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SYRACUSE — The Milton J. Rubenstein 
Museum of Science & Technology (MOST) re-
cently announced it received $50,000 from the 
Richard S. Shineman Foundation for its Oswego 
County Discovery Sessions science program.

The initiative will bring a virtual or in-person, 
45-minute classroom-based science demonstra-
tion to all 78 sixth-grade classes in 16 school build-
ings in Oswego County, per a MOST news release.

Teachers are offered the option to choose 
among several different science demonstrations 
that meet New York State and Next Generation 
Science Standards for the sixth-grade curricu-

lum. All science demonstrations will be given by 
a MOST science educator and supplement class-
room learning. In addition to virtual classroom 
programming, each student will receive a free 
family pass to visit the MOST, enabling students 
to continue their science-education journey 
more informally, the museum said.

The MOST is a hands-on science and tech-
nology museum for all ages. The MOST hosts 
numerous STEM education programs and com-
munity outreach events annually and is home 
to 35,000 square feet of interactive permanent 
and traveling exhibits.
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CNYBJ Briefs
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ConMed Corp. (NYSE: CNMD), a surgi-
cal-device maker started in the Utica area, 
recently announced that its board of direc-
tors has declared a quarterly cash dividend 
of 20 cents a share for the first quarter of 
the year.

The dividend is payable on April 5 to all 
shareholders of record as of March 15.

ConMed manufactures surgical devices 
and equipment for minimally invasive pro-
cedures. The company’s products are used 
by surgeons and physicians in specialties 
that include orthopedics, general surgery, 
gynecology, neurosurgery, thoracic sur-
gery, and gastroenterology.

The 
company in 
late January 
reported 
sales of 
$274 million 
in the fourth quarter of 2021, up more 
than 8 percent from the year-ago quarter. 
ConMed produced sales of $1.01 billion 
for the full-year 2021, up over 17 percent 
from 2020.

ConMed, which was headquartered in 
the Utica area for 50-plus years, at the be-
ginning of 2021 designated Largo, Florida 
(the Tampa Bay area) as its corporate head-
quarters. Its Utica–area facility is located at 
525 French Road in New Hartford, where 
the company continues to maintain its 
manufacturing, finance, human resources, 
legal, and other corporate functions. The 
Florida office houses its CEO and other key 
executives.
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WATERTOWN — More guests stayed 
overnight in hotels in Jefferson County in 
January compared to the year-ago month, 
continuing the hos-
pitality industry’s 
comeback from the 
pandemic, according 
to a recent report.

The hotel-occu-
pancy rate (rooms 
sold as a percentage 
of rooms available) in the county rose 12 
percent to 32.2 percent in the first month of 
2022, according to STR, a Tennessee–based 
hotel market data and analytics company. 

Revenue per available room (RevPar), 
a key industry gauge that measures how 
much money hotels are bringing in per 
available room, climbed 24.5 percent to 
$30.24 in January compared to a year prior. 

Average daily rate (or ADR), which rep-
resents the average rental rate for a sold 
room, went up 11.1 percent to $94.02 in 
January from the same month in 2021. 

This was the 11th straight strong month-
ly hotel-occupancy report for Jefferson 
County. These are the first 11 months in 
which the year-over-year comparisons were 
to a month hindered by the COVID pandem-
ic. The 12 reports before that each featured 
double-digit declines in occupancy as the 
comparisons were to a month before the 
pandemic started.
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60%

Not at all

WARSAW, N.Y. — Financial Institutions, Inc. 
(NASDAQ: FISI), parent of Five Star Bank, recently 
announced it is boosting its quarterly dividend 
by 7.4 percent.

The banking company will pay a quarterly cash 
dividend of 29 cents per common share outstanding 
for the first quarter of this year, up from the 27 cents 
a share it paid for the fourth quarter of last year.

Financial Institutions said it will pay the new, 
higher dividend on April 4, to shareholders of 
record on March 18.

“Following strong earnings performance in 
2021, this 7.4% increase in the common stock 
dividend reflects our Board’s confidence in the 
Company’s strategy and earnings potential,” 
Martin K. Birmingham, Financial Institutions’ 

president and CEO, said in a Feb. 17 statement. 
“Today’s announcement represents our 12th 
consecutive annual dividend increase. This 
increase, and an ongoing share repurchase pro-
gram, demonstrate our continued commitment 
to shareholder return.”

At the banking company’s current stock price, 
the new dividend yields about 3.7 percent on an 
annual basis.

Five Star Bank, based in Warsaw in Wyoming 
County, has more than 45 branches throughout 
Western and Central New York. Its CNY branches 
include offices in Auburn, Seneca Falls, Geneva, 
Ovid, Horseheads, and Elmira.

Financial Institutions and its subsidiaries em-
ploy about 600 people.
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The MOST, located in Armory Square in Syracuse, has received a $50,000 grant from the Richard S. Shineman 
Foundation for its science program in Oswego County schools.

https://www.cnybj.com/email-signup/
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Transforming Leaders, Teams, and Organizations

126 North Salina Street, Syracuse | 315.635.6300 | GetEmergent.com

Join us for our first Mindful Leader course beginning 
Tuesday, April 19, 2022

Learn more - support@getemergent.com

ARE YOU READY
TO EMBRACE YOUR
STILLNESS?

Mindful leaders learn how to shift 
their mindsets in real time so they can 
influence and inspire others to adapt.

IT’S TIME TO BECOME A MINDFUL LEADER

Ours Mine

Others

Awareness
&

Action

Self Aware

Situationally
Aware

Other
Aware

Learn how to draw on your 
inner reserves through stillness, 
a tool you can use to achieve 
focus and clarity, reduce stress, 
and develop the presence of 
mind to meet any number of 
leadership challenges.

BY ERIC REINHARDT
ereinhardt@cnybj.com

T he company that operates del Lago
 Resort & Casino is expected to
have a new owner by the end of 2022. 

Churchill Downs Inc.(CDI) (NASDAQ: 
CHDN) plans to acquire “substantially all” 
of the assets of Richmond, Virginia–based 
Peninsula Pacific Entertainment LLC 
(P2E) for nearly $2.5 billion.

Del Lago is visible from and located just 
off the New York State Thruway in the 
town of Tyre in Seneca County.

Louisville, Kentucky–based CDI 
owns horse-racing tracks, casinos, and 
online-wagering platforms. It is most 
known for operating the Kentucky Derby 
and the Churchill Downs racetrack 
where the world-famous horse race is 
held annually.

CDI will acquire all of P2E’s assets in 
New York and Virginia, as well as the 

operations of its Sioux City, Iowa casino 
property. 

The P2E transaction is dependent 
on usual and customary closing con-
ditions, including the company obtain-
ing approvals from the New York State 
Gaming Commission, the Virginia Racing 
Commission, and the Iowa Racing and 
Gaming Commission. 

The transaction is expected to close by 
the end of 2022, per a news release on the 
CDI website.

“This unique set of assets expands our 
geographic footprint and provides addi-
tional scale,” Bill Carstanjen, CEO of CDI, 
said. “P2E has done an exceptional job 
developing and managing this collection 
of assets, which we are very excited to 
acquire and plan to strategically grow in 
the years ahead.”

Del Lago is among the properties 
that CDI will acquire in this deal. It’s a 
96,000-square-foot casino with about 1,700 

slot machines, 80 table games, a 205-room 
hotel, nine restaurants / bar areas, 758 
covered parking spaces, a 6,000-square-

foot sportsbook area, a 2,400-seat enter-
tainment venue, and a 7,200-square-foot 
outdoor event venue.         

Del Lago Resort & Casino’s new 
owner to be in place by year-end                
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Del Lago Resort & Casino in the town of Tyre in Seneca County will soon be under new ownership. Churchill Downs 
Inc., the company that owns the Kentucky Derby, has an agreement to buy the Virginia–based business that 
operates del Lago.

BY ERIC REINHARDT
ereinhardt@cnybj.com

CAZENOVIA — The Cazenovia 
College board of directors has decided 
that the man it chose as interim presi-
dent should also be its pick to lead the 
school moving forward.

The board, in the last 
weekend of February, 
removed interim from 
David Bergh’s title, 
making him Cazenovia 
College’s 30th president.

He served in the inter-
im role since mid-Janu-

ary, following the retirement of previous 
school president Ron Chesbrough.

The move reflects the trustees’ “ut-
most confidence” in the professional-
ism, skills, values, ideas, and energy 
of Bergh and in his ability to lead the 
school’s next phase of growth, Kenneth 
Gardiner, chair of the board of directors, 
said in a Feb. 28 news release. It will 
include a “re-imagining of the college’s 
future” and the development of addi-
tional revenue streams to support the 
institution’s financial position, he added.

“We quickly recognized that in Dr. 
Bergh, we already had in place an ex-
perienced, proven leader and the right 
person to head the College for these 
times,” Gardiner said. “He knows this 
institution and understands what we’re 
about. He has the intellectual, executive, 
and visionary capacities needed to pave 
new paths to growth and to entertain 
new ideas to cement long-term stability. 
He has been integral to critical initia-
tives such as long-term strategic plan-

ning, relationship-building with financial 
backers, bond refinancing, and Middle 
States Commission on Higher Education 
re-accreditation. He is also already part 
of and is well-known and respected in 
the Cazenovia community. We’re ready 
to have Dr. Bergh’s energy and vision 
permanently move the College forward 
on several key endeavors.” 

Bergh has more than 25 years of 
experience in higher-education leader-
ship and administration. He has been 
at Cazenovia College for the past six 
years, spending the previous two years 
as the college’s executive VP. He also 
previously was VP for planning and 
institutional effectiveness for almost 
four years, the school noted.

In his time at Cazenovia, the college 
says Bergh revised its governance 
structure and developed and imple-
mented its institutional strategic plan. 

He previously oversaw operations for 
several departments, including admis-
sions, institutional research and assess-
ment, human resources, athletics and 
recreation, the Equine Education Center, 
and the Catherine Cummings Theatre. 

He has also served as the college’s ac-
creditation officer, as co-chair of its self-study 
process for Middle States Commission on 
Higher Education accreditation, and as a 
member of the college’s Commission on 
Equity, Diversity, and Inclusion. 

In addition, he established the Center 
for Entrepreneurship and Community 
Development and earned recogni-
tion for the college from NYSERDA 
(New York State Energy Research and 
Development Authority) for advancing 
clean-energy initiatives.                

David Bergh

Bergh begins leading Cazenovia 
College minus interim tag          

MAKE SURE YOUR TIME IN THE SPOTLIGHT LASTS FOREVER!
Plaques available at bjnn-newsstand.com or call (315) 579-3919

https://bjnn-newsstand.com/products/full-color-plaques
http://www.getemergent.com
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Pact is for improve-
ments to electronics, 
radar systems        
BY ERIC REINHARDT
ereinhardt@cnybj.com

DeWITT — Saab, Inc.’s DeWitt operation 
will be adding more than 20 “well-paying” 
jobs as it handles work on a U.S. Navy 
contract to help make improvements to its 
electronics and radar systems. 

That’s according to the office of U.S. 
Senate Majority Leader Charles Schumer 
(D–N.Y.). 

The contract will allow Saab to transfer 
technology from Sweden and expand its 
presence in Central New York, adding 
the 20 jobs with the possibility of up to 50 
high-tech jobs with “future support of the 
partnership,” Schumer’s office said. 

The majority leader secured $15 million 
in the fiscal year 2021 budget for the Navy 
to develop near-term digital-radar prod-
ucts to close existing and future capability 
gaps. As a result of the funding, the Navy 

selected Saab’s all digital radar technology 
(ADRT) to “accelerate the adaptation” of 
this low-cost microelectronic technology, 
“increasing joint force readiness and ef-
fectiveness at responding to threats,” the 
Democrat’s office said. 

Based in DeWitt, Saab Defense and 
Security USA focuses primarily on the 
U.S. market and customer base.

“As a Syracuse–based company, we 
look forward to delivering this next gen-
eration technology to the U.S. Navy and 
continuing to grow our partnership,” Erik 
Smith, president and CEO of Saab, said. “I 
want to thank [Senator] Schumer for his 
leadership on this issue. His continued 
support of Saab in Central New York is 
instrumental to our continued success. 
Our entire Central New York delegation 
does an outstanding job of helping us cre-
ate more jobs through new foundational 
programs like ADRT.” 

This announcement comes after 
Schumer declared in 2021 that he had 
secured $7 million in the fiscal year 2020 
budget supporting Saab’s advanced missile 
and fire-control system to help make im-
provements to Navy combat ships, creating 

50 high-tech jobs in Central New York. 
The senator explained that the Navy 

and Marine Corps’ electronics systems 
must continually be updated to accommo-
date increasing information flow, tracking, 
and so troops can be better prepared for 
rapidly emerging threats. This announced 
funding will allow the Office of Naval 
Research to conduct an all-digital radar 
technology, advanced-technology demon-
stration and test Saab’s system and tech-
nology against advanced emerging-threat 
simulations. 

The project will expand Saab’s previous 
investments in advanced digital and ra-
dio-frequency technologies and packaging 
to build a prototype system in the U.S., 
Schumer’s office said.

Saab has “invested significantly” to 

develop its all-digital radar technology, 
leveraging 5G-technology developments. 
Saab’s work will be facilitated by trans-
ferring technology from Sweden to the 
U.S., “saving taxpayers’ money on costly 
development programs while supporting” 
high-tech jobs in Central New York. 

The technological improvements to 
radar from this program would allow the 
Navy to be better prepared for incoming 
threats and able to process information in 
a “quicker, more sophisticated” manner, 
according to Schumer.

Saab acquired DeWitt–based Sensis 
Corp. in 2011 and split the corporation into 
two units — Saab Defense and Security on 
Enterprise Parkway and the Saab Sensis 
air-traffic management unit at 85 Collamer 
Crossing Pkwy.          

Saab to add 20 jobs in DeWitt 
after Navy contract award
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The U.S. Navy has selected Saab, Inc.’s DeWitt operation for a contract to help make improvements to the Navy’s 
electronics and radar systems, the o�  ce of U.S. Senate Majority Leader Charles Schumer (D–N.Y.) announced Feb. 25.

W e frequently hear from 
 members that finding talent is
 a challenge. Following near-

ly a decade of work 
convening partners 
around solutions, 
CenterState CEO’s 
Work Train is unique-
ly situated to help em-
ployers connect with 
job seekers in the 
community. Through 
Syracuse Surge, we 
have been collaborat-
ing with employers 
and community part-

ners to help establish several training 
programs to prepare our local workforce 
for in-demand jobs in tech. We have also 
been building a robust network of talent 
through Tech and Culture. But the suc-
cessful completion of these programs by 
participants is just the first step in con-
necting them to targeted opportunities 
within the business community.

The work of CenterState CEO’s Surge 
Career Navigator Cainaan Webb is also 
critical to the success of these efforts. 
Cainaan works with job seekers of all 
levels to identify their career goals, skills, 
and the supports they need to apply for 
local jobs. He then assists them to net-

work with employers and navigate the 
process from application to accepting job 
offers.

Additionally, Cainaan is working to un-
derstand the hiring needs of local employ-
ers so he can serve as a liaison between 
employers and job seekers, connecting 
the right people to the right opportuni-
ties. By establishing stronger relationships 
with recruiters and human-resource man-
agers, Cainaan is working to create equita-
ble pathways for diverse talent to enter the 
tech industry. Through this robust ecosys-
tem of training, career support, and net-
working, we are developing a necessary 
pipeline of talent in our region, while at the 
same time, supporting businesses as they 
seek to grow and expand operations. 

I encourage you or your hiring or hu-
man-resource manager to contact Cainaan 
directly at cwebb@centerstateceo.com if 
you are looking for new ways to engage 
untapped talent from within our own com-
munity.           

Robert M. Simpson is president and CEO 
of CenterState CEO, the primary econom-
ic-development organization for Central 
New York. This article is drawn and edited 
from the “CEO Focus” email newsletter 
that the organization sent to members on 
March 3.

ROBERT
SIMPSON

CEO Focus

Connect with Community Talent 
via the Surge Career Navigator

https://spectrumlocalnews.com/nys/central-ny
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Syracuse Heart Challenge
Sunday, April 24th

SRC Arena at Onondaga Community College

www.SyracuseHeartWalk.org

Locally Sponsored by:

@AHANewYork #SyrHeartWalk

Media Sponsors

BY ERIC REINHARDT
ereinhardt@cnybj.com

POTSDAM — The president of Clarkson 
University will conclude his tenure at the 
end of this academic year and the school 
has added his name to a portion of the 
Potsdam campus.

The school’s board of trustees has named 
Clarkson University’s hill campus in Potsdam 
“The Collins Hill Campus” in honor of Tony 
Collins and his wife, Karen Collins. 

Commemorative signage and usage 
of the Collins Hill Campus recognizes 
Collins’ 19 years as school president. It 
also acknowledges the contributions that 
both he and his wife have made to the 
greater Clarkson community since com-
ing to Potsdam in 1982. 

Tony Collins, who has served as pres-
ident of Clarkson University since 2003, 
will step down as Clarkson’s 16th president 
at the conclusion of this academic year. 
A Clarkson faculty member since 1982, 

Collins has worked for and supported eco-
nomic development in the North Country 
and throughout New York state and is de-
scribed as a “national advocate” for higher 
education, per a Clarkson release.

“President Collins established the vision 
for the renovation and expansion of the 
hill campus, which has been realized over 
the last two decades through his excep-
tional leadership and fundraising efforts,” 
Thomas Kassouf, chair of the Clarkson 
University board of trustees, said. “Our 
resolution and decision to officially name 
the hill campus acknowledges the sup-
portive and engaging student environment 
unceasingly nurtured by Tony Collins and 
Karen Collins.”

Under Collins’ leadership, the 
Vision of a Clarkson Education and 
Clarkson@125 have “guided strategic 
initiatives which have been substantially 
realized over almost two decades,” per 
the release. 

Clarkson’s Potsdam hill campus has 

been expanded both “physically and in 
academic reach,” while the downtown 
campus has been “repurposed to advance 
interdisciplinary entrepreneurship,” the 
school said. 

Outside Potsdam, Clarkson has ex-

panded geographically in recent years, 
with new graduate and professional pro-
grams accessible at its Capital Region 
campus in Schenectady and at the Beacon 
Institute for Rivers and Estuaries on 
Dennings Point.              

Outgoing Clarkson president, 
wife honored with campus name  

PH
OT

O 
CR

ED
IT:

 CL
AR

KS
ON

 U
NI

VE
RS

ITY
 W

EB
SIT

E

Clarkson University’s hill campus in Potsdam has been renamed the Collins Hill Campus in honor of Tony Collins, 
the current school president who will conclude his tenure at the end of this academic year. It also acknowledges 
the contributions that both he and his wife, Karen Collins, have made to the Clarkson community since arriving at 
the campus in 1982.

Ask Rusty: Do Medicare Part A and B Backup My Medicare Advantage Plan?
Dear Rusty: I was told that I can use 

Medicare Parts A and B as secondary 
coverage to my Medicare Advantage plan. 
Is that true?

Signed: Puzzled

Dear Puzzled: Many 
do not understand 
how the various parts 
of Medicare work, 
and especially how or 
if “original Medicare” 
(Medicare Part A and 
Part B) interacts with 
a Medicare Advantage 
plan. If you now have 
a Medicare Advantage 
plan, it is the private 
insurer that pro-

vides your plan that administers all of 
your health-care needs, instead of the 
federal-government agency which runs 
Medicare (that federal agency is called 
the Centers for Medicare & Medicaid 
Services, or CMS). 

Although you must pay Medicare Part 
A and Part B premiums to the feder-
al government to obtain a Medicare 
Advantage plan, all your health-care ser-

vices are handled by the private Medicare 
Advantage plan provider and not by the 
government’s CMS agency. When you 
have an Advantage plan, Medicare Parts 
A and Part B do not act as secondary 
coverage for your Advantage plan. You 
don’t get health-care services from both, 
because when you choose a Medicare 
Advantage plan you are deselecting CMS 
as the administrator of your health-care 
needs. 

Deciding whether to use “original 
Medicare” to administer your health-care 
services or to use a Medicare Advantage 
plan is always a personal choice. Medicare 
Advantage plans cover almost all the med-
ically necessary services that original 
Medicare covers, although you must gen-
erally use “in-network” providers to obtain 
full coverage. But if you incur health-care 
expenses that are not covered by your 
Medicare Advantage plan, you must pay 
them yourself — federal Medicare Parts 
A and Part B are not backup coverage 
for those uncovered health-care expens-
es. So, what you were told is incorrect 
— Medicare Part A and Part B do not 
function as secondary coverage to your 
Medicare Advantage plan.         

Russell Gloor is a national Social Security 
advisor at the AMAC Foundation, the non-
profit arm of the Association of Mature 
American Citizens (AMAC). The 2.4 mil-
lion member AMAC says it is a senior ad-
vocacy organization. Send your questions to: 
ssadvisor@amacfoundation.org.

Author’s note: This article is intended for 

information purposes only and does not rep-
resent legal or financial guidance. It presents 
the opinions and interpretations of the AMAC 
Foundation’s staff, trained and accredited 
by the National Social Security Association 
(NSSA). The NSSA and the AMAC Foundation 
and its staff are not affiliated with or endorsed 
by the Social Security Administration or any 
other governmental entity.

RUSSELL
GLOOR

Viewpoint

CNY SHRM names board officers for 2022
SYRACUSE — The Central New York 
Society for Human Resource Management 
(CNY SHRM) board of directors has elect-
ed the following officers for 2022.

President: Iolanda Cooper, employee 
advocate, Wegmans Food Markets. Cooper 
has more than 22 years of human-resourc-
es experience with specialization in talent 
management including workforce planning, 
recruiting, performance management, em-
ployee development, and employee engage-
ment. As a Wegmans employee advocate, 
she is responsible for working with the 
management team in implementing train-
ing, recruiting, performance management, 
employee engagement, compliance, work-
er’s compensation, benefits, and more, ac-
cording to a CNY SHRM news release.

Vice President: James Branche, 
human-resources manager, United Radio. 
Branche has 12 years of human-resources 
experience including recruiting, retention, 

benefits, recognition, and HR policy. He 
has been involved with several community 
service projects in recent years. 

Secretary: Caprice Reader, se-
nior human-resources consultant, GTM 
Pinnacle’s Central New York Region. 
Reader has more than 10 years of diverse 
HR experience and is a subject-matter 
expert in the areas of HR compliance 
and best practices, HR infrastructure and 
policy, and procedure development. In ad-
dition, she is well-versed in the areas of 
employee relations, workplace investiga-
tions, mediation and conflict resolution, 
and training and development. 

Treasurer: Jay Jerose, principal, The 
Bonadio Group. Jerose is a member of 
Bonadio’s small business advisory team. 
His practice focuses on closely held busi-
nesses and startups, particularly in the 
areas of tax compliance, attest services, 
consulting, and business-valuation services. 

http://www.syracuseheartwalk.org
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T he workplace has gone through
 a significant evolution as a result
 of the COVID-19 pandemic. Most 

commonly, there has 
been a major shift to-
wards remote work, 
which has only accel-
erated because of the 
pandemic, resulting in 
states responding with 
more scrutiny and new 
policies that have trig-
gered potential tax im-
plications for persons 
seeking to move from 

one state to another. For those not mov-
ing in conjunction with retirement and/
or selling a business, it is likely that wage 
income and distributive shares of income 
from an owned business may be taxed by 
other states, even if an individual moved to 
an entirely new state.

Given this, state-residency audits are 
becoming more prevalent and a common 
tactic for authorities to determine true 
home-state residency, which can lead to 
conclusions that people who moved out of 
state never severed their residency, lead-
ing to tax appeals and even tax litigation. 
One major component of any residency 
audit involves comparing time spent in the 
auditing state as compared to the state of 
residency, and even other states. 

Your ability to defend the validity of your 
move will depend on how well you doc-

ument your records. The most-common 
records that are requested on state-resi-
dency audits are cell-phone records, cred-
it-card records, and insurance documents, 
and if you cannot provide them, states 
commonly subpoena these records direct-
ly from the phone companies, credit-card 
firms, and insurance companies. 

A primary reason that auditors request 
these records is to establish where you 
(and your spouse) were during the years 
under audit. Your primary defense on 
a residency audit is a strong offense in 
terms of maintaining your own documen-
tation. Direct-support documentation (i.e. 
plane tickets, gas receipts, food and lodg-
ing records) in support of your itinerary 
calendar is a plus. Without such an itiner-
ary, you will be on the defensive with the 
state assuming any undocumented time 
was spent in the state.

What factors determine where 
your true home is?

States have a standard maxim on res-
idency: your home state remains your 
home state until you have established a 
new state as your home state. If you move 
from one state and cannot establish that 
your domicile (home state) has changed, 
then the former state will argue your domi-
cile has not changed. Your intent to change 
your domicile is key, but unfortunately 
the conclusion on domicile is really a sub-
jective opinion. Having a majority of the 

indicators in your favor is beneficial. To the 
extent you can document these indicators, 
you should do so. This includes relicensing 
your vehicles in the new state of residency, 
changing your driver’s licenses, insuring 
of property, relocating property, chang-
ing business and personal relationships, 
and changing an address where mail is 
received. Some audits are even looking 
into indicators, such as the location of your 
primary physician and dentist, where you 
contribute social-media reviews, and even 
the physical location of pets.

The most-important indicators of the 
intent to change domicile includes your 
work, living quarters, and the location 
of your family. If one moved to a new 
state in conjunction with a new job, that’s 
obviously a good fact. Even a retirement 
in conjunction with the move is not nec-
essarily a negative. The other two major 
indicators can be much thornier. Expect 
disagreement with state auditors when 
someone moves to a new state and buys 
or rents a new house or apartment — but 
does not sell the old place. Which is the 
home now? Likewise, situations where 
a spouse may live in another state may 
invite scrutiny as well. 

How does working remotely and/
or out of another state for some
time affect one’s taxes? 

There is no single clear tax answer, 
although where you are subject to state 
tax is basically limited to either your home 
(where you are living and working), and 
your employer base of operations. 

 Employers have had similar issues 
— both for state wage withholding as 
well as questions of direct tax on the 
employers by the states where employees 
are working remotely. Logic would argue 
that the state where you work is the state 
with the right to tax you, and when your 
location of work changes from an em-
ployer location to your home, that the tax 
sourcing of your wages should follow you. 
That unfortunately is not being univer-
sally applied. One recent example of this 
involves the states of Massachusetts and 
New Hampshire. 

Massachusetts has an income tax 
on wages, while New Hampshire does 
not. Massachusetts has insisted that 
Massachusetts tax still applies on the 
wages of New Hampshire resident em-
ployees who, as a result of COVID-driven 
plant closures in Massachusetts, were 
working from home. New Hampshire 
sued Massachusetts and requested the 
U.S. Supreme Court hear the case, but it 
declined to do so.

It’s important to note that numerous 
federal bills have been introduced through 
the years that could limit the states’ ability 
to tax income of employees working re-
motely, or who work in multiple states, but 
none of those bills has achieved enough 
political traction to make passage likely.

Whether you work from home perma-
nently or temporarily, due to COVID or 
other reason, there is currently no clear 
answer on state authority to tax your 
wages.

How can someone looking to opti-
mize their taxes do so by moving 
to another state?

Your ability to minimize your taxes by 
moving to a state with a lower rate, or no 
income tax at all, depends on the nature of 
your income before and after the move. If 
your sources of income after the move are 
dividends, interest, and payments from a 
qualified retirement plan like an IRA or a 
401(k) plan, the only state that can legally 
tax those income sources is your current 
state of domicile. You may be able to argue 
a similar position when you sell your 
business, but that depends on the way the 
business gets sold. If you sell the assets of 
your business, the states where the assets 
are located will have the right to tax the 
income associated with that gain. 

One more item to note, if you expect a 
big gain on the sale of a business at some 
point in the future, plan your move to take 
place at least one year in advance of the 
year of sale. The state mechanics of taxing 
part-year residents could result in the gain 
being at least indirectly taxed if the gain 
happens in the year you move.

As these are complicated areas of tax-
ation, it is always encouraged that indi-
viduals seek professional counsel from a 
qualified tax adviser.         

Robin Brand, CPA, is a tax principal with 
The Bonadio Group. She brings more than 
20 years of corporate, international and 
multistate tax experience to the tax practice. 

Tax Implications Remote Workers Should 
Consider when Moving out of State

ROBIN
BRAND
Viewpoint

DONATE NOW: 
FOODBANKCNY.ORG

NO ONE SHOULD HAVE TO 
WORRY ABOUT HAVING 
ENOUGH TO EAT.

TAKE THE WORRY OUT OF HUNGER.

Oneida County’s hotel occupancy rises 
more than 10 percent in January
BY JOURNAL STAFF
news@cnybj.com

UTICA — Oneida County’s hotels con-
tinued to attract more guests in January 
compared to a year prior as the lodging 
industry keeps snapping back from the 
pandemic’s deleterious effects on 
business.

The county’s hotel-occupan-
cy rate (rooms sold as a per-
centage of rooms available) 
rose 10.5 percent to 39.7 
percent in January from the 
year-ago month. That’s ac-
cording to a recent report from 
STR, a Tennessee–based hotel 
market data and analytics company. 

Revenue per available room (RevPar), 
a key industry gauge that measures how 
much money hotels are bringing in per 

available room, jumped 28.8 percent to 
$43.22 in the first month of the year, com-
pared to January 2021. 

Average daily rate (or ADR), which rep-
resents the average rental rate for a sold 
room, increased 16.5 percent to $108.82 
in Oneida County in January. 

The strong January 2022 hotel-oc-
cupancy report marks the 11th 

straight month of significant 
increases in occupancy in the 
Mohawk Valley’s most-popu-
lated county, compared to the 
year-ago month. These are the 

first 11 months in which the 
year-over-year comparisons were 

to a month hampered by the COVID 
crisis. The prior year of monthly reports 
before that showed big declines in oc-
cupancy as the comparisons were to a 
pre-pandemic month.         

http://www.foodbankcny.org
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Despite criticism, NYPA says EV 
charging-station effort on track

BY TRACI DELORE
tdelore@cnybj.com

I n spite of a recent critical audit by
the state comptroller’s office, the
New York Power Authority (NYPA) 

contends that it is on track to meet its 
goal for installed fast-charging stations for 
electric vehicles as part of the EVolve NY 
initiative.

In its audit, the comptroller’s office 
claimed NYPA failed to install chargers 
where they are most needed by the driv-
ers of the nearly 50,000 registered electric 
vehicles (EVs) and left nearly half of the 
state’s counties without NYPA-installed 
charging stations.

“Compared to what was promised, 
the rollout of electric vehicle chargers 
has been a disappointment so far,” State 
Comptroller Thomas DiNapoli said in a 
release about the audit.

NYPA, however, stipulates that it is on 
track to deliver the promised charging 
stations as outlined in EVolve program, 
which began in 2019. According to Paul 
DeMichele, NYPA Media Relations and 
Corporate Communication Manager, the 

program’s goal is to install 200 fast char-
gers across the state in areas where there 
currently aren’t any charging stations.

This differs from the audit’s main com-
plaint that NYPA didn’t install the char-
gers where EVs are concentrated around 
the state. The audit noted Suffolk County 
has 7,916 EVs — more than any other 
county — yet has just three NYPA public 
charging stations. The audit also contend-
ed that Westchester County, where NYPA 
is based, has more NYPA public charging 
stations than any other county at 44. The 
audit also noted that 30 counties that are 
home to 6,189 EVs don’t have any NYPA-
placed charging stations.

According to the audit, NYPA installed 
just 277 public EV charging ports but es-
tablished another 221 workplace non-pub-
lic charging ports at its own facilities 
and at facilities operated by businesses 
receiving power from NYPA’s economic 
development power programs.

Other findings in the audit include:
• None of the EVolve phase-one proj-

ects, including installing the 200 high-
speed chargers, were completed by the 
2019 deadline;

• Only 29 high-speed chargers were 
installed at seven locations, putting NYPA 
two years behind schedule; and

• NYPA didn’t use charging data to 
determine locations that are popular and 
might benefit from more charging sta-
tions.

In a statement released to the media, 
NYPA said it will take relevant recommen-
dations into consideration.

“Despite numerous complexities that 
remain in the EV charging arena, includ-
ing interconnection issues, site identifi-
cation, and economic challenges, NYPA 
has made significant progress in installing 
chargers across the state,” the statement 
read. “In fact, NYPA was successful in 
expanding its authority to install chargers 
at non-government sites. Furthermore, 
NYPA is actively working with state agen-
cies and key stakeholders to identify and 
remove barriers that continue to hinder 
fast-charging deployment statewide.”

The main contention of the audit find-
ings, DeMichele says, is that the purpose 
of EVolve is to install chargers where 
needed to ease “long-range anxiety” that 
might keep EV owners from traveling lon-

ger distances due to fear of not being able 
to charge their vehicles when needed.

NYPA didn’t need to install the char-
gers where people who own EVs live, he 
says, but rather in places where people 
with EVs might want to drive but do not 
due to anxiety about charging.

With that thought, NYPA looked to the 
state’s natural travel corridors to place fast 
chargers that can get a vehicle back on the 
road quickly. The Thruway (I-90) corridor 
was a natural choice, DeMichele says, but 
with a planned redesign of a number of 
rest stops, the Thruway Authority opted 
to go with another EV charging-station 
provider.

NYPA turned its sights toward other 
travel routes, DeMichele says, and is 
about two months away from installing its 
100th charger.

Around Central New York, NYPA has 
several chargers installed in the Syracuse 
area as well as in Binghamton. Chargers 
are also in progress for the New Hartford, 
Cortland, Ithaca, and Oswego areas. More 
information about EVolve NY including 
current and upcoming charging sites can 
be found at evolveny.nypa.gov.                

Pictured are electric-vehicle charging stations that New York State installed last year at the Mirabito convenience store located at 415 E. Brighton Ave. in Syracuse, as part of the EVolve NY initiative  PHOTO CREDIT: NEW YORK STATE
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6361 THOMPSON ROAD

BY TRACI DELORE
tdelore@cnybj.com

CLAY— Nickels Energy Solutions, LLC started out the 
new year moving into new office space on Morgan Road 
and is getting ready for a busy year ahead.

After the building the company previously rented 
office space in at 4575 Buckley Road was sold, Nickels 
Energy Solutions found new space just around the corner 
at 7485 Morgan Road, says Kevin Nickels, VP of sales and 
marketing at the solar sales and installation company.

“It gives us a little more space, so that’s good,” he 
notes. Matt Funiciello of JF Real Estate represented 
the property owner, George Powers, in the transaction. 
It’s a good fit, Nickels notes, as Powers’ firm, Powers 
Accounting Service, is already Nickels Energy Solutions’ 
tax professional.

The move was an easy one as the space was already 
set up to accommodate an office. It really just involved 
moving the office furniture from around the corner, 
Nickels says.

Now that the business is settled into the new space, the 
staff can hit the ground running for what promises to be 
a busy year for the company.

“We really do have our hands full,” Nickels says. The 
company is already booking installations out several 
months.

While many businesses and industries suffered during 
the COVID-19 pandemic, that was not the case for 
Nickels Energy Solutions, he says. The company, found-
ed in 2015 by Nickels and his brother Steve, had a pretty 
strong year in 2021.

A couple of factors influenced sales, he says, including 
the fact that many people were working from home and 

were more available to meet with company representa-
tives.

New York continues to offer attractive rebates for solar 
installations as well, he says, that help offset the cost of 
the project.

“There are so few expenses in your life you can 
eliminate or greatly reduce,” Nickels says. A solar sys-
tem makes that an option for people looking to lower 
their electricity costs. Particularly with home-ener-
gy costs rising from people working from 
home more, it seems more people 
are considering projects, Nickels 
says. “The financial picture to 
go solar is as good as it’s ever 
been,” he adds.

The company generated 
more than $1 million in 
sales last year, Nickels 
says, and is pushing 
toward the $2 million 
mark. “We think we’ll 
be able to beat last 
year’s number,” he 
says.

One way Nickels 
Energy Solutions is 
looking to grow is by 
becoming more involved 
in the roof replacements 
often necessary before a 
solar system can be installed, 
Nickels says. “We want to really 
take ownership of the roof replace-
ment,” he says. 

While he declined to name any specific companies, he 
says Nickels Energy Solutions is looking to take owner-
ship in a local roofing company. That will not only provide 
another revenue stream for the company, he says, but 
also improve costs for homeowners. On top of that, it 
provides Nickels with quality control to ensure the job is 
done the way it needs to be done.

One area where he expects the roofing business to 
be bustling is at homes that have had solar systems 

installed for 10 or more years that now need their 
roof replaced. Many of the companies that 

did those early installs are no longer 
around, Nickels says. Homeowners 

will need a company that can han-
dle the removal and reinstal-

lation of the solar system, as 
well as the roof replacement, 
he notes.

Nickels Energy Solutions 
(www.nickelsenergys-
olutions.com) offers 
roof-mounted solar sys-
tems, ground-mounted sys-
tems, solar-tracker systems, 
generators, battery back-up 
systems, and electric-vehicle 

charging systems. The busi-
ness employs between four 

and 10 people, depending on its 
current workload.   

Nickels Energy Solutions gears up for busy year

PHOTO CREDIT: NICKELS ENERGY SOLUTIONS

Kevin Nickels, VP of sales and marketing at Nickels 
Energy Solutions, LLC

BY JOURNAL STAFF
news@cnybj.com

RENSSELAER — The New York 
Independent System Operator (NYISO), 
a not-for-profit corporation responsible for 
operating the state’s bulk-electricity grid, 
recently promoted Aaron Markham to VP 
of operations, effective March 1. 

In this role, Markham leads the oper-
ations team, responsible for maintaining 
the reliability and efficiency of the whole-
sale energy markets and bulk-electric sys-

tem. He replaces Wes Yeomans, who will 
retire on May 1. Markham will report 
directly to Rick Gonzales, the NYISO’s 
SVP and chief operating officer.

Markham has held positions of in-
creasing responsibility since joining the 
NYISO in 1999. Most recently, he served 
as director of grid operations, oversee-
ing grid-operations functions, including 
power-system operations and dispatcher 
training, and regulatory compliance of 
reliability standards. He successfully led 
efforts to reliably integrate wind and solar 

resources into the NYISO’s dispatch pro-
grams as well as increasing real-time op-
erator visibility into wind and solar output.

“Aaron’s skill and expertise gained over 
20 years with Operations makes him the 
perfect choice to lead the team into the 
future. He’s overseen important projects 
to build the grid of the future and is totally 
committed to our mission of delivering 
power system reliability and competitive 
markets for New York in a clean energy 
future,” Rich Dewey, president and CEO 
of the NYISO, said in a news release.

Markham earned a bachelor’s degree 
from SUNY Polytechnic Institute and an 
MBA degree from the College of Saint 
Rose in Albany. He is active with the 
Northeast Power Coordinating Council 
(NPCC), having served as chair of the 

NPCC’s Task Force of Coordination 
Operation from 2019 to 2020.

Yeomans retires after 13 years at the 
NYISO and a “distinguished career in the 
utility industry that spans nearly 40 years,” 
the release stated.

“Wes Yeomans helped form the com-
petitive energy markets when they were 
first created, and he’s played a critical role 
in shaping the NYISO. Wes was one of the 
first people I met when I started working 
in the field and since then has always been 
generous with his wisdom and support not 
only to me, but countless NYISO employ-
ees and stakeholders,” Dewey said. “His 
infectious spirit and entertaining style for 
presentations will be sorely missed. We 
wish him a happy, healthy, and enjoyable 
retirement.”          

NYISO appoints Markham 
as VP of operations
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The New York Independent System Operator (NYISO) control center.
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BY ERIC REINHARDT
ereinhardt@cnybj.com

N ew York State is offering two
 grant programs for projects that
 will help the state’s farmers 

reduce greenhouse-gas 
emissions, promote energy 
savings, mitigate water and 
soil-quality concerns, and in-
crease on-farm resiliency to 
climate change.

The programs total 
$21 million, Richard Ball, 
commissioner of the New 
York State Department of 
Agriculture and Markets, said in a Jan. 31 
news release. 

“These grant opportunities are great 
news for New York’s farmers, who are 
continuing to lead the nation in their envi-
ronmental stewardship efforts,” Ball said. 
“We have made an incredible impact on 
our farms so far through the funding of 
best practices and smart environmental 
management planning, which are help-
ing to protect our natural resources and 
ensure our farms can remain competitive 
and profitable.”

The grants will help New York’s farm-
ers improve sustainable practices while 
protecting the state’s wildlife, land, water, 
and air, Basil Seggos, commissioner 
of the New York State Department of 
Environmental Conservation, added. 

Climate-resilient farming
The Climate Resilient Farming grant 

program helps farms reduce their oper-
ational impact on the environment and 
address the impacts of extreme-weather 
events resulting from climate change, the 
state says.

Through five rounds of funding to date, 
awarded projects are estimated to deliv-
er the equivalent of 320,000 metric tons 
of CO2e-per-year emissions reductions, 
equal to removing 69,500 cars from the 
road for one year, per the release. 

The 2020-2021 and 2021-2022 state 
budgets — through the New York State 
Environmental Protection Fund — provid-
ed for a combined $8 million in funding for 
this sixth round. 

The Department of Agriculture and 
Markets is now accepting applications 
for the program, with funding available to 
support agricultural projects and related 
equipment purchases that aim to reduce 
greenhouse-gas emissions and help agri-
cultural producers prepare for and better 
manage impacts of climate change, includ-
ing increased heavy-storm events, overall 
rainfall, and periods of drought.

The state says applications must be 
for one of the following project catego-
ries: Track 1 — agricultural-waste storage 
cover and flare systems; Track 2 — wa-
ter-management systems; and Track 3 — 
Healthy Soils NY, soil-health management 
practice systems.

Track 1 has $4 million for projects 
will reduce methane emissions from the 
farm and increase the farm’s resiliency 
to major precipitation events. Track 2 has 
$2 million for projects will help prepare 
agricultural producers for flood events 
and drought. The “water management” 
umbrella includes best-management prac-
tices, which stabilize or reinforce convey-
ances, reduce flows, and/or store water. 

Track 3 has $2 million for projects that 
will improve soil health on farms and en-
hance a farm’s resiliency to the impacts of 
climate change, including benefits during 
times of drought, wet weather, as well as 
optimal growing conditions. Soil health 

practices can also create 
carbon sinks, increase water 
holding capacity, and im-
prove recycling of nitrogen 
by crops, thereby mitigating 
greenhouse-gas emissions. 

New York’s county soil 
and water conservation dis-
tricts can apply on behalf of 
farmers for this competitive 

grant program. The application and addi-
tional information are available on the de-

partment’s website at https://agriculture.
ny.gov/funding-opportunities.

Project proposals are due at 4:30 p.m. 
on March 28.

Agricultural water-quality 
conservation 

In addition to the Climate Resilient 
Farming grant program funding, an ad-
ditional $13 million is available to support 
agricultural water-quality conservation 
projects across the state through round 
28 of the Agricultural Nonpoint Source 
Abatement and Control program.

The Agricultural Nonpoint program 
awards projects that focus on either envi-
ronmental planning or the implementation 
of best-management practice systems to 

protect New York’s watersheds. 
Projects include conservation mea-

sures, such as nutrient management 
through manure storage, vegetative buf-
fers along streams, and conservation 
cover crops. 

The state’s county soil and water con-
servation districts can apply on behalf of 
farmers for this competitive grant pro-
gram, which is also funded through the 
New York State Environmental Protection 
Fund. 

The application and additional infor-
mation are available on the department’s 
website at https://agriculture.ny.gov/
funding-opportunities.

Project proposals are due at 4:30 p.m. 
on May 2.          
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Learn more about our 
Energy Industry Team

OUR COLLABORATION MATTERS

WHEN YOU NEED TO POWER 
YOUR CLEAN ENERGY 
PROJECTS TO COMPLETION 
Renewable energy has become one of New York state’s most important 

industries for job growth, innovation and leadership. Our highly 

experienced energy attorneys help clients secure the necessary 

approvals and financial incentives to drive projects forward. We are 

leaders in bringing to fruition solar and wind projects in New York 

state; securing environmental, zoning and land use approvals; and 

helping secure financial incentives for projects involving energy 

transmission and generation. With our deep knowledge of New 

York state energy regulation, including the new Office of Renewable 

Energy Siting, the New York State Energy Research and Development 

Authority and regional municipalities, we have the project 

development credentials to further your energy development goals.

State grant programs help farmers protect soil, water quality
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CONGRATULATIONS!

She’s the first 
woman to hold 
the position.

BY JOURNAL STAFF
news@cnybj.com

N ew York State Depart-
 ment of Environmental
 Conservation (DEC) 

Commissioner Basil Seggos in 
January named Captain Karen 
Przyklek as the director of DEC’s 
Division of Law Enforcement 
(DLE). She is the division’s 
first-ever woman director.

Przyklek’s promotion follows 
a successful 26-year career 
with DLE, during which “she 
played a vital role investigating 
environmental crimes, assisting 
the public, and effectively en-
hancing the division’s work,” ac-
cording to a Jan. 19 DEC news 
release.

“Throughout her 26 years at 
DEC, Director Przyklek demon-
strated a steadfast commitment 
to protecting communities from 
polluters and safeguarding nat-
ural resources,” Commissioner 
Seggos said in the release. “I’m 
honored to promote to her new 
role as Director as she breaks 
the glass ceiling and I am con-
fident that she will lead DEC’s 
outstanding Law Enforcement 
Officers with dignity and dedi-
cation.”

Przyklek began as an envi-
ronmental conservation police 
officer patrolling New York City 
in 1996, and later became an 
investigator with the Division’s 
Bureau of Environmental 
Crimes Investigation. In 2014, 
Przyklek was promoted to the 
rank of lieutenant, followed by 
captain in 2019. Most recently, 
Przyklek served as captain of 
the Division’s Special Operations 
Group, which includes the 

statewide K9 Unit, Homeland 
Security/Radiation Unit, Wildlife 
Response Team, and Haz Mat 
Training Unit. 

Przyklek helped create DLE’s 
Environmental Forensic Unit 
(EFU), one of the first such units 
in the nation, to collect forensic 

evidence at contaminated en-
vironmental and wildlife crime 
scenes. The EFU was deployed 
to multiple significant events 
across the state and brought 
the unit to the forefront of en-
vironmental sampling and evi-
dence collection, the DEC said. 

Przyklek is a 9/11 first respond-
er and assisted DEC’s response 
following the 2001 terrorist at-
tacks on the World Trade Center. 
Prior to joining the department, 
she served as a deputy with the 
Monroe County Sheriff’s Office 
in Rochester.                                

Przyklek named 
director of DEC’s Division 
of Law Enforcement

PHOTO CREDIT: DEC

Karen Przyklek (left) is sworn in as director of the Department of Environmental Conservation’s (DEC) Division of Law Enforcement, with DEC 
Commissioner Basil Seggos (right) presiding.

https://www.cnybj.com/2022-mohawk-valley-gear-awards/
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BY ERIC REINHARDT
ereinhardt@cnybj.com

ALBANY — New York’s environment and 
sustainability initiatives are creating new 
green jobs and additional demand for ex-
isting occupations and changing the skills 
required to fulfill others. 

In total, these positions made up more 
than 17 percent of all jobs in the state 
pre-pandemic. 

That’s according to a new report that New 
York State Comptroller Thomas DiNapoli 

released Feb. 23. It’s ti-
tled “Green and Growing: 
Employment Opportunities 
in New York’s Sustainable 
Economy.”

In it, DiNapoli urged the 
state to fund more edu-
cational and workforce-de-

velopment programs to grow the green 
economy and help bolster New York’s 
pandemic recovery.

The comptroller’s report found that 
the number of jobs influenced by the 
green economy in New York exceeded 
1 million in 2019 and 2020. The state’s 
efforts to promote sustainability not only 
encourage the creation of new jobs relat-
ed to clean energy and energy efficien-
cy, but they can also affect employment 
“more broadly,” requiring new skills in 
existing occupations and increasing de-
mand for others, DiNapoli’s office con-
tended. Those efforts include the Climate 
Leadership and Community Protection 
Act (CLCPA) and the Reforming the 
Energy Vision.

Report findings
Based on the U.S. Department of 

Labor’s Occupational Employment 
and Wages Statistics reports and the 
Occupational Information Network defi-
nitions of green jobs, DiNapoli’s report 

made the following findings.
Of the 1.7 million green jobs in New 

York in 2019 (17.3 percent of New York’s 
employment), almost 85 percent were 
in existing occupations facing either in-
creased demand (37.5 percent) or the 
need for new or updated skills (46.8 
percent). Examples include electricians, 
carpenters, mechanics, and software 

developers, operations managers, main-
tenance and repair, and construction la-
borers, DiNapoli’s office said.

New and emerging jobs — which in-
clude those in the solar industry, recy-
cling, water, and energy — comprised 
15.7 percent of all green jobs in the state, 
up from 9.7 percent in 2015.

Between 2015 and 2019, green jobs 

grew 13.2 percent, more than twice the 
rate of total job growth in New York (6 
percent). The number of jobs in new and 
emerging occupations jumped 82.5 per-
cent during this time. 

Green jobs constitute a smaller share 
of state employment in New York than 
the national average (18.8 percent), and 
the state trails neighboring states such 
as Pennsylvania (20.9 percent) and New 
Jersey (18.5 percent), as well as the 
large states of Illinois (21.4 percent) and 
California (18.2 percent).

The number of green jobs in New 
York declined 31.9 percent in 2020, “more 
sharply” than total employment, large-
ly because of the economic disruption 
caused by the pandemic.

Most programs to implement the 
CLCPA are still in the design stage but 
achieving the goals of the act will require 
significant changes in homes, business-
es, transport, and infrastructure that will 
shape economic activity and jobs. 

To further support workers, the 
current state budget established pre-
vailing wage, project-labor agreement, 
and minority and women-owned busi-
ness requirements for certain projects, 
DiNapoli’s office said. 

DiNapoli recommended that policy-
makers ensure opportunities are avail-
able for New Yorkers seeking to upgrade 
their skills or take on new career paths, 
as well as identify actions to increase 
workforce training and educational mea-
sures. 

“As New York State moves towards a 
cleaner and greener economy, it is essen-
tial that the state help address business’ 
need for innovative and skilled employ-
ees,” Heather Briccetti, president & CEO 
of the Business Council of New York 
State, said. “We agree with Comptroller 
DiNapoli that this is a tremendous op-
portunity for our education and work-
force-development systems to partner 
with businesses that will build New York’s 
future.”

In addition, the state should bolster 
support to businesses to help with the 
transition to a green economy, including 
providing access to the resources need-
ed to provide their employees with the 
training and skill development needed, 
per the report. DiNapoli called on the 
New York State Department of Labor to 
include green jobs in its “Future of Work” 
occupational outlook and toolkit.              

DiNapoli says 
green economy 
boosts jobs in 
New York  

BY TRACI DELORE
tdelore@cnybj.com

O neida County recently created 
 the Oriskany Creek Basin
 Intermunicipal Commission to 

address long-term management and flood 
mitigation in the Oriskany Creek water-
shed.

Currently, 13 municipalities within the 
creek basin have charted the commission. 
Other municipalities have attended pre-
liminary commission meetings and have 
expressed interest in becoming members. 
Municipalities can join at any time by 

passing a resolution and entering into an 
intermunicipal agreement with the com-
mission.

The commission will focus on develop-
ing the following types of projects: flood-
plain restoration with green-infrastructure 
practices, storm-water basins, wetland 
enhancements, bank stabilization and re-
pairs, regular stream maintenance, hy-
draulic modeling, stream mapping, stream 
and flood-data collection, enhanced pub-
lic-access points to the creek with potential 
observation decks, and recreational trails, 
enhanced parks, and recreation areas and 
greenways.

“We have seen how suc-
cessful the Sauquoit Creek 
Commission has been 
in managing and solving 
flooding issues and are 
now emulating that model 
in the Oriskany Creek 
Basin,” Oneida County 
Executive Anthony J. 
Picente, Jr. said in a press 
release. “I applaud the munici-
palities that have had the vision to 
establish this new commission, and I 
urge the rest in the creek basin to join us as 
we forge a new path forward. Oneida County 

continues to leave no stone unturned as we 
combat the flooding issues impacting our 
communities. These complicated problems 
can only be solved by working together.”

The Oneida County Planning Department 
provides the professional staff for the 
Oriskany Creek Basin Intermunicipal 

Commission, just as it does with 
Sauquoit Creek Commission. 

The commission has its own 
bylaws and membership, 

sets its own rules and pro-
cedures, and exists for 
facilitating cooperation 
among municipalities 
while addressing short- 
and long-term solutions 

for flood mitigation and 
watershed management.
The Oriskany Creek 

watershed spans two coun-
ties and includes 16 municipali-

ties. It is 30.6 miles long and covers 147 
square miles.          

ENERGY / ENVIRONMENT / SUSTAINABILITY

Energy / Environment / Sustainability are 

issues highlighted regularly by companies, 

governments, and the public. The challenge is 

there are a lot of different ways to discuss all 

three issues and everyone’s perspective is 

different based on their wants, needs and 

budget. 

At VIP Structures, the goal of our architects, 

engineers, and construction team is to help 

our clients understand their sustainability 

objectives and achieve them within their 

budget. 

One of our current projects is helping a client 

achieve LEED certification for their new office 

space. Chase Design, a design and business 

consulting firm, hired VIP as the design-builder 

on its new 42,000 square foot office space in 

Downtown Syracuse’s The Post (Standard) 

building. 

Another project was helping a client with a 

historic rehabilitation and preservation. Paulus 

Development, a real estate development 

company, hired VIP’s architects and engineers 

for the recently completed Smith Supply 

Warehouse, a 38-unit, mixed-use building in 

Downtown Syracuse. 

Although each project achieves sustainability 

differently, VIP’s process of helping the client 

remains the same with clear communication, 

critical thinking, and timely execution. 

Energy | Environment | 
Sustainability in the built 
environment

issues highlighted regularly by companies, 

governments, and the public. The challenge is 

there are a lot of different ways to discuss all 
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A  B E T T E R  W A Y  
T O  B U I L D

MEG TIDD
CHIEF EXECUTIVE OFFICER

VIP COMPANIES

A  B E T T E R W A Y  
T O  B U I L D

As a fully-integrated design-
build firm, our architects, 
engineers, and construction 
team have been working 
together to serve our clients 
and deliver exceptional 
quality since 1975.

We take pride in helping our 
clients design and build 
sustainable buildings that 
contribute positively to their 
community, and add to our 
client’s financial success.   

Oriskany Creek Basin Intermunicipal 
Commission launched to tackle flooding

DiNapoli

https://www.cnybj.com/ask-the-expert-energy-environment-sustainability-in-the-built-environment/
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THE LIST
Twitter: @cnybjresearch

ABOUT THE LIST
Information was provided by representatives 
of listed organizations and their websites. 
Other groups may have been eligible but did 
not respond to our requests for information. 
Organizations had to complete the survey 
by the deadline to be included on the list. 
While The Business Journal strives to print 
accurate information, it is not possible to 
independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

Central New York consists of Broome, Cayu-
ga, Chemung, Chenango, Cortland, Herkimer, 
Je�erson, Lewis, Madison, Oneida, Ononda-
ga, Oswego, St. Lawrence, Seneca, Tioga, and 
Tompkins counties.

NEED A COPY OF A LIST?
Electronic versions of all our lists, with 
additional �elds of information, are available 
for purchase at our website: cnybj.com/
Lists-Research

WANT TO BE ON THE LIST?
If your company would like to be considered 
for next year’s list, or another list, please 
email topranks@cnybj.com

COWORKING SPACES
Ranked by Total Coworking Area (Square Feet)

Rank

Name

Address

Phone/Website

Combined Area

(Sq. Ft.) of

Coworking

Locations in CNY

—

No. of Coworking

Locations in CNY

Maximum

Seating

Capacity

—

No. of Private

Offices

Monthly Price

Range Coworking-Space Options

Top Local Executive and/

or Facility Rental

Contact

Year

Estab.

1.
Koffman Southern Tier Incubator

120 Hawley St.

Binghamton, NY 13901

(607) 777-5094/southerntierincubator.com

35,000

—

1

NA

—

3

$125 three floors consisting of 11 open areas

and meeting rooms; ample seating; desk

options; 24/7 access; WiFi, printing, and

coffee included

Per Stromhaug, Assistant

VP for Entrepreneurship

and Economic

Development

2017

2.
Commonspace Work

351 South Warren St.

Syracuse, NY 13202

(800) 674-3350/commonspace.com

23,000

—

1

150

—

55

$150-$2,700 flexible work, dedicated desks, private

offices, conference room rental, event-

space rental, fitness room, roof-top deck

Troy Evans, Co-Founder

Joe Sisko, Co-Founder

2019

3.
ShareCuse

224 Harrison St.

Syracuse, NY 13202

(315) 380-2923/sharecuse.com

9,300

—

1

50

—

18

$70-$750/month month-to-month office memberships

including wifi, janitorial, coffee, snacks

Matt Funiciello, Space

Manager

2019

4.
MVCC's thINCubator

326 Broad St.

Utica, NY 13501

(315) 880-0511/thincubator.co

8,500

—

1

NA

—

0

$100 (part-time

membership) $150

(full-time

membership)

full-time or part-time plans include

conference-room utilization, print/copy

services, fiber-optic Wi-Fi, keyless entry,

guest passes

Stacey Smith, Co-Director

Ryan Miller, Co-Director

2014

5.
Kubal CoWorks

208 North Townsend St.

Syracuse, NY 13203

(315) 605-8225/kubalcoworks.com

5,956

—

1

45

—

14

$100-$450 hot desk, personal desk, office, office

suite

Matt Godard, Owner 2019

6.
The Creators Lounge

2223 S. Salina St.

Syracuse, NY 13205

(315) 907-9030/thecreatorslounge.net

1,600

—

1

100

—

4

$150-$300 digital community, parking available Indaria Jones, Founder &

CEO

2019

7.
Anchorspace Potsdam

71 Market Street

Potsdam, NY 13676

207-613-5344/anchorspacepotsdam.com

1,000

—

1

10

—

0

$199-$399 monthly rates; conference-room rental

(hour or day)

Nicole Ouellette, Owner 2019

8.
Wetzel Crossing Professional Building

7854 Oswego Road

Liverpool, NY 13090

(315) 456-8926/wetzelcrossing.com

800

—

2

NA

—

5

NA shared common areas with individual

offices attached

Mark Cardone, Property

Manager

2019

BY ERIC REINHARDT
ereinhardt@cnybj.com

T he state is seeking a $25 million
federal grant to train New Yorkers
for new clean-energy job opportu-

nities.
Those targeted would include displaced 

workers in the fossil-fuel sector and mem-
bers of “disadvantaged communities,” per 
a Feb. 17 news release.

Gov. Kathy Hochul announced the 
$25 million statewide federal-grant pro-
posal. It has the support of NYSERDA, 
the New York State Department of Labor, 
and the New York Community Colleges 
Energy Equity consortium (NYCCEE). 

Additionally, the proposal will support 
community colleges with industry-driven 
curriculum development and micro-cre-
dentialing and “provide a host of wrap-
around services to assist individuals with 
career success,” Hochul’s office said. 

The work under this proposal supports 
the Climate Leadership and Community 
Protection Act (Climate Act) to deliver at 
least 35 percent of benefits from clean-en-
ergy investments to disadvantaged com-

munities, with the goal actually being 40 
percent. 

About the grant proposal
On behalf of the statewide collaborative, 

NYSERDA submitted a $25 million propos-
al for a funding opportunity through the 
U.S. Economic Development Association’s 
(EDA) Good Jobs Challenge. 

Under NYSERDA’s proposal, NYCCEE 
will train 2,000 new workers and reskill 1,500 
existing workers followed by placement in 
quality, well-paying clean energy jobs, with a 
special focus on reaching underserved com-
munities and priority populations. 

Arch Street Communications, a White 
Plains–based, women-owned business 
with experience in clean energy and en-
ergy efficiency, would support program 
implementation if the proposal to EDA is 
funded, per Hochul’s office.

NYCCEE — a consortium of 24 SUNY/
CUNY community colleges, employers, 
community-based organizations, unions, 
faith leaders and state and local govern-
ment — will focus existing resources and 
explore opportunities to leverage state, 
federal, and private funding to develop 

new training and career preparation in 
building electrification, offshore wind, 
solar, and advanced manufacturing. 

Each of the sectors will be led re-
spectively by the Association for Energy 
Affordability (AEA); the Center for 
Economic Growth (CEG) and the NYC 
Economic Development Corporation 
(NYCEDC); the Interstate Renewable 
Energy Council (IREC); and MACNY, the 
Manufacturers Association. 

NYSERDA and the state Department of 
Labor will also work with this effort to “en-
sure it aligns” with the recommendations of 
the New York State Climate Action Council 
and the Just Transition Working Group, as 

well as with the state’s overall workforce 
goals and objectives, Hochul’s office said.

In addition, participating CUNY/SUNY 
colleges will work together to develop cur-
ricula and pre-apprenticeships, structure 
distance and hybrid learning offerings, 
and build classes and programs that tap 
into their respective strengths. 

Supplementing the $25 million applica-
tion for federal funds, NYSERDA would 
provide an additional $3 million in cost 
share from the Clean Energy Fund and 
the Regional Greenhouse Gas Initiative, 
in addition to $500,000 from AVANGRID, 
Inc., and $250,000 from the New York 
City–based NoVo Foundation.         

$25M program could 
train workers in N.Y. for 
clean-energy jobs      

PH
OT

O 
CR

ED
IT:

 N
YS

ER
DA

 TW
ITT

ER

Gov. Kathy Hochul on Feb. 17 announced a $25 million federal-grant proposal to provide clean-energy training and 
job placement for displaced fossil-fuel workers and members of disadvantaged communities. The proposal has 
the support of NYSERDA, the New York State Department of Labor, and the New York Community Colleges Energy 
Equity Consortium (NYCCEE).

ENERGY / ENVIRONMENT / SUSTAINABILITY
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The Central New York Business Journal
415 W. Fayette St., Syracuse, N.Y. 13204

EMAIL: letters@cnybj.com   
PHONE: (315) 579-3902
WEB: www.cnybj.com

HOW TO REACH US

“Fixing poverty won’t be 
easy, but there are policies 
that work.”
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OPINION

It’s about time that New York’s 
school mask mandate ended
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BUSINESS JOURNAL

The Central New York Business 
Journal (ISSN #1050-3005) is 
published every week by CNY 

Business Review, Inc. All contents 
copyrighted 2022. All rights 

reserved. No part of this publication 
may be reproduced without the 
written consent of the publisher.

Cover Price $3.00
Subscription Rate $95 per year

Call (315) 579-3927

F inally, after years of forced masking
in schools, our children can see
the smiles of their friends and the 

faces of their teachers. As New York lifted 
its school mask man-
date [on March 2] our 
children and parents 
are relieved. Gov. Kathy 
Hochul’s unscientific 
policies have hindered 
our children’s develop-
ment, and the decision 
to roll back the mask 
mandate is long over-
due.

It is a tragedy that 
some of our children 

have spent most of their young lives 
hiding behind masks, and we are only 
beginning to understand the full impact 

this has had on their development and 
mental health. It is even more of a tragedy 
that this mask mandate was in place for 
so long and only arbitrarily removed to 
accommodate the realities of the political 
calendar.

While this is a win for our kids and 
families, it is not the end of the fight to 
restore our freedom over individual med-
ical decisions. Gov. Hochul has waged a 
war against those who want to exercise 
these rights, including by firing numerous 
health-care heroes who chose, for a variety 
of reasons, not to comply with her draco-
nian vaccine mandate. I will continue to 
work tirelessly to protect these freedoms, 
right these wrongs, and ensure our coun-
try and state return to a path of principled 
leadership that safeguards and respects 
our freedom.          

Rep. Claudia Tenney (R–New Hartford), 61, 
currently represents the 22nd Congressional 
District of New York in the U.S. House of 
Representatives. The district encompasses 
all of Oneida, Madison, Chenango, and 
Cortland counties, most of Broome County, 
and portions of Herkimer, Oswego, and 
Tioga counties. This article is drawn and 
edited from a statement that Tenney issued 
on March 2

CLAUDIA
TENNEY

Opinion

We can do more to fight poverty
A merican policymakers have a very

full plate. They’ve got to grapple
with health care, education, the 

environment, economic growth and more. 
The list goes on and on. 

Along with these priorities, I have ar-
gued for some time that the policy commu-
nity needs to do more to address poverty. 

How much time and re-
sources should we de-
vote to the issue? In 
short, a lot more than 
we do. It’s one of the 
most serious problems 
Americans face, and 
there is a lot to be done. 

There is a great 
deal of disagreement, 
of course, about this. 
At one extreme, some 

people argue that poverty isn’t society’s 
problem to fix. They say there are plenty 
of jobs, if only people weren’t too lazy to 
work. It may be that some people strug-
gle with poverty because of choices they 
make, but that’s not the whole picture. 

For one thing, this view ignores the fact 
that one-third of poor people in America 
are children. Among the 37 advanced econ-
omies that make up the Organization for 
Economic Cooperation and Development, 
the U.S. consistently ranks as one of the 
worst in child-poverty rates. 

Also, it ignores the fact that millions of 
poor adults are, in fact, working, but for 
low wages. Roughly half of all poor families 
in the U.S. are headed by adults who are 
employed or actively seeking work. More 
than 6 million Americans are among the 
“working poor,” according to the Bureau 
of Labor Statistics. 

About one in seven children in the U.S. 
are poor, which should be unimaginable 
in such a wealthy nation. Children are 
especially vulnerable to poverty’s worst ef-
fects, such as hunger and homelessness. 
In schools, poverty can lead to low aca-
demic achievement, with chronic stress, 
unstable housing, and other factors mak-
ing learning difficult. Recent data showed 
that children in low-income families were 
four times more likely to drop out of 
school than children in higher-income 
families. 

Children in neighborhoods with con-
centrated poverty are more likely to face 
physical, emotional, and behavioral-health 
risks. They are more likely to be ex-
posed to environmental contaminants like 
lead paint and toxic-waste dumps, to have 
chronic diseases such as asthma, and to 
experience violence and trauma. 

Fixing poverty won’t be easy, but there 
are policies that work. Decades of in-
vestment in Social Security, Medicare 
and Medicaid, unemployment insurance, 
and other government programs have 
made the poverty rate much lower than 
it would otherwise be. But the safety 
net has frayed; benefits, in many cases, 
haven’t kept up with the rising cost of 
supporting a family. Until recently, wages 
had stagnated and economic inequality 
has widened. 

One way to reduce poverty is to in-

vest in education, including high-quality 
schools that serve all children and afford-
able college that doesn’t saddle students 
with debt. Job training is key, especially 
when it is tied to the creation of high-wage 
jobs that can support families. The 2021 
expansion of the child tax credit, part of 
the American Rescue Plan, lifted nearly 
4 million children out of poverty, but the 
provision expired this year. Extending it 
would benefit countless families and their 
communities. 

Two of the biggest expenses for poor 
families are housing and childcare. We can 
support programs that provide more hous-
ing and make it easier for families to avoid 
eviction. Federal, state, and local funding 
can help make childcare and preschool 
available and affordable. Paid family and 
medical leave and access to health care – 
benefits that are taken for granted in most 
advanced democracies – would make fam-
ilies less vulnerable. 

These are just a few areas where we can 
do more to overcome poverty. We know 
how to do it, and we have the necessary 
reserves. The task is formidable but not 
impossible. There’s a lot we can do if we 
set our will to it.            

Lee Hamilton, 90, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years (1965-1999), representing a district 
in south-central Indiana.

LEE 
HAMILTON

Opinion

“It is a tragedy that some of 
our children have spent most 
of their young lives hiding 
behind masks…”
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MARCH 22

 Strengths to Success — In Business, 
Teamwork and Leadership interactive virtual 
program from 8:15-10 a.m. This CNY ATD 
program will discuss how to name, claim, and 
aim strengths for business, teamwork, and 
leadership. Presenters are Daneli Partners. The 
cost for CNY ATD members is $25; non-members 
pay $40. For more information, call (315) 546-
2783 or email: info@cnyatd.org. Register at: 
https://cnyatd.org/upcoming_program3/

MARCH 23

 CNY BEST Information Session held 

virtually from 8:30-9:30 a.m. CNY ATD will 
hold an informational session regarding 
the CNY BEST Talent Development 
Program recognizing excellence in talent 
development and the awards-application 
process. No cost to participate. For more 
information, call (315) 546-2783 or email: 
info@cnyatd.org. Register at: https://cnyatd.
org/cny_best_information_sessions 

Tech & Culture Speaker Series Featuring 
Daniel Scott virtual/Zoom meeting from 
5:30-6:30 p.m. Hosted by Generation 
Next, the Tech & Culture Speaker Series 
promotes diversity, inclusion, and 
belonging in tech-related fields through 

diverse speakers who are leading in the 
tech industry. The series invites speakers 
to share their personal stories to inspire, 
motivate, and transform the mindset of 
the diverse audiences. Scott currently 
serves as a program manager at Microsoft, 
where he works on developing AI-driven 
products and services. Prior to Microsoft, 
he attended Syracuse University’s School 
of Information Studies. Scott is passionate 
about supporting career-development 
opportunities for underestimated groups, 
and looks forward to staying engaged 
with the Syracuse community. For more 
information and to register, visit: https://
centerstateceo.force.com/CEOEngage/s/lt-
event?id=a2z1R000002bUMMQA2

MARCH 24

 “The Formula” For Achieving 
Improved Results virtual professional-
development event from 9-10 a.m. 

Learn how strategies focused on positive 
behavioral changes, developing new 
thought habits, and thinking differently 
at the subconscious level can lead to 
improved outcomes — personally, 
professionally, and for your organization. 
Mark O’Donnell, owner of Operations 
Excellence, LLC, will explain the “Formula” 
that has been used for decades to 
achieve improved results. Cost is $10 for 
members and $20 for non-members. For 
more information and to register, visit: 
https://www.centerstateceo.com/news-
events/%E2%80%9C-formula%E2%80%9D-
achieving-improved-results

 CNY ATD Coffee Chat held virtually at 
12 p.m. CNY ATD hosts informal meetups for 
talent-development professionals to socialize, 
share stories/experiences, discuss issues, 
explore challenges, and learn from each other. 

BUSINESS CALENDAR
Email us at movers@cnybj.com

BUSINESS CARD  GALLERY

digital business
marketplace

The ideal place to promote your 
business inexpensively and effectively.

Visit cnybj.com/business-marketplace
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No cost to participate. For more information, 
call (315) 546-2783 or email: info@cnyatd.org. 
Register at: https://cnyatd.org/coffee_chat. 

MARCH 29

 Attract, Retain & Engage Employees 
— How to be an Employer of Choice 
virtual event from 9-10:30 a.m. Presented 
by CenterState CEO, in partnership with 
CNY SHRM. It’s a job-seekers market. In this 
session, presenter Rose Miller, senior director 
of strategic relationships at GTM Payroll 
Services, Inc., will share strategies to improve 

employer branding, recruitment marketing, 
enhancing job postings, and what tools 
garner results. Cost is $15 for members 
and $25 for non-members. For more 
information and to register, visit: https://
www.centerstateceo.com/news-events/
attract-retain-engage-employees-how-be-
employer-choice

MARCH 30

 CNY Business Journal Nonprofit 
Awards virtual event at 11:45 a.m. The 
CNY Business Journal and BizEventz honor 

individuals, companies, and organizations 
in nine different nonprofit categories, 
including Board Leadership & Development, 
Corporate Community Support, Executive 
of the Year, and Outstanding Fundraising 
Event. For much more information, including 
list of winners, visit: https://www.cnybj.com/
bizeventz/

APRIL 5

 Greater Utica Chamber of Commerce 
125th Annual Meeting from 5:30-7:30 
p.m. at Delta Hotel By Marriott Utica, 
200 Genesee St., Utica. The chamber’s 
annual meeting is the opportunity for 
members to learn everything that the 

chamber has been doing over the past 
year. Event is for members only and 
there is no cost to attend. For more 
information and to register, visit: https://
greateruticachamberofcommerce.
growthzoneapp.com/ap/Events/
Register/7rXmyD8p?mode=Attendee

APRIL 8

 Symposium On Energy in the 21st 
Century from 8 a.m.-2 p.m. at Gateway 
Center, SUNY ESF. Event will cover what 
the renewable-energy world will look 
like in 10 years. For more information 
and to register, visit: http://events.
r20.constantcontact.com/register/

ACCOUNTING

DESIREE M. BENNETT has 
been promoted to senior 
manager at Fust Charles 
Chambers LLP. She pro-
vides tax advisory and 
compliance services to 
the firm’s not-for-profit 
and commercial clients. 
Bennett has more than 17 years of experi-
ence providing tax services to tax-exempt 
clients including health-care systems, col-
leges and universities, and foundations. 
Bennett joined Fust Charles Chambers in 
2010 and received her bachelor’s degree 
from Le Moyne College.

MATTHEW M. MCARDLE, CPA has been 
named shareholder at DiMarco, Abiusi & 
Pascarella CPAs PC. He 
is a graduate of Syracuse 
University as well as a 
member of both the AICPA 
and NYSSCPA. McCardle 
focuses on tax planning & 
preparation for commercial 
real-estate entities, indi-
viduals, and trusts. JULIA 
BAILEY, CPA was promoted 
to supervisor at the account-
ing firm. She is a graduate 
of Le Moyne College and 
focuses on tax planning & 
preparation for commercial 
real-estate entities and indi-
viduals. CAMERON GLENN
has joined DiMarco, Abiusi 
& Pascarella CPAs PC as 
staff accountant, where he 
focuses on governmental 
audits in addition to indi-
vidual and entity taxation. 
Glenn received his bachelor’s degree in 
accounting from SUNY Oswego.

BAILEY DAVIS has joined 
Dermody, Burke & Brown, 
CPAs, LLC as an associate 
in the Syracuse office in 
the tax department. She 
received a bachelor’s de-
gree in business adminis-
tration from the University 
at Buffalo and a master’s in accountancy 
from Baruch College. Bailey joins the tax 
department after interning with Dermody, 
Burke & Brown in 2021. She is working to 
complete the certification process to earn 
her designation as a CPA.

CONSTRUCTION

EDWARD VISCONTI has joined Hayner 
Hoyt as an estimator. He brings more than 
40 years of experience in the construction 
industry and most recently worked as 
an estimator at Granger Construction 

Company. TIM DONOVAN
has come aboard as an 
estimator. Bringing more 
than 40 years of experi-
ence in the construction 
industry, he most recent-
ly worked as an estimator 
at Granger Construction. 
Donovan is a graduate 
of Alfred State College. 
ALEXANDRA WATERBURY
has joined Hayner Hoyt 
as marketing manager. 
She has held marketing 
and administrative roles at 
Barclay Damon LLP, WISE 
Women’s Business Center 
at Syracuse University, 
and Sterling Renaissance 
Festival. Waterbur y 
earned her MBA, focused 
on marketing manage-
ment, a master’s in entre-
preneurship and emerging 
enterprises, and a bach-
elor’s in marketing and 
entrepreneurship from 
Syracuse University. KYLE 
ROBINSON has been pro-
moted to project manager. 
He started with Hayner 
Hoyt as a project engi-
neer in 2017 and steadily 
has worked his way up 
to assistant project man-
ager and now to project 
manager. Robinson has 
a degree in construction 
management from SUNY ESF. He has 
been an integral team member on several 
major projects, including Utica College 
Gordon Science Center. CHERYL EMORY
has joined Hayner Hoyt as an executive 
assistant. She previously was the dis-
trict clerk for Altmar-Parish-Williamstown 
Central School District. Emory received 
her bachelor’s degree in business from 
Fort Lauderdale College.

EDUCATION

Herkimer County Community College has 
appointed KARI PROCOPIO as assistant 
director of public relations. 
She will play a key role 
in planning, executing, 
and assessing internal and 
external communication 
strategies that increase the 
visibility and reputation of 
the college with a variety of 
stakeholders and the gen-
eral public. Procopio brings more than 20 
years of experience in communications, 
marketing, and public-relations work to 
the position. She most recently was deputy 

director of administration and community 
engagement for the Utica Zoo, overseeing 
administrative operations and directing 
community engagement. Procopio served 
nearly seven years in various roles at 
YWCA Mohawk Valley, where she helped 
advance the mission of the organization 
through grant writing and acquisition, pub-
lic-policy advocacy, communications, and 
community engagement. She also has ex-
perience as a project manager for Brockett 
Creative Group, communications direc-
tor for the American Red Cross Mohawk 
Valley Chapter, freelance copywriter, cor-
porate-events planner, reporter, and broad-
caster. Procopio holds a bachelor’s degree 
in journalism, with a concentration in polit-
ical science, from Utica College.

HEALTH CARE

PAULA NORTH has been 
named the new practice 
manager at Clyde Family 
Health Center in Clyde, 
and at Seneca Family 
Health Center in Waterloo. 
Both centers are part of 
the Finger Lakes Health 
(FLH) system. North 
brings more than 30 years of health-care 
experience. Prior to joining FLH, she was 
the front-office coordinator at Portside 
Dental in Geneva. In addition, North was 
the practice manager at Cayuga Medical 
Associates Internal Medicine, Infectious 
Disease and Rheumatology in Ithaca. 

Loretto has hired KATE 
CONAN as senior outreach 
coordinator. Formerly an 
outreach coordinator for 
Loretto, she was rehired 
to head a new admissions 
program to assist families in 
finding the right level of ser-

vice where and when they need it. Conan 
studied business at Syracuse University 
and Niagara University before receiving 
her associate degree in applied science in 
nursing from Cayuga Community College 
to become a registered nurse. Conan brings 
years of diverse experience to Loretto. 
She previously worked at Crouse Hospital, 
where she received clinical training in the 
Neonatal Intensive Care Unit. In addition 
to clinical experience, she brings business 
insight to her new role, with previous 
experience selling enzymatic wound oint-
ments for Knoll pharmaceutical as an RN/
sales representative. As senior outreach 
coordinator, Conan will work closely with 
referral sources, hospitals, outside agen-
cies, providers, and families to help identify 
individuals in need of services — and work 
collaboratively to direct them to the most 
appropriate facilities and level of care. She 
will provide insight on the continuum of 
care services Loretto has to offer — from 
PACE CNY to assisted living, skilled-nurs-
ing facilities, and dedicated 
memory-care communi-
ties. JULIE SMITH has been 
promoted to marketing and 
communications manager 
at Loretto. Formerly senior 
marketing coordinator, she 
started at Loretto in 2020. 
She holds a bachelor’s degree in business 
management with a concentration in mar-
keting and a minor in communication/ 
journalism from St. John Fisher College. In 
her new role, she is responsible for imple-
menting comprehensive communications 
campaigns to advance the goals of employ-
ee recruitment and retention, as well as fos-
tering support of the Loretto Foundation. 
Smith is also responsible for managing 
Loretto’s social-media channels, along with 
coordinating employee and community 
outreach events.            

PEOPLE ON THE MOVE NEWS

BUSINESS CALENDAR:                  Continued from page 14

Commercial litigation firm, with a focus in construction and surety 
law, seeks a full-time associate attorney with 2 – 4 years of litigation 

experience to work in person in Rochester.  Candidate must be 
motivated, admitted to practice in New York, and have excellent writing 

skills.  Experience in construction industry a bonus, but not required.  

Competitive salary and benefits.

Please send your resume and writing sample to:
Clara Onderdonk - conderdonk@ed-llp.com

925 Clinton Square | Rochester, New York 14604
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As we come out of the dark of the pandemic, the NY Forward 
Special Report will cover a number of issues related to the 

CNY economy and our new business climate.

Topics could include:
• Spotlighting businesses and executives who have

successfully navigated the crisis and thrived

• The status of government-assistance programs like
the Paycheck Protection Program and state and local
business-assistance funds

• The prognosis for the tourism & hospitality industries

• The status of vaccination programs

• HR issues like work-from-home policies

• Workforce testing, vaccination, and healthcare issues

Additional Advertising Options
Special Report Sponsor - Call for rates!
Digital Edition Sponsor - Call for rates!

ISSUE DATE: MAY 16

Ad Deadline: May 4

Don’t miss your 
chance to be a part 
of this special report!

Contact us today:
Kelly Bailey
(315) 579-3924
kbailey@cnybj.com

Marny Nesher
(315) 579-3925
mnesher@cnybj.com

SPECIAL REPORT:
NY FORWARD

https://www.cnybj.com/ny-forward/



