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Dear John,

Thank you for completing the Executive Functioning Remedial Assessment 1

(EFRA1). The EFRA1 is a valuable resource for evaluating executive functioning

skills and for defining specific remedial approaches. Created by educational therapist,
Dr Erica Warren, this assessment identifies the likelihood of an executive functioning
disorder and also provides remedial insights as well as strategies to develop

specific executive functioning skills across the domains of working memory,
response inhibition, emotional regulation, and cognitive flexibility. Please note that
executive functioning skills are not fully developed until one reaches their 20s.
Therefore, when working with 6-10 year olds, it is essential to offer explicit instruction
and significant scaffolding to support the development of these crucial skills.

Overall Symptom Score is 74%

Significant overall executive function symptoms were
reported, so support and intervention is recommended.
Review the subtest scores (working memory, inhibitory
control, cognitive flexibility, and higher level executive
functions) to focus support. In addition, individual test
items that were scored as a 4, or 5 can be reviewed, so
coaches can address specific areas that need attention.

Degree of Symptoms Horizontal Bar Graph

Review the image below to reveal the degree of symptoms reported.
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Subtest Results for John

The EFRA1 also provides the percentage of symptoms reported for subtests related
to working memory, response inhibition, emotional regulation, and cognitive flexibility.
Review the scores to see if there are any areas that require support and strategies.
Please note, the higher the percentage, the greater the executive functioning
challenges.

Working Memory (WM) Severity of Symptoms

EFRA1
WM

0% 25% 50%
Response Inhibition (RI) Severity of Symptoms
EFRA1
RI
0% 25% 50%
Emotional Regulation (ER) Severity of Symptoms
EFRA1
ER

0% 25% 50%

Cognitive Flexibility (CF) Severity of Symptoms

EFRA1
CF

52%

0% 50%

The Executive Functioning Remedial Assessment1 - Observer | © Erica Warren LLC.| 3
www.L earningSpecialistCourses.com | www.GoodSensorylLearning.com




EFRAL e

Executive Functioning Remedial Assessment | .

Degree of Symptoms Line Graph

This line graph compares the level of symptoms across the four subtests for John.
The higher the percentage, the greater the reported difficulties. Also note, the bands

of colors suggest the degree of executive functioning symptoms as reported in the
legend below.

100%

EFRA1 WM EFRATRI EFRA1ER EFRA1CF

Legend
Degree of Executive Functioning Symptoms Reported
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Focused Approach

To effectively address the frequently reported symptoms, a focused approach is
essential. Begin by reviewing the list of these items below and brainstorming
strategies to tackle each challenge. Utilize the Quick Tips provided in this report,
along with the comprehensive coaching recommendations available through the Free,
Comprehensive Coaching Recommendations link on the Additional Resources page.
These resources offer valuable insights and practical advice to help manage and
mitigate the identified symptoms.

Items Scored 4 or 5 (usually or always)

They struggle to remember names right after hearing them.

They struggle to stop an activity or action when they are asked to.

They have trouble controlling behaviors when facing setbacks or corrections.
They have trouble remembering where they left personal items like toys or
books.

They struggle to recover from their own emotional outbursts or upsets.
They have trouble recalling information from a story and answering
questions about it.

They struggle to maintain their focus on a single task.

They struggle to recognize and communicate different emotions in
themselves and others.

They interrupt and blurt out thoughts and ideas.

They struggle with sorting and categorizing games or activities.

They have difficulty engaging with tasks they find boring.
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Definitions

Review the following definitions to gain a better understanding of executive functions
for youngsters and the 4 subtests: working memory, response inhibition, emotional
regulation, and cognitive flexibility.

Working Memory is like a budding mental sketchpad and inner voice, crucial for
briefly retaining and handling information. It helps kids follow instructions, solve
problems, grasp new ideas, and organize their thoughts and actions. However, as
their working memory is still maturing, they may experience forgetfulness.
Enhancing this skill involves engaging them in fun, age-appropriate activities like
imaginary play, simple categorizing, spatial games, and sequential tasks that
promote playful learning.

Response Inhibition involves the ability to control attention and resist
immediate impulses, like having an inner traffic light that helps kids stop and think
before acting. This skill is crucial for focusing on tasks, waiting their turn, and
listening without interrupting. Developing response inhibition involves practicing
patience, attention to detail, and thoughtful decision-making through structured
activities and guided interactions.

Emotional Regulation is the ability to manage and express feelings
appropriately, like using an internal thermostat to adjust emotional responses.
Children are learning to understand their emotions, calm themselves, express
feelings acceptably, and empathize with others. This skill is crucial for forming
relationships, engaging in cooperative play, and handling frustrations. It can be
fostered by modeling healthy emotional responses, providing support, and teaching
simple techniques for managing emotions.

Cognitive Flexibility refers to the is the ability to adapt thinking and behavior to
new or changing situations, like a mental gearshift for switching perspectives. This
skill helps them transition between tasks, understand different rules, and think
creatively. Since it's still developing, they might struggle with routine changes or new
approaches. Encouraging cognitive flexibility involves engaging them in diverse play
activities that require problem-solving and creative thinking, and gently guiding them
through new experiences.

The Executive Functioning Remedial Assessment1 - Observer | © Erica Warren LLC.| 6
www.L earningSpecialistCourses.com | www.GoodSensorylLearning.com




EFRAL R

Executive Functioning Remedial Assessment 1

Quick Tips

Working Memory
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Response Inhibition
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Quick Tips

Emotional Regulation
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Cognitive Flexibility
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Additional Resources

If you wish to learn more about executive functioning or would like to strengthen this
vital skill, consider the following resources:

« Access Free, Comprehensive Remedial Recommendations:
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To learn about Dr Warren's other assessments: Click Here
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