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W H AT  OT H E R S  A R E  S AY I N G . . .
X

“Alan’s excellent book is both well written and much needed. For 
too long the Church, generally speaking, has been neglectful in 
its understanding of the importance and significance of seeing 
women recognised and then fully released into all aspects of 
Christian ministry, including ‘leadership’. 
 From a deep conviction brought about by both a deep study 
of the Scriptures and years of pastoral ministry, this biblical yet 
practical overview of the subject is a ‘must read’ for all, and I 
thoroughly recommend it.”
John Partington National Leader Assemblies of God G.B.

“The book you hold in your hand not only contains a considered 
and sound theological contribution to a crucial arena within 
the Church, it also represents a journey of revelation, humility, 
obedience and transformation for the author. In the pages that 
follow you will hear reason and feel passion, as the author returns 
us to the God-image in women, restoring them to their rightful 
place, beside men!”
Dr John Andrews, Principal of Mattersey Hall

“Alan Hewitt has been teaching the Bible for over 40 years and 
is a well-respected and gifted pastor, leader, communicator 
and teacher. In this book he challenges the way the Church has 
mishandled and misrepresented the teachings of the Bible on 
a massively important issue – that of the ministry of women 
in the Church of Jesus. This book will challenge, confront and 
hopefully convict the reader, to revisit and rethink what the Bible 
really teaches about this vitally important issue. This book is a 
well thought out and passionate plea for God’s Church to allow 
Jesus to have all and not just some of His gifted people in the 21st 
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Century Church at His disposal, so that they can serve, stand and 
speak for Him without restriction in every setting He requires!”
Grayson Jones (MA in Missional leadership)

“I did not commence my ministry 46 years ago supporting the 
leadership role of women in ministry. When, however, I realised 
that the women who were denied leadership positions in the West 
were supported by the same people who had restricted them, if 
they wanted to go to the most dangerous parts of the world to 
work as missionaries, it seemed to me that the situation was clearly 
incongruous and needed further examination. If the 21st Century 
Church is to fulfil its mandate, then the whole Church, men and 
women alike, must embrace the whole task wholeheartedly. This 
timely book encourages us to do just that.”
Rev John Glass, General Superintendent Elim Pentecostal 
Churches UK

“There are two things about this book that make it a MUST 
READ! Firstly, the author is a man who, through the pursuit 
of God and His Word, has never failed to allow God to lead his 
life. I have watched in wonder as Pastor Alan Hewitt has led 
church with radical faith, unwavering devotion and a conviction 
so deep that he stands as an example for younger pastors and 
leaders to follow. Secondly, the content is remarkable. The Gender 
Revolution was just that in Alan’s life. Through studying the Word 
of God and having the depth of conviction to change his mind on 
cultural barriers, he has successfully led his church through this 
revolution. The man is remarkable; the content comes from this 
man’s journey of faith! A must read! We are big fans of this man!” 
Glyn & Sophia Barrett, !Audacious Church, Manchester, UK

“The Gender Revolution is not simply an argument affirming 
women in ministry; it’s an invitation to join an experienced Bible 
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teacher in his own mind-changing journey of discovery.” 
Joel Edwards, Strategic Adviser, Christian Solidarity 
Worldwide (CSW)

“With each generation we see societies growing to accept women 
as leaders in their own right. However, there are two major 
reasons why women stop short of achieving God’s purpose for 
their lives. Firstly, whether it’s in the ministry or the marketplace, 
they lack an understanding of where God has positioned them. 
Secondly, they are unable to claim and/or act upon their God-
given authority.
 The Bible records the journeys of women who, despite societal 
norms and personal fears, stepped out in faith to live out God’s 
purpose in their lives. I believe this book will help to reveal God’s 
perspective on women in leadership, break long-held mind sets/
perceptions, and enable women to step into places of purpose and 
leadership.”
Rev Dominic Yeo, Senior Pastor of Trinity Christian Centre.
General Superintendent of the Assemblies of God of Singapore;
Chairman of the Asia Pacific Assemblies of God Fellowship; 
Advisory Council Member of the Pentecostal World Fellowship



9

D E D I C AT I O N
X

To my mother – who spent her life loving God yet living in the 
dark shadows of Patriarchy. 

To my wife Jennifer – who had high expectations for me, even 
though they weren’t reciprocated. 

To my two daughters – Rachel and Adele, whose lives have risen 
above my blinkered stereotype. 

To Hope Church Newtown – who bravely opened their hearts to 
a fresh understanding of the Scriptures and took the leap from 

tradition to truth. 
To Denise, my Associate Pastor, an undeniable evidence that God 

gives leadership gifts to women. 
To all those women around the world who have been freed by 

Christ, but shackled by their church.
And, supremely and above all, to Jesus Christ, who died to fully 

redeem Eve as well as Adam.
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This book is big, much bigger than it looks. It doesn’t tower over 
you like War and Peace or some similarly huge tome. But make 
no mistake, this book is big.
 At first glance you might think this is just about women. 
Of course, it is, but it’s so much bigger than that. This is also a 
book about the Church. For far too long, far too many Christian 
communities, organisations and denominations have skirted 
around addressing their views on how our sisters in Christ 
can serve His Church. Some people have taken this seriously, 
others have dismissed it, but all the while the Church has been 
suffering because at least half, often more, of its members are 
being restricted, even resisted, in working out the call that God 
has placed upon them. In this book Alan unpacks for you why 
the Church is unnecessarily, and un-biblically, hindering and 
limiting itself by preserving a hierarchy of status between men 
and women.
 Ultimately, however, this book is even bigger than that, because 
as Alan continues to unpick traditions, ideas and biases that he 
shows don’t originate from Jesus, you will begin to realise that 
this is actually a book about the Gospel. If God really has brought 
us all together as one in Christ Jesus, as Paul argues in Galatians 
3:26-29 (make sure you read the excellent Magna Carta chapter 
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on those verses), then the decision to exclude women from full 
incorporation into the life and leadership of the body of Christ 
threatens to overturn the liberating core of the Gospel.
 As I said, this book is BIG.
 Alan writes with an easy style and a sharp mind. As with all 
good Bible teachers, his simple sentences leave you pondering long 
after you’ve finished reading them. He writes with honesty and 
vulnerability, but also with a passion and compulsion that places 
the reader in no doubt as to how seriously committed he is to this 
subject and his desire for the Church to take it seriously too.
 I love what Alan has accomplished with this book. I love it 
because I am convinced that if the Church is to run properly in 
the future that God has planned for it, then it needs to fix the limp 
that’s being caused by a Gospel-resisting insistence that only its 
male members can lead. Paul’s vision of the Church in Ephesians 
3:10 is a multi-faceted representation of God’s wisdom expressed 
by the “unity in diversity” that sets the Church in stark contrast 
to other organisations in the world, divided as they are by issues 
of distinction. One thing I am certain of is this: if the Church 
insists on maintaining separation and segregation on the basis of 
personal identity rather than a person’s identity in Christ, it will 
have departed dangerously from the Gospel and Jesus’ vision of 
the Kingdom of God. I hope this book will make you certain of 
this too.
 Some of you will belong to church communities that are asking 
or imagining how to work out the beautiful vision of equality that 
is the Church of Jesus. In your world, Alan’s book will be like a 
coach on the side lines of your race, encouraging you to keep going 
until you see this equality for real. For other church communities, 
the idea of women leaders in your church is “more than you can 
ever ask or imagine” (Ephesians 3:20). If that is you, then Alan’s 
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book will be like a prophet proclaiming the possibilities of what 
God can do amongst you. Perhaps some readers will feel that 
Alan is wrong and you won’t like what he has to say. I urge you to 
read his book anyway, engage with it, think about it, wrestle with 
it and argue with it. But let me warn you, bring you’re “A game” 
because Alan doesn’t pull his punches.
 As you might well gather by now, I think this book is for you. 
Like Paul said of Phoebe, the female deacon, in Romans 16, “I 
commend Alan to you.” This book will challenge you, but like all 
the best challenges it will also present you with an opportunity 
to change how you think and act. It’s up to you whether you do 
or not. For the sake of our mothers, sisters and daughters in the 
Gospel, and for the Bride of Jesus that is his Church, I hope and 
pray that you do.
 Grace and peace,
 David S. Harvey
 Lecturer in New Testament, Mattersey Hall, UK
 27th January 2016 – Holocaust Memorial Day
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  I N T R O D U C T I O N :
  PAT R I A R C H Y, 
  C O M P L E M E N TA R I A N I S M 
  &  E G A L I TA R I A N I S M
  X

Any study into the subject of gender in the Church will inevitably 
include some uncommon words.
 There are broadly three ways of viewing the relationship 
between men and women. I prefer not to use the word “feminism” 
as I do not think it is helpful and can sometimes give people 
the wrong perspective, especially in the Church. (However, it is 
worth pointing out that the basic definition of “feminist” is simply 
someone who believes women are equal with men).
 One view is known as “Patriarchy”, which holds that leadership 
in the church, home and public life, is exclusively for men. This 
view, also known as “traditionalist” believes that different gender-
roles were part of God’s created order and that a woman’s role is 
therefore to look after the home and be submissive to the man. 
The woman should submit to her husband in the home, to the 
male leaders of the church, and should not seek positions of 
leadership in society.
 The next view, known as “Complementarianism”, holds 
that men and women are equal but with different roles that 
complement each other. Ultimately, this usually has the same 
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end result as Patriarchy in that women often are not allowed to 
occupy leadership positions.
 The third view is known as “Egalitarianism”. Though the word 
is quite a mouthful, I believe it conveys the true teaching of 
Scripture: that men and women were created totally equal and 
have joint and shared responsibility in marriage, society and 
ministry.
 It is useful to know a little about these last two views.
 During the 1980s evangelicals debated much about women’s 
roles and although the views varied, two main camps polarised 
the main opinions. First in 1984 an “Evangelical Colloquium on 
Women and the Bible” was held in Oak Brook, Illinois, and this 
was followed in 1987 by a group calling themselves the “Council 
for Biblical Manhood and Womanhood”. This group produced a 
statement posturing Complementarian views a year later in 1988. 
Their statement asserted that though Man and Woman were 
created equal, their roles were different and that there should be 
male headship in the church and the home. One of the major 
works from this school is a lengthy series of essays published in 
1991 called, “Recovering Biblical Manhood and Womanhood”, 
edited by John Piper and Wayne Grudem. This work has played a 
huge role in restraining women from ministry and leadership in 
the Church.
 In response to this Complementarian surge another group 
rose up calling itself the “Christians for Biblical Equality”, which 
represents the Egalitarian point of view and holds that on the basis 
of Galatians 3:28 and other biblical texts, that men and women 
are equal and should be free to operate in their God-given gifts.
 During the last 30 years much has been written from 
both camps and the debate between Complementarians and 
Egalitarians basically comes down to four questions:
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	 •		Does	 the	 Bible	 teach	 a	 hierarchical	 structure	 of	 male	 and	
female relationships?

	 •	Do	we	find	women	in	leadership	positions	in	the	Bible?
	 •		Do	women	in	the	Bible	function	in	the	same	leadership	roles	

as men?
	 •		Does	the	Bible	restrict	women	from	certain	leadership	roles?

Naturally, my short summary of these two opposing views is quite 
simplistic, but I think the reader will get a clearer understanding 
of my egalitarian view as we proceed. Perhaps the best way to 
distinguish between the two is this: Complementarians want 
Christians to believe that women’s worth is equal to men’s. 
Egalitarians want Christians to believe women’s rights are equal 
to men’s.
 Explaining the difference between these two views, Carolyn 
Custis James states:
 “Egalitarians believe that leadership is not determined by 
gender, but by the gifting and calling of the Holy Spirit, and that 
God calls all believers to submit to one another.” 
 The stance of Complementarians is different in that, 
 “…they believe the Bible establishes male authority over 
women, making male leadership the biblical standard.”1

 There is a huge difference between these two viewpoints, which 
is why I stand boldly in the Egalitarian camp. I have witnessed 
so many Christian women being told that they are equal, yet 
being treated as if they are not. I hope people of all sides will read 
this book and then make a fresh judgement about this vitally 
important matter. 

Endnote:
1. Bessey, Sarah, Jesus Feminist (Howard Books, 2013) p15.
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  C H A P T E R  1
  C O N F E S S I O N S 
  O F  A  M I S O G Y N I S T
  X

“Misogynist” is an infrequently used word, but one that describes 
many in our society. Sadly, I was one. It sounds as bad as it is. 
The word has its root in two Greek words and describes someone 
who, “views women as inferior to men … a male chauvinist 
… a person with a prejudice against women…” or even “hates 
women”. Thankfully, I wasn’t in the last category, but I did view 
women as people who basically were put on the planet to assist 
men in fulfilling their destiny. I know, that is sad. But I also know 
that I am not unique in having suffered from the dreadful disease 
of misogyny.
 Having pastored two churches during the course of more than 
45 years of Christian ministry, I am as shocked as anyone that 
I should write a book – especially on the subject of women in 
leadership. I was raised in a local church where women wore hats 
and knew their place. It was the men who “did” church, apart 
from on a Wednesday afternoon when there was the women’s 
meeting and, of course, Sunday School. It was okay to trust the 
women with the children for an hour. I always wondered why 
there wasn’t a specific men’s meeting – but of course they had 
that each Sunday when the men led church, preached and served 
communion, while the women washed the glasses and ironed the 
white cloth that covered the table. There was an invisible protocol 
that everyone conformed to: if a married woman had a conviction 
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about something or a strong personality, it was silently assumed 
that “she wears the trousers in that house!” A few women in our 
church were referred to as “Jezebel” whenever they wore make up 
or stepped out of line.
 Life at home mirrored this patriarchal ethos. My father was the 
one who held the authority and my mother was the homemaker 
who did the washing, cooking, ironing and cleaning. Not once 
can I remember my father ever ironing or doing what was known 
as a “feminine job”. To me, this was the right way and the two 
years I spent at Bible College only reinforced this stereotype, 
so that when I began pastoring a church in 1972, I followed the 
pattern and kept women “in their rightful place” – even teaching 
that women in unhappy and sometimes abusive marriages should 
submit to their husbands. I was not alone. There have been many 
examples where women have suffered abuse because men have 
quoted Scripture at them, insisting that their submission is God’s 
will and a biblical principle. 
 Sensing a call to ministry from the age of 18, it was obvious to 
me that my future wife would also serve MY call. It never crossed 
my mind that a woman could have a call of her own, other than 
to raise a family and support her spouse. When it came to the 
preparation for MY ministry (even though by then we then had 
an 8-week old daughter), I moved my young family in with my 
parents so that I could be obedient to God’s call on MY life. I 
remember going to Bible college and discovering that there were 
in fact women there too. With shame I admit that I showed them 
little respect and often asked them what they were planning to do 
when they left, because “women don’t do ministry!” 
 Looking back now I see how biased and prejudiced I was. It 
wasn’t simply a blind spot – more like a total blackout, especially 
when it was my wife who had to take on several jobs to provide 
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for the family and help to pay MY fees! 
 As a young minister I attended the Assemblies of God annual 
conferences and looked with disdain on the few female pastors 
who were present, thinking of them as “usurpers of authority”. 
Certainly out of place. The idea of women elders, deacons, 
preachers, trustees or leaders was out of the question in my local 
church, though a female missionary could tell a children’s story or 
give their testimony! In the book, The Black Swan Effect, Felicity 
Dale refers to one lady missionary who said, “It would seem that 
there is an unwritten rule that goes like this: ‘A woman must 
never, never, ever have spiritual authority over a man unless that 
man lives in a remote part of the world and has skin at least two 
shades darker than her own.’”1 Ouch!
 This was the pattern set for me that would continue during 
years of ministry. After 13 years of leading a wonderful church in 
north Manchester, in 1985 I moved with my family to Newtown 
in mid-Wales to lead what is now known as Hope Church, where I 
still function in the role of Senior Pastor. It was the type of church 
I’d been accustomed to – one in which the leaders, trustees and 
deacons were all men, and on a Sunday morning twelve men 
stood across the front in a long row to serve communion and 
take the collection. The idea of having women involved was not 
on the agenda for consideration. 
 It was in this beautiful area of Wales, and in this great church, 
where a huge paradigm shift in my world view would take place, 
challenging me to think again and to search the Scriptures more 
deeply than ever before. Uncomfortable though it was, it was 
here that I was compelled to recognise that there were women 
who were anointed by the Holy Spirit, who were not rebellious, 
and who were gifted with leadership ability – and I had the 
responsibility of either restraining them or releasing them into 
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God’s plans and purposes for their life. I had always encouraged 
men in this way, but had been blinded by gender prejudice on the 
basis of my tradition and an inadequate understanding of certain 
scriptures.
 I recall being invited to preach at Spring Harvest, the largest 
Christian event in the UK, and after accepting the invitation, 
discovering that in certain streams I was to be paired to speak with 
female leaders. In retrospect, two things shocked me. One was 
the inner struggle I had to contend with in sharing the platform 
and the Word of God with a woman. The other was having to 
admit how good they were!
 The crunch came for me with Denise, my youth pastor’s wife. 
I had invited this married couple to join our team and pastor the 
youth with the expectation that the wife would be a blessing to the 
girls, but Denise showed that she had a much greater capacity than 
the role assigned to her. She had an insatiable appetite, passion 
and hunger for the local church, together with revelation, insight 
and high emotional intelligence. To me, the gift was right but the 
gender was wrong. As a consequence, I would train, encourage 
and empower young men to serve, developing our leadership 
team accordingly, while this gifted young woman remained at 
home. I recall her coming into my office one day and informing 
me that though she was full-time in youth work, she was under-
utilised and suggested that maybe she should get a part-time job 
outside the church. I had a problem. One that I had struggled 
with for some time. It wasn’t that I doubted her ability, just that 
she did not fit my theology. Some time after Simon, her husband, 
had received his ministerial credentials with the Assemblies of 
God UK, Denise came to my office asking me if she could apply 
for credentials too. My instant response was, “Why? Simon has 
them! Why do you need them?”
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 This disconnect between my theological stance and the clear 
gift of God caused me to wrestle with the subject. I was compelled 
to read all I could on the subject and especially to study afresh 
those passages in the Bible that seemed to bar women from 
leadership in the church. I found this exercise very challenging. 
I love theology and the rich writings of the reformed tradition, 
and many Bible teachers I greatly admire seemed to support my 
prejudice with strong scriptural backing. However, the more I 
researched, the more I discovered that some of their arguments 
lacked true biblical integrity. There is always the danger that 
we interpret Scripture in line with our preferred, comfortable 
traditions. I was also aware that, for me personally, to change 
my views on women in leadership after practicing patriarchy for 
many years would make me vulnerable to criticism. 
 But the deeper I delved into Scripture, the more I was challenged 
and enlightened. One result of this is that today, the youth pastor’s 
wife is now my Associate Pastor, her husband an Assistant Pastor, 
and we have other women on our leadership team. This has been 
revolutionary and an immense blessing in the life of our church. 
 Before I get into the full story of my journey to reach this point  
I need to state two things. Firstly, I am aware that the subject is 
still controversial amongst evangelicals and in no way do I want 
to disrespect fellow Christian leaders who hold a different view. 
Like them, I believe the Bible is the infallible Word of God and 
my position is not taken in spite of it, but because of it. But those 
who oppose women in leadership do not have a monopoly on the 
faithful handling and application of Scripture. Our understanding 
may differ and, as I myself once held a different view, I am fully 
aware of the strength of feeling this matter can evoke. I have even 
been called “a preacher of heresy”, simply because I have taught 
the wonderful truth of an all-inclusive redemption for Eve as well 
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as Adam.
 Although feelings are strong and run deep on both sides of the 
argument I think it’s worth reminding ourselves of a statement 
made at the Third Lausanne Congress on World Evangelization 
in Cape Town 2010: 
  “We recognise that there are different views sincerely held 

by those who seek to be faithful and obedient to Scripture. 
Some interpret apostolic teaching to imply that women should 
not teach or preach, or that they may do so but not in sole 
authority over men. Others interpret the spiritual equality of 
women, the exercise of the edifying gift of prophecy by women 
in the New Testament Church, and their hosting of churches 
in their homes, as implying that the spiritual gifts of leading 
and teaching may be received and exercised in ministry by 
both women and men. We call upon those on different sides 
of the argument to accept one another without condemnation 
in relation to matters of dispute, for while we may disagree, we 
have no grounds for division, destructive speaking, or ungodly 
hostility towards one another.”2

I think this is helpful, but easier said than done!
 Secondly, this is an enormous subject and my book could easily 
have been two or three times its present size, but I have written 
this book with the “normal” Christian in mind and endeavoured 
to make it as readable as possible. For this reason I have kept the 
use of Hebrew and Greek words to a minimum, and references/
citations are placed at the end of each chapter. It is my view that 
many Christians do not read books because they feel intimidated 
by scholarship, so I have attempted to write a book that people 
will read. Others have written wonderfully from an academic 
standpoint and I refer to their books in the “Recommended 
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Reading” list with thanks to God for each of them. I hope that 
the reader of my book will have a hunger to study the subject in 
greater detail. I particularly recommend for the scholar the book, 
Man and Woman, One in Christ by Dr Philip Barnton Payne who 
wrote his 500 page treatise after over thirty years of textual study.
 This book is simply written by a Pentecostal pastor who believes 
that the time has come for the Church in the 21st Century to 
honour, release and embrace all the God-given gifts in the Body 
of Christ, regardless of gender. Although the book is not intended 
to be academic, neither is it theologically naïve, and I trust that 
the reader will see that in order to release women fully into 
their God-given gifting, we do not need to compromise on the 
teaching of Scripture. In my view, the compromise of Scripture 
occurs when we do not release women.
 My prayer is that this book will help both pastors and people to 
read the Bible in a fresh light, to encourage the many women who 
feel frustrated by limited opportunities, and to assure men that 
they do not lose masculinity when women called by God serve 
within their gifting. I will also maintain that women can remain 
feminine, yet fulfil every office or ministry referred to in the New 
Testament. 
 Without wanting to sound over-spiritual, I believe that the 
discussion around this subject at this time, of which this book 
is a part, is divinely commissioned. My prayer is that it will 
challenge centuries’ old bias and prejudice in the Church. My 
heart is carrying a strong burden for this message, that I believe is 
not merely natural, but has a sense of mandate I cannot escape. I 
believe that the Lord wants to encourage and sponsor the greater 
releasing of women in the body of Christ to their full destiny in 
the purposes of God. 
 I hope that this simple book will be part of a much wider 
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campaign that, thankfully, is already underway and by God’s 
grace will lead to the freedom and emancipation of women in the 
Church of Jesus Christ. Many great books have been written on 
this subject, but not many by men. Sadly, for that reason, they have 
not been given the respect they deserve. I hope that the fact this 
book has been written by a pastor who has been forced to make 
a huge U-turn will win the subject wider attention. I have been 
encouraged in my task by many others who have done a similar 
U-turn. Dr Scott McKnight is one who has publicly apologised 
to his former college students. With humility he states simply, 
“We were wrong.”3 The distinguished New Testament scholar, R. 
T. France is another Bible teacher who has had fresh revelation 
on this issue and moved to an inclusive view of women’s roles in 
ministry. In his book Women in the Church’s Ministry, France 
makes a very significant point which notes that he has never 
met an evangelical who has changed their mind in the opposite 
direction. That is worth thinking about!4

 Let me state for the record that the goal of this book is not to 
bring men down, but to lift women up. Many are blinded to the 
truth that until women are fully free, men cannot be fully free 
either.

Endnotes:
1. Dale, Felicity, The Black Swan Effect, Kingdom Heart Publishing (2014) p237.
2. McKnight, Scott, The Blue Parakeet, Zondervan (2008) p150.
3. 3rd Lausanne Congress on World Evangelisation, Capetown, 16-125 Oct 
2010.
4. France, R. T., Women in the Church’s Ministry, Eugene, OR: Wipf & Stock 
(1995) p92.
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