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Michael Daniels, Executive  Director 
 

Michael Daniels developed the highly-effective and research-
supported, "I have, I can and I will" approach to character development 
through his own early life experiences. 
 
Michael grew up in the inner-city of Grand Rapids, attended the public 

schools and learned first-hand how challenging school, work and life can be in the absence of 
strong families and mentors who lead by example. 
 
Michael tragically lost his mother due to domestic violence when he was five.  He was raised by 
his grandmother and had limited exposure to others with strong, positive character skills.  He 
saw black people as only bagboys in the grocery store or hustlers on TV, and this shaped how 
he viewed himself.  Like many youth today, Michael didn’t take school seriously and never 
made positive decisions toward a career.  In 7th grade, Michael ran away to live with his father 
and struggled to cope with bullying.  A short-time later he suffered another tragic loss when his 
brother was shot and killed in an incident involving gang violence. 
 
Facing overwhelming odds and hardships as a young man, Michael grappled with messages like 
“I don’t have what it takes”, “I can’t overcome these obstacles” and “I won’t be able to 
succeed”. That is, until he connected with mentors in his life who saw his potential, encouraged 
him and inspired him to see his life in a completely different way, a way that enabled him to say 
and truly believe for the first time: “I have what is needed, I can overcome these obstacles and I 
will achieve my best”. Recognizing the life-changing impact of these experiences Michael 
sought to find a way to reach others with the simple yet life-changing message: "I have, I can 
and I will."  In time, Michael was given employment opportunities at Amway and Cascade 
Engineering where he developed confidence in himself and his ability to be a positive force in 
the lives of others. 
 
As Michael learned to apply strong and positive character skills and resiliency in his life he 
developed positive relationships with others who supported him and his vision for making a 
difference in the lives of youth.  Ultimately, a friend of his, who was directing Cascade 



 

Engineering's nationally-recognized Welfare to Career Program asked Michael to help him 
launch a youth-support program called "Progressions".   
 
In time, Michael was given the opportunity to volunteer and teach Progressions’ courses.  It 
quickly became clear that Michael had a gift and, in fact a calling, to connect with youth, 
encourage them, and inspire them to learn and apply the character skills we now know to be so 
fundamental to success in school, the workplace and the community.  
 
Drawing from his natural ability to connect with others and build highly effective 
teams, Michael stepped into the role as Executive Director of Progressions and has since led in 
this capacity for more than 15 years. He is happily married with two kids and six grandchildren, 
and his passion in life is to help youth acquire the character skills necessary to succeed in 
school, the community and the workplace.   
 

 


