
ITM want to actively promote a strong safety culture within the organisation.  This 

means that our employee’s behaviours, values, etc. are all underpinned by the desire 

to ensure we all work in a safe environment that protects us, as well as fellow 

employee’s, consultants, visitors and anyone else who may enter our premises. 

The business will actively audit our health and safety policies both through structured 

means, but also through ensuring staff feel comfortable and empowered to approach 

us with any concerns that they may have around Health & Safety. 

The management are committed to evaluating this through: 

• Annual Audit (completed externally) 

• Safety Inspections – Completed by a competent member of staff 

• Reactive Monitoring – Any time there is an incident to look to find ways of either 

eliminating or minimising the risk of this happening again. 

Whilst Management take full responsibility for the Health & Safety and Welfare of its 

employee’s, we would like to remind you that the obligation (both legally and morally) 

also falls with you.  Should you see anything that you are concerned about that could 

put either yourself, or someone else at risk, then this should be reported to 

management immediately. 

We will regularly assess our Health and Safety Documentation and review it: 

• Annually as part of an audit 

• Whenever there has been a change to how we work 

• Anytime there is a relevant change in legislation 

• After any incident that impacts Health and Safety 

• When we have had a change in responsibilities or management 

We will ensure that all staff receive the adequate training for their roles and that tasks 

are completed only by those who are competent and have had the correct training. 

 


