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TRAINING
PRESENTATION
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Training Presentation Sections
Click on a box to go to that section.

Section 1: Plan and 
Prepare for Work

Section 2: Install Signs
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Section 1: Plan and Prepare for 
Work
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RIICRC202E1.1 Introduction

These materials are based on the national unit of competency 
RIICRC202E Install Signs.

You will learn about:
Planning and preparing for installing signs.
Transporting signs and materials to site.
Assembling and erecting signs.
Cleaning up the work area after the job is finished.

These materials are based on the national unit of competency RIICRC202E
Install Signs.

You will learn about:

Planning and preparing for installing signs.

Transporting signs and materials to site.

Assembling and erecting signs.

Cleaning up the work area after the job is finished.
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RIICRC202E1.1.1 Types of Signs and Materials

The types of signs you will be installing may include:
Permanent free-standing signs.
Mountable signs.
Temporary construction site signage.

The types of signs you will be installing may include:

Permanent free-standing signs.

Mountable signs.

Temporary construction site signage.
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RIICRC202E1.1.1 Types of Signs and Materials

Signage materials could include:
Timber.
Glass.
Plastic.
Metal.
Polystyrene foam. 
Vinyl.
Masonry.
Support materials.

Signage materials could include:

Timber.

Glass.

Plastic.

Metal.

Polystyrene foam. 

Vinyl.

Masonry.

Support materials.
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RIICRC202E1.2 Understand Work Requirements 

It is important that you read and understand what is required 
to remain compliant with the policies and procedures of your 
workplace. These usually focus on safety in the workplace, 
minimising risk, responding to incidents and reporting and 
recording requirements.

Documents detailing work requirements can be compulsory or 
influenced by national and/or state and 
territory laws, regulations, and standards.

It is important that you read and understand what is required to remain compliant 
with the policies and procedures of your workplace. These usually focus on 
safety in the workplace, minimising risk, responding to incidents and reporting 
and recording requirements.

Documents detailing work requirements can be compulsory or influenced by 
national and/or state and territory laws, regulations, and standards.
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RIICRC202E1.2 Understand Work Requirements 

The information and documents you access to better 
understand your work requirements will help you to 
understand how your workplace expects you to behave and 
carry out work. You will also learn the broader 
expectations for other parties on site.

If you have any difficulties accessing or interpreting 
documentation about work requirements or 
you do not understand something, speak 
to your supervisor or manager.

The information and documents you access to better understand your work 
requirements will help you to understand how your workplace expects you to 
behave and carry out work. You will also learn the broader expectations for other 
parties on site.

If you have any difficulties accessing or 
interpreting documentation about work 
requirements or you do not understand something, 
speak to your supervisor or manager.
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RIICRC202E1.2.1 Locate Relevant Documents 

You can access workplace documents detailing work 
requirements through a range of procedures including:

Asking your Health and Safety Representative.
Speaking to management.
Organisational intranet and internal databases.
Organisational manuals, policies and procedures.
Organisational libraries – hard copy or digital.
Conducting an internet search.

You can access workplace documents detailing work requirements through a 
range of procedures including:

Asking your Health and Safety Representative.

Speaking to management.

Organisational intranet and internal databases.

Organisational manuals, policies and procedures.

Organisational libraries – hard copy or digital.

Conducting an internet search.
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RIICRC202E1.2.1 Locate Relevant Documents 

You may be able to source information and documents in 
digital form, however usually they are also be available as hard 
copies.

There can be particular processes and procedures for 
accessing and retrieving information that your organisation
may have in place, make sure you follow these. 

You may be able to source information and documents in digital form, however 
usually they are also be available as hard copies.

There can be particular processes and procedures for accessing and retrieving 
information that your organisation may have in place, make sure you follow 
these. 
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RIICRC202E1.2.2 Key Documents

Certain documentation will provide a good amount of 
information on the specific policies and procedures you are 
required to follow at work. You may use this information to 
better understand how to work safely on site.

Certain documentation will provide a good amount of information on the specific 
policies and procedures you are required to follow at work. You may use this 
information to better understand how to work safely on site.
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RIICRC202E1.2.2 Key Documents

This includes:

Check these documents prior to beginning your work to make 
sure you are completing your tasks safely.

This includes:

Health and Safety Rules.

Operations Documentation.

Work Instructions.

Plans, Drawings and Sketches. 

Manufacturer Documentation.

Check these documents prior to beginning your work to make sure you are 
completing your tasks safely.
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RIICRC202E1.2.2.1 Health and Safety Rules

Every workplace has to follow laws and rules to keep everyone 
safe. There are four (4) main types:

Law

Acts
Regulations

Codes of Practice
Australian Standards

Every workplace has to follow laws and rules to keep everyone safe. There are 
four (4) main types:

Law and Explanation

Acts - These are laws that you have to follow.

Regulations - These explain what the law means.

Codes of Practice - These are instructions on how to follow the law, based 
on industry standards.

Australian Standards - These tell you what the minimum requirement is 
for a job, product or hazard.

Roadside signage is governed by Australian Standard AS1742 – Traffic control 
for works on roads, and all construction sites must abide by these standards.
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RIICRC202E1.2.2.1 Health and Safety Rules

Some states use OHS laws, and other states use WHS laws. 
They both talk about the same thing, but use different words 
or names for people. If you have any questions about safety 
rules you should talk to your boss or supervisor.

WHS law says that all companies and workers need to keep 
themselves and other people safe while they work. This is 
called a duty of care.

Some states use OHS laws, and other states use WHS laws. They both talk 
about the same thing, but use different words or names for people. If you have 
any questions about safety rules you should talk to your boss or supervisor.

WHS law says that all companies and workers need to keep themselves and 
other people safe while they work. This is called a duty of care.
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RIICRC202E1.2.2.1 Health and Safety Rules

To keep yourself and other workers safe you need to:
Follow your instructions.
Follow all workplace rules.
Make sure all equipment is safe to use.
Carry out your work safely.
Report any problems.

If you think something is dangerous tell your 
boss or supervisor as soon as possible.

To keep yourself and other workers safe you need to:

Follow your instructions.

Follow all workplace rules.

Make sure all equipment is safe to use.

Carry out your work safely.

Report any problems.

If you think something is dangerous tell your boss or supervisor as soon as 
possible.
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RIICRC202E1.2.2.2 Operations Documentation

Before starting your work you need to make sure you have 
access to all operations documentation for the job. This will 
help you to do your work in the safest way and make sure all 
work is compliant.

Before starting your work you need to make sure you have access to all 
operations documentation for the job. This will help you to do your work in the 
safest way and make sure all work is compliant.
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Section 1 Review Questions

1. What are the four (4) main types of 
health and safety rules that you need to 
follow?
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Section 1 Review Questions

1. What are the four (4) main types of 
health and safety rules that you need to 
follow?

Answer:
Acts.
Regulations.
Codes of Practice.
Australian Standards.
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