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SECTION RATING

PA1: Social Management System D _
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Mrs. Stefanie Liu - APSCA registration No.: CSCA 21702102.

Name of Team Auditor: Nil

Name of observer, translators, trainees, advisors/consultants: Nil

Monitoring partner name: ALGI China

Audit schedule details: The audit (semi-announced full audit) was planned for 1 auditor x 1.5 days and it was conducted
on November 23-24, 2023.

Business partner information: Zhongshan Ruicheng Clothing Textile Co., Ltd (Local Name: b L TR 15| F< 2R G R4 1)
Uniform Code of Social Credit: 914420000945080903) is located at 2/F of Building B, 6/F, 4/F, 3/F of Building A No 28
Shazhong Street, Gangyuan Village, Shaxi Town, Zhongshan City, Guangdong Province, China. The factory was
established in 2014. It specializes in the manufacturing of Ladies fashion garments and with the main production activities
including cutting, sewing, ironing, inspection and packing. No production process was sub-contracted.

Audited location information: The factory rented the 3F (office and sampling room)/4F (sewing)/6F (warehouse, ironing,
inspection and packing) of one 7-storey production building A and 2F (cutting and sewing) of the other one 7-storey
production building B from the landlord. The factory did not provide kitchen, canteen, or dormitory. The total construction
area rented by audited factory was about 4200 square meters. There were another five factories in the two production
buildings that the audited factory used. Based on onsite observation and interview, the audited factory did not share
equipment, workforce, and materials with the other factory. The factory provided relevant document (lease agreements
and business license of owner). The rest parts in the campus were not covered by the audit scope. According to onsite
observation, interview, and document review, the floor details of the production building was listed below:

1F and 2F of production building A was rented by Zhongshan Hengwei Clothing Co., Ltd.

5F and 7F of production building A was rented by Zhongshan Yizi Clothing Co., Ltd.

1F and 3F of production building B was rented by Zhongshan Jiebang Clothing Co., Ltd.

4F of production building B was rented by Zhongshan Xianli Embroidering Co., Ltd.

5F, 6F and 7F of production building A was rented by Zhongshan Feierwen Clothing Co., Ltd.

Operating shifts and hours: The regular working hours were 8:00 to 17:30 with 1.5 hours lunch break from 12:00 to 13:30.
Normal working days were from Monday to Friday. The workers generally worked overtime voluntarily up to 2 hours from
18:30 to 20:30 per day on weekdays and up to 8 hours per day on Saturdays.

Time recording system: The factory used electronic attendance system to record employees working hours.

Salary payment details: All employees were paid by hourly rate. The wages for the preceding month were paid by bank
transfer on the end of each month.

Worker number information: On the audit day, there were total 98 employees, including 13 non-production employees and
85 production employees. Of the 85 production employees, 31 were males and 54 were females. No vulnerable workers
or any other special group workers (such as interns, apprentices, contractor workers) were noted during this audit.

Good practices: No Good practice was noted in the audit.

Worker organization details: No labor union was available. And no worker committee was established in the factory. Two
worker representatives were elected by workers.

Circumstances: Mr. Zheng Wangwang /General Manager Assistant, Mr. Lai Feilong /Factory Manager and Mr. Luo
Xianzhong /Worker representative participated in the opening & closing meeting. The opening meeting started at 09:00 of
November 23, 2023 and the closing meeting ended at 12:00 of November 24, 2023, 2023. The auditor communicated the
findings in detail to them and allowed them to raise questions and make any needed clarifications. Finally, they agreed on
the findings and signed the on-site audit findings report.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.
Summary of findings:

PA1:

1.1 The social management system was proved to be not effective.

1.4 The factory established procedure on workforce planning, but it was not running effectively, which led to excessive
overtime hours.

PA 2:

2.4 The effectiveness of the training did not meet expectations.

PA 5:

5.4 The factory had enough awareness of basic living wage but they did not calculate it.

5.5 Insufficient coverage of social insurance.
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PA 6:

6.2 Monthly overtime working hours exceeded 36 hours.

PA7:

7.1 Non-compliances with Health and Safety local law and regulations and part of the materials and finished goods were
stored against the walls.

7.2 Injury insurance did not cover all the employees.

7.6 PPE was not properly used by workers.

7.9 Warning sign was not posted onsite.

7.17 Lack of safety guards for the equipment.

7.22 No sanitation supply was provided for employees in the toilets.

Living wage calculation: The local legal minimum wage standard was CNY 1900 per month (or equivalent to CNY 10.92
per hour) since December 1, 2021.

#LivingWage: [The audited factory was located in Zhongshan City, which cannot be found on the GLWC website. So the
auditor used the basic living wage CNY2087.67, which was manually collected and calculated by the auditor through
Anker’s methodology. The Living wage calculation technique used by the auditor is to be inquired the resident
consumption parameters published on the local government's public website and yearbook. Afterwards, there are
calculated the relevant data of local living wage according to the proportion of Anker methodology of the key parameters.
Relevant data comes from the website or yearbook data published by the local government. BLW calculation manually
collected by the auditor is uploaded as part of the report attachments].

Remark:

1. The government waiver, agency labor contract and collective bargaining agreement were not available for the factory on
the audit day, which made those documents not applicable.

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This is to comply with the requirements of the Personal Information Protection Law of the People's Republic
of China, the requirements of amfori BSCl and GDPR.

3. The address description in the fire protection acceptance and building completion acceptance report was different from
business license but it was same to the actual location of the factory. And the title of the fire protection acceptance and
building completion acceptance report was the landlord of the plant area.
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SITE DETAILS

Site
Zhongshan Ruicheng Clothing
Textile Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-003337-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

98

1,900
2,914
2,087.67
12
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Zhongshan Ruicheng Clothing Textile Co., Ltd

| Site amfori ID: 156-003337-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted that the Amfori BSCI management system
was established at the factory and internal social
compliance assessment according to the Amfori
BSCI code was conducted in the factory to check
the effectiveness of this management system and
most PAs were in compliance with amfori BSCI
requirement, but the factory did not conduct the
effective root cause analysis which resulted in
some non-conformances were detected in
performance areas of Social Management System
and Cascade Effect, Workers Involvement and
Protection, Fair Remuneration, Decent Working
Hours and Occupational Health and Safety during
this audit. (Please refer to Performance Area 1, 2,
5, 6 and 7 respectively for details). The
management representative declared they did not
inspect and review management system enough
and failed to identify problems in a timely manner.
The question is rated as partially because the
factory had set up management system to comply
with amfori BSCI Code of Conduct but not
implemented effectively in some performance
areas. This is partially in compliance with
requirements of BSCI CoC.

RIEFZI AN FZ - BEENRTHHE

{HERIZ , BT A7 Amfori BSCIE Bk 4k
#EAmfori BSCHT A PN B KT S ETRAh
ZEEERIMIBEIN, HEA SRR
& Amfori BSCHTAFNIE KA , BRI BT
BHORAER ST SBA R EZOEEERRE

. ATES AR . A-FIRE . TERE L 50

EFEZe A SRR ERENEs H0 B

HAFBEEESURE - 2+ 5+ 6~ 71 - BEEN
FETL HEBAFREMIEAR . KRR

R ZAEIFIEA RIS  EAL R

I EHEEERE R A& amfori BSCHTAER .

ERTEREFRABTEUET I E30 850

HEAF Rk « XA{VEFHFFEBSCI CoC

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted that the factory had calculated the production
capacity and formulated the production plan
according to the orders, but workers’ monthly
overtime working hours exceeded legal

RIBEFZL XM FEZ - BEENATIHHEX
HEZEN . I AT acd B8 kI TR E
EFRL BRI B IaHEFT R A T E S5
AR Bhngtetah Rl BERmB L ENE

Ko BAEIMPHEEESMN62. BIEENEETHT
hipmsh e . T ST EE T E4TIHE .
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Finding

requirement to meet the order requirement due to
the working hours control system was not
implemented effectively. Please refer to 6.2 for
specific overtime information. The management
representative declared that due to labor shortage
and the factory needed to balance the overall
salary, turnover rate, product delivery and other
issues, and the employees volunteered to work
overtime. The question is rated as no because the
factory failed to effectively control the overtime of
workers to meet the legal requirements when
completing the order. This is not in compliance with
requirements of PRC Labor Law article 41.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-003337-002

Site: Zhongshan Ruicheng Clothing Textile Co., Ltd

PR EE L R AR , AR T 8 EHTAN
Pt ZAFHIEAATFE . BAL FEFTAT R
FEEAIEH R THINIER RN ER . RS
{ i A RFEThE » #4415

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted that the Amfori BSCI Code of Conduct was
posted in the factory and the related training was
regularly provided for the employees but based on
the workers interview on the audit day, around 30%
sampled workers and workers representatives still

did not know the related content and requirement of

the Amfori BSCI Code of Conduct. The factory
management declared that they would increase the
staff training and publicity as soon as possible to
meet the requirements of BSCI CoC. The question
is rated as partially because the related training
was regularly provided for the employees and the
posters were also placed inside the factory. This is
partially in compliance with requirements of BSCI
CoC.

PA 5: Fair Remuneration
Site: Zhongshan Ruicheng Clothing Textile Co., Ltd

RIEEZE AN InEEZ . BEENRTHWEX
HEZ , EI T NAKMAmfori BSCHTAEN .
HEHRTERZHAEME) , BFEESEXAT
W EM L BALI30%MHHMER TR ATHE
AT #Amfori BSCI AT AENIAIMERAERER . T
T RESTMAE RSN R T B ESE . LI
/EBSCI CoCHIZ K - X MAIBTEARIHFE .
AT EARTIEETEREIHE BR#TT
RS - X{VEF D FEBSCl CoCHIE K -

| Site amfori ID: 156-003337-002
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Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Based on the management/ workers interview and
document review, it was noted that the factory had
established the procedure of basic living wage and
the management was aware of this. The
management is aware about the basic living wage
range for the region (CNY 2600-3200) through the
local government publicity and other ways and did
consider it during the calculation of the
remuneration of the employees, but the factory
itself did not perform the basic living wage
calculation. The management representative
declared the data collected by the factory was not
enough to make an accurate calculation of the
basic living wage at present. The question is rated
as partially because the management is aware
about the basic living wage and all sampled
workers' regular wages of the factory were more
than the basic living wage CNY 2087.67 which was
calculated by the auditor through Anker’s
methodology based on the data from the local
government but due to insufficient data collection,
accurate calculation could not be completed. This
is partially in compliance with requirements of BSCI
CoC.

RIBFZARAMNEERRATH R HEEZ . &
NI ARV RIEARERIRNESR . #FET
BEEEASIHNMEIR . BRISHERERSER
TR T ZWEMRTEAEF TERREART
26007T, -32007T) , TEitE A THE A Z 8 T X
TEE L BI ASFEE TR TERERE T
HitE . ERENESTL BoLl [EaEE
ABTSSRELEHTHERY A TEAEETHE
T8 XM A REEE . BAL BEE
BEREMEIRFAET] FrAME AN THRENS
FaERZETEMNEREZTH ART2087.677C . 8
B THIRNEA BT BT T RAGERITE - X
{VEF 4 FEBSCl CoCHIE K

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on the management/ workers interview and
document review, it was noted that there were
totally 98 employees based on the social insurance
payment day in November 2023 (There were 28
rehired employees after retirement, no temporary,
dispatched or newly joined worker), the factory had
provided 69 eligible employees (around 98.6%)
with retirement, medical and maternity insurance.
And provided 68 eligible employees (around
97.1%) with injury and unemployment insurance.
There was no social insurance waiver available.
The management representative stated that some
of the workers were not willing to buy the social

RIEFZIANEERRR THHWIMHEEZ . &
MTE2023F 1 AitrEIB H 2 AFAH8A (Hih
B8R RNFRAT , el fETI0E AR
ATy . I AHEDHRI69E H T (£798.6%)WE T 3%
L ErnEERE, AEDRI68ERTI(97.1%)1
LT TR . T ARSHRIEER . &
BEAEETHTI s AIAOEES . BifEH
FERETED  BAEEHEERL 2/ 2
[IEREE A BEFFE . A R TR 1R
o VDTG L hEARLHETE Y B
72~ T3EHIER-
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Finding

insurance in the audited factory because they
would get less pension from local government
since their registered permanent residence were at
hometown. This question was rated as partially
because part of the employees were not
participated in the social insurance. This is partially
in compliance with requirements of 72 and 73 of
the Labor Law of the People’s Republic of China
(2009 Amendment).

PA 6: Decent Working Hours
Site: Zhongshan Ruicheng Clothing Textile Co., Ltd

| Site amfori ID: 156-003337-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH

Finding

Based on onsite observation, management/ worker

interviews and sampling review of workers’
attendance records from October 2022 to the audit

day, it was noted that the monthly overtime hours of

all 12 sampled workers were 64 hours in
September 2023 (current month), the monthly
overtime hours of all 12 sampled workers were 58
hours in December 2022 (random month) and the
monthly overtime hours of all 12 sampled workers
were 78 hours in March 2023 (random month)
which exceeded 36 hours and the maximum was

up to 78 hours in March 2023 including 46 overtime

hours on weekdays, 32 overtime hours on
Saturdays. The factory management declared that
the factory did not establish a contingency plan in
case something slows down or interrupts
production at present. The question is rated as no
because workers’ overtime exceeded legal limits
systematically. This is not in compliance with
requirements of the PRC Labor Law article 41.
Remark = The workers' overtime work was
voluntary.

PA 7: Occupational Health and Safety

LOCAL LANGUAGE

RIBEFIZY X IAEE - BEEERRTTHIMmE
HERTH2022F10 HEEREZYTMES I T, B
F1283F R THE2023F9 R « 257 B 2 #) Bint
R8]A 64/ . B 125 ¥R T1E20225F 12 H
CFEAL A 2 /) BANPERT 80 58/ B L BT 125 HhHE
ATE20235F3 A « fEHl A » & BAnEaE) 4 78/
B L ANEER(A)DBIE T 36/ BT . BRE AN TE20235 3
A 7858t . EdhIEPHnE46 T L B 7Shnpi32)
Bte T BB ARFRL BEeh Ei A E
W RE IR R 2R - ZREEIEA TS .
B R TRIANPEET B Rt BT i E R - AT
F e A RHEIEFE  FNFHER-

#iT - RTEH aEmIE-

Site: Zhongshan Ruicheng Clothing Textile Co., Ltd | Site amfori ID: 156-003337-002
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Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted that the factory had established the complete
management system on health and safety,
including identifying and awareness of related legal
regulation, health and safety check, training and
etc. However, a). The actual practice throughout
the factory was not fully in compliance with
requirements of local law regarding the material
placement, injury insurance, usage of the personal
protective equipment, warnig sign and protection
facility of the machines and equipment. This is
partially in compliance with requirements of
relevant local health and safety laws (Please refer
to question point PA7.1, PA7.2, PA7.6, PA7.9,
PA7.17). b). Around 30% of the raw materials and
packing materials in the storage area were stored
against wall on the audit day. The factory
representative said they would take measure as
soon as possible to meet requirements of all local
laws. This is partially in compliance with
requirements of the Rules Concerning Warehouse
Safety and Fire Control article 18. This question
was rated as partially, as most of questions in this
PA was in compliance with legal requirements.

RIBEFEZS M EE - BEENR TN
HEZ . SIEE L BV RENERESE
245 , BEAXENRBE TR ., #FETet
&, E5IF  BEFERE AT TERE2 b
BERYHEMERZALIN L FaRER . T
R . FRAMER . ErimR L 5w Eelh
PRHE - XE BT H@ET T EEEN
B BRELRETIESRPATA L PAT.2,

PA7.6 , PA7.9 , PA7.A72 - B4 . ERZHEI H)
FFRENZY30% ) B R A EEmE - I
HEETMA TG R R RGN . LR E ST
FRER . XSG L CERAZSEEN

£ % #E18% . ML BEFE . BAEPA
R ZE RS EEE K-

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

Based on the management/ workers interview and
document review, it was noted that the factory only
provided the injury insurance for 68 out of the 98
workers (around 69.4%). The management
representative declared they would provide the
commercial insurance as soon as possible to meet
the requirements of BSCI CoC. The question is
rated as partially because the management is
aware about the requirement and part of the
employees were provided with the injury insurance.
This is partially in compliance with requirements of
BSCI CoC.

RIS ANEEERRTHH R EEZ .. &
MIT {%AH98E AT hA1684E BT (£969.4%)WET
Tiofe. BRENEESTSREMIFE TS
BSCI CoCHIZ K - ENMAIFMITARBEFE . EH
I ERERRHNMERFATI] AAFFATL
BTk - X{VEFSFFEBSCl CoCRIE R -
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Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted one cutting worker did not wear the
protection gloves provided by the factory during
working on the audit day. Based on the onsite
interview, workers expressed that sometimes they
did not use the PPE in time due to the hot weather
made them feel uncomfortable to wear the PPE.
The management expressed that the obvious PPE
warning signs would be posted onsite and they
would strengthen the onsite supervision and
workers training in the future. This question was
rated as partially, because the factory had provided
the regular free/suitable PPE release records and
the PPE use training records were provided to the
auditor for review on the audit day and most of the
related workers properly used the PPE during
working. This is partially in compliance with
requirements of Production Safety Law of the
People’s Republic of China (2014 Amendment),
Article 42.

RIEFIZL AN IAEZ - BEEMRATH R
HEZ , EMEEY AT 28R TREMNEE
ME T 2EMPBIPFE-. HATHWETRLTA
BETEED R SIMREA & R R E A R R
& . EREET . EsTEIh kRSN T RA
fERMR , FInemn EBER R A THE - X
Ml A BETE . BA T FREERAR
TEMRE - AENTRARMILERERNFR
AaFEREI R EFEAEEREA AT EEF
R RARA MR TR ERENGEER - %
{EATFEREARTNETSEE (20141
12BN+ —%-

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

ENGLISH

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted that there was no high temperature warning
sign was posted near the drinking water boiling
machine on the 6F of the production building A and
no PPE warning sign of protection gloves posted in
the cutting workshop on the audit day. The factory
representative said they would post the warning
sign as soon as possible to remind the employees.
This question was rated as partially, as most of the
warning signs were properly posted in the factory.
This is partially in compliance with Safety Signs
and Guideline for the use, GB 2894-2008, Article
4.2 and Employing Unit Occupational Disease
Hazard Notification and Warning Sign Supervision
Regulations, Article 13.

RIEFZY AP EZ . REEEMATHHRE
AE , MR R I AR
TR SR EE AT E L R R TEHRE
[EkMEFRIPFER T RAMERTR . T &%
TAA T AR R A B RR L DAREER T -
MRS BETE - AL Ao ER
TRRTE SRR . XS TFE dEeTERE
{EASN Y © GB 2894-2008 3 4.24#0 4 Fi A B
RlFEREEMSETIHAEENGE ) B+=%-
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Based on the onsite observation, management/
workers interview and document review, it was
noted that there was no eye protection guard
installed for around 20% flatlock machines and no
finger protection guard installed for around 30%
sewing machines and no handrail installed for one
ladder in the raw material warehouse of the factory
on the audit day. The factory representative said
the related training was provided for the employees
and regular healthy and safety checking was also
conducted in the factory but it was not detected
during the latest checking, they would install the
protection facility for the related machines as soon
as possible and gradually improve the content of
regular inspection. This question was rated as
partially, as the protection facility was properly
installed for most of the machines in the factory and
the related checking and training was also
provided. This is partially in compliance with
General Rules of Design on Health and Safety of
Production Facility (GB 5083-1999) , 6.1.2.
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Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on the onsite observation and management/
workers interview on the audit day, it was noted that
there was no tissue or soap provided for the
workers in the toilets of the factory. The factory
representative said they would provide the
sanitation supplies as soon as possible to meet
requirements of BSCI CoC. This question was
rated as partially because the private door was
installed for all the toilet squat positions and the
washing facilities were provided in the toilets. This
is partially in compliance with requirements of BSCI
CoC.
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