
TESSY TO EXPAND CLEANROOMS IN SKANEATELES, ELBRIDGE

The Central New York Business Journal
269 W. Jefferson St.
Syracuse, N.Y. 13202-1230

Presorted Standard
U.S. Postage Paid

Syracuse, N.Y.
Permit # 568

BRIEFS 2

CALENDAR 14

OPINION  13

PEOPLE ON THE MOVE 15

THE LIST 12

 INDEX:

Register at cnybj.com
to receive your daily 

dose of business news 

CNYBJ.COMCNYBJ.COM
YOUR SOURCE FOR BUSINESS 

NEWS, RESEARCH, AND EVENTS

Covering 
all 16 
CNY 
Counties

CNYBJ.COM

CENTRAL NEW YORK BUSINESS JOURNAL

PH
OT

O 
CR

ED
IT:

 TE
SS

Y P
LA

ST
ICS

WEEKLY EDITION   I   VOL. 33   I   No. 24  I  JUNE 17, 2019   I   $3.00

PAGE 9

NEW LEADER:
MVP Health Care 
taps COO Del 
Vecchio as new 
CEO     

Page 3

PH
OT

O 
CR

ED
IT:

 CA
RT

HA
GE

 A
RE

A 
HO

SP
ITA

L W
EB

SIT
E

CARTHAGE AREA HOSPITAL BEGINS CONSTRUCTION ON 
NEW HOSPITAL SITE

PAGE 5

TECH GARDEN 
TENANT IS 
FIRST TO 
USE NEW 

HARDWARE 
CENTER

SPECIAL REPORT: MANUFACTURING/HIGH-TECH/LOGISTICS

PAGE 7ER
IC 

RE
IN

HA
RD

T /
 BJ

NN



2 I BUSINESS JOURNAL NEWS NETWORK    I   JUNE 17, 2019
CNYBJ.COM

NEWS ALERTS

WRITERS/EDITORS:

Eric Reinhardt
ereinhardt@cnybj.com
315.579.3915

Adam Rombel
Editor-in-Chief
arombel@cnybj.com
315.579.3902

Maria Carbonaro
Associate Editor
mcarbonaro@cnybj.com
315.579.3910

CNYBJ Data & Details

Sign up for the Business Journal 
News Network’s Email News Alerts

Visit www.cnybj.com

COMING UP:

June 24 List: CPA Firms

June 24 Special Report: Law/Accounting/
Taxes

July 1 List: Minority-Owned Businesses

July 1 Special Report: Engineering / 
Architecture Directory

July 8 Special Report: CNY Cutting Edge 
Feature Publication NEW!

July 15 List: Employee-Bene� t Consultants

July 15 Special Report: Health Care 
Quarterly / Business of Aging

July 22 List: Web-Design Companies

July 22 Special Report: Small Business / 
Marketing

July 29 List: Leadership & Management 
Consultants

July 29 Special Report: Banking & Credit 
Union Report

August 5 List: Computer/IT Consultants
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CNYBJ Briefs

CNY, North Country businesses receive New 
York State service-disabled veteran-owned 
business certification

New York Office of General Services (OGS) 
Commissioner RoAnn Destito recently an-
nounced that one Central New York and two 
North Country businesses have been certified 
as service-disabled veteran-owned businesses 
(SDVOB).

The New York OGS Division of Service-
Disabled Veterans’ Business Development 
(DSDVBD) issued the certification to Leatherneck 
Safety Services and Supply LLC, a Fayetteville–
based firm that supplies and installs fire-suppres-
sion systems; NCC Systems Inc., a Potsdam–based 
business that specializes in commercial and 
residential security and fire systems; and, Caryne 
Construction LLC, which is located in Theresa and 
provides construction scheduling.

The division was created by Gov. Andrew 
Cuomo in 2014 through enactment of the 
Service-Disabled Veteran-Owned Business Act. As 
of April 26, 2019, a total of 632 businesses have 

been certified.
The law promotes and encourages participa-

tion of SDVOBs in New York State public procure-
ments of public works, commodities, services 
and technology to “foster and advance economic 
development” in the state.

For a business to receive certification, one or 
more service-disabled veterans — with a service-
connected disability rating of 10 percent or more 
from the U.S. Department of Veterans Affairs (or 
from the New York State Division of Veterans’ 
Affairs for National Guard veterans) — must own 
at least 51 percent of the business. Other criteria 
include: the business must be independently 
owned and operated and have a significant 
business presence in New York, it must have con-
ducted business for at least one year prior to the 
application date, and it must qualify as a small 
business under the New York State program. 
Several more requirements also need to be met. 

CNYBJ CANVASS
Here are the results of the latest 
poll on cnybj.com:

Do you approve 
or disapprove 
of the job 
Andrew Cuomo 
is doing as New 
York Governor?

Total Responses: 

215

CNYtweetstweets
Small Business Expo @SmallBizExpo
Thinking of Starting a Business? Make Sure You Have 
These Skills First http://twib.in/l/KxEjna7oe78K

GSA @USGSA
Do you have a small business interested in doing business 
with the federal government? Learn more on how to get 
started from @GSAOSBU! https://go.usa.gov/xmM5c @
SBAgov

SBA @SBAgov
We are excited to be part of the #CIOCode Challenge pilot 
program! Test your skills & learn about the many federal 
government IT roles — http://ow.ly/16j550uyCv7

NFIB @NFIB
Writing an e� ective job description can help your #Small-
Biz target the best talent and save you from potential 
lawsuits. Here’s how: https://www.n� b.com/content/
resources/economy/perfecting-the-art-of-the-job-
description/

Reforma Consulting @ReformaConsult
4 Steps to Help Maximize Your #YouTube #Marketing 
Strategy. http://ow.ly/UF2130oV4qb

Alondra Casillas @AlondraC_AI
Are you trying to jump into AI? – Here are 5 consider-
ations by @AndrewYNg for creating an #AI company. 
http://bit.ly/2Zj7XTU

Henrik Petersen @henrikpsg
Great article that reminds us all that the #marketing is 
focused on delivering results. It’s impossible to know 
whether you have achieved your goal if you haven’t 
established what #metrics you are measuring. https://
www.entrepreneur.com/article/334390

Hootsuite @hootsuite
8 simple ways to make social media work for your busi-
ness: http://ow.ly/NKMl50uzlf4 [via @Entrepreneur]

Mark C. Crowley @MarkCCrowley
The most important thing a manager does is help their 
people grow, develop & maximize their full #human 
potential. When managers do this, the results they need 
always follow —and then some.

Dave Ulrich @dave_ulrich
As responsible leaders, we can embrace good work 
design which means more opportunity “to fully harness 
and cultivate talent by providing more job autonomy.” 
https://hbr.org/2019/06/why-managers-design-jobs-
to-be-more-boring-than-they-need-to-be …

Hannah Morgan @careersherpa
Did you know: 84% of companies are willing to hire and 
train a candidate who lacks required skills, according to 
a recent study by @roberthalf. So here’s “How To Land a 
Job You’re Not Quali� ed For” by @FastCompany https://
bu� .ly/2XfPcjA

Bonadio Group @bonadiogroup
Gail McIntyre, partner in our Syracuse o�  ce, weighs 
in about her own experiences navigating what has 
historically been a male-dominated profession for @
nysscpa. Take a look: https://www.nysscpa.org/news/
publications/the-trusted-professional/article/nysscpa-
past-president-gail-m.-mcintyre-looks-back-on-how-
the-profession-has-changed-for-women …

Mitch Mitchell @Mitch_M
5 Reasons You Need To Start #Budgeting Your Money 
http://www.top� nanceblog.com/5-reasons-you-need-
to-start-budgeting-your-money/ … #personal� nance

Some recent tweets that came across 
the @cnybj Twitter feed, o� ering vari-
ous small business, marketing, tech, 
HR, career, and personal tips.

CNYBJ CANVASS
Here are the results of the latest 

7%
Strongly 
approve

79%
Strongly disapprove

7%
Somewhat 

approve
7%

Somewhat 
disapprove

Parsons renews lease of nearly 20,000 
square feet of office space at Salina 
Meadows Office Park

SALINA — Parsons Corporation — a pro-
vider of technology-driven solutions in the 
defense, intelligence, and critical infrastruc-
ture markets — recently renewed its lease 
of 19,594 square feet of office space at 301 
Plainfield Road in Salina. 

The building is located in the Salina 
Meadows Office Park.

Bill Anninos, of CBRE/Syracuse, and 
Randy Brown & Leticia Manganello of CBRE/
Downtown Los Angeles, represented the 
tenant, Parsons, in the lease renewal, accord-
ing to a CBRE news release.

Anninos brokered the original lease to Parsons 
at this location 10 years ago. Harry Harkaway of 
CBD Companies represented the landlord. 
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MVP Health Care taps COO Del Vecchio as CEO
Will replace Denise 
Gonick, who is 
resigning       

BY ERIC REINHARDT
ereinhardt@cnybj.com

SCHENECTADY — The man who has 
been serving as president and COO of 
MVP Health Care will also assume the 
role of CEO on Sept. 1.

The Schenectady–based health insurer 
has named Christopher Del Vecchio to 
the role, per a June 12 news release. The 
announcement follows the resignation of 
current CEO Denise Gonick, which MVP 
announced June 6. 

Del Vecchio began working for MVP 
Health Care in 2014 as executive VP of 
strategy and innovation. In that role, he 
was responsible for guiding strategic plan-
ning as well as business and corporate 
development. 

In 2016, MVP promoted him to COO, 
where he “continued driving MVP’s 
strategic goals” while also focusing on 
identifying emerging trends and develop-
ing new initiatives for the company. Del 
Vecchio helped to secure MVP’s “strong” 
financial stability and performance, in-
cluding expansions of MVP’s commer-
cial and public-programs portfolio in New 

York and Vermont.
In June 2018, MVP promoted Del 

Vecchio to president and COO.
“It is an honor to be named the next 

CEO of MVP Health Care,” Del Vecchio 
said in the MVP release. “Over the past 
five years it’s been both professionally 
rewarding and inspiring to help set direc-
tion for a company with deep roots in the 
region and a great commitment to provid-
ing access to quality health care.”

“I’m confident that Chris is our best 
candidate to take the reins and lead MVP’s 
continuing efforts to make health insur-
ance a more rewarding and personal expe-
rience for our members,” Alan Goldberg, 
chair of the MVP Health Care board of 
directors, said. “Chris has brought deep 
industry expertise and an exceptional 
track record of entrepreneurial leadership 
to MVP.”

About Gonick
Gonick began her tenure with MVP in 

1995 as associate counsel and was eventu-
ally named VP of legal affairs and general 
counsel. She then served as executive VP 
and chief legal officer until she was ap-
pointed president of operations in 2012 
and then president and CEO later that 
year. 

“It’s been an honor to work with MVP 
for 24 years and to lead the organization 
as CEO for the past seven. MVP is now 

in a position of great strength and I take 
pride in knowing that I have accomplished 
everything I set out to do during my ten-
ure, most importantly building a strong, 
competitive market position for the com-
pany. Health care today exists in a rapidly 
changing environment and this is a good 
time to make a change in leadership to 
take MVP into the future,” Gonick said in 
the June 6 release.

The nonprofit MVP Health Care is a 
health insurer serving more than 700,000 
members in New York and Vermont. The 
figure includes more than 150,000 individ-
ual and small-group members, according 
to a company spokesperson.

MVP Health Care operates a Syracuse 
office at 333 West Washington St., an 
Endwell office at 3660 George F Highway, 
and an office at 421 Broad St. in Utica, per 
its website.

Accomplishments
Gonick’s “signature accomplishments” 

as CEO include leading MVP through 
the “difficult political environment sur-
rounding the adoption and subsequent 
scaling back” of the Affordable Care Act, 
or Obamacare. She also led the effort 
to acquire Hudson Health Plan in 2013, 
MVP said. 

Under Gonick’s leadership, MVP’s ex-
pansion was recently noted as it is now 
ranked as the second largest company 

based in the Capital Region according to 
the Albany Business Review.

Gonick serves as co-chair of the 
Business Council of New York State 
and as chair of New York Health Plan 
Association. She will continue in those 
roles through the end of 2019.                  

DENISE GONICK

CHRISTOPHER DEL VECCHIO 

Masonic Lofts in downtown 
Syracuse sold for $1.1 million
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — The Masonic 
Lofts — a 61,160-square-foot, 
five-story, 31-unit apartment 
building — in downtown 
Syracuse, was recently sold 
for $1.1 million.

Peter Finn and Marty 
Dowd, of CBRE/Syracuse, 
were the exclusive listing 
agents in the sale of the 
Masonic Lofts, located at 
318-322 Montgomery St.
The real-estate firm said
it facilitated the managed
bid sale of the multi-family
property. The winning bid-
der from among about six
bids submitted was an entity
called 318-322 Montgomery
Street, LLC, according to a
CBRE news release.            PHOTO CREDIT: CBRE/SYRACUSE
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McDonald’s seeking applicants for summer 
hiring in Syracuse, Onondaga County                           
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — McDonald’s USA and its in-
dependent franchisees say they’re hoping 
to hire more than 350 people at Onondaga 
County locations this summer, including 
130 people in the city of Syracuse.

The restaurant chain plans to hire more 
than 10,000 employees throughout New 
York state. 

Grant Kemmerer, Colleen McLaughlin, 
and Mike McLaughlin, area McDonald’s 
franchisees, announced the available 
positions during a June 7 event at the 
McDonald’s restaurant in the Shop City 
plaza at 1804 Teall Ave. in Syracuse.

The announcement also included details 
about McDonald’s employment programs 
focused on education and older Americans.

Those eligible for employment include 
students and adults of any age.

“Minimum age is 16, so as long as 
you’re 16 years old, you’re more than 
welcome to apply,” Kemmerer said in re-
sponse to a question from CNYBJ.

Education program
McDonald’s also used the announce-

ment to discuss its education program 
called Archways to Opportunity. 

Launched in 2015, the program is avail-

able to McDonald’s employees, Colleen 
McLaughlin, said in her remarks. She 
said she owns and operates 10 restau-
rants.

The program offers eligible U.S. employ-
ees an opportunity to earn a high-school 
diploma; receive up-
front college-tuition 
assistance; access free 
education-advising 
services; and a chance 
to learn English as a 
second language.

“Over the past four 
years, more than 2,000 
New York restaurant 
employees have been awarded nearly 
$4.5 million in tuition assistance,” said 
McLaughlin. “The impact of Archways is 
something that I have witnessed firsthand 
in our stores.” 

Following recent changes to the 
Archways to Opportunity program, a stu-
dent starting employment this summer 
and working 15 hours per week will now 
be eligible for $2,500 of tuition assistance 
per year after only 90 days of employment, 
the company said.

AARP job board program
Besides the Archways to Opportunity 

program, McDonald’s is also starting a 

pilot program that’s a collaboration with 
AARP and AARP Foundation. The pro-
gram, which McDonald’s plans to launch 
later this summer or early in the fall, in-
volves job postings on AARP’s job board. 

“From working part time, full time, 
as crew or as man-
agement, AARP and 
the AARP Foundation 
have helped connect 
McDonald’s to an 
underutilized group 
of the 55 and older 
population, which 
is the fastest seg-
ment of the growing 

workforce in the [U.S.] today,” Mike 
McLaughlin said in his remarks. He is 
the father of Colleen McLaughlin and 
said he was representing the “older than 
50 crowd.”

The job board includes “only employers 
who are committed to an age-diverse work-
force and looking for experienced talent as 
well as new people wishing to get back into 
the opportunities of working,” he added.

This program will allow McDonald’s 
franchises to have a “multi-generational” 
workforce, “which we think is important 
to continuing reaching everyone to give 
them an opportunity to be able to come 
to work,” McLaughlin said. 

Former Sam’s 
Club property 
to become 
CubeSmart self 
storage location
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — The former Sam’s Club 
property at 2649 Erie Blvd. East in 
Syracuse was recently sold for $5.675 mil-
lion, CBRE/Syracuse announced.

The 134,344-square-foot retail building, 
set on 14.2 acres, will serve as a new loca-
tion for CubeSmart self storage.

Bill Anninos, of CBRE/Syracuse, 
and Fred Burstein, of CBRE/Long 
Island, represented the seller, Sam’s 

Real Estate Business Trust, in the 
transaction.

CBRE/Syracuse was also retained as 
the leasing agent for about 30,000 square 
feet of new retail space, which will be avail-
able at the location.           

PHOTO CREDIT: CBRE/SYRACUSE

Auto dealer to 
open second 
location in Salina
BY JOURNAL STAFF
news@cnybj.com

SALINA — The property at 5400 South 
Bay Road in the town of Salina, which was 
once home to the Americar auto dealer-
ship, was recently sold for $1.85 million, 
CBRE/Syracuse announced.

The property encompassed five par-
cels totaling 4.57 acres, which included 

the 17,504-square-foot former Americar 
auto sales commercial/retail building with 
showroom and offices.

Robert Seniecle purchased the prop-
erty to open an auto sales business. He 
also owns Bridgeland Auto Brokers, Inc. 

in the town of Sullivan in Madison County.
Bill Anninos and Donald R. French, of 

CBRE/Syracuse, were the exclusive listing 
agents in the sale of the 5400 South Bay 
Road property. Valerie Vincent, of Venture 
Brokerage Group, represented the buyer. 

PHOTO CREDIT: CBRE/SYRACUSE
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Summers are 
for Surveys!

Now is the time to dive into Market Research 
(or at least test the waters!)

Research & Marketing
Strategies, Inc.

RMSresults.com
Surveys • Focus Groups • Mystery Shopping • Intercepts

In-Depth Interviews • Market Studies • Customer Experience

RMSresults.com
Contact us today to get started.

Carthage Area Hospital 
begins construction on 
new hospital site 
BY ERIC REINHARDT
ereinhardt@cnybj.com

CARTHAGE — Crews have 
started construction on the 
first phase of Carthage Area 
Hospital’s $45 million new hospi-
tal and health-clinic project.

The work started during the 
first week of June, the hospital 
announced. 

The effort started with crews 
building a new road to town 
specifications, which will provide 
future access to the new campus. 
The road will extend beyond the 
hospital’s assisted-living facility, 
Meadowbrook Terrace, which is 
located at 21957 Cole Road in 
Carthage. 

The work will also include ex-
tending infrastructure to the site. 
Once the road and infrastructure 
are complete, crews will place 
a temporary clinic structure on 
the site. The clinic will serve as 
a “walk-in” clinic similar to an 

urgent-care center. 
The Lundy Group of 

Companies and GYMO will com-
plete design and construction for 
this phase, which should be fin-
ished by the end of July.

The hospital will apply for a 
rural health clinic (RHC) des-
ignation for the structure. 
Carthage Area Hospital cited the 
website ruralhealthinfo.org as in-
dicating that the RHC program 
is intended to increase access 
to primary-care services for pa-
tients in rural communities.

“This is an exciting time for 
the hospital. It’s the first step 
in a multi-phase project which 
will ultimately lead to the re-
placement of the entire campus. 
This project is not only impor-
tant for the continued success of 
the hospital but will also have a 
positive economic impact on the 
community,” Rich Duvall CEO of 
Carthage Area Hospital, said in a 
news release.

New York’s regional econom-
ic development council initiative 
in 2018 awarded the hospital 
project $3 million. The hospital 
is also pursuing a $25 million 
grant from the New York State 
Department of Health’s state-
wide health care facility transfor-
mation program. 

About Carthage Area 
Hospital

Established in 1965, the non-
profit Carthage Area Hospital op-
erates today as a 25-bed hospital, 
serving about 83,000 residents in 
Jefferson, northern Lewis, and 
southern St. Lawrence counties. 

The hospital in 2017 formed a 
clinical affiliation with Crouse 
Health in Syracuse.

The hospital also operates a 
network of community-based 
clinics, including its Philadelphia 
Medical Center, Family Health 
Center, Pediatric Clinic, and 
Women’s Way to Wellness.           
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Carthage Area Hospital says construction has started on the first phase of a $45 million project to build a new hospital and health clinic.
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I n the 1991 movie “City Slickers,” the
 cowboy Curly Washburn — played
by Jack Palance — tells Billy Crystal’s 

character, Mitch Robbins that “like so many 
others, you just don’t get it in life.” The 

secret to life, Curly stated, is one thing. 
“Once you figure out what that one thing is, 
everything else will fall into place.”

 What is your one reason, your one 
thing for opening a business? If it is just 

to make money without a passion for the 
business, you can join the millions of me-
diocre businesses that dot our landscape. 
You know these businesses well, because 
you have visited these establishments 
and complained about the poor quality, 
lousy service, and vowed to never return. 
Research from the U.S. Small Business 
Administration found that 595,000 busi-
nesses go out of business each year and 
the number one reason is a lack of sales 
due to customer dissatisfaction.

  Complete these five statements to see 
where you are on your quest to knowing 
the one thing for yourself.

1. The most important reason for being
in business for myself is:

2. What I like best about being in busi-
ness for myself is:

3. Within five years I would like my
business to be:

4. The most important thing about the
business I am about to start is:

5. The area of my business I really
excel in is:

 My friend Jim, after retiring from the 
local wire mill, bought a store in our small 
town. The first time that I stopped in to see 

him, he wowed me. As 
a business coach, I was 
eagerly listening to his 
conversations with the 
customers and it was 
easy to see why he was 
succeeding. Jim truly 
loved helping people, 
whether it was with the 
products he was selling 
or with advice on solving 
a problem they shared. 
He loved his work, his 
customers, helping others and following his 
passion. This passion drove Jim’s business 
success and added to his happiness. 

 What is your passion? Is your passion 
being followed in the business environ-
ment you have created?

  Drop me a note letting me know how 
you rekindled your passion and found 
your one thing.          

James McEntire, of Camden, is owner of 
Boomers Startups, and helps baby boomers 
jump start their startup plans. Contact him 
at james.r.mcentire@gmail.com or (315) 
225-3536. 

T hroughout my career, I’ve learned
 from employers and employees
 about worksite hurdles — those 

issues or hassles that 
prevent employees 
from being engaged, 
successful, and happy 
at their jobs. To help en-
courage employees to 
be satisfied and more 
productive, an increas-
ing number of employ-
ers are looking to their 
employee well-being 
programs for answers. 

According to a 
survey from Fidelity 

Investments and the National Business 
Group on Health, 67 percent of com-
panies plan to expand their well-being 
programs over the next few years. 
UnitedHealthcare’s 2019 Wellness Check 
Up Survey revealed that 57 percent of 

employees with access to an employer-
sponsored well-being program say the 
initiative has had a positive effect on their 
health. 

Although many companies see value 
and results from their well-being pro-
grams, other companies struggle (More 
information about successful well-being 
programs is available at: https://news-
room.uhc.com/employee-wellness-
programs-bring-results.html). May was 
Global Employee Health and Fitness 
Month, an opportunity for employers to 
reexamine their employee well-being pro-
grams and ensure their worksites are 
aligned with their programs. 

The following are some initiatives that 
some employers have taken to align their 
worksites with a focus on employee en-
gagement, health, and well-being.

Encourage staying active
Having a meeting? Put your walking 

shoes on and talk on the go by hav-
ing a “walk-and-talk” meeting. Employees 
whose jobs require them to sit at a desk 
all day may appreciate the change, and it 
may be good for their health. Also, onsite 
yoga may offer numerous physical and 
emotional benefits. Additional ideas to 
consider include onsite walking trails and 
fitness equipment and classes, treadmill 
conference rooms, and stand-up desks.

Reduce employee stress 
Use available office space to create 

a low-lit “relaxation room” to help em-
ployees’ recharge and lower their stress 
levels. Also consider offering employees 
a mindfulness program that may help fill 
the workplace with positive energy, where 
working relationships are optimized and 
distractions give way to focus and self-
awareness. Additional ideas to consider: 
a five-minute stretching routine, paid time 
off for volunteer work, and behavioral 

health counseling. 

Healthier food options
Ensure healthier food options are avail-

able in vending machines and cafeterias, 
and at company events. Also, consider put-
ting healthier options at eye-level within 
those vending machines and denoting 
those options with stickers. Additional 
ideas to consider: a free onsite salad bar, 
onsite cooking demonstrations, a fruit 
sampling day, or even onsite gardens to 
help increase teamwork. 

Prioritize employee health
Consider banning all forms of tobacco 

(and vaping/e-cigarettes) from company 
premises, at company events and within 
company vehicles. Also, consider dedicat-
ing a private room for telehealth appoint-
ments (virtual doctor’s visits) and allow 
employees to connect to a telehealth care 
provider as needed during the workday. 
Additional ideas to consider: onsite bio-
metric screenings and flu shots, find a 
wellness champion for the office, and offer 
financial well-being programs.                   

Ann Marie O’Brien, R.N., is national direc-
tor of health strategies at UnitedHealthcare 
and is based at its New York City office.

Companies are creating healthier worksites 
to help improve employee well-being

ANN MARIE
O’BRIEN 
Viewpoint

What is Your One Reason Why You are in Business?

4040
PRESENTS

NOMINATions OPEN!

Visit bizeventz.com to nominate

JAMES
MCENTIRE 

Viewpoint

Broome County hotel occupancy 
rate edges down in April
BINGHAMTON — Hotels in Broome 
County welcomed slightly fewer guests in 
April than in the year-ago month, according 
to a new report.

The hotel occupancy rate (rooms sold as a 
percentage of rooms available) in the county 
dipped 0.3 percent to 58.7 percent in April 
from 58.9 percent a year earlier, according to 
STR, a Tennessee–based hotel market data 
and analytics company. That followed a near-
ly 9 percent increase in occupancy in March 
and an almost 8 percent rise in February.

Broome County’s revenue per available 

room (RevPar), a key industry gauge that 
measures how much money hotels are 
bringing in per available room, slipped 2.3 
percent to $52.41 in April from $53.65 in April 
2018. The county’s RevPar had risen nearly 
15 percent in March and almost 8 percent 
in February.

Average daily rate (or ADR), which rep-
resents the average rental rate for a sold 
room, fell by 2 percent to $89.29 in April from 
$91.16 a year before. That followed a more 
than 5 percent increase in Broome County’s 
ADR in March.          

mailto:james.r.mcentire@gmail.com
https://news-room.uhc.com/employee-wellness-programs-bring-results.html
https://news-room.uhc.com/employee-wellness-programs-bring-results.html
https://news-room.uhc.com/employee-wellness-programs-bring-results.html
https://news-room.uhc.com/employee-wellness-programs-bring-results.html
https://news-room.uhc.com/employee-wellness-programs-bring-results.html
http://www.bizeventz.com
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Tech Garden tenant Density is first 
to use new hardware center  

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — Tech Garden tenant 
Density Inc. is the first firm to use the 
facility’s new hardware center, which can 
accommodate light assembly activity. 

The firm builds an anonymous work-
place-analytics product to count foot traffic 
in and out of businesses, CenterState CEO 
said in a news release. The firm was found-
ed in Syracuse in 2014 and also has offices 
in San Francisco and New York City.

Each of Density’s units has 800 sub-
components in it, Density founder and 
CEO Andrew Farah said in speaking 
with reporters at the hardware center’s 
formal opening June 4. By managing its 
supply chain “in house,” the company 
can manage volume, price, and supplying 
vendors and have all material shipped to 
Syracuse where the subcomponents are 
assembled and the units tested and pack-
aged before the company ships the unit to 

the customer.
“Pretty much the final stage of all build-

ing of our product and shipment happens 
here in this facility,” said Farah.

Density is built to count the num-
ber of visiting customers, measure the 
length of their visit, and provide custom-
ers with data about foot traffic to and from 
their business, as described on the Tech 
Garden website.

“And then we turn that data into how 
buildings get used for large corporate cus-
tomers so they can understand how this 
building is underperforming, [and] this 
building is overperforming,” said Farah.

Density has been Tech Garden client 
for eight years and is ready to expand.

As a result of the new hardware center 
and “growing demand from customers,” 
the company relocated its manufacturing 
operations from a third party in Dallas, 
Texas to the Tech Garden, where it will 
conduct final assembly, calibration, and 
testing. Its products are then shipped to 

companies “all over the world.”
In the coming year, Density plans to 

nearly double its Syracuse workforce as 
it expects to create as many as 15 jobs, 
including factory positions and support-
ing roles. That growth makes Density the 
Tech Garden’s largest tenant. It currently 
has 45 employees companywide.

About the hardware center
Density has one full production line 

that’s operational in the new 2,200-square-
foot hardware center.

When fully utilized, the hardware 
center can support two lines capable of 
producing 30,000 units annually. The de-
velopment of the hardware center will sup-
port companies in the expansion phase of 
their life cycle, offering small companies 
a significant opportunity to conduct prod-
uct assembly “in a convenient and cost-
effective location,” CenterState CEO said.

Farah joined CenterState CEO, Syracuse 
Mayor Ben Walsh, and Onondaga County 

Executive Ryan McMahon at the formal-
opening event on June 4. 

“We now have a road map at the Tech 
Garden. We can bring entrepreneurs in 
here all the way from the ideation stage. We 
bring through a stage called acceleration. 
We bring though a stage called incubation. 
The last stage on the road map is expan-
sion, and that’s what we’re going to talk 
about today,” Rick Clonan, VP of innovation 
and entrepreneurship at CenterState CEO, 
said in his remarks at the event.

The hardware center is for Tech 
Garden clients that are in the expansion 
stage, he added. 

“[It] turns out that building it in 
Syracuse is cost-neutral with China. We 
decided that it would make zero sense to 
send our [intellectual property] overseas 
and instead keep it here in the U.S.,” 
Farah said at the event. “I’m very proud 
that our company was founded here and 
I’m very proud to say that our product is 
physically manufactured here.”        

Employees of Density Inc. focus on their work in the new hardware center inside the Tech Garden in Syracuse. Density, a Tech Garden tenant, is the first to use the new center, which can 
accommodate light assembly activity. 

HIGHTECH/
LOGISTICS

mailto:ereinhardt@cnybj.com
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65,000 s.f. 
Available

6361 THOMPSON ROAD

Accessible to Highways
90, 690, 81, 481

Many Upgrades:
New Roof, New Lighting
Indoor Common Dock
Local Owner/Brokers
Protected

Low Cost Opportunity315.403.9000

ravproperties.com

Manufacturing Study 
Seeks Participants 

Eligibility:

(1) Human Resource Managers
working in manufacturing
plants or who have primary
responsibilities supporting a
manufacturing plant.

AND

(2) Plant Managers,
Procurement Managers,
and Supply Chain
Managers. Must be working
in a manufacturing plant.

About the Research Study:
The study asks questions via an online survey that takes 20 
minutes to complete. The questions focus on the relationship 
between the management practices of manufacturers and 
their key suppliers, and plant performance. No company or 
individual names will be collected. Results will be shared with 
CNY Business Journal subscribers.

To Take the Survey:
megraham.expressions.syr.edu 

For More Information:
Dr. Mary E. Graham
megraham@syr.edu

Air Innovations recognized 
with export award  
BY ERIC REINHARDT
ereinhardt@cnybj.com

CICERO — Exporting is a big part of 
business for a Cicero firm and the federal 
government is taking notice.

Air Innovations is among the 48 
companies that U.S. Secretary of 
Commerce Wilbur Ross recognized 
with a 2019 Presidential Award for 
Export Achievement, also known as the 
President’s “E” Award for Exports.

Ross honored the firms during a May 
23 ceremony in Washington, D.C.

The President’s “E” Award was created 
in 1961 by an executive order and is the 
“highest recognition a U.S. entity can re-
ceive for making a significant contribution 
to the expansion of U.S. exports,” the U.S. 
Commercial Service, which is part of the 
U.S. Department of Commerce, said in a 
news release.

“Air Innovations has demonstrated a 
sustained commitment to export expan-
sion. The ‘E’ Awards committee was very 
impressed with Air Innovations’ measur-
able year-over-year growth in exports. The 
company’s sales into 48 countries were 
also particularly notable. Air Innovations’ 
achievements have undoubtedly contrib-
uted to national export expansion efforts 
that support the U.S. economy and create 

American jobs,” Ross said in his congratu-
latory letter to the company announcing 
its selection as an award recipient.

Air Innovations is a manufacturer of 
specialty HVAC units for use in a variety 
of commercial applications in industries 
from aerospace and semiconductors to 
pharmaceuticals, hospitals, and wine cel-
lars. These units are designed to meet a 
variety of specifications that typical com-
mercial HVAC (heating, ventilation, and 
air conditioning) units cannot maintain.

“Export products are an essential part 
of our growth as a company,” Mike Wetzel, 
president and CEO of Air Innovations, 
said in a company release. “Our long-
term strategy is dependent on consistent 
expansion of our export market. We are 
grateful to receive this recognition of our 
commitment to export products made in 
the United States.”

This year’s award recipients are based 
in 25 states. Of the 48 honorees, 41 are 
small and medium-sized businesses, 
while 26 firms are manufacturers, per the 
Commerce Department.

It’s not the first time the federal govern-
ment has honored Air Innovations for its 
exporting activity. 

The U.S. Small Business Administration 
(SBA) on May 1, 2018 honored the compa-
ny as the New York winner of 2018 Small 

Business Exporter of the Year Award. 
The SBA held the presentation at Air 

Innovations, which operates in a facility 
at 7000 Performance Drive, off East Taft 
Road in the town of Cicero. It has 59 em-
ployees.

Air Innovations had also been selected 
as the SBA’s region II 2018 Small Business 
Exporter of the Year. The SBA’s region II 
includes New York, New Jersey, Puerto 
Rico, and the U.S. Virgin Islands.

American companies are nominated 

for “E” Awards through the U.S. and 
Foreign Commercial Service office net-
work, located within the U.S. Department 
of Commerce’s International Trade 
Administration. 

“Record years” of successive export 
growth and an applicant’s “demonstra-
tion of an innovative international mar-
keting plan that led to the increase in 
exports is a significant factor” in select-
ing the overall winners, per the Air 
Innovations release.           
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Cicero–based Air Innovations is among 48 companies that the U.S. Department of Commerce recognized with a 2019 
Presidential Award for Export Achievement during a May 23 ceremony in Washington, D.C. Pictured (from left to right) 
are U.S. Secretary of Commerce Wilbur Ross; Mike Wetzel, president and CEO of Air Innovations; Lisa Wetzel, wife of Mike 
Wetzel; and Gilbert Kaplan, undersecretary of commerce for international trade in the U.S. Department of Commerce.

BY JOURNAL STAFF
news@cnybj.com

SUNY Polytechnic Institute (SUNY Poly), 
which has campuses in the Albany and 
Utica areas, recently announced that 
Shadi Shahedipour-Sandvik, interim VP 
of research advancement and graduate 
studies, has been selected to receive 
$360,000 in federal funding from the 
U.S. Army Research Office — U.S. Army 
Contracting Command-Aberdeen Proving 
Ground.

The grant will fund work to develop 
more advanced batteries with greater 
energy storage capabilities compared to 

conventional batteries, ac-
cording to a SUNY Poly 
news release. In partner-
ship with a team of col-
laborators at the Army 
Research Laboratory, 
Shahedipour-Sandvik’s 
team will explore the po-
tential of “betavoltaic” (BV) and “beta 
photovoltaic” (BPV) devices, which use 
beta particles, or electrons, that are pro-
duced by a radioactive source to generate 
electricity that can be especially useful 
for applications in environments where a 
long battery life is required. That includes 
remote sensing and space applications.        

Sandvik

SUNY Poly awarded $360K grant for 
research on next-generation batteries

mailto:megraham@syr.edu
mailto:ereinhardt@cnybj.com
mailto:news@cnybj.com
http://www.megraham.expressions.syr.edu
http://www.ravproperties.com


JUNE 17, 2019   I   BUSINESS JOURNAL NEWS NETWORK
CNYBJ.COM

I    9MANUFACTURING / HIGH-TECH / LOGISTICS

Tessy to expand 
cleanrooms in 
Skaneateles, Elbridge     
BY ERIC REINHARDT
ereinhardt@cnybj.com

T essy Plastics Corp. is citing 
 new medical-products 
 business as the reason 

for expanding the cleanrooms in 
two of its manufacturing facilities.

They include the firm’s head-
quarters in Skaneateles and an-
other plant in Elbridge, Tessy 
said in a news release.

Tessy Plastics describes itself 
as a global contract-manufactur-
ing company that’s focused on 
engineering, manufacturing, 
assembling, and distributing 
products ranging from medical 
devices to everyday consumer 
items.

Skaneateles site
Tessy says it purchased the 

corporate headquarters office in 
Skaneateles in 2015 with a “proac-
tive” line of thinking. 

“The building has a total of 
21,000 square feet of ISO class 

8 cleanroom space and we ini-
tially planned to use it to produce 
surgical-device components for 
minimally invasive surgery,” Joe 
Raffa, VP and general manager of 
Tessy Plastics, said.

Tessy has added about 15,000 
square feet to the cleanroom in 
Skaneateles by rearranging the 
layout of the building. 

“It has been the plan all along 
to utilize the entire area. We re-
cently have been awarded new 
production lines that will utilize 
about 10 percent of the newly 
constructed cleanroom space. 
After the room is completed, it 
will be used to produce surgical 
components for medical devices 
and for additional programs in 
the future,” said Raffa. 

After the renovation is com-
plete, Tessy’s corporate head-
quarters building in Skaneateles 
will have total cleanroom space 
of about 36,000 square feet, the 
company said.

Elbridge site
Tessy is also expanding the 

cleanroom space in the East plant 
at its Elbridge site to service in-
coming business. The company 
notes that half its business is 
focused on the medical sector 
and the other half is targeted at 
consumers. 

The East plant is one of three 
manufacturing plants at the 
Elbridge site. The firm refers to 
the others as the West and South 
plants. The majority of Tessy’s 

medical business currently re-
sides in the West plant at the 
Elbridge site. 

“We are shifting a portion of 
our current medical customers 
that are in the West plant to the 
new cleanroom in the East plant 
right next door for new programs 
and future business opportuni-
ties,” said Raffa. 

The total cleanroom space in 
the East plant after renovations 
will be about 15,000 square feet, 
the firm said.

Tessy is “growing rapidly and 

expects to take on more pro-
grams in the near future.” By the 
end of 2019, Tessy will have three 
plants that will focus on its work 
in the medical sector. 

“We are excited to see the 
buildings evolve as we take on 
new customers and new proj-
ects,” Roland Beck, president of 
Tessy Plastics, said in the release. 
“We look forward to what the fu-
ture brings. With renovating the 
two plants, we will have nearly 
135,000 square feet of cleanroom 
space company wide.”        

PHOTO CREDIT: TESSY PLASTICS

Tessy Plastics Corp. is expanding the cleanrooms in its corporate headquarters in Skaneateles (seen here) and in the East plant at its Elbridge site. New 
orders in the firm’s medical business prompted the cleanroom expansions, the firm said.

mailto:ereinhardt@cnybj.com
http://www.fuzehub.com/manufacturer-solutions
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BY ERIC REINHARDT
ereinhardt@cnybj.com

O nondaga County Executive 
 Ryan McMahon on June 10 
 announced the expansion of 

Buckeye Corrugated, Inc. (BCI) and 
Propel Pharmacy, LLC. 

BCI will be expanding into new space 
at the TR-20 Carrier facility, while Propel 
plans to expand at a new space in the 
town of Cicero.

BCI is the Syracuse division of Akron, 
Ohio–based firm, per its website. The 
BCI Syracuse division was founded in 
1979 as Empire State Container and was 
acquired by BCI in July 2011.

It currently operates at 151 Midler 
Park Drive in DeWitt. Buckeye 
Corrugated manufactures corrugated 
packaging products and has gener-
ated 80 percent growth in its business 
over the last three years, Onondaga 
County said. The company plans to 
renovate the TR-20 Carrier facility into 
a 197,000-square-foot manufacturing 
facility. The space is currently empty. 

Buckeye is expected to spend $1.3 
million and create 11 new jobs.

Propel plans
Propel Pharmacy is a telemedicine 

company that provides pharmaceu-
tical-delivery services to customers 
across the U.S. The firm is expected 
to spend over $750,000 on its expan-
sion and create 40 new jobs over the 
next five years, the county says.

Propel Pharmacy recently moved 
to 5962 State Route 31 in Cicero. It’s 
in the shopping center next to Cicero-
North Syracuse High School. The 
firm had been located in DeWitt.

“There is real momentum in our 
community and that is validated with 
the expansion and growth we are see-
ing in our local business community. 
Onondaga County is committed more 
than ever to helping our local busi-
nesses not just survive, but thrive.” 
McMahon contended in the release. 
“We are proud of Propel and Buckeye 
for committing to Onondaga County 
and choosing to grow their businesses 
right here.”                   

California real-estate 
investment firm acquires 
JADAK property in Cicero
Seeks accredited 
investors
BY JOURNAL STAFF
news@cnybj.com

CICERO — NAS Investment Solutions 
(NASIS), which acquires real estate in-
vestment properties, announced it has 
recently purchased the 55,000-square-
foot, industrial office, manufacturing, and 
warehouse property in Cicero that is the 
headquarters of JADAK Technologies, a 
unit of Novanta Inc. (NASDAQ: NOVT).

Located at 7279 William Barry 
Boulevard in Cicero, the property is situ-
ated in a 425-acre office and industrial 
park adjacent to the Syracuse Hancock 
International Airport.

Built in 2008 and recently expanded in 
2015, the building has 40,000 square feet of 
office space and 15,000 square feet of light 
manufacturing and warehousing space. 

The property is leased until June 2029 
to Novanta, which designs, manufactures, 
and sells precision photonic and motion-
control components. Its subsidiary, 
JADAK is a manufacturer of machine 
vision, radio-frequency identification 
(RFID), bar-code products, and medical 
printers. 

Los Angeles–based NASIS declined 
to disclose how much it paid for the 
Cicero property. The property last sold 
for $10 million in June 2017, according to 
Onondaga County’s online records. The 
county’s records don’t yet show the new 
sale to NASIS.

National Asset Services (NAS), a Los 
Angeles–based commercial real-estate 
company that is separate from NASIS, is 
handling asset management and property 
management for the property. 

 NASIS says it is seeking accredit-
ed investors for the property, which is 
structured as a Delaware Statutory Trust 
(DST).            PH
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Buckeye Corrugated, Propel 
Pharmacy to expand, 
Onondaga County says 

mailto:ereinhardt@cnybj.com
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http://www.downtownsyracuse.com/annualmeeting
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Company commits to 
create 60 new jobs, 
retain 158 existing 
positions

BY ERIC REINHARDT
ereinhardt@cnybj.com

ROME — Booz Allen Hamilton plans to 
spend about $1.6 million to build a new 
14,000-square-foot facility in the Griffiss 
Business & Technology Park in Rome as 
part of a real-estate partnership.

The company has also committed to 
the creation of 60 new jobs and the reten-
tion of 158 existing jobs, Empire State 
Development (ESD) announced. 

Booz Allen Hamilton is a global man-
agement and technology consulting firm 
and government-services contractor.

The collaboration also involves the 
Griffiss Local Development Corporation 
and the New York State Technology 
Enterprise Corporation (NYSTEC). 
NYSTEC is a nonprofit technology con-
sulting company advising organizations, 
agencies, institutions, and businesses 
since 1996, per its website.

Booz Allen Hamilton, which already has 
operations at 500 Avery Lane in Rome, 

“intends to grow its footprint in Rome,” 
ESD said. 

McLean, Virginia–based Booz Allen 
(NYSE: BAH) focuses on analytics, digital 
products, engineering, and cybersecurity. 
It is a Fortune 500 firm that employs more 
than 25,000 people worldwide, ESD said. 

The company’s Rome location supports 
the aerospace market with services cen-
tered on cyber technologies, testing and 
evaluation, and system and software en-
gineering.

The project
Crews will construct the new building 

at 99 Otis St., within the Griffiss Business 
& Technology Park. 

NYSTEC is expanding its Rome head-

quarters location and will occupy the sec-
ond floor for this new building that is 
located next to the Air Force Research 
Laboratory (AFRL) and directly across 
from the UAS operations center at Griffiss 
International Airport. UAS is short for un-
manned aircraft systems, or systems that 
involve drones.

Empire State Development is support-
ing Booz Allen Hamilton’s plans for job 
creation and retention with a performance-
based, capital grant totaling $300,000, per 
its release.

“We’re proud of the workforce we’ve 
built in Rome, and Mohawk Valley offers 
a diverse talent pool that we are eager to 
tap,” Brian Gunderson, VP at Booz Allen 
Hamilton, said in the ESD release. “We look 
forward to further drawing on the region’s 
highly skilled residents as we expand our 
capacity to serve clients with innovative, 
transformational technology solutions to 
meet their mission-critical needs.”

“Currently, we are seeing unprecedent-
ed growth due to increases in AFRL’s 
technology portfolio with emerging op-

portunities in artificial intelligence, ma-
chine learning and quantum computing,” 
Steven DiMeo, president of Mohawk 
Valley EDGE, said in the ESD release. 
“Booz Allen Hamilton is a critical part of 
the C4I technology cluster at Griffiss and 
we applaud the company’s decision to ex-
pand its presence at Griffiss.”

C4I is short for command, control, com-
munications, computers, and intelligence.

MANUFACTURING / HIGH-TECH / LOGISTICS

Be a part of this premier digital and print 
magazine, spotlighting your company in 
revitalizing downtown Syracuse.
The publication’s coverage will include the following:

• Major players involved in downtown’s resurgence
• Key residential developments
• The next generation of developers
• Major business and office projects
• New restaurants & other downtown businesses
• Arts & culture — downtown theatre district
• Economic impact of downtown’s transformation

& what’s next

CONTACT US:       Dony Bardenett: dbardenett@cnybj.com   •   Alicia Zaret: azaret@cnybj.com

Revitalize

THE DOWNTOWN TRANSFORMATION
SYRACUSE III

ADVERTISING DEADLINE: August 14
PUBLICATION DATE: September 23

Endorsed 
by:

SYRACUSE III
 Rev�a�ze

The landscape of Syracuse has changed 
drastically before our eyes in the last decade. 
From vacant and worn buildings to luxurious 
apartments and an influx of businesses moving 
into the downtown area, the impact on our 
region has been nothing but positive.

Booz Allen partners with 
NYSTEC to build new Rome site

Syracuse Auto
Dealers Association 
elects Burritt as 
president
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — The 
Syracuse Auto Dealers 
Association, a membership 
organization for new car deal-
ers and affiliated businesses, 
recently announced it has 
elected Richard Burritt, co-
owner of Burritt Motors in Oswego, as its 
president for the coming year.

Burritt is a fourth-generation auto deal-
er who serves on the New York State Auto 
Dealers Association (NYSADA) board and 
has significant involvement in the Oswego 
community.

The Syracuse Auto Dealers Association 
has also elected the following other of-
ficers for the coming year.
 VP — Stephen G. Byer (Alan Byer

Auto Sales, Syracuse)
 Secretary — Anthony M. Lamacchia

(Lamacchia Honda, Syracuse)
 Treasurer — Michael W. Spinelli

(Heritage Lincoln, Syracuse)
The association also announced that its 

immediate past president Gino Barbuto 
(East Syracuse Chevrolet) will be elected 
chairman of NYSADA in November at its 
annual convention.

The Syracuse Auto Dealers Association 
was founded in 1907. The organization 
stages the annual Syracuse Auto Show 
and the fundraising event, the auto show 
charity preview, held annually on the night 
before the auto show opens.         

Burritt

mailto:ereinhardt@cnybj.com
mailto:dbardenett@cnybj.com
mailto:azaret@cnybj.com
mailto:news@cnybj.com
https://www.cnybj.com/media/14542/revitalize-syracuse_combined_web.pdf
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THE LIST
Research by Vance Marriner

vmarriner@cnybj.com 
(315) 579-3911

Twitter: @cnybjresearch

Employment and Mean Annual 
Wages of Personal Financial 
Advisors in CNY Regions

Mean
Annual

Employment Wage

Central New York                    440 $71,190

Mohawk Valley                    120 $156,040

Southern Tier                     270 $138,700

North Country                                           80 $123,570

SOURCE: NEW YORK STATE DEPARTMENT OF LABOR, Q1 2018

Upcoming Lists
June 24 
CPA Firms

July 1 
Minority-Owned Businesses

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
Organizations had to complete the survey by 
the deadline to be included on the list. While 
The Business Journal strives to print accurate 
information, it is not possible to indepen-
dently verify all data submitted. We reserve 
the right to edit entries or delete categories 
for space considerations.

The geographic scope of this list in includes 
Broome, Cayuga, Chemung, Chenango, Cor-
tland, Herkimer, Je�erson, Lewis, Madison, 
Oneida, Onondaga, Oswego, St. Lawrence, 
Seneca, Tioga, and Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with ad-
ditional �elds of information, are available 
for purchase at our website: cnybj.com/Lists-
Research
 

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email vmarriner@cnybj.com

FINANCIAL PLANNERS
Ranked by Assets Under Management Locally

Rank

Name
Address
Phone/Website

Assets Under
Management

Locally

CNY
Financial

Consultants

Accounts
—

Fee-Paying
Clients

Description of
Compensation Top Local Executive(s)

Year
Estab.

1.
AXA Advisors, LLC
120 Madison St., Suite 1900
Syracuse, NY 13202
(315) 425-6346/empirestate.axa-advisors.com

$9.6B 294 204,833
—
-

fee or
commission

Joseph DiMora, Executive VP
Greg Ronneburger, VP

Keenan Miller, VP
Anthony Stevens, VP

1930

2.
Community Bank Wealth Management Group
5790 Widewaters Parkway
DeWitt, NY 13214
(315) 445-7324/communitybankna.com

$7.3B 42 65,000
—

50,000

fee or
commission

Paul A. Restante, Managing Director
Theresa Kalil-Lennon, SVP, Sales Manager

1983

3.
NBT Bank
52 S. Broad St.
Norwich, NY 13815
(607) 337-2265/nbtbank.com

$3.6B 24 10,264
—
-

fee or
commission

Timothy L. Brenner, EVP, President of Wealth
Management

Kenneth J. Entenmann, SVP, Director of Wealth
Management & Chief Investment Officer
Mickey S. Orta, SVP, Director of Business

Development

1856

4.
Tompkins Financial Advisors
119 E. Seneca St.
Ithaca, NY 14850
(607) 273-0037/tompkinsfinancialadvisors.com

$2.8B 6 3,465
—
-

fee-only Brian Howard, President 1891

5.
Baird
555 French Road, Building 2
New Hartford, NY 13413
(315) 797-0130/bairdoffices.com/utica/

$2.3B 16 -
—
-

fee or
commission

David T. Griffith, Vice Chairman – Private
Wealth Management

1947

6.
UBS Financial Services
440 S. Warren St., 6th Floor
Syracuse, NY 13202
(315) 473-7128/ubs.com/wma

$2.2B 20 1,800
—
-

fee and
commission

Michael Abraham, Director, Branch Manager 1988

7.
Northwestern Mutual
34 Aspen Park Blvd.
East Syracuse, NY 13057
(315) 671-1800/syracuse.nm.com

$1.9B 170 22,454
—

1,945

fee and
commission

Paul Dodd, Managing Partner 1879

8.
M&T Bank
101 S. Salina St.
Syracuse, NY 13202
(315) 424-4582/mtb.com

$1.8B 18 -
—
-

fee or
commission

Allen J. Naples, President, Central New York
Region

1856

9.
Pinnacle Investments, LLC
507 Plum St., Suite 120
Syracuse, NY 13204
(315) 251-1101/pinnacleinvestments.com

$1.4B 30 8,500
—
-

fee and
commission

Ryan W. York, CEO 1995

10.
Strategic Financial Services
114 Business Park Drive
Utica, NY 13502
(315) 724-1776/investstrategic.com

$1.3B 12 1,500
—
-

fee-only Alan R. Leist, Jr., CEO
Judith Vicks Sweet, President

Alan R. Leist, III, Principal & Senior Advisor

1979

11.
Morgia Wealth Management
151 Mullin St.
Watertown, NY 13601
(315) 222-7148/morgiawm.com

$950M 5 3,500
—
500

fee-only Phillip (P.J.) Banazek, Managing Director 1968

12.
IBN Financial Services, Inc.
404 Old Liverpool Road
Liverpool, NY 13088
(315) 652-4426/ibrokernet.com

$850M 80 11,529
—

1,278

fee or
commission

Richard J. Carlesco Jr., CEO 1995

13.
Lesko Financial Services, Inc.
53 Chenango St., 2nd Floor
Binghamton, NY 13901
(607) 724-2421/leskofinancial.com

$800M 12 7,000
—
450

fee or
commission

Gregory S. Lesko, CEO 1948

14.
Ascent Wealth Partners, LLC
89 Genesee St.
New Hartford, NY 13413
(315) 624-7300/ascentwealthpartners.com

$730M 10 650
—
650

fee-only Bradley M. Kowalczyk, Partner
Mark E. Moshier, Partner

Scott C. McCartney, Partner

2011

15.
Northwestern Mutual—Utica
19 Campion Road
New Hartford, NY 13413
(315) 731-5400/northwesternmutual.com

$500M 15 5,000
—
750

fee and
commission

Daniel B. Jones, Managing Director 1857

.
United Financial Services
4769 Buckley Road
Liverpool, NY 13088
(315) 451-5885/unitedfinancialservices.org

$500M 15 3,000
—

1,500

fee or
commission

Paul A. Spero, President
Gary D. Lucas, Regional VP, Branch Manager

Ronald J. Pratt, Jr., Tax Manager

1985

17.
Lipe & Dalton Investment Counsel, Inc.
103 E. Water St., Suite 305
Syracuse, NY 13202
(315) 428-8585/lipeanddalton.com

$475M 2 500
—
-

fee-only Williard C. Lipe, III, Co-Founder
Patrick M. Dalton, Co-Founder

2004

18.
NFP Corporate Services
1405 Davis Ave.
Endwell, NY 13760
(607) 754-7222/nfp.com

$450M 4 1,000
—
250

fee or
commission

Robert M. Sedor, Managing Director 1981

19.
Primerica Inc.
866 E. Brighton Ave.
Syracuse, NY 13207
(315) 295-0642/primerica.com

$402M 275 5,348
—
824

fee and
commission

Richard J. Doyle, Principal SVP
Allison G. Haslam, RVP

1977

20.
Marathon Financial Advisors, Inc.
6319 Fly Road
East Syracuse, NY 13057
(315) 446-5797/marathonadv.com

$327M 5 6,775
—
-

fee or
commission

Jon Neal Selzer, Financial Advisor
Harvey Koenig, Senior Partner

Mary Ann Pierce, Owner, President
Kathy Kaffenberger, Financial Consultant

1995

21.
Diversified Capital Management, LLC
120 Madison St., Suite 1700
Syracuse, NY 13202
(315) 472-6221/diversifiedcapitalmanagement.com

$325M 4 450
—
200

fee and
commission

William T. Kriesel, Registered Principal/
Managing Member

Kevin A. Visconti, Registered Principal

1998

22.
OakShield Financial Group
Ameriprise Financial Services
East Syracuse, NY 13057
(315) 701-2983/markacolvin.com

$210M 3 830
—
830

fee and
commission

Mark Colvin, Owner 1998

23.
Blue Ocean Strategic Capital, LLC
333 W. Washington St., Suite 220
Syracuse, NY 13202
(315) 471-2672/boscllc.com

$182M 3 425
—
425

fee-only Theodore J. Sarenski, President & CEO 1998

24.
D.K. Griffith & Company
2108 Genesee St.
Utica, NY 13502
(315) 793-9354/dkgriffith.com

$170M 2 429
—
-

fee or
commission

David K. Griffith, President & CEO
Kurt F. Gruenewald, Registered Financial

Consultant
Dara Markowski, Operations Manager

2006

25.
John G. Ullman & Associates, Inc.
343 Daniel Zenker Drive
Horseheads, NY 14845
(607) 936-3785/jgua.com

$124.2M 21 360
—
214

fee-only John G. Ullman, Founder & President
Jason D. Nickerson, SVP

Darren Wilcox, VP

1978

26.
AmeriCU Capital Management, LLC
231 Hill Road
Rome, NY 13441
(315) 356-3300/americu.org

$95M 3 575
—
-

fee-only Mark A. Pfisterer, Chief Executive Manager
James T. Lombardo, Chief Operating Manager

2002

27.
HighPoint Advisors, LLC
5900 North Burdick St., Suite 100
East Syracuse, NY 13057
(315) 627-0474/highpointadv.com

$65M 3 1,000
—
-

fee and
commission

Adam (AJ) Loedel, Managing Director 2011

28.
Central New York Agency LLC
1031 West Genesse St.
Syracuse, NY 13204
(315) 802-4606/cnyagency.com

$35M 3 200
—
30

fee or
commission

Jon A. Law, President 2002

mailto:vmarriner@cnybj.com
mailto:vmarriner@cnybj.com
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OPINION

How Would The Greatest Generation Feel?
P resident Trump’s recent trip to

Britain and Normandy brought
forth many stark contrasts. 

Contrasts between the 
way most people be-
haved during the WWII 
years and now.

Given the number of 
years between then and 
now, there should be dif-
ferences — of course. 
But the nature of some 
of the contrasts ought to 
give us pause.

This was not a politi-
cal trip. Trump brought 
no armies of officials to 

negotiate. This was primarily a state-to-state 
visit. As evidence, we saw the Queen of the 
United Kingdom sport her tiara and polish 
off her best dinner silver. Royal family mem-
bers donned their silly uniforms and fake 
medals. This is the routine on state-to-state 
occasions.

Our president was in the UK to under-
score the countries’ historic links. He was in 
Normandy, obviously, to pay tribute to the 
brave soldiers who stormed its shores 75 
years ago — and to say to the world that we 
do not forget them or forsake their sacrifice.

If you followed the reporting you saw, 
of course, a handful of the survivors yet 
alive, shrunken within their old uniforms. 
You saw film clips of troops wading ashore. 
You saw bodies strewn by the hundreds on 
those bloody beaches.

You read accounts of the war, with its hor-
rors and victories. You read and heard again 
of the unity of purpose that forged a mighty 

war machine to smash the German armies.
If you study those years, you will know 

how most Americans and Brits certainly 
knew who our enemies were. You will know 
there was widespread patriotism among 
the people — broadcast wide by a patriotic 
media. You will know our leaders could de-
pend upon extensive support from their 
people — despite political differences.

You will also know how welcoming 
the Brits were of the support from their 
American cousins.

What contrasts we see today.
Although this was not a political trip, 

much of America and Britain’s big media 
carped and flailed at President Trump. His 
political enemies cried out for his impris-
onment — as soon as they could find a 
crime to justify it. They rattled on about his 
new hairstyle and Melania’s fashions. They 
imagined slights from some royals.

Big media focused on the modest dem-
onstrations and Trump blimps in London. 
As if they were more newsworthy than the 
purpose of an American president’s visit.

The Mayor of London openly slimed the 
president, who slimed back. Parliament’s 
leader of the opposition insulted the presi-
dent. He joined a public demonstration 
against the leader of the UK’s best friend. A 
stupid move. Trump returned the favor by 
belittling him.

In contrast to the unity of purpose of the 
war years, today we have tumult. We are 
vomit-deep in this age of insult. Politicians, 
celebrities, and the media take every op-
portunity to degrade Trump and them-
selves. One of them claimed he was using 
the events for political purposes. Claimed 

the rows of crosses of the American dead 
were mere props. Some scorned the openly 
proclaimed prayers — called them partisan.

Unity? In utter contrast to the war years, 
we today have no unity on the most impor-
tant issues of the day. Such as whether we 
should or should not have a border.

We cannot agree on whether or not we 
should protect Israel from annihilation. Or 
whether or not China is out to severely 
damage us. Or whether we should quail 
or do battle against Iran’s quest for nuclear 
weapons. Or whether or not climate change 
will destroy us. Or whether it even exists 
beyond natural change. Proponents try to 
squelch the mere debate of this.

In this country, celebrities and the media 
celebrate the banning of the sorts of prayers 
our leaders once led. They celebrate the 
flag burnings and insults launched against 
our founders and the Declaration of 
Independence and U.S. Constitution they 
created.

What label will this era earn? The Age of 
Carping? The Era of Insults? The Years of 
Disunity? The Contrast Years?

How would the folks who lived during 
the war years react to the contrasts that 
have come about? From what they wrote, 
said, and did in their times; I doubt they 
would appreciate or applaud them.

From Tom…as in Morgan. 

Tom Morgan writes about political, finan-
cial, and other subjects from his home in 
upstate New York. Contact him at toma-
sinmorgan@yahoo.com, read more of his 
writing at tomasinmorgan.com, or find him 
on Facebook.

Y ou may not be ready for next year’s
presidential and congressional 
elections, but in political time, they’re 

coming up fast. Even 
politicians who aren’t 
running for president 
are crafting their stump 
speeches. Which means 
that at some point you’re 
almost certain to hear 
someone announce, 
sternly, “I. Will. Not. 
Compromise.” And if 
you’re there in the crowd 
and agree with his or her 
position, you may even 
join the applause.

 That is understandable, but let me tell 
you why, far from applauding that line, I shy 
from politicians who use it. In a democracy, 
being able to compromise — and know-
ing how — is a core skill for governing. 
Shouting “No Compromise!” may fire up 
the crowd, but it’s a recipe for failure when it 
comes to getting things done in office.

 In fact, it was a core skill even before 
we had our current system. Pretty much 
every sentence in our Constitution was the 
product of compromise, crafted by people 
who felt passionately about the issues they 
confronted yet found a way to agree on 
language that would enable the country to 
function.

 It is true that any legislative body needs 
members who set out the vision — the pure 
ideological positions — as part of the public 
dialogue. But if they’re allowed to control or 

dominate the process, nothing gets done. 
When pushed, most politicians understand 
that cooperation and working together to 
build consensus have to prevail in the end.

 So why doesn’t it happen more? Because 
compromise is not easy, especially on is-
sues of consequence, and especially today, 
when the country is so deeply divided and 
polarized. Even the word itself causes dis-
agreement. To someone like me, it’s a way 
forward. To others, including a lot of voters, 
it’s a betrayal of principle.

 Once you do compromise, you’ve always 
got the problem of selling the result to oth-
ers. Sometimes, in fact, you have the prob-
lem of selling it to yourself. When I was in 
office, I often found myself second-guessing 
my own decisions. Did I give up too much 
on principle? Was there another path to the 
same goal without compromising? Maybe I 
didn’t give enough? Is the compromise that 
emerged actually workable?

This last is an important question. Any 
politician seeking to forge common ground 
with others has to weigh whether people — 
voters and colleagues outside the meeting 
room — will be willing to accept or at least 
tolerate a compromise. I have certainly en-
countered politicians who have walked out 
of efforts to reach agreement because they 
felt they couldn’t sell it. Or, even more com-
mon, politicians who support compromise 
as long as it’s the other side that does all the 
compromising.

 The thing is, politicians never control the 
political environment in which they’re work-
ing. They have to seek the best solution 

given the cards they have been dealt. They 
can’t dictate who is on the other side of the 
negotiating table, or the political climate in 
their community.

 This makes the kind of people you’re 
dealing with supremely important. As a 
lawmaker or officeholder seeking to move 
forward and faced with colleagues who may 
hold very different views, you need coun-
terparts who know they need to make the 
system work and are willing to be flexible. 
In a way, you’re hoping for politicians who 
take into consideration the broad concerns 
of the entire population, not just those who 
support them or voted for them.

 In Central Park one day during WWII, 
Judge Learned Hand told an assembled 
crowd, “The spirit of liberty is the spirit 
which is not too sure that it is right; the 
spirit of liberty is the spirit which seeks 
to understand the mind of other men and 
women; the spirit of liberty is the spirit 
which weighs their interests alongside its 
own without bias.” That is also the spirit of 
our representative democracy, and we need 
politicians who embrace it.

 So when Americans complain about 
Congress not getting anything done, I have 
limited sympathy. Congress struggles be-
cause it has members who don’t know how 
to compromise, are afraid to, or don’t want 
to compromise. And those members are 
there because we sent them there. In other 
words, we share the blame.  

Lee Hamilton is a senior advisor for the 
Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at the IU School of Global and 
International Studies, and professor of 
practice at the IU School of Public and 
Environmental Affairs. Hamilton, a 
Democrat, was a member of the U.S. House 
of Representatives for 34 years, representing a 
district in south central Indiana.

LEE 
HAMILTON 

Opinion

Compromise is the 
Essence of Our Democracy

TOM
MORGAN 
Money Talk
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JUNE 17

 Internships/Apprenticeships workshop 
from 8-10:30 a.m. at OneGroup Center, 706 
N. Clinton St., Syracuse. CNY ATD hosts a
sharing of information and experiences on 
why internships and apprenticeships are of 
value to organizations and how to estab-
lish a successful internship/apprenticeship 
program. Cost is $25 for CNY ATD members 
and $40 for non-members. Register at 
cnyatd.org. For more information, call (315) 
546-2783 or email: info@cnyatd.org

JUNE 18

 Syracuse SCORE Workshop: Hiring
Your First (or Next) Employee from 10
a.m. to 12 p.m. at the East Side Business 
Center at 1201 E. Fayette St. in Syracuse. 
SCORE will provide you with step-by-step 
guidance on: what to consider before you 
hire, how to develop an efficient hiring 
process, the do’s and don’ts of recruiting, 
tips on screening and interviewing, and 
mandatory record keeping and tax report-
ing with new hires. The cost is $20 per per-
son pre-registered. Veterans are admitted 
free, courtesy of a grant from M&T Bank. 
For more information, call Gina Odell at 
SCORE at (315) 471-9393, ext. 245. You can 
register at: https://events.r20.constantcon-
tact.com/register/eventReg?oeidk=a07egb
aqyx19003f13b&oseq=&c=&ch=

JUNE 19

 Sexual Harassment Prevention 
Training Seminar from 3 to 4:30 p.m. at 
the Tioga County Chamber of Commerce 
office at 80 North Avenue in Owego. This 
New York State mandatory training is pro-
vided by Upstate Safety Services. The train-
ing session discusses implementation of 
the state policy, complaint form, business-
owner’s responsibilities, and investigative 
procedures. This training is geared toward 
small and mid-sized companies. There 
is no cost for the first two employees of 
any Tioga County Chamber of Commerce 
member and $25 for additional employees 
and non-members. Registration is limited 
to 10 people. To reserve your spot, call the 
chamber at (607) 687-2020, or register on-
line at www.tiogachamber.com

 Rome Memorial Hospital’s Health 
Night Lecture: Osteoporosis and 
Vertebral Compression Fractures at 
5:30 p.m. at Mohawk Valley Community 
College, Rome Campus, Room 150, 1101 
Floyd Avenue, Rome. The free program will 
allow attendees to meet the experts and 
learn about treatment for osteoporosis, 
the “silent disease,” and vertebral compres-
sion fractures associated with the disease. 
Dr. Nicholas Qandah, medical director of 

neurosurgical services at Rome Memorial 
Hospital, and Rena Hughes, director of 
business development and rehabilita-
tion therapy services at Rome Memorial 
Hospital and Chestnut Commons Physical 
and Occupational Therapy, will present the 
program. Advance registration is encour-
aged for planning purposes. For more 
information or to make a reservation, call 
(315) 337-5309.

JUNE 20

 2019 Downtown Committee of 
Syracuse Annual Meeting at noon at the 
Oncenter in Syracuse. Join the Downtown 
Committee and Pathfinder Bank for a lun-
cheon celebration of the creative vision of 
downtown property owners and develop-
ers, the determined spirit of longtime busi-
nesses, restaurants and cultural institution 
leaders, and the passionate entrepreneurial 
individuals that have driven growth in 
downtown Syracuse. For more information, 
visit: https://www.downtownsyracuse.com/
aboutus/downtown-committee-annual-
meeting/

JUNE 23

 CNY BEST Information Session from 
9-10 a.m. at Suburban Propane, 5793 
Widewaters Pkwy., DeWitt. This is an infor-
mational session regarding the CNY BEST 
Talent Development Program, which rec-
ognizes excellence in talent development, 
and the awards-application process. No 
cost to attend. For more information, call 
(315) 546-2783 or email: info@cnyatd.org

JUNE 25 & JULY 2, 9, 16

 Syracuse SCORE Workshop: 
QuickBooks for Builders and 
Contractors from 6-8 p.m. at the East Side 
Business Center at 1201 E. Fayette St. in 
Syracuse. This workshop will help you get 
QuickBooks set up correctly and also help 
set up the job cost operation that builders 
and contractors need to tell their profit on 
each job. Cost is $95 for four sessions. For 
more information, call Gina Odell at SCORE 
at (315) 471-9393, ext. 245. You can register 
at: https://events.r20.constantcontact.com/
register/eventReg?llr=mqwp6ucab&oeidk=
a07egbibl1q552ea90f

JUNE 26

 CNY BEST Information Session from 
10-11 a.m. at Koffman Southern Tier 
Incubator, 120 Hawley St., Binghamton. 
This is an informational session regard-
ing the CNY BEST Talent Development 
Program, which recognizes excellence in 
talent development, and the awards-appli-
cation process. No cost to attend. For more 

information, call (315) 546-2783 or email: 
info@cnyatd.org

JULY 10

 Engaging Activities ThrowDown event 
from 8 to 10:30 a.m. at OneGroup Center,
706 N. Clinton St., Syracuse. CNY ATD hosts 
a sharing of engaging activities used to 
make training more interactive like ice-
breakers, brain breaks, assessments, and 
closers. Cost is $25 for CNY ATD members, 
and $40 for non-members. Register at 
cnyatd.org. For more information, call (315) 
546-2783 or email: info@cnyatd.org

 Tompkins Chamber Business After 
Hours event from 5-7 p.m. at Press Bay 
Alley and Press Bay Court on West Green 
St. in Ithaca. Event host John Guttridge 
of Urban Core, LLC, and numerous tenant 
businesses, will showcase these develop-
ments and the microenterprises that are 
flourishing in them. Cost is $10 for mem-
bers pre-registered and $15 for members 
at the door. Non-members pay $25. For 
more information, contact Jennifer Tavares 
at jtavares@tompkinschamber.org, or visit: 
https://business.tompkinschamber.org/
events/details/july-2019-business-after-
hours-at-press-bay-alley-189503

AUGUST 13

 Summer Give-Back BBQ from 4-8 p.m. 
at Traditions at the Links LLC at 5900 N. 
Burdick St. in the town of Manlius. This is 
an all-new summer event for the business 
community, combining food, networking, 
fun, and an opportunity to give back to 
some of the community’s charitable orga-
nizations and nonprofits. Golf options also 
available. The cost for BBQ only is $75 per 
member and $85 for non-members. The 
cost for golf + BBQ is $175 per individual 
member and $200 per individual non-
member. The cost for golf + BBQ for four-
somes in $600 for members and $700 for 
non-members. For more information, visit: 
http://www.centerstateceo.com/news-
events/summer-give-back-bbq

ONGOING EVENTS

 Every Tuesday, Cayuga Toastmasters 
Club from 6 to 7 p.m., at Cornell 
University, Ithaca, Rhodes Hall, Hoy Road, 
6th Floor Conference Room #655. Free 
parking is available on first floor of park-
ing garage across from Rhodes Hall. For 
more information, visit the website at 
4998.toastmastersclubs.org and select 
“Contact Us,” or email: Jeff at jefurst52@
gmail.com 

 Every Tuesday, Gung Ho Referrals
Group, the premier networking group in 
CNY since 1999, from noon to 1:30 p.m. at 
The Gem Diner, 832 Spencer St., Syracuse. 
The cost is $10 and includes lunch. No 
reservation required. Please bring 30 
business cards. For more information con-

tact Paul Ellis at (315) 475-0392 or email 
Paul.Ellis@ComfortSystemsUSA.com or go 
to www.GungHoReferrals.com      

 Every Tuesday, CNY Referral Group
from 8 to 9:30 a.m. at Denny’s Restaurant, 
201 Lawrence Road, North Syracuse. 
Looking to expand your network and 
increase referral business? For more infor-
mation, call Matthew Hunt at (315) 416-
8881, or email: huntm24@nationwide.
com

 Every Wednesday, 1 Million Cups at 9
a.m. at Syracuse CoWorks, 201 E. Jefferson
St., 2nd floor, Syracuse. 1 Million Cups is
a weekly educational program designed 
to engage, educate, and accelerate local 
startups/unique businesses. No cost 
to attend. For more information, visit 
www.1millioncups.com/syracuse 

 First and third Wednesday of each
month, Preferred Toastmasters from
noon to 1 p.m. at Golden Artist Colors, 
188 Bell Road, New Berlin. Contact Jonie 
Bassett at (607) 847-6154, ext. 1217.

 Every third Wednesday, CNY Master
Connections.com from 12:30-1:30 p.m. 
at The Spinning Wheel in North Syracuse. 
No membership fees, just bring your busi-
ness cards and get ready for some referral 
business. 

 Fourth Wednesday of each month,
Preferred Toastmasters from 5:30 to 
6:30 p.m. at Chenango County Council of 
the Arts, 27 W. Main St., Norwich. Contact 
Jonie Bassett at (607) 847-6154, ext. 1217. 

 Every Thursday, Free Business
Counseling with SCORE from 10 to 
11:30 a.m. at the Tioga County Chamber 
of Commerce, 80 North Ave., Owego. 
Contact the Tioga County Chamber of 
Commerce to make an appointment at 
(607) 687-2020.

 Every Thursday, Empire Statesmen
Toastmasters at 6:30 p.m. at Denny’s 
Restaurant, 201 Lawrence Road, North 
Syracuse. For the latest information, visit 
http://1427.toastmastersclubs.org/

 Every second and fourth Thursday
of the month, The North Star 
Toastmasters from 11:45 a.m. to 1 
p.m. at CXtec, 5404 South Bay Road,
North Syracuse. The contact is: Sandy 
Jurkiewicz, member retention manager, 
(315) 470-1802.

 Every second and fourth Thursday
each month Business Referral Network 
(BRN), from 7:30 to 8:45 a.m. at St. 
Michael’s Lutheran Church, 5108 W. 
Genesee St., Camillus. Contact Heather 
Mulhall at (315) 752-6881.

 Every Friday, Tip Club of Syracuse, at
the Sheraton Syracuse University Hotel,
801 University Ave., Syracuse, 8 to 9 a.m. 
Call Bernie Bregman at (315) 430-5249 or 
email: bbregman@cnybj.com

 First Friday of each month, Toolkit
Day with SCORE by appointment at
The Tech Garden. Counselors provide
free, confidential, individual business
mentoring to prospective or current busi-
ness owners. For more information or 
to make an appointment, contact Lynn 
Hughes at (315) 470-1969 or email Lynn@
TheTechGarden.com

 Second Friday of each month, The
SUN Group meets at 7:30 a.m. at Tony’s 
Family Restaurant, 3004 Burnet Ave., 
Syracuse. For more information, contact 
Andy Picco at (315) 657-0135.

Business Calendar
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DECEMBER 12

 Family Business Awards of
CNY from 7:30 to 10:30 a.m. at the
Genesee Grand Hotel. The keynote
speaker will be Renée Downey Hart,
of Le Moyne College. To register to
attend, visit bizeventz.com or for fur-
ther information, contact Jill Allen at
jallen@bizeventz.com

 2017 Innovation Celebration
from 2 to 8 p.m. at the CNY Biotech
Accelerator, 841 E. Fayette St.,
Syracuse. The event will include

pitches from GENIUS NY’s top six
finalists, a panel discussion on build-
ing an effective board of directors,
and top-notch networking with
investors, entrepreneurs, and busi-
ness leaders from across the region.
Contact Bailey Burke at Upstate
Capital Association of New York, Inc.
at (518) 320-2746 or email info@up-
statecapital.org for details.

DECEMBER 13

 54th Annual Meeting of the
University Hill Corporation from

noon to 1:30 p.m. in the Grand
Ballroom at Drumlins Country Club,
800 Nottingham Road, Syracuse.
Matthew J. Driscoll, acting execu-
tive director of the New York State
Thruway Authority, will be the fea-
tured speaker. David Mankiewicz,
president of the University Hill
Corporation, will give the annual
report. Tickets are $40. For more in-
formation, contact Kristine Sherlock
at ksherlock@university-hill.com or
(315) 475-7244.

 Research & Technology Forum
from 3:30 to 5 p.m., reception
to follow at SyracuseCoE, 727 E.
Washington St., Room 203, Syracuse,
and via webinar. The there theme
is “Climate Reality + Emerging
Technologies = Drivers for Building
Science Research.” Explore how
rapidly changing climate is chang-
ing research needs for building
science. Presented by Ian Shapiro,
chairman, Taitem Engineering.
This forum will be moderated by
Ed Bogucz, executive director,
SyracuseCoE and associate professor
of Syracuse University’s College of
Engineering and Computer Science,
Dept. of Mechanical and Aerospace
Engineering. For details and registra-
tion information, email klmarsha@
syr.edu at SyracuseCoE.

 SCORE Series of Workshops
on Simple Steps of Well Run
Businesses from 6 to 8 p.m. at the
East Side Business Center, 1201 E.
Fayette St., Syracuse. Subsequent
sessions will be on Dec. 20 and Dec.
27. The three sessions are how to
operate a business, navigate the
business life cycle, and communicate
effectively with others. The cost is
$75, free to veterans. Call (315) 471-
9393 x245 with questions or to sign
up.

JANUARY 10

 CenterState CEO 2018 Economic
Forecast Breakfast from 8 to 9:30
a.m. at the Holiday Inn Syracuse-
Liverpool-Exit 37 at 441 Electronics
Parkway, Liverpool. Join hundreds
of fellow CenterState CEO members,
business leaders, and executives
for the presentation of the region’s
2018 Economic Forecast. The key-
note speaker will be Gary Keith, VP
and chief economist at M&T Bank.
For more information, visit www.
CenterStateCEO.com

JANUARY 16

 Sharing the BEST from 8 to 10:30
a.m. at OneGroup, 706 N Clinton St.,
Syracuse. CNY ATD hosts a sharing of
information and experiences of a di-
versity of talent-development prac-
tices including sales enablement,
career development, internships,
and leadership development. The

cost for members is $25; nonmem-
bers pay $40. To register, visit www.
cnyastd.org or call (315) 546-2783 or
email: info@cnyastd.org

JANUARY 26

 Believe in Syracuse’s 5th
Birthday Party from 5:30 to 9 p.m.
at the Landmark Theatre. The event
celebrates Syracuse, featuring local
food and beverage vendors, free
birthday cake, and live music. Tickets
are $10. For more information, visit
http://www.believeinsyracuse.org/
birthday

ONGOING EVENTS

 Every Tuesday, Cayuga
Toastmasters Club from 6 to 7
p.m., at Cornell University, Ithaca,
Rhodes Hall, Hoy Road, 6th Floor
Conference Room #655. Free parking
is available on first floor of parking
garage across from Rhodes Hall. For
more information, visit the website
at 4998.toastmastersclubs.org and
select “Contact Us,” or email: Jeff at
jefurst52@gmail.com

 Every Tuesday, Gung Ho
Referrals Group, the premier net-
working group in CNY since 1999,
from noon to 1:30 p.m. at The Gem
Diner, 832 Spencer St., Syracuse.
The cost is $10 and includes lunch.
No reservation required. Please
bring 30 business cards. For more
information contact Paul Ellis at
(315) 475-0392 or email Paul.Ellis@
ComfortSystemsUSA.com or go to
www.GungHoReferrals.com

 Every Tuesday, CNY Referral
Group from 8 to 9:30 a.m. at Denny’s
Restaurant, 201 Lawrence Road,
North Syracuse. Looking to expand
your network and increase referral
business? For more information, call
Matthew Hunt at (315) 416-8881, or
email: huntm24@nationwide.com

 Every Tuesday, Syracuse
Executives Association luncheon
meeting, beginning at 11:45 a.m. at
Bella Domani Banquet Facility, 5988
East Taft Road, North Syracuse. For
more information, contact Linda
Bennett, executive director, by email
at: director@syrexecs.com

 Every Tuesday, Syracuse
Networking Connections at 8 a.m.
at Dunkin’ Donuts, 7th North St.
(Conference Room). No charge to at-
tend. Contact Kim at (315) 414-8223.

 Every Wednesday, 1 Million
Cups at 9 a.m. at Syracuse
CoWorks, 201 E. Jefferson St., 2nd
floor, Syracuse. 1 Million Cups is
a weekly educational program
designed to engage, educate,
and accelerate local startups/
unique businesses. No cost to at-
tend. For more information, visit
www.1millioncups.com/syracuse

 Every Wednesday, Syracuse
Business Networking from 6 to 7
p.m. at Barbieri’s Restaurant (upstairs
level) located on Main Street in the

village of North Syracuse. For more
information, call Kim Bachstein
at (315) 414-8223 or email:  info@
SyracuseBusinessNetworking.com

 First and third Wednesday
of each month, Preferred
Toastmasters from noon to 1 p.m. at
Golden Artist Colors, 188 Bell Road,
New Berlin. Contact Jonie Bassett at
(607) 847-6154, x1217.

 Fourth Wednesday of each
month, Preferred Toastmasters
from 5:30 to 6:30 p.m. at Chenango
County Council of the Arts, 27 W.
Main St., Norwich. Contact Jonie
Bassett at (607) 847-6154, x1217.

 Every Thursday, Free Business
Counseling with SCORE from 10
to 11:30 a.m. at the Tioga County
Chamber of Commerce, 80 North Ave.,
Owego. Contact the Tioga County
Chamber of Commerce to make an ap-
pointment at (607) 687-2020.

 Every Thursday, Syracuse
Business Connections meets
from 8am - 9 am in E. Syracuse.
The group’s purpose is to network,
exchange referrals, leads and share
community news. For more informa-
tion, contact Deb Angarano at dan-
garano@tsys.com

 Every second and fourth
Thursday of the month, The North
Star Toastmasters from noon to 1
p.m. at Northland Communications
One Dupli Park Drive in Franklin
Square. For more information,
contact Sandy Jurkiewicz at sjurkie-
wicz@centerstateceo.com or call
(315) 470-1802.

 Every Friday, Tip Club of
Syracuse, at the Sheraton Syracuse
University Hotel, 801 University Ave.,
Syracuse, 8 to 9 a.m. Call Bernie
Bregman at (315) 430-5249 or email:
bbregman@cnybj.com

 First Friday of each month,
Toolkit Day with SCORE by ap-
pointment at The Tech Garden.
Counselors provide free, confiden-
tial, individual business mentoring
to prospective or current business
owners. For more information or to
make an appointment, contact Lynn
Hughes at (315) 579-2862 or email
Lynn@TheTechGarden.com

 Every second Friday, The
Professional Consultants Association
(PCA) of Central New York at 8:15 a.m.
from September to June at OneGroup
Center, 706 N. Clinton St., Syracuse.
PCA helps businesses and organiza-
tions locate professional consulting
services based in CNY. The first visit is
free. For a full schedule and to register,
visit, www.pcaofcny.com

 Every second and fourth Friday
of each month, The SUN Group
(Sustainable Upstate Network)
meets from 7:30 to 9 a.m. at Tony’s
Family Restaurant, 3004 Burnet Ave.,
Syracuse. For more information, con-
tact Andy Picco at (315) 657-0135 or
email: andrewpicco@gmail.com
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Bernie Bregman
Free Network 

Consulting Session

Cell: (315) 430-5249 
bbregman@cnybj.com

FREE NETWORK
CONSULTING SESSION

We let you concentrate on the business you know best.

Brian Lee
Professional Employer Consultant
149 Northern Concourse
N. Syracuse, N.Y. 13212
315-641-3600 x122
Fax: 315-641-3601
800-31-STAFF (78233)
blee@staffleasing-peo.com

• Human Resources
• Employee Bene�ts
• Workers Comp

Administration
• Payroll

KeyCorp raises dividend for a second
time this year
BY JOURNAL STAFF
news@cnybj.com

K eyCorp (NYSE: KEY) — parent of KeyBank,
the No. 2 bank ranked by deposit market
share in the 16-county Central New York 

area — recently boosted its quarterly cash dividend 
by 11 percent to 10.5 cents per share of its common 
stock.

The dividend, up from the 9.5 cents that Key paid
last quarter, is payable on Dec. 15, to holders of record

as of the close of business on Nov. 28.
This marks the second dividend increase that

KeyCorp has initiated in 2017, following a 12 percent
hike in the second quarter.

Headquartered in Cleveland, Ohio, Key is one of
the nation’s largest bank-based financial services com-
panies, with assets of $136.7 billion as Sept. 30.

In the 16-county CNY region, KeyBank had 68
branches and nearly $4.3 billion in deposits, good for
a 14.42 percent market share, according to the latest
FDIC statistics as of June 30. 
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ADVERTISING, MARKETING & PR

Pinckney Hugo Group has 
hired SUZANNE RICE as a 
digital media strategist, and 
MCKENZIE CRAMER as an 
assistant account manager. 
Rice previously worked in 
digital marketing at Bankers 
Healthcare Group and 
Advance Media New York. 
She is a Google qualified 
individual with certifications 
in Google ads, search adver-
tising, and Google Analytics 
IQ. Rice has a bachelor’s 
degree in communication 
and rhetorical studies from 
Syracuse University. Cramer previously 
worked as a product marketing associate 
at ADI Global Distribution in Melville. She 
has a bachelor’s degree in marketing from 
the Frank G. Zarb School of Business at 
Hofstra University.

EDUCATION & TRAINING

UTIBE OFFIONG has joined 
Syracuse University as uni-
versity audit executive. 
Reporting to the senior VP 
and chief financial officer 
and to the university audit 
committee of the board 
of trustees, the audit ex-
ecutive provides guidance 
to Ernst & Young, the university’s co-
sourced internal audit partner. Offiong 
will be responsible for developing and 
overseeing an effective internal audit pro-
gram for Syracuse University. She will 
evaluate and improve the overall effective-
ness of the university’s risk management 
and controls process. Offiong comes to 
Syracuse from Brown University, where 
she served as chief university auditor 
since 2008. At Brown, she was responsible 
for directing the overall vision for the 
internal audit function. Prior to Brown, 
Offiong was director of internal audit at 
Northeastern University for 14 years. She 
also has previous experience with the 
accounting firm, KPMG. Offiong earned 
an MBA and a bachelor’s degree in busi-
ness administration from Northeastern 
University.

EMPLOYMENT SERVICES

CHRISTA LOOMIS has 
joined Staffworks as a 
professional division re-
searcher. She will focus on 
sourcing and screening can-
didates for clients to fill job 
vacancies. Loomis previous-
ly worked as the manager 
of group sales and services 
for Camp-of-the-Woods. She 
holds a bachelor’s degree 
from Paul Smith’s College. 
MEGAN ROWLANDS has 
joined Staffworks as a tal-
ent consultant. In this post, 
she will identify and work 
with qualified job candi-
dates and present them 
to clients with matching 
needs. Rowlands previ-
ously worked as an execu-
tive assistant for M. Griffith 
Investment Services. She 
holds a master’s degree from Syracuse 
University and a bachelor’s degree from 

Boston College. JOHN STRZEPEK has come 
aboard Staffworks as a professional division 
recruiter. He will partner with company 
executives, HR, and client service manag-
ers to help clients meet their short and 
long-term hiring goals. Strzepek has more 
than 35 years of experience in customer, op-
erational, financial, human resources, and 
delivery service work. He previously was 
the postmaster for the U.S. Postal Service 
Albany District for 36 years.

ENERGY

The New York Independent System 
Operator (NYISO) board of directors has 
appointed RICHARD J. DEWEY, formerly 
executive VP, as its new president and CEO, 
effective June 1. He replaced ROBERT E. 
FERNANDEZ who has served as interim 
president and CEO since October 2018. 
Fernandez will become executive VP, gen-
eral counsel, and chief compliance officer 
under management changes announced by 
the board. Prior to serving as the interim 
president and CEO, Fernandez was the 
company’s general counsel and chief com-
pliance officer. Dewey is a 19-year veteran 
of the NYISO and has held several pivotal 
executive roles. Previously, he spent sev-
eral years with Husky Injection Molding 
Systems and the Niagara Mohawk Power 
Corporation. Dewey earned a bachelor’s de-
gree in electrical and computer engineering 
from Clarkson University, a master’s degree 
in computer engineering from Syracuse 
University, and is a graduate of Harvard 
Business School’s General Management 
Program. As part of the management 
changes, EMILIE NELSON, VP of market 
operations, has become executive VP, as-
suming the roles and responsibilities cur-
rently led by Dewey. Nelson joined NYISO 
in 2004 and leads the market operations 
team with responsibility for the administra-
tion of the wholesale electricity markets. 
She has more than 20 years of experience 
in the power industry and worked for sev-
eral years in power generation. Nelson 
earned a bachelor’s degree in mechanical 
engineering from Tufts University and an 
MBA from Pace University.

HEALTHCARE FINANCE

Bankers Healthcare Group 
(BHG) has added five new 
hires to its Syracuse office 
ELIZA SHARPE joins as a 
junior account manager. 
She previously worked for 
Empower Federal Credit 
Union as both a call center 
representative and lender. 
NICK MALVASI joins BHG 
as an account executive. 
He is a graduate of Ithaca 
College and previously 
worked as a broker for 
Brown & Brown Insurance. 
MERSIDA HASANOVIC has 
come aboard as a credit 
analyst. She holds a degree 
in finance from Le Moyne 
and previously worked 
at Aspen Dental in vari-
ous roles. KATE COLBERG
also joined the BHG credit 
team as a credit production 
manager. She previously 
worked in higher in edu-
cation enrollment, manage-
ment, and operations for 15 
years. RANDY MISENCIK

joined the firm as a compli-
ance risk analyst. Prior to 
BHG, he worked at M&T 
Securities, Inc., conducting 
risk assessments and pro-
viding oversight functions 
to nearly 800 registered 
branch offices in about 14 
states. 

INSURANCE

BENEDIKT SANDER has 
been named executive 
VP of insurance opera-
tions at Preferred Mutual 
Insurance Company. He 
has more than 20 years of 
experience in the insurance 
sector and in consultancy. 
Sander previously was 
senior VP for underwriting strategy for 
national insurance at Liberty Mutual. He 
also previously served as the senior VP 
and product manager for Liberty Mutual’s 
workers compensation and commercial 
auto business, as well as VP, agency rela-
tionship management for Liberty Mutual’s 
Agency Corporation. Sander was also a 
principal in the corporate strategy & re-
search division of Liberty Mutual. Prior to 
these roles, Sander held a variety of posi-
tions for McKinsey & Company. He earned 
a master’s degree in economic theory from 
Cambridge University and an internation-
al MBA from the University of Chicago’s 
Graduate School of Business. 

MARKET RESEARCH

HEATHER KUBACKI has joined Research 
& Marketing Strategies, Inc. (RMS) as 
graphic designer & marketing coordinator. 
She will take the lead in managing RMS 
communications, including newsletters, 
press releases, web content, brochures, 

and marketing materials. 
She also brings proficiency 
in graphic design and digi-
tal marketing. Prior to join-
ing RMS, Kubacki worked 
as the graphic designer & 
copywriter at WCNY, the 
public broadcaster. She 
earned her bachelor of fine arts degree 
in visual communications and advertising 
from Cazenovia College.

NONPROFITS

STEPHEN BERGONZI has 
joined the Friends of the 
Rosamond Gifford Zoo as 
director of development. 
He most recently worked 
as a major gifts officer at 
Temple University, in the 
College of Science and 
Technology, in Philadelphia. Bergonzi 
has a bachelor’s degree in history from 
SUNY Brockport and a law degree from 
Washington University in St. Louis. He is a 
member of the Association of Fundraising 
Professionals.

Oswego Industries Inc., a Fulton–based 
nonprofit agency that supports adults with 
developmental disabilities, has added five 
new employees. KALI BARTLETT, communi-
ty habilitation aide; JOHNA WALDRON, RN; 
DEJANEE NISBITT, community habilitation 
aide; CAMERON ADAMS, camp counselor, 
and LAUREN WOOLWORTH, camp coun-
selor have joined the organization.

REAL ESTATE

JOHN MCCANN has been 
named managing broker 
of One Realty Partners 
Rome Division. His respon-
sibilities include oversee-
ing day-to-day operations 
of the division as well as 
any growth opportunities. 
McCann is a licensed associate broker and 
brings decades of business acumen and 
experience.                         
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CONGRATULATIONS!

JAS RECRUITMENT

THYSSENKRUPP ELEVATOR SYRACUSE

THOMPSON & JOHNSON EQUIPMENT CO., INC.

Join us on September 12 to find out who ranks #1! 
Registration is open at www.bizeventz.com
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healthcare
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SAVE THE DATE!
October 16, 2019 • 5:30 PM - 8:00 PM • Embassy Suites, Destiny
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