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At Owlet, we help parents keep their little ones 
safe so they can enjoy fuller lives. Innovative 
products alone aren’t enough — to create 
life-changing technology meant for every baby, 
we must surround ourselves with a variety of 
voices committed to keeping our youngest gener-
ations safe from intolerance & strive to promote 
a diverse, equitable & inclusive society.

We believe encouraging our employees to em-
brace diversity, equity & inclusion (DEI) will in-
evitably reflect the kinds of work we produce, 
the problems we solve & the demographics we 
reach. If we facilitate multi-level programs de-
signed to increase our awareness, understanding, 
commitment & action internally at Owlet, we can 
reduce the cultural distance between people from 
very different backgrounds.

This educational deck about Asian American/
Pacific Islander (AAPI) Heritage Month is meant 
to be a learning resource for our internal teams 
and is our attempt to elucidate what current
experts & researchers mean when they use terms 
like “anti-Asian racism,” “model minority,” and 
other related terms that carry a particular weight 
and connotation for many people.

Definitions of words are always changing, and so-
ciety has a right to evolve in this way. We maintain 
a growth mindset at Owlet and are dedicated
to understanding these shifts in meaning as we 
expand our cultural competency. While some 
team members might have more experience learn-
ing about DEI-related topics, many of us are just 
starting our journeys in this field of knowledge.

Our ultimate goal is to create and maintain a 
safe and encouraging work environment for 
employees from all walks of life. We think 
starting from a place of learning together — a 
place of generosity and believing that we all 
want to promote safety, goodness & kindness 
toward everyone — is the best strategy in cre-
ating these positive environments.

We hope this deck can help build confidence 
to start wherever you’re at, help us all become 
more aware of existing biases, spark construc-
tive conversations & contribute to making 
these conversations more effective & organic.

Looking inward, outward & onward,

The Owlet DEI Committee
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For over 30 years, 
May has been fed-
erally designated 
as Asian American/ 
Pacific Islander 
(AAPI) Heritage 
Month (also called 
Asian/Pacific 
American Heritage 
Month, or APAHM).

This month is an 
opportunity to ac-
knowledge & learn 
about contributions 
of the AAPI commu-
nity to the achieve-
ments, history & 
culture of the U.S. 
and the world.

Recently, many 
recorded instances 
of violence against 
the AAPI commu-
nity (especially 
older adults) have 
circulated in the 
news. APAHM re-
minds us we can 
stand up against 
this violence in our 
communities.
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Our ultimate objective in 
learning about anything

is to try to create & develop 
a more just society.

Yuri Kochiyama



1) What was the Chinese 
Exclusion Act?

2) When did the U.S. over-
throw & annex Hawaii?

3) When were WWII Japa-
nese internment camps 
fully dismantled? 

4) When did all Asian Am-
ericans gain voting rights?

1882

1893

1945

1965

Xenophobic ban of Chinese workers 
from entering U.S.; excluded Chinese 
immigrants from American citizenship. 

In 1993, Bill Clinton signed a law apol-
ogizing to Hawaiian natives.

In 1988, Ronald Reagan signed a law 
apologizing for the injustice, with 
$20,000 in reparations for each 
person who was incarcerated.

The Immigration & Nationality Act —
repealed the Exclusion Act; gave Asian 
Americans citizenship/voting rights.
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Queen Lili‘uokalani

Dalip Singh Saund

Yuri Kochiyama

Kamala Harris

Tammy Duckworth

Amanda Nguyen

1838–1917

1899–1973

1921–2014

1964–pres.

1968–pres.

1991–pres.

Last monarch of Hawaiian Kingdom

First Indian American, Asian Ameri-
can and Sikh U.S. Congressman

Prominent anti-war/civil rights ac-
tivist; contemporary of Malcolm X

Highest-ranking Asian American of-
ficial (Vice President) in U.S. history 

First Thai American woman with a 
disability elected to Congress

Drafted the Sexual Assault Survivors' 
Rights Act, which passed in 2016
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An Wang

Enrique Ostrea

Ajay Bhatt

Kalpana Chawla

Jerry Yang

Steve Chen

1920–1990

1941–pres.

1957–pres.

1961–2003

1968–pres.

1978–pres.

Inventor of the magnetic memory 
core, a precursor to the microchip

Invented neonatal drug test

Defined and developed the universal 
serial bus (USB)

First woman of Indian descent to go 
to space

Co-founder of Yahoo

Built early video-sharing app and 
co-founded YouTube
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On Disrupting Racism with Children

 Students can go through their whole educational life not hearing
a single fact or historical reference to Asians in America.

We need to teach how Asian Americans experience life and race
in America, and how Asian Americans have stood up

not just for other Asians, but for all Americans to fight against
racism. This kind of learning is essential for all of us to

see the humanity of each other.  

Helen Zia, 2021



Asian American — a 
nationality identifier 
used by many people 
whose ancestors immi-
grated to U.S. from Asia.

Pacific Islander/Pacific 
American — a national-
ity identifier used by 
many people whose an-
cestors originate from 
countries of the Ocean-
ic regions (Australasia, 
Polynesia, Melanesia 
and Micronesia).

Xenophobia — prejudice 
against/dislike of people 
from other countries. 

Nativism — political belief 
of promoting interests of 
native inhabitants against 
those of immigrants, in-
cluding supporting immi-
gration-restriction.

Naturalization — legal 
process for non-citizens 
of a country to acquire 
citizenship of that country.

Othering — labeling/ 
defining a person who 
belongs to a social mi-
nority as ‘Other,’ as in 
different from the de-
fault ‘Self ’ (in the U.S., 
this default Self is typi-
cally white, hetero, cis-
gender, Christian, etc.); 
the discriminatory ‘Us 
vs. Them’ act of other-
ing excludes & dis-
places those who don’t 
fit a ‘social norm’ to 
the margins of society.
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The perpetual foreigner 
stereotype — a racial-
ized form of nativist xe-
nophobia where natu-
ralized/ native-born 
U.S. citizens are per-
ceived as foreign be-
cause they belong to a 
minority group.

Microaggression – in-
direct, subtle or unin-
tentional discrimination 
against members of a 
marginalized group.

Annexation — the forcible 
acquisition of one state's 
territory by another state; 
annexation is no longer a 
legal way to acquire ter-
ritory because it typically 
involves the use of force.

Unconscious bias — 
learned stereotypes that 
are automatic, uninten-
tional, deeply ingrained, 
universal and/or able
to negatively influence
behavior.

Critical race studies —  
academic framework 
that examines society 
& culture as they relate 
to race, law & power 
in the U.S.; also called 
critical race theory.

White supremacy — a 
racist system that per-
mits white people to 
believe they are superi-
or to all other races & 
should therefore domi-
nate society.
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I think a lot of folks of color get this from their elders,
these ‘unexplained warnings.’ And my warning was,

Don’t draw attention to yourself. You’re already Vietnamese,
that’s one strike against you. It’s a precarious condition
to step out into the world with one strike against you,

in that your goal is to be invisible....

That’s the greatest paradox between the first and
second generation, because the second

generation wants to be known. We’re here, we’re proud,
and we want to honor our journey.

That’s the conundrum of being an immigrant. And we don’t
have to solve that—we can honor both perspectives.

Ocean Vuong, 2019
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“You look so exotic.”

 Assuming Asians are all 
great at math/science.

Denying the reality of
anti-Asian racism.

“No, where are you
really from?”

“Do you have an easier 
nickname instead?”

“All Asians look alike.”

Calling COVID-19 the 
“China virus.”

“Yellow fever” or “mail-
order bride” jokes.

Fetishizing Asian 
women as “passive, 
obedient companions” 
(e.g. the “mail-order 
bride” trope).

The model minority myth — Asian Americans are often 
stereotyped as studious, successful, smart — a model 
minority who excel in education & accomplish the 
“American Dream.” Despite its positive overtones,
this stereotype is damaging for Asian Americans and 
other people of color because it pits non-white 
people against each other, assumes Asian Americans 
don’t need socioeconomic/health intervention or 
support, and/or ignores the reality of systemic racism 
that AAPI communities continue to encounter.





Hong poetically pin-
points a new framework 
of“minor feelings”in 
this memoiristic collec-
tion of essays about 
contemporary Asian 
American identity. 

@asianamericangirlsclub
A lifestyle Instagram
account that aims to re-
define the modern Asian 
American woman 
through normalization 
and unity. 

Commenting on clas-
sism/casteism in India, 
the Oscar-nominated 
film follows a man’s 
escape from poverty to 
become a successful 
entrepreneur.
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Written as a letter to a 
mother who cannot read, 
Vuong writes of Viet-
nam, growing up queer, 
the impact of war &
a family's struggle to 
forge a new future.

New York Times podcast 
hosts Jenna Wortham & 
Wesley Morris interview 
Minor Feelings (2020) 
author Cathy Park Hong 
in this episode about 
fighting anti-Asian hate.
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A tender & sweeping 
film about a Korean 
family immigrating to 
Arkansas in the 1980s 
to start a farm. 



You must be the change you 
wish to see in the world.

Mahatma Gandhi
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