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From the Chairman
 

During the past year, our focus has been on 
continuing to provide business opportunities for 
women with a migrant, refugee or asylum seeker 
background, to become financially independent.

We continue to strengthen our Board of Directors. 
Due to the increasing complexity in governing 
Not‑for‑Profit organisations, resulting from legislative 
reforms, industry relations pressures and increasing 
competitiveness for funds, it has become essential 
that Directors have the necessary skills and 
experience to undertake these responsibilities. 
We now have a Board of nine Directors, with 
these skills and experience, working to ensure 
that the organisation meets all legal and financial 
requirements.

Recently, the Board, staff and some volunteers met 
to review our strategic plan. Our focus will continue 
to be directed to women with a migrant background, 
living in Melbourne. However, we need to look at 
diversifying our funding, so that we are no longer so 
dependent on grants from funding bodies, to continue 
to develop business opportunities through our shop 
and newly developed catering business and to review 
the type of organisation we need in order to support 
these aims.

I have been proud to serve as Chairman of the Board 
this year, and thank all Directors, the CEO, the staff 
and many volunteers, for the time and effort which 
they have given in working to ensure that SisterWorks 
continues to provide opportunities for migrant 
women to become financially independent and fully 
integrated into Australian society.

Margaret Douglas



4

Report from the CEO

Six years ago I was a woman seeking asylum 
with little money, little English and no connections. 
With an idea to support myself, together with other 
women in a similar situation to me, the seed was 
planted from which this organization was born. 
This seed was able to germinate three years ago 
thanks to the community who supported us. 

The year 2015‑16 was a tipping point in the 
SisterWorks journey. Having obtained the resources, 
we were able to rent our first commercial premises 
at 393 Swan Street, Richmond. Not only are we now 
able to learn about selling in our very own shop, our 
SisterWorks Home is also a workshop and business 
hub where the Entrepreneurs, volunteers and staff 
can meet to work and explore together how to 
advance our various business ideas. 

Having a Home lifts SisterWorks into the next level. 
Now that we have a permanent place, a growing 
community around us, and a clear model that 
works, it is time to work towards the sustainability 
of SisterWorks in developing our social enterprises. 

Sustainability will allow us to strengthen the current 
structure to give access to many more women who 
hope to become financially independent and happily 
settled in Australia. 

Many Australians have not had an opportunity for 
positive interaction with people from other cultures. 
What they see portrayed in the media is tragedy, 
discrimination and poverty. Few stories reach the 
news about entrepreneurship and the resilience 
of newcomers and the contribution they make to 
Australia. SisterWorks is about entrepreneurial 
women capable of rebuilding their lives. SisterWorks 
continually works to strengthen bonds between 
SisterWorks, its Entrepreneurs and the people of 
Melbourne to highlight the value of our women in 
the local economy. 

As social entrepreneurs, we have the responsibility 
to make our planet sustainable while building 
better lives, where all people are included. By 2020 
SisterWorks will be a leading social enterprise and 
proof of the power of women from many nations 
working together and doing amazing things. 
To achieve this, our strategic objectives for the 
next three years are: 

1. Pathways for 200 women to move into employment 
and entrepreneurship.

2. At least 30% of the SisterWorks revenue will 
come from the sale of products and services of 
the Entrepreneurs, the SisterWorks Shop and 
SisterWorks Creative Cooking and Catering.

3. A strong SisterWorks model ready to be replicated. 

4. For Melbournians to feel proud of SisterWorks as 
part of their community. 

Words alone are insufficient to convey how proud and 
grateful I feel to be part of this amazing community 
of people with different cultures, beliefs, ages and 
backgrounds who believe that together with empathy 
we are strong. Please let us keep working hard and 
with passion. 

We believe that Work Empowers Women and our aim 
is to support as many women as possible to move 
into the workforce. 

Luz Restrepo



5

The problem

Women new to Australia are not empowered to 
support themselves. Women who are migrants, 
asylum seekers or refugees are often marginalised 
due to a lack of identity, language barriers, lack of 
western cultural knowledge, poor employment skills 
and being the carers of their families. They face 
long‑term unemployment, which exacerbates the 
social issues.

Our contribution to the solution

With on‑going support, this vulnerability can be 
alleviated so as not to become a lifetime issue. 
We believe in an Australia that gives new Australian 
women the tools they need to thrive and supports 
them to become job‑makers instead of job‑takers. 

If we support mothers, we support families and the 
future of Australia: our children. 

SisterWorks is a not‑for‑profit social enterprise 
‘Handmade with Love in Melbourne’. SisterWorks 
supports women who are migrants, asylum seekers 
or refugees to become financially independent and 
happily settle in Australia.

Our Purpose: Why it is important

What we stand for:

TOGETHER we support the belief that Work 
Empowers Women.

TOGETHER with empathy, we are strong

TOGETHER we learn by doing

TOGETHER we embrace diversity and difference

TOGETHER we have complimentary knowledge

TOGETHER we acknowledge each other and 
our achievements
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We have two key concepts that 
make us unique: 

1. Building a community where everyone who is a 
part of SisterWorks is a Sister. SisterWorks is a place 
where everyone supports and empowers each other 
– no matter who they are or where they come from. 
It is a community where people swap knowledge 
and experiences. 

Entrepreneurs are the Sisters who are working toward 
reducing their dependence on welfare and becoming 
economically independent by developing their own 
enterprises.

2. Learning by doing how to do business in Australia. 
SisterWorks creates spaces to enable people to 
work and generate an income while they learn how 
to do business in Australia. We call these spaces 
Labs. In these Labs Entrepreneurs build on existing 
skills and develop new skills with support and social 
connection. Initially our Labs supported handicrafts, 
but now foster a broad range of business ideas.

SisterWorks Model

The first point of entrance of a new Entrepreneur 
can be the Design Lab or the Cooking Lab. There, 
with the support of staff and volunteers and other 
Entrepreneurs, she develops a product or service she 
can sell. 

When an Entrepreneur has a business idea or has 
developed her first product or service, we support 
her to sell them through our Work Lab. The channel 
selected for sales depends on the product. It could 
be a market where other Entrepreneurs are already 
selling their products successfully. She can then test 
the product with would‑be customers and decide on 
whether modifications are desirable. This is the kind 
of process undergone in the Design Lab. This process 
is particular to the circumstances of the Entrepreneur, 
her previous experience and her current context. We 
have noticed the relatively quick progress of women 
with a western background and tertiary education 
compared with the slow process for women from 
different cultures and with no education, without work 
experience, or those who continue to suffer from 
domestic violence.

When the Entrepreneur has developed a marketable 
product or service, and has confidence in her sales 
skills it is then time to consider how she can develop 
a micro‑business. In the Business Lab, with the 
support of the SisterWorks Network, the Entrepreneur 
begins the journey of strengthening the business and 
its financial sustainability. 

For the Entrepreneur, the Labs are always available 
because learning is a permanent process of life. 
When each Entrepreneur is successful she can 
contribute her own experience and achievements 
to SisterWorks. 
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The SisterWorks journey began with personal 
challenges. Twenty‑five women, new to Australia 
and learning English, making friends and dealing 
with basic things that others take for granted. This 
timeline would like to show how people in need can 
change their reality and at the same time give back 
a huge contribution to their community by creating 
social change. People can empower themselves by 
exploring work opportunities together. They just need 
the resources to start and the mainstream community 
willing to embrace them.

JULY 2010 Luz Restrepo, a political asylum seeker 
from Colombia arrived in Australia with her life in 
tatters and spoke no English. 

OCTOBER 2011 Luz discovered that she was not 
alone. Along with a group of 25 women experiencing 
similar challenges, they began to make and sell crafts 
around Melbourne. 

MAY 2013 SisterWorks Incorporated was born 
when Hilary Dixon, Sue Home and a committee 
of volunteers joined them with legal, fund‑raising, 
marketing and administrative skills to give support 
and structure to the project. 

JUNE 2014 End of the first financial year. 
SisterWorks is working with 45 Entrepreneurs 
of whom 15 are trading and generating an 
income. SisterWorks has two regular weekly 
craft workshops in shared spaces at the Elwood 
St Kilda Neighbourhood Learning Centre and in 
the community room of the Ministry of Housing 

Timeline

apartments in Wellington Street, Collingwood. 
SisterWorks also has two regular weekly markets 
at Mornington Main Street Market and at St Kilda 
Esplanade Market. Newman’s Own Foundation 
becomes the first philanthropic trust to give ongoing 
support. The resources acquired were destined to 
create the basic infrastructure. SisterWorks works in 
shared spaces and with 100% volunteers. 

NOVEMBER 2014 SisterWorks becomes a 
member of the Australian Charity and Not‑for‑profit 
Commission – ACNC, and receives Deductable Gift 
Recipient status – DGR status Item 1. 

JANUARY 2015 A successful crowdfunding 
campaign allows SisterWorks to plan how to build its 
SisterWorks Home: Premises + Staff + fit‑out.

MARCH 2015 SisterWorks has its first three 
part‑time employees. Luz has her first salary in 
Australia and the possibility to pay tax in return. She 
has the satisfaction to begin to employ other people 
as well.

APRIL 2015 Martin & Martin becomes a key partner, 
giving to SisterWorks a probono financial auditor 
and adviser, as well as monthly donations from the 
salaries of their employees. 

JUNE 2015 End of the second financial year. 
SisterWorks is working with 75 Entrepreneurs, 
of whom 30 made total sales of $51,640 through 
SisterWorks. R E Ross Trust, NAB and City of Yarra 
add support to the process started by Newman’s 
Own Foundation. Weekly Design Labs continues 
in shared spaces, and the market opportunities 
increase to three or four per week. There are incipient 
sales online through a third party. The Village at the 
main offices of NAB become a key space for staff, 
volunteers and Entrepreneurs. 

JULY 2015 Set up Business Labs in The Village 
at NAB. 

SEPTEMBER 2015 One Night One Dream is our 
first exhibition and fundraiser. The show allowed us to 
build the stories and videos telling the entrepreneurial 
journey of many of the Sisters. 
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OCTOBER 2015 The inner North Community 
Foundation and Morris Family Foundation give us 
the resources to pay the first months of rent. Now we 
have the confidence to look for the best options. 

NOVEMBER 2015 Partnership with Lord Somers 
Camp and Power House, a key weekend where the 
Sisters and their children strengthen their ties as a 
SisterWorks family. The camp ends with a market 
day where 25 Entrepreneurs display and sell their 
products to the local community. 

DECEMBER 2015 SisterWorks is close to signing 
a rent agreement for its first commercial premises. 
Launch of a crowdfunding campaign to fit‑out the 
SisterWorks Home. 

FEBRUARY 2016 SisterWorks confirms a three‑year 
rent contract with a real estate agent for 393 Swan 
Street, Richmond. 

MARCH 2016 the setting up of the SisterWorks 
Home with a permanent Design Lab, Business Lab, 
retail space and materials library accessible to our 
participants five days a week.

APRIL 2016 A ‘soft’ opening of the SisterWorks 
Shop at Richmond.

MAY 2016 Another two key partners join us to 
support us on a pro‑bono basis: Ashurst Australia are 
helping us with our legal requirements, and Unispace, 
well‑known interior designers, begin to refurbish the 
SisterWorks Home. 

JUNE 2016 End of the third financial year. 
SisterWorks is a respected Melbourne organisation 
with a sound reputation for providing meaningful 
business and financial development, supported 
by government grants and philanthropic trusts. 
Currently, 7% of income is from business trading and 
this is increasing. With our own premises, we have 88 
Entrepreneurs, while 71 volunteers regularly donate 
time and talents with four part‑time employees 
leading the process (please look at the achievements 
in the social impact area).

Timeline

Luz (Colombia), Saida (Rwanda), Lhakpa (Tibet), 
Elizabeth (Ukrania), Alejandra (Chile), Eveline 
(Burundi), Ana Maria (Chile), Yassah (Liberia), 
Mariseline (Burundi), Alia (Pakistan), Petronia 
(Burundi), Sido (Congo) and Andy (Hong‑Kong), 
12 of the initial group of 25 women continue the 
journey together at SisterWorks. Two of them are 
now financially independent. Six have regular 
and increasing income from full‑time businesses. 
All generate business income, are confident to live 
and work in Melbourne, and have improved English. 
Many of them are leading the process to support the 
new generation of Entrepreneurs, as board members, 
mentors and advocates of the organisation. 
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SisterWorks is a place where everyone supports and 
empowers each other – no matter who they are or 
where they come from. SisterWorks has 171 Sisters 
from 56 Countries: 88 Entrepreneurs, 71 Volunteers, 
8 Board Members and 4 part‑time staff.

Entrepreneurs are the Sisters who are working toward 
reducing their dependence on welfare and becoming 
economically independent by developing their own 
enterprises. 

Social Impact

88 Entrepreneurs

• They come from 33 countries and live in 
43 different suburbs of Greater Melbourne.

• 48% with refugee background, 40% migrant 
background and 12% are seeking asylum. 

• 74% are mothers juggling family demands.

• 56% have a university education and/or have 
had a professional background.

• 36% have been in Australia for less than 5 years.

• The main reasons for engagement with SisterWorks 
are: Long term unemployment, isolation and 
looking to make friend from the wider community

Australia

Iran

Afghanistan

Colombia
CongoBurundiChile

Ethiopia

India

Sri Lanka

Tibet

Brazil

Indonesia

Liberia

China
Denmark
England

Kenya
Mexico

Pakistan
Sudan

Tanzania
Vietnam

Angola, Bangladesh, Bulgaria, Burma, Canada,
France, Greece, Hong Kong, Hungary,
Iraq, Japan, Macedonia, Malaysia,
Mauritius, Nepal, Netherlands,
Norway, Rumania, Rwanda, 
Serbia, Slovenia, Somalia, 
South Africa, South Korea, 
Spain, Sweden, Syria,
Taiwan, Thailand, 
Ukraine, Uruguay,
USA, Zimbabwe

We are from many countries
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Entrepreneur’s achievements: Each of them need to feel confident in themselves, achieve 
emotional and physical independence before becoming economically independent.

Emotional Independence: 

• All participants identify having increased happiness 
and confidence being a part of the SisterWorks 
community.

• 33 women are selling their products in our 
retail space.

• For 24 Entrepreneurs this is their first retail 
opportunity in Australia.

• 18 women have increased their confidence to use 
technology to learn how to manage our point of 
sale system and how to perform EFTOS payments 
in our SisterWorks Shop.

• 4 women have moved into paid employment or 
internships in their chosen field.

Physical Independence: 

• All participants have shown proficiency to travel to 
a new location (SisterWorks Home) independently.

• 18 Entrepreneurs can manage a market stall 
without volunteer support.

• 9 women can manage the SisterWorks Shop 
without volunteer support.

• 26 women are driving outside of their local areas.

Social Impact

Financial Independence:

• 18 women are generating and managing their own 
work opportunities, looking for their own markets 
and selling in other shops.

• 13 of them have started their own businesses as 
sole traders. This includes hand made goods, 
importing, entertainment, African dance and art 
therapy.

• 2 Entrepreneurs are already financially 
independent. They have settled their micro‑
businesses, and working full time to improve 
their business model: Alejandra with Kelkay 
Jewellery and Pamela with PAM Design. They 
just need SisterWorks for business mentoring, 
social connections, space and sales opportunities. 
Presently they have business training and other 
market opportunities outside of SisterWorks.

• $600 per month is the average income of 33 
women who are working proactively in their micro 
businesses. 

• The business practices of the Entrepreneur 
are improving with the SisterWorks Shop. Also 
the number of women who are generating an 
income is growing. In the SisterWorks Shop, 
33 Entrepreneurs are selling their products and 
also they are learning how to manage their micro 
businesses by working in retail.

♥ ➨$Emotional Physical Financial Independence

The Journey
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Volunteers:

• There are 71 Volunteers at SisterWorks. 

• Total volunteers hours contributed this year: 15,216. 
An average of 4.5 hour/week per volunteer.

• 67% are working in the programs that support our 
Sisters, 23% in admin roles. 

They are made up of:

• Students doing an internship. Main connection are 
with RMIT and Victoria University.

• University students who need work experience. 

• Women new to Australia who need social 
connections and engagement in their new 
community.

• Women who have retired from paid employment.

• Young mothers looking to participate in something 
outside of the home.

• Women with migrant or refugee background, long‑
term unemployed who need a volunteer job. Some 
are from Carringbush Adult Education – child care 
and retail partnership.

• Entrepreneurs who need to be engaged as 
volunteers.

• Volunteers who evolve to become Entrepreneurs.

• Women looking to develop new skill to move to 
new industries.
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As Founder, Luz Restrepo has a key role that stamps 
the values and culture of SisterWorks. As an asylum 
seeker who spoke no English she understands that 
the best way for migrant women to move forward 
is by creating their own job opportunities. Luz’s 
strengths in connecting people, organisations and 
resources has enabled SisterWorks to build a growing 
community where equality empowers all its members.

Our Board oversees Governance and is formed by 
a diverse and experienced group of 9 people with 
backgrounds in the social and business sectors. 
We work together to move toward the financial 
sustainability of SisterWorks and its Entrepreneurs. 

Four part‑time staff and 71 volunteers support the 
platform that gives the Entrepreneurs the opportunity 
to prove themselves and explore how to work in 
Australia. The core‑staff focus in leadership, business 
development and management, allows volunteers 
to mentor the increasing group of new Australian 
women. 

But this project is possible thanks to the increasing 
number of women who are struggling to find a job 
and their pathway in Australia, women who believe 
in the SisterWorks model and are working hard 
exploring their entrepreneurial options. 

On our website you can find who are the people 
working together to develop a practical model of 
community and entrepreneurship.

sisterworks.org.au/pages/meet-the-sisters

Our Governance and Team
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The definition of Social Enterprise on the Social 
Traders’ website: ‘Social enterprises are businesses 
that trade to intentionally tackle social problems, 
improve communities, provide people access to 
employment and training, or help the environment.’

In the Australian context, there is no legal structure 
called social enterprise but we define social 
enterprise as organisations that:

• Are driven by a public or community cause, be it 
social, environmental, cultural or economic.

• Derive most of their income from trade, not 
donations or grants.

• Use the majority (at least 50%) of their profits to 
work towards their social mission.

In accord with that definition, SisterWorks is 
transitioning from being a charity to being a social 
enterprise. SisterWorks was born three years ago 
as an Incorporated Association in Victoria and 
member of the Australian Charity and non‑for‑profit 
Commission – ACNC with DGR status. Thanks to 
our sponsors and donors, in the first three years 
SisterWorks has built the infrastructure, systems 
and understanding of what works and what helps 
women achieve successful business goals. Our aim 
is sustainable independence, supporting women to 
reduce their dependence on welfare and develop 
their own enterprises.

Next Steps

How we are working in our sustainability? 

The next three years will use this foundation to build 
a sustainable and growing enterprise revenue stream 
with predicted outcomes of 30% revenue from 
business by 2020. Currently it is 7%. 

Our strategic priority is to generate a substantial 
portion of our income from trade by utilising:

1. SisterWorks Creative Enterprises. Generate a 
strong income as a social enterprise developing 
businesses with the Entrepreneurs, taking advantage 
of the brand and the variety of the women’s skills. 
SisterWorks Creative Enterprises include:

SisterWorks Shop. It was born naturally when we 
obtained our commercial premises at Richmond. 
What we are doing to make it sustainable: 

• Working towards high standard of unique products.

• Developing a parallel online shop.

• Shop events.

• Craft workshops lead by the Entrepreneurs. 

• Creating business opportunities with local 
designers and retailers. 

• Pop‑up shops in areas where our current and 
potential customers live or work.

SisterWorks Creative Cooking and Catering. 
In a highly competitive industry, SisterWorks is in 
the process of developing a successful business 
model for the catering business and finding the right 
partners. This model allows us to take advantage of 
the culinary skills of the Entrepreneurs together with 
their multicultural stories.

2. SisterWorks Model. The model will be based 
on the well‑tested pathway giving structure to the 
women’s entrepreneurial journey; customised to 
specific and individual needs (see above). 

• The model can be replicated. 

• SisterWorks will offer a framework/manual and 
team to support other initiatives.
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All these achievements have been possible 
thanks to the tireless and generous work of many 
amazing people and organisations. Our eternal 
gratitude and love to the SisterWorks Board of 
Directors: Andrew McCutcheon, Alia Sultana, John 
Collingwood, Katherine Pengilly, Lauraine Luckock, 
Luz Restrepo, Margaret Douglas, Mark Jankelson 
and Vase Jovanoska.

SisterWorks recognised the invaluable contribution 
volunteers make to the organisation and their 
knowledge of how we operate by employing staff who 
had previously volunteered. Currently, all SisterWorks 
staff have been volunteers before being employed.

Thanks and Acknowledgements

To our partners:

Adam Bandt, Federal Member for Melbourne

Allpress Studio

Ashurst Lawyers ‑ Australia

Bentleigh Rotary Club

BioMelbourne Network

Calder Consultants

City of Yarra

English Family Foundation

Girlphoenix Pty Ltd

Helen Macpherson Smith Trust

Humanitarian Media Agency (HUMA)

Ian Potter Foundation

Inner North Community Foundation

Kooks Wine Company

Lord Somer Camp and Power House

Martin & Martin Consulting Pty Ltd

Morris Family Foundation

National Australia Bank Limited

Newman’s Own Foundation

Office of Multicultural Affairs and Citizenship

School for Social Entrepreneurs

Sunsuper

The R.E. Ross Trust

Trust for Young Australians

Unispace

Special mention to:

Shelley Bourke

Peter Clarke

Vivienne Daniels

Hilary Dixon

Kathleen Hayes

Sue Home

James Kidman

Vivienne McCutcheon

John Warburton

Tribute to Alexander (Alex) Stitt AM  
1937 – 2016

Sadly, this October the eminent Australian graphic 
designer Alex Stitt died. Alex was responsible for 
the iconic Australian brands ‘Life. Be in it’ and ‘Slip! 
Slop! Slap!’

Alex designed our SisterWorks brand. The name 
‘SisterWorks’ tells the story of women and work. 
The colours of the stars symbolise the multi‑national 
origins of migrants striving to become part of the 
Australian society. The Southern Cross stands for 
their new homeland. The overall message is that 
when women work together, the sky is the limit.

To Paddy Stitt, his wife and SisterWorks co‑founder, 
we all send her our gratitude, sympathy and love.
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Financial Report 
For the year ended 30 June 2016
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Financial Report for the Year Ended 30 June 2016

Committee’s Report
Your committee members submit the financial 
report of the Sisterworks Inc. for the financial year 
ended 30 June 2016.

Committee Members

The name of each member of the committee during 
the year and if different, at the date of the report;

Andrew McCutcheon 
Katherine Pengilly 
Luz Restrepo 
Margaret Douglas
Alia Sultana Appointed May 2016
John Collingwood Appointed May 2016
Lauraine Luckock  Appointed May 2016
Mark Jankelson  Appointed May 2016
Vase Jovanoska Appointed May 2016

Ben Neil Resigned August 2015
Charlotte St Clair Wilson Appointed May 2016 
 Resigned September 2016
Ciaran McCormack  Resigned August 2015
Juliana Lobo Resigned January 2016
Kate Buttigieg Resigned April 2016
Ozlem Susler  Resigned October 2016
Steven Lynch Resigned August 2015

Principal Activities

SisterWorks supports vulnerable asylum seeker, 
refugee and migrant women to become entrepreneurs 
or to have work experience in Australia that allows 
them to become self‑sufficient and independent. 

SisterWorks: provide training, coaching and support 
to develop business and language skills; provide the 
opportunity for social connections and networking; 
identify and coordinate work opportunities; assist 
with resources and marketing.

Significant Changes

No significant change in the nature of these activities 
occurred during the year.

Operating Result

The profit of the association amounted to 
$130,524.00.

Signed in accordance with a resolution of the 
Members of the Committee.

Committee Member:

Margaret Douglas

Committee Member:

Vase Jovanoska

Dated this day of: 16 November 2016
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Financial Report for the Year Ended 30 June 2016

Income Statement – For the Year Ended 30 June 2016

  2016 2015
 Note $ $

INCOME

Memberships 1,500 1,010

Sales 7,978 1,724

Speaking Engagements 1,525 1,793

Markets 3,179 3,740

Workshops 8,679 3,975

 22,861 12,242

OTHER INCOME

Freight 32 –

Donations 57,957 63,174

Fundraising 33,564 4,685

Grants 215,085 42,292

Interest 1,799 16

 308,437 110,167

 331,298 122,409

The accompanying notes form part of these financial statements.

These statements should be read in conjunction with the attached 
compilation report of Martin & Martin Consulting Pty Ltd.

  2016 2015
 Note $ $

EXPENDITURE 

Advertising and Promotion 1,321 –

Bank Charges 424 399

Contractor – Coordinators – 25,700

Contractor – Expenses – 10,626

Design Lab Expenses 740 878

Electricity & Gas 750 –

Events/Meetings 4,500 106

Filing Fees – 165

General Expenses 117 –

Insurance 2,408 2,993

Market Expenses 2,874 1,984

Motor Vehicle Expenses 2,346 2,400

Online Shop Expenses 201 8

Postage 50 644

Printing & Stationery 669 1,853

Professional Development 500 –

Rent 17,177 –

Renovations 8,952 –

Salaries 135,183 34,304

Employee Entitlements (2,639) 2,639

Shop Expenses 67 –

Software 555 –

Suppliers 8,485 5,155

Subscriptions – 347

Superannuation 11,857 3,259

Telephone 937 703

Transaction Fees 265 2,227

Travelling Expenses 983 846

Web Hosting 167 330

Workcover 1,885 384

 200,774 97,950

Profit before income tax 130,524 24,459

Profit for the year 130,524 24,459

Retained earnings at the  63,473 39,014 

beginning of the financial year 

Retained earnings at the  193,997 63,473 

end of the financial year
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Financial Report for the Year Ended 30 June 2016

Balance Sheet – As at 30 June 2016

  2016 2015

 Note $ $

ASSETS
Current Assets  

Cash and cash equivalents 2 208,898 114,888

Trade and other receivables 3 1,533 12,402

Total Current Assets  210,431 127,290

TOTAL ASSETS  210,431 127,290

LIABILITIES  

Current Liabilities  

Trade and Other Payables 4 8,293 61,178

TOTAL CURRENT LIABILITIES  8,293 61,178

NON‑CURRENT LIABILITIES  

Employee benefits 5 8,141 2,639

TOTAL NON-CURRENT LIABILITIES  8,141 2,639

TOTAL LIABILITIES  16,434 63,817

NET ASSETS   193,997 63,473 

MEMBERS’ FUNDS  

Retained earnings 6 193,997 63,473

TOTAL MEMBERS’ FUNDS  193,997 63,473 

The accompanying notes form part of these financial statements.

These statements should be read in conjunction with the attached compilation report of Martin & Martin Consulting Pty Ltd.
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Financial Report for the Year Ended 30 June 2016

Notes to the Financial Statements  – For the Year Ended 30 June 2016

1. Summary of Significant Accounting Policies 

Basis of Preparation

This financial report is a special purpose financial 
report prepared in order to satisfy the financial 
reporting requirements of the Associations 
Incorporation Reform Act 2012. The committee 
has determined that the association is not a 
reporting entity.

The financial report has been prepared on an accruals 
basis and is based on historic costs and does not 
take into account changing money values or, except 
where specifically stated, current valuations of 
non‑current assets.

Employee Benefits

Provision is made for the association’s liability for 
employee benefits arising from services rendered 
by employees to the end of the reporting period. 
Employee benefits that are expected to be wholly 
settled within one year have been measured at 
the amounts expected to be paid when the liability 
is settled.

Employee benefits expected to be settled more than 
one year after the end of the reporting period have 
been measured at the present value of the estimated 
future cash outflows to be made for those benefits. 
In determining the liability,consideration is given to 
employee wage increases and the probability that 
the employee may satisfy vesting requirements. 
Cashflows are discounted using market yields on 
national government bonds with terms to maturity 
that match the expected timing of cashflows. 
Changes in the measurement of the liability are 
recognised in profit or loss.

Employee benefits are presented as current liabilities 
in the balance sheet if the association does not 
have an unconditional right to defer settlement of 
the liability for at least one year after the reporting 
date regardless of the classification of the liability for 
measurement purposes under AASB 119.

Provisions

Provisions are recognised when the association has 
a legal or constructive obligation, as a result of past 
events, for which it is probable that an outflow of 
economic benefits will result and that outflow can be 
reliably measured.

Cash and Cash Equivalents

Cash and cash equivalents comprises cash on 
hand, demand deposits and short term investments 
which are readily convertible to known amounts of 
cash and which are subject to an insignificant risk of 
change in value.

These notes should be read in conjunction with 
the attached compilation report of Martin & Martin 
Consulting Pty Ltd. 
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 2016 2015

 $ $

2 Cash and Cash Equivalents 

 Petty Cash 69 69

 Cash at Bank 207,556 114,660

 NAB Business Payment (8312) (10) –

 Paypal 1,283 159

   208,898   114,888 

3 Trade and Other Receivables 

 Current 
 Trade Debtors 1,035 11,820

 Microloans 157 582

 GST on Supplies 341 –

  1,533 12,402

4 Accounts Payable and Other Payables 

 Current 
 Trade Creditors 874 5,374

 Accrued Income – 50,000

 Provision for PAYG Withholding 4,480 3,360

 Provision for Superannuation 2,939 2,444

  8,293 61,178

5 Employee Benefits 

 Non-Current 
 Provision for Annual Leave 8,141 2,639

6 Retained Earnings 

 Retained earnings at the beginning of the financial year 63,473 39,014

 Net profit attributable to the association 130,524 24,459

 Retained earnings at the end of the financial year  193,997   63,473 

These notes should be read in conjunction with the attached compilation report of Martin & Martin Consulting Pty Ltd.
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Statement by Members 
of the Committee

The committee has determined that the association 
is not a reporting entity and that this special purpose 
financial report should be prepared in accordance 
with the accounting policies outlined in Note 1 to the 
financial statements.

In the opinion of the committee the financial report 
as set out on pages 15 to 21:

1. Presents a true and fair view of the financial 
position of Sisterworks Inc. as at 30 June 2016 and 
its performance for the year ended on that date.

2. At the date of this statement, there are reasonable 
grounds to believe that Sisterworks Inc. will be able 
to pay its debts as and when they fall due.

This statement is made in accordance with a resolution 
of the Committee and is signed for and on behalf of 
the Committee by:

Chairperson:

Margaret Douglas

Treasurer:

Vase Jovanoska

Dated this day of: 16 November 2016

We have compiled the accompanying special purpose 
financial statements of Sisterworks Inc. which 
comprise the balance sheet as at 30 June 2016, 
profit and loss statement for the year then ended, 
a summary of significant accounting policies, other 
explanatory notes and the additional information 
contained in the detailed profit and loss.

The specific purpose for which the special purpose 
financial statements have been prepared is set out 
in Note 1.

The responsibility of the committee 
of management

The Committee of Management is solely responsible 
for the information contained in the special purpose 
financial statements, the reliability, accuracy 
and completeness of the information and for the 
determination that the basis of accounting used is 
appropriate to meet their needs and for the purpose 
that the financial statements were prepared.

Our responsibility

On the basis of the information provided by the 
committee of management we have compiled the 
accompanying special purpose financial statements 
in accordance with the basis of accounting and 
APES 315: Compilation of Financial Information.

We have applied professional expertise in accounting 
and financial reporting to compile these financial 
statements on the basis of accounting described in 
the notes to the financial statements.

Compilation Report to  
Sisterworks Inc. ABN 92 370 950 371
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Annual Statements Give True and Fair View of 
Financial Position of Incorporated Association

I, Margaret Douglas, being a member of the 
Committee of Sisterworks Inc. certify that:

The statements attached to this certificate give a 
true and fair view of the financial position of the 
Sisterworks Inc. during and at the end of the financial 
year of the association ending on 30 June 2016.

Committee Member:

Margaret Douglas

Dated this day of: 16 November 2016

Assurance Disclaimer

Since a compilation engagement is not an 
assurance engagement, we are not required to 
verify the reliability, accuracy or completeness of 
the information provided to us by management to 
compile these financial statements. Accordingly, 
we do not express an audit opinion or a review 
conclusion on these financial statements.

The special purpose financial statements were 
compiled exclusively for the benefit of the committee 
of management. We do not accept responsibility 
to any other person for the contents of the special 
purpose financial statements.

Name of Firm:

Martin & Martin Consulting Pty Ltd

Chartered Accountants

Name of Director:

Andrew Martin

Address: 5 Theatre Place, Canterbury, VIC 3126

Dated this day of: 16 November 2016

Certificate by Members 
of the Committee
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