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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers




PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Shenzhen Zhiluling Technology Co., Ltd (;F1)IThgi& R EHL HR/AF]) was located at 201 Block1, NO.28 Changjin Road, He'ao
Community, Yuanshan Subdistrict, Longgang District, Shenzhen, Guangdong, China (Fh[E~ A& Rt KX E L& ER T
XK£H28515 5201).

There was one 3-storey production building and one 5-storey dormitory building in the factory zone. The factory only rented the
2nd floor of the 3-storey production building with total about 1600 square meters. Other areas were used by another electronic
factory, and all buildings were rented from local community. The lease contract and independent business licenses were
reviewed. No transportation, canteen or dormitory was provided by the factory.

There was no peak or low season in the factory. There were total 28 employees in the factory. The main products manufactured
by the facility was bluetooth speaker, bluetooth earphone, wireless charger, UV sterilized lamp, mouse pad.

The main production process included assembly and packing.

Private interview was conducted in the facility with total 6 workers selected from different departments, and all interviewed
employees had positive attitudes toward the factory management. Opening and closing meeting were held with factory
representative and worker representatives. All findings were discussed during the closing meeting, and one worker
representative and Sales manager signed the onsite CAP and agreed to take corrective actions.

Remark:

1. No contractor was used by the auditee, which makes the contractor license/permit not applicable; No agency was used by the

auditee, which made the agency labour contract not applicable;

2. No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were
obtained by the auditee, which made the government waivers not applicable;

3. No collective bargain agreements existed in the factory, which made the collective bargain agreements not applicable;
4. The building construction approval was not available since the building was built before 1998. Per the list of construction
projects exempted from environmental impact assessment procedures in Guangdong Province, the environment impact
assessment document was not applicable for the audited factory;

5. This was a follow-up audit and PA 1, 2, 5, 6, 7 had been audited. The rate of PA not audited kept same as last audit, and
evidence as DE;

6. Lead Auditor: Nina Zheng, CSCA, registration number: 21701910

Auditing company: TUV Rheinland, APSCA Number: 11600007
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Site Details

Site : Shenzhen Zhiluling Technology Co., Ltd
Site amfori ID : 156-019445-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Consumer Electronics
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

28 Workers
2360 Monthly
2360 Monthly
3179 Monthly
6 Workers

11 Workers
17 Workers
11 Workers
17 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
7 Workers
0 Workers
0 Workers
11 Workers
17 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
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Findings

PA1: Social Management System

The audited factory established BSCI manual and complete system procedures, to implement amfori BSCI system running, after
last full audit the annual social responsibility of internal audit and management review was conducted in Dec.2021, but during
this follow up audit, according to on-site observation, document review and interview, still some problems were found such as
chemicals management, social insurance purchase and monthly OT.
WEIZ T 21 7 BSCIFMMzBNRR M, #iTamfori BSCUARMIETT, LREEEWE2021F128M#T T FEN
HESRERFMERITH, BIORRHEERZ, BIMINE, XEEZ, Bk, NEAACFREE, HREXE, BINYEFEER
ﬁo

The audited factory did not establish a complete capacity plan to ensure the delivery of expected orders, during this audit

sampled workers’ monthly OT hour in all sampled months had all exceeded 36H, and the maximum was up to 80H.
WHEZI ZERUSTENFRRIT R ERIETEANIT RIS, HWREZHER T ATEFE A B (3R B PS8 36/ 6,
ERAIXEI80/NET,

PA 2: Workers Involvement and Protection

The audited factory had established long-term goals to protect workers per the amfori BSCI Code of Conduct, but for those
goals not achieving, the factory did not take effective measures to gradually realize, such as monthly OT exceeding the legal
requirement.
WERZ T iR#Eamfori BSCI 1T AFNIHIE 7 HRIFTARNKIABR, BHIRABNER, T KRREEMIEHMEZ S KM,
Eban A hnute el =M E R,

PA 5: Fair Remuneration

The audited factory provide social insurance records in past 12 months for review, there were total 28 employees, no new
employee, one retiree, and from social records in Jun. 2022 the factory only provided retirement insurance for 19 employees,
medical insurance for 24 employees (one not in the factory), provided unemployment, injury and maternity insurance for
23 employees, so 4 employees did not purchase the retirement insurance, and 4 employees did not take part in any social
insurance purchase. Interviewed workers stated the factory was willing to purchase the social insurance for them, but they did
not want to deduct personal social insurance fee in monthly wage. Reference Law: Labor Law of the People’s Republic of China
(2018 Amendment) Article 72, 73
I RETIE1Z2PBMNRBEZIEREER, ERYRHA8A, BHIA, —BRARAR, 2022668 RBZIERER
I A19BTARHETHFERK, RUAZTARETETRR(ZIEIT AR), ABZIARHET R, THMEFRK,
FRLBE4E TARSMAERKBE, 42 TARSNERREHEE, HRHIARTI BEAMITEELR, Bt
FMEESTANIREBNBRNALEREH. SFEM: REAREMESE (20188E) FLH+%&, t+=%

PA 6: Decent Working Hours

The last full audit was conducted on 29 Jul. 2021, and during this follow up audit payroll records from Jul.2021 to Jun.2022
and attendance records from 1 Jul. 2021 to 14 Jul. 2022 were provided for review, and records in Jul.2021 were used to cross
checking. Sampling 6 workers’ records in Sep.2021, Apr.2022 and Jun.2022, it showed all sampled workers’ monthly OT hour
exceeded the legal requirement of 36H in above months, and the maximum monthly OT hour was 74H, 80H and 66H. And the
maximum monthly OT hour in Jul.2022 was 34H (till 14 Jul.2022). Interviewed workers explained the overtime was voluntary,
but they were willing to work overtime and earn more money, also the management stated needing to arrange working OT to
complete the order requirement. Reference law: China Labour Law, article 41
breEnAEE20214E7H290, IRBHER T ZE T TRIBRM20214£7 552022468, MEHIZFM20214£781
B%1202267H14, H202147 BMRRIENRZRWIE, ¥ TOATE20214:98, 2022648 202246 A T AFE$hid
R, RRFTEHEARTE ERGHA MV ESBIE36H, RABMIIS7IAR74H, 80H, 66H, FBT202247 A {3HRA
B¥EA34H(E L2022 75148), IHRNTARTREMIBYERE, BMIEEZMIIREEZHNE, EERBURTRE
THIMMA BETRITRER, SEEREM: (PEARBENESE) F41%

PA 7: Occupational Health and Safety

The audited factory did not provide occupational health examination to workers who contacted occupational hazard factors in
past one year, including total 4 workers at soldering and using chemicals. Reference law: Law of the People's Republic of China
on Prevention and Control of Occupational Diseases, Article 35
WHEEZI T3 E—FARAGEMREERUMNTARHRVERES, GEFHM4SERGNERAYERRUNIA, &%
ERL e N\ REFEER RS AESE35%
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PA 7: Occupational Health and Safety

The factory did not provide sufficient accident insurance, there were total 28 employees, but according to social insurance
records in Jun.2022 the factory only provide the injury insurance for 23 employees, so still 5 employees were not covered.
Reference Law: PRC Social Insurance Law article 33
T RBEREBHIGR, BAR28A, B2022F£6FMHHNHREWEIERETRI (NA2BERTIMET IHR, FAUBESET
ARBETHR. SEEN:. (FEARENHESRIEZE) F=+=%
The factory had one explosion cabinet to store chemicals, but in the cabinet one barrel of cleanser was not marked with safety
label, only Chinese name. During this audit no other chemicals were used in the workshop. Reference Law: Regulations on
Chemical Safe Usage in Workplace, Article 12
I B NENMBBEREEFEKF R, EREEEE AN KELZSRE, XPXER. WREZEFRIMDTEMET @
£, &FEM: (TR LERtFERIE) £+ 2%




