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Whistleblower Policy - Mikkeller Group 
 
 
1. Objective and purpose 

1.1 Mikkeller is dedicated to act and do business in a way that is right to our employees, customers, partners 
and society in general. In order to continuously make sure that Mikkeller does just that, Mikkeller 
encourages that concerns are shared.  

1.2 Mikkeller employees and volunteers may always share concerns with their direct manager or with HR. 
However, concerns may rise which an employee does not find suitable to raise through those channels.  

1.3 Hence, the objective of this whistleblower policy (“the Policy”) is to ensure that all Mikkeller employees as 
well as customers, partners and others have a channel where they can report any potential breaches of 
laws or regulations applicable to the Mikkeller Group, as well as breaches of any of the internal policies or 
standards of the Mikkeller Group.  

2. Who does the Policy apply to? 

2.1 This Policy applies to all employees of Bjergsø Holding ApS, globally, including its subsidiaries and associated 
companies (collectively “Mikkeller”). Further, this Policy applies to all Mikkeller customers, partners and 
others who have interacted with Mikkeller.   

3. What can be reported through the whistleblower scheme? 

3.1 Any concern regarding breaches of laws and regulations as well as breaches of Mikkeller’s internal policies 
or standards and other serious matters.  

3.2 Mikkeller encourages all to raise concerns on potential breaches which have occurred, or most likely have 
occurred, within the Mikkeller organization or otherwise in relation to the Mikkeller employees’ 
performance of their work. It is not required to have actual knowledge of the breach to report a concern if 
the whistleblower at the time of the reporting has reasonable grounds to believe that the concern is valid.     

3.3 Examples of concerns that can be reported through the whistleblower scheme are breaches of laws or 
regulations as well as breaches of Mikkeller’s sexism and harassment policy, sanctions policy and other 
serious concerns.   

3.4 Matters with regard to each employee’s individual employment engagement, including e.g. employment 
terms, decisions relating to the employment, or matters regarding breach of e.g. Mikkeller’s smoking policy, 
are not covered by the Whistleblower policy and should not be reported through the whistleblower 
scheme. Such concerns should however be raised with each employee’s manager or HR.          

4. How to report through the whistleblower scheme? 

4.1 It is possible to report under the whistleblower scheme via different channels: 

Email: By sending an email to whistleblower@mikkeller.com  
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Physical meeting: By requesting a physical meeting by sending an email to whistleblower@mikkeller.com.  

4.2 Confidential reporting 

The identity of the whistleblower will be kept confidential and only the WB Group (as defined below) will 
have access to the identity of the whistleblower.  

4.3 Anonymous reporting 

It is possible to make a reporting through the whistleblower scheme anonymously. If a whistleblower 
wishes to be anonymous, the whistleblower will need to send the whistleblower reporting from e.g. a 
neutral email account created for the purpose of making the whistleblower report.     

Please note, that if the reporting is made anonymously, the WB Group will not be able to communicate 
with the whistleblower. Hence, the whistleblower will not receive any confirmation or follow-up on the 
reporting.  

5. Handling of a whistleblower reporting 

5.1 Who receives and handles reporting under the whistleblower scheme? 

Mikkeller’s general counsel and head of HR (the “WB Group”) will have access to and handle reports sent 
under the whistleblower scheme.   

The WB Group will carefully investigate the concerns reported and take appropriate actions.  

5.2 Communication with the whistleblower 

The WB Group will confirm receipt of a reporting to the whistleblower no later than 7 days after receiving 
the reporting. 

The WB Group might contact the whistleblower during the investigation of the concern raised in order to 
make sure the investigation is done thoroughly. However, if the whistleblower only wishes to make the first 
reporting and not to communicate any further that is completely for the whistleblower to decide.  

The whistleblower will receive feedback as soon as possible and under no circumstances later than 3 
months from the WB Group has confirmed the receipt of the reporting. 

6. Protection of the whistleblower 

6.1 Mikkeller encourages employees to share any potential concerns and hence protection of the 
whistleblower is important to Mikkeller. Thus, a whistleblower shall be protected against any retaliation, 
including threats or attempts of retaliation, based on a whistleblower reporting.  
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