A GUIDE FOR MATERNITY NURSE AND NIGHT NANNY SALARY

Salaries are paid directly to the candidates. It is normal practice for a maternity nurse
to request for a holding fee, should your baby arrive after the agreed start date. The
holding fee is usually equal to 50% of their wages from the agreed start date. On
commencement of employment (on baby's arrival) this will increase to the agreed
rate. In the event of premature birth your booked maternity nurse may not be
available, however we will do what we can to replace her and find another maternity
nurse to fill in until your booked maternity nurse can start.

Maternity nurses are self-employed. Placements usually start from 4 weeks to 12
weeks. Rates vary according to the maternity nurse's age, experience and whether
she is responsible for a single baby, twins or triplets. These rates are a guideline
only.

LIVE IN BOOKINGS FOR MATERNITY NURSES (PER 24 HOURS)

24-hour rate for a single baby: £140-£160 (£700- £900 for a 24/6 week)

24-hour rate for multiple babies: £180 -£200 (£900 - £1,000 for a 24/6 week)

DAY/NIGHT BOOKINGS (PER HOUR)
Night Nanny /daily Maternity nurse - (Single Baby: £12 - £14 per hour)
Night Nanny / daily Maternity nurse - (Twins: £14 - £16 per hour)

Night Nanny/ daily Maternity nurse - (Triplets: £16 - £ 18 per hour)

TRAINEE MATERNITY NURSE DAY/NIGHT BOOKINGS ( PER HOUR)
Night Nanny / Daily Maternity Nurse - ( Single Baby: £8 - £10 per hour)
Night Nanny / Daily Maternity Nurse - ( Twins £10 - £12 per hour)

Night Nanny / Daily Maternity Nurse - ( Triplets £12 - £14 per hour)
NANNY SALARIES

Live-in: £350 - £450 net per week

Daily (live-out): £450 - £550 net per week

DOULA PAY PER HOUR

£12- £14 per hour.

A deposit (commitment fee) will be required on booking with a doula.



Every effort will be made to introduce suitable applicants, but the final decision to
engage a Maternity Nurse, Doula, Nanny or Night Nanny must be the employer's
responsibility.

Please note - names of Maternity Nurses, Doulas, Nannies or Night Nannies are
given to employers in the strictest confidence. Should they be passed on to other
employers and subsequently engaged, the usual placement fee will be charged.

Abundant Life Family Care will make every effort to find the right person for your
family. However, if a problem does arise with a child carer within the first eight
weeks, we will seek to replace them free of charge. If no suitable replacement is
found, we will reimburse you the difference between the permanent fee and the
temporary fee related to the number of weeks worked. For full details of our refund
policy please see our Terms of Business.



