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At Owlet, we help parents keep their little ones 
safe so they can enjoy fuller lives. Innovative 
products alone aren’t enough — to create 
life-changing technology meant for every baby, 
we must surround ourselves with a variety of 
voices committed to keeping our youngest gener-
ations safe from intolerance & strive to promote 
a diverse, equitable & inclusive society.

We believe encouraging our employees to em-
brace diversity, equity & inclusion (DEI) will in-
evitably reflect the kinds of work we produce, 
the problems we solve & the demographics we 
reach. If we facilitate multi-level programs de-
signed to increase our awareness, understanding, 
commitment & action internally at Owlet, we can 
reduce the cultural distance between people from 
very different backgrounds.

This educational deck about Black History Month 
is meant to be a learning resource for our internal 
teams and is our attempt to elucidate what cur-
rent experts & researchers mean when they use 
terms like “white supremacy,” “critical race stud-
ies,” “racism” & other related terms that carry a 
particular weight & connotation for many people.

Definitions of words are always changing, and so-
ciety has a right to evolve in this way. We maintain 
a growth mindset at Owlet and we’re dedicated 
to understanding these shifts in meaning as we 
expand our cultural competency. While some 
team members might have more experience learn-
ing about DEI-related topics, many of us are just 
starting our journeys in this field of knowledge.

Our ultimate goal is to create and maintain a 
safe and encouraging work environment for 
employees from all walks of life. We think 
starting from a place of learning together — a 
place of generosity and believing that we all 
want to promote safety, goodness & kindness 
toward everyone — is the best strategy in cre-
ating these positive environments.

We hope this deck can help build confidence 
to start wherever you’re at, help us all become 
more aware of existing biases, spark construc-
tive conversations & contribute to making 
these conversations more effective & organic.

Looking inward, outward & onward,

The Owlet DEI Committee
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Black History Month is 
an annual celebration of 
achievements by Afri-
can Americans and a 
time for recognizing the 
central role of Black 
people in U.S. history.

The swift rise of the rela-
tively young U.S. econo-
my was only possible 
because it was built on 
the backs of enslaved 
labor. Celebrating BHM 
is a small but important 
way to acknowledge our 
troubling yet real history 
& support our non-white 
communities in disman-
tling white supremacy. 

Why no White History 
Month, you ask? Be-
cause of our country’s 
racist foundation, every 
month is already, by 
default, a white histo-
ry month. BHM lets us 
ponder & subvert this 
adverse reality.
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1) Enslavement in the 
U.S. was finally abol-
ished in what year?

2) When were Black men 
granted citizenship, in-
cluding voting rights?

3) When did white 
women gain voting 
rights?

4) When did Black 
women gain voting 
rights?

1865

1870

1920

1965

13th Amendment — “Neither slavery 
nor involuntary servitude... shall exist 
within the United States.”

15th Amendment — Could not be 
“denied or abridged... on account of 
race, color or previous... servitude.”

19th Amendment — Citizens’ right to 
vote “shall not be denied... on account 
of sex.”

Voting Rights Act — Women of color 
received voting rights nearly 50 years 
after white women.
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Sojourner Truth

Frederick Douglass

Harriet Tubman

Malcolm X

Shirley Chisholm

Maya Angelou

1797–1883

1818–1895

1820–1913

1925–1965

1924–2005

1928–2014

Abolitionist, women’s rights activist; 
famous “Ain’t I A Woman?” speech

Escaped enslavement; famously 
problematized July 4 celebrations

Escaped enslavement; freed over 70 
others via Underground Railroad

Prominent Muslim leader during the 
Civil Rights Movement (1955–1968)

First Black woman in Congress & 
first to run for president (1972)

Writer & civil rights activist 
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Alexander Miles

Garrett Morgan

Gladys West

Kenneth J. Dunkley

Mark Dean

Katherine Johnson

1838–1905

1877–1963

1930–pres.

1939–pres.

1957–pres.

1918–2020

Automated elevator door system

Three-way traffic light

Geodesy advancements that led to 
Global Positioning System (GPS)

3D glasses

ISA system to let printers/modems 
connect to computers; 1GHz RISC 
processor chip

Orbital mechanics for NASA were 
critical to the success of the first & 
subsequent U.S. spaceflights
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On Disrupting Racism with Children

When children are taught to pay attention to multiple attributes of 
a person at once, research shows that their levels of bias

are reduced. Young children are prone to what developmental psy-
chologists call “transductive reasoning,” which leads them

to think that if people are alike in one way (e.g. skin color), then 
they must be alike in other ways (e.g. abilities).

It’s easy to see how this pattern of thinking can lead to racial bias, 
so it’s important to disrupt this process by teaching young chil-

dren to think in more complex ways. 

Winkler, 2017



Racism — prejudice or 
discrimination from 
those who hold institu-
tional power (in a West-
ern colonial context, 
white people) toward 
those who do not 
(non-white people) on 
the grounds of race. 
Racism is a system, not 
a slur; it is prejudice 
plus power. We can all 
work together to dis-
mantle this unfair 
system of oppression. 

Racial discrimination — 
unjust/prejudicial treat-
ment of or action toward 
people on the grounds 
of race; commonly con-
fused with racism.

Racial prejudice — dis-
like, hostility or unjust 
behavior deriving from 
unfounded opinions 
toward people on the 
grounds of race.
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The myth of reverse racism — racism is about power dynamics. 
Black people generally lack the power to damage interests of the 
dominant group (white people) & therefore cannot be racist toward 
white people. They can be racially discriminatory or racially preju-
diced, but not racist. While there is no empirical basis for white 
people experiencing reverse racism, many Americans believe it 
exists & weaponize it in situations when they might feel attacked. 
This makes sense, since the word racism for many people brings up 
insinuations of enslavement, hate crimes & the KKK. Try to remem-
ber this is not the contemporary meaning of racism, nor is compar-
ing white people today to enslavers the purpose of discussing race 
relations. Definitions are always changing — harboring a growth 
mindset & apologizing when we misstep/misspeak can go a long 
way in improving cross-cultural communication.   



Enslaved people(s) —
a humanizing replace-
ment for “slaves.”

People of color (POCs) 
— preferred term for 
non-white communities. 

Black/Brown/white — 
description of a per-
son’s race (skin color).

African American — 
description of a per-
son’s nationality.

White supremacy —
a racist system that per-
mits white people to be-
lieve they are superior
to all other races & 
should therefore domi-
nate society.

White fragility — discom-
fort & defensiveness on 
the part of a white 
person when confronted 
by information about 
racial inequality and/or 
injustice.

White privilege —
inherent advantages 
granted to a white 
person on the basis of 
their race in a society 
characterized by racial 
inequality & injustice.

Critical race studies —  
academic framework 
that examines society 
& culture as they relate 
to race, law & power 
in the U.S.; also called 
critical race theory.
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Cultural appropriation 
— unacknowledged or 
inappropriate adoption 
of one culture’s ideas, 
practices, etc. by mem-
bers of another (typical-
ly more dominant) cul-
ture, & typically for 
capital gain.

Microaggression — in-
direct, subtle or unin-
tentional discrimination 
against members of a 
marginalized group.

Cultural appreciation — 
seeking to under-
stand/learn about anoth-
er culture in an effort to 
broaden perspective & 
connect with others 
cross-culturally.

Unconscious bias — 
learned stereotypes that 
are automatic, uninten-
tional, deeply ingrained, 
universal and/or able to 
negatively influence a 
person’s behavior.

Black Lives Matter —  
a decentralized political 
& social movement 
advocating for human 
rights & racial equality, 
protesting against ra-
cially-motivated vio-
lence against Black, 
Brown & Indigenous 
people. The BLM plat-
form is not about 
hating cops or white 
people, but rather dis-
mantling white su-
premacy in America.
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Remember: it is not a 
person of color’s

responsibility to educate
a white person about 

racism & white supremacy.
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“Where are you from? 
No where are you really 
from?”

“You’re so articulate / 
you speak English well.”

“Why do you sound so 
white?”

“You don’t act like a 
normal Black person.”

“You’re a credit to your 
race.”

“You’re pretty for a Black 
person.”

“That’s so white of you.”

A white person waiting 
to ride the next elevator 
when a Black person is 
on it.

“When I look at you I 
don’t see color.”

Mistaking a Black person 
as a service worker.

“You(r) people...”

A White person clutch-
ing their bag or check-
ing their wallet as a 
Black person passes.

“Your hair is so inter-
esting, can I touch it?”

“Why must you be so 
loud? Calm down.”

“I’m not racist, I have 
some Black friends.”





Kendi employs history, 
science & ethics to de-
scribe different forms of 
racism alongside his 
own experience in this 
mind-expanding book 
on the mirage of race.

NYT culture podcast 
hosted by journalists 
Jenna Wortham & 
Wesley Morris. Incredi-
ble mix of personality, 
pop culture, race rela-
tions & education.  

@theconsciouskid Ins-
tagram account. Par-
enting & education 
through a critical race 
lens. Black & Brown 
owned/run.
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Saad provides a work-
book for non-Black
individuals to practice 
dismantling white su-
premacy around them.

Podcast hosted by jour-
nalist Gene Demby that 
metaphorizes a linguistic 
phenomenon called 
code-switching, when a 
speaker switches be-
tween dialects. 

Film about a Black high 
school student who 
witnesses an unjust 
police shooting.
Note: critics/actors have commented 
that this film was “made for white au-
diences” in that one of its goals was to 
instill greater empathy in white people. 
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In this thought-provoking 
documentary, scholars, 
activists & politicians 
analyze the criminaliza-
tion of African Ameri-
cans & the U.S. prison 
boom.

An Apple Best of 2020 
podcast with journalists 
Tre’vell Anderson & Jar-
rett Hill bringing culture 
& political expertise to 
the things we “stan & 
stand against.”

Sharpe problemetizes 
wokeness with a 
theory called “the or-
thography of the 
wake,” cleverly acti-
vating multiple mean-
ings of the word wake.
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I did then what I knew 
how to do. Now that

I know better, I do better.
Maya Angelou
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