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Culture
What is culture? How is it made visible?

Culture can be loosely defi ned as the customs and social 
behaviour of people or the ‘things that either bind or separate 
us’. In New Zealand, we have a variety of cultures, ranging from 
indigenous Māori to immigrant settlers. Māori and Pākehā 
cultures have clashed since the arrival of Pākehā immigrants 
in the mid-19th century. Since then, the composition of New 
Zealand’s population has changed, and New Zealand now has 
a truly cosmopolitan feel in some urban areas where various 
immigrant communities thrive. New Zealand has changed a lot 
from the 1900s (when the vast majority of immigrants came from 
Britain) to our current situation where immigrants come from 
many countries.

So, how do cultures express their identity? They do so through 
both tangible and non-tangible means:
• language
• religion
• sport
• beliefs
• history
• traditions.

 INTRODUCTION
‘WHAT IS CULTURE?’

Wordlist

composition: the general 
make-up of immigrant groups; 
has changed from mainly 
British origin (in the middle 
to late 20th century) to the 
majority being of Asian origin.

tangible: something one can 
touch or see, e.g. buildings.

non-tangible: aspects of a 
culture one cannot touch or 
see, e.g. beliefs or language.

stereotyped: when persons 
from a particular cultural group 
are portrayed in a particular 
fashion, e.g. racist, religious, 
quirky, etc.

prejudiced: this is when we 
have negative views of people 
from another culture.

depicted: how someone is 
represented or described.
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 Activity 1: Expression of culture
1. What are some of the activities you and your family do to express your culture?

2. It is likely that you have a classmate from another culture – go and ask that person about how 
they express their culture.

 Activity 2: Characters of bro’Town
1. Most, if not all of you, should be familiar with the 

television programme bro’Town. In this television 
series, there are many different characters from 
both New Zealand and other places in the world 
and they are stereotyped in a particular fashion. 
There are characters from Māori, Polynesian, Asian, 
South African and Aboriginal descent, and they are 
depicted based on our accepted (and sometimes 
prejudiced) views of these cultures.

 Joost Van der Van Van is one such character from
the series and he is portrayed as a racist, ignorant and 
gun-obsessed person. Do you think that all or most 
South Africans are like that? Ask your teacher to show 
you any bro’Town episode and then select three or four 
other characters and then write a short paragraph on 
each of them and how they are depicted in the show.

 Character 1: Name

Age
16

Place of Birth
Johannesburg

Starsign
I don’t believe in that rubbish! (Capricorn)

Hobbies
Rugby

Dream in Life…
To go home to the rainbow nation, South 
Africa

Fave Food
Boerewors

Fave Music
Hootie and the Blowfi sh, Savage Garden

Fave Movie
Power of One, The Gods must be Crazy

Fave Kiwi Celebrity
Francois Pienaar – there are no NZers that 
even come close.
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New Zealand, like many others, is a country 
of many cultures. Affordable global travel, 
tourism and economic forces have meant 
many people from many countries have 
immigrated to New Zealand. By and large, 
New Zealand has a very accepting culture as 
far as immigrants are concerned. However, 
our relatively young country has had much 
confl ict between Māori and European settlers, 
especially over land.

In the early 19th century, a small number of Europeans settled 
in New Zealand; most had the blessing of Māori chiefs. But, 
as the numbers of Europeans increased, tension arose because 
of cultural differences. The Europeans had different views than 
Māori had – the Europeans viewed property, especially land, as 
something that can be owned. In contrast, Māori viewed land 
as something to use, not to own. Māori believed that people 
belonged to the land and not the other way round. The excessive 
drinking and lawlessness of whalers and sealers who frequented 
New Zealand also caused friction with Māori. In order to decrease 
the lawlessness and control the number of land sales, some Māori 
chiefs signed the Treaty of Waitangi with the British government.

The British government sent Captain William Hobson to 
negotiate a treaty with Māori and to then take possession of 
such lands that the Māori chiefs were willing to cede (give) to 
the British. Hobson was instructed by the Colonial Secretary 
Lord Normanby that all dealings should be done in good faith 
and that Māori should only enter into a contract if they fully 
understood the stipulations.

 CULTURE AND LAND

An interactive Treaty of Waitangi DVD called 
‘Step into a world where a nation was born’ has 
interesting and engaging animated stories about 
the Treaty. The material can also be viewed online 
at http://www.treaty2u.govt.nz/cool-stuff/cd-rom/

Reconstruction of the signing 
of the Treaty of Waitangi, 
1840

Captain William Hobson
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 Activity 1: Cartoon interpretation

Refer to the cartoon and answer the following questions.
1. What is the name of the cartoonist, and when did the cartoon appear in a newspaper?

2. What do you think could be a reason why the cartoonist drew a Bible on the table?

3. How can the offi cial’s statement be viewed as ironic?

Differences between the English and Māori 
texts of the Treaty of Waitangi
The Treaty was written by Henry Williams, an English missionary 
living with Māori. Unfortunately, the English text used words 
that Māori did not have, and, as a result, different beliefs about 
the wording developed.

Henry Williams
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Looking back to the previous unit, one can probably say that 
race also played a part in the confl ict between Māori and the 
European settlers (and the British Crown). There was the belief 
among Europeans that their culture (and race) was superior 
to that of Māori. People can develop this belief based on their 
perception of their culture and levels of technology.

In New Zealand today, all people have the right to be free from 
any form of discrimination.

Forms of discrimination

Forms of 
discrimination

Political 
opinion

Gender

Ethnicity

Religion

Race

Marital 
statusDisability

Age

Even though we all have the right to be free from any form of 
discrimination, many people do experience (subtle) discrimination 
in some form or another in their lifetimes. This can be in the form of 
nasty remarks, employment preference or social exclusivity. In New 
Zealand, we have the right to challenge what we perceive to be 
(offi cial) discrimination, yet it is sometimes hard to prove. In other 
countries discrimination can be much more blatant or extreme.

Racism is not confi ned to one group; it can be a two-way 
relationship. Victims of perceived racism can also discriminate 
against the perceived racist group.

 CULTURE AND RACE

Adolf Hitler

Coronation portrait of Queen 
Victoria, British monarch 
1837–1901

 Activity 1: Cultural rights vs. human rights
Are cultural rights more important than human rights? Use the example of Zwarte Piet of the 
Netherlands as an example to show how cultural interaction has an impact on communities. You 
will need to do some research on this example/event.

Write your responses on your own paper.
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Case Study 1: Nazi Germany 1933–1945
In 1933, Adolf Hitler came to power in Germany. One of his election 
platforms was his racial and cultural views. He (and many of his 
followers) believed that the misfortune that Germany experienced 
after World War I was due to the actions of the Jews who lived in 
Germany. Hitler believed that Jews controlled the country’s (and the 
world’s) fi nances and were exploiting the Germans. He propagated 
his Aryan race theory – which stated that Germans were superior 
to people of other cultures and that certain groups were deemed 
inferior – e.g. Jews, Gypsies, Poles, Russians, Hungarians.

At fi rst, Jews (about 0.75% of the German population) 
experienced discrimination; later, they experienced 
extermination. In 1935, Nazi Germany passed the Nuremburg 
Laws – these laws classifi ed people based on their line of 
ancestry. People were classed as pure German or of mixed origin, 
depending on whether one’s grandparents were Jewish or not. 
The laws deprived Jews and other non-Aryans of their citizenship 
and forbade marriages between Aryans and non-Aryans.

Between 1935 and 1938, Jews were banned from professional 
careers like doctors and teachers, and Jewish children were not 
allowed to go to state schools. Government contracts could also 
not go to Jewish businesses.

In 1938, the Sturmabteilung (armed wing of the Nazi Party) and 
members of the Hitler Youth launched Kristallnacht (The Night of 
Broken Glass), during which Jewish shops and synagogues (places 
of worship) were targeted and vandalised. Shop owners were 
forced to sell their businesses at a fraction of their worth. Jews 
could also not claim for damages from their insurance companies.

They also had wear the yellow Star of David to identify themselves 
as Jews. The events of Kristallnacht meant many Jews left Germany 
for other European countries. However, when World War II broke 
out in 1939 and the German Wehrmacht (Army) conquered most 
European countries, Jews were once again singled out for extreme 
discrimination. This was taken a step further – discrimination now 
became extermination. As part of Hitler’s ‘Final Solution’, millions 
of Jews and other ‘undesirables’ were identifi ed and transported 
to concentration camps or extermination camps in Germany and 
Poland. Some Jews were fi rst placed in ghettos (walled sections 
within a city), where many starved to death. Those who survived 
were then transported to labour or extermination camps. At the 

Wordlist

propagate: to promote an 
idea.

extermination: to kill or 
wipe out.

Aryan and non-Aryan: 
Aryans were people deemed 
to be of the white master race, 
usually of West European 
origin; non-Aryan were those 
who were either Jewish or 
East European.

1936 – German maids may no 
longer work for Jews

Yellow Star of David

‘Jude’ is German for Jew – 
Jews not wearing the star 
in public from 1941 could 
be subjected to severe 
punishment.
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Most nations’ cultural views are infl uenced by the infl ux of 
immigrants, as these immigrant groups either enhance their 
host country’s culture or prove to be a challenge. Immigrant 
communities bring their own values and traditions into their host 
country – in some cases, these traditions become incorporated or 
they prove to be a threat to their hosts.

New Zealand has traditionally received most of our immigrants 
from the United Kingdom, but in the last few decades more and 
more people from countries other than Britain have come to our 
shores.

The New Zealand government regulates the number of 
immigrants coming into the country through a variety of work 
and skills requirements. When a country needs large numbers of 
people for its economic growth it can allow relatively unchecked 
immigration. However, unchecked immigration can also lead to 
confl ict between immigrants and the host country’s people. One 
such example was the United States in the 19th century and 
early 20th century.

Case Study One: The USA
In the 19th century and early 20th century, America was seen 
as the land of opportunity (this is still true for many). After the 
Irish Potato Famine, millions of Irish emigrated to the USA – 
between 1840 and 1930, about 4.5 million Irish emigrated to 
the US.

Another group of emigrants were Germans – about 5 million 
moved to the USA during the late 19th and early 20th century. 
The US government allowed virtually unlimited immigration, 
especially from Western Europe. However, it regulated Asian 
immigration – in 1882, the government banned Chinese 
immigration (after having allowed unlimited Asian immigration 
since the 1860s). Chinese immigrants were considered to present 
a threat to the locals (especially in California) as they were 
considered to be willing to work for lower wages.

 CULTURE AND 
IMMIGRATION

Immigrant 
country of 

origin
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By and large, New Zealand is an egalitarian (equal) society. 
During the 19th century, women were largely deemed to be 
pioneers in the same sense as men, and the absence of a rigid 
class system helped women to gain suffrage in 1893. Since then, 
women have become, for the most part, an equal force in politics 
and the workplace. This is not to deny that discrimination does 
exist, but, in general, women have the same rights as men.

According to the Global Gender Gap Report 2013 (GGGR 2013), 
New Zealand ranked seventh in the world in terms of the ‘gender 
gap’ (i.e. the difference between males and females in terms of 
income, education and discrimination). (But it slipped to 13th 
position in 2014.) Countries are measured on their ability to close 
the gender gap in areas of the economy, politics and education.

A study by the Royal Commonwealth Society (RCS) showed there 
was a greater level of gender equality in New Zealand than in 
any other country in the Commonwealth – which has 54 member 
countries with a total population of nearly two billion people.

New Zealand was the fi rst country to give full suffrage to women 
(in 1893) – but, despite having the vote, women were still 
subject to males dominating most areas of the workplace, politics 
and education. Up to the 1950s, a woman ‘was expected to stay 
at home and look after her family’. During the 1960s and 1970s, 
great strides were made by the feminist movement to ensure 
greater equality in various spheres of life. 

Compared with women in some other countries, New Zealand 
women are far advanced in gender equality. According to the 
GGGR 2013, women in some countries have very little equality 
with men. This inequality can range from mild to extreme forms of 
discrimination.

 CULTURE AND
TREATMENT OF WOMEN

Today, New Zealand women 
are largely equal to men in 
many areas – but there are 
areas where women still lag 
behind, especially in terms of 
income. In New Zealand, the 
pay gap on average is around 
12%; in other countries, the 
gap can be much larger.

New Zealand slipped from 
7th position in 2013 to 13th 
position in 2014 …

Global Gender Gap 
Report 2014

2nd

1st

3rd

13th

Iceland

Finland

Norway

New Zealand

 Activity 1: Gender inequality and discrimination
Students can ask (adult) female members of their family of how they perceive gender inequality 
and discrimination. Students then report their fi ndings back to the class.
Or: Students can argue the statement: ‘Women in New Zealand have never had it so good.’
Students should be mindful of different views, and should listen respectfully and respond 
appropriately.
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In any culture there are certain things one should just not do. 
Outsiders especially should be aware of what is allowed and 
what is not allowed in a culture. This is especially true if one 
goes on holiday to another country.

Islamic countries with high numbers of Western holiday makers 
fi nd it increasingly diffi cult to fi nd a balance between accepting 
the tourist dollar and preserving their own culture. One such 
country is Turkey, a predominantly Islamic (but liberal by Islamic 
standards) country where most inhabitants do not consume 
alcohol. This contrasts with many tourists who consume large 
amounts of alcohol and disrespect local culture. Locals of a 
popular holiday hotspot, Marmaris, are usually tolerant of the 
late-night parties, scantily clad girls and drunken antics of 
the holiday makers but recently the tension has increased as the 
locals increasingly do not approve of the hedonistic behaviour of 
the drunk tourists.

Respect my 
culture!

Culture, 
schmulture … 

hic

Read the following information which highlights the differences 
in cultural beliefs between the locals and tourist of Marmaris.

Cultural beliefs – locals and tourist of Marmaris
In the early morning in Marmaris as the Sun comes up, the shouts and screams of drunken 
revellers are drowned out by the early morning’s Islamic call to prayer. During Ramadan, 
devout worshippers have to negotiate the pavements fi lled with drunken British party-goers.
On their way to mosques, local men have to step over vomit and broken glass and side-step 
drunken youths. Modestly dressed local women look away from scantily clad female drinkers. It 
is no wonder tension is rising between the religious locals and hedonistic tourists. One local 
said that the tourists behave like animals and even though the locals try to ignore them, the 
tourists’ behaviour is deemed rude and disrespectful.
Tourists regularly canoodle in public, often in various stages of undress. Another local said that 
Marmaris received tourists from all over Europe, but that the British behaved the worst.

 CULTURE AND TABOOS

Wordlist

scantily clad: not wearing 
much clothing (females).

antics: naughty behaviour.

hedonistic: a pleasure-
seeking lifestyle with little 
regard for others.

revellers: party-goers.

Ramadan: period of the year 
devoted to Islamic religious 
practice of fasting.

devout: being totally 
committed to a cause.

canoodle: to kiss and cuddle.

Marmaris
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Many cultural practices revolve around food – families and 
friends get together to share special times. Some cultures have 
unique delicacies which, to many outside their culture, might not 
seem a delicacy. Cultures express their uniqueness through food. 
We associate certain foods with certain countries.

 CULTURE AND FOOD

 Activity 1: Match the food with the country
1. Have a look at the following dishes – with which countries do we usually associate them with? 

Use arrows or line to match up the dish and the fl ag. Name the countries.

Boerewors  

Pizza  

Matzah (or 
matzo) balls

 

Pavlova  

Hamburger  

Sweet and sour  

2. Our Australian neighbours
 What dish is the ocker talking about?

Oi 
mate! One 
of these is 

ours! 
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 CULTURE AND DEATH

All cultures have interesting ways in which they manifest their 
unique beliefs and traditions. But how do cultures deal with 
death? Here in New Zealand, the traditional practice for probably 
most people is to have a church service with some food before 
or afterwards and then either burial or cremation follows 
shortly thereafter. However, there are some cultures who had/
have very unique ways of saying farewell to their loved ones.

(1) Sky burial in Tibet and Mongolia
Buddhists in Tibet and Mongolia believe that one’s spirit moves 
on after death and that the body becomes an empty vessel. 
During the funeral ceremony, the person’s body is left for three 
days, then cleaned and wrapped in linen. The deceased is then 
taken up to a high mountain and then precisely cut up. Even the 
skeleton is smashed into fi ne bits and then mixed with a type of 
fl our. Vultures have learnt to look forward to such an event … 
Family members of the deceased wave the birds off until the 
dismembering of the corpse is complete – then the vultures 
are ‘summoned’ with the burning of incense and the ‘feast’ 
starts – fi rst the pulverised bones and then follows the organs 
and the fl esh. Then, when all is ready, birds go ‘in for the kill’. As 
one can appreciate, the birds go into a feeding frenzy. The belief 
is that the vultures take the deceased’s soul into the heavens.

The vultures eat everything, so there is nothing left to clean up. 
No land is wasted as burial space.

Wordlist

manifest: to show or display.

dismembering: to cut a body 
into pieces.

pulverised: ground up into 
fi ne bits.

Life expectancy
Country Years

Hong Kong 84

Iceland, Japan and 
Switzerland

83

Mozambique, Ivory 
Coast, Democratic 
Republic of Congo and 
Central African Republic

50

Lesotho 49
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