
Help Yourself To Future 
Success 

 

 
 
 
Place logo  
or logotype here, 
otherwise 
delete this. 
 june 

2008 

S M T W T F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      

       
 

 
 
 
Place logo  
or logotype here, 
otherwise 
delete this. 
 

 
 
 
Place logo  
or logotype here, 
otherwise 
delete this. 
 january 

2008 

S M T W T F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

       
 

 

By 
Jeremy Francis 

www.constantior.com  



ForwardForward   
About the book. 
Have you ever wondered why some people live such fulfilled lives and why some 
simply fail to achieve success?  Why it is that some people create a future for 
themselves and others fail to?  Why are some people so happy with their life and 
others are not?  Then this book is for you. 
 
To unlock the keys to living a successful, self-fulfilled life there are seven steps to 
take.  Learn to use these seven steps and you will, as a result, be a much happier 
person as you achieve the future success you desire. 
 
Use the simple but effective ideas in this book to advance your career, build a 
successful way of life and enjoy your successes.  And enjoy a new found confidence 
that you are doing all that is necessary to live a truly self-fulfilled life. 
 

 
About Jeremy Francis 
Jeremy Francis has worked in human resource development for over 30 years. 
 
From a background in Training and Development within leading 
British and American banks in 1982 he became a self-employed 
Human Resource Development Consultant working with blue chip 
corporates.  He founded Rhema Group in 1985 with the aim of 
providing customised human resource development solutions 
globally through the use of consultancy, instructor led training, 
coaching, psychometric assessments and learning and 
development resources. 
 
He is now CEO of Constantior (www.constantior.com).  Constantior provides highly 
interactive online learning using virtual classrooms, online personal development 
resources, and consultancy to deliver cloud-based learning on demand anywhere 
and at any time. 
 
 



About Jeremy Francis (Cont’d) 
Jeremy is an author and keynote speaker frequently speaking at International 
Human Resource Development Conferences. 
 
His most recent paper was published by The HR Director Magazine and was entitled 
“Globalisation of Business and the Challenge of Aligned Training and Development 
Issues.” 
 
His most recent keynote speaker assignments were an address to the HR Directors 
of leading Russian Companies in Moscow on “Best Practices in Human Resource 
Development within Europe”, and a presentation at The Middle East HR Conference 
and Expo in Dubai on the topic of “Excellence Through Advanced Training and 
Development”. 
 
Testimonials 
“Jeremy brings an expert, calm, engaging and stimulating approach to the most 
challenging of scenarios. I first hired Jeremy to work with me on a global change 
management programme that required my staff to embrace and adopt a range of 
new behaviours and competencies in order for the business to continue delivering 
accelerated growth.  
Jeremy is an expert in leadership, management and staff behaviour issues. He is 
highly professional, has a fine eye for detail and is able to engage with the client at a 
very detailed level to ensure optimum results. His preparation and delivery are 
exemplary and once the job is complete he will ensure on-going contact to help 
measure overall effectiveness of the programme and that his work has helped 
deliver the desired results.” 
Andy Soloman, Global Business Director, Platts 
 
“Jeremy Francis has played a significant role in the design, creation and delivery of 
many programmes for managers within the English Language Teaching Division of 
Cambridge University Press.  
 
He has always been meticulous in the creation of the content, which he customises 
as appropriate, and his style of delivery is very engaging. The feedback we have 
received from his sessions on Leading Teams, Coaching and Mentoring, 
Performance Management and Managing Change have all received excellent 
feedback from the delegates.” 
Barbara Charlton, Sales Operations Director, Cambridge University Press 
 
“Having worked with Jeremy and his team for more than 20 years I can recommend 
his services to any organisation undertaking significant changes , setting up new 
sales processes and launching new products.  
Jeremy is great to work with - extremely client centered and full of innovative ideas.I 
particularly appreciate the web based training capability and the international partner 
network.”  
David Galloway, Global Business Manager, Linde Healthcare
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Chapter One 

-Help Yourself- 
 

This is unashamedly a book about self-help.  It’s about self-help on the most important question you 

will ever face – “What do I want to do with my life?”  Nobody else can answer this question for you 

and nobody else should!  It’s your life and you own the responsibility for your own fulfilment and 

happiness. 

 

The problem is how to unbundle the key ingredients to your future success.  And then decide what 

you need to do to deliver that future success. 

 

Why is self-awareness so important? 

 

Psychologists have found that fully functioning people have four “intelligences” which are integrated 

and harmonised. 

 

Mental Intelligence: (IQ) 
The ability to analyse, reason, think abstractly, use language, visualize 

and comprehend 
Physical Intelligence: (PQ) 

The body’s intelligence, that manages the body’s circuitry 
Emotional Intelligence: (EQ) 

One’s self-knowledge , self-awareness, social sensitivity, empathy, 
and ability to communicate successfully with others [Right brain] 

Spiritual Intelligence: (SQ) 
Now accepted as mainstream in scientific enquiry and 

philosophical/psychological discussion. Spiritual Intelligence is the 
central and most fundamental of all intelligences because it becomes 

the source of guidance for the other three. Spiritual intelligence 
represents our drive for meaning and our connection with the infinite. 

 

You will see that “self-awareness” falls into the category of Emotional Intelligence.  Self-awareness is 

to do with one’s self-knowledge, social sensitivity, empathy and an ability to communicate 

successfully with others. 
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Help Yourself (Cont’d) 
 

For many people gaining an accurate perception of “self” is a real challenge.  It can be very 

challenging to discover the ‘real you’ and to answer questions such as: 

 

� What makes you tick? 

� What motivates you? 

� When do you give off your best? 

� How do you see yourself in interactions with others? 

� What blind spots do you have? 

� How balanced are you? 

 

These are all critical questions that we need to find answers to if we are to successfully gain an 

accurate picture of our REAL SELF. 

 

Given   that of all the four intelligences this area of Emotional Intelligence and Self-Awareness is 

probably the greatest contributor to our personal success it is worth taking time to do some thorough 

self-analysis and this is what the seven diagnostics in this book are designed to achieve. 

 

You are about to find out more about yourself than possibly ever before.  Enjoy the experience and 

gain from it!  

 

Help yourself to your future success.  You will never look back. 

 


