Individual Employment Agreement 
between an Employer and an Employee 
The Parties 
The parties to this employment agreement are:
1	Jack Maxwell Sports Wear Ltd, the "Employer"; and
2	Tom Thompson, the "Employee". 
The Position and the Duties 
[bookmark: _GoBack]Position 
The Employee is being employed as Office Manager. 
Duties as set out in the job description 
The Employee shall perform the duties set out in the Job Description attached to this agreement. 
Reporting 
The Employee shall report to Jack Maxwell or to any other representative of the Employer designated from time to time by the Employer. 
Performance Objectives 
The Employer shall, in consultation with the Employee, set the Employee objectives at least on an annual basis. These objectives shall be taken into account by the Employer when assessing the Employee's performance. 
Performance reviews 
The Employer shall conduct a performance review of the Employee on at least an annual basis. This review shall be taken into account in any salary reviews. 
Nature and Term of the Agreement 
Individual Agreement of Ongoing and Indefinite Duration 
This Employment Agreement is an individual employment agreement entered into under the Employment Relations Act 2000. The employment shall commence on 13 May 2016 and shall continue until either party terminates the agreement in accordance with the terms of this agreement. The clauses in this agreement may be varied or updated by agreement between the parties at any time. 
Obligations of the Relationship 
Obligations of the Employer 
The Employer shall:
Act as a good employer in all dealings with the Employee;
Deal with the Employee and any representative of the Employee in good faith in all aspects of the employment relationship;
Take all practicable steps to provide the Employee with a safe and healthy work 
Obligations of the Employee 
The Employee shall:
Comply with all reasonable and lawful instructions provided to them by the Employer;
Perform their duties with all reasonable skill and diligence;
Conduct their duties in the best interests of the Employer and the employment relationship;
Deal with the Employer in good faith in all aspects of the employment relationship;
Comply with all policies and procedures (including any Codes of Conduct) implemented by the Employer from time to time.
Take all practicable steps to perform the job in a way that is safe and healthy for themselves and their fellow employees.
