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New York farms produced 150.5 million eggs 
in December, up 0.2 percent from 150.2 million 
eggs in the year-ago period, the USDA’s National 
Agricultural Statistics Service (NASS) recently 
reported.

The number of layers in the Empire State 
averaged nearly 5.86 million in December, up 
1.4 percent from 5.78 million layers a year prior. 
December egg production per 100 layers fell 
1.2 percent to 2,568 eggs from 2,598 eggs in 
December 2019.

In neighboring Pennsylvania, farms produced 
nearly 781 million eggs during December, down 
2.4 percent from 799 million a year earlier.

U.S. egg production totaled almost 9.6 billion 
eggs in December, off 2.2 percent from more 
than 9.8 billion eggs produced in December 
2019. 
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CNYBJ CANVASS
Here are the results 
of the latest poll on 
cnybj.com:

TOTAL RESPONSES: 

263

SALINA — The Onondaga Lake 
Townhomes complex at 151-159 Old 
Liverpool Road in the town of Salina was 
recently sold.

Estate Townhouses, LLC bought the 
60-unit facility from Onondaga Lake 
Townhomes, L.P. for $3.4 million. Richard L. 

Will, president of Hemisphere Holdings Corp. 
in Syracuse, was the broker on this transac-
tion, which closed on Jan. 28. 

The Onondaga Lake Townhomes complex, 
situated on 4.62 acres, was assessed at 
$2.1 million in 2020, according to Onondaga 
County property records.

Onondaga Lake Townhomes in Salina 
sold for $3.4 million

CNYBJ Data & Details

Sign up for the 
Central New York

Business Journal’s Email 
News Alerts

Visit 
www.cnybj.com

New York egg 
production edges 
up in December
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Lockheed Martin 
to pay first-quar-
ter dividend in 
late March  

Lockheed Martin Corp. (NYSE: 
LMT) recently announced that its 
board of directors has authorized a 
first-quarter 2021 dividend of $2.60 
per share.

The dividend is payable on March 
26, to shareholders of record as of 
the close of business on March 1.

At Lockheed’s current stock price, 
the dividend yields nearly 3.2 percent 
on an annual basis.

Lockheed Martin (NYSE: LMT) — 
a Bethesda, Maryland–based global security and 
aerospace company— has two plants in Central 
New York, in Salina and in Owego, as part of the 
firm’s rotary and mission systems (RMS) business 
area. 

 The company has about 114,000 workers 
worldwide.

Lockheed Martin 
Owego awarded 
$64 million Air 
Force contract

OWEGO — Lockheed Martin Corp.’s (NYSE: 
LMT) Owego plant has been awarded a nearly 
$64.3 million supply contract for F-16 foreign 
military sales mission planning.

This eight-year contract provides for the de-
velopment, integration, test, and delivery of the 
Joint Mission Planning System Unique Planning 
Component/Mission Planning Environment 
software updates, according to a Jan. 29 U.S. 
Department of Defense contract announce-
ment.

Work will be performed at Lockheed’s 
Owego facility and is expected to be com-
pleted by January 2029. This contract involves 
foreign military sales (FMS) to Slovakia, Bulgaria, 
Taiwan, Morocco, Greece, United Arab Emirates, 
Bahrain, Chile, Colombia, Croatia, Egypt, India, 
Indonesia, Jordan, Korea, Oman, Pakistan, 
Philippines, Poland, Romania, Singapore, 
Slovenia, and Thailand. 

The contract resulted from a directed-source 
acquisition, per the Defense Department an-
nouncement. FMS funds totaling nearly $17.2 
million are being obligated at the time of 
award. The Air Force Life Cycle Management 
Center at the Hanscom Air Force Base in 
Massachusetts is the contracting authority.

Kansas City 
Chiefs

PHOTO CREDIT: LOCKHEED MARTIN

SYRACUSE — Just over one-fourth of 
hotel rooms in Onondaga County, on aver-
age, were occupied by guests in December, 
as the COVID-19 pandemic continued to 
stifle the travel and the hospitality industry.

The hotel occupancy rate (rooms sold 
as a percentage of rooms available) in the 
county was 27.2 percent in December, down 
32.4 percent from the year-prior month. It 
was the 10th consecutive month in which 
occupancy fell by more than 30 percent 
year over year, according to data from STR, 
a Tennessee–based hotel market data and 
analytics company. For all of 2020, hotel oc-
cupancy in the county was off 38.2 percent 
to 35 percent. 

Onondaga County’s 
revenue per available 
room (RevPar), a key 
industry gauge that mea-
sures how much money 
hotels are bringing in per 
available room, came in at 
$19.38 in December, down 46.6 percent from 
December 2019 levels. RevPar plummeted 
50.6 percent for the full year to $28.94.

Average daily rate (or ADR), which repre-
sents the average rental rate for a sold room, 
was measured at $71.30 in December, down 
20.9 percent from a year earlier. ADR fell 
20 percent to $82.58 for the full 12-month 
period.

In December, Onondaga County hotel 
occupancy fell more than 30 percent

http://www.cnybj.com
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Try the Emergent 
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your leadership.
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IN 2021?

SugEx Wins SU Campus 2021 ACC 
InVenture Prize Competition
BY JOURNAL STAFF
news@cnybj.com

SYRACUSE — Syracuse University students 
Russell Fearon and Ricardo Sanchez were the 
grand-prize winners of the Blackstone LaunchPad 
& Techstars at the 2021 Syracuse University (SU) 
campus qualifier for the Atlantic Coast Conference 
(ACC) InVenture Prize. 

SU Libraries put on the event virtually on Jan. 
29. Fearon (College of Engineering and Computer
Science) and Sanchez (College of Visual and
Performing Arts) earned a $5,000 cash prize,
sponsored by M&T Bank, and will now move on
to participate virtually in a PBS-televised event in
April. The ACC InVenture finals feature a $30,000
prize package and will be hosted virtually by North 
Carolina State University. Fearon and Sanchez’
invention, SugEx, is an “innovative” device and mo-
bile app designed to better monitor glucose levels
for people with pre-, Type 1, and Type 2 diabetes,
Syracuse University Libraries said.

“We started in the Invent@SU accelerator as 
undergraduates and immediately began working 
with the tenacious team in the LaunchPad who 
incubate amazing entrepreneurs,” said Fearon, 
co-founder and CEO of SugEx. The SugEx team 

developed an initial prototype in the Invent@SU 
program for a wearable glucose monitoring device, 
based on Fearon’s own experience discovering he 
had diabetes while in college. They worked with 
the LaunchPad on a commercialization roadmap 
and along the way won a number of accolades, 
including a national health innovation award from 
the American Heart Association. 

The SugEx team has now won more than 
$60,000 for the invention in various competitions. 

Fearon is now finishing his master’s degree in 
bioengineering and biomedical engineering after 
receiving his undergraduate degree in mechanical 
engineering at Syracuse University. Sanchez, co-
founder and CTO of SugEx, is a fifth-year industrial 
and interaction design student at SU. 

The Blackstone LaunchPad & 
Techstars at Syracuse University 
Libraries is the university’s innova-
tion hub. The program serves facul-
ty, staff, students, and alumni across 
disciplines who are interested in 
innovation, invention, entrepreneur-
ship, venture creation, careers, en-
trepreneurial skills, diversity, equity, 
inclusion, and taking ideas from con-
cept to commercialization.              

Russell Fearon (left) and Ricardo Sanchez (right), the grand-prize winners of the Blackstone 
LaunchPad & Techstars at the 2021 Syracuse University campus qualifier for the Atlantic Coast 
Conference (ACC) InVenture Prize.

Launch NY invests more than 
$2M in 32 companies during 2020 
BY ERIC REINHARDT
ereinhardt@cnybj.com

BUFFALO — Launch NY worked 
with more than 175 investors to 
deliver $2.23 million to 32 com-
panies through its #InvestLocal 
community.

Its effort during 2020 
“pushed the venture-de-
velopment organization to 
over $5 million in lifetime 
investments,” the organization 
said in a Jan. 25 news release.

Launch NY’s #InvestLocal fi-
nancing programs in 2020 provid-
ed seed capital for Central New 
York companies that included 
CathBuddy, Inc. and Promptous, 
Inc., both of which are members 
of the Syracuse Tech Garden. 

Southern Tier firms that ben-
efitted included Dimensional 

Energy, Inc., Ecolectro, 
Inc., Exotanium Inc., and 
ShrubBucket, all of Ithaca; 
Ellicottville Greens LLC in 
Western New York; and Iterate 
Labs, Inc. (formerly OrthoFit), 
which has a leadership team 
that includes Cornell University 

graduates. 
Buffalo–based Launch NY de-

scribes itself as the “first and 
only” nonprofit venture-develop-
ment organization that provides 
the 27 westernmost counties in 
New York with pro-bono mentor-
ing. It says it helped companies 
access COVID-relief funding pro-
grams and “critical and unique” 
seed-funding programs.

Besides its Buffalo headquar-
ters, Launch NY has co-locations 
with partner organizations in 
Syracuse, Binghamton, Ithaca, 
and Rochester.

“On March 13, 2020 — not 
even at the end of Q1 — life 
as we knew it changed over-

night due to the pandemic,” 
Marnie LaVigne, president 
and CEO of Launch NY, 
said. “While other entrepre-

neurial programs, dependent on 
in-person events and incubator 
facilities, were put on hold, our 
regional delivery of services and 
funding that already leveraged 
remote communications quickly 
grew to fully virtual interactions.”

LaVigne said both grew be-
cause the investment community 
rallied to help fuel companies 
solving new market needs while 

driving jobs to counter the dev-
astating hit to the local economy.

Launch NY’s #InvestLocal 
financing programs were built 
around its nonprofit seed fund. It 
was designed to “catalyze start-
ups with the little publicized, 
but crucial ‘first money in,’ typi-
cally ranging from $25,000 to 
$100,000,” per its release.

“At a time when the only pre-
dictable thing was unpredict-

ability, we’re celebrating the 
adaptability and perseverance of 
our regional economic commu-
nity who worked hand-in-hand 
with our team to keep driving 
forward our mission of inclusive 
economic prosperity through 
high-growth entrepreneurship,” 
LaVigne said. “I am confident 
that we’ll see this same resilience, 
collaborative spirit and positive 
impact in 2021.”         
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Marnie LaVigne, president and CEO of Launch NY.
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Oneida County hotels see 
fewer than three in 10 rooms 
occupied in December
BY JOURNAL STAFF
news@cnybj.com

UTICA — Oneida County ho-
tels posted an occupancy rate 
(rooms sold as a percentage of 
rooms available) of 28.4 percent 
in December, down 31.5 percent 
from a year ago, according to STR, a 
Tennessee–based hotel market data and 
analytics company. 

It was the largest year-over-year decline 
in occupancy in the county since July as 
the coronavirus pandemic continues to 
stifle the travel and hospitality industry. 
For the full-year 2020, hotel occupancy in 

the county fell 29.6 percent to 40.8 
percent. 

Oneida County’s revenue per 
available room (RevPar), a key 
industry gauge that measures 
how much money hotels are 

bringing in per available room, 
plunged 38.4 percent to $26.77 in 

December compared to a year prior. 
For all of 2020, RevPar declined 37.1 per-
cent to $41.74.

Average daily rate (or ADR), which 
represents the average rental rate for a 
sold room, was $94.13 in December, off 
9.9 percent from December 2019. In 2020, 
ADR decreased 10.6 percent to $102.28. 

https://www.cnybj.com/news-email-alerts/
https://getemergent.com/podcast/
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O n Jan. 14, 2021, New York State
 Department of Labor (DOL)
 Commissioner Roberta Reardon 

signed an order to 
temporarily modify the 
unemployment-benefit 
charging system and 
ease the burden for un-
employment-insurance 
charges incurred by all 
employers during the 
COVID-19 pandemic. 

The order provides 
that all unemployment 
benefits paid out to 

claimants since March 9, 2020 will be 
charged against New York State’s general 
unemployment-insurance account and will 
not be attributed to individual employers 
until further notice. The order also cancels 
all charges made against employers’ ac-
counts since March 9 across the board —
regardless of whether the employer pays 
unemployment-insurance taxes based on 
an experience rating or uses the benefit-
reimbursement model.

From a practical perspective, this 
means that employers’ experience ratings 
should not be impacted by the influx of 
unemployment claims they experienced 
due to the pandemic, though it is unclear 
if they will still have to pay some amount of 
unemployment-insurance taxes.

The Coronavirus Aid, Relief, and 
Economic Security Act (CARES Act) al-
ready provided 50-percent relief to self-
insured nonprofits, government agencies, 
and Native American tribes for unemploy-
ment charges incurred between March 

13 and Dec. 31, 2020. This order provides 
these employers with reimbursement for 
the other 50 percent of the charges they 
incurred over that period. It further pro-
vides that future charges that would oth-
erwise be charged against their accounts 
under normal circumstances will instead 
be charged to the general account until 
further notice. 

While the New York State DOL has not 
elaborated on the method of reimburse-
ment it will provide self-insured nonprofits, 
government agencies, and Native American 
tribes —for the 50-percent relief under the 
CARES Act or the retroactive 50-percent 
relief provided under this order — it will 
likely take the form of a credit against 
future unemployment-insurance benefit 
charges. Regardless of the method of re-
imbursement, employers who subscribe 
to the benefit-reimbursement model will 
ultimately receive complete relief for the 
unemployment charges they incurred from 
March 9, 2020 until the DOL rescinds this 
order and begins to charge employers for 
unemployment-insurance benefits again. 

Employers who receive charge state-
ments, bills, and other documents from 
the DOL may continue to protest claims 
and alert them to fraudulent claims for 
benefits and should consult with counsel 
to ensure they are meeting their obliga-
tions and confirm whether any future pay-
ment is due.          

Paul J. Buehler III is an associate attorney 
in the Albany office of Syracuse¬–based 
law firm Bond, Schoeneck & King PLLC. 
Contact him at pbuehler@bsk.com

PAUL J.
BUEHLER 

Viewpoint

:: business journal index ::

Featuring stocks of local interest 
shown every weeknight on 

Spectrum News

NBT Bank profit rises 15 
percent in fourth quarter
BY ADAM ROMBEL
arombel@cnybj.com

NORWICH — NBT Bancorp, Inc. 
(NASDAQ: NBTB) recently reported that 
its net income rose more than 15 percent 
to $34.2 million, or 78 cents a share, in the 
fourth quarter from just under $29 million, 
or 66 cents, in the year-ago period.

Higher net interest income and a lower 
provision for loan losses, partly offset by 
branch-optimization charges, led the in-
crease, NBT Bancorp, parent of NBT Bank, 
said in its Jan. 27 earnings report. Excluding 
branch-optimization charges for the quarter 
of $4.1 million, NBT said its net income and 
earnings per share were $37.4 million and 
85 cents a share, respectively.

NBT’s net income for the full-year 2020 
was $104.4 million, or $2.37 per share, 
down almost 14 percent from $121 million, 
or $2.74 a share in the prior year. That was 
due primarily to a higher provision for loan 
losses after the adoption of the current 
expected credit losses (CECL) accounting 
methodology and the worsening economic 
conditions caused by the COVID-19 pan-
demic, the banking company explained. 

Excluding full-year branch-optimization 
charges of $4.8 million, net income and 
earnings per share were $108.1 million and 
$2.46 a share, respectively, it added.

“NBT ended the year with active pipe-
lines and building momentum. Our strong 
capital base provides us with the optionality 
we need to drive our growth in 2021,” NBT 
President and CEO John H. Watt, Jr. said 

in the earnings report. “The strength of 
NBT’s pre-provision net revenue and our 
outsized noninterest income is reflected in 
our results for the full year and the fourth 
quarter of 2020. As we continue to navigate 
these challenging times and look to the 
future, our team is customer focused and 
committed to executing the critical strate-
gies that will carry us forward.”

NBT had total loans of $7.5 billion as of 
Dec. 31, up from $7.1 billion a year ago.

The banking company’s Paycheck 
Protection Program loans as of Dec. 31, 
2020 totaled $431 million (net of unamor-
tized fees), with $548 million originated 
at an average loan size of $184,000 and an 
average annual fee of 3.2 percent.

 Net charge-offs to average loans were 
low due to COVID-19 pandemic-relief pro-
grams for the quarter and 2020, NBT said. 
Net charge-offs to total average loans were 
0.23 percent for 2020, compared to 0.36 
percent for 2019. 

NBT Bancorp is a financial holding 
company based in Norwich, with total as-
sets of $10.9 billion as of Dec. 31. The 
company primarily operates through NBT 
Bank, N.A., a full-service community bank 
and via two financial-services companies. 
NBT Bank has 141 branches in New York, 
Pennsylvania, Vermont, Massachusetts, 
New Hampshire, and Maine, and is current-
ly entering Connecticut. EPIC Retirement 
Plan Services, based in Rochester, is a 
full-service 401(k) plan recordkeeping firm. 
NBT Insurance Agency, LLC, based in 
Norwich, is a full-service insurance agency.

The NBT Bank branch on West Genesee Street in Camillus.  PHOTO CREDIT: ADAM ROMBEL/ CNYBJ FILE PHOTO

NYS DOL Indefinitely 
Cancels Unemployment-
Insurance Charges

https://spectrumlocalnews.com/nys/central-ny
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Best Places to Work recognizes and celebrates Central New York’s 
leading employers. We are looking for the very best companies 
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leadership. Results are based on employee feedback.
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• Under 10 Employees
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• 51-100 Employees
• 101+ Employees

Platinum Sponsor Event Partners

VISIT BIZEVENTZ.COM TO SUBMIT

Most CNY jobless rates 
remained higher in December
CNY shed more than 
34,000 jobs in last year            
BY ERIC REINHARDT
ereinhardt@cnybj.com

U nemployment rates in the Syracuse,
Utica–Rome, Watertown–Fort Drum, 

 Binghamton, and Elmira re-
gions remained in single-digit figures in 
December and most were higher com-
pared to a year ago amid the effects of 
layoffs during the COVID-19 pandemic.

The jobless rate for the Watertown–
Fort Drum area was lower than the figure 
from the same month in 2019. The data 
was part of the latest New York State 
Department of Labor data released Jan. 
26.

In addition, the Syracuse and Utica–
Rome regions lost jobs in five-digit figures 
between December 2019 and this past 
December. 

At the same time, the Watertown–Fort 
Drum, Binghamton, Ithaca, and Elmira 
metro areas lost jobs in four-digit figures 
in the same period.

That’s according to the latest monthly 
employment report that the New York 
State Department of Labor issued Jan. 21.

Regional unemployment rates
The jobless rate in the Syracuse area 

was 6.4 percent in December, up from 4.5 
percent in December 2019.

The Utica–Rome region’s unemploy-
ment rate hit 6.4 percent, up from 4.7 
percent a year prior; the Watertown–Fort 
Drum area’s number was 6.3 percent, 
down from 6.9 percent; the Binghamton 
region’s rate rose to 6.2 percent from 4.9 
percent; the Ithaca area’s jobless number 
reached 4.3 percent from 3.3 percent; 
and the unemployment rate in the Elmira 
region was 6.7 percent in December, up 
from 4.5 percent in the same month a 
year ago.

The local-unemployment data isn’t 
seasonally adjusted, meaning the figures 
don’t reflect seasonal influences such as 
holiday hires.

The unemployment rates are calculated 
following procedures prescribed by the 
U.S. Bureau of Labor Statistics, the state 
Labor Department said.

State unemployment rate
New York state’s seasonally adjusted 

unemployment rate was 8.2 percent in 
December, down from 8.4 percent in 
November, according to preliminary fig-
ures released by the New York State 
Department of Labor. 

The number of unemployed New 
Yorkers also decreased over the month, 
by 20,200, from 764,500 to 744,300. This 
represents the fifth straight month of de-
clining unemployment rates in New York 
State, “bucking the national trend,” the 
state Labor Department said.

However, the 8.2 percent unemploy-
ment rate was higher than the U.S. job-
less rate of 6.7 percent in December. It 
was also significantly higher than the 

3.9 percent state unemployment rate in 
December 2019, according to department 
figures.

The federal government calculates New 
York’s unemployment rate partly based 
upon the results of a monthly telephone 
survey of 3,100 state households that the 
U.S. Bureau of Labor Statistics conducts.

December jobs data
The Syracuse region lost more than 

34,000 jobs in the past year, representing 
a decrease of 10.6 percent.

The Utica–Rome metro area lost more 
than 10,000 jobs, a drop of 8 percent; 
the Watertown–Fort Drum region shed 
nearly 4,000 jobs, a decrease of 9 percent; 
the Binghamton area lost 6,600 jobs, a de-
cline of 6 percent; the Ithaca region shed 
3,000 jobs, a decrease of 5 percent; and 
the Elmira area lost more than 2,000 jobs, 
a drop of about 6 percent.

New York state as a whole lost more 
than 1 million jobs, a decrease of 10 per-
cent, in that 12-month period. The state 
economy also lost more than 37,000 jobs, a 
0.4 percent decrease, between November 
and December of 2020, the labor depart-
ment said.          

Local Area Unemployment Rates* (%) 
December 2020 and December 2019 (not seasonally adjusted) 

The data in the preceding table are not seasonally adjusted, which means they reflect seasonal influences (e.g., holiday and summer hires). Therefore, the most valid 
comparisons with this type of data are year-to-year comparisons of the same month, for example, December 2019 versus December 2020.

Follow us on 
Twitter at

@cnybj

Follow us on 

https://www.cnybj.com/bizeventz/forms/best-places-to-work-submission-form/
http://www.twitter.com/cnybj
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How Leaders Can Focus on Meeting 2021’s Challenges
Change is just 
beginning

B usiness leaders dealt with 
massive and rapid change in 2020

 due to the COVID-19 pandemic, 
but many small businesses and chain 
stores didn’t survive. 

 As the new year 
proceeds amid much 
economic uncertainty, 
companies that success-
fully navigated 2020’s 
turbulence cannot rest. 
They need engaged, 
forward-thinking lead-
ers who can keep adjust-
ing and focusing on the 
right factors in a volatile 
business environment. 

We live in a VUCA 
world; the acronym stands for volatility, 
uncertainty, complexity, and ambiguity. 
We need to adjust to how fast things are 
changing. It means companies adjusting to 
artificial-intelligence technology, electric 
cars, and hub-to-hub freight liners that are 

driver-free. Every company needs to think 
out of the box.

Leaders, therefore, need to be fast at 
making decisions to compete in tomor-
row’s world. They’ll have to challenge 
themselves to look into the future and find 
ways for their company to not only keep 
pace but stay ahead of the curve. 

Here are a few ways for company lead-
ers to meet the frequent challenges of 
change in 2021 and beyond.

• Align change decisions with the
company vision. Many entrepreneurs 
and CEOs forget the importance of setting 
a vision for their organization, and that 
makes decisions in the midst of massive 
change more difficult or less thought out. 
Reaffirming the vision must be a priority 
every day until it becomes part of the DNA 
of the company culture. Everyone in the 
company must ask themselves why the 
organization exists. They must ask them-
selves this question so often that the answer 
is ingrained in every decision they make. 
Once they do, it’s possible to navigate the 
uncertainties of change as a unified group.

• Be more intentional with your vi-
sion, mission, and core values. Some 

financially successful companies lose their 
compass, which shows why it’s vital for your 
business to be always intentional with its 
vision, mission, and core values. They are 
the standard-bearers for the organization’s 
reputation, as well as performance. The com-
panies that will make it in the future are the 
ones who can push data, processes, products, 
and services through the pipeline the quick-
est. Alignment around your vision, mission, 
and core values are crucial in developing a 
business capable of great speed and agility.

• Empower your employees. 
Though it’s important for leaders to often 
come up with the ideas and planning to 
chart direction, the most-effective leaders 
tap into the talented and smart people 
around them, pick their brains in their 
areas of expertise, and implement their 
ideas. You must empower employees not 
to be yes men [or yes women]. Ideally, 
you want a group that thinks, and does 
not groupthink. Encourage debate and 
participation from everyone. The really 
talented people out there want great lead-
ers capable of empowering them.

• Don’t put up with attitude prob-
lems. High performers who set their 

own rules and don’t adhere to core values 
aren’t worth keeping around, due to the 
damage they can inflict on the company 
culture. When you’re in a leadership posi-
tion, it’s vital to the success of your team 
that you live what you preach. If you don’t, 
nobody else will either. Demonstrate 
boundaries and what it means to do the 
right thing by showing you won’t accept 
noncompliance from your mavericks or 
high performers. Taking that action will 
serve to further empower your teams.

At this critical-crossroads time for many 
businesses, leaders need to reevaluate 
how strong or fragile their company foun-
dation is and whether it is well- equipped 
to handle the battering winds of change. 

Doug Meyer-Cuno is ForbesBooks author 
of “The Recipe For Empowered Leadership: 
25 Ingredients For Creating Value & 
Empowering Others.” He founded a food- 
ingredients distribution company, Carolina 
Ingredients, and expanded it into a nation-
ally recognized industrial-seasoning manu-
facturer before it was acquired by Mitsubishi 
in 2019. Since then, he has founded the 
company, Empowered Leadership.

DOUG
MEYER-CUNO 

Viewpoint

Economic Forecasters Share Outlook for the Year Ahead
C enterState CEO [on Jan. 28] 

 presented its 2021 Economic
 Forecast Report for Central New 

York at our virtual 
Economic Forecast 
event. Though this 
annual event looked 
different this year, we 
still shared the impor-
tant insights into the 
region’s economic cli-
mate from the perspec-
tive of business leaders 
and economic experts.

Gary Keith, regional 
economist at M&T 

Bank, delivered the event’s keynote ad-
dress to provide an analytic assessment 
of national and regional economic trends 
from the past year, and noted a strong 
chance for an economic recovery in mid 
to-late 2021. This recovery, he believes, 

will be driven by continued diligence in 
combating the virus and the successful 
roll-out of community-wide vaccination 
programs. Additionally, a return of normal 
daily mobility patterns, likely by mid-year, 
will also reenergize economic activity and 
allow the region’s solid upward momen-
tum in output and income to resume.

Like communities across the country, 
Central New York has faced a tumultuous 
year driven by the health and economic 
ramifications of the COVID-19 pandemic. 
The business and community leaders that 
shared their outlook during this year’s 
forecast have made it clear that the stress-
ors of the pandemic have created linger-
ing challenges and shaken confidence. 
For others, it has opened opportunities to 
innovate and expand products, services, 
and operations. Amid so much uncer-
tainty, one thing is clear — our region’s 
pre-pandemic trajectory was put in mo-

tion by data-driven economic-development 
strategies to guide its growth. Now, more 
than ever, we need to recommit to that 
same strategic approach to advance our 
continued recovery. 

But while there are plenty of reasons to 
be hopeful for our economic recovery, the 
recovery alone cannot suffice as our only 
ambition. Instead, let us raise our aspira-
tions for the year ahead beyond simple 
recovery of our traditional economic indi-
cators to include a repair of our fractured 
social compact and a more equitable and 
inclusive approach to growth and devel-
opment as we reinvent this region once 
again. We all have work to do to make this 
possible. This is at once an opportunity, 
but also a critical responsibility.

This past year has challenged us like 
no other. It has shown us unexpected 
hardships, and even tragedy. But it has 
also shown us hope. It has reminded us of 

the most important things in life — com-
munity, family, and supporting each other, 
however and wherever we are able. We 
didn’t become resilient because of this 
health and economic crisis; we always 
were. With a plan to advance our econo-
my, with a stronger and more intentional 
focus on equity and prosperity for all, we 
can begin today to take the next step not 
toward the past but toward the future we 
have always envisioned for ourselves. [To 
see the full report, visit: https://www.
centerstateceo.com/sites/default/files/
CenterState_Forecast%202021%20Final.
pdf.]           

Robert M. Simpson is president and CEO 
of CenterState CEO, the primary economic-
development organization for Central New 
York. This article is drawn and edited from 
the “CEO Focus” email newsletter that the 
organization sent to members on Jan. 28.

ROBERT
SIMPSON 
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How to Avoid Sabotaging Yourself on the way to Retirement
C reating a secure retirement often

 comes down to smart planning
 as you consider saving and in-

vestment options, and 
choose the ones most 
likely to help you meet 
your goals.

But not everyone 
makes wise choices, and 
financial missteps can 
play a significant role in 
how much, or how little, 
you have stashed away 
once retirement arrives.

Most people know 
they need to save a siz-

able amount for retirement, but many 
Americans are still woefully unprepared as 
they begin to near retirement age. In fact, 
some estimates suggest that as many as 
50 percent of U.S. households are at risk 
of not having enough money to fund their 
retirement needs.

There may be a number of reasons 

for that, but one of those reasons is that 
people often sabotage their own finances 
by making avoidable mistakes.

A few ways they do that include the 
following.

• Failing to start building a nest
egg now. A significant retirement nest 
egg takes years — even decades — to 
grow, so the first step is to make a commit-
ment to saving money every month. The 
younger you are, the better. If you work 
for a company that provides a 401(k) and 
matching program, take advantage of that 
free money. That compound interest can 
make your money grow exponentially, so 
the more money you put into your retire-
ment account now, the bigger your nest 
egg will be in the decades to come.

• Paying higher taxes than neces-
sary. While the country needs tax money 
to function, there is no need for people to 
pay the IRS more than they owe. One easy 
way to reduce your tax bill is through con-
tributions to a tax-deferred account, such 

as a traditional IRA. With an IRA, for ex-
ample, you can deduct your contributions 
each year when you file your taxes. Also, 
the money you put into tax-deferred ac-
counts won’t become taxable until you are 
72, or whenever you begin making with-
drawals — whichever comes first. A good 
advisor can help with other tax savings.

• Investing in rental property with-
out understanding the drawbacks.
Plenty of people do well by becoming 
landlords, but there are also pitfalls, such 
as paying too much for property or not 
taking into account all the related expens-
es. For many people, stocks, bonds, and 
other investments are a better bet. I’m not 
saying not to invest in real estate. I’m just 
saying not to start with it if you’re a first-
time investor with a tight budget. 

• Not knowing Social Security is tax-
able. The Social Security Administration 
provides Americans with an estimate of what 
their benefits will be. That helps you calcu-
late how much additional money from other 

sources you will need to maintain your life-
style. But what many people fail to account 
for is that it’s not guaranteed every penny 
of Social Security checks will go into their 
pockets. Depending on your overall income, 
as much as 85 percent of your Social Security 
benefit can be taxed. You need to be aware of 
that when budgeting for retirement.

Most Americans will need to retire at 
some point, and they will need money set 
aside so they can achieve financial inde-
pendence during the last years of their life. 
It’s crucial that you don’t sabotage your-
self, because building a sizable nest egg 
is not a luxury. It’s a necessity.                

Toby Mathis is a founding partner of 
Anderson Law Group (www.andersonad-
visors.com) and author of several books 
on good business practices, including “Tax-
Wise Business Ownership and 12 Steps to 
Running a Successful Business.” In his work 
as an attorney, Mathis has focused exclu-
sively on small business, taxation, and trusts. 

TOBY
MATHIS 
Viewpoint
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OCC, SUNY Poly ink transfer 
agreement involving 12 programs 

BY ERIC REINHARDT
ereinhardt@cnybj.com

ONONDAGA — Under a new agreement, 
Onondaga Community College (OCC) 
students who earn their associate degree 
can now pursue a bachelor’s degree in 
one of 12 programs at SUNY Polytechnic 
Institute (SUNY Poly).

The programs include business admin-
istration, civil engineering, computer and 
information science, health-information 
management, mechanical engineering, 
and nursing.

OCC President 
Casey Crabill and 
Tod Laursen, act-
ing president at 
SUNY Poly, on 
Jan. 29 signed a 
transfer-articula-
tion agreement in 
a virtual ceremony.

“During an uncertain time for students 
and families, this agreement provides a 
tremendous level of certainty for anyone 
considering bettering their lives through 
higher education,” Crabill contended.

OCC students 
will be able to 
take all of their 
credits with them 
to SUNY Poly and 
then complete 
work toward their 
bachelor’s degree 

in as soon as two years, per a joint news 
release about the agreement. 

Across the country, college students 
face a “significant barrier” to graduation 
when they change programs. The OCC-
SUNY Poly partnership addresses that 

obstacle and ensures that students are pre-
pared to graduate with a bachelor’s degree 
in four years, the schools stipulate. 

“SUNY Poly is proud to partner with 
OCC to simplify the transfer process, es-
pecially when so many students face head-
winds related to economic uncertainty 
and the pandemic,” Laursen said. “It is 
imperative that students are able to pursue 
streamlined bachelor’s degree pathway op-
tions that are not only affordable, but also 
simple to navigate, providing the experien-
tial learning-based skills that will prepare 
them to enjoy thriving careers.”         

The Onondaga Community College campus as seen in March 2019, a year before the pandemic hit. ERIC REINHARDT/CNYBJ FILE PHOTO
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BY ERIC REINHARDT
ereinhardt@cnybj.com

ITHACA — The U.S. Department of 
Agriculture has granted Cornell University 
nearly $2 million for food and agriculture 
research. 

The USDA’s National Institute of Food 
and Agriculture (NIFA) awarded the fund-
ing, U.S. Senate Majority Leader Charles 
Schumer (D–N.Y.) and U.S. Senator 
Kirsten Gillibrand (D–N.Y.) announced.

The money falls under the USDA NIFA’s 
water quantity and quality, tactical sciences 
coordination network, and the food safety 
and defense-research initiatives. These pro-
grams will support the development of 
sustainable food and agriculture defense 
against biological threats, innovative tech-
nology for food processing, and invest-
ments in improving irrigation systems.

“Committed to serving our Land-Grant 
mission — here at CALS and with our 
partners at the College of Veterinary 
Medicine — these substantial food and 
agriculture grants will be instrumental in 
developing new insights and means to de-
contaminate water, yield healthy beef and 
dairy cattle, and reduce risk of food-borne 
illnesses, for communities in New York 
state and across the nation,” Benjamin 
Houlton, the dean of Cornell University’s 
College of Agriculture and Life Sciences, 
said in a release.

Funding breakdown
Of the nearly $2 million funding award, 

Cornell will use almost $500,000 to im-
prove the quality of nontraditional water 
sources by bioremediation of micro-
plastics in sewage and wastewater. The 
program invests in research, education, 
and extension projects to develop non-
traditional water-irrigation systems that 
will improve irrigation practices for crops 
and livestock, nutrient management, and 
sustainable-water agricultural ecosystems.

The nearly $500,000 comes from the 
USDA’s agricultural and food research 
initiative (AFRI) water quantity and qual-

ity program.
The school will also use $1 million to con-

duct next-generation sequencing for early 
detection of transboundary and emerging 
pathogens. This research will improve the 
reliability of the U.S. food and agriculture 
system by “implementing improved defense 
systems” against biological threats to the 
national food supply, including pests and 
disease, per the release from the senators.

That part of the funding award comes 
from the USDA’s tactical sciences coordi-
nation network program. 

Cornell will also more than $474,000 to 
develop a data-analytics platform to clas-
sify different species of salmonella. This 

program focuses on technology to detect 
allergens, infections, and contaminants in 
food to improve the safety of food process-
ing, manufacturing, and packaging.

The more than $474,000 originates from 
the USDA’s food safety and defense program.

“Amidst the pandemonium of the pan-
demic, Cornell University is conducting 
vital research that will improve food access 
and give New Yorkers the peace of mind 
that the food on their tables is safe to eat,” 
Schumer said. “The pandemic has exposed 
deep inequalities in food security and safety 
across the state, and today’s federal funding 
is an investment into long-term, innovative 
solutions to address those issues.”             

EDUCATION/INNOVATION/STARTUPS

Upstate Medical to help 
build COVID-test lab at 
SUNY Buffalo
The lab will be 
operational by 
March 1
BY ERIC REINHARDT
ereinhardt@cnybj.com

S UNY Chancellor Jim
 Malatras on Jan. 31 
 announced that Upstate 

Medical University of Syracuse 
plans to build a new laboratory 
at the University at Buffalo (UB).

The new facility seeks to in-
crease capacity and speed up 
analysis of Upstate’s COVID-19 
saliva test.

Malatras recently increased 
testing frequency of all students, 
faculty, and staff on campus to at 
least once a week.

SUNY is investing $120,000 
in the expansion by purchas-
ing the equipment to process 
Upstate Medical’s COVID-19 test 
at the new lab. Upstate Medical 
is partnering with Quadrant 
Biosciences, a molecular diag-
nostics company, which will pro-
vide additional funding, SUNY 
said. 

The new Upstate Medical-

Quadrant Biosciences lab at UB 
will be able to process 150,000 
tests a week, increasing the 
total testing to 350,000 tests per 
week across SUNY, with results 
available to campuses within 24 
hours. The lab will be operational 
by March 1.

Quadrant Biosciences will 
staff the UB laboratory in part-
nership with SUNY faculty 
and student medical-research 
teams, as the site will handle 
weekly saliva testing for all 
SUNY campuses in Western 
New York.

“Upstate’s advances in saliva 
testing have proven to be accu-
rate and fast so it makes great 
sense to utilize this critical tech-
nology in order to help our fellow 
SUNY institutions reopen safely 
and allow students to focus on 
the spring semester with a sense 
of safety and peace of mind,” 
Dr. Mantosh Dewan, president of 
Upstate Medical University, said 
in a release.

Upstate Medical and Quadrant 
Biosciences co-developed the 
Clarifi COVID-19 test, “the 
world’s number one ranked” sa-
liva test according to the U.S. 
Food and Drug Administration 

(FDA). The test is accurate for 
detection of all common strains 
of the virus, including the United 
Kingdom variant that has been 
found in New York and more 
than half of the states. 

The test also detects asymp-
tomatic cases, which is “crucial” 
for SUNY campuses to safely 
reopen in the spring, SUNY said. 
FDA approval of Upstate’s sa-
liva test allows for the use of 
additional laboratories for testing 
analysis.

“We are excited to be a part 
of this critically important proj-

ect to expand COVID testing 
resources in New York State,” 
Rich Uhlig, CEO of Quadrant 
Biosciences, said. “Having just 
recently shared the MedTech 
Project of the Year award with 
Upstate Medical for the develop-
ment of the Clarifi COVID-19 
saliva test, this represents still 
another example of the great suc-
cess of our ongoing collaboration 
with SUNY.”

Malatras announced the part-
nership and equipment purchase 
on Jan. 31 during a visit to the 
University at Buffalo, where he 

met with officials who included 
Dr. Mantosh Dewan, president of 
Upstate Medical University. 

All students returning to cam-
pus are required to test negative 
for COVID-19 “immediately prior 
to or upon return to campus,” 
SUNY said. Students, faculty, 
and staff will be tested weekly 
throughout the semester primar-
ily using Upstate’s saliva test to 
identify any new cases. Students 
testing positive may quarantine 
on campus housing or at their 
residence for the semester, if liv-
ing off-campus.         

SUNY Chancellor Jim Malatras on Jan. 31 addresses a gathering at the University at Buffalo (UB). He announced that Upstate Medical University 
of Syracuse plans to build a COVID-19 testing facility at UB in partnership with Quadrant Biosciences, a molecular diagnostics company. Dr. 
Mantosh Dewan (second from left), president of Upstate Medical University, listens as Malatras speaks. 
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USDA awards 
Cornell University 
nearly $2M for 
food and agricul-
ture research  
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The U.S. Department of Agriculture has awarded Cornell University nearly $2 million in federal funding for food and agriculture research.
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Cazenovia College to offer more 
merit aid for freshman students
Responds to pandem-
ic-related financial 
worries
BY ERIC REINHARDT
ereinhardt@cnybj.com

CAZENOVIA — Cazenovia College says 
it has raised the amount of merit-aid funds 
available to 2021-22 incoming freshmen 
for a second time amid the financial dif-
ficulties caused by the coronavirus pan-
demic.

The initiative increases the base level of 
merit aid available to accepted freshmen 
by an additional $4,000 annually, boosting 
the lowest level of merit-aid scholarships 
from $18,000 to $22,000 annually for four 
years. 

The top level of annual merit aid re-
mains at $31,000 per year for all four years. 
The college made that initial increase in 
merit aid back in October, when it also 
froze tuition and room and board costs 

and fees for the 2021-22 academic year. 
Cazenovia College said the moves are 

aimed at “recognizing that protracted 
COVID-19 conditions continue to strain 
families economically” and that it is “fur-
thering its commitment to affordability.”

“As we begin 2021 and COVID-19 hasn’t 
let up, we know that many families are 
still experiencing economic hardships,” 
Ron Chesbrough, president of Cazenovia 
College, said in a Jan. 14 news release. 
“We understand that impact as well as 
families’ concerns about college afford-
ability. Consequently, we are redoubling 
our efforts to maintain the ‘Cazenovia 
Commitment,’ our vow that a Cazenovia 
education is accessible to all admitted 
students who desire it.”

Kristen Bowers, associate dean of 
admissions at Cazenovia College, said 
that many families have told the college 
about their worries about affordability and 
whether their children would even be able 
to start college in the fall of 2021. “This 
additional step is another way we are able 
to help them…” she said.

The levels of financial aid that Cazenovia 
College offers for accepted students for 
2021-22, based on their high-school cu-
mulative grade point averages (GPA) are 
as follows. The President’s Scholarship, 
which is $31,000 annually, is offered for cu-
mulative GPAs of 4.0 or higher. In addition, 
the school offers a Trustee Scholarship, 
which is $28,000 annually, for a 3.7 GPA or 
higher; a Founder’s Scholarship, which is 
$26,000 annually, for a 2.85 GPA or higher; 
a Dean’s Scholarship, which is $24,000 
annually, for a 2.25 GPA or higher; and a 

Futures Scholarship, which is $22,000 an-
nually, for a 2.0 GPA or higher.

The scholarships are awarded each 
year for all four years of a student’s edu-
cation as long as “satisfactory academic 
progress” is made towards a degree. They 
are offered regardless of family income or 
state of residency, Cazenovia College said.

The current costs to attend Cazenovia 
College include $36,668 in tuition and fees, 
$8,206 (room), and $6,528 (board), per the 
school’s website. That’s before scholar-
ships and other financial aid.        
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Cazenovia College says it is raising the base level of merit aid available to accepted freshmen by an additional $4,000 annually.

Utica College 
offers students 
cryptocurrency-
crimes training
Partners with 
California firm 
BY ERIC REINHARDT
ereinhardt@cnybj.com

UTICA — Utica College is providing 
its students training in financial crimes 
and money-laundering investigations 
through a partnership with Menlo Park, 
California–based CipherTrace, a crypto-
currency-intelligence company.

Through the college’s partnership, un-
dergraduate and graduate students had 
the opportunity to enroll in an eight-hour 
training course to become a CipherTrace 
certified examiner (CTCE), an industry-
recognized designation. 

Utica College is “only the second” U.S. 
college or university invited to participate 
in CipherTrace Defenders League, a pro-
gram that trains cryptocurrency analysts 
from colleges and universities around the 
world to trace funds lost through crypto-
currency fraud and theft, the college said 
in a news release.

“Once students have completed the 
training, they were able to work on a live, 
actual CipherTrace case to locate crypto-
currency assets that may have been sto-
len. CipherTrace receives many requests 
from individual victims of scams and other 
fraudulent activity to try to recover the 
funds,” Stephanie Nesbitt, dean of Utica 
College’s School of Business and Justice 
Studies, said. “The students, once certi-
fied, are responsible for completing their 
investigations, supervised and verified by 
CipherTrace, and writing the case report.”

She continued, “Our first student to 
complete the training and pass the certifi-

cation exam was a female graduate cyber 
student. This is notable given that cyber 
and financial crime professions and aca-
demic programs remain predominantly 
male.” 

Pamela Clegg, director of financial in-
vestigations and education at CipherTrace, 
said the firm chose to work with Utica 
College because of the college’s reputa-
tion for having “an outstanding financial 

crime studies program.” She added, “The 
school is renowned for providing anti-
money laundering and financial crime tal-
ent to the world’s financial capital, New 
York City, and look forward to incorporat-
ing students from Utica’s cybersecurity 
program, as well.” 

Suzanne Lynch, professor of practice 
in economic crime, arranged for two 
CipherTrace sessions at the college this 
past fall, as well as a series of dedicated 
two- and three-hour training sessions. So 
far, more than 70 cybersecurity and eco-
nomic crime-students have completed the 
training, Lynch said. 

Lynch has “extensive” experience in 
risk analysis, fraud-control implementa-
tion, and investigations in the financial 
services industry. Formerly VP for secu-
rity and risk management at MasterCard 
Worldwide, she has held fraud-manage-
ment positions at Goldman Sachs (NYSE: 
GS) and Comerica Bank. At MasterCard, 
one of her many responsibilities included 
conducting fraud-operations reviews on 
banks to determine the levels of existing 
fraud controls, global fraud investigations, 
and third-party processing system-risk 
controls.

The college’s fraud and financial-crime 
investigation program, formerly known as 
economic crime, “was the first of its kind 
in the country,” Utica College noted.         

PHOTO CREDIT: UTICA COLLEGE

Utica College has partnered with CipherTrace, a cryptocur-
rency-intelligence company to offer its students training 
financial crimes and money-laundering investigations.
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Leadership Greater Syracuse names OCC dean to board of directors
BY JOURNAL STAFF
news@cnybj.com

DeWITT — Leadership Greater Syracuse 
(LGS), a nonprofit that offers a year-
long civic-leadership training program, 
recently announced it has added Scott 
Schuhert, dean of students at Onondaga 

Community College (OCC), to its board 
of directors.

Schuhert recently relocated to Central 
New York for his position at OCC after 
previously having served as associ-
ate VP and dean of students at SUNY 
Broome Community College, according 
to his LinkedIn profile. He also previously 

worked at Binghamton University.
At OCC, Schuhert is responsible for 

leading the development, implementa-
tion, and assessment of programs related 
to student engagement, student retention, 
and student transition, LGS said. He also 
oversees administration of comprehen-
sive student-development programs that 

support the college’s suc-
cess and facilitates student 
academic, personal, and 
social growth.

LGS recently kicked off 
the program year for its 
Class of 2021, the organi-
zation’s 31st class.               n

Schuhert

Cree awards scholarships 
to SUNY Poly students 
BY ERIC REINHARDT
ereinhardt@cnybj.com

MARCY — Cree, Inc. (NASDAQ: CREE) 
has awarded 11 students at SUNY 
Polytechnic Institute (SUNY Poly) edu-
cation funding as part of the newly es-
tablished, merit-based “Cree/Wolfspeed 
Scholarship” program. 

The first group of recipients shared a 
total of $46,000. The commitment from 
Cree is part of a $2 million scholarship 
program over 10 years. 

Scholarship recipients must be inter-
ested in pursuing a position in the semi-
conductor industry upon graduation, Cree 
says. They must be “committed to working 
hard,” willing to collaborate, have a passion 
for innovation, and “reflect the Cree values 
of integrity and respect, ownership and 
accountability, and ingenuity and passion.” 

The scholarships seek to benefit stu-
dents who come from “historically un-
derserved or marginalized communities, 
as well as those with significant financial 
need…. [and] help pave the way toward 
successful careers in tomorrow’s high-tech 
workforce,” per a Jan. 22 news release.

The students must be enrolled in cer-
tain SUNY Poly academic programs. They 
include computer-engineering technology, 
electrical and computer engineering, elec-
trical-engineering technology, mechani-
cal engineering, mechanical-engineering 
technology, nanoscale engineering, and 
network and computer security.

As part of the scholarship, the recipi-
ents — first-year and sophomore students 
— may be offered paid internships and 
will be assigned a Cree/Wolfspeed men-
tor. They’ll also be able to attend the 
annual SUNY Poly and Cree/Wolfspeed 
scholarship mixer.

The initiative also follows the recent 
announcement of the Dr. John Edmond 
and Dr. John Palmour SUNY Polytechnic 
Institute endowed faculty chairs. The 
five-year, $1.5 million funding underpins 
the “continued expansion” of science, 
technology, engineering, and mathemat-
ics (STEM) opportunities for students at 
SUNY Poly, the university says.

“We want to congratulate and welcome 
the inaugural recipients of the Cree/
Wolfspeed Scholarship program,” John 
Palmour, chief technology officer at Cree/

Wolfspeed, said. “Cree is committed to 
providing students in our communities 
with the opportunity to excel through 
STEM education initiatives, and it is an 
honor to help support these students as 
they continue their educational journeys 
connected to rewarding careers in STEM 
and as we work to train tomorrow’s high-
tech workforce.”

Durham, North Carolina–based Cree is 

developing the world’s largest silicon-car-
bide fabrication facility in Marcy, referred 
to as the Mohawk Valley Fab. It will be 
200mm capable and the firm has commit-
ted to creating more than 600 new jobs 
within eight years along with providing 
internships for SUNY students. 

Cree also notes that eight SUNY Poly 
students recently participated in intern-
ships with the company.          n
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Durham, North Carolina–based Cree, Inc. (NASDAQ: CREE) on Jan. 22 awarded scholarships to 11 students at SUNY 
Polytechnic Institute. Cree is developing what it says is the world’s largest silicon-carbide fabrication facility in Marcy, 
which the company is calling the Mohawk Valley Fab.

Genius NY director maps out 
2021 program as application 
period remains open    
BY ERIC REINHARDT
ereinhardt@cnybj.com

SYRACUSE — The Genius NY program 
continues accepting applications for its 
fifth round through the end of March.

As of Feb. 2nd, 50 firms have applied to 
participate, says Jeff Fuchsberg, director 

of Genius NY.
“Applications have 

grown every year. Last 
year, we were a little bit 
over 400. I expect the turn-
out to be even higher this 
year,” he adds. 

The applications have 
come from firms in New York, across 
the U.S., and internationally as well. 
Fuchsberg says he’s also had informa-
tional calls with startups from various 
countries during the first month of the 
application period. 

Genius NY stands for Growing 
ENtrepreneurs & Innovators in UpState 
New York. Empire State Development 
(ESD) describes Genius NY as “the 
world’s largest” business accelerator com-
petition focused on unmanned systems.

Tech startups focused on unmanned 
systems, internet of things (IoT), big data, 
and robotics can apply. Subsets may in-
clude precision and remote sensing, data 
collection and analytics, guidance or com-
munication systems, and sensors, “among 

other technological categories.”
“Genius NY’s fifth round will continue 

to grow the Unmanned Aerial Systems 
[UAS] industry in Central New York,” 
Eric Gertler, acting commissioner and 
president & CEO-designate of Empire 
State Development, said in a Jan. 5 news 
release. “This unique business accelerator 
competition is drawing forward-thinking 
entrepreneurial ideas and innovators to 
the region, as well as top companies ready 
to take advantage of the area’s unmatched 
UAS assets and infrastructure.”

Narrowing the field
Fuchsberg explains that judging for 

Genius NY happens in two rounds begin-
ning in April. The first round focuses on 
all the firms that apply, which includes an 
external panel of 45 people who review 
the applications. Eventually, those judging 
will narrow the field down to a group of 20. 

“It takes about two weeks to do back-
ground checks before we go ahead and 
announce who the semifinalists are,” says 
Fuchsberg. “So, we would be looking at 
a semifinalist announcement on May 4 ... 
our target date at the moment.” 

Fuchsberg also notes that those in-
volved in narrowing down the application 
field will be very busy during April.

Once the 20 semifinalists are chosen, 
Genius NY executive advisors will work to 
determine the five finalists. The process 

involves another round of applications, a 
video submission, and a video call with 
the judges.

“It takes about two weeks from that 
point to go from 20 to who the five finalists 
are, so we’ll be looking at an announce-
ment on about May 19,” says Fuchsberg. 

After the finalists are named, represen-
tatives from each firm will move into the 
Tech Garden in late May as Genius NY 
is planning for an in-person program this 
year. 

“Every team must have two people in 
place in Central New York for the duration 
of the program year,” he adds.

The application process for the teams 
involved includes their plans for hiring 
in Central New York, which will be part 
of how they’re evaluated. Genius NY will 
also hold the teams to their hiring goals in 
order to claim their prize money, accord-

ing to Fuchsberg.
The program will invest $3 million in 

the five finalist companies, including a 
grand prize of $1 million. 

Genius NY is funded through the CNY 
Rising Upstate Revitalization Initiative, the 
region’s economic-development blueprint. 
The program also offers company sti-
pends, resources, programming, and net-
working opportunities to assist innovative 
startups with the tools they need to take 
advantage of emerging opportunities. 

Geopipe of New York City was named 
as the round four winner of the Genius NY 
$1 million grand prize in September 2020. 
Other round four winners that are now 
operating in Central New York include 
BotsAndUs from the United Kingdom; 
Droneseed from Seattle, Washington; 
Skyy Network from Australia; and Eget 
Liber of Syracuse.           n
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Geopipe, a startup founded in New York City, captured the $1 million grand prize during the Genius NY competition 
in 2020.

Fuchsberg
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A s with every new year, it’s 
 important to formulate, plan, and
 set your business goals. Have 

you considered how 
revamping your soft-
ware solutions could 
help you achieve those 
goals? Here are just a 
few of the reasons to 
consider a digital trans-
formation for your busi-
ness in 2021.

1. Keeping up with
yourself. Your goals 
most likely include 
some form of growth 

— more customers, more accounts, more 
revenue, and new service lines or prod-

ucts. The systems you currently have in 
place might be able to handle the business 
you’re doing right now, but what about 
when you achieve your desired growth? 
As your company grows, your internal pro-
cesses can have a hard time keeping up. 
Outdated processes and systems will even-
tually cause issues and stall the growth 
you have worked so hard to achieve.

2. Smash inefficiencies. It’s com-
mon for companies to use many differ-
ent applications to meet all their needs. 
While this may seem like the fastest or 
most-economical way at first, it can end up 
being unnecessarily convoluted and inef-
ficient. A comprehensive software system 
can handle all of your business needs. A 
cloud-based system, such as NetSuite, 

eliminates the operational inefficiencies 
you’re bound to run into when working 
with multiple applications.

3. Smarter data. With NetSuite, all
of your data is housed in one place and 
can be easily accessed. A comprehensive 
business-management system makes it 
easy to get a big-picture view of every as-
pect of your business and how each facet 
is working together. Accurate, real-time 
insights allow you to see precisely what is 
working and what needs attention.

4. Eliminate overhead costs. No
more in-house servers or bulky equip-
ment that needs to be replaced or re-
paired. Cloud-based systems are housed 
off-site on high-performance, scalable 
servers. This off-premise infrastructure 

means no setup or installation on your 
business’s computing devices. 

5. Only keep what you need. When
working with standard software systems, 
you might get the functionality you need, 
along with lots of other bells and whistles 
that aren’t relevant to your business. Or 
your current systems might do the job, 
but not as well as they could. NetSuite is 
a comprehensive, yet versatile enterprise-
software package. You can tailor it to fit 
your exact needs, keeping what helps you 
succeed, and leaving anything else out.

These are a few of the countless rea-
sons why a new and improved software 
system could transform your company. 
When you have the best possible tools 
to work with, you will always get better 
results.           n

Joel Patterson (www.JoelPatterson.com) is 
a workplace culture expert and founder of 
The Vested Group, a business technology 
consulting firm. He is the ForbesBooks au-
thor of “The Big Commitment: Solving The 
Mysteries Of Your ERP Implementation.”
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5 Questions to Ask Yourself Before Taking the Leap To Entrepreneurship

A s COVID-19 causes layoffs and
 extends uncertainty about 
employment in 2021, many people 

are considering new op-
tions They’re thinking 
of reinventing them-
selves or trying to de-
cide whether working 
for themselves is more 
desirable than finding 
another 9-to-5 job that 
might not last.

Entrepreneurship 
brings a lot of freedom, 
responsibility, and risks. 
Before people commit to 

taking that big step, there are several impor-
tant questions they should ask themselves.

Entrepreneurship is a career that offers 
a kind of freedom and personal satisfac-
tion you simply cannot get from traditional 
9-to-5 employment. You will never know if 
you have what it takes to be an entrepre-
neur unless you take the leap of faith and 
experience it yourself.

It’s a big decision, though, involving 

many factors and inherent risks. There is 
a lot to navigate and endure on the way to 
reaching your dream destination of profes-
sional and financial freedom. Many people 
don’t make it because they simply weren’t 
cut out for the challenge from the start.

People who are considering entre-
preneurship should first ask themselves 
these five questions.

• Why do you want to do this? Let’s
be honest: if the business endeavor is 
just about us, we will want to give up on 
ourselves when things get hard. Your why, 
which is your purpose, has to be much 
bigger than yourself. You must believe in 
a vision of why you want to be an entrepre-
neur and develop a plan for how you will 
involve others in your vision. Sustainable 
entrepreneurship requires the efforts of 
other people. It’s imperative to write down 
your “why” and keep it in front of you as a 
reminder when tough times come.

• Are you being realistic? One can
get swept up in the emotion of starting 
a business, but it’s vital for all potential 
entrepreneurs to be realistic in their busi-

ness projections for the first two years 
of the startup. Answering this question 
before you open can prevent some un-
pleasant surprises as you try to build your 
company.

• Do you have daily discipline?
You are the boss, and only you can hold 
yourself accountable. If it’s hard for you 
to stay on task or stay motivated, and you 
think being an entrepreneur is a fast ticket 
to easy street, entrepreneurship definitely 
is not for you.

• Can your relationships survive
the sacrifices? The time commitment to 
starting one’s own business and getting 
it running efficiently goes well beyond a 
typical 9-to-5 job. Relationships can suf-
fer. All entrepreneurs have to understand 
that they are going to be forced to make 
sacrifices on a personal level with their 
family and friends. You have to stay fo-
cused without letting your dedication to 
your entrepreneurial pursuit harm your 
relationships with those to whom you are 
closest. Communicate with them and mu-
tually come up with adjusted expectations 

as you build the business.
• Can you withstand the struggles?

Rejection and failure are realities that new 
entrepreneurs have to get accustomed 
to and learn to overcome. You need to 
understand how many times you will fail 
before you succeed. You’ll get turned 
down by prospective customers constantly 
and your self-value will be tested on a daily 
basis. Is your why strong enough to keep 
you going?

Overall, deciding whether you are an 
entrepreneur or not boils down to how 
comfortable you are being uncomfortable. 
Only time will tell if you have the people 
skills and business skills to be a success-
ful entrepreneur but rest assured that you 
will have to endure periods of real discom-
fort.            n

Tim Mercer (www.timtmercer.com) is 
founder of IBOXG, a company that provides 
technology services and solutions to govern-
ment agencies and Fortune 500 corpora-
tions. He is also author of “Bootstrapped 
Millionaire: Defying the Odds of Business.”

TIM 
MERCER 
Viewpoint

https://www.cnybj.com/premiumsubscription/
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FOOTNOTES
1. 2020 � gures not provided. Data is 2019 
information from The Integrated Postsecond-
ary Education Data System (nces.ed.gov/
ipeds/).

2. Resident tuition for colleges of Agricul-
ture and Life Sciences, Human Ecology, and 
Industrial and Labor Relations.
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the National Center for Education Statistics. 
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independently verify all data submitted. We 
reserve the right to edit entries or delete 
categories for space considerations.

The geographic scope of this list  en-
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Seneca, St. Lawrence, Tioga, and Tompkins 
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COLLEGES & UNIVERSITIES
Ranked by Full-Time Enrollment 2020-2021

Rank

Name
Address
Phone/Website

FT Enrollment
Undergrad. /Grad.

PT Enrollment
Undergrad. /Grad.

Faculty:
Full-Time
Part-Time

Yearly In-state
Tuition

FT
Employees President/Chancellor

Year
Estab.

1.
Cornell University
410 Thurston Ave.
Ithaca, NY 14850
(607) 255-2000/cornell.edu

24,0271

15,0431/8,9841

0
0/0

2,977
269

$39,2442 8,514 Martha Pollack, President 1865

2.
Syracuse University
900 S. Crouse Ave.
Syracuse, NY 13244
(315) 443-1870/syracuse.edu

17,900
13,832/4,068

3,422
647/2,775

1,200
543

$54,270 4,683 Kent Syverud, Chancellor & President 1870

3.
Binghamton University
P.O. Box 6000
Binghamton, NY 13902
(607) 777-2000/binghamton.edu

14,1651

13,8451/3201
3,9591

2,3111/1,6481

741
325

$7,070 2,275 Harvey G. Stenger, President 1946

4.
SUNY Oswego
7060 State Route 104
Oswego, NY 13126
(315) 312-2500/oswego.edu

6,577
6,211/366

1,059
462/597

357
152

$7,070 1,320 Deborah F. Stanley, President 1861

5.
SUNY Cortland
P.O. Box 2000
Cortland, NY 13045
(607) 753-2232/cortland.edu

6,367
6,093/274

465
163/302

326
255

$7,070 984 Erik J. Bitterbaum, President 1868

6.
Ithaca College
953 Danby Road
Ithaca, NY 14850
(607) 274-8000/ithaca.edu

6,0881

5,7391/3491
1781

1131/651

520
188

$46,610 1,700 Shirley Collado, President 1892

7.
Utica College
1600 Burrstone Road
Utica, NY 13502
(315) 792-3111/utica.edu

3,637
2,647/990

947
631/316

166
352

$21,560 456 Laura Casamento, President 1946

8.
Onondaga Community College
4585 West Seneca Turnpike
Syracuse, NY 13215
(315) 498-2622/sunyocc.edu

3,612
3,612/0

4,933
4,933/0

174
230

$5,090 600 Casey Crabill, President 1961

9.
Clarkson University
8 Clarkson Ave.
Potsdam, NY 13699
(315) 268-6400/clarkson.edu

3,458
2,845/613

567
60/507

247
121

$51,454 660 Anthony G. Collins, President 1896

10.
Colgate University
13 Oak Drive
Hamilton, NY 13346
(315) 228-1000/colgate.edu

3,029
3,023/6

25
19/6

325
37

$59,655 974 Brian Casey, President 1819

11.
SUNY Broome Community College
907 Upper Front St.
Binghamton, NY 13905
(607) 778-5001/sunybroome.edu

2,984
2,984/0

3,074
3,074/0

134
219

$5,088 342 Kevin E. Drumm, President 1946

12.
Mohawk Valley Community College
1101 Sherman Drive
Utica, NY 13501
(315) 792-5400/mvcc.edu

2,9431

2,9431/0
3,0641

3,0641/0

123
183

$4,594 NA Randall J. VanWagoner, President 1946

13.
SUNY Potsdam
44 Pierrepont Ave.
Potsdam, NY 13676
(315) 267-2000/potsdam.edu

2,862
2,705/157

222
137/85

227
86

$7,070 615 Kristin G. Esterberg, President 1816

14.
Le Moyne College
1419 Salt Springs Road
Syracuse, NY 13214
(315) 445-4100/lemoyne.edu

2,683
2,369/314

726
432/294

171
151

$34,910 469 Linda M. LeMura, President 1946

15.
SUNY Canton
34 Cornell Drive
Canton, NY 13617
(315) 386-7123/canton.edu

2,624
2,624/0

498
498/0

122
90

$7,070 400 Zvi Szafran, President 1906

16.
St. Lawrence University
23 Romoda Drive
Canton, NY 13617
(315) 229-5585/stlawu.edu

2,3861

2,3681/181
901

661/241

182
69

$58,750 NA William L. Fox, President 1856

17.
SUNY College of Environmental
Science & Forestry
1 Forestry Drive
Syracuse, NY 13210
(315) 470-6500/esf.edu

2,3431

2,1211/2221
2631

881/1751

132
54

$7,070 NA Joanie Mahoney, President 1911

18.
Morrisville State College
80 Eaton St.
Morrisville, NY 13408
(315) 684-6000/morrisville.edu

2,2801

2,2801/0
5011

5011/0

146
99

$7,070 NA David E. Rogers, President 1908

19.
SUNY Upstate Medical University
750 E. Adams St.
Syracuse, NY 13210
(315) 464-5540/upstate.edu

2,2311

1,0161/1,2151
7071

5721/1351

563
238

$7,070 7,5231 Mantosh Dewan, President 1843

20.
SUNY Polytechnic Institute
100 Seymour Road
Utica, NY 13502
(315) 792-7500/sunypoly.edu

2,176
1,912/264

885
335/550

109
108

$7,700 297 Tod Laursen, Acting President 1966

21.
Hobart and William Smith Colleges
300 Pulteney St.
Geneva, NY 14456
(315) 781-3000/hws.edu

2,0581

2,0491/91
211

211/01

42
NA

$57,400 NA Joyce P. Jacobsen, President 1822

22.
Hamilton College
198 College Hill Road
Clinton, NY 13323
(315) 859-4011/hamilton.edu

1,850
1,850/0

0
0/0

194
62

$58,510 716 David Wippman, President 1812

23.
Jefferson Community College
1220 Coffeen St.
Watertown, NY 13601
(315) 786-2200/sunyjefferson.edu

1,5821

1,5821/0
1,4031

1,4031/0

73
123

$5,016 NA Ty A. Stone, President 1961

24.
Tompkins Cortland Community
College
170 North St.
Dryden, NY 13053
(607) 844-8211/tompkinscortland.edu

1,4541

1,4541/0
7491

7491/0

55
228

$5,355 NA Orinthia Montague, President 1968

25.
Cayuga Community College
197 Franklin St.
Auburn, NY 13021
(315) 255-1743/cayuga-cc.edu

1,3581

1,3581/0
2,3111

2,3111/0

43
147

$4,992 NA Brian M. Durant, President 1953

26.
Hartwick College
One Hartwick Drive
Oneonta, NY 13820
(607) 431-4150/hartwick.edu

1,1691

1,1691/0
241

241/0

101
67

$47,370 NA Margaret L. Drugovich, President 1797

27.
Herkimer County Community College
100 Reservoir Road
Herkimer, NY 13350
(315) 866-0300/herkimer.edu

1,146
1,146/0

1,020
1,020/0

48
80

$5,016 148 Cathleen McColgin, President 1966

28.
Empire State College at East Syracuse
6333 Rte. 298, 3rd Floor
East Syracuse, NY 13057
315-472-5730/esc.edu

571
538/33

636
457/179

71
15

$7,070 71 Beth Berlin, Officer in Charge 1971

29.
Wells College
170 Main St.
Aurora, NY 13026
(315) 364-3265/wells.edu

351
351/0

6
6/0

30
21

$31,800 153 Jonathan Gibralter, President 1868
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OPINION

I  am sickened by the findings of the
 New York Attorney General’s 
 report on COVID nursing-home 

deaths, as are so many 
families who have con-
tacted me since it was 
released.

We need the facts. 
There should be a full 
investigation. And lead-
ers should be held ac-
countable for failing to 
protect our nursing-
home residents and 
staff.

While this investiga-
tion continues, we must not lose sight 
of our immediate responsibility to help 
our seniors living in nursing homes and 
long-term care facilities. Residents are 
still dying from COVID. Others are suc-
cumbing to loneliness and isolation. They 
need their families and their families need 
them.

The pandemic has highlighted the ex-
treme challenges that our nursing homes 
and staff face each day in providing the 

best possible care to our seniors — wheth-
er it’s staffing levels, PPE, vaccinations, or 
the severe health impacts of separation 
from their loved ones.

These problems are now even more 
transparent to the public. It is our respon-
sibility to find solutions, to work with our 
nursing homes, not against them. We have 
to support our staff and caregivers, not 
make their jobs harder. And most impor-
tant, we must ensure our seniors receive 
the care, love, and compassion they des-
perately need and deserve. We should all 
be united in achieving these goals.

The ongoing investigation will reveal 
more. And I will continue to push our 
state’s leaders for full transparency and 
accountability. But my focus will also be 
on protecting our seniors, setting up safe 
visitation between residents and families, 
and speeding up vaccinations. I also will 
be seeking long-term solutions to address 
the staffing issues and other challenges at 
nearly every residential facility in the state.

I recently lost two close friends in nurs-
ing homes, and I worry about my other 
friends and their loved ones every day. 

New York State has failed our seniors and 
their families. We can do better and I am 
determined that we will.          n

Pamela Helming, Republican, is a New 
York State Senator representing the 54th 
State Senate District, which encompasses 
all of Seneca and Wayne counties, as well 
as parts of Cayuga, Tompkins, Monroe, and 
Ontario counties. Contact Helming at helm-

Nursing-Home Residents 
and Families Deserve Better

PAMELA 
HELMING 
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W ith the handoff of power from
 one president to another, we
 enter this new phase of our 

national life in deep dis-
tress. We are divided 
and polarized, strug-
gling to communicate 
reasonably with one 
another, and seemingly 
unable to find common 
ground on basic issues. 
Yet the path forward is 
neither new nor, really, 
difficult. We all know 
what needs to happen. 
We just need to do it.

 To heal as a nation, we need to return 
to our traditional ways of doing business. 
We need to rediscover our skills at nego-
tiation and compromise. We must rekindle 
our understanding that many people con-
tribute to our progress as a nation and that 
no one has an exclusive on wisdom. And 
perhaps more than anything, we need to 
reassure ourselves that we have the con-
fidence and ability to solve our problems. 
We have done it in the past. We can do it 
again.

 I count myself among those who be-
lieve that President Trump’s misconduct 
should not be ignored — that healthy 
democracies hold public officials account-
able for their actions and do not just sweep 
them under the rug in the name of moving 
on. Representative democracies cannot 
function if political leaders try to overturn 
the results of a free and fair election when 
they do not like the result.

 At the same time, though, we badly 
need to focus on the tasks of governing. 

And by “we,” I mean all of us. Most of us 
will not have much impact on the future of 
Social Security or finding ways to provide 
affordable health care to every American, 
but we do bear responsibility for making 
our own little corner of the country work. 
We can look around our neighborhood, 
our community, our region, or our state, 
and do our best to make our system live 
up to its promise.

 For starters, this means that we re-
solve our differences without resorting 
to violence or trying to overthrow the 
system. Our representative democracy 
has its faults, but over the long sweep of 
our history it has served us well, evolving 
as public understanding evolves. In our 
system, we work to reform it, not to jet-
tison it altogether.

 Binding up our wounds will take rec-
ognizing that we can work together to 
resolve our differences. We will be helped 
on this score by electing principled, practi-
cal, and pragmatic leaders. I have had the 
privilege in my time in politics of watching 
hundreds (if not thousands) of elected 
officials and their staff commit to mak-
ing the U.S. a better country. This is our 
historic norm, and I want to see it function 
again: with a return to the business of 
governing. We want our representatives 
to disagree on policy grounds — not 
because of where they went to school or 
where they live or what they look like — 
and then negotiate, legislate, and find a 
way forward. You don’t always get results 
if you’re involved in public life, but you 
should strive to reach them. And if you 
fail the first time, it should be the norm 
that you move on and come back another 

day to try again or to correct what went 
wrong.

 The truth is, we cannot solve our prob-
lems without talking to each other — and 
talking and talking and talking. That is 
why we need leaders who are pragmatic 
about what they can achieve and are 
skilled and experienced in the arts of 
compromise and consensus building. And 
we need citizens who expect their elected 
representatives — and the media they 
consume — to level with them, tell them 
uncomfortable truths, explain the facts, 
repudiate conspiracy theories, and put 
forward workable policies for a complex, 
ever-changing country. 

 We face tough problems. And while 
Americans do not expect miracles, they 
do expect their leaders to work together to 
solve them. That is how we move forward. 
The Jan. 6 insurrection was a very dark 
moment in our history. We have a long 
way to go to move past it, but we have 
a chance to revitalize our democracy by 
showing that it can work to improve the 
lives of all Americans, regardless of their 
beliefs. We have done it in the past. We can 
do it again.           n

Lee Hamilton, 89, is a senior advisor for 
the Indiana University (IU) Center on 
Representative Government, distinguished 
scholar at IU Hamilton Lugar School of 
Global and International Studies, and pro-
fessor of practice at the IU O’Neill School 
of Public and Environmental Affairs. 
Hamilton, a Democrat, was a member of 
the U.S. House of Representatives for 34 
years (1965-1999), representing a district 
in south central Indiana.
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“While this 
investigation continues, 
we must not lose sight 
of our immediate 
responsibility to help 
our seniors living in 
nursing homes and long-
term care facilities.”
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FEBRUARY 9

 Bonadio Group 2021 NYS
Construction Industry Virtual
Conference from 8:30 a.m-12:30 p.m.
This is a half-day interactive confer-
ence for construction owners, CEOs,
CFOs, COOs, and others with leader-
ship responsibilities in the construction
industry. This year’s annual event will
be presented in a virtual format with
opportunities to connect and learn
together. You will hear from experts
about the construction industry’s out-
look, key trends for the year ahead,
and discuss what it means for your
business. This year’s keynote speaker
is acclaimed economist Anirban Basu.
For more information, visit: https://
web.cvent.com/event/7f19c47c-bf7b-
40ad-bb3e-ed333d3a21d7/summary

 2021 Annual Economic Forecast &
Building BC Awards from 8-10 a.m.,
hybrid event hosted by the Greater
Binghamton Chamber of Commerce.
Event includes a keynote presenta-
tion by Gary D. Keith, VP & regional
economist at M&T Bank, regarding the
area economy, as well as presenta-
tion of the regional economic outlook
guide. The Building BC Awards will
honor organizations and individuals
that have contributed to innovation
and growth in the community and
area economy. Event will be held both
in-person (limited attendance) at the
Holiday Inn Binghamton and virtual
via Zoom. Cost is $30 in-person, or

$15 virtual. For more information and 
to register, visit: https://business.
greaterbinghamtonchamber.com/
events/details/2021-annual-economic-
forecast-and-building-bc-awards-7847

FEBRUARY 10

 How to Write a Business Plan webi-
nar at 10 a.m. In this free program, the
SCORE Syracuse chapter will offer a
template to write a business plan and
provide you with worksheets to lay out
and create a professional and com-
plete business plan to start up your
business. This template and explana-
tion from one of the SCORE business
experts will save you valuable time
and effort in producing a professional
and meaningful plan. To register, visit:
https://lp.constantcontactpages.com/
su/GVbEFPr/scoresyracuse

FEBRUARY 16

 Learn@Lunch virtual event from
12-12:45 p.m. CNY ATD holds an infor-
mal conversation around current and
emerging talent-development topics.
The topic is “Positive and Productive
TakeAways from 2020.” Complimentary
virtual activity. For more information,
call (315) 546-2783 or email: info@
cnyatd.org. Register at https://cnyatd.
org/learn_lunch

FEBRUARY 24

 Facilitating Effective Meetings in-

teractive virtual program from 8:15-10 
a.m. CNY ATD will be discussing guide-
lines for meetings, including virtual
meetings, to ensure purpose and pro-
ductivity. It will cover meeting content,
participation, and follow up. Cost is
$15 for CNY ATD members and $30 for
non-members. For more information,
call (315) 546-2783 or email: info@
cnyatd.org

FEBRUARY 25

 Employee Learning Awareness
Information Roundtable from 12-1 p.m.
CNY ATD will hold a virtual information
roundtable to discuss the importance
of highlighting employee learning and
for sharing ideas on shining the spot-
light on employee learning in organiza-
tions. No cost to participate. For more
information, call (315) 546-2783 or
email: info@cnyatd.org

 Commerce Chenango Virtual
Economic Outlook Briefing presen-
tation from 8:30-9:30 a.m. Keynote
speaker, Kenneth Entenmann, NBT
senior VP and chief investment offi-
cer, will present an overview of trends
regarding the economic impact of
COVID. That includes: will the stimu-
lus stimulate?, how do we pay for it?,
and will there be an “all clear” signal
marking the end? Non-member price
is $10. It’s free for members. For more
information, and to register, visit com-
mercechenango.com (see upcoming
events), or call (607) 334-1402.

MARCH 5

 CNY ATD Orientation virtual event
from 8:30-9:30 a.m. Learn about CNY
ATD, which is the local affiliate chapter
of Association for Talent Development
(ATD), and its activities. No charge to
attend. For more information, call (315)
546-2783 or email: info@cnyatd.org.
Register at https://cnyatd.org/orienta-
tion

MARCH 11

 Virtual Voyage Open Forum from
12-12:45 p.m. CNY ATD, the local af-
filiate chapter of the Association for
Talent Development (ATD), traverses
the world of virtual with ongoing in-
formal conversations providing a re-
source and opportunity to learn, share,
and discuss. Free virtual activity. For
more information, call (315) 546-2783
or email: info@cnyatd.org. Register at
https://cnyatd.org/virtual_forum

 Greater Binghamton Chamber’s
Virtual Connect Over Lunch networking
event from 12-1 p.m. This popular event
takes place the second Thursday of each
month. Each virtual attendee will receive
a $10 gift card to a local restaurant. Cost
is $15 for chamber members only. For
more information and to register, visit:
https://business.greaterbinghamton-
chamber.com/events/details/virtual-con-
nect-over-lunch-march-2021-7889?calend
arMonth=2021-03-01
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ADVERTISING, MARKETING & PR

Pinckney Hugo Group 
has promoted SAM 
FARCHIONE to account 
manager. He was previ-
ously an assistant account 
manager and has been 
with the agency for nearly 
two years. Prior to join-
ing Pinckney Hugo Group, Farchione 
gained experience in business develop-
ment at FloQast in Los Angeles. He has a 
bachelor’s degree in business administra-
tion from the Max M. Fisher College of 
Business at Ohio State University. 

BANKING

Generations Bank has 
promoted NANCY WHYTE
to VP of employee rela-
tions and development 
officer. Whyte oversees 
the human resources 
and employee training 
departments. She joined 
Generations Bank in 2008 as its opera-
tions administrator and has since held 
a variety of positions in deposit opera-
tions, data support, support services, and 
training. Whyte was instrumental in es-
tablishing an operations department to 
include ACH processing, online banking, 
debit-card processing, and IRA-HSA ad-
ministration. In her current role, Whyte 
has trained and developed staff on op-
erational policies and procedures. One 
of her primary responsibilities has been 
developing and facilitating a training pro-
gram for current and new employees. 
Before joining Generations Bank, Whyte 
graduated from Finger Lakes Community 
College with an associate degree in busi-
ness administration. She currently serves 
as a board member for Child and Family 
Resources in Geneva.

EDUCATION

Herkimer County Community College has 
appointed ELIZABETH M. POGONOWSKI
assistant professor in 
the Physical Therapy 
Assistant Program. She 
will also serve as the pro-
gram’s academic coordi-
nator of clinical education. 
Pogonowski received her 

bachelor’s degree from Virginia Tech 
in human nutrition, foods, and exercise, 
with a concentration in exercise sci-
ence and health promotion. She then 
went on to receive her doctorate of 
physical therapy from Utica College in 
2012. Pogonowski previously worked as 
a physical therapist at Sitrin Medical 
Rehabilitation Center in New Hartford 
since 2012, where she was the primary 
therapist for the Neurocare Unit and the 
Long-Term Care Unit. She had also been 
teaching PTA courses at the college as 
an adjunct instructor since 2019. In her 
new role, Pogonowski will help maintain, 
manage, plan, develop, coordinate, and 
facilitate the clinical-education compo-
nents of the PTA program.

ENGINEERING

Barton & Loguidice has promoted 12 
employees in the firm’s Syracuse office. 
CARLEY E. FOLAND has been promoted 
to human resources specialist as mem-
ber of the company’s human resources 
department. She received her bachelor’s 
degree in business, management, eco-
nomics from SUNY Empire State College. 
MARY E. O’LEARY has been elevated to 
senior project accountant as a member of 
the firm’s accounting & finance depart-
ment. She received her bachelor’s degree 
in business administration from Columbia 
College. WALTER B. GROSVENOR, JR. has 
been promoted to senior CAD technician 
as a member of the company’s solid waste 
practice area. He received his associate 
degree in mechanical technology from 
Cayuga Community College. GORDON 
R. ROWE was elevated to engineering de-
signer II as a member of the firm’s water/
wastewater practice area. He received his
associate degree in occupational stud-
ies, drafting from SUNY Alfred. RYAN 
S. BIEL has been promoted to industrial
hygienist I as a member of the company’s
environmental practice area. He received
his associate degree in environmental
technology from Onondaga Community
College and his bachelor’s degree in envi-
ronmental science & ecology from SUNY
Brockport. JOSEPH R. CAVALLARO was
elevated to industrial hygienist I as a
member of the firm’s environmental prac-
tice area. He received his bachelor’s de-
gree in biology from SUNY Oswego.
ALEXANDER T. HESS has been promoted
to engineer II as a member of the com-

pany’s water/wastewater practice area. 
He received his bachelor’s degree in en-
vironmental resources engineering from 
SUNY ESF. EVAN T. COBB was promoted 
to engineer II as a member of the firm’s 
transportation practice area. He received 
his bachelor’s degree in civil engineer-
ing technology from SUNY Institute of 
Technology. MASON J. HEDEEN has been 
elevated to engineer II as a member of the 
company’s sustainable planning & design 
practice area. He received his bachelor’s 
degree in civil engineering technology 
from the Polytechnic Institute. EMILY K. 
PROCOPIO was promoted to project en-
gineer as a member of the firm’s water/
wastewater practice area. She received 
her bachelor’s degree in environmental 
engineering from Syracuse University. 
KRISTOPHER M. MILLS has been pro-
moted to project engineer as a member of 
the firm’s transportation practice area. He 
received his bachelor’s degree in civil en-
gineering from the University at Buffalo. 
JOSHUA R. THOMAS was elevated to staff 
engineer as a member of the company’s 
environmental practice area. He received 
his bachelor’s degree in environmental 
engineering from Rensselaer Polytechnic 
Institute. 

Barton & Loguidice 
has also promoted four 
employees to senior 
level in its Syracuse of-
fice. ZACHARY T. PLONKA
has been promoted to se-
nior project engineer as a 
member of the company’s 
solid waste practice area. 
He received his bachelor’s 
degree in natural resource 
and forest engineering 
from SUNY ESF. KYLE C. 
WILLIAMS was elevated to 
lead engineer as a mem-
ber of the firm’s environ-
mental practice area. He 
received his bachelor’s de-
gree in environmental en-
gineering from SUNY ESF. 
GUS R. WEHBE has been 
promoted to senior project 
manager as a member of 
the firm’s transportation 
practice area. He received 
his bachelor’s degree in 
civil engineering from 
the Syracuse University. 
GREGORY S. MILLER was 

promoted to senior construction manager. 
He received his bachelor’s degree in civil 
engineering from Syracuse University. 
Miller is a member of the company’s 
transportation practice area.

LAW

Bousquet Holstein PLLC 
has elected CASEY A. 
JOHNSON as a member 
of the firm. He joined 
Bousquet Holstein in 
2014, and divides his time 
providing legal counsel in 
dual-citizenship matters, 
as counsel to clients in the Brownfield 
Tax Credit Program, and advising in Title 
IX matters. Johnson also works with the 
firm’s bankruptcy practice group. He has 
extensive experience helping clients navi-
gate through the dual-citizenship process, 
including obtaining releases of New York 
State and New York City certified vital 
records, obtaining “one and the same 
person” court orders, and obtaining or-
ders to direct the amendment of vital 
records. Johnson has worked with the 
firm’s brownfield clients, focusing on the 
tax incentives available through the NYS 
Brownfield Cleanup Program. He is ex-
perienced in preparing Brownfield Tax 
Credit claims, responding to subsequent 
desk audits to help clients get their claims 
approved, and challenging disallowances 
when needed. Prior to joining Bousquet 
Holstein, Johnson was a staff attorney for 
the U.S. District Court for the Northern 
District of New York. He has also served 
as a law clerk for two judges. Johnson 
is a graduate of Cornell University Law 
School and earned his bachelor’s degree 
from Brigham Young University.         
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business & commercial law firms Ranked by No. of CNY Attorneys
BUSINESS & COMMERCIAL LAW FIRMS

Ranked by No. of CNY Attorneys

Rank

Prev.

rank

Name

Address

Phone/Website

Attorneys:

CNY

Total

CNY:

Partners

Paralegals Practice Areas Include

Managing Partner(s)

or Top Executives

Year

Estab.

1.
2 Barclay Damon LLP

Barclay Damon Tower

Syracuse, NY 13202

(315) 425-2700/barclaydamon.com

102

285

57

16

energy, health care, intellectual property patents/

trademarks, corporate, tax, litigation, labor, property tax,

project development, real estate, public finance,

regulatory, environmental

Gabriel M. Nugent, Managing Director 1855

2.
1 Bond, Schoeneck & King PLLC

One Lincoln Center

Syracuse, NY 13202

(315) 218-8000/bsk.com

92

244

58

19

bankruptcy, bonding, business, education, employee

benefits, energy, environmental, estate planning, health

care, intellectual property, labor, litigation

Kevin M. Bernstein, Member, Chair of the

Management Committee

1897

3.
3 Hinman, Howard & Kattell, LLP

80 Exchange St.

Binghamton, NY 13902

(607) 723-5341/hhk.com

61

81

29

38

business & corporate law, pensions, employee benefits,

general & commercial litigation, bankruptcy, real estate,

property tax, labor, estate, property law

James W. Orband, Managing Partner

Jon J. Sarra, Assistant Managing Partner

1901

4.
4 Hancock Estabrook, LLP

1500 AXA Tower I

Syracuse, NY 13202

(315) 565-4500/hancocklaw.com

59

59

38

11

banking & finance, construction, corporate,

environmental, health care, labor & employment,

litigation, real estate, startup and emerging business, tax,

trusts & estates, military, nonprofit corporate governance

Timothy P. Murphy, Managing Partner 1889

5.
5 Coughlin & Gerhart, LLP

99 Corporate Drive

Binghamton, NY 13904

(607) 723-9511/cglawoffices.com

54

54

21

40

business & banking, labor & employment-management,

litigation, commercial real estate, municipal and

education law, trusts & estates and disability benefits law

Mark S. Gorgos, Managing Partner

Paul J. Sweeney, Partner

Robert R. Jones, Partner

1890

6.
6 Bousquet Holstein PLLC

110 W. Fayette St.

Syracuse, NY 13202

(315) 422-1500/bhlawpllc.com

43

43

17

14

business transactions, banking & financial, bankruptcy,

trusts & estates, employee benefits/ERISA, employment/

labor, litigation, matrimonial & family law, mergers &

acquisitions, not-for-profits, NYS brownfields tax credits,

real estate, tax controversy, unmanned aerial vehicles,

adoption

Laurence G. Bousquet, Managing Partner

David A. Holstein, Managing Partner

John L. Valentino, Managing Partner

Paul M. Predmore, Managing Partner

Sharon A. McAuliffe, Managing Partner

1961

7.
7 Mackenzie Hughes LLP

440 S. Warren St., Suite 400

Syracuse, NY 13202

(315) 474-7571/mackenziehughes.com

35

35

28

8

appellate, bankruptcy, banking/finance, corporate,

construction, domestic relations, emerging business,

environmental, estates & trusts, immigration, insurance,

labor, land use/zoning, litigation, mergers

Anne B. Ruffer, Executive Committee Chair

Stephen T. Helmer, Executive Committee

Mark T. Harrington, Executive Committee

Richard C. Engel, Executive Committee

Stephen S. Davie, Executive Committee

1884

8.
11 Goldberg Segalla LLP

5786 Widewaters Parkway

Syracuse, NY 13214

(315) 413-5400/goldbergsegalla.com

19

372

8

3

commercial & business litigation, product liability,

professional liability, employment, construction,

transportation, workers' compensation, municipal,

insurance

Richard J. Cohen, Managing Partner

Kenneth M. Alweis, Resident Partner

2001

9.
NR Harris Beach, PLLC

333 W. Washington St., Suite 200

Syracuse, NY 13202

(315) 423-7100/harrisbeach.com

18

203

12

2

corporate law, banking, commercial real estate, business

& commercial litigation, intellectual property, bankruptcy,

financial restructuring, energy, trusts & estates, municipal,

labor & employment

David M. Capriotti, Managing Partner,

Syracuse

Seth Hiland, Managing Partner, Ithaca

1982

.
9 Miller Mayer, LLP

215 E. State St., Suite 200

Ithaca, NY 14850

(607) 273-4200/millermayer.com

18

19

7

21

immigration, family law, commercial real estate, real

estate, corporate, trusts & estates, litigation, patent &

trademark

R. James Miller, Partner 1985

11.
10 Melvin & Melvin, PLLC

217 S. Salina St.

Syracuse, NY 13202

(315) 422-1311/melvinlaw.com

17

17

9

10

appeals, banking, business, collections, construction,

elder, environmental, estates and trusts, family, insurance,

intellectual property, labor, mortgages, municipal, real

estate, tax, zoning

Kenneth J. Bobrycki, Managing Partner

Richard M. Storto, Managing Partner

Susan E. Otto, Managing Partner

Robert S. Scalione, Managing Partner

1921

.
12 Scolaro, Fetter, Grizanti, &

McGough, P.C.

507 Plum St., Suite 300

Syracuse, NY 13204

(315) 471-8111/scolaro.com

17

18

7

6

estate, asset protection, succession planning, taxation,

pension, employee benefits, agricultural law, corporate

and professional legal services, real estate, commercial

development, litigation, family law

Jeffrey M. Fetter, President/CEO

Anthony J. Grizanti, CFO

Stewart M. McGough, VP

1979

13.
13 Menter, Rudin & Trivelpiece, PC

308 Maltbie St., Suite 200

Syracuse, NY 13204

(315) 474-7541/menterlaw.com

15

15

11

5

banking law, business restructuring & bankruptcy,

commercial transactions, construction, environmental,

estates & trusts, labor, municipal, real estate, litigation,

real property valuation

Jeffrey A. Dove, Managing Shareholder 1947

14.
15 Gale Gale & Hunt, LLC

7136 E. Genesee St.

Fayetteville, NY 13066

(315) 637-3663/gghlawoffice.com

12

12

5

4

medical malpractice defense litigation, risk management,

products liability, professional licensure, professional &

corporate practices

Catherine A. Gale, Managing Partner

Max D. Gale, Partner

Kevin T. Hunt, Partner

Matthew J. VanBeveren, Partner

Kirsten Lerch Kroft, Partner

1997

.
16 Cohen Compagni Beckman Appler

& Knoll, PLLC

507 Plum St., Suite 310

Syracuse, NY 13204

(315) 671-6000/ccblaw.com

12

12

7

2

health care, corporate, labor and employment,

professional license defense, real estate, ERISA and

employee benefits, litigation, banking

Michael J. Compagni, Managing Partner 2013

.
14 Blitman & King LLP

443 North Franklin St., Suite 300

Syracuse, NY 13204

(315) 422-7111/bklawyers.com

12

18

12

6

employment litigation, severance agreements, individual

& executive disputes, benefits, executive compensation,

multi-employer & public plans, pension, labor

Nathaniel G. Lambright, Managing Partner

Bernard T. King, Senior Partner

Jennifer A Clark, Partner

1933

17.
NR Meggesto, Crossett & Valerino, LLP

313 E. Willow St., Suite 201

Syracuse, NY 13203

(315) 471-1664/mcvlaw.com

10

10

3

6

workers' compensation, Social Security, landlord-tenant,

personal injury, litigation, subrogation, defense,

collection, vehicle & traffic

William W. Crossett, Managing Partner

Gary J. Valerino, Managing Partner

Kimberly A. Slimbaugh, Partner

1983

Employment & Mean 
Annual Wage of 
Lawyers in CNY

Mean 
Annual

MSA Employment       Wage

Syracuse MSA                  1,090           $94,350

Binghamton MSA              290        $84,500 

Elmira MSA                        60       $103,320

Ithaca MSA                            60         $149,350

Utica-Rome MSA               320         $122,480

Watertown-                        70         $114,990
Fort Drum MSA

New York State              73,560       $165,260

Source: U.S. Bureau of Labor Statistics, May 
2018 Occupational Employment & Wage 
Statistics.
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