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This is an extract of the BSCI Audit Report, which is available in the BSCI Platform. © Foreign Trade Association (FTA), 2013 - The English version is the legally binding One.
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Producer : Dongguan Yufengling Garment =
Co.,Ltd () BSC|
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DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016

Audit Type : Full Audit Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Producer : Dongguan Yufengling Garment =
ConCtd FBIBSCI s

e of the Fareign
ation [FTA)

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016

Audit Type : Full Audit

Main Auditee Information @

Business Social Compliance Initiative

Name of producer : Dongguan Yufengling Garment Co.,Ltd

DBID number : 354594

Audit ID : 70606

Address : Building 15, 2nd Road, 2nd Industrial Zone, JiumenZhai, Humen Town Dongguan
Province : Guangdong Country : China
Management Representative : Mr.Gong Daojun/Assistant Manager

Contact person: Daojun Gong Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Garment
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Producer : Dongguan Yufengling Garment =
B BSC siemie

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016
Audit Type : Full Audit

Audit Details @

Business Social Compliance Initiative

Audit Range : 4 Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : Yes ‘ If YES, by : ‘ 30/11/2017

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B AN AN AW e oo o AN AN AN Ew s Em

Executive summary of audit report

The factory consists of one 4-storey production building and one 6-storey dormitory building. Canteen located at 1st floor of the dormitory building. Total
construction area was about 13000 square meters. Main product was garment and major process include cutting, sewing, ironing, inspection and packing.
There was no other factory in the same boundary.

During this audit, auditor was allowed to take factory tour, review documents and interview workers. At the end of audit, a closing meeting was held, factory

management signed the report and admitted to take corrective action.
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Producer :

Dongguan Yufengling Garment

Co.,Ltd

DBID : 354594 and Audit Id : 70606

Audit Type : Full Audit

Audit Date : 29/11/2016

A BSC| -

tiative of the Fareign
stien [FTA)

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Yufengling Garment Co.,Ltd

Legal status :

Limited Company

Local Name : AEhENSRTERAR Year in which the auditee was founded : 2013
(91441900061523235C)
Address : Building 15, 2nd Road, 2nd Industrial Zone, | Contact person (please select) : Daojun Gong
JiumenZhai, Humen Town
Province : Guangdong Contact's Email : 925536982@qq.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : 22.7973377808,113.6637300907 Total turnover (in Euros) : 3559693.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

80000 pieces per month

Product Group : Apparel Production cost calculation : No

If other, please specify : Lost time injury calculation cost : Yes

Product Type : Garment

Auditee's employment structure at the time of the audit

Total number of workers : 94 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 34 60
Temporary workers 0 0

In management positions 4 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 20 30

Migrants (foreign citizens) 0 0
Workers on the permanent payroll 34 60
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0

Pregnant - 0
On maternity leave - 0
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Producer : Dongguan Yufengling Garment ﬂm

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Business Social Compliance Initiative

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: B Deadline date:28/02/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had set up social accountability policy, commitment and relevant procedures and daily operations worked in line with the policy and
procedures. Internal audit and management review for the social accountability system were conducted once per year. Mr.Gong Daorong / Assistant
General Manager was assigned as management representative. Factory required suppliers to sign TOI for producer, and factory assessed main
suppliers’social performance. However, gaps have been identified in implementation during this audit.
WAL T #H R THEBOR, R RIBXTERF, BRZBREFIIT SENH R TEERRRIHT - RAHMERITT GERE S L BEIRE N EERR, T EREVEET LG
FEARPE & 9z R, P T BV BN R ITERN. BR, RABETRAELERDHEFES ZE TERZMIESE,

1.4 - The company didn't have a good capacity planning to meet the expectations of the delivery order led to workers had excessive overtime work in the
sampled 3 months.
IR TEM R R ETRIER R ITUART A THEMA34 A B .

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Communication meeting between worker representative and management was conducted quarterly. Social accountability objective was established.
BSCI 2014 Code of Conduct and Tol was posted in the workplaces. Training on labor law, factory rules were provided to workers to make them be
aware of their right and responsibilities and the interviewees knew about their right and responsibility. Workers could report grievance through
suggestion box, worker representative or report to manager directly, and the interviewees knew how to report their grievance.
RIRREEEZZMDBREFTEEIF—R, T #IL T4 514E B bx. BSCI2014KR1T A<F RIS 8 S HE S sROK MG TE % (] o 4R B T X F 07 3hik
M. T EFHEILG AT, ERKRMGIIEEMIIBBRIF LS, ViR T NEEMATEAFIF LS5, AT LEEE LA, R TRREERLER
I, #EVIR R TRR AR E AN A%

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

There was no trade union in the place, but two worker representatives were elected in April 2016; No discriminate against the worker representatives;
No prevent workers representatives from having access to or interacting with workers in the workplace.
BREIR, BRAE2%E A IRKRE20165F4 AHIEZ R, TEMNFRIAR, EHLEARIAREIENEMAT,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Overall ,the factory has taken the necessary measures to avoid or eradicate discrimination in the workplace.Workers were not disciplined, dismissed
or otherwise discriminated against because of their complaints against infringements of their rights.
SERE, T BEAREGERMIBIEUTE TSR SGERE T AFEHAI TSR BRIF MR ER. RS,

Remarks from Auditee:
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Producer : Dongguan Yufengling Garment
Co.,Ltd =:- , BSC'

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016

Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: C Deadline date:28/02/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The local legal minimum wage document was collected. Legal minimum wage is RMB1510/month from May 1,2015. Payrolls from October 2015 to
September 2016 were provided and 15 samples were randomly selected for review. As shown in the payroll, wage was calculated at monthly rate,
and the paid minimum wage was RMB1510 per month,which meet local minimum wage. Wages were paid by cash before 30th day of each month.
Paid annual leave, public holidays, sick leave, marriage leave, maternity leave and funeral leave were defined and provided to workers. No illegal
deduction was deducted from workers’ wage. The auditee provided the same pay for male/female employees in the same workstation, all employees
were treated equally. However, gaps have been identified in implementation.
WHZAYERT A ERIE T X, HiFIET X B201565A 18, NART15108 8, 2015610 A E2016F9AM T HRER M 1%, HEF
TSR M TMIY, MRBERHIREK, ATIHRAFHIE I XIAWREIRAARTI5108A, FELRIEI M E, T 8 A305 ZAE LI
EXMMEAIHANT, I MEFRETHHFFR. EETNRE. HIR. BR. RIDERS AT R EAF SRR E, W5 B/X 0 THEME
B KGR AR EI R EN, PR R T AT BELHEHITHAEFERE.

5.2 - It was noted that the legal required items was not sufficient, the payment date item was not included into the pay stubs. Legal Requirement: In
accordance with Article 16 of Regulation of Guangdong Province on the Payment of Wages.
I RAETAMIRERNERTE, RESE8XTEH, BE( RETRIFEHNFE165,

5.4 - The factory was unaware that fair remuneration collection and calculation to identify possible gaps existing between the actual remuneration and the
fair remuneration figure, and to take potential actions to fill the gap.
AFARTHBAFHFIRIFERETREBKRENMNIE, BEDEEVNRELZAHTRMAFERTRI R ZMRENE, FIAAEERI,

5.5-  1.It was noted that the factory encountered a downtime period for 2 days in February 2016. All employees were not paid for that day. The downtime
period influenced all employees in the factory.
Legal Requirement: In accordance with Article 12 of Provisional Regulations on Payment of Wages.
2.According to social insurance record of November 2016, it was noted that only 45 out of 94 employees were provided with pension and
unemployment insurance, 50 out of 94 employees were provided with medical and injury insurance, 49 out of 94 employees were provided with
maternity insurance. Besides, factory provided 18 employees with commercial injury insurance with a valid period from 05/12/2015-04/12/2016.
Legal Requirement: In accordance with Article 72 of the Labor Law of the People’s Republic of China.

1.7E201652 A 8], T H2RMBIERN T, BT RAXMA A TEARTR, ZEIERN AEmELfFE R T,

RIB(T R AT EITENFE 125,

2.I #HESBEART R, BIB20165F11 B1H{RYHE, T RN45/94 AN T SREMKARK ; N50/94 AN T ESr AT iR ; N49/94 NG T £
BRE, BHOTT N1 AELE TH &K, H3H=205/12/2015-04/12/2016.

RIF(PEARKLIE ST EE)E725.

Remarks from Auditee:
None

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: D Deadline date:28/02/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established working hour policy according to local legal requirement. Normal working hour of the auditee was 8 hours per day and 5
days per week. One shift was arranged for workers recruited by the auditee: 8:15-12:15, 13:45-17:45. IC card machine was used to record workers’
working time. Electronic data processing system was accessed during this audit. Time records from October 2015 to audit day were provided and 15
samples were randomly selected for review. Maximum daily OT was 2 hours, maximum weekly OT was 20 hours and all workers could receive at
least one day off per seven-day period.Auditor crosschecked production records and attendance records, did not found any inconsistency regarding
working hours. As for the current month (November 2016), maximum daily OT was 2 hours and maximum weekly OT was 20 hours, the monthly OT
hours up to audit date was 45 hours. It was confirmed by workers interview.However, gaps have been identified in implementation.
WHZARIBEEREREIL T TR (0] BIBUGR, 4 # %5 IE% TN [0 88 X8/N, BRESX. FTA &t T TR (1] y—BEH]:8:15-12:15, 13:45-17:45, IC
RHLFARILTR R TR TR ], BERE R AW T B FEEMLERS, 2015F10 A EF R LARMEHERME, FEF 7158 A THEE, RIBIRENSE,
BEXEAMP2/N, EEAZRKMP20/0E, BTRELHE—RKR, FRRARIAEETEFIERKMEHiIdR, BELKAF—BHINR. I TURBINT I
R #1Z 4 A (2016511 B) M B HAMBE2/ME, H KB MBER20/ e, BiE S| 6 4% 24 X8 A ML (] & 2 945/ o BRI ATR I AREERE.

6.2 - The factory didn't have effective system to control its overtime work compliance. The working hour record system couldn't alert when overtime near or
over the limits. A review of 15 sample population employees'time records (15 samples from September 2016, 15 samples from May 2016 and 15
samples from January 2016) yielded the following: « 9 out of 15 sample population employees worked in excess of 36 overtime hours per month (i.e.
39-74 hours) in September 2016, which was not in compliance with the legal requirement; « 12 out of 15 sample population employees worked in
excess of 36 overtime hours per month (i.e. 45-74 hours) in May 2016, which was not in compliance with the legal requirement; « 8 out of 15 sample
population employees worked in excess of 36 overtime hours per month (i.e. 42-80 hours) in January 2016, which was not in compliance with the
legal requirement. Legal Requirement: In accordance with Article 41 of the Labor Law of the PRC.

AFEEERIRGEEHMNDE, LEVEN [ HREERE LB ERN, AT MEGHRGZERATE, % AMT ARG TSP THER15
MER(15AM20164E9H ;2016581502016 F1 H15A), KIIT, BIKN: « 9/157E201649 B ROANIERT (5] y39-74/Mi, #Bid &5 B MBERS (8] T RE#E
1E36/N HIERRRISE ;  12/157E20164E5 A RIMNBERT [A] A45-74/N0f, it 48 A PR (7] T HE#EIT 36/ M B HUTE ; « 8/157E20164F 1 A BIMBERS 7]y
42-80/Nf, #Bid 55 A INBERT (A A EERR 1L 36/ M HEEHE ; RIBCPHEANRIKMES 2E)F41%.

Remarks from Auditee:
None
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Producer : Dongguan Yufengling Garment
Co.,Ltd =:- , BSC'

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016

- ] - ~ial liane Itiatlv
Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: D Deadline date:28/02/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established proper health and safety procedure. Pre-job, on-the-job and off-job occupational health check was provided to relevant
workers. The factory identified position’s health and safety risk and made relevant action. EHS committee was established and regular health and
safety meeting was held. Training on health and safety, including chemical safety, machine safety, PPE usage, fire safety etc., was provided to all
workers. Emergency lights and exit signs were installed properly and inspected monthly.Adequate fire extinguishers and fire hydrant system were
installed in the factory. Work-related injury procedure was set up. There were 2 trained first aiders in the factory. Sufficient first aid kits stocked with
necessary supplies were provided in workshops.Dormitory and canteen was provided to workers. No transporation tool in this factory. However, gaps
have been identified in implementation.

WHRARL TELMRRRLEEERF, KA, KPS NAPOFEEIREES THEX T, T3R5 T KA KR ER S X HHIE T 18 X80, T
FTEITRERLENS, AEHBFSU. RETRERLE), SFLERRL. NERL. DA ARER. BEHREFHBIIGHA AT, NA
KTANH Q3R RARIREEAT T ERRIRE, B ATIOE, BET R K KBIERE, BT THER, 288800, FHNERE®TRENIKASR.
IR TESMRE, RFRHZKETE. R, RIBFRAELEPPEFESZETERZARZER,

7.2 -  According to social insurance record of November 2016, it was noted that only 50 out of 94 employees were provided with injury insurance.Besides,
factory provided 18 employees with commercial injury insurance with a valid period from 05/12/2015-04/12/2016. Legal Requirement: In accordance
with Article 72 of the Labor Law of the People’s Republic of China.

I I RAETR, RIF2016F11 A+ RUNE, T RN50/94 AL T THifRE. ST A18 AL TR, B3R HA205/12/2015-
04/12/2016. 1RIE(F LN REFE 730K FE725%.

7.5- It was noted that no fire drills had been conducted at night for dormitory area in the past one year. Legal Requirement: In accordance with Article 40
of Fire Prevention Regulation for Government offices
HE-FREAEBEBSRATRIVHEME . RIBMWLX. B, £, FlREDEREEEME)FE405

7.6 - It was noted that employees in cutting and sewing workshop were provided with disposable mask rather than carbon active mask. Legal
Requirement: In accordance with Article 42 of Law of the People’s Republic of China on Production Safety.
I OA#ED, FHERTRRB—REOSE MAREEROE, RE(PEARKNER 24K E425,

7.14 - It was noted that fire hydrants and fire extinguishers on the 4th floor was not posted with inspection record on a regular basis. Legal Requirement: In
accordance with Article 26 of the Regulation on Fire-safety Management for State Organs, Organizations, Enterprises and Institutional Organizations.

ABHUEBRE, KASRRFEHRE LR RIBWLX. B, &l B AADEL R S ERNE)$26%.

7.17 - 1.It was noted that the transmission belts of 5 out of 40 sewing machines in the sewing workshop were not equipped with pulley guards.The
transmission chain of boiler was not equipped with chain guard. Legal Requirement: In accordance with Article 6.1.6 of Code of Design of
Manufacturing Equipment Safety and Hygiene. 2.1t was noted that the factory failed to provide the special operator certificate for boiler operator in the
factory for auditors’ review. Legal Requirement: In accordance with Article 27 of Production Safety Law of the People’s Republic of China.

1. 2R 55 7R [5/A0 BT A N BRI (L) B RE R RS B, PR R R RS S, RIE(E S RA RS DRI AI(GB5083-1999))56.1.65,
2. H TR T FRER BN IFIRAF TR AR MEIE . IRIB( P EARKMER L4 E)H275.

7.21 - It was noted that the canteen staff did not wear clean work cloth or headwear when producing food. Legal Requirement: In accordance with Article 27
of the Law of the PRC on the Food Safety
FiZ R RN E TEREEY TP EAFZRFFNTERMNET. RB(PEARENERRRER))E27E

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Overall,the factory has established robust age-verification mechanisms as part of the recruitment process,and adequate policies and procedures in
writing toward protecting children from any kind of exploitation ,and remedial policies and procedures to provide for further protection in case children
are found to be working.Through factory tour,management interview ,and worker interview,no child labour was found during this audit
SERG, T EAEBEUEREN T RENFER TN, thE ILERSEMRMRE D EBERMER, LR — B I E THMN AL EMEFBER.
EARRG KR, BEHIWNE, RTURMEBEEVR, BELIETL,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established young worker protection policy. No young worker was employed by the auditee.
WHRARLT RRFE LR BERERERRBRELIA,

Remarks from Auditee:

www. bsciplatform.org Page 8/11



Producer : Dongguan Yufengling Garment

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016

Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee signed labor contract with all workers and one copy was kept by the workers. The most items in the labor contract were established
according to local legal requirement. No seasonal workers or workers form agency was used by the auditee.
WHBRAMAANIASZI THHER, BRTRET —HBEIX, 73S RMKED FERIKE L AR THE. WA REEAS I ITREEAD
1T,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Overall ,the factory has good practice for no bonded labour.The factory has established the full policy and procedure for no engaging in any form of
servitude, forced, bonded, indentured, trafficked or non-voluntary labour.Though worker interview and factory tour,no workers was subjected
inhumane or degrading treatment, corporal punishment, mental or physical coercion or verbal abuse
SEIRGL, T AN R A R S A E, T B T RENEFNBERXTAS SR EAKXMRE. #8573, EiEI75. AREK. 5
FRIFBEIF. B T AR ED, BEIARITNESEFAEHEE. EIK ., Ba LS SA LB/ S IEERS

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: B Deadline date:28/02/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established environment protection policy; the auditee identified all environmental legislation related to its operation. No obvious pollution
found in this factory. However, gaps had been identified in implementation.
WHAZF R T TR BIBUR, FHREESERAR X M BT T WU BRI RE RN R 5 18R . BEPATHAFEEE.

12.1 - It was noted that the factory added one bolier. However, the factory was unable to provide the new report of environmental impacts for the new added
bolier. Legal requirement: In accordance with the Article 24 of Law of the People’s Republic of China on Appraising of Environment Impacts
HRZGURIL I $T@ T HF, BT KRR EZ MR ER (PEANREFMENREZEFHE) F24%

12.2 - It was noted that 1 boiler with evaporation 0.1 tons per hour were installed in the factory per factory tour. However, factory management was unable
to provide the air emission permit for review. Legal requirement: In accordance with Article 15 of Law of the People’s Republic of China on the

Prevention and Control of Atmospheric Pollution
FRZ A RILT T REF1R0.WhEIEY R IE, BT FRERBRSHS VP ATE. RIB(PEANREMERSISREE)E155.

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 70606] Audit Date: 29/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established relevant business ethics procedures, including Anti-bribery Procedure and personnel information protection procedure. The
auditee identified ethics risk and made preventive action; training on business ethics was provided to workers.
WH AR T BERAXERF, QiFT REEREFINAMEERIERF AR TELER R, FIE T HEE. RAE T BlEEmE X g

ST,

Remarks from Auditee:
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Producer : Dongguan Yufengling Garment =
Co.Ltd =i=) BSCI smsmne

DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016 Busi Social i Initiati
Audit Type : Full Audit usiness Social Compliance Initiative

PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PA11

anss | s | s |0 [llE " HAEAEE - B B
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Producer : Dongguan Yufengling Garment =
CO,Ltd ﬁ BSCl An initiative of the Foreign

Trade Assaciation [FTA)
DBID : 354594 and Audit Id : 70606 Audit Date : 29/11/2016
Audit Type : Full Audit

Producer Photos @

| No Photos Available |

Business Social Compliance Initiative
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