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At Owlet, we help parents keep their little ones 
safe so they can enjoy fuller lives. Innovative 
products alone aren’t enough — to create 
life-changing technology meant for every baby, 
we must surround ourselves with a variety of 
voices committed to keeping our youngest gener-
ations safe from intolerance & strive to promote 
a diverse, equitable & inclusive society.

We believe encouraging our employees to em-
brace diversity, equity & inclusion (DEI) will in-
evitably reflect the kinds of work we produce, 
the problems we solve & the demographics we 
reach. If we facilitate multi-level programs de-
signed to increase our awareness, understanding, 
commitment & action internally at Owlet, we can 
reduce the cultural distance between people from 
very different backgrounds.

This educational deck about International Wom-
en’s Day is meant to be a learning resource for 
our internal teams and is our attempt to elucidate 
what current experts & researchers mean when 
they use terms like “sexism,” “feminist,” & other re-
lated terms that carry a particular weight & conno-
tation for many people.

Definitions of words are always changing, and so-
ciety has a right to evolve in this way. We maintain 
a growth mindset at Owlet and we’re dedicated 
to understanding these shifts in meaning as we 
expand our cultural competency. While some 
team members might have more experience learn-
ing about DEI-related topics, many of us are just 
starting our journeys in this field of knowledge.

Our ultimate goal is to create and maintain a 
safe and encouraging work environment for 
employees from all walks of life. We think 
starting from a place of learning together — a 
place of generosity and believing that we all 
want to promote safety, goodness & kindness 
toward everyone — is the best strategy in cre-
ating these positive environments.

We hope this deck can help build confidence 
to start wherever you’re at, help us all become 
more aware of existing biases, spark construc-
tive conversations & contribute to making 
these conversations more effective & organic.

Looking inward, outward & onward,

The Owlet DEI Committee
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International Wom-
en’s Day (IWD) has 
celebrated the eco-
nomic, cultural,
political and social 
achievements
of women for more 
than 100 years.

March 8 isn’t just a 
day of celebration — 
it’s a call to action 
for everyone (not just 
biological or cis-
gender women) to 
continue to push for 
complete gender 
equality.

From challenge 
comes change. 
This year’s IWD 
theme Choose to 
Challenge asks us 
to take responsi-
bility for our own 
words & actions, 
and to call out 
gender bias when 
we witness it.
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Women belong in all 
places where decisions

are being made.
It shouldn't be that women 

are the exception.
Ruth Bader Ginsburg



1) When was the Woman 
Suffrage Procession?

2) When did white women 
gain voting rights?

3) When was pay disparity 
based on sex abolished?

4) When did women of 
color gain voting rights?

5) What did Title IX of the 
Education Amendments 
accompish for women?

1913

1920

1963

1965

1972

First large march in D.C.; revived push 
for women’s vote amendment. 

19th Amendment — right to vote can’t 
be “denied... on account of sex.”

Equal Pay Act — includes equal skill 
and working condition requirements.

Voting Rights Act — nearly 50 years 
after white women could vote.

Prohibits discrimination based on
sex in any federally-funded education 
program.
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Susan B. Anthony

Betty Friedan

Ruth Bader Ginsberg

Deb Haaland

AOC

Malala Yousafzai

Amanda Gorman

1820–1906

1921–2006

1933–2020

1960–pres.

1989–pres.

1997–pres.

1998–pres.

Women’s rights & anti-enslavement 
activist; pivotal to suffrage mvmnt

Women’s rights activist & author of 
The Feminine Mystique (1963)  

Famous Supreme Court Justice 

First Native American Cabinet sec-
retary in U.S. history

Youngest woman ever in Congress

Youngest Nobel Prize laureate

Activist & Nat’l Youth Poet Laureate  
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Marie Curie

Katherine Johnson

Annie Easley

Elizabeth J. Feinler

Mary Allen Wilkes

Susan Wojcicki

1867–1934

1918–2020

1933–2011

1931–pres.

1937–pres.

1968–pres.

Portable X-ray; only person to win 
2 Nobel Prizes in different sciences

Orbital mechanics for NASA for first 
and subsequent U.S. spaceflights

Rocket scientist; helped develop the 
hybrid car battery

Credited for the domain name 
system (.com, .gov, .net, etc.)  

Helped develop the first PC

Helped found Google; now the CEO 
of YouTube
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Owlet

2021      39.7%

2020      36.9%

2019      37.8%

2018      29.7%

Utah

Women    37%

ADP
Benchmark  45% 

Other*

Apple     33%

Google    33%

Adobe     34%

Facebook  37%

*According to corporate 2018/2020 DEI reports
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First Wave Feminism* — 
1850–1920s; fought to 
recognize women’s right to 
vote, equal education and 
employment opportunities, 
and for the right to own 
property. Although Black 
women like Sojourner 
Truth contributed greatly 
to this wave, racism pre-
vented Black women from 
participating in many 
demonstrations. 

Second Wave — 
1960s–80s; fought to ad-
dress systemic sexism & 
patriarchy’s demeaning 
treatment of women, repro-
ductive rights, marital rape, 
forced sterilization of 
people of color (POCs) & 
people with disabilities; 
began to include women of 
color, though not fully; 
Second Wave was unfairly 
stereotyped as angry, man-
hating extremists amidst 
Reagan-era conservativism.

Third Wave — 
1990–2012; fought to ad-
dress sexual harassment 
at work, slut-shaming
and beauty standards;
embraced “girliness,”
reclaiming the term “girl” 
to imbue it with power.

Fourth Wave† —
2013–present; global (not 
just middle-class white 
women), queer-friendly, 
sex-positive, trans-inclu-
sive, body-positive, digi-
tally driven (e.g. #metoo).  
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*Wave metaphor is somewhat reductive; does not account for all views of that era.
†Fourth Wave is sometimes subsumed under Third Wave; dates are approximations. 



Feminism — advocacy 
of women's rights based 
on equality of sexes.

Sexism — prejudice, 
stereotyping or discrim-
ination (typically 
against women) on the 
basis of sex. 

Microaggression — in-
direct, subtle or unin-
tentional discrimination 
against members of a 
marginalized group.

Unconscious bias — 
learned stereotypes that 
are automatic, uninten-
tional, deeply ingrained, 
universal and/or able to 
negatively influence be-
havior.

Patriarchy — societal 
system that evokes male 
dominance over women, 
i.e. where men hold 
power and women are 
largely excluded from or 
vitimized by it.

Wokeness — a state
of feeling hyperaware 
(sometimes performa-
tively or unwarrantedly 
so) of social problems 
such as sexism and 
other inequalities.

Cisgender — person 
whose sense of per-
sonal identity/gender 
corresponds with their 
birth sex; note that 
gender is separate from 
sexual orientation. 
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The story of women's
struggle for equality belongs to 
no single feminist, nor to any 
one organization, but to the

collective efforts of all who care 
about human rights.

Gloria Steinem
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Sexually-objectifying 
language or sexist jokes.

 “Why are you so emo-
tional? Calm down.”

General denial of the 
reality of sexism.

Using “good leader”to 
describe an assertive 
man, but“bossy”(or 
other pejorative terms) 
when describing an as-
sertive woman.

Assuming a female em-
ployee is an assistant or 
must have a male boss.

“Don’t be such a girl.”

Calling adult women “girl,” 
“dear” or “young lady.”

Excluding women from 
lunch gatherings.

“You’re a credit to 
women everywhere.”

Interrupting a woman 
in work meetings.

Note: sexist microaggressions are often compounded 
with being part of other marginalized groups based 
on ethnicity, race, sexuality, age, religion, ability, 
beauty standards, etc. Remember, harboring a growth 
mindset & apologizing when we misstep/misspeak 
can go a long way in improving communication.  



“Could you say more about 
what you mean by that?”

“I think that’s a stereotype.
In my experience, I’ve learned 
that _______.”

“Come on. You’re too smart
to say something so igno-
rant/offensive.”

“She plays like a girl? You mean   
like 23-time champion Serena 
Williams, who also won a title 
while eight weeks pregnant?”

Appeal to values & principles, 
e.g. “I know you really care 
about ______. Acting/speaking 
in this way really undermines 
those intentions.”

“That behavior/language is 
against our company code of 
conduct, if this happens 
again I will (feel obligated to) 
report it to HR.”

Point out commonalities, e.g. 
“Do you know she also has a 
degree in _____? You should 
talk with her about it, you’ve 
actually a lot in common.”

“I know you didn’t intend to 
damage someone else, but 
when you did/said _____, it 
was hurtful/offensive because 
_____. Instead, you could try 
saying something like _____.”

10. Responding to sexist microaggressions Diversity Equity & Inclusion

Where should you go to report sexist 
behaviors? Owlet employees should 
report harassment, assault and micro-
aggressive incidents to their supervisor 
and/or Human Resources Director.





Adichie offers a unique 
definition of feminism 
for the 21st century, 
one rooted in inclusion, 
awareness and the im-
portance of parenting.

@beauty_redefined
Instagram account that 
promotes body image 
resilience; content man-
aged by sisters Lindsay 
and Lexie Kite, PhD.

Film about three bril-
liant African-American 
women at NASA who 
are the brains behind 
launching John Glenn 
into orbit in the 1960s.
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Female perspective 
memoir about the un-
checked ambition, un-
regulated surveillance 
and accelerating politi-
cal power in Silicon 
Valley startup culture. 

Podcast from Harvard 
Business Review; edi-
tors Amy Bernstein, Amy 
Gallo & Nicole Torres in-
terview experts on 
gender & give advice for 
overcoming obstacles. 

Film based on the ac-
counts of the women 
at Fox News who set 
out to expose CEO 
Roger Ailes for sexual 
harassment. 
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Each time a woman stands up 
for herself, without knowing

it possibly, without claiming it, 
she stands up for all women.

Maya Angelou
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