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6. Because the census is carried out only once every five years, since it is 
expensive to carry out.

7. ‘HLFS unemployed’ means someone in the working-age population 
(aged 15+) who, during the survey week, was without a paid job, 
available for work, and had either actively sought work in the past four 
weeks or had a new job to start within the next four weeks. If they 
were not actively seeking work, they would be classed as ‘jobless’.

8. They are retired, students, caring for children or other relatives, not 
actively seeking work, not available for work, not wanting to work at 
current wage rate (any three).

Unemployment data (page 129)
1. a. Working-age population: 2 320 000

 Labour force: 1 520 000

 Employed: 1 400 000

b. Labour force: 2 900 000

 Unemployed: 100 000

 Part time: 500 000

2. a. i. 1 950 000

 ii. 1 050 000

b. i. 9 928 000

 ii. 4 672 000

c. i. 1 710 000

 ii. 90 000

d. i. 8 742 000

 ii. 658 000

3. a.  ‘Full-time employment’ means working more than 30 hours in a 
week and ‘part-time employment’ means working fewer than 30 
hours in a week.

b. Employed are the people who have a job, working either full 
time or part time. The labour force includes the employed and the 
unemployed.

c. Unemployed are those who do not have a job but want one, 
while those who are not in the labour force are those in 
the working-age population who are not currently making 
themselves available for work.

d. The unemployment rate is the percentage of the labour force that 
is unemployed and the participation rate is the percentage of the 
working-age population that is in the labour force.

4. a. 11 400 000

b. 12 000 000

c. 5%

d. 18 000 000

e. 66.7%

5. Everyone over the age of 15 (with a few minor exceptions)

6. The ‘unemployed’ are essentially those who are actively seeking work, 
which equates to the ‘involuntary unemployed’ who are those who 
want jobs at the current wage rate but who are unable to get a job. 
The ‘not in the labour force’ are those who are not looking for work, 
which equates to the ‘voluntary unemployed’ who choose to not work 
at current wage rates.

The labour market (page 133)
1. As wage rates rise, the quantity of labour demanded falls, since higher 

wage costs mean some workers jobs may be replaced by machines, or 
that employers require higher productivity from their workers in return 
for higher wages, so they do not have to employ so many workers.

2. As the wage rate increases, the opportunity cost of not working 
increases so more people make themselves available to work; i.e., the 
quantity of labour supplied increases.

3. It can be argued that it is valid, as at a certain quantity of people there 
are no more people available to work, no matter how high the wage 
rate goes, so the supply for labour curve should become vertical. 
However, it could also be argued that it is not valid, because more 
labour will always be attracted from overseas by higher wage rates 
(so the curve continues to slope up to the right) or at high wage rates 
some people stop working because they are supported by a partner 
or, since they have been earning a very high wage, they can afford to 
retire sooner (so the curve actually slopes back to the left).

4. Wages for occupations requiring advanced skills or training are higher 
than for unskilled jobs, which gives people the incentive to undertake 
the study and training required to do them, if they think the higher 
wages will more than compensate for the expense and time spent 
training.
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Erratum page 239
The answers (on page 239) to Question 6 (‘New Zealand labour market 
Sept 2016’, page 134) are incorrect. The correct answers are:

6. a. 2 494 000

 b. 1 117 000

 c. 3 739 000

 d. 128 000

 e. 2 622 000

Changes in supply and demand for labour (page 137)
1. The demand for labour depends on the demand for goods and services. 

When the demand for goods and services increases, so does the 
demand for labour (and vice versa).

2.
Event

Affects SL 
or DL?

Increase or 
decrease?

An increase in immigration SL Increase

An increase in emigration SL Decrease

An increase in export receipts DL Increase

An increase in the school leaving age SL Decrease

An increase in consumption spending DL Increase

An increase in flexible work 
arrangements

SL Increase

An increase in government spending DL Increase

An increase in investment spending DL Increase

An increase in the retirement age SL Increase


