, in-
cluding Sodexo, Inc. and 
Georgetown University Hospital. Kellar 
holds a master’s degree in human-re-
source management from the Catholic 
University of America and is a veteran of 
the United States Navy. 

TELECOMMUNICATIONS

MATT DWYER, director of network 
engineering, has been promoted by 
Northland Communications to the firm’s 
executive team as VP of operations. 
Northland is telecommunications pro-
vider with offices in both 
Syracuse and Holland 
Patent. In this new role, 
Dwyer will lead the op-
erations team and oversee 
the outside plant, network 
engineering, network ser-
vices, and field-operations 
departments. In addition, Dwyer will play 
a “lead role” in the development, sup-
port, and improvement of Northland’s 
products and services. The company 
says that Dwyer has done an “outstand-
ing job over the last several years,” 
helping the firm enhance its network 
as well as invest in newer technologies 
and a stronger infrastructure. Dwyer 
joined Northland in 1995 as systems 
administrator, playing a “key role” in the 
development of the company’s internet 
services, the firm said. Prior to begin-
ning his career at Northland, he earned 
his degree in computer science from 
Onondaga Community College in 1993.

PEOPLE ON THE MOVE NEWS

Tryniski

Stay connected 
with the 

CNY business 
community. 

subscribe today!
visit cnybj.com

Kellar

Dwyer

http://www.cnybj.com/newsstand


16 I THE CENTRAL NEW YORK BUSINESS JOURNAL    I   AUGUST 10, 2020
CNYBJ.COM

Happy
Anniversary

TO YOU!
LET US TELL YOUR 
SUCCESS STORY!
Nowadays, it is a sign of trust and continuity 
when a company celebrates an anniversary.

The Central New York Business Journal 
is honoring outstanding companies 
that are celebrating their milestones 
in the August 17 edition. 
(Ad deadline: August 5, 2020)

=
Tout your anniversary

=
Promote your 

historic moments

=
Further launch your 
branding campaign

=
Drive prospects 
& customers to 
your website

Dony Kuriakose: 
(315) 579-3901
dkuriakose@cnybj.com

Kelly Bailey: 
(315) 579-3924
azaret@cnybj.com

Contact us for 
more information: cnybj.com

�e Central New York
BUSINESS JOURNAL

Digital  I  Print  I  Events  I  Data

mailto:dkuriakose@cnybj.com
mailto:azaret@cnybj.com
https://www.cnybj.com/anniversary-issue/
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2020 SPONSOR MESSAGE
M&T BANK

The Nonpro� t Awards have become 
a celebration of those nonpro� t 
organizations, executives, and volunteers 
who have gone above and beyond to 
make our communities better places 
to live, work, and grow. Your focus and 
dedication to your mission have not gone 
unnoticed.

M&T Bank is committed to supporting 
the communities in which we do business. 
Nonpro� t organizations are a key 
component to a strong community.

Congratulations to all of the honorees 
and best wishes on your continued 
success.

2020 NONPROFIT AWARDS

Allen Naples

2020 JUDGES
LYNN HY
Food Bank of Central New York 

Lynn Hy is the chief development of-
� cer at Food Bank of Central New York.

She began working 
at the Food Bank in 
October 2010 and is re-
sponsible for resource 
development, public 
relations, marketing, 
and volunteerism. 

Previously, she 
worked at The Salvation Army of the 
Syracuse Area and the Bu� alo Sabres 
NHL team.

ALICE MAGGIORE
Downtown Committee of Syracuse

Alice Maggiore began working with 
the Downtown Committee of Syracuse, 

Inc. in January 2015. As 
communications direc-
tor, she is the “voice” of 
the Downtown Commit-
tee, handling all internal 
and external commu-
nications to promote 
the businesses, retailers, 

restaurants, and residents that are driv-
ing a “rebirth” throughout Downtown 
Syracuse.

Maggiore designs the Downtown 
Committee’s annual report, prepares 
press releases for local news coverage, 
manages the Downtown Committee’s 
social-media accounts, and has a hand 
in organizing all Downtown Committee 
signature events. 

Prior to her work at the Downtown 
Committee, Maggiore worked as a news 
producer at WBNG-TV in Binghamton, 
and most recently at CNY Central in Syra-
cuse. She graduated from Oneonta State 
College with a bachelor’s degree in mass 
communications with a concentration 
on production), and a bachelor’s degree 
in communication studies.

LISA MOORE
Onondaga Historical Association 

Lisa Moore has been an active partici-
pant in the nonpro� t community as a 

seasoned development 
professional.  She has 
more than 30 years of 
fundraising experience 
in higher education, as 
well as non-pro� t man-
agement and public-
private partnerships.  

Her career includes individual, corporate, 
and foundation development at the local 
and regional level thanks to her posts 
at Syracuse University, the Central New 
York Community Foundation, Say Yes to 
Education, and Onondaga Community 
College. She has served on the boards of 
On Point for College, the Seward House 
Museum in Auburn, and the local chapter 
of the American Lung Association.  Lisa 
has also served on the board of the 
Central New York Chapter of the Associa-
tion of Fundraising Professionals.  She is 
a Leadership Greater Syracuse alumna 
- Class of 2000 and was recognized with a
40 Under Forty award in 2003.  Lisa lives 
in Dewitt, enjoys running, cycling and 
skiing,  and is the proud mother of two 
children - Hannah and Jack.

JON ZELLA

A native of Long Island, he is a graduate 
of Leadership Oswego County and has a 

Bachelor’s and Master’s 
in history from SUNY 
Oswego. While complet-
ing his graduate degree, 
he was awarded the 
Festa Graduate Leader-
ship Fellowship and 
worked with the Safe 

Haven Museum and Education Center in 
Oswego. Additionally at SUNY Oswego, he 
was the Head Coach of the Women’s Club 
Hockey team, a director within the Student 
Association, an Italian language tutor, and 
the graduate assistant for the civic engage-
ment department. Jon enjoys traveling, 
hockey, writing, photography, motorcycles, 
and, most of all, spending time with his 
dog Olive.

Congratulations to the 2020 Honorees 
and Thank You to Our Sponsors!

2020 Emcee

Megan Coleman
Evening News Anchor, 
WSTM/NBC 3 

Megan Coleman 
anchors the 5:00 
p.m., 5:30 p.m., and 
6:00 p.m. newscasts 
on WSTM/NBC 3 
and serves as news 
content manager 
for the CNY Central 
Media Group. She is a

graduate of the S.I. Newhouse School of Public 
Communications at Syracuse University.
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2020 NONPROFIT AWARDS

BOARD LEADERSHIP
Pierre J. 
Morrisseau 

CHAIR EMERITUS

Loretto Foundation 
Board of Trustees 

The Loretto Foundation is a not-for-profit 
organization established to advocate for 
elders, and to raise funds to help sustain 
Loretto’s role as an innovator in long-term 
care. Morrisseau says he developed his 
leadership skills by being a good team-
mate. Under his leadership with the Loretto 
Foundation, he has helped transform the 
way Loretto serves the community. Loretto 
states: “The services available to older adults 

in our community are among the top in the 
nation because of Pierre.” 

Morrisseau has nearly 30 years of experi-
ence in a broad range of insurance and 
risk-management disciplines. He started his 
career for Wausau Insurance in Boston. He 
joined Bailey & Haskell Insurance in 2003, 
which rebranded to OneGroup. Morrisseau 
was named CEO of OneGroup in 2014. His 
leadership has helped the company grow 
from 35 employees in 2003 to more than 
200 today. 

Pierre has always had strong roots 
in Syracuse. A graduate of Syracuse 
University, he earned a degree in Chemical 
Engineering. He says that he has always 
been around people that wanted to live a 
life with a bigger purpose than just mak-
ing a living. His first board experience was 

with Vera House 
in 1994 and he 
continues to serve 
as a member of 
the Vera House 
Foundation, Loretto 

Management board, and the Loretto 
Foundation board.

How long have you been affiliated with 
Loretto? 

Since 2010, I have served on both the 
Loretto Management & related corpora-
tions board of trustees and the Loretto 
Foundation board of trustees. 

Describe significant projects you have 
led or contributed to on the board? 

The foundation was discontinued for 
several years. I was part of a new slate of 
members to restart the foundation and was 
selected as chair. As Loretto went through 
organizational changes, we refocused the 
fundraising strategy from a large number 
events to the celebration luncheon event. 
That allowed us to focus resources as well 
as create a strong message of thanking the 
community. It has become a premier event 
in content, size, and ability to raise money 
for the organization. We also focus the mes-
sage on raising money to create a better 
quality of life as people age or have health 
difficulties.

Federally insured by NCUA.

Visions is honored to be recognized 
with a 2020 Nonprofit Award for 

Corporate Community Support. 
Visions Cares and we’re proud 

of the good works we do in all of 
the communities we serve. 

Visions would also like to thank 
the Greater Binghamton Chamber 
of Commerce for the nomination!

New York    |    New Jersey    |    Pennsylvania

Visions is honored to be recognized 
with a 2020 Nonprofit Award for 

the communities we serve. 

Visions would also like to thank 
the Greater Binghamton Chamber 
of Commerce for the nomination!

Pr�ented By:

Visit bizeventz.com 
for more informationAw�ds

CNY BUSINESS JOURNAL

MOHAWK VALLEY LEGACY
H� � ing

L T L T YOUR NEWS. 
YOUR WAY.

Visit cnybj.com 
to subscribe

http://www.visionsfcu.org
http://www.cnybj.com/newsstand
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CAREER ACHIEVEMENT
Henry (Hank) 
Leo, Jr. 

CEO
YMCA of the Greater Tri-Valley

Hank Leo, Jr. is CEO of the YMCA of the 
Greater Tri-Valley, where he has worked for the 
past 25 years. He is a graduate of Oneida High 
School and a graduate of SUNY Cortland with 
a degree in management science. Leo also 
earned a graduate certificate in management 
science from Tulane University and a second 

graduate certificate in biblical studies from 
Liberty University. He serves on the board of di-
rectors of the Oneida Rotary Club, for his third 
term after serving as president in 2011. Leo is 
also the former president of the board of the 
Greater Oneida Chamber of Commerce, secre-
tary of the board of Oneida Health Foundation, 
secretary of the board of the NYS YMCA 
Alliance, and is the chair and founder of the 
Non-Profit Consortium for Madison County. Leo 
is an award-winning author of six nationally-
published books, which include: “Home When 
the Streetlights Come On,” “God Called,” “Return 
To Allen Park,” “In Your Hands,” “The Toolbox,” 
and “Just Be Held.” Hank and his wife Pauline 
have two children. 

How did you get your start in the non-
profit sector? 

I have been working in the nonprofit sector 
my whole life. As a high school and college 
student, I volunteered for Special Olympics, 
worked in various youth-serving leadership 
positions and eventually found a home at the 
YMCA. 

How has working with nonprofits impact-
ed your career? 

I believe that nonprofit organizations help to 
improve the quality of life in our communities 

and certainly have made my career worthwhile. 
Nonprofits are the spirit that drives efforts to 
build people up and support them. My career 
started and will end with serving kids, fami-
lies and seniors- those in need of help. Even 
though I serve as the CEO of our organization, 
it is important to me to stay connected on a 
personal level to the mission. In 2010, I founded 
the Madison County Non-Profit Consortium. 
What started as a small group of nonprofit 
organizations to network and collaborate has 
grown to more than 40 agencies in three coun-
ties. I have seen first-hand what collaboration 
can do to improve coordination of services.

What has been your greatest accomplish-
ment? 

I have authored six books, selling nationally. 
Most fall in the spiritual category, highlighting 
my faith. In my writing, I always try to commu-
nicate a positive message, one of hope.

What are the keys to developing the next 
generation of nonprofit leaders? 

During my dad’s generation, it was expected 
for young professionals to engage in civic 
duties and responsibilities. Whether this was 
joining Rotary, or the Elk’s Club, or volunteer-
ing to serve lunches at a local food pantry, the 
responsibility of serving of others was passed 

down to me at a young age. I volunteered with 
as many different organizations as I could. I try 
to pass that same sense of serving others with 
my staff — and encourage them to become 
engaged. We have an obligation, in my opinion, 
to continue that trend. No one can grow up in 
this world without help from others. In today’s 
world, we need each other more than ever. The 
invitation to participate should be personal and 
meaningful.

COLLABORATION

Hospice & Palliative Care, Inc. has been providing quality, 
compassionate end-of-life care to patients and their families 
in the comfort of the Abraham Houses in Utica and Rome, 
for 22 years. This unique relationship enables Hospice to 
provide medical, emotional, and spiritual support during 
a difficult time. The Abraham House accepts patients who 
meet eligibility and admission criteria, regardless of their 

race, age, sex, color, religion, national origin, marital status, 
sexual orientation, or disability.

Hospice patients residing at the Abraham House are en-
couraged to enjoy all the amenities of the Abraham House 
including inviting living rooms, dining rooms and comfort-
able patient rooms. Hospice professional staff — including 
physicians, nurses, social workers, spiritual-care coordina-
tors, and trained volunteers — plus Abraham House care-
givers and volunteers, work together to provide dignity for 
the patient while ensuring the patient’s end-of-life wishes 
are met.

Provide a brief description and outcome of this col-
laborative project? 

Since 2008, Hospice & Palliative Care and the Abraham 
House have served a total of 415 guests, 383 in Utica 
and 32 in Rome. The average age of an Abraham House 
guest is 76 and the age ranges from 21 to 99. The aver-
age length of stay is 17.4 days and 94 percent of the 
guests who reside at the Abraham House fall beneath the 
poverty level. These guests and their families are never 
billed or asked to contribute to the room and board for 
their stay. Hospice provides its services regardless of the 

patient’s ability to pay. These services include medical 
visits, durable medical equipment, and any medications 
needed to help make the patient comfortable in his/her 
time at Abraham House.

How has developing this collaborative partnership 
impacted the community? 

The impact on the community has been positive. When 
people live alone, or cannot remain in their own home, they 
find great comfort in being able to receive hospice services 
at the Abraham House.

CORPORATE COMMUNITY SUPPORT 
FedEx 

FOR SUPPORT OF RONALD MCDONALD 
HOUSE CHARITIES OF CNY

It’s not every day an industry is born, but 
that’s what happened when FedEx Chairman 
and CEO Frederick W. Smith founded Federal 
Express. Beginning with overnight shipping 
and package-status tracking, FedEx has built a 
portfolio of innovative solutions that connect 
people and possibilities around the world.

Federal Express officially began opera-
tions April 17, 1973, with 389 employees. 
Though the company did not show a profit 

until July 1975, it soon 
became the premier 
carrier of high-priority 
goods in the market-
place and set the stan-
dard for the express 
shipping industry. 
Today, FedEx has more 
than 490,000 employ-
ees around the world. 

FedEx is committed 
to actively support the 
communities it serves by strategically invest-
ing in people, resources, and networks. 

Locally, FedEx has been supporting the 
Ronald McDonald House Charities for more 
than 10 years. Employees have been sup-
porting the “Meals that Heal” program which 
affords Ronald McDonald House to provide 
at least one home-cooked meal each day for 
guest families. They have helped to touch 

the lives of more than 20,000 guest family 
members and children. 

Why does your company choose to 
support nonprofits as part of its corpo-
rate culture?

It’s part of the culture at FedEx for em-
ployees to support charitable investments 
and local community needs by dedicat-
ing their time where they live and work. 
Volunteerism is more than a one-time event 
or delivery. FedEx team members are con-
tributing their hard work, skills and hearts to 
improve communities in need and to deliver 
solutions for people by volunteering thou-
sands of hours each year. We recently intro-
duced the FedEx Cares 50 by 50, our journey 
to positively impact 50 million people 
around the world by our 50th anniversary in 
2023. See our journey in action and follow 
us on social media, #fedexcares, as we help 
to positively impact 50 million people.

How has your community support im-
pacted your organization? 

It creates a great teamwork atmosphere. 
You get to “work” with people outside the 
typical work hours and get to know each 
other more. It’s a great feeling to volunteer. 
Our FedEx Cares site makes it easy and flex-
ible for employees to organize, track and 
volunteer for nonprofits in the community.

& Palliative Care
Oneida, Herkimer and Eastern Madison Counties
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CORPORATE COMMUNITY SUPPORT 
Visions Federal 
Credit Union

FOR SUPPORT OF THE GREATER 
BINGHAMTON CHAMBER OF COMMERCE 

Visions Federal Credit Union is a nonprofit 
financial institution completely owned by its 
members. Established in 1966, Visions serves 
more than 210,000 members in communi-
ties throughout New Jersey, New York, and 
Pennsylvania. Services include banking as well 
as auto, home, personal, and business loans. 
Visions Federal Credit Union strives to build 
relationships that accommodate every stage 
of life. 

Visions Federal Credit Union has invested 
in the Greater Binghamton Chamber of 
Commerce through sponsorships of the larg-
est and newest events such as the Southern 
Tier YP Summit, BING Connect, Annual Dinner, 
Business of the Week, and support of the 
Greater Binghamton Education Outreach 
Program (GBEOP). 

In addition to investing funds, Visions em-

ployees also dedicate their time in many ways. 
Employees serve on Greater Binghamton 
Chamber related boards and committees, vol-
unteer for events, and give-back to area young 
professionals and students. 

Why does your company choose to sup-
port nonprofits as part of its corporate 
culture?

Visions is about people, not profits. As 
a credit union, giving back is what we do. 
Visions supports hundreds of causes in many 
ways. Employee volunteers pay it forward and 
acts of kindness make people’s days brighter.

How has your community support im-
pacted your organization?

Every year, Visions donates more than $1 
million to causes and organizations through-
out our communities. We sponsor the events 
that make our communities great — from fun-
draising walks to art festivals. Other examples 
of community support range from picking 
up the tab for strangers at a local coffee shop 
to providing care packages to patients in the 
hospital, or even an umbrella on a rainy day. 
This support encourages the employees to 
donate thousands of hours of their time, vol-
unteering for causes that matter to them. 

The Loretto Foundation Congratulates

Pierre Morrisseau
For Board Leadership

Thank you for your continued 
commitment to Loretto and 
for helping us to make every 
day extraordinary.

To learn more about The Loretto Foundation 
call 315.413.3909 or visit www.lorettocny.org.

CNYBJ Pierre Morrisseau Tribute Ad_9.75x6.75.indd   1 2/26/20   8:52 AM
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EXECUTIVE OF THE YEAR 
Michael Collins  

Syracuse Northeast 
Community Center  

Since 2014, Michael Collins has led the 
Syracuse Northeast Community Center, 
where he has expanded programming 
for older adults and basic family needs; 
increased community engagement; and 
grown the organization’s 
involvement in workforce de-
velopment. He has also col-
laborated with the leaders of 
other community centers to 
more effectively serve people 
in Syracuse. 

Prior to joining the 
Northeast Community 
Center, Collins was a pro-
gram director and prop-
erty manager at Interfaith 
Works. He also owned his 
own construction busi-
ness and worked as an 
elementary school teacher 
at Meacham Elementary 

School in Syracuse. Michael has served on 
multiple key community boards, including 
the Syracuse Housing Authority, United Way 
of Central New York, Blueprint 15, Housing 
Visions Unlimited, the Jowonio School, and 
It’s About Child and Family. He is a co-chair 
of Greater Syracuse H.O.P.E. Collins is a grad-
uate of SUNY Oswego.

Michael is the husband of Kynna Murphy 
and father of twin daughters who are in 

their first year of college.
Recently, Syracuse 

Mayor Ben Walsh ap-
pointed Collins as commis-
sioner of the Department of 
Neighborhood and Business 
Development for the city.

How did you get your 
start? 

I was fortunate to have a 
varied professional career, 
including sales, teaching, 
owning a business, and 
now human-service work. 
I started in human service 
working in housing for those 
with disabilities, then moved 
on to housing for newly ar-

riving refugees. 
What are your three to five leadership 

principles? 
“Listen” could be all three to five prin-

ciples. Along with listening, I work to create 
a shared vision, have a collaborative ap-
proach to the work, position people so they 
can maximize their talents, provide the right 
resources, and give people space to be their 
best.

How do you prioritize a healthy work-
life balance? 

I prioritize family. I’ve been fortunate to 
have the flexibility in my work to make that 
happen. So many in our community must 
work multiple jobs to get by and cannot 
even consider a healthy work-life balance.

What are the keys to developing the 
next generation of leaders for nonprofit 
organizations? 

Focusing on not replicating ourselves 
goes a long way. If we surround ourselves 
with skilled people who are different than 
we are in some significant way, we are 
exposing ourselves to different views and 
approaches to the problems and opportuni-
ties we come across every day. This creates 
opportunity for us to be higher-performing 

leaders; it also creates a wider range of 
learning opportunities for our next leaders. I 
also believe firmly it must be safe for people 
to take risks, and value what is learned at 
the times we experience failure. 

Order online at cnybj.com 
or call (315) 579-3922 for more information.

MAKE SURE YOUR TIME IN 
THE SPOTLIGHT LASTS FOREVER!

IMPACT AWARD 
Cheryl Beebe  

Make-A-Wish Central 
New York, WE CARE at 
Carrier committee 
member  

WE CARE at Carrier began with a small 
group of Carrier Corporation finance em-
ployees, donating $1 on Fridays to wear 
jeans. From 2003 to 2008, WE CARE donated 
funds to several local organization. We 
wanted to make a bigger impact to donate 
locally. Since 2003, the WE CARE Committee 

has raised more than $50,000, of which 
$30,000 has helped grant wishes through 
Make-A-Wish Central New York. The WE 
CARE committee came up with several other 
ways to raise funds including 50/50 raffles, 
basket raffles, prize giveaways, bottle/can 
drives, as well as hosting knickknack sales 
at Carrier. In 2009, the group raised enough 
funds to grant their first wish. At the time, 
we thought granting a wish would be a 
great opportunity to make a child smile. 
They were so welcoming, and WE CARE had 
such a great experience that they imme-
diately wanted to grant another wish. The 
experience continued to be rewarding and 
Make-A-Wish Central New York became WE 
CARE at Carrier’s charity of choice. Wish #2 
was granted in 2014 followed by wish #3 in 
2016. This year is a double wish year. It has 
been a pleasure to work with the Make-A-
Wish staff; their enthusiasm is contagious. 

The committee plans to continue our fund-
raising efforts in order to continue granting 
local wishes. 

Describe the specific project you are in-
volved with and how it has impacted CNY?

To date, we have fulfilled three wishes 
and during 2020 additional wishes will be 
funded. 

Both Wish #4 and Wish #5 will be funded 
and granted. Wish #6 funding is also in the 
works. 

What motivates you to contribute to 
the local community? 

Keeping contributions local gives 
WE CARE the special opportunity to be 
involved with meeting wish recipients and 
their families. This includes attending wish 
announcement parties, greeting families 
when they return from their trips, attending 
STAR parties, and hearing all about the 
wonderful trips at the after-party. 

increased community engagement; and 

http://www.bjnn-newsstand.com
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IMPACT AWARD 
Teri Lawless  

AFFILIATE DIRECTOR 
I Support the Girls-Syracuse

Through an international network of 
affiliates, I Support the Girls collects and 
distributes essential items, including bras, 
underwear, and menstrual hygiene products, 
allowing women experiencing homelessness, 
impoverishment, or distress to stand tall with 
dignity.

A woman shouldn’t have to choose 
between feeding herself and her personal 
health. Every woman should have the 
ability to maintain her dignity.

I Support the Girls collects donations of 
new and gently used bras, and individually 
sealed tampons and maxi pads and distrib-
utes them to girls and women experiencing 
homelessness. Bras are considered a luxury 
and wearing the same bra for years causes 
health problems. Many times, living on the 
streets means having to decide between 
buying a hot meal or a box of tampons. No 
one should have to make that choice.

I Support the Girls has 50 affiliates. Each 

affiliate is responsible for learning about the 
local need, meeting and vetting potential or-
ganizational partners, collecting and then dis-
tributing products so they reach the end user.

Homelessness in the U.S.
The homeless population in the U.S. is ris-

ing and women are the fastest growing seg-
ment of that population. There are 180,000 
girls and women living on the streets of the 
United States. Teen girls do not attend school 
three to five days each month out of embar-
rassment that they cannot afford feminine-
hygiene products. Women cannot stand 
straight while wearing an 8-year-old bra and 
they cannot entertain the idea of going on a 
job interview three to five days every month.

Since its establishment in 2015 I Support 
the Girls has achieved the following:

50 — number of affiliates across the 
United States and internationally

300 — The number of times local and 
national media have featured I Support the 
Girls, providing an opportunity to advocate 
for the rights of women experiencing home-
lessness and raise awareness about women’s 
dignity and health. 

320,000 — Women it has been able to 
help

500,000 — Bras collected and distributed
2,500,000 — Menstrual-hygiene products 

collected and distributed
Describe the specific project you are in-

volved with and how it has impacted CNY?
In November 2019, I Support the Girls 

started local efforts with great response from 
the community. So far, we have collected 
and distributed supplies all over Central New 

York. We have hosted drives, packed dona-
tions, delivered as far west as Buffalo and as 
far east as White Plains. We have people of 
all ages, from teens to seniors, volunteering 
to run giveaways and we are growing to be 
able to offer our services to as many women 
and girls in need as we can.

What motivates you to contribute to 
the local community?

I grew up in CNY and have raised my fam-
ily here. I am a nurse, a mother, a community 
member, and a woman. These needs are real. 
I see these needs in my students as well as 
in the community at-large. We all can do our 
part to make the world better, brighter for 
everyone. I love to teach, to educate, and 
that is what drives me. Working with amaz-
ing people to get a much-needed message 
out to our community is what I love doing.
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IMPACT AWARD
Teri Lawless

AFFILIATE DIRECTOR
I Support the Girls-Syracuse

Through an international network of
affiliates, I Support the Girls collects and
distributes essential items, including bras,
underwear, and menstrual hygiene products,
allowing women experiencing homelessness,
impoverishment, or distress to stand tall with
dignity.

A woman shouldn’t have to choose
between feeding herself and her personal
health. Every woman should have the
ability to maintain her dignity.

I Support the Girls collects donations of
new and gently used bras, and individually
sealed tampons and maxi pads and distrib-
utes them to girls and women experiencing
homelessness. Bras are considered a luxury
and wearing the same bra for years causes
health problems. Many times, living on the
streets means having to decide between
buying a hot meal or a box of tampons. No
one should have to make that choice.

I Support the Girls has 50 affiliates. Each

affiliate is responsible for learning about the
local need, meeting and vetting potential or-
ganizational partners, collecting and then dis-
tributing products so they reach the end user.

Homelessness in the U.S.
The homeless population in the U.S. is ris-

ing and women are the fastest growing seg-
ment of that population. There are 180,000
girls and women living on the streets of the
United States. Teen girls do not attend school
three to five days each month out of embar-
rassment that they cannot afford feminine-
hygiene products. Women cannot stand
straight while wearing an 8-year-old bra and
they cannot entertain the idea of going on a
job interview three to five days every month.

Since its establishment in 2015 I Support
the Girls has achieved the following:

50 — number of affiliates across the
United States and internationally

300 — The number of times local and
national media have featured I Support the
Girls, providing an opportunity to advocate
for the rights of women experiencing home-
lessness and raise awareness about women’s
dignity and health.

320,000 — Women it has been able to
help

500,000 — Bras collected and distributed
2,500,000 — Menstrual-hygiene products

collected and distributed
Describe the specific project you are in-

volved with and how it has impacted CNY?
In November 2019, I Support the Girls

started local efforts with great response from
the community. So far, we have collected
and distributed supplies all over Central New

York. We have hosted drives, packed dona-
tions, delivered as far west as Buffalo and as
far east as White Plains. We have people of
all ages, from teens to seniors, volunteering
to run giveaways and we are growing to be
able to offer our services to as many women
and girls in need as we can.

What motivates you to contribute to
the local community?

I grew up in CNY and have raised my fam-
ily here. I am a nurse, a mother, a community
member, and a woman. These needs are real.
I see these needs in my students as well as
in the community at-large. We all can do our
part to make the world better, brighter for
everyone. I love to teach, to educate, and
that is what drives me. Working with amaz-
ing people to get a much-needed message
out to our community is what I love doing.

COMMITTED TO COMMUNITY
David’s Refuge works to provide respite services, resources and support to parents 
of children with special needs or life-threatening illnesses in Central New York. 
Visions shares their philosophy that strong families build strong communities – 
communities that Visions is a part of and committed to helping. Visions supports 
hundreds of causes like David’s Refuge with donations to fund good works, employee 
volunteers who pay it forward, and sponsorships that support community events. 
Because Visions Cares, where you bank can make a difference where you live.

visionsfcu.org/cares

New York    |    New Jersey    |    Pennsylvania

SYRACUSE
500 Erie Blvd. West

CICERO
5788 Circle Drive East

KATE HOUCK
Executive Director,
David’s Refuge

COMMITTED TO COMMUNITY

KATE HOUCK
Executive Director,
David’s Refuge

http://www.visionsfcu.org/cares
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OUTSTANDING FUNDRAISING EVENT 
Crawfish Festival 

Operation Northern 
Comfort 

The all-volunteer organization, Operation 
Northern Comfort (ONC), is dedicated to 
helping those in need throughout the 
Central New York region and those affected 
by natural disasters. Originally assembled 
as a group of volunteers taking trips to 
Mississippi and Louisiana after Hurricane 
Katrina, the organization grew to serve 
Central New York with ramp-building, hous-
ing repairs, house-building, and more than 
61 service trips — most recently in Beaufort, 
North Carolina after Hurricane Florence.

Operation Northern Comfort will never 
forget its roots and wants to share a part 
of the magnificent culture of New Orleans 
with CNY in the annual Crawfish Festival. 
2020 marks the 13th year the festival brings 
the Southern charm to the Syracuse Spring. 
The festival is run by ONC volunteers and all 
proceeds go to ONC, which funds the en-
tirety of the ONC annual operating budget. 
3,500 pounds of crawfish are transported 
up to Syracuse from the Gulf of Mexico and 
cooked for about 8,000 people. In addition, 

people can enjoy the vendor market, live 
bands, and other Southern cuisine treats, or 
sign up to volunteer for ONC’s next project. 
It’s a festival of fun and food and remember-
ing that we are all part of a big community.

How has this event benefited the CNY 
community and/or the nonprofit organi-
zation affiliated with the fundraiser?

Touching the lives of more than 2,400 
volunteers and countless other individuals 
whose homes were made safe, Operation 
Northern Comfort is committed to doing the 
most amount of good whenever and wher-
ever possible. The good-will and neighborly 
actions of so many people are supported 
by and celebrated at Operation Northern 
Comfort’s Crawfish Festival

This year, our mission is especially im-
portant as we have our teams assessing 
damage in neighboring Oneida County. This 
area was devastated by the Halloween 2019 
storm and flooding. While there has been 
little media coverage, our neighbors are in 
desperate need of help with families living in 
unsafe conditions including mold and lack of 
heat. ONC volunteers showing up to assess 
the damage is the first ray of hope they have 
had. We have currently identified two fami-
lies that we will be helping. The more money 
we can raise at our festival the more families 
we will be able to help.

8B I THE CENTRAL NEW YORK BUSINESS JOURNAL I AUGUST 10, 2020
CNYBJ.COM

2020 NONPROFIT AWARDS

OUTSTANDING FUNDRAISING EVENT
Crawfish Festival

Operation Northern
Comfort

The all-volunteer organization, Operation
Northern Comfort (ONC), is dedicated to
helping those in need throughout the
Central New York region and those affected
by natural disasters. Originally assembled
as a group of volunteers taking trips to
Mississippi and Louisiana after Hurricane
Katrina, the organization grew to serve
Central New York with ramp-building, hous-
ing repairs, house-building, and more than
61 service trips — most recently in Beaufort,
North Carolina after Hurricane Florence.

Operation Northern Comfort will never
forget its roots and wants to share a part
of the magnificent culture of New Orleans
with CNY in the annual Crawfish Festival.
2020 marks the 13th year the festival brings
the Southern charm to the Syracuse Spring.
The festival is run by ONC volunteers and all
proceeds go to ONC, which funds the en-
tirety of the ONC annual operating budget.
3,500 pounds of crawfish are transported
up to Syracuse from the Gulf of Mexico and
cooked for about 8,000 people. In addition,

people can enjoy the vendor market, live
bands, and other Southern cuisine treats, or
sign up to volunteer for ONC’s next project.
It’s a festival of fun and food and remember-
ing that we are all part of a big community.

How has this event benefited the CNY
community and/or the nonprofit organi-
zation affiliated with the fundraiser?

Touching the lives of more than 2,400
volunteers and countless other individuals
whose homes were made safe, Operation
Northern Comfort is committed to doing the
most amount of good whenever and wher-
ever possible. The good-will and neighborly
actions of so many people are supported
by and celebrated at Operation Northern
Comfort’s Crawfish Festival

This year, our mission is especially im-
portant as we have our teams assessing
damage in neighboring Oneida County. This
area was devastated by the Halloween 2019
storm and flooding. While there has been
little media coverage, our neighbors are in
desperate need of help with families living in
unsafe conditions including mold and lack of
heat. ONC volunteers showing up to assess
the damage is the first ray of hope they have
had. We have currently identified two fami-
lies that we will be helping. The more money
we can raise at our festival the more families
we will be able to help.

*All events subject to change

2020 Event Listings   Find more information at 
www.bizeventz.com

Follow us on social media:

BizEventz
 A CNY Business Journal Partner

september 16, 2020
VIRTUAL EVENT

OCTOBER 22, 2020
VIRTUAL EVENT

november 4, 2020
VIRTUAL EVENT

December 2020

EVENT INFORMATION 
TO BE ANNOUNCED

http://www.bizeventz.com
http://www.bizeventz.com
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Brittany Murphy  
YOUNG LEADERS ADVISORY COUNCIL  
Salvation Army 

The Salvation Army has been providing hope to the resi-
dents in our community since 1883. With a broad variety of 
programs that serve everyone from infants to seniors, these 
services touch the lives of more than 38,000 Onondaga 
County residents each year. 

Brittany Murphy currently serves as the nomination chair 
for the Young Leaders Advisory Council. During her tenure 
with The Salvation Army she has grown membership and 
helped the council become active in Central New York. 
Brittany has served as a member of several Salvation Army 
committees including the Civic Luncheon where she has 
helped the event to exceed donation and attendance goals 
year after year. 

Describe the mission of the Young Leaders Advisory 
Council? What do members do?

The Salvation Army Young Leaders Advisory Council is 
the only one of its kind across the Nation and is made up of 
more than 40 individuals throughout Syracuse. The young 
leaders aid in furthering the mission and vision of the 
Salvation Army, which is to encourage and empower those 
in need to reach their full potential. They meet to discuss 
budget and program updates, new marketing/fundraising 
campaigns and upcoming events. young leaders are also 
encouraged to join a specific committee of their choice and 

volunteer when they have availability to do so. 
Why did you first get involved with this organization? 
I have been a Salvation Army young leader for three 

years now. I got involved after I graduated college and start-
ed my first full-time job, because I knew I wanted to give 
back to the community in which I was born and raised.

How has your involvement with The Salvation Army 
impacted the community? 

I was part of the original group of individuals who 
launched Echelon, here in Syracuse. Echelon is an extension 
of the Young Leaders Advisory Council, in which its mission 
is to “mobilize the next generation” by increasing overall 
awareness of the Salvation Army to younger individuals in 
the community. 

I believe my participation helped by increasing aware-
ness throughout a younger demographic within Syracuse, 
raising money for the organization with fundraising events 
that benefited those directly in need of services, and help-
ing to fill the Salvation Army Young Leaders Advisory 
Council with enthusiastic individuals who want to make a 
difference. 

What do you see as the most valuable aspect of your 
participation? 

The most valuable aspect about being a young leader is 
my role as nominations chair for the executive team. I meet 
with individuals who are in the same position I was three 
years ago — looking for a way to give back to their commu-
nity. My role as nominations chair is key in creating several 
advocates for the Salvation Army, which empowers them to 
help spread awareness of the overall organization. 

What are some of your favorite 
activities outside of volunteering?

I enjoy spending time with 
friends and family, working out, 
and staying active, and traveling 
(especially Disney, which I visit a 
few times a year). 

RISING STARS 
Regan Dadey  

YOUTH ADVISORY BOARD 
Ronald McDonald House Charities of CNY 

The mission of Ronald McDonald House Charities of Central New 
York is to create, identify, and support programs that directly improve 
the health and well-being of children and families in Central New 
York and Northern Pennsylvania. Families are stronger when they are 
together, and their presence helps a sick child heal faster and cope bet-
ter. In 2020, Ronald McDonald House Charities of Central New York will 
celebrate 38 years of helping keep families close to the medical care 
they need and exactly where they belong — together.

After a 30-day stay for her family at 
the Rochester Ronald McDonald House 
Charities (RHMC), Regan Dadey de-
cided she wanted to give back to other 
families going through the unthinkable. 
She became part of the RMHC Youth 
Advisory Board in 2019 and continues to 
raise awareness and funds on behalf of 
the Central New York Ronald McDonald 
House. Regan is an excellent example of 
the amazing young philanthropists in 
our community. 

Describe the mission of RMH of 
CNY’s Youth Advisory Board? What do 
members do?

Our mission is to educate the public 
and spread awareness. We organize 

events and fundraisers that take place in various Central New York 
schools. 

Why did you first get involved with this organization? 
I have been involved with the Ronald McDonald House for a year. I 

first got involved when I organized an event “Hats for Maeve” in honor 
of my sister that has raised nearly $4,000 over two years benefiting the 
Ronald McDonald House. 

What do you see as the most valuable aspect of your participa-
tion? 

 The Ronald McDonald House is something my family has had to use 
in the past, so I value being able to give back to an organization that 
has benefited my family so much.

What are some of your favorite activities outside of volunteer-
ing for RMHC?

I enjoy skiing and spending time with my friends and family.

MAKE SURE YOUR TIME IN THE SPOTLIGHT 

LASTS FOREVER! 
Plaques available at bjnn-newsstand.com

or call (315) 579-3922

http://www.bjnn-newsstand.com
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VOLUNTEER RECOGNITION 
Barbara C. Brace  

Road2RecoveryCNY 

“Saving Lives, One Life at a Time” is the 
motto of Road2RecoveryCNY (R2RCNY). It’s 
a nonprofit volunteer organization commit-
ted to helping people suffering from opioid 
addiction. R2RCNY provides financial assis-
tance for long-term treatment for people in 
financial need.

Board members and volunteers work 
diligently to thwart the stigma surrounding 
addiction and its treatment. They provide 
ongoing support, education, and encour-
agement to family members struggling to 
meet, understand, and support loved one’s 
who have become victims of addiction. It 
can happen to anyone. 

How did you get involved with this 
nonprofit organization? 

Darlene and Tim Endy, founders, are close 
friends, and I’ve known their children since 
they were high-school sophomores. When 

their son Justin began struggling with opi-
oid use, I watched the devastating effects 
it had on him, his family, and his friends. 
Desperate, once Justin was ready for help, 
his parents were able to find the right long-
term treatment program, and Justin began 
his recovery. In gratitude for Justin’s life, the 
Endys started R2RCNY to help others. Even 
though I knew little about opioids, I knew I 
wanted to be part of the lifesaving endeavor 
that R2RCNY promised. 

What do you do for the organization? 
I do various tasks, from asking businesses 

for donations, organizing garage sales, sell-
ing tickets, collecting donated art for fund-
raisers, making flyers, preparing volunteer 
materials, writing thank you notes, filling 
Christmas stockings, running raffles. Once, 
I was interviewed on television, which was 
the most nerve-wracking thing I’ve done so 
far. Mostly, though, I try to encourage others 
in the organization. Every volunteer works 
with such dedication.

What do you see as the most valuable 
aspect of your participation? 

I am an advocate and an educator. 
Everywhere I go, every person I speak with, 
from the grocery store manager to my 
church family, my friends and relatives, the 
person next to me on an airplane, I fit into 
the conversation something about R2RCNY 
and the importance of saving the lives of so 
many who need our help. 

What is one of the most significant 
contributions you have made to the CNY 
community? 

Everyone has a story of a friend, a cousin, 

a sibling, a child, a neighbor, the doctor, the 
mail carrier, even a teacher whose opioid ad-
diction has caused devastation, destruction, 
and often death. My heart breaks as I listen 
to their stories. I think that being able to 
offer some hope in the face of hopelessness 
is the most significant thing I do. 

What are some of your favorite activi-
ties when you are not volunteering? 

I enjoy traveling, mostly visiting friends 
and relatives. In the winter, I help my 
husband make maple syrup, and in the 
warmer months, gardening is my favorite 
outdoor activity, with walking my dog or 
hiking a close second. We spend a lot of 
time in the Adirondacks kayaking and eat-
ing s’mores.

Dr. Emad Rahim 
The Good Life Foundation 
& CNY Community Foundation 

Six years ago, Dr. Emad Rahim relocated back to Syracuse 
from Chicago with one thing in mind, to give back to his 
community. During his keynote address at the YWCA’s 2019 
Annual Day of Commitment to Eliminate Racism, Rahim 
shared how he was motivated to move back after a news 
story compared Syracuse gun violence to the southside of 
Chicago. The westside of Syracuse, where he was raised, had 
the highest concentration of poverty among minority fami-
lies. George Fowler High School, from which he graduated, 
was being considered for closing due to poor academic-
performance rates, while he was still living in Chicago. This 
story motivated him to leave his Deanship at the university 
and relocate back to Syracuse just three blocks from where 
he was raised. He purchased a home off Bellevue Avenue, 
placed his kids in the city schools, rolled up his sleeves, and 
got right to work. 

Dr. Rahim spends a great deal of his time traveling to 
schools to talk to at-risk kids about the value of education. 
As a former student in the Syracuse City School District, he 

struggled with a learning disability. After barely graduating, 
he went on to earn multiple college degrees and professional 
credentials, attended Colorado Tech, University of Maryland, 
Tulane, and Harvard. Now serving as a college dean at 
Claremont Lincoln University and endowed chair at Bellevue 
University, he shares his academic journey of overcoming 
adversity to inspire and motivate young people to stay in 
school and pursue their dreams. 

As a volunteer at Onondaga Community College (OCC), 
Syracuse City School District, and 100 Black Men, Rahim men-
tors dozens of high-school graduates that are now attending 
colleges across the country. His civic engagement also ex-
tends to serving on multiple board of directors for nonprofit 
organizations, including CNY Community Foundation, The 
Good Life Youth Foundation, South Side Innovation Center, 
SUNY OCC Scholarship Foundation, and 100 Black Men, 
and steering committees with Vera House and the YWCA 
of Syracuse. Rahim has also served as a spokesperson for 
Vera House White’s Ribbon Campaign to raise awareness 
on domestic violence and helped facilitate workshops on 
Xenophobia and Islamophobia during the production of 
“Disgraced” at Syracuse Stage. 

As a genocide survivor of the Killing Fields in Cambodia, 
Rahim lost both his father and older brother. His family fled 
to America as refugees only to face extreme poverty and 
hardship in Sunset Park, Brooklyn during the height of the 
crack epidemic in the 80s. Playing at a block party, he was 
injured from a stray bullet and almost lost his leg. This inci-
dent led his family to move to Syracuse. In Syracuse, his fam-
ily continued to struggle with economic hardship, violence, 
discrimination, and abuse by his stepfather. In a 2011 docu-
mentary titled “Against the Odds,” Rahim explained that while 
they experienced great difficulties and life was hard, there 
were always people in our community ready to help them. 
This is why he continues to pay it forward and works tire-
lessly to advocate for those in need and marginalized groups. 

Name the organizations you work most closely with? 
I serve on the board of directors for the Good Life 

Youth Foundation, CNY Community Foundation, and OCC 
Scholarship Foundation, just to name a few.

What is one of the most significant contributions you 
have made to the CNY community?

Motivating, inspiring, mentoring and assisting Syracuse 
City School District students to complete high school and 
attend college. Volunteering throughout the school district, 
supporting teens at the Good Life Youth Foundation, OCC 
EOP Program, 100 Black Men, and various community cen-
ters. 
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BizEventz is a family owned business and has been a part of Central 
New York for more than 30 years. Events are the heart of what 
we do, and now more than ever the importance of honoring and 

recognizing people for their accomplishments is pivotal to stengtening our 
community and helping businesses bounce back. It is vital that we acknowledge 
those making a di� erence.

In these unprecented times, I want to thank all of our sponsors for your continued 
support, flexibilty, and patience. These last few months have not been easy for 
any of us. I am grateful for you and your passion to our community. Whether 
you are supporting Nonprofit Awards, Best Places to Work, Excellence in 
Healthcare, 40 under Forty or Family Business, we need you, more than ever 
to nominate, support, sponsor, and share. These honorees are a driving force 
to strengthening our community.

Please continue to follow the Central New York Business Journal and BizEventz 
as our events move to a virtual format. We wish that we could all be togther in 
person to celebrate, network and learn as we have in the past, but we must do 
our part to keep everyone safe and healthy. We will be using production and 
multi media programming to bring these events to your home or o� ice. I look 
forward to seeing you in person very soon.

Please stay healthy and safe, and together we will emerge stronger!

Jill Allen
Director, BizEventz

A  M E S S AG E  F R O M  B I Z E V E N T Z

B I Z E V E N TZ .C O M

http://www.bizeventz.com
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Saratoga Spring Water has been bottling premium water for nearly 150 years. And M&T Bank is proud to have been 

with them for more than two decades, ensuring their business runs smoothly – whether it’s helping them renovate 

and expand their warehouse facilities or simply fulfilling day-to-day banking needs. Through the years, we’ve helped 

Saratoga Spring Water expand to distribute their water to 37 states, as well as to China and six Caribbean countries. 

To learn how M&T can help grow your business, call 1-800-724-2240. And visit mtb.com/whatsimportant to see 

more stories about our customers.

U N D E R S T A N D I N G  W H A T ’S  I M P O R T A N T :
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Adam Madkour
PRESIDENT AND COO
SARATOGA SPRING WATER

Decades of bottling success.

D E P O S I T O R Y  A N D  L E N D I N G  S O L U T I O N S  |  T R E A S U R Y  M A N A G E M E N T  |  M E R C H A N T  S E R V I C E S  |  C O M M E R C I A L  C A R D

http://www.mtb.com/whatsimportant



