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The Uniform Guys Social Responsibility Policy manages risks, improves employee morale, and promotes
long-term sustainability by demonstrating a commitment to social, environmental, and ethical issues.

The Uniform Guys has adopted the following Social Responsibility Policy:

1. Environmental Stewardship: We are committed to reducing our environmental impact by
implementing sustainable practices in all aspects of our operations. This includes reducing
waste, conserving energy, and using environmentally-friendly materials wherever possible.

2. Ethical Supply Chain Management: We are committed to working with suppliers who uphold
the same ethical standards as our own. This includes ensuring that suppliers comply with labour
laws, do not engage in unethical practices, and prioritise the safety and well-being of their
workers.

3. Community Engagement: We are committed to being an active and engaged member of the
communities in which it operates. This includes supporting local charities and initiatives, and
participating in community events and activities.

4. Employee Well-being: We are committed to promoting the well-being of our employees by
providing a safe and healthy workplace, offering competitive compensation and benefits
packages, and prioritising work-life balance.

5. Responsible Financial Management: \We are committed to responsible financial management,
including transparency in reporting, compliance with financial regulations, and responsible use
of company resources.

6. Customer Satisfaction: We are committed to providing high-quality products and services
that meet or exceed customer expectations. This includes responding to customer feedback
and concernsin a timely and professional manner.

This Social Responsibility Policy ensures that we operate in an ethical and responsible manner, and
uphold the values of sustainability, ethical business practices, and community engagement.



