
 

 

 



 

 

WELCOME TO THE final bumper edition of 

ClubComs for the year. 

We have some interesting and informative 

articles alongside some great feedback from 

some of our clubs. There is an important 

article about special licences, some great 

photos from clubs, the feature club is 

the Ohope Beach Bowling Club and much 

more.  

2016 has been a big year for us. Since tak-

ing over the role of SCANZ earlier this year 

we have added over 500 new clubs to ex-

isting membership. We have delivered train-

ing to over 300 club members and fielded 

hundreds of calls from club members and 

clubs needing support and advice. Our free 

health and safety package has been flying 

off our shelves like hot cakes in the Antarc-

tic. We have been cheered by the positive 

feedback from our members and we will 

work tirelessly to improve and add to our 

services. 

Next year we have some exciting develop-

ments including the integration of an online 

learning platform into the The Learning 

Place for Clubs website so all member clubs 

can have access to our free training modules 

to ensure compliance training is being kept 

up to date. We are also looking to form a 

strategic partnership with an organisation 

called Liteclub. These folk help clubs save 

money and be more environmentally friend-

ly. More on this in the first edition of Club-

Coms in 2017. 

Well its Merry Xmas from me and the team. 

I personally have enjoyed meeting and talk-

ing to the fantastic volunteers and  members 

who generously give their time and commit-

ment to help in their clubs.  

Stay safe, lots of sun screen and not too 

much indulgence if you can help it. 

 

Piet van de Klundert 

THE LEARNING PLACE FOR 
CLUBS CHIEF EXECUTIVE 
PIETER VAN DE KLUNDERT 

 

 

 

 

http://www.thelearningplace.co.nz/
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Club President: Gary Sprogan 

Age range: 14 and up 

Membership: 100 full-playing and about 70  

social, associate and honorary members 

Best thing about the club: We have a very 

strong volunteer database, which keeps the 

club ticking along at a good steady pace. 

Describe your club: Very much community-based, with a 

focus on starting at ground level. We spend a lot of time 

and effort on school-age children. The rewards come at a 

later date. 

Founded: After some 50 years, the Ohope Men’s and La-

dies’ clubs amalgamated for the opening of the new greens 

in 1997.  

Why are clubs important in the community: There has to 

be a hub to anything that goes round. Why not make your 

own club the hub. 

Achievements: I guess one of our many achievements is 

holding our membership at a good level and running a via-

ble club that people want to join, in these times of sinking 

memberships. It is an honour any time one of our teams 

gets out there and does well. Centre titles always look nice 

on the wall.  

Facilities: Reasonably large club house with full kitchen and 

bar. Two greens are currently being replaced with green-

gauge carpet. One is completed and the other is ready to 

start, although the astro is still in pretty good condition. 

Do other groups use facilities: Yes, they are used three 

days of the week for community activities such as cards, 

Rumikub, majong, handcrafts and the odd meeting. 

How has running a club changed over the past few years: 

Immensely. We are now in the digital/computer age. Things 

happen a lot faster but this, in itself, brings a higher work 

load. Members expect more in the way of update emails, 

newsletters, on-line banking, Eftpos, etc. 

Most difficult aspect of running a club:  Personally, I find 

trying to organise a meeting or getting people together in 

one place at a set time rather trying. We are dealing mainly 

with retirees who have a pretty busy family-orientated life 

style. It’s just a sign of the times. 

Next big project: Our greens face two roadways and are 

one of the very few without any type of fencing. So, no 

doubt, fencing is high on the agenda after our new greens 

replacement. Also, one green is a bit light on seating and 

sunshades. 

What does the future hold: We have a pretty bright future 

as the Ohope area expands into more housing. If there is an 

amalgamation and some other local clubs don’t make the 

grade, we intend to be the club left standing. 

 



 

 

THE HALBERG DISABILITY Sports 

Foundation is being criticised as a 

“money-making machine”, which is  

failing young disabled athletes. 

It was recently revealed the charity has 

paid out less than 8% of income to  

disabled children and clubs over the 

past three years. The disability founda-

tion gave less than $200,000 to  

disabled children and their families last 

year, despite making more than $2.5 

million.  

The charitable trust had a total gross 

income of $2.59 million in the 2015 

financial year. However, it only paid out 

$197,898 in grants to 362 individuals 

or clubs. In the previous two years, 

grants totalled just 6.9% and 7.2% of 

revenue. 

Disability support group the Chariot 

Project wrote to Sport and Recreation 

Minister Dr Jonathan Coleman in April 

last year with its concerns about the 

foundation. 

The Chariot Project said HDSF is a 

"money-making machine" and ques-

tioned the wages paid to staff against 

the distribution to the disabled commu-

nity. Staff payments totalled $1.2 mil-

lion for the 2015 financial year, for nine 

national advisers and office staff. Dr 

Coleman dismissed the Chariot  

Project’s concerns.  

New Zealand's oldest and largest  

disability sport organisation, Parafed 

Auckland, has also criticised the foun-

dation. "We have repeatedly requested 

and lobbied for the Halberg Foundation 

to collaborate with us, but that has not 

been forthcoming," Chief Executive 

Hamish Meacheam said. 

"These kids need disabled-specific 

sports programmes, not one-off events 

and photo opportunities." 

Long-distance runner and Waitemata 

District Health Board member Allison 

Roe says the foundation is failing disa-

bled kids. The Boston and New York 

Marathon winner says many parents 

are frustrated about the lack of regular 

recreational and sporting opportunities 

for their disabled children. 

"The concerns of parents are valid,” she 

said. "The Halberg Trust is seen as an 

organisation that provides sporting and 

recreational access for disabled chil-

dren. These opportunities are, in reality, 

few and far between.  

“It appears there are grants for equip-

ment and other modalities, but what I 

am hearing is that parents would rather 

have ongoing and sustainable sporting 

opportunities for their children on a 

weekly basis, as are available to chil-

dren without disabilities.” 

The Halberg Disability Sports Founda-

tion was named after Olympic gold 

medallist Sir Murray Halberg. Trustees 

include Grant Fox, Sean Fitzpatrick, 

Rob Waddell, Sir Brian Lochore and 

Dame Susan Devoy. 

According to the Department of  

Statistics, 11% of children under the 

age of 15 have a disability. 

 

 



 

 

SOUTHLAND SPORTS CLUBS are supporting Invercargill 

City Council plans to build a super sports hub. Sporting  

organisations say the Stadium Southland development at 

Surrey Park will increase sport participation.  

City councillors recently approved the development  

concept plans, after receiving 40 submissions on the devel-

opment concept. Sport Southland says the Surrey Park 

"sporting hub" should use the Sport NZ National Facilities 

Strategy as a framework.  

Many organisations have expressed an interest in being part 

of the new hub. Tennis Southland says it will relocate from 

its deteriorating Waihopai facility if 10 indoor courts are 

included in the redevelopment.  

Volleyball Southland says it has had a 300% increase in 

numbers over the past two years and will move if four grass 

courts and two beach courts are included in the design.  

Softball Southland is also keen to be involved. 

 

sports 
hub 

WAITARA WILL SOON have a new $6 

million sports facility. 

The Clifton Park Sports and Community 

Hub will include covered netball courts, a 

gymnasium, basketball courts, club build-

ings, changing rooms, administration 

buildings and a skate park. 

North Taranaki Sport and Recreation Inc 

hopes to have the gym built by the end 

of July next year and the rest of stage 

one completed by December. The pro-

ject started more than a decade ago 

when Waitara Gym Sports applied to 

build its own premises. 

Waitara rugby league, basketball and net-

ball clubs and the Waitara High School 

have since joined the 

project. 

Sport Taranaki chief 

executive Howie Tama-

ti says the project will 

be the first major 

sporting facility built in 

the town since the 

Waitara war memorial 

hall in 1959. "We'd like 

to see a multi-sports 

community here. That's what our facili-

ties need to be; that everyone can play." 

The trust has raised $4.6 million through 

grants from the TSB Community Trust, 

New Zealand Community Trust, Taranaki 

Electricity Trust, New Plymouth District 

Council and Southern Trust. 

It is waiting to hear back from other 

trusts about the remaining $1.4 million. 

Construction work is scheduled to start 

before the end of this year. 



 

 

THE LEARNING PLACE for Clubs was established to help 

New Zealand clubs thrive. In 2016, we took over SCANZ, 

which has been providing advice, support, training and ad-

vocacy to clubs since 1977. 

We help clubs deal with today’s complex legislative obliga-

tions, involving liquor, food, staff training, health and safety 

and employment.  

We have representatives around New Zealand, who provide 

flexible support and training for all clubs. 

Qualifications can also be gained on-line, or by correspond-

ence. Most courses are free to members.  

Our aim is to create a club community and promote sport, 

recreation and health.   

BACK ROW, FROM LEFT, ERIN THOMSON, PIETER VAN DE KLUNDERT AND JAMES FROOD, 

FRONT ROW, FROM LEFT, LORI BULGER, SARAH MOFFIT, DARREN TURNER AND KAYLA MILLER. 

Position: Accounts Manager 

Best part of your job: Talking to lovely club 

members 

Worst part of your job: Nothing, I love my 

job 

Favourite sports: Running 

Teams supported: Highlanders and the All 

Blacks 

Plans for Christmas: Spending time with 

my husband and two wee girls 

What do you hope Santa brings you: My 

favourite perfume and wine 

Secret dream: To be sitting on a white 

sandy beach all on my own (I have children) 

What city would you most like to visit: 

Venice 

What advice would you give your younger 

self: Don’t sweat the small stuff. Memories 

and experiences are worth so much more 

than the latest things 

Favourite saying: Everything happens for a 

reason 

Pets:A dog called Molly 

What’s something everyone should own: 

A decent-sized wine glass 

Recommend a book or movie: PS I Love 

You 

Favourite day of the week: Friday  

 



 

 

“FOOD GLORIOUS FOOD,” Oliver Twist sung. 

But, food isn’t so glorious, if it makes people sick. 

The new Food Act 2014, which came in on the 1st 

March 2016, is a game-changer for any club selling food. All 

businesses or organisations that make food now need to be 

registered. 

The new law is risk-based, so cooking meals is regulated 

more strictly than heating up store-bought pies. Clubs 

which only serve food on match days or for fundraising 

events are exempt from registration.  

You still need to make sure your food is safe, though, as 

you can be checked by your local council and will held  

accountable if people become ill. If you have a bar or res-

taurant that’s open all the time, then you do need to regis-

ter under the Act.  

If you cook food or prepare food, you’ll need a food control 

plan, which manages your food safety risk. There is a food 

service template on the Ministry for Primary Industries 

website.  

If you only serve packaged food, like pies or sandwiches, 

you still need to register and meet food safety require-

ments, but you won’t need a food control plan.  

If you’re running a restaurant or bar and have a liquor li-

cence, you must apply for registration by 1 March this com-

ing year. You can easily check how the Food Act will affect 

your club, by using the “Where Do I Fit?” tool on the MPI 

website  

For more information, contact The Learning Place for Clubs, 

your local council or the MPI website at mpi.govt.nz 
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our winner 
We had lots of great  
entries for our club photo 
competition.  

Keep sending your  
photos in to win a $100 
New World voucher.  

This month’s winner is 
the Southland Indoor 
Bowls Centre, for their 
lovely photo of a recent 
Keeping in Touch day, 
when older members 
coached local deaf  
children. 

Huapai Golf Club in  

Kumeu, Auckland 

The North Island indoor bowls 
team which competed against 
Southland at the Southland Indoor 
Bowls Centre 



 

 

 

The Counties Manukau Badminton Association summer league competition 
at the Ray Phillips Badminton  Centre in Papakura. 

The Taupiri Bowling Club opening day. 

The Woodend Bowling 
Club opening day.  
Patroness Jean Moody 
rolled up the jack and 
life member Henry  
Eder sent down the  
first bowl for  
the season. The club 
welcomed 16 new  
members for this  
season.  



 

 

 

ALLIED SECURITY OWNER 

DAMIAM BLACK SHARES HIS  

ADVICE FOR PROTECTING 

YOUR CLUB 

 

Why did you start the business? 

I identified a niche in the market that no one else was 

supplying and started the firm in 1992 in Dunedin 

Why is security important?  

Ultimately its role is protecting people or property in 

absence of, or in coordination with, any other protec-

tion. 

Most challenging part of job?  

Clearly communicating in a manner that results in a 

positive outcome. 

Most enjoyable part of job?  

Working with and interacting with a vast array of 

people and cultures. 

What skills do you need?  

Very good communication skills, positive body image 

and language, physically fit, outgoing personality. 

What does an average shift involve?  

Most security shifts are a 12-hour shift and usually 

two days, then two nights, then four days off. Each 

involve reporting manually and digitally, communi-

cating, vetting access, responding to alarms or alerts, 

drug testing, and people management. 

Are burglaries and property crimes increasing?  

No. There is a “normal” ebb and flow of crime in gen-

eral, which moves depending on factors such as 

economy, culture, and environment changes. There 

will always be a residual level of crime, because there 

will always be some people negatively affected by the 

above criteria. 

Why are clubs vulnerable?: Due to the multi-user 

function. By that, I mean the club is open to a large 

number of users and proportionately some of those 

users will be looking for an advantage. 

 

What’s the most vulnerable part of a building or 

home?  

It varies, but all entry points as a rule. 

What security advice do you give clubs?  

Light and signage are the two most effecting security 

needs. After that, a monitored alarm supported by a 

CCTV system recording events. Internally, clubs can 

reduce the “opportunist” crime, which is the spur of 

the moment action of a person seeing an advantage, 

eg, a till drawer left open, by having good internal 

systems that are taught and communicated to all 

staff, as well as creating a culture in which all mem-

bers are engaged and involved in looking for criminal 

activity and be willing to become involved in pre-

venting such. Planned crime can be reduced with 

lighting, signage, alarms and CCTV. 

What has been the most significant security  

development in your time?  

The licencing and training regime for security officers. 

What’s something most people don’t know about 

security officers? The amount of training required 

and the knowledge they have. 

 

 

 

 

 

 

 

 

 

 

For all your security advice, free call 
0800 333308  or email  
damianblack@alliedsecurity.co.nz 
 

mailto:damianblack@alliedsecurity.co.nz


 

 

 

MONEY MAKES THE world go around, and it helps keep 

the balls going around as well. With many sports suffering 

from reducing memberships, community grants can be a 

vital source of income for clubs. 

If you are a not-for-profit club and you are contributing to 

your local community, then you qualify for a grant. Many 

charitable trusts will finance projects which have the poten-

tial to enhance the health and wellbeing of New Zea-

landers.  

Funding can provide long-term sustainability and growth for 

clubs and help them achieve their full potential. 

At The Learning Place for Clubs we believe applying to 

charitable trusts for funding should be part of every club’s 

business plan and we’re happy to give you all the advice 

and support you need. We can help with your proposal 

writing and the construction of your funding application, to 

maximise your chances of success. 

Charitable trusts have money to give away to clubs. Clubs 

like yours. 

 The next Club Coms will include a list of contact details 

for charitable trusts. 

 
THE DEPARTMENT OF Internal Affairs  

permits clubs and societies to run  

specified gambling activities for fund-

raising. 

These include raffles, housie, instant 

games, games of chance, lotteries and 

prize competitions. 

Proceeds from gambling must be used 

for authorised purposes, which are non

-commercial, charitable, or benefit the 

community. 

You do not need a licence from the 

Department of Internal Affairs, unless 

the retail value of the prizes, or  

turnover, exceeds $500.  

If the total retail value of all prizes  

exceeds $5000, the gambling activity 

must be conducted by a society and a 

licence obtained from the Department 

of Internal Affairs Gambling  

Compliance Group. 

A housie licence can be granted only to 

a corporate society. It is valid for one 

year and must be renewed annually. 

No commission can be paid to a person 

 

for conducting 

gambling, except if 

a licensed promoter 

is employed.  

Licensed promoters 

can only be em-

ployed by a society 

holding a licence to 

conduct Class 3 

Gambling. 

All prizes must be 

fully disclosed. 

It is illegal to offer 

as prizes: 

 Firearms, or  

ammunition 

 Liquor 

 Tobacco products 

 A taonga tuturu (an object more 

than 50 years old, which relates to 

Māori culture) 

 Vouchers or entitlements to com-

mercial sexual services 

 

 

Certain forms of gambling are  

specifically prohibited under the Gam-

bling Act 2003. 

For further information, contact the 

Gambling Compliance Group on  

0800 257 887 or email   

gambling.compliance@dia.govt.nz 

mailto:gambling.compliance@dia.govt.nz


 

 

PLANS ARE AFOOT for a second New 

Zealand-based A-League club. 

New A-League head Greg O'Rourke 

says plans for expanding the competi-

tion will include a second New Zealand 

team. 

The 10-club football league intends to 

add two more teams within the next 

three years. A 16-team competition is 

envisaged by 2022. 

"If you're thinking about the 15th or 

16th team, there could be the potential 

for a second New Zealand-based 

team,” Mr O’Rourke said. 

There was no location preference a 

second New Zealand club, he said. 

"I think you need to work with the 

Phoenix and you also have to look at 

the proposals you're given and see the 

commercial benefit that would do to 

grow the whole game in New Zealand." 

The Wellington Phoenix was given a 

new four-year A-League licence in 

February. It will qualify for two further 

three-year extensions if it meets key 

criteria, involving crowds, TV ratings 

and membership. 

"That extension of the licence was 

great for the Phoenix, but it was also 

very good for the FFA," Mr O’Rourke 

said. 

"I think a strong Phoenix across the 

Tasman is a good thing for the whole 

league." 

 

 
Hayley Shallard (17) thought  

learning how to use an espresso  

machine would be a handy skill to 

have. 

Although, she actually plans to  

become a barrister, rather than a 

barista. 

“I thought it would be a good life 

skill to have. I’d seen coffee  

machines before, but I’d never used 

one,” Hayley says. 

“It’s really interesting and I’m  

learning a lot. It’s enlightening, 

learning about all the different 

coffees you can get. It’s been fun 

meeting new people, too.” 

Hayley plans to study law at Otago 

University next year. 

“I’ve always been interested in  

criminal law and criminology.” 

barista 
 

 

 



 

 

 

 

Nine holes, twice a week. 

52 years ago, in 1964. 

16 

The social side and the company. That’s the most important 

aspect. 

The friendly members here and the course is excellent. 

Until I can’t walk nine holes any more. 

No, but I came close… 

two inches away. 

 

My putter. I’ve often won the putting cup. I bought second-

hand clubs and a putter when I first started and years later 

the club pro told me it was a real “good one” and to never 

get rid of it.  I still use it today. 

To keep playing as long as possible. 

Getting that little white ball into the hole. 

Getting out of deep bunkers. I’m so short I can’t see over 

the top. 

Just don’t give up. Don’t worry about the bad shots. The 

good shots make it worthwhile. 

93-year-old Margaret Scott is still  

happily putting around the  

Ngaruawahia Golf Club 



 

 

 

IN MY LAST article, I outlined the 

health and safety obligations of PCBU 

Volunteer Associations. To recap, if 

your association is a PCBU, you have a 

primary duty of care. This means, so far 

as reasonably practicable, you must 

ensure the health and safety of your 

workers, workers who are influenced 

by your association’s work activities 

and other people who come into con-

tact with your association’s activities 

such as members of the public and 

members of your club.  

Within that primary duty of care there 

are other duties which must be met 

such as providing adequate infor-

mation, training and supervision to 

your workers. 

In this article, I’m covering off a very 

important concept that was raised as 

part of the primary duty of care; the 

topic of ‘reasonably practicable’.  

In my view, it is the least understood 

and most widely ignored/forgotten 

concept within the Health and Safety 

at Work Act. Not just by PCBUs, but 

also by journalists, and at times, by pro-

fessionals in the health and safety 

field.  

 

What is “Reasonably Practicable”?  

We’ll start with the definition provided 

under Section 22 of the HSWA:   

“That which is, or was, at a particular 

time, reasonably able to be done in 

relation to ensuring health and safety, 

taking into account and weighing up all 

relevant matters, including— the likeli-

hood of the hazard or the risk con-

cerned occurring; and  the degree of 

harm that might result from the hazard 

or risk; and  what the person con-

cerned knows, or ought reasonably to 

know, about— the hazard or risk; and 

ways of eliminating or minimising the 

risk; and the availability and suitability 

of ways to eliminate or minimise the 

risk; and after assessing the extent of 

the risk and the available ways of elimi-

nating or minimising the risk, the cost 

associated with available ways of elimi-

nating or minimising the risk, including 

whether the cost is grossly dispropor-

tionate to the risk.” 

 

Let’s pick this definition apart to see 

what it really means.  

Reasonably able to be done 

The term “reasonable” simply means 

what a prudent person exercising due 

care would do under the same circum-

stances.  

Unlike what some overzealous journal-

ists would have us believe, it doesn’t 

mean:  

 doing everything humanly possible 

to prevent incidents, injuries and 

illnesses 

 purchasing the most expensive 

equipment available 

 spending more time on health and 

safety than you do running your 

volunteer association 

While you don’t need to go overboard, 

doing nothing is not an option either. If 

you think about it in terms of managing 

the things your association can control, 

you’ll be on the right track.  

Likelihood of the hazard or risk occur-

ring and the degree of harm that might 

result 

Possibly the simplest way to explain 

this criterion is to use a Hazard and 

Risk Matrix. You simply line up the ap-

proximate probability of any illness or 

injury occurring with the worst possible 

consequence to get the overall risk 

rating.  

Worst possible consequence if no 

controls are in place 

For example, a volunteer worker has 

been provided with an angle grinder to 

help with some handy man tasks 

around the venue.  

In my opinion, the likelihood of any 

injury occurring while using an angle 

grinder probably sits about the feasible 

range (including scratches and minor 

cuts). Grinders often kick back, create 

sparks and their discs have been 

known to shatter at high speed. The 

worst possible consequence of using a 

grinder, believe it or not, is death. So 

the overall risk rating is extreme. 

On the other hand, in my office envi-

ronment I occasionally suffer a paper 

cut. It happens less than 2% of the 

time so it is a rare occurrence and the 

worst that could happen to me is that I 

‘reasonably practicable’ 
Being ‘reasonably practicable’ is one of the least understood 

and most widely ignored and forgotten concepts in the 

Health and Safety at Work Act, writes BARB HUTCHINSON 



 

 

 

have a minor injury. So the overall risk 

rating is low.  

What the person concerned knows or 

ought reasonably to know 

If my normal day job is an office worker 

and I’ve been given an angle grinder to 

use I’m not likely to know much about 

the what could go wrong and even less 

about how I can mitigate for the hazard 

or risk posed by the grinder.  

If, however, I am a sheet metal worker 

with 20 years’ experience, there is an 

expectation I would know a lot about 

the hazards and risks of the angle 

grinder as well as ways to mitigate for 

those hazards and risks (whether I ac-

tually do or not).  

The availability and suitability of ways 

to eliminate or minimise 

Wherever possible we want to elimi-

nate hazards, so that means removing 

the hazard altogether. If the hazard 

isn’t available, then it can’t hurt anyone. 

However, it simply isn’t possible to 

eliminate all hazards.  

If it isn’t reasonably practicable to elim-

inate a hazard, the next step is to em-

ploy one or more of the following strat-

egies (examples provided):  

Substitute the task or object with an-

other  

Instead of using an angle grinder, ask 

yourself, could a set of pneumatic met-

al sheers do the same job but more 

safely? 

Isolate the hazard 

Only work in a designated area with 

limited access by other people.  

Implement engineering controls 

Ensure any factory-fitted guards on the 

grinder are being used as per the man-

ufacturer’s specifications 

If the above strategies still aren’t rea-

sonably practicable, our last resort is to 

implement one or more of the follow-

ing (these strategies should also be 

used in conjunction with the above 

strategies): 

Administrative controls 

E.g. limiting access to the angle grinder 

to people who have appropriate skills 

to use it.   

Training, information and/or supervision 

E.g. ensuring the skills of the people 

with access to the grinder have been 

assessed as competent to use it, have 

been provided with copies of the man-

ufacturer’s specifications and are aware 

of the hazards and risks associated with 

the angle grinder as well as appropriate 

safety measures to mitigate those 

risks   

Personal protective equipment 

E.g. ensuring the people who will use 

the angle grinder have access to, and 

use appropriate personal protective 

equipment such as safety glasses, 

gloves etc 

The cost associated with eliminating 

or minimising 

There are two very important points to 

note about this part of the definition: 

Cost is the very last consideration after 

all the other criteria have been as-

sessed. It should never be the first con-

sideration.  

It has nothing to do with budget or 

available cash on hand. Instead, it is 

about whether or not the cost is dis-

proportionate to the risk.  For example, 

if substituting the angle grinder with 

pneumatic metal sheers was going to 

cost $1000 and this would eliminate 

the risk of death, it is likely this cost 

would be considered a reasonable cost 

to spend.  

If your association chose not to spend 

the money because there wasn’t 

enough money in the kitty this would 

not be a defence in the event someone 

died from using the angle grinder.  

 

Stay safe and healthy! 

Hopefully this article has helped to 

clarify the expectations about how far 

you need to go with Health and Safety 

in your Association.  

In my next article, I’ll be providing some 

information about where you can go 

for further guidance. Until then, stay 

safe and healthy! 

If you are still finding the concept of 

Reasonably Practicable a little confus-

ing or you’d like further guidance about 

your obligations under the Health and 

Safety at Work Act 2015, feel free to 

call or email Barb Hutchinson from 

Harm-Less Workplaces on 022 186 

2514 or 

email barb@harmlessworkplaces.co.nz 

 

HARM-LESS WORKPLACES DIRECTOR 

BARB HUTCHINSON 

mailto:barb@harmlessworkplaces.co.nz


 

 

Health and Safety 
 Free health and safety plans for all member clubs with volunteers 

 All clubs have access to free health and safety plans, just contact us to put this in place 

 Greatly reduced rate for member clubs with employees 
 

Insurance 
 The existing partnership with Marsh insurances and SCANZ has been updated and revised 

 From 1 April all member clubs will have access to the best insurance deal to insure club premises to protect your 

club’s biggest asset 
 

Training 
 All training is regularly scheduled across New Zealand in partnership with The Learning Place. The bulk of training is 

either free or heavily discounted for member clubs. 

 Access to free training for the following: Safe Server of Alcohol, Food Safety, Fire Warden and Evacuation. 

 Member rates for Licence Controller Qualification of 40% savings. $150 for correspondence Licence Controller 

Qualification and $150 for online. 

 Governance, How to Run Meetings, Sustainable Clubs delivered to support your club. 
 

Club Coms 
 All member clubs are delivered each six weeks copies of Club Coms, an informative newspaper with club news, per-

sonalities and deals for clubs. Keeping the community of clubs in New Zealand in touch. 
 

Supplier Deals 
Using the buying power of clubs The Learning Place for Clubs has negotiated deals with suppliers to save clubs money. 
Check out Club Coms or www.tipforclubs.co.nz for current deals. 
 

Advocacy and Support 
Building on the outstanding job provided by SCANZ over the last 30 years we will continue this work to provide ongo-
ing advice and support for compliance matters. We will be just a phone call away on 0800 655 889. 
 

 Alcohol and liquor licensing 

 Employment contracts 

 Food safety 

 Job descripitions 

 Volunteer support 

 Health and safety 

 

 

Membership is only $130 per annum, no matter how big or small your 

club, whether you have 1500 members of 15 

The Learning Place Limited is a New Zealand Qualifications Authority Registered Private Training Establishment under the 

provisions of the Education Act 1989 and its subsequent amendments. Head Office: 38 Princes Street, Dunedin 


