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Introduction 

A mentor is someone who will get alongside you and help you to fulfil your life’s ambitions.  

So do you need a mentor? 

 

Consider the following questions and how you would answer them.  Tick those you answer 

‘Yes’. 

 

1. Do you have problems seeing the reality of your current situation? 

 

2. Do you need help in identifying your life goals? 

 

3. Do you need to acquire fresh insights and knowledge to move forward? 

 

4. Do you need to be challenged about your goals and aspirations? 

 

5. Do you have problems in addressing the challenges you face? 

 

6. Do you need encouragement to keep going? 

 

7. Do you need a trusted friend who believes in you? 

 

8. Do you need support from someone whom you respect? 

 

9. Do you need someone to open your eyes to the bigger picture? 

 

10. Do you need someone who is empathetic and sensitive to your situation? 

 

If your answers to the above questions gives you a score of at least 5 out of 10, guess what – 

you need a mentor! 

 

This booklet will tell you exactly what you need to do to source a mentor and to measure their 

effectiveness. 
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Choosing a Mentor 

So you recognise that you need a mentor.  That makes you a very rare person!  Most of us 

muddle through life learning the hard way without any thought as to who has undertaken a 

similar journey, what they have learnt from it, and what they can teach us. 

 

The truth is that every great achiever has very probably had a mentor.  This is someone they 

have got to know, they like, they trust and want the very best for them. 

 

Mentors are special people.  They are generous and want nothing more than to see you 

succeed.  Why?  Because they respect you, they see what you are trying to achieve, they 

recognise that your objectives are worthwhile, and they want to contribute to your success.  A 

rare person indeed! 

 

So how do you select a mentor? 

 

Mentors are people who are ultimately concerned about your future success and well being.  

They really want you to succeed.  Not necessarily because there is anything in it for them but 

because they are already successful people who are secure in themselves and who have trod 

the path already that you are taking. 

 

These are the key characteristics of effective mentors: 

- They are a friend, who wants you to succeed, will listen to you with an open mind and 

will help you all they can. 

- They will challenge your thinking and your perspectives in order to bring a more 

objective view of the challenges you face. 

- They will assist you in solving the problems you face and will offer insights to you to 

enable you to overcome the challenges you face. 


