
Rev.	
  3:20	
  “Behold,	
  I	
  stand	
  at	
  the	
  door	
  and	
  knock;	
  if	
  anyone	
  hears	
  My	
  voice	
  and	
  	
  
opens	
  the	
  door,	
  I	
  will	
  come	
  in	
  to	
  him	
  and	
  will	
  dine	
  with	
  him,	
  and	
  he	
  with	
  Me.”	
  

Crea-ng	
  vs.	
  Recognizing	
  
Book	
  of	
  life:	
  Ps.	
  69:28;Phil	
  4:3;Rev.3:5	
  
Holds	
  all	
  things	
  together:	
  Col.	
  1:	
  13:20	
  
Crea-on	
  longs:	
  Rm.	
  8:21	
  
Put	
  in	
  a	
  perfect	
  place:	
  Ez.	
  33:11	
  
Unbelieving	
  branch:	
  Jn.	
  15:2	
  
Those	
  who	
  have	
  never	
  heard	
  but	
  recognized:	
  Rm.	
  2:14-­‐16	
  
Jesus	
  holds	
  the	
  world	
  together,	
  therefore	
  God	
  loves	
  it:	
  Jn.3:16	
  



I	
  Cor.	
  15:45	
  “So	
  also	
  it	
  is	
  wri>en,	
  “The	
  first	
  Man,	
  Adam,	
  became	
  a	
  living	
  soul.”	
  The	
  last	
  
Adam	
  became	
  a	
  life-­‐giving	
  spirit.	
  46However,	
  the	
  spiritual	
  is	
  not	
  first,	
  but	
  the	
  natural;	
  then	
  the	
  
spiritual.	
  47The	
  first	
  man	
  is	
  from	
  the	
  earth,	
  earthy;	
  the	
  second	
  man	
  is	
  from	
  heaven.	
  48As	
  is	
  
the	
  earthy,	
  so	
  also	
  are	
  those	
  who	
  are	
  earthy;	
  and	
  as	
  is	
  the	
  heavenly,	
  so	
  also	
  are	
  those	
  who	
  are	
  
heavenly.	
  49Just	
  as	
  we	
  have	
  borne	
  the	
  image	
  of	
  the	
  earthy,	
  we	
  will	
  also	
  bear	
  the	
  image	
  of	
  the	
  
heavenly.”	
  





The	
  Heart	
  
Ps	
  37	
  He	
  gives	
  the	
  desire	
  of	
  your	
  heart	
  
Jer.17	
  The	
  Heart	
  is	
  deceiUul	
  
Ez.	
  36	
  A	
  new	
  Heart	
  &Spirit	
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A Social Environment

Under Stress

Affection
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Instructions for Unique tests
The unique-self test is structured to give insight into the 
normal behavior of a Thinker, Doer, and Feeler in three  
areas: in a social environment, under stress, and with  
regard to the giving and receiving of affection.

Step 1: Simply answer each question by checking under 
the yes or no column. If helpful, consider the “yes” column 
as “agree” and the “no” column as “disagree.”
 YES NO

People frustrate me.   

Step 2: At the end of each section, score each separate 
area by subtracting the total number of no’s from the total 
of yeses, adding 16, and putting the total in the box.

Example     YES - NO = Total + 16 = New Total
 12 - 4 = 8 + 16 = 24

 or                YES - NO = Total + 16 = New Total
 4 - 12 = 8 + 16 = 8
Please note that a lower score does not indicate a problem. 
The test is merely measuring your highest Unique-Self 
trait. The higher the score, the more compulsive the trait. 
The lower the score, the less compulsive. However, if all 
scores are a 32, this indicates traits that are out of  
control. If all scores are a 1, this can indicate the blocking 
of Unique-Self traits. 

Step 3: After completing all of the test, transfer the total 
score for each section to the scoring page (i.e., Box A’s score 
to Box A on scoring page).

Helpful Hints on Answering Questions
1. Read the question once quickly.
2. Answer yes or no on the basis of what you feel 51% of 

the time.
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3. Answer with your initial response to the question.
4. If you cannot answer the question, you are allowed to 

leave one question unanswered on each section.
5. There is no right or wrong answer; the test only reflects 

your unique self. For example, there is nothing wrong 
with preferring to work with things rather than people.

6. If yes and no questions are confusing, think in terms of 
true and false.

7. If it helps you to answer, insert your name where the 
word “I” appears. Example: “John” prefers to work with 
things rather than people.

Part 1 Section 1

STATEMENT YES NO

I prefer to work with things rather than people.  

I internalize my frustration with others.  

I’m often critical of myself.  

People should keep the rules.  

By the end of the day I feel tired.  

People frustrate me.  

I want others to invite me to events.  

People are too inconsistent.  

I do not like others inspecting my work  
or giving advice.  

I want to know what will happen next.  

I’m always thinking.  

I enjoy being alone.  

I find it difficult to fall asleep immediately.  

I want lots of information on the outcome 

before I act. 

I dislike change. 
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primary and secondary unique-self traits. The primary 
traits are often softened by the secondary traits. For  
example, in the Practical blend, the high Thinker would  
be detail-oriented and would prefer to work alone, but  
the secondary aspect of Feeler would balance those  
tendencies by adding a relational element and thus  
allowing the individual to enjoy being with others and  
not fixate on the minute details of life. 

The number of different blends varies according to how 
many people exist. We will only examine a sampling of 
characteristic combinations. 

PRACTICAL

Thinker-Feeler
• Practical Unique self
• Competitive
• Works in a group or 

alone
• Desires excellence
• Sensitive to criticism
• Technical and  

specialized

PERFECTIONIST

Thinker-Doer
• Perfectionist Unique 

self
• Self-motivated
• Attentive to detail
• Investigates and  

appraises
• The Physician Luke
• A planner with drive
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CREATIVE

Doer-Thinker
• Creative Unique self
• Apostle Paul
• Drive with perfection
• Designers
• Aggression doesn’t 

hinder or bother
• Blunt, easily bored, 

enjoys a challenge
• Will maintain control

MOTIVATOR

Doer-Feeler 
• Motivator Unique 

self
• Stephen
• Charm with direction
• Moves people 

through leading
• You will follow and  

enjoy the exciting trip

AMIABLE

Feeler-Thinker
• Amiable Unique self
• David
• Likeable
• Ability to initiate  

and lead
• Not excitable
• Good counselor
• Inspires others
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SELLER

Feeler-Doer
• Seller Unique self
• Peter
• Trusts others
• Enthusiastic
• Will delegate
• Optimistic
• Persuades 
• Will act from feelings

MULTI-FACETED
• Multiple Abilities
• Difficulty in focusing
• Will often change jobs
• Balanced
• Does not control 
 or desire to be  

controlled
• Slow to commit
• Low anxiety and stress
• Does not initiate affection

Important Information to Possess When 
Raising a Family
Understanding the unique selves of our children should  
affect our prayer life and methods of instruction for them. 

The child who is a Thinker will have the tendency to dwell 
on the negative; we need to pray that he will not spiral into 
depression, since Thinkers have the highest rate of suicide. 
He should be taught to set his mind on the things above 
(Philippians 4:6-8) and led to find a suitable vent for his 
internalized anger and frustration with the world and  
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At the right side of the bar chart, notice that zero to 100% 
is displayed. The placement of your score in each of the 
three areas—Thinker, Feeler, and Doer—will indicate a 
percentage score from which you will discover roughly how 
much you contain of each primary unique self.  Thus, if 
you are 80% Thinker, then 80% of the following unique-
self traits probably apply to you. Determine which  
characteristics apply and put a check by them.

THE THINKER
Basic Characteristics
• Values truth and honesty and expects others to  

value them
• Prefers order
• Tends to look to money for security
• 1 -3 close friends (extremely loyal)
• Needs quiet time alone each day (people drain  

his energy)
• Analytical (can get lost in the forest)
• Feelings of inferiority (won’t recognize his own talent, 

ability, and intellect or believe you when you point  
it out)

• Knows all that is bad about himself
• This can allow him to become a blame taker. For 

example, the mother who knows she is a bad mother 
5% of the time will, when told she has done something 
wrong, accept blame for being a terrible mother 100% 
of the time

• Perfectionist
• Excessive mental energy
• What he is thinking about determines his mood
• Must have something in mind at all times (often likes to 

read before going to bed)
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• Therefore, he is most often given to anxiety attacks. 
Having examined himself and found everything wrong 
within, he is nervous about having such a person in 
charge. Imagine a woman on an airplane taking a 
vacation and finding a note in her purse describing all 
that is wrong with the person in whose care she left the 
children. There is no possibility of turning the plane 
around. What would happen next? Her anxiety would 
go up. This is what it is like for a perfectionist who 
knows everything wrong with himself yet finds himself 
in positions of responsibility.

• Extreme fear of the unknown; tell him ahead of time 
about your plans

• Typically a late bloomer because of the reluctance to 
take risks

• High standards, higher than God’s
• Keeps lists, even invisible ones
• Internalizes anger and does not have the luxury of  

daily explosions
• 60% of people have at least half of the above-mentioned 

characteristics
• It is worth noting that this category of person lends  

itself most readily to the slow and methodical  
conversion experience consistent with the need to  
analyze all data

Misunderstandings 
• Cannot separate task from identity and will think you 

are attacking him when questioning the task 
• Expressions of love are in the little things done  

for others
• Serious and quiet moods are not to be confused with 

disapproval; he is usually merely thinking 
• Biting humor is often a release of pressure along with 

the expression of genuine acceptance of the one(s) 
toward whom it is directed 



H e a v e n l y  D i s c i p l e s h i p  P r o f i l e  Te s t

A B I D I N G  L I F E  M I N I S T R I E SB-30 A B I D I N G  L I F E  M I N I S T R I E S

Under Pressure
• He will withdraw
• Becomes critical of others and himself
• May entertain thoughts of suicide
• Attempts to control the environment and others
• Becomes depressed
• Given to anxiety attacks
• Replays the hurts others have caused him continually in 

his mind 

Affection
• Low to moderate displays of physical expression
• When approached to be held may begin to  

feel suffocated

Needs
• Security in a situation
• Someone who will promote him and see his value
• Recognition of the impact that his attention to detail 

has on daily life 
• Give him some quiet time alone
• Give him time to adjust before forcing him to act
• Set his mind on the positive, not allowing the negative 

spiral to worsen 

Fears
• Antagonism

In Relationship with God

• Difficulty in forgiving himself or others
• Difficulty in letting go of a mental obsession (it has so 

filled his life, what will he do without it?) 
• The fear God will not act or will make him do  

something that is not sensible
• Accepts forgiveness
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• Failure may be a ten for him, but a one for God, since 
his standards are too high

•  Wants to understand before believing
•  Equates hearing God with intellectual insight

Value in the Kingdom
• He does the work
• Extremely loyal
• Good teacher
• Great discipler (one-on-one)
• Critical analyses help keep the church in check
• Will not deviate from the teaching received 

Vocations
• Quality detailed work
• Can work with others if they are competent 
• More satisfied if with responsibility he has authority
• A consistent job description, not one that is  

continually changing
• He wants to work and then go home with minimal 

work infringement on his personal life

THE FEELER
Basic Characteristics
• Relationships = Identity
• Highly subjective (often saying, “I didn’t say that”); 

everything read through a grid of emotion 
• Will pout when rejected
• Will often follow the morals of the crowd
• Life is a party
• When a guest enters the home, the guest is made to feel 

important and the family can get left out 
• Will allow others to fail him
• Short memory when it comes to the faults of others
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• He manipulates to allow you to have his way 
• Extremely sensitive to the needs of others 
• Can empathize easily
• People pleaser
• Reject him and he will reject you back
• Moment-by-moment explosions 
• His conversion is often the explosive type
• Motivational
• Enthusiastic
• Desires popularity (not all do, you know) 
• Freedom of expression
• Can easily verbalize feelings 

Misunderstandings
• Oversells you on anything
• Reacts to a person, not the facts
• When others enter a room, you can feel he has cast  

you aside
• Becomes overcommited due to his desire to be a  

people pleaser

Under Pressure
• Becomes sulky
• Will physically reject you; because physical rejection 

hurts him, he assumes it will likewise hurt you 
• Becomes very subjective
• Accepts blame and withdraws from others into himself
• Becomes depressed if relationships are bad

In Affection
• Hug him a hundred times and he wants one more
• Nearly impossible to meet his physical need  

for affection
• Give him a hug each time you pass by, for receiving  

affection raises his self-esteem
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Needs
• Plenty of activities with others
• After he is completely drained, he will withdraw to rest 
• Must be constrained to concentrate on the task and  

the facts
• Give him the opportunity to do something special 
• Time = love

Fears
• Complex relationships
• Pressuring people
• Feeling that he has harmed others
• A fixed environment

Relationship with God
• A constant feeling of rejection
• A Feeler must learn to live out of the fact, not the  

feeling, of who God is; emotions often must be rejected
• He must see that it is possible to have a deep  

relationship with God, so that he does not allow other 
people to crowd out God’s importance

• Wants to run from God when there has been a failure
•  Wants to feel God before believing
• Equates God’s presence with feelings

Value to the Kingdom
• In touch with the hurts, needs, and feelings of others
• Since the majority of believers act from fact, not  

feeling, input from the Feeler helps keep the heart in  
the outlook and direction of the ministry 

• He will see the good in others and desire to give them 
one more chance 

• He has the ability to encourage and enjoys that role
• He leads through persuasion, believing things will  

get better
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Vocation
• Any people-intensive job
• Selling, management, or the people-helping professions
• He will need variety and change

THE DOER
Basic Characteristics
• Strong-willed
• Accomplishing the task through people
• Projects a sense of confidence and independence
• Enjoys glory stories wherein he is the hero
• Cannot see obstacles
• Has a tendency to distort reality to fit his present goals
• Lots of irons in the fire
• Inconsistent
• Hates to be confused by the facts
• Has immediate explosions that knock everyone to the 

ground and then wonders why they don’t get up  
more quickly

• Enjoys a challenge, even if it is a problem he has created
• Easily bored
• Out of touch with the feelings of others
• He often thinks of himself in the third person: “Ed built 

this . . .”
• Has no qualms throwing a parade for himself complete 

with banners
• Extremely energetic
• Extremely creative
• Others are viewed as a tool to be used until broken
• Easily accepts aggression
• Enjoys a good fight
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Misunderstandings
• When unable to accomplish a goal, others are blamed
• Though he disregards your feelings, he is not  

disregarding you; he values loyalty 
• Often his perceived harsh responses are attempts to 

control in order to accomplish the goal
• He is frustrated with lack of progress, though it always 

appears he is frustrated with you 
• He cannot be taken as seriously as he takes himself 
• When a goal is before him, he honestly has difficulty 

heeding anyone around him 

Under Pressure
• He will feel caged and begin to pace
• Looks for a savior to loosen the restraint and allow him 

to get on
• Becomes a loner
• Can become belligerent
• Assertive
• Dominant
• Condescending in attitude toward others

Affection
• Outgoing
• Passive-aggressive
• Wants support for the plan of the day
• Physical affection on demand

Needs
• Challenge
• Others who are straightforward (he can take it)
• Variety
• Freedom from controls
• Very little supervision
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Fears
• Boredom
• Failure of accomplishing all tasks and goals 
• Routine
• Giving control to another

Relationship with God
•  Most pliable when broken 
•  Desires to see the power of God
•  Seeks God under extreme pressure
•  Equates the work of God with the personal presence  

of God
•  Respects the power of God

Value to the Kingdom
• Initiates changes
• Driver vs. leader
• Is not sidetracked by the complaints of others 
• Can stand up under the most vicious attacks 
• Accomplishes the goal in spite of obstacles 
• Large quantities of this type person are not needed;  

one can keep many people busy

Vocations
• Jobs that present a challenge
• Jobs that need a vision to be completed 
• Henry Ford, Michaelangelo
• Inventors
• Jack-of-all-trades

THE BLENDS
As mentioned before, most individuals are not  
compulsively Thinkers, Feelers, or Doers; they are  
generally a combination or blend of two or more  
temperament types. The blend is determined by the  
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primary and secondary unique-self traits. The primary 
traits are often softened by the secondary traits. For  
example, in the Practical blend, the high Thinker would  
be detail-oriented and would prefer to work alone, but  
the secondary aspect of Feeler would balance those  
tendencies by adding a relational element and thus  
allowing the individual to enjoy being with others and  
not fixate on the minute details of life. 

The number of different blends varies according to how 
many people exist. We will only examine a sampling of 
characteristic combinations. 

PRACTICAL

Thinker-Feeler
• Practical Unique self
• Competitive
• Works in a group or 

alone
• Desires excellence
• Sensitive to criticism
• Technical and  

specialized

PERFECTIONIST

Thinker-Doer
• Perfectionist Unique 

self
• Self-motivated
• Attentive to detail
• Investigates and  

appraises
• The Physician Luke
• A planner with drive
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History	
  taking	
  
•  It	
  is	
  a	
  privilege	
  

•  How	
  many	
  lives	
  have	
  you	
  lived?	
  

•  Your	
  history	
  is	
  the	
  most	
  precious	
  thing	
  you	
  have	
  

•  It	
  is	
  what	
  God	
  has	
  used	
  in	
  your	
  life	
  

•  Remember	
  what	
  it	
  is	
  like	
  to	
  be	
  in	
  a	
  posi>on	
  of	
  need	
  

Why	
  a	
  history?	
  

•  People	
  don’t	
  listen	
  because	
  they	
  don’t	
  know	
  if	
  you	
  care	
  

•  To	
  get	
  into	
  your	
  shoes	
  

•  To	
  avoid	
  trea>ng	
  a	
  label	
  and	
  not	
  the	
  person	
  

•  To	
  be	
  able	
  to	
  move	
  where	
  God	
  is	
  moving	
  

•  Good	
  counseling	
  is	
  knowing	
  when	
  not	
  to	
  

What	
  are	
  we	
  looking	
  for?	
  

Coding	
  

•  IDM-­‐iden>ty	
  messages	
  

•  ID-­‐image	
  and	
  where	
  we	
  hold	
  it	
  

•  I-­‐idols	
  










