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The Home You’ve Always Imagined
Make your dream home a reality by letting the quality builders at 
Riedman Homes bring your vision to life at Northside Place in Corning, NY.

Downtown Corning

riedmanhomes.com

https://www.riedman.com/communities/homes/ny/corning/northside-place/
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cnybj.com:

total
responses: 
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NORWICH — NBT Bancorp Inc. (NASDAQ: 
NBTB) recently announced that J. David 
Brown has joined the boards of directors for 
NBT Bancorp and its primary subsidiary, NBT 
Bank, N.A.

 Brown is president and CEO of the 
Capital District YMCA, where he has worked 
for 28 years to “create better opportunities 
for all through community programs and 
services,” NBT said in a release. A past mem-
ber of the NBT Bank Capital Region advisory 
board, Brown also served on the Siena 
College board of trustees.

 “We are excited to welcome David to 
board service at NBT,” said NBT Board Chair 
Martin A. Dietrich. “David’s valuable insights 
will help strengthen our efforts to be re-
sponsive to our customers and communi-
ties. His strong executive experience in the 
nonprofit sector and knowledge of NBT’s 

Capital Region market make 
him a valuable addition to 
the Board.”

 Brown’s experience also 
includes serving as a mem-
ber of the New York gov-
ernor’s Regional Economic 
Council and the Diversity 
& Inclusion Council for the 
YMCA of the USA. His awards and recogni-
tions include the Director of the Year from 
the Association of YMCA Professionals 
and NYS Governor’s African American 
Community Distinction.

NBT Bancorp is headquartered in 
Norwich and has total assets of $11.5 bil-
lion, as of March 31. NBT Bank has about 
140 branches in New York, Pennsylvania, 
Vermont, Massachusetts, New Hampshire, 
Maine, and Connecticut. 

NBT names Brown to board of directors

CNYBJ Data & Details 

Sign up for the 
Central New York

Business Journal’s Email 
News Alerts

Visit 
www.cnybj.com

About half the 
states have cut off 

the added $300 in federal 
unemployment benefits 

early, saying it discourages 
work. Do you think that’s 
the right thing or wrong 

thing?

Wrong thing

16%

84%

New York milk 
production rises 
more than 2 per-
cent in April

New York dairy farms produced nearly 
1.31 billion pounds of milk in April, up 2.2 
percent from 1.28 billion pounds in the year-
ago month, the USDA’s National Agricultural 
Statistics Service (NASS) recently reported.

Milk production per cow in the state 
averaged 2,090 pounds in April, up 2.2 
percent from 2,045 pounds a year prior.

The number of milk cows on farms in 
New York state totaled 626,000 head in April, 
unchanged from April 2020, NASS reported.

On the milk-price front, New York dairy 
farmers in March were paid an average 

of $17.90 per hundred-
weight, up 50 cents from 
February, but down 60 
cents from March 2020.

In neighboring 
Pennsylvania, dairy farms 
produced 874 million 
pounds of milk in April, down 
1 percent from a year earlier.

Oneida County 
hotel occupancy 
nearly doubles in 
April from pan-
demic lows 

UTICA — Oneida 
County’s hotels continued 
their recovery from the 
pandemic in April with a 
doubling of filled rooms.

The county’s hotel oc-
cupancy rate (rooms sold 
as a percentage of rooms available) soared 
99.7 percent to 48.8 percent in April, com-
pared to the same month in 2020 when the 
pandemic hit the hotel business hardest.

That’s according to a new report from 
STR, a Tennessee–based hotel market data 
and analytics company.

Revenue per available room (RevPar), a 
key industry gauge that measures how much 
money hotels are bringing in per available 
room, jumped 130.5 percent to $45.99 in this 
year’s fourth month, compared to April 2020.

Average daily rate (or ADR), which repre-
sents the average rental rate for a sold room, 
lifted 15.4 percent higher to $94.28 this April. 

The strong April 2021 hotel-occupancy 
report follows the March result when oc-
cupancy in Oneida County increased 73 
percent from a year earlier. These are the 
first two months in which the year-over-
year comparisons were to a month af-
fected significantly by the COVID crisis. The 
prior 12 reports each featured double-digit 
declines in occupancy as the comparisons 
were to a pre-pandemic month.

Right thing

ConMed Corp. (NYSE: CNMD), a surgical-de-
vice maker founded in the Utica area, recently 
announced that its board of directors has de-
clared a quarterly cash dividend of 20 cents a 
share for the second quarter.

The dividend is payable on July 6 to all 
shareholders of record as of June 15.

ConMed manufactures surgical devices and 
equipment for minimally invasive procedures. 
The firm’s products are used by surgeons and 
physicians in specialties that include orthope-
dics, general surgery, gynecology, neurosur-
gery, thoracic surgery, and gastroenterology.

ConMed in late April reported sales of 
nearly $233 million in the first quarter, up 
almost 9 percent from the year-ago quarter. 
Based on the first-quarter results, the com-
pany increased its guidance for the full year of 
2021 and now expects to generate revenue 

between $1.0 billion and $1.03 billion, an im-
provement from its prior guidance of between 
$975 million and $1.02 billion. 

ConMed now expects to produce net earn-
ings per share in the range of $3.05 to $3.20 for 
2021, an improvement from its prior range of 
$2.85 to $3.05.

ConMed, which was headquartered in the 
Utica area for 50-plus years, on Jan. 1 des-
ignated Largo, Florida (the Tampa Bay area) 
as its corporate headquarters Its Utica–area 
facility is located at 525 French Road in New 
Hartford, where the company continues to 
maintain its manufacturing, finance, human 
resources, legal, and other corporate functions. 
The Florida office houses its CEO and other key 
executives.

ConMed to pay Q2 dividend of 20 cents 
a share in early July

New York egg 
production up 
more than 2 per-
cent in April 

New York farms produced 142.7 million 
eggs in April, up 2.3 percent from 
139.5 million eggs in the year-prior period, 
the USDA’s National Agricultural Statistics 
Service (NASS) recently reported.

The number of layers in the Empire State 
averaged under 5.74 million in April, up 
more than 3.7 percent from nearly 5.53 mil-
lion layers a year ago. April egg production 
per 100 layers dropped 1.4 percent to 2,488 
eggs from 2,523 eggs in April 2020.

In neighboring Pennsylvania, farms pro-
duced almost 739 million eggs during April, 
down 2 percent from more than 753 million 
eggs a year earlier.

U.S. egg production to-
taled more than 
9.19 billion eggs in 
April, up 1 percent 
from under 9.1 billion 
eggs in April 2020. 

SALINA — The Onondaga County 
Resource Recovery Agency (OCRRA) recently 
announced the appointment of Rick Zaccaria 
of Baldwinsville to its board of directors. 

Zaccaria is an entrepreneur, inventor, and 
president of Zaccaria Development, LLC, as 
well as a multi-center franchise owner of 
local UPS Stores. He brings “decades of busi-
ness acumen and creativity to OCRRA,” the 
agency said in a release.

Zaccaria has served on the Van Buren 

Town Board, Onondaga 
Civic Development 
Corporation, as well as 
the Cicero Chamber of 
Commerce. 

OCRRA implements the 
community’s solid-waste 
management plan on be-
half of Onondaga County, 
including its recycling and composting pro-
grams. 

OCRRA names Zaccaria to board of directors

Brown

Zaccaria

https://www.cnybj.com/news-email-alerts/
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Gorczynski takes over as M&T 
Bank’s CNY regional president
BY ADAM ROMBEL 
arombel@cnybj.com

SYRACUSE — Steve Gorczynski has 
taken over as M&T Bank’s new Central 
New York regional president, following 
the retirement of Allen Naples in May.

Buffalo–based M&T Bank (NYSE: 
MTB) holds the most deposits and is 
the largest small-business lender in the 
Central New York region.

Gorczynski, a 16-year M&T veteran, 
previously served as commercial bank 
senior group manager for M&T in CNY, 
after working as a commercial-relation-
ship manager. Earlier in his career, he 
worked as a regional commercial execu-
tive at HSBC in CNY and as an auditor at 
KPMG Peat Marwick. 

Gorczynski says he’s excited to take 
on his new challenge and build upon the 
work of Naples, who retired after 16 years 
with M&T Bank. Naples’ 48-year banking 
career culminated in his role as M&T’s re-
gional president, overseeing an area that 
stretches across Central New York and 
the Mohawk Valley.

“The good news is Allen left the ship in 
great shape. I think we fared during the 

pandemic pretty well,” Gorczynski says 
in a May 14 interview with CNYBJ. “My 
job is to just continue to carry the torch 
that Allen has carried so well here for so 
many years. Being really attuned to our 
customer needs, being able to act quickly 
when we need to, and then delivering 
it with that personalized touch — those 
things never go out of style whether it’s 
Allen, whether it’s me, whether it’s my 
successor someday.”

Gorczynski started as M&T Bank’s 
CNY regional president in mid-May. 
Naples’ last day with the bank was May 28.

Naples, in the same interview with 
CNYBJ as Gorczynski, reflected on his 
long career and posited that now was a 
good time for a change in leadership.

“I thought of [retiring] a couple years 
ago but I just wasn’t ready and then 
COVID hit, and I couldn’t do anything 
while we were in that kind of a scenario 
with all the support that everybody locally 
needed. So I stuck with it [until the timing 
was better],” Naples says.

He continues, “I’m a real change agent. 
I believe in change in terms of the way 
we operate. It was time for a change. We 
have a lot of young folks here … I just felt 

they needed a change in terms of manag-
ers and outlooks and Steve brought that. 
Steve has been with me for about 20 years 
between HSBC and M&T Bank, and he 
was the perfect person to take over the 
helm and drive our process and our abil-
ity to deliver to customers, to the next 
level.”

M&T Bank has 45 offices and employs 
nearly 450 people in its Central New York 
region, which covers Onondaga, Cayuga, 
Oswego, Madison, Herkimer, Jefferson, 
Lewis, Oneida, and Seneca Counties. 

The bank recently opened a new branch 

in downtown Syracuse’s Armory Square 
on the ground floor of M&T’s new Central 
New York banking headquarters at 250 S. 
Clinton St., which will soon open to em-
ployees who are now working remotely.

M&T says it invested about $7 million 
to renovate its new regional headquarters 
and branch, as well as to upgrade them 
with the latest technology, furniture, and 
equipment. More than 125 financial pro-
fessionals — including those working in 
retail and commercial banking, wealth 
management, and insurance — will have 
offices on the building’s fourth floor.        
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“Those who are happiest are those who do 
the most for others.” 

— Booker T. Washington

F ifteen months has now passed
 since the COVID-19 pandemic was
  officially announced. We have an

entire country of indi-
viduals, apart from our 
front-line heroes, who 
are desperately trying 
to reconnect and re-
turn to life in the “new 
normal.” The three 
ideas and correspond-
ing suggestions de-
scribed further below 
should not and cannot 
wait until the second 
half of 2021. “Now” is 
the operative word for 

board and management team members of 
every tax-exempt organization.

The quotation above from Booker T. 
Washington is so true. If you live a life of 
giving to others, you will be happier, and 
the satisfaction level of being a giver, not a 
taker, is emotionally gratifying. The feeling 
is the exact opposite of the Rolling Stones 
song, “(I Can’t Get No) Satisfaction.” 

Finding donors now
Stock markets are at or near all-time 

highs. Many individuals of wealth have 
accumulated an extraordinary amount of 
disposable income, and virtually every 
American has been affected by the 
pandemic crisis. I am not a psychologist 
or a psychiatrist, but I do believe that 
the opportunity to connect and cultivate 
donors is now.

Please consider the following 
suggestions

•  The Central New York Community

Foundation has an extensive array of 
alternatives that provide maximum 
flexibility to donors through its various 
trust-and-estate service offerings and 
donor-advised funds where individuals 
can donate a variety of assets, including 
appreciated securities, stock in closely 
held businesses, or real estate. 
• If you, as a donor, are more interested
in direct contributions for the benefit of
organizations that you want to support,
now is an excellent time to consider
appreciated stock donations that will
provide the donor with substantial
tax benefits in the form of charitable
deductions. We know that the recently
passed New York State budget included
an increase in tax rates for high net
worth and wealthy individuals. At the
federal level, President Joe Biden has
announced several initiatives that will
result in increased federal-tax rates as
well.
•  Based on my 48 years of experience
in serving tax-exempt organizations, I
strongly recommend that you consider
making donations to organizations that
address poverty, hunger, shelter, and
education, particularly those serving city
residents and those less fortunate among
us.

Finding volunteers now
Those born in the final year of the 

“Baby Boom” will be turning 65 in 2029. 
From now until then, about 10,000 people 
a month, on average, will be retiring from 
employment and walking away from 
their careers. If you consider that people 
born in the first year of the Baby Boom 
began retiring in 2011, there has been 
no better opportunity for the available 
pool of volunteers to be cultivated. After 
all, many of them want to reconnect with 

society and possibly support charitable 
causes. Please consider reaching out to 
the following individuals or organizations:

• Former employees who have retired
• Retiree friends of current employees
• Radio and television public-service

announcements and/or community 
support programming slots

• Digital and social media — Facebook,
Instagram, Twitter, Tik Tok, YouTube, 
etc.

•  Rotary, Kiwanis clubs, and other
fraternal organizations

Finding employee retirees
The number of retired individuals in 

New York state has never been greater 
than it is right now. In addition, there 
are about 7 million New Yorkers who 
are eligible for Medicaid benefits. As 
you may know, the Medicaid program 
was developed in 1965 as a “safety net” 
program for supporting the poor, disabled 
individuals, and those with serious chronic 
health conditions. We all know that once 
we started driving around this spring, 
virtually every employer is hiring due to 
an ongoing workforce crisis exacerbated 
by the pandemic and supplemental 
unemployment benefits. Many tax-exempt 
health and human-service providers are 
desperate to fill vacant positions in serving 
individuals in need.

I believe that the pool of early retirees 
and Baby Boom retirees represent a 
significant opportunity for employers. 
Please consider the following strategies:

1) Offering extremely flexible part-time 
work schedules that will establish a “float 
pool of part-time shift replacement staff”.

2)  Connecting with Baby Boomers
wanting to expand their job satisfaction 
through a “labor of love.”

3)  If you don’t ask, you’ll never know. 

A number of Baby Boomers and retirees 
may be willing to donate a portion of their 
compensation back to your organization. 
While this may not be a significant 
percentage of your “float pool,” cultivating 
just a couple of individuals to fill vacancies 
while also establishing a new donor 
relationship would truly be a win-win.

4)  Schedule organized-program site
tours instead of or in addition to job 
fairs. I have been amazed by the red-hot 
real estate market both in our area and 
throughout the country. People are wanting 
to get outside and reconnect. There is no 
better way to ask a Baby Boomer about 
volunteering or part-time employment 
than for the individual to see first-hand 
the impact of their service coupled with 
the emotional satisfaction derived from a 
purpose-driven commitment.

5)  Go where they go, with direct
recruitment activities. In the post-pandemic 
“new normal,” we’ll see increasingly more 
gatherings of individuals anxious to re-
establish social interaction. And now, in 
many cases, you can Zoom into book 
clubs, wine tastings, memorial services, 
car shows, golf tournament dinners, and 
many, many more gatherings that are 
attended by Baby Boomers. 

No one will readily acknowledge that 
the suggestions provided above represent 
easy solutions. If the solution were easy, 
there would be no workforce crisis, and 
the need for this column would disappear. 
As management and board members, 
your leadership in pressing forward to 
identify unique approaches to solving the 
workforce crisis is now a necessity.              

Gerald J. Archibald, CPA, is a partner in 
charge of the management advisory services 
at The Bonadio Group. Contact him at 
garchibald@bonadio.com

How to Find Donors, Volunteers, and Employee Retirees Now

GERALD J. 
ARCHIBALD

Nonpro� t 
Management

digital business
marketplace

The ideal place to promote your 
business inexpensively and effectively.

Visit cnybj.com/business-marketplace

http://www.cnybj.com/business-marketplace


4 I THE CENTRAL NEW YORK BUSINESS JOURNAL    I   JUNE 7, 2021
CNYBJ.COM

:: business journal index ::

Featuring stocks of local interest 
shown every weeknight on 

Spectrum News

Syracuse’s NISA soccer club 
to start playing next year
BY ERIC REINHARDT
ereinhardt@cnybj.com

ONONDAGA — Samir Belhseine wants 
to bring professional soccer back to 
Central New York, and his group has ap-
plied to the National Independent Soccer 
Association (NISA) to make that happen.

AC Syracuse Athletic Club expects to begin 
play in 2022. Team and Onondaga County of-
ficials on May 20 made the announcement 
at Onondaga Community College where the 
club will play its home games.

“I am very excited to bring a profession-
al soccer team back to Central New York,” 
Belhseine said in a release. “Syracuse 
hasn’t had an outdoor professional team 
since 2004. AC Syracuse believes this is 
the right time to establish something very 
special and give players the unique path-
way to transcend from grassroots to the 
professional level.” 

Belhseine spent 29 years as a Dunkin’ 
Donuts franchisee with stores in Syracuse, 

Rochester, and East Orange, New Jersey. 
In 2019, he sold his franchises and bought 
Ecars USA, an automotive sales and ser-
vice company based in Rochester.

The club’s development pyramid in-
cludes a youth program that features an 
academy team, club and recreational teams, 
as well as a club in United Women’s Soccer. 

The group hopes to “provide a clear 
path” for players to develop and ascend 
through the pyramid and on to the profes-
sional team, per the release.

AC Syracuse is looking for community 
input, support, and participation. The club 
has also launched a contest, inviting the 
entire Syracuse community to vote on its 
favorite club mascot. The top 32 names at 
the end of the voting-submission window 
will be entered into a bracket where fans 
will vote bi-weekly until a winner is se-
lected at the New York State Fair.

About NISA
Founded in 2017, the Chicago, 

Illinois–based National Independent 
Soccer Association wants to bring pro-
fessional soccer to “every city in the 
United States.” 

A pro-league member of U.S. Soccer, 
NISA contends that its model is based on 
meritocracy, independent clubs control-

ling their own league, and clubs owning 
their intellectual property, all without the 
barrier of territorial rights. A member of 
the U.S. Soccer Federation, NISA also 
operates the mid-summer Independent 
Cup, which is open to both independent 
professional and amateur clubs.                  
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Samir Belhseine (left) who leads a Syracuse group bringing a NISA pro soccer club to the area, holds a jersey bearing 
the name of Onondaga Community College (OCC) President Casey Crabill (right). The team, AC Syracuse Athletic Club, 
will play its home games at OCC. NISA is short for National Independent Soccer Association, which is headquartered in 
Chicago, Illinois.

Five Star Bank parent company 
to pay Q2 dividend in early July
BY JOURNAL STAFF
news@cnybj.com

WARSAW, N.Y. — Financial Institutions, Inc. 
(NASDAQ: FISI), parent of Five Star Bank, 
announced that 
its board of direc-
tors has approved 
a quarterly cash 
dividend of 27 cents per share of its common 
stock for the second quarter.

The dividend is the same amount that 
the banking company paid for the first 
quarter, when it boosted the payment by a 
penny from the 26 cents a share it paid for 
the fourth quarter.

Financial Institutions said it will pay its 
quarterly dividend on July 2, to sharehold-
ers of record on June 18.  

At the banking company’s current 
stock price, the dividend yields about 3.35 

percent on an an-
nual basis.

Five Star Bank, 
based in Warsaw 

in Wyoming County, has more than 45 
branches throughout Western and Central 
New York. Its CNY branches include offices 
in Auburn, Seneca Falls, Geneva, Ovid, 
Horseheads, and Elmira.

Financial Institutions and its subsidiar-
ies employ about 600 people.         

I t’s not just a product’s quality that
 compels consumers to purchase it.
 More people today care about how 

the item was manufactured and whether 
the company is harming the environment.

Studies show sustainability is a factor driv-
ing customers’ buying decisions. Recent re-
search by IBM revealed that nearly six in 10 

consumers surveyed are willing to change 
their shopping habits to reduce environmen-
tal impact, and nearly eight in 10 indicated 
sustainability is important to them. 

That’s why companies can’t afford to pay 
only lip service to sustainability issues.

Organizations are under increasing pres-
sure from customers, investors, employees, 

banks, legislators, and insurance compa-
nies to embrace social and environmental 
concerns.  Studies increasingly show that 
the business benefits of sustainable strate-
gies can be quantified and are real. There is 
a significant amount of money to be made 
and saved in the area of sustainability. It 
can give you a competitive advantage and 
improve your brand image, and it can also 
spur innovation. 

Here are four ways in which companies 
can prioritize and improve sustainability 
while turning it into a win-win for the envi-
ronment and their business:

• Assess your company’s sustain-
ability level. Most businesses don’t know 
where to start. You start with a complete 
assessment. As it is conducted, link your 
sustainability efforts to the strategic plan 
and how it will impact your stakeholders. 
Determine your current status and what 
improvements you’d like to make. 

• Identify ways to reduce waste and
emissions. Waste and pollution are indica-
tors of inefficiencies, which tend to generate 
unneeded costs and environmental prob-
lems. The goal is to achieve breakthroughs 
that would lead to manufacturing without 
any form of waste and no carbon-equivalent 
emissions. Waste elimination is achieved 
at the source through product design, pro-
ducer responsibility, and waste-reduction 
strategies down the supply chain. Some 
concepts to eliminate waste include cleaner 

production, product 
dismantling, recycling, 
reuse, and composting. 

• Create an im-
plementation plan 
and operationalize. 
Develop your people 
for this important tran-
sition. Along the way, 
improve your process-
es and focus on the 
outcomes you wish to 
achieve. What measure-
ment can you put into place concerning 
your customers, employees, stakeholders, 
and shareholder loyalty?

• Permeate the work culture, in ad-
dition to financial sustainability, with a 
go-green mentality. The more that overall 
sustainability is ingrained and practiced in 
your culture, the stronger the company’s 
commitment is, and the message spreads 
organically and authentically. When your 
organization becomes a steward of the en-
vironment, and you fully integrate sustain-
ability into your culture, the company now 
has a long-term vision and the processes in 
place to continue it.  

Sustainability works for the greater good 
of any organization, and it creates progress 
toward environmental and social improve-
ment.                          

David Radlo (www.davidradlo.com) is au-
thor of “Principles of Cartel Disruption: 
Accelerate and Maximize Performance,” a 
partner with RB Markets-Achievemost, a 
professional outside director, a growth coach, 
and an international Fortune 500 speaker. 
Radlo is experienced in the U.S. and globally, 
building sustainable consumer-food brands 
such as Born Free, Farmer’s Best, and Egg-
Land’s Best.

Does Your Company Care About The 
Environment As Much As Consumers Do?

DAVID 
RADLO

Viewpoint

https://spectrumlocalnews.com/nys/central-ny
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7570 Oswego Road
Liverpool, NY 13090

315.652.4200
www.cny.minutemanpress.com

• Custom Branded Apparel
• Signs, Banners, & Posters
• Brochures/Catalogs
• Labels & Stickers
• Announcements/Invitations

We look forward to working 
with you on your next project!

• Creative Design
• Digital Printing
• Mailing Services
• Promotion Products
• Presentation Folders

Minuteman Business Builders

Annual Meeting

Virtual Presentation
Thursday, June 24, 2021
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&
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Dear Rusty: I’m 63 and retired from work, 
but not drawing Social Security. I have accu-
mulated just over $300,000 in my rollover 
401(k) IRA. My wife is still working full 
time, so we have medical, dental, and vision 
coverage. I have a few questions: 

1) When I take IRA distributions through-
out the year, do those dollar amounts get re-
ported to the Social Security Administration 
as income? 

2) If not, will my Social Security benefit
change (will I be penalized?) for not work-
ing and having zero income as I continue to 
withdraw investments and show no income? 

3) If my benefit will drop because of the last
few years of no income, would it be advisable 
to start drawing Social Security now? 

Signed: Planning Ahead

D ear Planning Ahead: Whenever
 you decide to claim Social
 Security, the agency will com-

pute your benefit amount from your 
lifetime earnings history. It will adjust 
your earnings for inflation in all years 
prior to the year you turned 60, find-
ing the 35 years in which you had the 
highest (inflation-adjusted) earnings, and 
use that “average indexed monthly earn-
ings” (AIME) amount to determine your 
Primary Insurance Amount (PIA), which 
is your benefit entitlement at your full 
retirement age (FRA). From there, your 
age when you claim determines your final 
Social Security payment amount. Born 
in 1958, your FRA is 66 plus 8 months, 
and that is the age at which you will get 
100 percent of your PIA. If you claim 
benefits before your FRA, your payment 

will be reduced; and if you wait until after 
your FRA to claim your benefit will be 
increased. If you wait until you are 70 to 
claim, your Social Security payment will 
reach maximum (about 27 percent more 
than your FRA benefit amount). Now, to 
your specific questions: 

1) Distributions taken from your 401(k)
or IRA are not reported to Social Security 
as “earnings” and do not count toward 
your Social Security benefit entitlement. 

2) If you have already retired from
working, having zero earnings now won’t 
further affect your final Social Security 
payment amount because your benefit will 
be based upon your 35 highest-earning 
years. However, if you have a recent ben-
efit estimate from Social Security, that 
estimate assumed that you would continue 
to earn at the same level you most recently 
reported to the IRS until you reached your 
FRA. So, if you got the estimate while you 
were still working (or shortly thereafter), 
the estimate is higher than your actual 
benefit will be. If you received the estimate 
a year or more after you stopped working, 
the estimate is more accurate. In any case, 
your 401(k) withdrawals will not count as 
Social Security earnings. 

3) Claiming now would result in a per-
manently reduced Social Security benefit 
amount because you haven’t yet reached 
your full retirement age. But claiming now 
wouldn’t be a hedge against your current 
lack of earnings because your benefit will 
be based upon the highest earning 35 
years over your lifetime. 

If you don’t already have a full 35 years 
of Social Security-covered earnings the 

agency will still use 35 years in the benefit 
calculation, adding $0 earnings for enough 
years to make it 35. If that is the case, you 
could offset some of those zero years in 
your lifetime history by returning to work 
now, thus increasing your benefit when 
you claim. If you already have at least 35 
years of earnings, enjoy your retirement.

One last thing to consider: if you prede-
cease your wife, at her FRA, she will be en-
titled to 100 percent of the benefit you were 
receiving at your death (if that is more 
than her own). In other words, when you 
claim your benefit will affect the amount 
your wife can get as your widow. The 
longer you wait to claim, the higher your 
wife’s survivor benefit from you will be. 

Russell Gloor is a cer-
tified Social Security 
advisor with the 
Association of Mature 
American Citizens 
(AMAC). The 2.3 mil-
lion member AMAC 
says it is a senior-ad-
vocacy organization. 
Send your questions to: 
SSadvisor@amacfoun-
dation.org.

Author note: This article is intended for 
information purposes only and does not 
represent legal or financial guidance. It 
presents the opinions and interpretations 
of the AMAC Foundation’s staff, trained 
and accredited by the National Social 
Security Association (NSSA). The NSSA 
and the AMAC Foundation and its staff 
are not affiliated with or endorsed by 
the Social Security Administration or any 
other governmental entity.

Ask Rusty: Will Taking 401(k) Distributions 
Affect my Social Security Benefit?

RUSSELL 
GLOOR

Viewpoint

Deborah Stanley, 
current president, 
retires Dec. 31 

BY ERIC REINHARDT
ereinhardt@cnybj.com

OSWEGO — SUNY Oswego will have a 
new president when the calendar turns to 
2022 as Deborah Stanley, the school’s cur-
rent president, plans to retire on Dec. 31. 

Stanley, the school’s 10th president, has 
served in the role for more than 25 years. 
Her retirement will complete 44 years of 
service to SUNY Oswego, the university 
said in a May 24 news release. 

Prior to her appointment as president 
in 1997, Stanley taught and earned tenure 
in the School of Business and served in 
the school’s administration as the VP for 
academic affairs and provost. 

Stanley had served as interim president 

between 1995 and 1997. 
In a letter to the campus community, 

Stanley wrote, “I have been incredibly 
fortunate in so many ways in my life, and 
certainly in the people, places and circum-
stances of my professional work for SUNY 
Oswego … It is beyond a blessing to have 
been allowed to contribute leadership to, 
and collaborate broadly on, the inspira-
tions and initiatives that have lifted our 
work and produced amazing outcomes 
for our college, our students and our com-
munities.”

Accomplishments
In her time as president, Stanley initiat-

ed national accreditation for the School of 
Education, national and international ac-
creditation for the School of Business, and 
global accreditation by the Engineering 
Accreditation Commission (EAC) of 
ABET for Oswego’s electrical and com-
puter engineering and software engineer-
ing programs. 

She led the creation of the School of 
Communication, Media, and the Arts, and 
established the college’s Syracuse cam-
pus, located in the Clinton Square area of 
downtown Syracuse. 

Under her leadership, the school es-
tablished new programs such as electrical 
and computer engineering; human-com-
puter interaction; human development; 
biomedical and health informatics; cin-
ema and screen studies; and the online 
MBA programs, including the design of 
an MBA model in partnership with SRC, 
Inc. of Cicero.

Additionally, Stanley has overseen 
“substantial” growth of full-time faculty at 
SUNY Oswego over the past decade.

In addition, Stanley established the 
presidential scholarship program for out-
standing academic achievers that awards 
more than $6 million each year along with 
the possibility scholarship program for 
disadvantaged students in the sciences. 

Stanley also launched the Oswego 

Guarantee that promises 
necessary classes will 
be available for students 
to complete a degree 
within four consecutive 
years and, during those 
years, the cost for room 
and meal plans will not 
increase. 

She enhanced the Oswego Guarantee 
with the Graduation ROI in 2013, which 
is a $300 return on investment (ROI) 
awarded to all first-time students who 
complete their bachelor’s degree in four 
years or less. 

Stanley is currently completing the 
Path Forward campaign to double the 
amount of need based privately funded 
scholarships.

“President Deborah Stanley has led 
SUNY Oswego throughout a myriad of 
issues in her more than 25 years as their 
leader,” SUNY Chancellor Jim Malatras 
said in a statement. “She is a leader that 
produces results, and her story for SUNY 
Oswego has been one of growth in pro-
grams for our students, increases in fac-
ulty, and financial stability.”          

SUNY Oswego to have new leader to begin 2022

Stanley

http://www.downtownsyracuse.com
http://www.cny.minutemanpress.com
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A s a leadership-development
  specialist and certified executive
  coach, I work with leaders who

are interested in scaling their leadership.
Scaling leadership is defined as building
organizational capacity to create outcomes 
that matter most. The scope of develop-
ment is typically in three focus areas:

1. The leader as an individual
2. The leader’s team(s)
3. The organization the leader works

within. 
The interest for this 

“scaling of leadership” 
is in results; the results 
must matter, which is 
as much about pur-
pose and meaning as 
it is about hard and fast 
metrics such as profit 
and loss.

This type of leader-
ship is plentiful in our 
world today, despite 
the polarized political 

landscape. Focusing on the “big stories” 
is a recipe for missing the groundswell of 
initiatives and efforts being conducted all 
over the world by people making a differ-
ence in their communities, families, and 
jobs. It need not take a nation’s or state’s 

leader, a CEO, CFO, or other C-suite 
executive to scale leadership. Instead, 
it takes an individual with courageous 
authenticity.

A quick glance at the headlines or 
a breeze through YouTube’s “trending 
news stories” will often result in a story 
about politically playing it safe, purposely 
polarizing or attempting to reinforce ego 
than authentic leadership. These are not 
examples of authenticity, and in today’s 
landscape of sensationalized stories, we 
rarely know what is authentic and what’s 
not. 

Being authentic is not always received 
as agreeable or popular. As a matter of 
fact, it seems that to simply think differ-
ently in today’s world will likely offend 
more than it will align. At some level we 
know this to be true, and we therefore 
listen to our inner critic and play it safe 
by not sharing our complete voice. We 
comply to be emotionally and socially 
safe, and complying, while sometimes the 
appropriate response, can have significant 
limitations, may stifle creativity, and will 
come at the cost of our authenticity.

What can we do? Are we simply to 
speak up more and voice our thoughts? 
Are we supposed to not care, or care less? 

I’d like to take a cue from Star Trek 

here. The prime directive of the crew of 
the Enterprise was to do no harm. They 
were “prohibited to interfere with the 
internal and natural development of other 
cultures and civilizations” while they ex-
plored. Yet Captain Kirk broke the prime 
directive 11 times to date. Leadership is 
messy. Kirk wasn’t out to break the rules, 
but he knew that he could not get results 
without being boldly authentic. 

When Kirk broke the prime directive, 
it was always to achieve some greater 
good. It was never for greed or personal 
gain, never for the gain of his people over 
another … and in fact, quite the opposite, 
as he often put himself, his ship, and his 
crew at personal risk.

Should he have complied more often? 
That’s typically the dividing question be-
tween Kirk fans and Kirk critics. But with-
out authenticity of leaders, much is at risk.

So for those of us leading here on 
Earth, what to do?

1.  Surround yourself with good 
relationships. Don’t surround yourself 
with people who will necessarily agree 
with you all the time. Rather, find the 
people who will: a) trust you, b) validate 
you, and c) disagree with you toward a 
collaborative solution — not an antagonis-
tic fight or dissonance (or even worse, to 

simply be rooted in their feelings of being 
offended).

2. Get in touch with what you re-
ally believe and think. Be aware of 
your internal assumptions and challenge 
them. We cannot be always guaranteed 
favorable results by being authentic, so 
we are constantly making “risk and re-
ward “calculations to gauge our behaviors. 
These calculations often start with our 
internal assumptions, the beliefs we use to 
organize our identity. We follow them like 
inner rules that help define how we see 
ourselves and our relationships, but they 
are not always aligned with what we truly 
think, know and believe.

3. Practice. Just keep practicing your 
authenticity. It’s like a muscle and for 
many of us, it is atrophied. As you gain 
more clarity of what it is you know to be 
true, practice it with self and others.

It takes courage to be authentic — the 
type of courage that allows us to take 
some risks and the type of courage we 
call upon when there is ambiguity and 
uncertainty. I write about being more au-
thentic because I have been playing it safe 
for most of my life. Playing it safe, in part, 
is authentically me. I value relationships 
and most of all, doing no harm. However, 
when my values, my voice, or my needs 
are self-sacrificed, I am not doing well. 
And like you, I want to do well. I want to 
scale my own leadership, so I can continue 
to help others scale theirs.                        

Bill Berthel is a partner with Emergent, 
L.L.C., a provider of executive coaching 
and leadership training, based in Syracuse. 
Contact him at Bill@GetEmergent.com

Leadership’s Need for More Courageous Authenticity

BILL 
BERTHEL
Viewpoint

Jefferson 
County hotel 
occupancy rate 
skyrockets in 
April
BY JOURNAL STAFF
news@cnybj.com

WATERTOWN — 
Hotels in Jefferson 
County posted an-
other huge increase in 
guests in April compared to a year ago, as 
the hospitality industry recovers from the 
pandemic’s disruptions to travel and busi-
ness, according to a recent report.

The hotel occupancy rate (rooms sold 
as a percentage of rooms available) in 
the county soared 157.8 percent to 43.3 
percent in April, according to STR, a 
Tennessee–based hotel market data and 
analytics company. 

Revenue per available room (RevPar), 
a key industry gauge that measures how 
much money hotels are bringing in per 
available room, tripled (up 200.7 percent) 
to $36.50 in the fourth month of the year 
compared to April 2020. 

Average daily rate (or ADR), which rep-
resents the average rental rate for a sold 
room, rose 16.6 percent to $84.23 in April 
from the year-prior month.

The strong April 2021 hotel-occupancy 
report follows the March result when oc-
cupancy in Jefferson County rose nearly 
50 percent from a year earlier. These are 
the first two months in which the year-
over-year comparisons were to a month 
affected significantly by the COVID cri-
sis. The prior 12 reports each featured 
double-digit declines in occupancy as 
the comparisons were to a pre-pandemic 
month.           

Celebrating a decade of recognizing Innovation, 
Service, Quality and Collaboration in Healthcare

NOMINATIONS 
ARE OPEN!

PRESENTED BY
CNY BUSINESS JOURNAL

EXCELLENCE IN
HEALTHCARE

10 th Annual

• Ambulatory Surgery Center 
of Distinction

• Excellence in Dentistry 

• Excellence in Medicine

• Excellence in Nursing

• Excellence in Surgery

• Excellence in Veterinary Medicine

• Healthcare Facility of Distinction

• Healthcare Innovator

• Heart of Healthcare

• Impact Players

• Outstanding Hospital Executive

• Outstanding Physical Therapist

• Outstanding Rising Star

2021 NOMINATION CATEGORIES

VISIT BIZEVENTZ.COM TO VIEW 
CATEGORY DESCRIPTIONS AND 
MORE INFORMATION

JOIN US OCTOBER 20, 2021 FOR THE VIRTUAL PREMIERE

https://www.cnybj.com/2021-excellence-in-healthcare-awards/
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ENGINEERING FIRMS
Ranked by No. of CNY Licensed Engineers

Rank

Name
Address
Phone/Website

CNY:
Licensed
Engineers
Employees

LEED
Prof. Services Provided Key Local Executives

Year
Estab.

1.
C&S Companies
499 Col. Eileen Collins Blvd.
Syracuse, NY 13212
(315) 455-2000/cscos.com

63
325

22 airports, sustainability, wireless communications, construction
management, life safety, technology solutions, energy, facilities,

environmental, highways, bridges, traffic, planning

John Trimble, President & CEO 1968

2.
Barton & Loguidice, D.P.C.
443 Electronics Parkway
Liverpool, NY 13088
(315) 457-5200/bartonandloguidice.com

44
165

8 water supply, wastewater, solid-waste management, transportation
planning & engineering, environmental investigation & compliance,

facilities, land planning & site design, asset management, dam-
safety engineering, landscape architecture

John F. Brusa, Jr., President & CEO 1961

3.
Delta Engineers, Architects, Land
Surveyors, & Landscape Architects,
DPC
860 Hooper Road
Endwell, NY 13760
(607) 231-6600/delta-eas.com

21
114

5 architecture, facilities engineering, transportation engineering,
specialty precast concrete, environmental, landscape architecture,

survey and mapping, ecological science

Anthony R. Paniccia, President & CEO 1976

4.
BCA Architects & Engineers
327 Mullin St.
Watertown, NY 13601
(315) 782-8130/thebcgroup.com

19
97

19 water treatment, pumping & distribution, wastewater treatment &
collection, structural engineering, M/E/P design

Kevin E. Lewis, CEO 1970

.
Prudent Engineering, LLP
6390 Fly Road
East Syracuse, NY 13057
(315) 748-7700/prudenteng.com

19
79

0 highway design, bridge and structural design, civil and site
engineering, condition inspection, construction inspection and
administration, municipal engineering, and land/hydrographic

survey and mapping services

Philip A. Thayaparan, Principal
Michael A. Venturo, Principal

Brad Pcolinsky, Principal

1992

6.
CHA Consulting, Inc. (CHA)
300 S. State St., Suite 600
Syracuse, NY 13202
(315) 471-3920/chacompanies.com

16
58

6 alternative delivery, architecture, asset management, aviation
design & planning, civil/construction engineering, education,

energy, environmental, health & safety, geospatial innovation,
geotechnical, land development, manufacturing & industry, project

management, sports master planning, structural survey,
sustainability, transportation engineering & planning, utility

infrastructure, water & wastewater

Scott Smith, Associate VP & Syracuse
Office Leader

Greg Germain, Senior VP, Utility
National Market Director

Jim Fuller, Senior VP, Utility
Infrastructure Business Line Director

1992

7.
Beardsley Architects + Engineers
64 South St.
Auburn, NY 13021
(315) 253-7301/beardsley.com

15
56

11 interior design, sustainable & LEED design, BIM modeling,
structural, mechanical, energy engineering, security & force

protection, plumbing, fire protection, environmental & industrial
hygiene design, registered communications-distribution designer

Joseph S. Kime, President 1898

8.
IPD Engineering
One Webster's Landing
Syracuse, NY 13202
(315) 423-0185/ipdengineering.com

12
30

5 HVAC, electrical, plumbing, fire protection, structural engineering,
3D laser scanning, drone (UAS) services, BIM modeling,

commissioning

Samuel Cosamano, President
Robert Pompo, Executive VP

Al Daniels , VP
Jeremy Fudo, VP

Douglas Clay, VP, Lead AP
Jim Kinbaum, VP

2009

.
McFarland-Johnson, Inc.
49 Court St.
Binghamton, NY 13901
(607) 723-9421/mjinc.com

12
55

3 planning and engineering-design services for transportation, site/
civil, structural, mechanical, electrical, plumbing, and fire protection

projects; as well as environmental, stormwater management,
hydraulic/hydrologic analysis, and construction services.

Chad G. Nixon, President 1946

10.
John P. Stopen Engineering, LLP
450 S. Salina St., Suite 400
Syracuse, NY 13201
(315) 472-5238/jpsllp.com

10
24

1 planning, design, static/dynamic analyses of steel, precast & cast-in-
place concrete, masonry, and wood building structures, analysis/
design of parking structures, geotechnical investigations, ground
improvement & excavation, renovations & restorations, forensic

analysis

James F. Kaplan, Managing Partner 1968

11.
Tetra Tech Architects & Engineers
10 Brown Road
Ithaca, NY 14850
(607) 277-7100/tetratech-ae.com

9
91

9 architectural and engineering services, specializing in education,
municipal, and institutional design projects

Brian Sullivan, President
Priscilla Barclay, SVP

1964

.
Taitem Engineering, PC
110 South Albany St.
Ithaca, NY 14850
(607) 277-1118/taitem.com

9
31

6 mechanical, electrical, plumbing, structural and fire-protection
design; energy and sustainability consulting, energy modeling,
commissioning, solar commissioning, NYSERDA Primary Energy

Consultant

Lou Vogel, President
Ian Shapiro, Founder

1989

13.
LaBella Associates
316 South Clinton St.
Syracuse, NY 13202
(315) 766-1128/labellapc.com

8
121

3 architecture, interior design, MEP, structural, civil, transportation,
environmental, land surveying, planning, program management,

energy, commissioning, waste & recycling

William K. Sisco, CNY Regional
Environmental Manager
Jeffrey Spenard, Regional

Architectural Discipline Manager

2011

.
Shumaker Consulting Engineering and
Land Surveying, D.P.C.
143 Court St.
Binghamton, NY 13901
(607) 798-8081/
shumakerengineering.com

8
50

0 engineering (civil site, highways & local roads, traffic, water &
wastewater systems), environmental, water resources, survey &

mapping, and construction review

Linda M. Shumaker, President &
Managing Principal

Ammon A. Bush, VP & Senior
Manager Geomatics/Survey &

Mapping

1956

15.
Klepper, Hahn & Hyatt
5710 Commons Park Drive
East Syracuse, NY 13057
(315) 446-9201/khhpc.com

7
24

2 structural design of new buildings/additions, structural analysis and
investigations, building-condition surveys, equipment foundations
and supports, monorail and crane structures, foundation design for
pre-engineered metal buildings, building forensics including expert
witness services for legal counsel, façade restoration/engineering,
roof reinforcing, and review and rehabilitation of parking garages

and steam vaults

James A. D'Aloisio, President,
Managing Partner

Gordon P. Hyatt, Treasurer
Kelly M. Covert, VP

James A. Palumbo, Secretary

1950

16.
FS Engineering, DPC
721 East Genesee St.
Syracuse, NY 13210
(315) 471-4013/fsengineering.pro

6
28

4 mechanical, electrical, plumbing, professional engineering services Elizabeth P. Fisher, President 2016

.
Plumley Engineering, P.C.
8232 Loop Road
Baldwinsville, NY 13027
(315) 638-8587/plumleyeng.com

6
16

1 civil, environmental, geotechnical engineering Joel D. Plumley, President 1985

18.
Ryan Biggs | Clark Davis Engineering &
Surveying, D.P.C.
4592 Jordan Road
Skaneateles Falls, NY 13153
(315) 685-4732/ryanbiggs.com

5
11

2 structural engineering, repair & restoration, construction support,
inspection & testing; and surveying

Jamie L. Davis, President 2000

19.
IBI Group
59-61 Court St.
Binghamton, NY 13901
(607) 772-0007/ibigroup.com

4
31

6 architecture, mechanical, electrical, plumbing, civil, environmental,
interior design, landscape architecture

Dan Whelan, Associate Director
Steve Thesier, Associate Director

Susan Christensen, Director

1976

.
Bergmann
224 Harrison St., Suite 602
Syracuse, NY 13202
(315) 422-5200/bergmannpc.com

4
15

8 commercial, retail, buildings, energy services, industrial,
transportation-highway, bridge, rail, natural-gas development,

renewable energy, hydropower generation

Pietro Giovenco, President & CEO
Charles Bertuch, Principal – Energy

Solutions
Robert Switala, Principal

Andrew Raus, Vice President,
Buildings Northeast

2007

.
Fagan Engineers & Land Surveyors,
P.C.
113 E. Chemung Place
Elmira, NY 14904
(607) 734-2165/FaganEngineers.com

4
18

1 civil/municipal engineering, topographic & boundary surveys, site
design and land development, GIS mapping & data management,
wetland delineation & mitigation, natural gas permitting & design

(NY & PA), solid waste/landfill permitting & design (NY & PA),
environmental Phase I/II/III studies, sUAS (drone) mapping &

photography

James B. Gensel, President
Christopher E. Karam, VP of Business

Development

1984

.
Nelson Associates Architectural
Engineering
1 North Park Row
Clinton, NY 13323
(315) 853-5704/nelsonae.com

4
15

1 full-service architectural and engineering (structural, mechanical,
electrical, plumbing, fire protection, and civil/site) services

Peter N. Nelson, President & CEO 1995

THE LIST
Research by Vance Marriner

vmarriner@cnybj.com 
(315) 579-3911

Twitter: @cnybjresearch

UPCOMING LISTS:

June 14:
 Financial Planners

June 21: 
CPA Firms

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Jefferson, Lewis, Madison, Oneida, Onon-
daga, Oswego, St. Lawrence, Seneca, Tioga, 
and Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with ad-
ditional fields of information, are available 
for purchase at our website: cnybj.com/Lists-
Research
 

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
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ENGINEERING FIRMS
Ranked by No. of CNY Licensed Engineers

Rank

Name
Address
Phone/Website

CNY:
Licensed
Engineers
Employees

LEED
Prof. Services Provided Key Local Executives

Year
Estab.

23.
Argus Engineering, PLLC
200 Boss Road
Syracuse, NY 13211
(315) 475-6061/argusengineering.com

3
10

1 mechanical, electrical, plumbing, fire protection Jon M. Guisbond, President
Joseph W. Del Bindo, Partner

Glen L. LeConte, Partner

1999

.
Napierala Consulting Professional
Engineer, P.C.
110 Fayette St.
Manlius, NY 13104
(315) 682-5580/napcon.com

3
6

0 site engineering & right-to-build permitting, stormwater analysis,
and site utility infrastructure design

Matthew R. Napierala, Managing
Engineer/President

1998

.
Bryant Associates, PC
108 W. Jefferson St., Suite 400
Syracuse, NY 13202
(315) 479-7565/bryant-engrs.com

3
5

0 civil, transportation, structural, surveying, construction inspection Jeffrey C. Bryant, President 1977

.
St. Germain & Aupperle Consulting
Engineers, PLLC
5711 W. Genesee St.
Camillus, NY 13031
(315) 488-3550/sa-engineers.com

3
11

0 structural engineering Richard P. Aupperle, III, President 1968

27.
Aubertine and Currier Architects,
Engineers & Land Surveyors, PLLC
522 Bradley St.
Watertown, NY 13601
(315) 782-2005/aubertinecurrier.com

2
30

1 architecture, civil engineering, structural engineering, land
surveying

Annette M. Mason, Managing Partner
Brian A. Jones, Partner

Matthew R. Morgia, Partner
Jay Jones, Partner

2000

.
SRC, Inc.
7502 Round Pond Road
North Syracuse, NY 13212
(315) 452-8000/srcinc.com

2
1,650

- radar, electronic warfare, air & ground surveillance, systems &
analysis, communications, subsystems, satellite, modeling &

simulations, antennas, neuromorphic computing, UAS integration

Kevin Hair, President & CEO
Joseph Lauko, COO

1957

.
C2AE
70 Main St.
Canton, NY 13617
(315) 386-2623/c2ae.com

2
13

0 engineering and architecture-design firm that specializes in projects
for the government, education, and industrial markets

Kevin P Feuka, Owner, Project
Manager

Ian F. Yerdon, Owner, Project
Manager

1966

30.
Ravi Engineering & Land Surveying
37 Front St.
Binghamton, NY 13905
(585) 223-3660/ravieng.com

1
5

0 structural, environmental, transportation and geotechnical
engineering, land surveying and survey stakeout, construction

inspection and management

Nagappa Ravindra, President
Nancy Van Dussen, Environmental

Department Manager
Michael Bogardus, Survey Manager

2012

.
N.K. BHANDARI, Architecture &
Engineering, P.C.
1005 W. Fayette St., Suite 500
Syracuse, NY 13204
(315) 428-1177/nkbpc.com

1
19

2 structural engineering, finite-element analysis, civil engineering,
building performance, thermography, aerial/photography, anti-

terrorism/force protection, special inspections, industrial
applications

Christopher Roy Resig, President 1980

32.
North Point Technology, LLC
520 Columbia Drive
Johnson City, NY 13790
(866) 885-3377 ext. 907/
northpointusa.com

0
7

0 industrial automation & control systems engineering/systems
integration- consulting, planning, design, and programming of

PLCs, HMIs, and SCADA systems; commissioning, training,
maintenance & support; upgrades; auditing, monitoring & analysis;
and related services; control-panel design, build & installation; sales
of proprietary and custom software products for improved and more

efficient-system integration, data analysis & reporting

Lisa W. Lee, Principal/Owner/CEO
Robert P. Lee, Principal/Owner/CTO

2002

THE LIST
Research by Vance Marriner

vmarriner@cnybj.com
(315) 579-3911

Twitter: @cnybjresearch

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York includes Broome, Cayuga, 
Chemung, Chenango, Cortland, Herkimer, 
Je� erson, Lewis, Madison, Oneida, Onon-
daga, Oswego, St. Lawrence, Seneca, Tioga, 
and Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with ad-
ditional � elds of information, are available 
for purchase at our website: cnybj.com/Lists-
Research

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email vmarriner@cnybj.com

SPECIAL REPORT:

CYBERSECURITY
The cybersecurity special report will cover companies in Central 

New York that work in the cybersecurity field, including their 

initiatives, growth plans, and major product/service 

rollouts. The special report will also delve into key 

trends and topics in the cybersecurity area. 

ISSUE DATE: JULY 5
AD DEADLINE: JUNE 23

v Banking and cybersecurity 
v Benefits of cybersecurity education
v Cybercrime costs
v Cybercrime prevention techniques
v Data breaches

v Fraud and identity theft
v Malware/ransomware
v Phishing attacks
v Risks of working at home in a pandemic
v Vulnerability testing

Contact us for more 
information:

Kelly Bailey: (315) 579-3924
kbailey@cnybj.com

Marny Nesher: (315) 579-3925
mnesher@cnybj.com

TOPICS THAT COULD BE 
COVERED INCLUDE:

https://www.cnybj.com/2021-excellence-in-healthcare-awards/
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OPINION

W e [recently] learned that Andrew Cuomo’s book deal
  was worth more than $5 million — yet another
 fact he hid from the public until finally forced to reveal it 

through tax disclosures. His decision to publish a self-promotion-
al book during the deadliest public-health crisis of our lifetimes 
was wrong in both principle and process.

As taxpayer-funded employees worked on his book, Gov. Cuomo 
and his team deliberately altered public-health reports, withheld 

nursing-home fatality data for months, and re-
fused to answer questions from state lawmakers 
and the U.S. Department of Justice.

We don’t know how much this book guided 
public-health policy during the COVID pan-
demic. That will be a matter for investigators 
to determine. But we now know the governor 
had at least 5 million reasons to portray his 
“leadership” in the best possible light.           n

William (Will) A. Barclay, Republican, is the 
New York Assembly minority leader and rep-
resents the 120th New York Assembly District, 
which encompasses most of Oswego County, including the cities of 
Oswego and Fulton, as well as the town of Lysander in Onondaga 
County and town of Ellisburg in Jefferson County. Contact Barclay at 
barclaw@assembly.state.ny.us. This article is drawn from a statement 
that Barclay issued on May 17.

Cuomo profiting from 
book deal during 
pandemic was wrong

WILL  
BARCLAY 

Opinion

The Central New York
BUSINESS JOURNAL

W e Americans have long prid-
 ed ourselves on offering a safe
 haven to people seeking refuge 

from conflict and re-
pression. The theme is 
inscribed on the Statue 
of Liberty: “Give me 
your tired, your poor, 
your huddled masses 
yearning to breathe 
free.”

Refugees have con-
tributed immeasurably 
to American life. They 
include world-chang-
ing figures like Albert 

Einstein and Sigmund Freud, visionary 
artists like Marc Chagall, popular enter-
tainers like Gloria Estefan, respected mu-
sicians like my Indiana University faculty 
colleague Menahem Pressler, and two sec-
retaries of state, Henry Kissinger and 
Madeleine Albright.

The question of how many refugees 
to admit has always been challenging, 
however. With an estimated 26 million 
refugees in the world today, we clearly 
can’t accommodate them all. But we can 
do more than we have been doing in re-
cent years.

Under law, refugees are defined as 
people who have experienced or have a 
well-founded fear of persecution because 
of their race, religion, nationality, political 
beliefs, or membership in a social group. 
People who flee poverty and hardship, no 
matter how severe, don’t qualify.

The issue gets complicated because ref-
ugee policy is related to, and sometimes 

confused with, immigration policy. With 
immigration, we should set consistent pri-
orities that benefit America. Immigrants 
who are well educated and highly skilled, 
especially in science and engineering, are 
important for our economy. At the same 
time, employers are struggling to fill jobs 
at the low end of the pay scale, which im-
migrants may want.

Welcoming refugees is more of a com-
passionate responsibility. We want to do 
our part, within our capacity, to help peo-
ple who have been displaced by war and 
violence or who cannot live safely in their 
home countries. Our refugee policy is an 
important aspect of our foreign policy. It 
sends a clear signal about our role in the 
world and the kind of nation we are.

Since the passage of the 1980 Refugee 
Act, the U.S. has admitted 3.1 million 
refugees. In recent years, many have fled 
violence in the Democratic Republic of 
Congo, with many others coming from 
Myanmar and Ukraine. The largest num-
bers have settled in Texas, Washington, 
Ohio, California, and New York.

The number of refugees entering 
the United States reached 85,000 in 
the last year of the Obama presidency. 
But President Donald Trump, with his 
“America First” approach, gradually re-
duced the ceiling for annual refugee ad-
missions to 15,000, at a time when the 
number of worldwide refugees reached its 
highest level since World War II. Trump’s 
travel ban on several predominantly 
Muslim countries choked off the flow of 
refugees from the Middle East, including 
war-torn Syria, with more than 6 million 

refugees.
Joe Biden campaigned on a promise 

to dramatically raise the cap on refugees. 
For more than three months, however, 
he took a cautious approach, leaving the 
number where Trump had set it and 
frustrating refugee advocates. Recently, 
saying the refugee program “embodies 
America’s commitment to protect the 
most vulnerable and to stand as a beacon 
of liberty and refuge to the world,” Biden 
raised the refugee ceiling for this fiscal 
year to 62,500.

Going further, he wants to set a goal of 
admitting 125,000 refugees next year. That 
won’t be easy. Vetting of refugee applicants 
by the State Department takes nearly two 
years, on average. Resettling refugees 
relies on nonprofit agencies that will need 
to add staff and recruit volunteers after 
the relative inactivity of the Trump years. 
And there is sure to be political resistance.

But a smart, thoughtful, and compas-
sionate policy on refugees is in America’s 
national interest. It’s good that we are tak-
ing up the challenge of getting the policy 
right.            n

Lee Hamilton, 90, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years (1965-1999), representing a district 
in south central Indiana.

Refugees Strengthen America

LEE 
HAMILTON 

Opinion

The Central New York Business 
Journal (ISSN #1050-3005) is pub-
lished every week by CNY Business 
Review, Inc. All contents copyrighted 
2021. All rights reserved. No part of 
this publication may be reproduced 
without the written consent of the 
publisher.

Cover Price $3.00
Subscription Rate $95 per year

Call (315) 579-3927

T he rise of remote work has changed
  the face of business, and in some
  cases brightened the outlook for 

employees weary of 
battling traffic during 
morning and late-after-
noon commutes.

Many of those em-
ployees hope their 
companies will stick 
with this new work-
from-home reality even 
after the pandemic is 
nothing more than an 
unhappy memory.

But despite the ben-
efits, continuing remote 

work beyond what is necessary could 
result in serious consequences.

Working from home limits the interac-
tion between employees and their manag-
ers and co-workers. That might be fine 
for a short time, but over the long haul it 
means you aren’t developing relationships 
or communicating in ways necessary to 
create a cohesive team.

So far, most people choose to focus on 
the upsides. More than half — 54 percent 
— of remote workers say that if given a 
choice they would want to keep working 
from home even after the pandemic, ac-
cording to the Pew Research Center.

Employees and their employers may 

both come to regret that view. Potential 
downsides of permanent work from home 
could include:

• Employee burnout. When someone 
leaves an office at the end of the day, they 
put both actual distance and emotional 
distance between themselves and work. 
With remote work, that barrier between 
home and work is removed, which could 
lead to greater instances of burnout. As a 
result, people are more likely to produce 
poor-quality work or leave their current 
jobs in search of something they hope will 
be better. 

• The end of “serendipitous” meet-
ings. In an office setting, not every ex-
change of ideas happens in scheduled 
meetings or formal brainstorming ses-
sions. People see each other in hallways 
or the breakroom and start to chat. Those 
organic conversations often result in cre-
ative thinking and problem solving. That’s 
a missing ingredient in the creative pro-
cess with remote work.

• An increase of “silo-itis.” Even in 
an office, human nature leads people to 
seek out like-minded individuals, which 
means people within departments often 
stick together unless steps are taken to 
make sure they interact with others. With 
the lack of physical interaction that re-
mote work gives us, we will be even more 
isolated, working only within the team 

structure. That’s problematic because you 
get better results when people come out 
of their silos.

• The potential for lower pay. One 
of the perks of remote work is that people 
can live where they please and no longer 
need to be in the same general area as 
company headquarters. That means they 
can abandon high-cost areas in favor of 
communities where housing is cheaper. 
But we already see news reports that 
some employers are considering paying 
people less as a result. 

Right now, remote work is [still] the 
reality for many people, so to get the most 
out of it, managers should be proactive 
about making sure remote workers are 
actively included in Zoom meetings. 

And while I know nobody wants more 
Zoom meetings, people may need to 
schedule one-on-one time with cowork-
ers or to gather virtually in small groups 
just to chat and discuss non-work-related 
topics. 

That can help restore some of those 
serendipitous moments and reduce the 
problems associated with a return to silos.

 
Clint Padgett (www.clintonmpadgett.com), 
the ForbesBooks author of “How Teams 
Triumph: Managing By Commitment,” is 
president and CEO of Project Success Inc., 
a project-management company.

4 Ways Continued Remote Work Could 
Torpedo Business and Career Success

CLINT  
PADGETT 

Opinion
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JUNE 10

 Using Your Noodle virtual workshop
from 8:15-11 a.m. This CNY ATD event will 
cover alternative approaches to problem 
solving. The cost is $45 for CNY ATD 
members and $60 for non-members. For 
more information, call (315) 546-2783 
or email: info@cnyatd.org. Register at 
https://cnyatd.org/upcoming_program3

 2021 Cayuga County Chamber 
Awards Luncheon from 12-2 p.m. at 
the Springside Inn, near Auburn. The 
chamber’s first in-person event of 2021 
recognizes and celebrates the winners 
of the 2021 Chamber Awards, Phyllis 
K. Goldman Award, and Community 
Leadership Award. Tickets are $40 each. 
For more information and to register, visit: 
http://events.r20.constantcontact.com/
register/event?llr=ttrel7bab&oeidk=
a07ehvrggwfb86e8f64

 Virtual Speed Networking event from 
9-10:30 a.m. Engage in both large and 
small group dialogue while building 
relationships with other CenterState CEO 
and Greater Oswego-Fulton Chamber 
of Commerce members. Cost is $5 for 
member and $10 for non-members. For 
more information or to register, visit: 
https://www.centerstateceo.com/news-
events/virtual-speed-networking-1

JUNE 11

 Greater Binghamton Chamber Classic 
Golf Tournament 2021 all-day event 
at the Traditions at the Glen. This is a 
great opportunity to get out of the office 

and network with area professionals. 
The 2021 tournament will follow all 
social-distancing guidelines including 
scheduled tee times to reduce any 
crowd gatherings. For more information 
and to register, visit: https://business.
greaterbinghamtonchamber.com/events/
details/chamber-classic-golf-tournament-
2021-7782?calendarMonth=2021-06-01

JUNE 15

 CNY ATD Orientation virtual event 
from 1-2 p.m. Learn about CNY ATD, 
which is the local affiliate chapter of 
Association for Talent Development (ATD), 
and its activities. No charge to attend. 
For more information, call (315) 546-2783 
or email: info@cnyatd.org. Register at 
https://cnyatd.org/orientation

JUNE 16

 Thrive 2021: Women’s Conference & 
Expo from 8:30 a.m.-4 p.m. at DoubleTree 
by Hilton Binghamton & virtual. Launched 
by the Greater Binghamton Chamber 
of Commerce, this new event seeks 
to support women’s personal and 
professional development, as they have 
been heavily impacted by COVID-19. The 
day features a breakfast and ice-breaker 
sessions on personal and professional 
growth, keynote lunch, and an expo of 
women’s products and services. Cost for 
in-person attendees is $75, while virtual 
attendees pay $40. View conference 
details including the full-event schedule, 
speakers, and session descriptions at 
https://greaterbinghamtonchamber.com/
thrive-womens-conference

JUNE 21

 GOFCC Golf Social, presented by 
Novelis from 10 a.m.-5 p.m. at Oswego 
Country Club. The Greater Oswego-
Fulton Chamber of Commerce (GOFCC) 
continues its annual Golf Social. The 
four-person captain and crew tournament 
brings together business and community 
members for a relaxing day of golf and 
fun. Registration begins at 9:15 a.m. 
with grab-and-go breakfast available. 
A shotgun start at 10 a.m. follows, with 
lunch provided at the turn. After the 18-
hole round, there will be a grab-and-go 
or dine-in dinner available while prizes 
and awards are announced. GOFCC and 
CenterState CEO member cost is $140 
person, or $550 per foursome; non-
member cost is $165 person, or $650 
per foursome. For more information or to 
register, visit: https://www.centerstateceo.
com/news-events/gofcc-golf-social-
presented-by-novelis-0

JUNE 22

 Learn@Lunch virtual event from 12-
12:45 p.m. CNY ATD holds an informal 
conversation around current and 
emerging talent-development topics. 
The topic is “Reskilling & Upskilling.” Free 
virtual activity. For more information, call 
(315) 546-2783 or email: info@cnyatd.org.
Register at https://cnyatd.org/learn_lunch

JUNE 23

 CNY BEST Information Session
from 12-1 p.m. CNY ATD will hold an 

informational session regarding the 
CNY BEST Talent Development Program, 
recognizing excellence in talent 
development and the awards-application 
process. Free virtual activity. For more 
information, call (315) 546-2783 or 
email: info@cnyatd.org. Register at: 
https://cnyatd.org/cny_best_information_
sessions

JUNE 24

 Downtown Committee Virtual Annual 
Meeting from 12-1:15 p.m. The annual 
meeting of the Downtown Committee 
of Syracuse, Inc. is an opportunity 
to highlight the people, projects, 
and places that have contributed to 
downtown Syracuse’s growth, diversity, 
and overall vibrancy over the 2020-2021 
fiscal year. Highlights of the annual 
meeting will include a presentation of 
the Downtown Awards of Excellence 
by Downtown Committee Board of 
Directors Chair, Anthony Fiorito, and 
Downtown Committee Executive 
Director Merike Treier. The Awards of 
Excellence — given in the categories of 
Urban Innovation, Perfect Partner, and 
Heart of Downtown — will recognize 
three individuals (or organizations) who 
have been actively involved in making 
good things happen throughout the 
community. Treier will also highlight 
the incredible growth happening in 
downtown Syracuse as part of the 
State of Downtown Report. For more 
information or to register, visit: https://
www.centerstateceo.com/news-events/
downtown-committee-present-virtual-
annual-meeting

BUSINESS CARD GALLERY
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N ew York dairy farms
produced nearly 1.29 billion
pounds of milk in April, up

1.5 percent from almost 1.27 bil-
lion pounds in the year-ago month,
the USDA’s National Agricultural

Statistics Service (NASS) re-
cently reported.

Production per cow in the
state averaged 2,055 pounds
in April, up 1.7 percent from
2,020 pounds a year earlier.

The number of milk
cows on farms in New York
state totaled 626,000 head

in April, down slightly from 627,000
head in April 2019, NASS reported.

On the milk-price side, New York
farmers in March were paid an aver-
age of $18.50 per hundredweight,

down 60 cents from February,
but up 20 cents from March

2019.
In neighboring

Pennsylvania, dairy
farms produced 883
million pounds of milk
in April, up 1.6 percent
from 869 million pounds
a year prior, according
to the USDA. 
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MARCH 10

 Sexual Harassment training program
from 8:30-10 a.m. at the Tech Garden, 235
Harrison St., Syracuse. Taught by Pinnacle
Human Resources, LLC, this program meets
and exceeds all mandated content and training
requirements found in Section 201-g of NYS
Labor Law. The program is designed to train all
employees during the first hour, with a special
supervisory session at the end. For more infor-
mation, visit: https://www.centerstateceo.com/
news-events/creating-positive-workplace

MARCH 11

 Sandler Training: How to Better Manage
Time During the Business Day from 8:30-10
a.m. at Cayuga Community College (Fulton
Campus), 11 River Glen Dr., Fulton. Registration
and networking starts at 8 a.m. Learn some
Sandler strategies and tactics that will help you
develop a time-management plan that will
have you controlling your tasks and activities,
and more importantly help you generate new
business and manage your existing business
in 2020. For more information, visit: https://
www.centerstateceo.com/news-events/sandler-
training-how-better-manage-time-during-
business-day

MARCH 19

 Founders Fireside Chat featuring
SparkChange from 5 p.m.-6:30 p.m. at the
Tech Garden at 235 Harrison St., Syracuse. Join
the Tech Garden for its recurring fireside chat
series where it interviews the stars of its startup
ecosystem and learn from their successes,
road bumps, and experience of building and
scaling their businesses here in Central New
York, as well as the company’s impact on the
community at-large. SparkCharge is a portable,
ultrafast, and modular electric car charger that
allows electric-vehicle owners the convenience
and peace of mind to charge their car any-
time, anywhere. The company was founded in
2014 by Joshua Aviv while attending Syracuse
University. For more information on the event
or to register, visit: https://www.centerstateceo.
com/news-events/tech-garden-founders-fire-
side-chat-ft-sparkcharge

MARCH 20

Women in Business Roundtable from
3-4:30 p.m. at the Tompkins County Chamber of
Commerce, BorgWarner Conference Room, 904
East Shore Drive in Ithaca. For more informa-
tion, visit: https://business.tompkinschamber.
org/events/details/women-in-business-round-
table-190679

MARCH 22

 TEDxBinghamtonUniversity Unearthed
from 1-4 p.m. at the Anderson Center,
Osterhout Concert Theater on the Binghamton
University campus in Vestal. Hear TED Talks
from Bill Groner, founder and CEO of SSAM
Alternative Dispute Resolution; Russell Korus,
co-founder and CEO of EZ365; and more.
Events also offers interactive showcases featur-
ing 3D printing, as well as virtual reality and

physics demonstrations prior to the event and
during intermission. Tickets are $10 in advance
and $15 at the door. For more information, visit:
https://www.binghamton.edu/events/tedx/

MARCH 23

 CNY ATD Program: Effective
Communications from 8-10:30 a.m. at
OneGroup Center, 706 N. Clinton St., Syracuse.
The program covers the essential communica-
tion tools and strategies for a 21st century
workforce. The facilitator is Michael Sgro,
Michael Sgro Leadership Consulting. Cost is
$25 for CNY ATD members and $40 for non-
members. Register at cnyatd.org. For more
information, contact (315) 546-2783 or email:
info@cnyatd.org

MARCH 24

 So You Want to Start a Podcast panel
discussion from 12-1:30 p.m. at the Tech
Garden in Syracuse. Bring your lunch and
join SyracuseFirst and CenterState CEO for a
podcast panel to learn best practices, produc-
tion details, marketing needs, real experience
and more from industry experts. For more
information and to register, visit: https://www.
centerstateceo.com/news-events/so-you-want-
start-podcast-learn-how-design-develop-pro-
duce-and-more

MARCH 25

 2020 Nonprofit Awards from 11 a.m.-1:30
p.m. at the Holiday Inn, Liverpool. Nonprofit
organizations do not get recognized enough
for their own programs, leaders, and volunteers
who make our community stronger. This event
is meant to highlight the achievements of the
honorees in each category, provide education
in relation to nonprofits, networking, and the
opportunity to learn more about what is hap-
pening in the nonprofit community of Central
New York. For more information, visit: https://
www.cnybj.com/2020-nonprofit-awards/

MARCH 26

 Tompkins Chamber Annual Dinner &
Awards at Emerson Suites/Ithaca College, 953
Danby Road, Ithaca. Registration & cocktail
hour from 5:30-6:30 p.m. Dinner & program
start at 6:45 p.m. sharp. The Annual Dinner
showcases the successes and achievements
of the Tompkins Chamber and its members,
reviews the Annual Report, as well as previews
goals and initiatives for the coming year. Cost
to attend is $80 per person. For more informa-
tion, visit: https://business.tompkinschamber.
org/events/details/2020-annual-chamber-
dinner-awards-190644

MedTech MeetUp at Syracuse University
from 1-5 p.m. at Syracuse Center of Excellence,
727 E. Washington St., Syracuse. This event will
discuss diversity in the STEM fields. For more
information and to register, visit: https://www.
eventbrite.com/e/medtech-meetup-at-syra-
cuse-university-tickets-87718190469

 Advanced NYS Leave Law Compliance
Breakfast Briefing from 8-10 a.m. at the

DoubleTree by Hilton in Binghamton.
Registration and continental breakfast at 8 a.m.;
program runs from 8:30-10 a.m. This program
is designed for the human-resource profes-
sional or in-house counsel who is responsible
for managing compliance with leave laws and/
or structuring policies and practices that meet
the employer’s need. Registration fees are $40
for Bond clients and $50 for other invitees. For
more information, visit: https://www.bsk.com/
events/spring-2020nbspbreakfast-briefing-
upstate---advanced-nys-leave-law-compliance-
briefing

MARCH 27

 2020 CNY Business Journal Book of Lists
Happy Hour from 4-6 p.m. at the Scholar Hotel
in Syracuse. Get your free copy of the Book of
Lists before anyone else ($57 value), network
with your peers in the CNY region, enjoy
passed hors d’oeuvres and complimentary
beverages, and check out the newly renovated
Scholar Hotel. Tickets are $25 each. For more
information and to register, visit: https://www.
cnybj.com/2020-book-of-lists-happy-hour/

APRIL 7

 Advanced NYS Leave Law Compliance
Breakfast Briefing - Ithaca from 8-10 a.m.
at the Clarion Inn in Ithaca. Registration and
continental breakfast at 8 a.m.; program runs
from 8:30-10 a.m. This program is designed for
the human-resource professional or in-house
counsel who is responsible for managing
compliance with leave laws and/or structuring
policies and practices that meet the employer’s
need. Registration fees are $40 for Bond clients
and $50 for other invitees. For more infor-
mation, visit: https://www.bsk.com/events/
spring-2020nbspbreakfast-briefing-upstate-
--advanced-nys-leave-law-compliance-briefing

APRIL 21

Advanced NYS Leave Law Compliance
Breakfast Briefing - Syracuse from 8-10 a.m.
at the DoubleTree by Hilton, near Carrier Circle.
Registration and continental breakfast at 8 a.m.;
program runs from 8:30-10 a.m. This program is
designed for the human-resource professional
or in-house counsel who is responsible for
managing compliance with leave laws and/or
structuring policies and practices that meet the
employer’s need. Registration fees are $40 for
Bond clients and $50 for other invitees. For more
information, visit: https://www.bsk.com/events/
spring-2020nbspbreakfast-briefing-upstate---ad-
vanced-nys-leave-law-compliance-briefing

APRIL 22

 2020 GENIUS NY Finals Night from 5-8
p.m. at the Marriott Syracuse Downtown, 100
E. Onondaga St., Syracuse. Five drone startup
companies will pitch their technologies to a
panel of judges before a live audience, as they
compete for a total of $3 million in cash prizes,
including a $1 million grand prize and four
$500,000 awards. The five GENIUS NY finalists
are developing technologies in the unmanned
aircraft systems (or UAS) space. Judges will
score the companies based on factors such as

technology success, company growth potential,
and future job creation. For more information,
visit: https://www.centerstateceo.com/news-
events/genius-ny-finals-night-0

APRIL 29

 2020 CenterState CEO Annual Meeting
from 12-1:30 p.m. at the Oncenter, 800 S. State
St., Syracuse. The annual meeting is the largest
gathering of business and community leaders
in the region. The event celebrates CenterState
CEO’s 10-year anniversary and looks toward
the region’s future growth. Cost is $80/person
for CenterState CEO members and $90/person
for non-members. For more information, visit
https://www.centerstateceo.com/news-events/
centerstate-ceo-annual-meeting-celebrating-
10-years or email: lmetot@centerstateceo.com

APRIL 30

 2020 Mohawk Valley Legacy Awards from
5:30 - 8:30 p.m. at the Stanley Theater in Utica.
This is a formal awards event celebrating families
and businesses who have created a legacy in
the community through their time, talent, and
resources and have made a tremendous impact
in the Mohawk Valley. For more information and
to purchase tickets, visit: https://www.cnybj.
com/2020-mohawk-valley-legacy-awards/

 Advanced NYS Leave Law Compliance
Breakfast Briefing - Utica from 8-10 a.m. at
the DoubleTree by Hilton. Registration and
continental breakfast at 8 a.m.; program runs
from 8:30-10 a.m. This program is designed for
the human-resources professional or in-house
counsel who is responsible for managing
compliance with leave laws and/or structuring
policies and practices that meet the employer’s
need. Registration fees are $40 for Bond clients
and $50 for other invitees. For more infor-
mation, visit: https://www.bsk.com/events/
spring-2020nbspbreakfast-briefing-upstate-
--advanced-nys-leave-law-compliance-briefing

MAY 28

 Free Industry 4.0 Education Live Event
from 8:30 a.m.-3p.m. at New Horizons at
Logical Operations Syracuse at 445 Electronics
Parkway, Suite 206, Liverpool. Understand what
your organization needs to do to build a digital-
ready workforce. Investing in the latest smart
technology will only benefit your organization
if you have the workforce prepared to deal with
the volume of data being collected. Join New
Horizons Syracuse and Technical Instructor,
Stacey McBrine for this Industry 4.0 Live event
that will focus on: internet of things (IoT), artifi-
cial intelligence (AI), and ITIL (information tech-
nology infrastructure library) awareness. For
more information, visit: https://www.tdo.org/
event/free-industry-4-0-education-live-event/

ONGOING EVENTS

 Every Tuesday, Cayuga Toastmasters Club
from 6-7 p.m., at Cornell University, Ithaca,
Rhodes Hall, Hoy Road, 6th Floor Conference
Room #655. Free parking is available on first
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BUSINESS CALENDAR
Editor’s note: This calendar 
contains a limited number of 
events, all of them virtual, due 
to the coronavirus pandemic 
that has led to the widespread 
cancelation or postponement of 
in-person events for the com-
ing weeks. We encourage you 
to send us your virtual-event 
listings as well any future in-
person event announcements 
you may have, including known 
new events and rescheduled 
events with firm dates. Email us 
at movers@cnybj.com

JUNE 4

 Understanding NYS
Requirements for MBE, WBE, and
SDVOB businesses videoconfer-
ence at 8:30 a.m. This is part of
the Greater Utica Chamber of
Commerce Small Business Series.
It will feature a 45-minute discus-
sion and 45-minute live Q&A with
panelists, who include Ryan Smith
of Empire State Development,
Denise Flihan of Daughter for Hire,
and Sonia Martinez of SCORE &
Latino Association. An optional
contribution of $10 is welcome
and will help the chamber con-
tinue offering no-cost/low-cost
training opportunities. For more
information or to register, visit:
https://greateruticachamber.org/
small-business-series

JUNE 5

 Bi-Weekly Community Update
from Leadership Alliance
COVID-19 Response, Recovery
& Resiliency Task Force &
Workgroups Zoom conference
from 12-1 p.m. The task force is a
collaboration of industry, govern-
ment, economic development,
and nonprofit organizations
established to address the im-
mediate, short-term, and long-
term needs of businesses and
nonprofit organizations operating
in Broome County. No cost to at-
tend. For more information, visit:
https://business.greaterbing-
hamtonchamber.com/events/
details/bi-weekly-community-
update-from-leadership-alliance-
covid-19-response-recovery-resil-
iency-task-force-and-workgroups-
7521?calendarMonth=2020-06-01

 Women in Business
Roundtable — Virtual Happy

Hour event from 3-4:30 p.m.
Attendees will get together in
their virtual offices and homes
to commiserate and support one
another through all that they’re
trying to manage right now.
They will chat about balancing
work, family, community, and
home needs during this unprec-
edented national emergency. No
charge to attend, but attendees
are asked to consider a dona-
tion to the Tompkins County
Chamber of Commerce Member
Support Fund at: https://www.
givegab.com/campaigns/cham-
ber-member-support-fund. For
more information on this event,
visit: https://business.tompkin-
schamber.org/events/details/
women-in-business-roundtable-
virtual-happy-hour-190983

JUNE 12

 Eggs & Issues - Building
Broome: What it takes to turn
an idea into reality in Broome
County virtual Zoom event from
9-10 a.m. Learn more about how
major development happens in
Broome County. This program will
showcase a few developers in the
area and their work to make the
community a better place. For
more information, visit: https://
business.greaterbinghamton-
chamber.com/events/details/
eggs-issues-building-broome-
what-it-takes-to-turn-an-idea-
into-reality-in-broome-county-
7569?calendarMonth=2020-06-01

JUNE 16

 Greater Binghamton Chamber
Webinar Series: Financial
Survival Strategies from 2-3
p.m. This unprecedented pan-
demic has taken a financial
toll on individual consumers
who are struggling to get by
as money becomes scarce and
hourly jobs are cut back. Pat
Roma of Visions Federal Credit
Union will present the credit
union’s best advice on manag-
ing money, stress, planning for
disaster, and getting through job
loss to help finances heal after
COVID-19. No charge to attend
this Zoom Webinar. For more in-
formation, visit: https://business.
greaterbinghamtonchamber.
com/events/details/webinar-se-
ries-financial-survival-strategies-

7571?calendarMonth=2020-06-01

JUNE 17

 Intellectual Property
Overview from the SU
Innovation Law Center online
workshop from 11 a.m.-12 p.m.,
presented by the Tech Garden.
The Innovation Law Center at
Syracuse University will discuss
patents, trade secrets, copy-
rights, and trademarks. The
presentation includes the require-
ments for protection, information
on when infringement arises, and
more. No cost. Attendees must
register to receive information on
how to participate in the webinar.
For more information and to reg-
ister, visit: https://www.eventbrite.
com/e/intellectual-property-over-
view-from-the-su-innovation-law-
center-tickets-105244806048

JUNE 19

 Bi-Weekly Community Update
from Leadership Alliance
COVID-19 Response, Recovery
& Resiliency Task Force &
Workgroups Zoom conference
from 12-1 p.m. The task force is a
collaboration of industry, govern-
ment, economic development,
and nonprofit organizations
established to address the im-
mediate, short-term, and long-
term needs of businesses and
nonprofit organizations operating
in Broome County. No cost to
attend. For more information,
visit: https://business.greaterbing-
hamtonchamber.com/events/
details/bi-weekly-community-
update-from-leadership-alliance-
covid-19-response-recovery-resil-
iency-task-force-and-workgroups-
7522?calendarMonth=2020-06-01

JUNE 24

 Put Me In, Coach! interac-
tive virtual program by CNY ATD
from 8:30-10 a.m. The program
will focus on coaching individu-
als and teams to tap into the full
potential of organizations. It is fa-
cilitated by Emergent leadership
and team-development certified
executive coaches. The cost is
$25 for CNY ATD members and
$40 for non-members. Register
at cnyatd.org. For more informa-
tion, call (315) 546-2783, or email:
info@cnyatd.org.
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EDUCATION

ALLEN W. GROVES has 
been appointed as senior 
VP of student experience 
at Syracuse University, ef-
fective July 1. He comes 
to Syracuse from the 
University of Virginia 
(UVA), where he has spent 
more than a decade as associate VP and 
university dean of students. Groves will 
lead a division that includes the programs, 
services, and personnel of the Barnes 
Center at The Arch (including counsel-
ing services, health services, health pro-
motion and recreation); career services; 
Disability Cultural Center; first-year and 
transfer programs; fraternity and soror-
ity affairs; international services; LGBTQ 
Resource Center; multicultural affairs; 
parent and family services; student ac-
tivities; student centers and programming 
services; student engagement; student 
living (residential life); and student rights 
and responsibilities. As associate vice 
president and university dean of students 
at UVA, Groves had daily contact with 
students on issues of personal concern, 
including adjustment to the University 
community; tensions surrounding race, 
ethnicity, and culture; alcohol and sub-
stance abuse; emotional and mental health; 
and the university’s standards of conduct. 
Prior to that role, he served as student-
affairs development officer. Before his 
academic career at UVA, Groves was a 
partner in the Atlanta, Georgia, law firms 
of Seyfarth Shaw LLP and McCullough 
Sherrill LLP. He also had extensive ex-
perience dealing with student issues as 
executive director of the Pi Kappa Alpha 
Fraternity. Groves received a bachelor’s 
degree in history at Stetson University, 
a juris doctor degree at the University of 
Virginia School of Law, and a certificate 
in crisis leadership in higher education 
at Harvard University’s Kennedy School 
of Government. CERRI A. 
BANKS was appointed VP 
of student success and 
deputy to the senior VP 
at Syracuse University, ef-
fective July 1. Banks, who 
earned bachelor’s, mas-
ter’s, and doctoral degrees 
at Syracuse University, returns to her 
alma mater from her current post as dean 
of students and VP for student affairs at 
Skidmore College in Saratoga Springs. 
She has held her position at Skidmore 
College for nearly five years, overseeing 
all student services, serving on the presi-
dent’s cabinet, and overseeing the bias re-
sponse group and the COVID-19 campus 
planning and response. Banks served in a 
similar position at Mount Holyoke College 
in Massachusetts, from 2011 to 2016, and 
at William Smith College in Geneva, from 
2009 to 2011, where she was also direc-
tor of the President’s Commission on 
Inclusive Excellence. Banks’ undergradu-
ate degree from Syracuse University was 
in inclusive elementary and special edu-

cation (2000). She earned 
a master’s in cultural 
foundations of education 
in 2004, a C.A.S. in wom-
en’s studies in 2005, and 
a Ph.D. in cultural founda-
tions of education in 2006. 
KEITH A. ALFORD, chief 
diversity and inclusion officer (CDIO), at 
Syracuse University, will depart Syracuse 
this summer to become dean of the 
University at Buffalo’s (UB) School of 
Social Work. Alford, who has been a mem-
ber of the Syracuse University faculty for 
25 years in the School of Social Work in 
the David B. Falk College of Sport and 
Human Dynamics, will begin his new po-
sition on Aug. 15. He will serve as CDIO 
until his departure. Syracuse University 
Chancellor Ken Syverud appointed Alford 
as CDIO in May 2019. Alford served as in-
terim CDIO since July 2018, following the 
announcement of the newly established 
CIDO position. In his new role at UB, 
Alford will be a member of the universi-
ty’s senior leadership team, working with 
the president, provost, deans, and other 
senior leaders to advance the university’s 
academic mission. As the chief academic 
and administrative officer of the School of 
Social Work, he will report to the provost 
and executive VP for academic affairs 
and will be charged with leading a new 
strategic planning cycle that incorporates 
diversity, inclusion, and social-justice ef-
forts into the vision for the school. During 
his tenure at Syracuse University, Alford 
served as professor and chair of the Falk 
College’s School of Social Work, and at 
separate times as its graduate and under-
graduate program director. Alford’s areas 
of specialization include mental-health 
service delivery to children and families, 
culturally specific programming for chil-
dren in out-of-home care, contemporary 
rites of passage programming and loss/
grief reactions among African American 
families. He served on the Faculty Senate 
Committee on Diversity, the Division of 
Enrollment and the Student Experience’s 
Diversity and Inclusion Advisory Council, 
and as an advisor to the Student of Color 
Advisory Committee. Alford received a 
Ph.D. from the College of Social Work at 
Ohio State University (OSU). He earned 
a master’s degree in social work from 
OSU, and a bachelor’s degree in history 
and sociology from Coker University in 
South Carolina.

LAURA SYER, associate 
dean of finance and ad-
ministration in the Cornell 
SC Johnson College of 
Business, has been named 
VP for budget and plan-
ning, effective Aug. 1. Her 
appointment was approved 
May 28 by the executive committee of 
the Cornell board of trustees. Syer suc-
ceeds Paul Streeter, who previously an-
nounced plans to retire this summer. Syer 
has served as associate dean of finance 
and administration in the SC Johnson 
College since its launch in 2016. She led 

administrative services for finance, bud-
geting, human resources, and IT across 
the college, which has more than 700 
employees and about a $300 million bud-
get. She oversaw the integration of the 
three schools’ finance and human re-
source organizations, developed financial 
reporting for one allocated budget with 
endowed and state resources, restruc-
tured human resource and finance school-
based groups into single college teams, 
and supported the centralization of more 
than 15 units within the college. Prior to 
that, Syer worked as associate dean of 
administration as well as executive direc-
tor of finance and business intelligence 
in the Samuel Curtis Johnson Graduate 
School of Management, and manager of 
decision support and project director in 
the Division of Budget and Planning. As 
VP for budget and planning, Syer will be 
responsible for managing the university’s 
resources and leading the annual budget-
ing process of the Ithaca–based campus-
es, in addition to engaging with the Weill 
Cornell Medical College on budgetary 
and planning matters. She will also lead 
institutional research and planning as well 
as university-wide space and capital plan-
ning efforts. Syer received a bachelor’s 
degree in health and human services with 
a minor in business from Ohio University 
in 2000, a master’s degree in sport admin-
istration from Canisius College in 2002, 
an MBA from Quinnipiac University in 
2006, and an executive master’s degree of 
consulting and coaching for change from 
INSEAD International Business School 
in Fontainebleau, France in 2020. Before 
coming to Cornell in 2012, Syer was a 
financial analyst and manager of interna-
tional finance for ESPN, Inc.

SPORTS

BRIGID HESLIN has been 
promoted to director 
of team services by the 
Syracuse Crunch. Heslin, 
26, joined the Crunch 
full-time during the 2017 
Calder Cup Playoffs after 
serving as a public & 
media relations intern and part-time ac-
count executive since the 2015-16 season. 
In her new role, Heslin will continue to 
assist in all hockey operations, includ-
ing day-to-day relations with the club’s 
NHL affiliate, the Tampa Bay Lightning, 
and the American Hockey League to en-
sure compliance with the NHL and AHL 
collective-bargaining agreements. She 
will also oversee the team’s merchan-
dise line and Crunch Authentic program. 
Additionally, Heslin will be involved in the 
club’s corporate-activation projects and 
continue to oversee the team’s success-
ful internship program. Originally from 
Coxsackie, New York, Heslin graduated 
from Le Moyne College in 2016 with a 
bachelor’s degree in communications 
with concentrations in public relations 
and media studies. STEFANY GALE has 
been promoted by the Crunch to direc-

tor of game operations and 
creative services. Gale, 
28, joined the Crunch in 
2017 after working as a 
graphic designer/project 
manager for Kishmish 
from 2015 to 2017, while 
also contributing to the 
digital-content design for the Crunch dur-
ing the 2017 Calder Cup Playoff run. As 
director of game operations and creative 
services, Gale will oversee all game-night 
operations and staff, including develop-
ment and implementation of formats and 
scripts. She will continue to play an inte-
gral role in the club’s in-arena technology 
strategy and upgrades. In addition, she 
is the team liaison for coordinating with 
the Upstate Medical University Arena’s 
management company, ASM Global. Gale 
will also be responsible for designing 
all digital and printed promotional ma-
terials for the Crunch and assist in the 
team’s content creation and digital media 
strategies. A native of Cicero, Gale gradu-
ated from Robert Morris University, near 
Pittsburgh, in 2015 with a bachelor’s de-
gree in media arts with a concentration 
in graphic design and minor in sport 
management, where she played on the 
Division I women’s lacrosse team.           
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A S K  T H E  E X P E R T

The New Reality 
of Cybersecurity
By Stewart Walts
VP, Managed IT Services 

Incidents like what happened with 
Microsoft Exchange Zero Day, So-
larwinds, and Colonial Pipeline 
all had common threads. Chief 

among them being the lax attitude 
towards cybersecurity. Cybersecu-
rity is no longer a 
luxury, or a fancy 
add-on. It is an ab-
solute requirement. 
You would not leave 
the doors to your 
home unlocked and 
hope the bad guys 
do not notice. Yet, 
without e� ective 
and thoughtful se-
curity measures, you have done ex-
actly that with your business. Still, we 
often hear objections and here are 
some of the most common.

Common Objections to the 
New Reality of Cybersecurity 

“I’m too small” – Hackers do not 
care how small your organization is.  
Sometimes your organization is a tar-
get and sometimes you are just un-
lucky.  Hackers recognize that they 
can make money regardless.  SMBs 
tend to have less technical safeguards 
in place and make easier targets.

“No one wants my data” – No mat-

ter what industry you are in, your data 
has value.  The value may just be to 
you and your clients, but hackers will 
monetize that fact.  Data exfiltration 
is also on the rise.  Data exfiltration is 
a security breach that occurs when a 
company’s data is copied to an exter-
nal location.  If you do have sensitive 
information, hackers will threaten to 

post it online if you 
do not pay.  It does 
not matter if you 
have solid backups 
or not in this case.  

“I can’t a� ord to 
be more secure” 
– Ransomware de-
mands continue to
increase.  Accord-
ing to Coveware,

the average ransom payout in the first 
quarter this year was $220,298.  That 
does not include reputational dam-
age, downtime (average of 23 days!), 
and the costs to recover.  We hear 
about the big news stories like Colo-
nial Pipeline, SolarWinds, and the Ex-
change Zero Day attacks.  Many more 
organizations su� er attacks; they just 
are not big enough (or don’t disclose 
the attack) to make the news.  Be-
cause of the reputational damage, 
most companies work very hard to 
keep it under wraps.

“I have cyber insurance, so I’m 
good” – Insurance carriers are react-

ing to increased breaches and their 
heavy payouts.  We are seeing require-
ments from carriers become more 
stringent and more prescriptive.  Car-
riers are not in the business of paying 
out, so they are going to push back to 
protect their business. Cyber insur-
ance is meant to mitigate losses, not 
as a replacement for a good security 
strategy. Companies need to practice 
good security hygiene and lower their 
risk otherwise insurance may be out 
of reach for them in the future.

Cyber incidents come in all shapes 
and sizes, yet at their core the objec-
tive is always the same- stealing your 
intellectual property and money. 
Whether that’s through phishing and 
social engineering, or ransom, the 
threat actors find a way. Burying your 
head in the sand is not an acceptable 
plan. Only through meaningful strat-
egy around cybersecurity can you 
hope to minimize risk and be ready 
for when the worst happens. 

Cyber incidents come in 
all shapes and sizes, yet at 
their core the objective is 
always the same- stealing 
your intellectual property 

and money.
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The Oneida Indian Nation announced its plans to open the Cove at Sylvan Beach, in the summer of 2022 at the former Mariner’s Landing Marina in the village of Sylvan Beach. RENDERING CREDIT: ONEIDA INDIAN NATION

Developer says site work for 
Oneida Indian Nation’s Cove at 

Sylvan Beach begins this month                                                           
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYLVAN BEACH — The Massachusetts 
company working with the Oneida Indian 
Nation on a $25 million project called the 
Cove at Sylvan Beach says work will begin 
this month.

The project, described as an “all-new, 
one-of-a-kind hospitality and recreational 
destination,” will open in the summer of 
2022, the Oneida Nation said.

The construction site is the former 
Mariner’s Landing Marina within the 
Oneida reservation in the village of Sylvan 
Beach.

The project will begin this month 
with excavation work on the site, Brian 
Cohan, principal of Great Barrington, 
Massachusetts–based Benchmark 
Development, tells CNYBJ in an email. 

Parsons-McKenna Construction Co., 
Inc. of Salina is the general contrac-
tor on the project. River Rock Dock of 
Chittenango is among the subcontractors 
on the project, according to Cohan. 

Designed for week-long vacations, the 
Cove will have 70 two- and three-bedroom 

cottages. Each cottage rental comes with a 
pontoon or deck boat and a dedicated boat 
slip, a fire-pit, a gas grill, kitchen, Wi-Fi, 
and many other amenities. 

The Cove will also include Sylvan 
Beach Supply Co., its “flagship store,” and 
will be open for both guests staying at the 
cottages, as well as daily visitors. Sylvan 

Beach Supply Co. will offer daily rentals 
of pontoon boats, jet skis, bicycles, paddle 
boards, kayaks, and other watercraft, plus 
beach, fishing, and lodging items.

The Cove won’t be the only Oneida 
Nation property in the Sylvan Beach com-
munity. Less than a year ago, it opened the 
Lake House at Sylvan Beach, a beachside 

dining and entertainment venue.
“We have seen an explosion of inter-

est from tourists visiting upstate New 
York over the past year, especially in 
lakefront areas such as Sylvan Beach,” 
Ray Halbritter, Oneida Nation Enterprises 
CEO and Oneida Indian Nation repre-
sentative, said. “We wanted to create an 
authentic experience for guests to intro-
duce them to the best of the region and 
allow them to enjoy the area for a day 
or for weeks at a time. Our collective ef-
forts with our local partners to transform 
Sylvan Beach made this a natural exten-
sion of that effort and will undoubtedly 
make The Cove a welcome addition to 
the area.”

It’s also not the first time that the Oneida 
Nation has worked with Benchmark 
Development on a project.

“They have proven themselves to be 
great partners through our work to open 
the newly introduced Hampton Inn Verona 
at Turning Stone, and we look forward to 
continuing that partnership as we turn our 
attention to now developing The Cove,” 
Cohan said in the Oneida Nation’s an-
nouncement about the Cove project.         

RENDERING CREDIT: ONEIDA INDIAN NATION

CONSTRUCTION/
SPONSORED BY:

https://www.riedman.com/communities/homes/ny/corning/northside-place/
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S yracuse Mayor Ben Walsh,
 Onondaga County Executive Ryan
 McMahon, CenterState CEO, and 

other community partners recently an-
nounced recruitment 
is underway for the 
first class of Syracuse 
Build’s Pathways to 
Apprenticeship program.

This comprehen-
sive, paid, 11-week ap-
prenticeship-readiness 
training program is 
designed to help the 
local workforce, partic-
ularly women, people 

of color, and veterans, gain access to the 
Building Trades’ registered apprentice-
ship programs and prepare them for the 
significant number of construction jobs 
being created by federal, state, and local 
infrastructure investments, including I-81. 
CenterState CEO’s Work Train initiative is 
helping connect resources and partners 
for the Syracuse Build initiative and the 
Pathways to Apprenticeship program.

The program has already received more 
than 400 responses to the initial call for appli-
cants, which will result in a highly competitive 
pool of potential candidates. This significant 
level of interest is an indication of the vast 
number of individuals looking for high-qual-

ity opportunities in our community. It also 
speaks to the effectiveness of the program’s 
model, which targets both unemployed and 
underemployed workers to help them ac-
cess long-term careers. By directly focusing 
on women, people of color, and veterans — 
providing paid training and creating clear 
pathways to family-sustaining jobs — we can 
empower and include more of the talented 
individuals in our community who are often 
disconnected from opportunities.

The applicant-selection process is cur-
rently underway to welcome the first co-
hort in June. While Syracuse Build cannot 
accept everyone into the first cohort, it is 
planning for at least two additional cohorts. 

Also, the Work Train team and partners 
will mobilize to offer applicants other re-
sources, referrals, and assistance where 
possible. Furthermore, we will work with 
partners to make this a model that can be 
adapted across industries to help get more 
people into good jobs, to benefit not only 
the individuals but also strengthen our 
neighborhoods, economy, and community.

Thank you to all our partners who 
have enabled the successful launch of this 
program. We look forward to highlighting 
more of the program’s work in the months 
ahead. To learn more about the program 
or how you can support these efforts, 
contact Aimee Durfee at adurfee@center-
stateceo.com.           

Robert M. Simpson is president and CEO 
of CenterState CEO, the primary economic-
development organization for Central New 
York. This article is drawn and edited from 
the “CEO Focus” email newsletter that the 
organization sent to members on May 27.

Cold Point - 50,000 sq. ft. Manufacturing Facility - 510 Henry Street in Rome

Special Thanks to the City of Rome, Mohawk Valley Edge, and Oneida County Industrial Development Agency.

C2C thanks all who participated in this successful project!
• Web Engineering P.C.
• Alan Swierczek, P.C.
• Remlap Construction
• Densification Inc.
• Longhouse Construction 

Group LLC
• Murphy Bros. Contracting
• Alexander Mitchell 

& Sons, Inc.
• Christiana Millwork, Inc.

Thank You!

BY ERIC REINHARDT
ereinhardt@cnybj.com

ITHACA — The Downtown Ithaca Alliance 
(DIA) is providing some virtual help to 
anyone who is curious about what it’s like 
to live or stay in downtown Ithaca.

The organization on May 17 launched the 
virtual Downtown Living and Staying Tour 
on the website downtownithaca.com, allow-
ing users to see available apartments and 
lodging on their computer or smartphone. 

The tour is available on the website 
“indefinitely,” Darlene Wilbur, communica-
tions director for the DIA, tells CNYBJ in 
an email.

The virtual tour gives people a chance 
to view inside 10 to 12 downtown apart-
ment and lodging projects. Some of the 

self-guided virtual tours are available in 
an experiential 360-degree viewing format 
while other spaces are viewable as photos 
or a combination of both formats. 

“Downtown Ithaca has experienced a 
substantial amount of housing and lodging 
development and renovations during the 
past decade, and we want people to come to 
explore them,” Gary Ferguson, DIA execu-
tive director, said in a release. “Our Living 
and Staying Virtual Tour provides viewers 
with an insider look at these new develop-
ments and the opportunity to discover our 
Downtown community as a fantastic place 
to live and visit.” 

Downtown Ithaca includes new housing 
projects such as City Centre and Harolds 
Square and lodging projects Marriott on 
the Commons, and Canopy by Hilton, DIA 

said. 
In addition, the upper floors of previous-

ly vacant or underutilized buildings have 
been renovated into upscale apartments at 
a number of locations. 

Downtown Ithaca is home to nearly 
2,000 residents and offers more than 600 

hotel rooms. 
The nonprofit Downtown Ithaca 

Alliance describes itself as an organiza-
tion that’s “in charge of the preservation, 
promotion, and development of the Ithaca 
Business Improvement District in down-
town Ithaca.”          

Downtown Ithaca Alliance 
launches living and 
staying virtual tour
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City Centre in Ithaca is among the housing projects featured on a virtual tour of places for living or staying in downtown 
Ithaca. The tour is available on downtownithaca.com.

Pathways to Apprenticeship Program a 
Model for Connecting Talent to Opportunity

ROBERT
SIMPSON 

CEO Focus

https://www.c2cconstructionsolutions.com
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ABC analysis shows 
costs up almost 20 per-
cent in the last year

BY VANCE MARRINER
vmarriner@cnybj.com

C onstruction-input prices — the
 costs of materials and energy
 used in building projects — in-

creased 1.3 percent in April from March, 
according to an analysis of U.S. Bureau 
of Labor Statistics (BLS) Producer Price 
Index data by Associated Builders and 
Contractors (ABC).

But construction-input prices are up 
19.7 percent since April 2020, with non-
residential prices climbing 19.2 percent 
over the last year. 

Softwood-lumber prices skyrocketed 
121.1 percent over the past 12 months. 
Energy costs also experienced significant 
year-over-year price increases, with the 
price of crude petroleum rising 245.2 per-
cent, unprocessed energy materials in-
creasing 117.7 percent, and natural gas up 
114.6 percent. 

“Nonresidential input prices have 

surged, and much of that increase has 
occurred since the start of 2021,” ABC 
Chief Economist Anirban Basu said in a 
release. “While some of this is attributable 
to so-called base effects — the result of 
unusually low prices that prevailed a year 
ago for certain commodities — it has be-
come clear that supply is unable to keep 
pace with rapid demand growth in many 
instances, driving prices uncomfortably 
higher.”

ABC contends there is concern within 
the construction industry that the soaring 
prices will lead to an increase in project 
postponements and construction delays.

“With the global economy steadily re-
opening, central banks continuing to pump 
up money supply, governments engaging 
in deficit spending and supply chain dis-
ruptions persisting, contractors can expect 
significant price pressures for months to 
come,” Basu said. “While materials prices 
will capture headlines today, construction 
labor costs are also rising rapidly, further 
jeopardizing the recovery of nonresidential 
construction spending during the months 
ahead.”

ABC is a Washington, D.C.-based nation-
al construction-industry trade association 
representing more than 21,000 members. 

Monthly construction-input 
prices jump in April

BY ERIC REINHARDT
ereinhardt@cnybj.com

A irports in upstate New York can
 apply for a pool of money 
 totaling $250 million that is avail-

able to “transform and modernize airports 
in upstate New York and foster regional 
economic development.” 

The figure includes $230 million 
through a new Upstate Airport Economic 
Development and Revitalization competi-
tion for projects that “promote and acceler-
ate” improvements at Upstate commercial 
passenger service airports, the office of 
Gov. Andrew Cuomo announced May 20. 

The state will also allocate another $20 
million through Cuomo’s aviation-capital 
grant program to support safety, infra-
structure, and economic-development 
projects at smaller airports. 

Additionally, $16.5 million was previous-
ly allocated through the aviation-capital 
grant program in this year’s state budget. 
The new initiative builds on Cuomo’s first 
upstate airport-revitalization competition 
first announced in 2016, along with the 
ongoing transformation of LaGuardia and 
John F. Kennedy airports, Cuomo’s office 
said in a release. 

The 24 public-use airports eligible 
for the competition include Syracuse 
Hancock International Airport, 
Binghamton Regional/Edwin A. Link 
Field, Griffiss International Airport, 
Elmira/Corning Regional Airport, Ithaca 
Tompkins International Airport, Massena 
International Richards Field, Ogdensburg 
International Airport, Oswego County 
Airport, and Watertown International 
Airport, per the release.

Candidate projects will be evaluated on 
their ability to meet eligibility criteria and 
will be ranked in a rigorous scoring process. 
Funding applications are due by Sept. 15. 

Eligible projects
The New York State Department of 

Transportation will administer this new 
initiative and is open to upstate New York 
commercial passenger-service airports 
and airstrips providing specialized service 
for commercial aircraft/corporate jets. 

Applicants may apply for funding a 
single project or a program of projects that 
will help “meet the demands of the 21st 
century,” Cuomo’s office said. 

Examples of eligible activities include 
— but are not limited to — the planning, 
design, and construction of improved se-

curity screening, terminal expansion or 
rehabilitation, modernized boarding con-
course and concession areas, opportuni-
ties to move passengers more safely and 
efficiently with improved distancing dur-
ing and after the COVID-19 pandemic, and 
new innovations in contactless technology 
and an “increased focus on cleanliness 
and disinfection,” Cuomo’s office said.

The new initiative follows Cuomo’s 
initial Upstate Airport Economic 
Development and Revitalization competi-
tion. Announced in 2016, the preliminary 

contest awarded $200 million, leveraging 
an additional $150 million in federal and 
local resources, for projects at airports 
around the Upstate region.

The projects at Syracuse Hancock 
International Airport and the Elmira-
Corning Regional Airport were completed 
in October 2018. And the construction 
effort at Ithaca Tompkins International 
Airport wrapped up in December 2019. 
The initial competition also resulted in im-
provement projects for the airports serv-
ing Albany, Rochester, and Plattsburgh. 

State has $250M available for 
projects at Upstate airports                            

Ithaca Tompkins International Airport in Lansing is among the upstate New York airports that are eligible to apply 
for state funding through the new Upstate Airport Economic Development and Revitalization competition that Gov. 
Andrew Cuomo announced on May 20.
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Producer Price Index Percent Change Inputs to Construction 
Industries, April 2017 through April 2021

SOURCE: U.S. BUREAU OF LABOR STATISTICS
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Construction projects among 
those targeted in Potsdam’s $10M 
state downtown-funding grant
BY ERIC REINHARDT
ereinhardt@cnybj.com

POTSDAM — Construction and renova-
tion work will be among the eight projects 
that will benefit from the state’s $10 mil-
lion award in the Downtown Revitalization 
Initiative for the village of Potsdam in St. 
Lawrence County. 

The office of Gov. Andrew Cuomo on 
May 19 announced Potsdam’s list of proj-
ects. 

The eight projects will help to “rede-
velop and repurpose” underutilized build-
ings, improve streetscapes, and support 
downtown and local businesses, Cuomo’s 
office said. 

Potsdam was named a round 4 winner 
in October 2019.

Projects 
Potsdam will use more than $1.8 million 

to build a downtown river-walk trail. The 
construction project involves a looped 
multi-modal trail along the Raquette River. 

It’ll include a pocket park, shared-use 
path, mural walk, and new bike lanes on 
Maple Street. The trail will connect to ex-
isting multi-modal connections downtown.

In addition, the community will use 
more than $1.6 million to relocate and ex-
pand the Potsdam Food Co-op. The project 
will include the acquisition of new proper-
ty, renovation, equipment, and marketing. 

The projects will also include the ex-
pansion of the North Country Children’s 
Museum. Potsdam will use $1.4 million 
to expand the children’s museum into 
the second floor, including basement-and 
first-floor renovations to accommodate an 
elevator. 

Potsdam also plans to expand the 
Clarkson Inn. It will use $600,000 for the 
project that will involve adding 20 rooms, 
meeting space, a fitness room, and reno-
vating its furniture and fixtures. 

Another $578,000 will help pay to re-
vitalize the North Country Arts Center. 
The acquisition and exterior/interior 
renovation for the new North Country 

Arts Center will include windows, floors, 
restrooms, walls, elevator, and equipment 
for a printmaking studio. 

Potsdam will also use $118,000 to ex-
pand the Sandstone Diner, which involves 
the expansion of Scoops ice cream into a 
1940s/50s-themed seasonal diner serving 
breakfast and lunch with outdoor seating. 

In addition, the community will use 
$750,000 to establish a fund to rebuild 
its downtown area. The revolving grant 

and loan fund will include rent assistance, 
Main Street renovation, a quick-start grant 
program, and COVID-19-related capital 
improvements. 

Potsdam also plans to use $2.78 million 
to pay for streetscape improvements in 
the Market Street historic district. The 
work will include intersection and safety 
improvements, street lighting, trees, way-
finding, and bioretention, Cuomo’s office 
said.            n

In this file photo from October 2019, New York Lt. Gov. Kathy Hochul (in red, holding check) stands with officials in 
Potsdam. Hochul had addressed a gathering at Clarkson University in announcing the Village of Potsdam as the 
$10 million North Country winner of the fourth round of the state’s Downtown Revitalization Initiative.
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New York closed and 
pending home sales 
exploded higher in April
CNY sales mixed 
BY ERIC REINHARDT
ereinhardt@cnybj.com

ALBANY — The red-hot real-estate mar-
ket continued in April. New York realtors 
sold 10,528 previously owned homes in 
the month, a rise of 47.6 percent from the 
7,134 homes sold in April 2020.

Further large increases in closed home 
sales are coming in forthcoming months 
as pending sales nearly tripled in April. 
That’s according to the New York State 
Association of Realtors (NYSAR)’s April 
housing-market report issued May 21. 

The sales gains came as the inven-
tory of homes for sale declined for a 17th 
straight month.

Sales data
Pending sales totaled 14,596 homes in 

April, up nearly 175 percent from 5,312 in 

the same month in 2020, according to the 
NYSAR data. 

The April 2021 statewide median sales 
price was $370,000, up more than 42 
percent from the April 2020 median sales 
price of $260,000.

The months’ supply of homes for sale 
at the end of April stood at 2.9 months, 
down more than 38 percent from 4.7 
months a year ago, per NYSAR’s report. 
A 6 month to 6.5 month supply is con-
sidered to be a balanced market, per the 
association.

The number of homes for sale totaled 
38,751 in April, down more than 21 per-
cent from 49,195 in April 2020.

Central New York data
Realtors in Onondaga County sold 307 

previously owned homes in April, down 
7.3 percent from the 331 homes sold in 
the same month in 2020. The median 
sales price rose 11.9 percent to more than 

$177,400 from $158,500 a year ago, ac-
cording to the NYSAR report.

Realtors sold 124 homes in Oneida 
County in April, up 18.1 percent from the 
105 homes sold during April 2020. The 
median sales price increased 31.3 percent 
to $168,000 from $128,000 a year prior.

Realtors in Broome County sold 140 
existing homes in April, up 27.3 percent 
from 110 a year ago, according to the 
NYSAR report. The median sales price 
rose 12.4 percent to $128,600 from more 

than $114,400 a year earlier.
In Jefferson County, realtors closed on 

107 homes in April, up 48.6 percent from 
72 a year before, and the median sales 
price of $168,000 was up 18.3 percent 
from $142,000 a year ago, according to the 
NYSAR data.

All home-sales data is compiled from 
multiple-listing services in New York state 
and it includes townhomes and condomin-
iums in addition to existing single-family 
homes, according to NYSAR.       n

Yearly Comparison for April

Smith Properties & Development buys 
Cicero building for $500,000
BY JOURNAL STAFF
news@cnybj.com

CICERO — Smith Properties & Development recently 
purchased a 10,243-square-foot industrial building on 

1.24 acres at 7397 Taft Park Drive in the town of Cicero 
for $500,000.

Gary Cottet from Cushman & Wakefield/Pyramid 
Brokerage Company represented the buyer in this trans-
action. The deal closed on March 26, according to 

Onondaga County’s online property records. 
H and W Company, LLC was the prior owner, per the 

county. The one-story structure was built in 1973.n

PHOTO CREDIT: CUSHMAN & WAKEFIELD/PYRAMID BROKERAGE COMPANY

http://www.decarolis.com


JUNE 7, 2021   I   THE CENTRAL NEW YORK BUSINESS JOURNAL
CNYBJ.COM

   I    5B   CONSTRUCTION / LUXURY LIVING

BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — Those who enjoy 
the annual Downtown Living 
Tour in Syracuse should plan 
for a Saturday in mid-to-late 
September.

The Downtown Committee 
of Syracuse, Inc. tells CNYBJ 
that it will hold this year’s tour 
in September for the second 
straight year. The organization 
will determine the specific date 
as the event draws closer and 
will announce ticket information 
at that time. 

The Downtown Committee 
held the Downtown Living Tour 
on Sept. 26 of last year after it 
had been originally scheduled 
for May 16 in the early months of 
the coronavirus pandemic. 

On its website, the Downtown 
Committee describes the tour as 

one that “markets the uniqueness 
and diversity of residential units in 
downtown. The tour offers some-
thing for everyone, from young 
professionals and empty nesters 
looking to live downtown, to ar-
chitectural students and those in-
terested in historic preservation, 
interior design, urban living and 
more!”

As of June 2, the downtown 
Syracuse population stands at 
about 4,200 residents, accord-
ing to data that the Downtown 
Committee provided to CNYBJ. 
The downtown area currently 
boasts 2,553 housing units, in-
cluding both apartments and 
condos. 

In 2021, crews completed three 
additional projects that added 26 
housing units above the Salt City 
Market and a total of 214 housing 
units within Washington Place, 
including studio units, loft units 

and a mix of one-, two- and three-
bedroom units.

Washington Place is located 
at 300 E. Washington St., across 
from Syracuse City Hall and the 
Senator John H. Hughes State 

Office Building.
An additional 18 units be-

came available at the Addis 
Building in 2020, and they were 
included along with Washington 
Place as part of the Downtown 

Living Tour last September, the 
Downtown Committee said. The 
Addis Building is located on 
South Salina Street in Syracuse 
near the Marriott Syracuse 
Downtown.                               n

Syracuse Downtown 
Living Tour returns 
in September 
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Washington Place at 300 E. Washington St. in Syracuse was part of the Downtown Living Tour that was held last September. The Downtown 
Committee of Syracuse Inc. tells CNYBJ that this year’s event is planned for a Saturday in mid-to-late September.

Granger Construction… 
A PRINCIPLE-BASED COMPANY.

6701 Manlius Center Road 
East Syracuse, NY 13057 
315-463-2700
www.grangerconstructioncompany.com

Your building project represents a big investment. 
You need a contractor you can trust. Granger builds 
lasting relationships with each of our clients based 
on honesty and integrity. We will partner with you to  
make your project a success.

pre-construction services

general construction 

design/build 

construction management

commercial I industrial I healthcare I hospitality I mixed-use I redevelopment

BY ERIC REINHARDT
ereinhardt@cnybj.com

CLAY — A building that is under 
construction across Taft Road 
from the Wegmans store in Clay 
will include a location of WellNow 
Urgent Care.

The project is located at 
4995 Wintersweet Drive in Clay 
(Liverpool mailing address), 
a spokesperson for Chicago, 
Illinois–based WellNow tells 
CNYBJ in an email.

Founded as Five Star Urgent 
Care in the Buffalo area and later 
rebranded, WellNow Urgent 
Care operates locations in the 
Syracuse area and across upstate 

New York.
The company’s real-estate 

team says the new WellNow loca-
tion will open this fall. Work on 
the site and building shell has 
been in progress since March. 

JW Construction Services of 
DeWitt is the general contrac-
tor handling the site and shell 
work for the landlord, Rocklyn 
Companies Inc. of Camillus, ac-
cording to WellNow Urgent Care.

Horizon Retail Construction 
of Sturtevant, Wisconsin is 
WellNow’s general contractor 
for the work on its space. Excel 
Engineering of Fond du Lac, 
Wisconsin is the project archi-
tect, per WellNow.        

Construction project 
visible from Taft Road 
will include WellNow 
Urgent Care as tenant 
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A building under construction in Clay will include a location of WellNow Urgent Care. The building is located across Taft Road from Wegmans.

http://www.grangerconstructioncompany.com
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U.S. DOL Withdraws Independent-Contractor Regulations
O n May 6, the U.S. Department of

 Labor (USDOL) withdrew its
 final regulations that would have 

revised the standard for 
determining whether a 
worker is an employee 
covered under the Fair 
Labor Standards Act 
(FLSA) or an indepen-
dent contractor who 
is not subject to the 
FLSA’s minimum wage 
and overtime require-
ments. According to 
the USDOL, the inde-
pendent-contractor rule 

that was withdrawn “is inconsistent with the 

FLSA’s text and purpose, and would have a 
confusing and disruptive effect on workers 
and businesses alike due to its departure 
from longstanding judicial precedent.”

The USDOL’s independent-contractor 
regulations were published on Jan. 7 and 
were initially supposed to become effective 
on March 8. The effective date of the regu-
lations was then delayed until May 7, and 
the USDOL published a proposed rule on 
March 12 to withdraw the regulations. After 
receiving more than 1,000 comments on its 
proposed withdrawal of its independent-
contractor regulations, the USDOL formal-
ly withdrew those regulations on May 6.

The result of this withdrawal is that 
the USDOL will likely continue to take an 

expansive view of employee status under 
the FLSA. Even if the final regulations 
had taken effect on May 7 as scheduled, 
those regulations would have only been 
applicable to the independent-contractor 
analysis under the FLSA, and would not 
have affected the independent-contractor 
analysis under New York wage and hour 
laws. There are many branches of the 
New York State Department of Labor 
(such as the Division of Labor Standards, 
the Unemployment Insurance Division, 
and the Workers’ Compensation Board) 
that have historically taken a more expan-
sive view of employee status under New 
York law. So, for employers in New York, 
the USDOL’s withdrawal of its regulations 

should not drastically change the manner 
in which potential independent-contractor 
relationships are analyzed. Employers 
should continue to be cautious when clas-
sifying an individual worker as an indepen-
dent contractor and should consult with 
legal counsel to assess the risks of such a 
classification.          

Subhash Viswanathan is a member (part-
ner) at Bond, Schoeneck & King PLLC 
in Syracuse. Viswanathan represents em-
ployers in many different industries on 
labor and employment issues. Contact 
him at suba@bsk.com. This viewpoint is 
drawn from the firm’s New York Labor and 
Employment Law Report.

SUBHASH
VISWANATHAN 

Viewpoint

C.K. Construction leases industrial 
building on Factory Avenue
BY JOURNAL STAFF
news@cnybj.com

SALINA — C.K. Construction Unlimited, 
LLC recently leased a 6,615-square-foot free-
standing industrial building at 209 Factory 
Ave. in the town of Salina.

Gary Cottet from Cushman & Wakefield/
Pyramid Brokerage Company represented 
the tenant and Chris Savage & Sam Vulcano 
from Cushman & Wakefield/Pyramid 

Brokerage represented the landlord in this 
transaction. No lease terms were released.

C.K. Construction says it’s a fast-growing 
framing contractor that specializes in build-
ing residential homes and multi-family apart-
ments for builders and developers.

The one-story building on Factory Avenue 
is owned by Dealer Development Properties, 
LLC, according to Onondaga County’s online 
property records. The property is currently 
assessed and valued at $270,000.                 

PHOTO CREDIT: CUSHMAN & WAKEFIELD/PYRAMID BROKERAGE COMPANY

Construction-law attorney 
joins Hancock Estabrook  
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — Attorney Michael 
Balestra has joined Syracuse–based 
law firm Hancock Estabrook, LLP as 
a partner in the firm’s construction, 
commercial litigation, and cannabis 
practice areas. 

Balestra represents owners, con-
tractors, and design professionals in 
matters related to public and private 
construction projects, the law firm 
said in a release. He assists clients in 
reviewing, drafting and negotiating all 
manner of construction contracts, sub-
contracts, engineering, procurement 
and construction agreements, and re-
lated documents.

Balestra has experience represent-
ing construction clients in litigation 
and arbitration involving claims of 
defective work, breach of contract, 
mechanics’ lien foreclosure, changes 

in the work, payment 
and performance bond 
claims, extra work, 
unforeseen conditions 
and diversion of Lien 
Law trust funds, per 
Hancock Estabrook.

Balestra comes to 
Hancock Estabrook from Barclay 
Damon, where he was a partner and 
spent nearly the last three years, ac-
cording to his LinkedIn profile. Before 
that, he was an attorney at Menter, 
Rudin & Trivelpiece, P.C. for 10 years.

In addition to his construction-
law practice at Hancock Estabrook, 
Balestra also represents clients in can-
nabis law and commercial-litigation 
matters. 

Balestra received his bachelor’s de-
gree in political science from Colgate 
University and earned his law degree 
at the University of Kentucky College 
of Law, per his LinkedIn profile.             

Balestra

https://www.cnybj.com/bizeventz/forms/40-under-forty-nomination-form
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Construction underway on $19M 
housing development in Oneonta           
BY ERIC REINHARDT
ereinhardt@cnybj.com

ONEONTA — Construction has begun 
on Dietz Street Lofts, a $19 million mixed-
use, mixed-income affordable-housing de-
velopment in Oneonta that will create 64 
affordable homes. 

The project supports the economic-de-
velopment efforts underway in Oneonta, 
as part of the city’s selection as a winner of 
the $10 million Downtown Revitalization 
Initiative (DRI) for the Mohawk Valley, 
the office of Gov. Andrew Cuomo said in 
an April 30 news release. 

Oneonta was named a DRI round 1 win-
ner in 2016.

Crews are building the four-story Dietz 
Street Lofts on the site of a municipal park-
ing lot in Oneonta’s DRI strategic-plan area. 
The developer is Parkview Development 
& Construction and Kearney Realty and 
Development Group of Baldwin Place in 
Westchester County will be the manage-
ment agent. 

Dietz Street Lofts will include 40 one-
bedroom apartments and 24 two-bedroom 

apartments. The structure will include 42 
apartments, with a preference for tenants 
involved in artistic or literary activities. 
Seven apartments will be fully adaptable 
for persons with mobility impairment and 
three will be adapted for persons with 
hearing or vision impairment. 

All apartments will be affordable to 
households earning between 60 and 100 
percent of the area median income or less, 
Cuomo’s office said. 

In addition, Dietz Street Lofts will 
be home to Hartwick College’s Grain 
Innovation Center, which will be a re-
gional source for studying the quality of 
potential wheat cultivars for whole-grain 
milling and baking. The educational fa-
cility will be located on the building’s 
first floor. The Mohawk Valley Regional 
Economic Development Council award-
ed a grant for $180,000 through Empire 
State Development in support of this 
project. 

New York State Homes and Community 
Renewal (HCR) says the financing for 
the Dietz Street Lofts project includes 
federal and state low-income housing tax 

credits that will generate $11.1 million 
in equity, $2.8 million from the Housing 
Trust Fund, $975,000 through the Rural 
and Urban Community Investment Fund, 
and $665,000 through the Middle-Income 
Housing Program. 

Additional state support includes a 
$1.4 million DRI grant administered by 
Empire State Development and $58,400 
provided by the New York State Energy 
Research and Development Authority. The 
Community Preservation Corporation is 
providing a SONYMA-insured $1.6 million 
permanent loan through their partner-
ship with the New York State Common 
Retirement Fund. SONYMA is short for 
State of New York Mortgage Agency. 
“Dietz Street Lofts will offer 64 house-
holds, including those in the artistic com-
munity and those with disabilities, the 
opportunity to live affordably in new ener-
gy-efficient homes that blend with the de-
sign and architecture of the surrounding 
historic community,” HCR Commissioner 
RuthAnne Visnauskas said in the release. 
“We are pleased to partner with Parkview 
Development and Construction on this 

$19 million project that will advance 
Oneonta’s community renewal, enhance 
downtown revitalization and provide work-
force housing that is convenient to public 
transportation, close to government servic-
es, health care and shopping opportunities.”

Oneonta Mayor Gary Herzig thanked 
state officials for their support of Oneonta’s 
downtown revitalization efforts. 

“In addition to addressing our need 
for affordable middle-income housing, the 
Dietz Street Lofts will provide affordable 
live/workspace for local artists,” Herzig 
said. “This project will not only support 
Oneonta’s thriving arts community as part 
of our walkable downtown, it will also 
be home to the Hartwick College Grain 
Innovation Center — an Innovation Center 
which will support our local agribusiness-
es while providing hands-on training for 
the students of Hartwick College.”            

Service
Stability
Strength

4/21

When Dermatology Associates of Ithaca had outgrown their office space,
Dr. Josie McAllister turned to a team who has been there for the practice every 
step of the way: Tompkins Trust Company and Tompkins Insurance Agencies. 
With guidance and financing help from Tompkins, Dr. McAllister was able to 
purchase and renovate a beautiful 8,000 square foot facility in Ithaca.

Insurance and investment products are not FDIC 
insured, have no bank guarantee and may lose value.

Visit TompkinsTrust.com or TompkinsIns.com

“Tompkins provided extremely 
  valuable advice, oversight, 
  and support, so that we could 
  create a healing space for our 
  community,” says Dr. McAllister.

DERMATOLOGY 
ASSOCIATES 
of ITHACA
Dr. Josie McAllister
Founder

Construction begins on REDI 
project in Sterling, finishes 
in Little Sodus Bay  
BY ERIC REINHARDT
ereinhardt@cnybj.com

STERLING — Construction is underway 
on a $1.5 million project awarded to the 
town of Sterling in Cayuga County to deal 
with flooding issues. 

At the same time, a dredging project in 
Little Sodus Bay is now finished. 

The funding for both projects comes 
through the Resiliency and Economic 
Development Initiative (REDI), the office 
of Gov. Andrew Cuomo said. 

The existing double culvert carry-
ing McIntyre Road over Sterling Valley 
Creek is the only access route for local 
homes and agricultural properties north 
of Sterling Creek. Flooding in 2019 caused 
inundation of the culvert and erosion of 
the roadway embankment at both the inlet 
and the outlet of the culvert. 

Emergency repairs were needed to 
keep this roadway open. Improvements 
included in this project will “ensure un-
interrupted” residential and emergency 
vehicle passage, Cuomo’s office said. 

Mitigation measures for this proj-
ect include the removal of the existing 
double-barrel culvert. Crews will replace 
the structure with a 71-foot single-span 
bridge. Workers will also install stone fill 
in front of the abutments and along the 
wingwalls to protect the structure against 
future erosion.

“In 2019, intense flooding along the 
shores of Lake Ontario caused sections 
of roadway to be fully submerged in 
water, making travel hazardous and in 
some cases forcing emergency closures,” 
Cuomo said. “The safety of New Yorkers 
is our top priority. Through REDI, we will 
ensure that when high water events occur, 
roadways remain clear and open allowing 
continued safe travel for residents and 
emergency vehicles.”

“Through the governor’s REDI pro-
gram, vital upgrades will be made to 
ensure that we do not have to close the 

road during times of high water,” Town 
of Sterling Supervisor Scott Crawford 
said. “These improvements will protect 
the residents of Sterling and visitors, by 
allowing safe passage as well as ensuring 
emergency vehicles are able to respond 
quickly to calls.”

Little Sodus Bay project complete
Besides the Sterling project, Cuomo 

announced the completion of dredging at 
Little Sodus Bay in Cayuga County as part 
of the state’s $15 million REDI regional 
dredging project, which removed built-up 
sediment from the bottom of the water-
way to allow for continued safe passage of 
watercraft. 

The Little Sodus Bay project removed 
approximately 6,000 cubic yards of sedi-
ment, which was then deposited on the 
shoreline east of the navigation channel to 
rebuild and protect the beach. 

About REDI 
In response to the extended pattern of 

flooding along the shores of Lake Ontario 
and the St. Lawrence River, Cuomo cre-
ated REDI to increase the resilience of 
shoreline communities and “bolster” eco-
nomic development in the region. 

Five REDI regional planning commit-
tees — which included representatives 
from eight counties, Niagara and Orleans, 
Monroe, Wayne, Cayuga, and Oswego, 
and Jefferson and St. Lawrence — were 
established to identify local priorities, at-
risk infrastructure and other assets, and 
public-safety concerns. 

The REDI Commission allocated 
$20 million for homeowner assistance, 
$30 million to improve the resiliency of busi-
nesses, and $15 million toward a regional 
dredging effort that will benefit each of the 
eight counties in the REDI regions. 

The remaining $235 million has been 
allocated towards local and regional proj-
ects that advance and embody the REDI 
mission.           

An artist’s rendering of the Sterling Nature Center Trail, one of the state’s Resiliency and Economic Development 
Initiative projects.
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https://www.riedman.com/communities/homes/ny/corning/northside-place/
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